PROPOSAL FOR DE-RESERVATION OF VACANCIES RESERVED FOR
SCHEDULED CASTES AND SCHEDULED TRIBES IN POSTS FILLED BY
PROMOTION

1. Name of the Office/Organisation to which
the post (s) relate

2. Particulars of the post in which vacancies are
proposed to be de-reserved

(a) Name of the post

(b) Group (Class)

(c) Scale of Pay

3. Information about posts in the promotion
quota

(@) Mode of promotion viz. by Selection or
Non-Selection or by Departmental Examination
etc.

(b) No. of posts already filled by the given
mode of promotion

(c) Number of backlog reserved vacancies in
respect of the given mode of promotion SCs...ouenne STs......... Total.......
(d) Number of current vacancies to be filled by
the given mode of promotion

(e) Total number of vacancies to be filled
(current vacancies + backlog vacancies) by the
given mode of promotion

(f) Total number of posts in the given mode of
promotion (b+e)

4. No. of posts already held by the candidates | SCs................. STs.coviviiiiinnnes
appointed by reservation in the cadre
5. If cadre strength is less than 14 and | Cycle No......... Point No.........

reservation is given by rotation, cycle no. and
point no. of the roster on which
the vacancy falls

6. Number of vacancies earmarked reserved

(a)Out of the current vacancies SCs.vvvniiiiinnnnne STSeuieiiiinnnn.
(b) Backlog reserved vacancies SCs.vvvniiiiinnnnne STs..ooviiiinnnnn.
(c)Total reserved vacancies (a+b) SCs..oevvninininn.n. STs..................
7. Number of vacancies proposed to SCs.iiiiiiiiin STs..cccevnnen.

be de-reserved

8. If promotion is by non-selection
(a) Whether the SC/ST candidates who are SCs.vviniiinnnnn, STs..cvvnenene.
eligible for promotion including those holding
lower positions in the general seniority list
were considered for promotion

(b) Total number of SC/ST candidates in the
feeder grade SCs.vviiiiiinn, STs..cevvenenn.

(c) No. of eligible SC/ST candidates in the | SCs.................. STs..cvvnenene.
feeder grade




(d) Number of SC/ST candidates considered fit
for promotion

() Number of SC/ST candidates considered
not fit for promotion

(f) If sufficient number of SC/ST candidates are
not eligible for promotion on the crucial date,
the date on which the senior most SC/ST
candidate in the grade will become eligible for
promotion

9. If promotion is by selection

(a) Size of the normal zone of consideration

(b) Size of the extended zone of consideration
for SCs/STs (5 times the total number of
vacancies)

(c) Number of eligible SC/ST candidates in the
extended zone of consideration

(d) Number of SC/ST candidates found fit for
promotion

() Number of SC/ST candidates considered
not fit for promotion

(f) If sufficient number of SC/ST candidates are
not eligible for promotion on the crucial date,
the date on which the senior-most SC/ST
candidate will become eligible for promotion
and his place in the seniority list

10. If promotion is through Departmental
Qualifying or Departmental Competitive
Examination, the number of SC/ST candidates
who qualified the examination

11. Whether other category candidates are
available in the Select List for appointment to
the vacancies sought to be de-reserved

12(a)Whether SC/ST candidates considered
unfit had any adverse entries in their C.R.s
considered by the DPC

(b) If yes, whether such adverse entries were
communicated in time to the SC/ST officer (s)
concerned

(c) Whether the cases of the eligible SC/ST
candidates not found fit for promotion were
submitted / reported to the Minister / Minister
of State / Deputy Minister / Secretary / Head
of the Department, as the case may be

13. Where interviews are prescribed, whether
SC/ST candidates were interviewed on a day
or sitting of the Selection Committee other than
the day / sitting on / in which general
candidates were interviewed

14(a) If ex-post-facto approval is sought to the




de-reservation of vacancies, the reasons why
proposal for prior de-reservation was not
made, and what steps have been taken to
prevent its recurrence

(b)The level at which it was decided to fill the
reserved vacancies by other category candidate
(s) without prior de-reservation

It is certified-

(1) that the proposal for de-reservation is agreed to at the level of Joint Secretary to the
Government of India in the administrative Ministry / Department.

(2) that the proposal has been seen and concurred in by the Liaison Officer of the Ministry
/ Department.

(3) that copies of this proposal are simultaneously being sent to the National Commission
for Scheduled Castes / National Commission for Scheduled Tribes and the Department of
Personnel & Training.

Signature..............
Name of the Signing Officer..............

Designation............

To
(1) Department of Personnel & Training, New Delhi.

(2) National Commission for Scheduled Castes / National Commission for Scheduled
Tribes.



