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C APTER 1 

SCOPE AND PROCEl)U {OF WORK 

l.l he iirst part of the COln1l1issi n ref ort cov . il nUl tt 's lit e ay structure, C pellsati 11 
. 1 rice rise allowance, l1d other b nefit~ f Centl'Cd G verm11 ent en pl ye", including mpl yees 

of Union T rri ories, Inelnbers of All-IIldia Service, rd per nne} bel ngir g t arm d force.; was 
s nt t the Gove 'nn1eut 011 June 30, 1986, This i the. eond p, rt of the 'ln111 is i n" rep rt lld 
daIs with the pension structure f r pen ion rs- both , I' an future- includ i ng i a h-CUll-l'ctire­
nlen ben fits of gove 'nnl nt n1ployees. 

1.2 The terms f. . lH rcferenc giv 11 j esol11Lion date July 29, 1983* at d bnl(. ry 16 
1985 i '*, illler-alia, requir d us to xanlin the pr SCi t str ctur'\ f mOl1111c llts 11l1d conditions f 
service f c ntral goverllffi nt onlpl y takin i1)t ace unt tl t le.,] pa Ie t fb I cfits inciu ing 
dcath-cunl-reUr rn ' llt benefit. Subs q .lclltlY1 tl e te 'j)'l8 of J' fc ren e we nm nelcd t include past 
pensioners un let the Res Inti 1 dated N v mbe' 8 19 5*:'~* ty 'lddi ng p~ ra _ I'~ t 11 2(A bel w 
parag aph 2(5) of the earlier R solution as foll NS,-

2(A): T exaluine, with a view t 1 aving a proper pensi 11 structure for I cnsi 11 r '-- tl 
P L t and future- the ~xisting pension st( LCture' including (kath·curll-fct'il'em 'nt bencfits, a net 
111 a ice r c mcnd~ttions which 11lay be de i 'able and fca it Ie h v' ng r ' garci, 'mong h l' ' l ~ 
vaut [actor, to the l"eLirenlent benefits available t en11 Joye ' L 0 .' t11C flu Jie J ~ 101' .Jl ler ... 
takings, State ov n Inent, et., ec 11 rn ic Cor ,diti n in t'hc Ollntry tl r ;: UJ' c · f the 
Cenb'al VenlJneJ)t i:1Jld the clem 11 is theJ'eon sucJ a 1h s· ( J) accollnt f dl;\I ] l Jn · )(L I 

plalll jug, defence a ld nati nal curity. 

1.3 his is th fi l'st tin: e 'h, t th.e ll~ion st rlLcture for PIJI) 'i' n f' " b til past and fl t rc has becn 
en 'UR ed C r exam il1atiotl t a Pay 01lHTIl '1 11. r .:a ncti nin :: I en. i 11: hav III r~ 
gone changes fr 111 time to time at d vari ) lS ad hoc In Gl Slll"e I av be 11 ad pted v . tl yen 's t ') 
provide reli f to pen iOller. ngain·t rio e in the It f liv it. he c Lent f" 11 hn' !la .. llll lerg n' 
cllanges accordi g a th <:'tale has tf ught it nee snry .. I· slr'l 1 t pr vide 11 or bendlls { 
ten i01 ers. A dct il cI tudy f the r en ion I trll . ur f r all P' l sion · n; d isll'ibut 1 ill va j 1.; )drl' 
f the country would nClVC taken C 11 idcrabl ti nco vVe II rer H' C Ittcnt "d urselvvs y maJ ing 
lse f tIl in[i rma 'ion supplied t ll, by the p, 'tn ell l' P nsi n nd Pen i l r:' W Irt\l'C an l it 

forn1ed the b'l.sic data on tll so bjcct. 

1.4 W ar swal' r th o mpl ·xiLi ~ f lIr t'l ~ l. t het .. b~c me al {h.e [lOr ' Itlplical ~d b -
c use vhel retirement nefhs w t" ad d fr n tim t Lillle 0] tj( n w rc iv n t th ' 'mpJ /: 'S 

t l' lnin th old encfH. A nUll b r f rders w· r H1 ( i :Hcd l p1' i I r Ii r l p n. ion r , t1 lu i II, L 
ds in price, Thos orders had fa> r a hin e '·eet. '.L1 C f th I t, te V 1'110'1lcnts a ., fo It wi 19 
by anc11arge, the p nsioll sell In, f th "cnlral G yen nlel t and v rcali . lh at Ul' r 11 I CI a1.l 11 1' 

In y it directly r: flee P !lsi ners lH he Stat S. 11 he 1 ublic 'cctor undertakin I' vi cr th \ CO lltrj ­

but ry provident fund, c 1en1e i, 111 lly it op ration there i. now a en ral den'rnd f r PI' idj n ' 

" Annexc 1,1 
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t ."Jl i n, r 11 fact, U1' t rms of rcfer nee r quire II to examine lhe pcnsion tructure al d t 11 ake 
HI' tel,; I mend Liolls 1 avjng regard to the rctiren nt b 'n fits ~ v'lilablc to Il1pl yees of the Statc 

G vernmcnts and pu lie sect r undert ] iug' . Inf f,Luati J h' th -,ref. 1'e t be 011 cl ed fr 111 

those 0111 1 yers and we gave theln on O)P rtlll1ity 1.0 favour s with th il' vLws. 

1. 5 \V have in te rpr tcd t il expression C 'ntral G V'l'1 mcnt 4111pl yeo" jn J aragraphs 1.9 t 
1.1 2 f arl of Ollf relort) indicating furtl1'l' in paragraphs 1.1 3 t 1.18 th , categ des ofCenlral 
Go el'J1l 1cn t 1)1[ loye '1h do 11 t fall wit} in ut' t nn' ; refer n v , his is 01 the basis D l' ur 
c nsidcr ti n of tIl pensi 11 stru ture il1c1udin d .aLl - 'UtI -relir n ~ n eneill ~ r gov rllm nt 
empl yee, 

1,6 Accordil gly, 1) 11 'ionel's who hold Ilstitutional i.11 I lntin nt Iii c It dges f the Suprcme 
llrt atl igh urts,' np11' )I r and A Jdit r Genem] , hain al and M mbers f Uni n 

- Publ ic S I'vicc ...I lnmission and hief El·cti 11 mil iss10n 'hav' nis' b ..l ·n k [t ut f ur consi-
d rati n as th ir conditions f service ar govern d by scpa 1'8 j' Act. n no ules. I h pensi 11 r 
tl c rejdont fIn i, is regulat "d y th rcsid nt's l11olul1 nL and I. OJ si n Act 1951 a amc l1-
d · I in 1985. ension or Memb rs . lnrlinmcnt is at ( l" gulHted y .lcparatc na tl1lcnts. All 
thc;sc pen ioner. fall outside ur l urvicw, 

j ,7 A.' regard. xlr r l-dcp8 rl I1entnl ~I gvnts under th cpartm nt r P sts the Report t the 
One-mu 1 ~ommit t · c und r 1hri R,R. Sav l' has nil" ady c v r Ina t rs rc lating t tllcir t l'minal 
bcn, ft1 . 

j. 8 The Clll .. r 01 nnire irculatod by us in Al riJ 1 4 red til is,'u L w hich weI' r u ht 
up 1 r LH' C ll sid rati 11, j I1c ludi ng ma tt "I'S r latinfl' t 1 ens1 Jl1 n 11 j dea t h-cum-r:-tir i 11 l benefIts. 
Vo,l did 11 11 \ tV J', consjd ~ . th issucs r · h iJ g t pc t p'llsi Jl r. al tl at time (l they w re ut.;id 
(tIl' pllrview. Pub. ('lin .ntly, with n1C 'H11 ndJ cnt jn lh t I'n1 f r · fer 1 (' bringing l '1s 1 CI si n ~ r 
withil1 th sc pc r Ul' W rl w is. LIed a publi c n tiec* invitil1 1 all [1 , .,0 inl i 11 tJ1li 115, in .i litutl )[1 S, 

other rgnnisnti n s, Hnd ill r · l l.;d POl"i( 11.' send 11em. ral1 a ' llt'lining tb ir views 11 mal tcrs 
c vc' cI y para 1'8 II 2 ( lhe t rm, 1'c[I.;1' I" c by JI nUHry 15 I l , 1 h publi n li' W'1: 

published in I ndiJlg ne vspnj cr. b w en cc mb · r ( [ nd I 1 5. rl rc.,p nse ' il, ab Hl l 0 
111 mol' nela wer rc ·ivcd. Whit 4 1 111 rand , cr fr 11 Hni nsjaH. "iati 11' t l th r ' \ er 
from ind ivid mIs, 

1, K pi ll <T in iew the j ', 1I , raised in Ihe 11CJn rall.ua l' c i 'e i ill r . POl .'C t lIl' lui Ii . 
J otic ill maltel's r 'j, tin t t P ,( P nsi 11 C1'S, we circulal' d ~ 'U J plum ll t~ ry llcoit i onair ** ill Ju ly 
19Q6, asl ing t r ' ply by A ugU5 25, 19. ~() pLs f th 11 ~ li nl nil' v rc s nt to Ib ut 400 
tlS. dati '11'; l nd uni 11 . whi 11 h'ld r . (1 nd "d t Ot r pll lie IH ti I hief \ retari ·, of States/Union 
T rritori .\, . mc r tl I' 'creta r'cs/ f r ad .' pc. rlm nts ' Ill Its rn' .'cj ct d in I ividun I. V'\ 
re ci cd m r 1'1 a 11 450 rCl ' i s. 

1.1 We wr t to ~tat JJ'llm l t fi in AI ril 19 G 11" w ill th it' alt nti n (t (h newly indud 'd 
P' }" gl"q h 2(1' i) ur l I'm ' ,t r nc r l Ling It em tc [urni: h in~ fl1)( Li n r ,\)' ru ing {l'Llsionar I 

ad ther benefi ls availa j to ompl yees o[ h v~,rnm nts n 1 I tit r h" , ltnl 
J 1V rn nents Sll pJi d inC rmation jn this l'C peeL 

I. J 1 We al made a rcquc. t t 1h j u lic s ct l' lIl1d t ak il I.; in Mi.1Y 19 () ~ r i nf rmf tion 
regarding r til' n I b 1 eft t ,vailahle t their en p10y c . W l' ..,eiv d jJl~ r1l1, ti n fr . 11 :orn e r 
til 1 ublic . 'ctor unci 'ta ings, 
---- ---

* Anncxc .1 A 
• Annex 1,5 
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1.1_ Wh i I · con: idering the ari HI. i. Sll , r In ting, l r til' 'mont benefits we ha c epended on 
the in~ rmat i 11 fllrni 'hed by the p'lrtmcn()f r n. ic 11 and P '!lsi n rs' Wclfare and others. How­
ever. thc .. e I11nttcr. being unci r r vic\ bv !.rOV'1'I1111 nt fr 111 tim l tim it may b that. the latest 
inf rmati 11 Jl them ma.' n )t hav heen a 'jj il<llic it liS tit til tim four c{ liberations. 

1. 1 J \ Ie havc r ferr d 1 til IH n-avai labiliL ' r rei vant data r gal'ding pay allowances an I 
th I' e nditi n. or . crvicc r g ve rtlmcn! em il ye 5 in Part 1 of UI'rc[ rl. We p den ed irni-

lar dim lIlty in r g'lr I I ,nri us asp els or retirel11cl1 benenL f government. mployee.. We 
re ivcd: me informati 11 fr 111 the eparlm nl ( P llsi)11 ' til P n i n r, Welfare and subsequently 
inf( rmali n Wi\. II (d 1'1' 111 ( lh I' st urcc:-. Jik' publi " s ct l' enlerpris , and Stat G V rn111 111., 

The : Idtislica I lala col lec(ed b. u: n I a " p 11 . i 11 an I (t her I' lat d ma tel'. ha. bcen compiled in 
a . parat Stat i: tical 'uppl lllcnl. A beginning h l . thu s b n mad to build up a datn 'tS and w 
h~ v no I ubt tllCIt thi. Stati .. tical uppl III Ilt will b q dated n a (; ntilluil1g ba. is, A~ rec 111m n­
ded in Part r f )ur r p rl. this w{ rk illler Clli(/ auld b entl'lI 1 d t a permanent stan ling body, 

hi .. \ ill ensure thal {'or all fulul' cxc r i. in r vi. illg pa ,til Wi.lnCe, ,tne! retirement b n fH. I 
g) e l'llll1 I\t empl c . lh e .. nthl dnlcl \\' nlld b r adily uvailabl , 

1.14 he III m 1"llld'l r c Ive l Y lI . ill r"p n. c l th fir. t publi ' 11 ti . I. su d in Sepl mb r-
(ob r. 198_ coyer d man . f til i. sue: nb III p n. ; nand ther ICHth-c Jll - J' til' n nt b n lIt., 

Simifarl , l11 qtlC .. Li nnair cir tdat u by lL in Apri l, I 4 nlso 'Onltline I H llllmb'l' f questi ns 
n p n. i n and I' Inted matter. 'l nd we r cd e 'l a numbcr or rt;pli s, Llr cadi r di cllssions with 

tlni n. la ,: elation. f en pi yee. und . CrCli.lric to g v rnn clll alld oth r. nior mcinls at e v 'red 
issu ·. rc"la1ing t p nsi nor. b ncfiL . All th c h'tve been luk 11 int I1 sicleration hy ll. In yj w 
r 1h am ndment in til [1'1\ 1. )1' ref'rene ' brin oing past p n. j 11 r. \ ithin the e Ie r Ollr \V r , 

\\ e thou e:ht it n c . sa l'. t hav rllrth r dis 'lI .. i n '. Ac rclin..Jy, \\' di' 11 .. . the matter with the 
Stnll id ill (h Nati llnl uncil \J 'M . repr "cnlnti s f PCll ,' j Jl vr.' : l ~ iati nand uni n ' 
:Incl . (Ill jndi idlJal pell. i ncr. . A 11 11 ex 1.6 i. III li ~t f ns: i·.tions of p nsiol1 rt; which t )k 
pnrt in dis 'U . .' ions \ ith lhl' ·oll.·lll1i . .. i n. Ann. 1.7 is til Ii t c r prominent J r. ' 11 !> wh partici­
p'lled in di:-;Cll ,- ion~. We als{ ;m'itc S 111 r th h a I ' f cJ p( r{lllcnL an I . c rd~ ri s ( govern ­
mcnt r r di ~ u s~ i 11 n llwtt l'S rclcltin to p nsion 1' :; , h ' ll1ptr )11 r iJn I Audil r n!'ill. ,t! i­
nct S cn~·(a r. lnc! (he thl' l, . n 'il.· hi I' wcr 'li s invit I ( . iVl: llll tll b ndit t f til ir vi \ .' an I 
the. Ii. ·u.': i IlS end d II N v mb r 2), I \'o.!\ list l f th{ ~(! who p~l rLi c il nlc I in lIles c1i sclI ss ic n. 
i.' at /\1111 x I.g. 'vV adell' sscd St'l t O()\Icrnm llt'i 'I nti !ni 11 rril ri s 1'( I' til ir vi W'i )n the 
.' ll pi m nli.lry 11l ~Sl i( nnnir and th ~c hil Vl: b e ll ti.lkcll int c) nsidL:ri.lIi n \ hll r rlllLllal ing )ur 
recommend'lti n<;. 

1.1 5 'A :-, pcnt 15 In '. (n the 'Ibn\' , di . 'USS IOl1s . 11l -0 Inys ill our me til l rrs lor d ' lib 1\ lti )11.' 
Ull v:lJ'inu:-. i"s lI \s r lillin L'. I pcn l,ion 1'''' tl l1d r tir rn~lll ben ' fil s. 

.1 
- Fird86-2 .. ..... " ".' .. 



NNI ~ ' E. 1. 1 

(S' pnrunrnph 1.2 

JI Ll HE IN ' H b I\Z ":TT :. 1-' INI)[A I ~f TI RI IN RY 
PA l T- - , :! C ' [ .) N I 

MfNIS RY F FINANCE 

DE AI TMEN ' F L/ I :Nl r Ll i r 

[ ES Ltl n N 

N \V I clhi , th ' _ )til .lui,' 19~] 

l ra Hila 7. IC)05 (.'A K!\) 

No.5 (5) '-II /83. h G rnmcllt of 111 lin h vc b ' 11 co n i Icrin r f)1' St m lime I U.'l the 
hnn e. tha have ( en piae in {he r Iali iti s f' ~h . lru '(ure (r '111 )lul1l Il l.' l r (" l'1un III 

'l11pJoy e. v r the yet. r. . ' ndili ns hn aL~ hnn red ill St,;V rnl r' p h ~ in' III In. t Pay 
11 1111 ion ma iL ' Rep rl in 1973. Ac' rdin I , il hn. b' n d 'i I d t ~ II P inl th F Hirth . n(nll 

Pay ommi si n c n ' i, tin f lhe ~)11 \ ing . 

4 

L. .hairman 'hri JI.l ~ Li I .N. ,'hilHd1<l 1 

1 mber - PI' I. M. V. rvlilt hul' 

3. M mb r -Shri .1.1, E a k ' r 

4. M mbcr Shri pal 1 ns Nn tr 

5. Mm cr-S t: r h l'Y - Shri 1\. T<' . rvl ajul lda I' 

2. Th , ( r 111 ' )l11l11i.'sil 11 wi ll l c ~ I S !'nll )\V ' : 

(I) T c/curtin th' pr scnt . trulllrc or m jlll)\ 'nl~ 'tnl 'o lldilj()ll ' ()r~ r vi" (Uhll' illt) 

(2) 

[Ie:' LInt the t )tal pH 'kct r 1 en .J1L. , in 'llIdinl lea 11 - ' lIlll - 1" lircm 'nl b n \ Iit ~ 'lV 'lihbl [0 
til f)U h g cnt ·g I'i . f G ' J'luncil III pi ".' an I tn ~ 11. )'Y ~ (. 'hang', wbi'll 111'1)' he 
Iesir'll I and G :1 . ill : 

(i) nLrnl 1'11111 nl '11111 " -jn lusll'iul tIll I non- ill Iuslrinl 

(ii) p I'~ nnel l ei )llgil ) to 111 II Indin S 'rvi . ''''. 

(iii) .~mJlI) 'e, ( (' II' U li{l) 'I LTI r1'S. 

e nn in lhl.; I r :lent slrucILIl" )1 
ne It in a:h nn 1 J inel includin 7 

m ILim I1t ~ laking illl ) ' 1 ' I ) lInt lh I )Ial l 'l L' k t or 
I nl h- ' lII1 - r til' 111 Ilt I n ·(it avai lab l 10 1'111 "d 

)I'ees 1 rs nnel nnd it SLI) b I sirabl (II d rca . ihl , ha in l.~ 

r rei l til il' t rm~ 'lnd 

X'lillin lhe nri ly ,tllowan ' s and b II (it s jn k ind lIHll UI' II" scnll. :t vu i.labl \ l) 

h emJ I y v .' il add iti n to I tly an to ,' u.g '. t ratiollHli alion (In I : imllili alio ll til r ' nr 
v it h a vi \V l o p r n l in '1 • III ' i n c i n d n i 11 i:-. l niL in, 

. . , 



(4 l make r 11m nd~ li I)~ 11 th ab 11 '1 il g rc 
t() Ill ' 1)1" 'li lillo I ~I slru ' (ur' lind ,. Ihe I llbJic S 'cl\ I' 

'I '. el,;( n )Jl1k C lIHliti)(1 , jn 111 ' cO LIn f _ Ih r '~()lIr' " '( \' ..rIll 1 'nl. lIll! lIH~ 

tI llHllld~ 11Wl"C Jl ~ LI <,;h a~ [hLl ~C 11 'll" lIlll ( r dt:vcl\ I m nlu! planning I reJlC' ill naliolw I 
~c 'U rit . 

The ' mmi ~ 'i( n will de j 'C it \ n PI' 'cdul" and Illay api int :web !\ jviscrs, in. lituli naJ 
)11 , ullanL an I c p 1'1. ~IS il nw ' e n: id'l' n c ~ . nr ~ I' all I arli 'H int' pur!) ~ . It ma all C r, II 'b 

illr()rl1l~t(i 111 :llld lttl c :-,uch ' iclcl1c , I .... it 111'1)' CO 11 '" icl ' I' 11 " :sury, Mini !'l lrics ~I n I I rnrllll'I1(. · or 

til' G v ' rnnll.! l1L lj' 111<..li41 wi ll CUJ'lli sh ~ Ll h inrol'muli I) : 111(.1 IU': lI J11 'I1t~ an I olllcr as!') i. l ' lnc · 1I : 1 a)' 
lL: 1"C]uil'c I by Ihe ' milli s ilJl. TI1(; ;()\'Crl1l11 nl nr In liil Il'llSI Ilwt tal )VcnUll Ill s, S r j" 

/\ ~so 'inti ) I1 S un I ()[hcr~ C)11 mt.:d will ' lend I lil · 111mi. j)11 (11 .j,. full 'l '()-( P rali n 'lnti 

a ~::, i sw 11 'C , 

4. Tile ' )Il1J11i "i ~i 11 "i ll Jl1~lk t it. r 'L:~)l11m 1) hli()l1,) ' I ~ ~ )t)1l ~l ~ I j',1 ,ti 'tlbl', Il m ~l I 'on j It:r. 
if IHXC~. ill') " \ IHJjn~T rc ~ ,. ' ]1< 1'1 111 all Y of' 111 m :111 r: il !-l :lIlcl wh ' II 111 ' 1" 't 111m ' 11 I: lio)) " ill' liJlnli 'c 1. 

Ortkrcd Ihal [i1 l: I C ~ luli ll1 be pulE, l1 etllll lIl ' j;ll.ctlL' I. r 111 li't, 

(hftl 'I C I (r t il R 's luti )11 b COJ)IIll UHiculc I (0 til !vlinisll'icsj p~lr 111 nl ' 
rIll (H vel'l1 ll1en I ~r India. St:llc .J \'Cnlll1 1l1 ~/Admini stJ'a ti 11~ f Uni 11 '- rrit ri and 'll1 )th rs 

J\ crne J. 

Stl j­

P,' , (aul) 

, 1:1' ' tary t ) lh )(} rlllll 'Ill r 111 lia 
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ANN X ·'. 1.2 

S c aragraph- 1.2) 

(TO BE PUB ISfIED iN TH < AZ TT 0 INDiA "X RA RDINARY, 

PART l·- S; . I N I) 

MINiS \ Y Of FINAN IE 

EPARTM N 0 XP "' N IfUR ' 

R S LU . 1 N 

N \\I f. 111i. the lUI .l 'ch. ICHS 

Magha 27 I 06 

No. 556)-E.lll/83. The G v l'l1111cnt 0 India have dccid d that the cnn: f the 
F urthCcntralPllY mmissionn, con.t(lilledillthi ~ MinLtrys Res lul.i n 'e ll11umb ' J' dat I. 
the 29th July, 19,83 shall be an nded by ctdditiOl of,t n w sub··par'1 ( ) L1no r para 2 ) til "> R s< lu­
tian as under :-

~ (5) n 'a c the need r nsid ration of relic! )1 'In interim 'hara t r ari~c~ during th • 
courH f deliberations r the 'ommis. i( ll, lh . mmls. i( n Il)'ty . nsidcr lhe d '11nnd rol' 
relief of interim character and ma c it r c mn nduti ns th r 11 t'\ ing int ace lin the inte­
rim rellefa]rendy snncti ned by the r v rntn nL in th Ministry lliinallce C[ (rtl nt of 
Expcndilur \s Q,M. Nl. 7(39 / .JIT/83 ·tieu til 2nd I uglJ:-.l l ~ .. In th cv nt )1' he 0111-

ll1is~i 11 tee nUll 11 ing any inlerim rdi f, lh lat fr 111 whi 'h lhis reli r sh ull Ink ' "r1' <.:l 
m' Y' Is b' indi at d y tb' ~ mmi:si :H1, 

Order d thaL the Rc 'oJution be publi})h 'd in tl' !aZClit.: )1' Inui 'l. 

Ordered nlHO that a "'01 Y (f til' R '~,)lLlli 11 I )J mUI i '~Itcd tl) lh~ F Hirth (\:lltral Pa (\)tn -

nlissi )n, Mini triesj cpnrtmcnl ~ 01 the J crnnlunt or II diil, . tu! ' OO\'CI'IlIl 'lll .' j Admini 'lruti ) 1S 

of l.Jni n T rritori~s Hn l all 0 hers c n<.: I'll I. 

Sdj .. 

(S, V'lll ' ilHram'llHll1 

" 'ercltH ' ( ) til \ j Vt,; l'llm 111 I II) lit! 



IJ 1 PUBLISH IN fA 'x RA 
ION J) 

tvI 1NISTI Y F flNAN 

'PAR M N F EXPENDITUR ; 

RES LUTI N 

ANN "XE. 1 . 

Sc pa l"tgraph J .2) 

NAl ., 

New ,Jhi tIl ' th No ~J1) bel' I ( H5 

17111 Kal'tika 1907 

N . 5(56)- .lll /S3. The G y" rnlncnl r India have d 'idcd tl al [h T rms ( f' R ~ rcnee r the 
F )urth 'cntral Pay mmission us . ntained in Ihis Mini: lry' Rcs( luti n of t;11 Humber d'lled 
29th July 19 . a: am lld\;<.! vide thi ,' Mini-lry" Re, luti n r Ven nLlrnl cr dnkd I )t11 I, bnl'\ ry. 
I 85 hall be furth r ,lmended by n diLi n r I J 'IN rnnl 2(A l I W p'Im 2(5) )f 111 Re. Il ti II 

'i und l' :--

"2. (A) : T exam inc \i ith a view L having < pI" j) r p I1 si n 'lru lu I' f)1' P ll si ncr~ · 
b th pa, t and futu!' - the ex; ling pen 'j. 11 ·tructur ~ including dcuth- um-rcUrem~nt b ncOt: , 
and J1h .. r (;ommcnda l ion wh i h may b . dc:i r l I ill1 I r'Llsil I \ hn \ljng 1'0 'U rd \ amol1 T olilcr 
rei vnnt rae Ol"S, lo the r'lir'11l 'Ill b ndits avni!ttbl 10 'mpl c CS or th \ Publj "e!t r Un 1'1'" 
takings, 'Latc Qvcl'flJncnts: ie. cc 11 mic 'onditi ns in til 'lint!')!, the rc:o urc '," )f til ' 

'cntn1J V' rI1I11 11(. an th d mltnd s th~l' 011 sLi ch a ~ lho~' l J1 ac' unt r 1 J pmcnlal 
planning dcr'nc~ and nati nell $ -' uriLy. 

I'd red til'll th Rc: lu i)l) 1 e lIbli sb d in til ,az t "\ If India. 

( nkr d abo lh~ Il a L'OP), r LJI R '~{ IlJlilll) I l' '( 1llJl) Jl1i ':It I It IJ j-'OllJ'llI . ' JlIfilJ pJl .'t JIJ -

I 1i5 ion, fvlini 'lric 'IL parlmcnts )f'lh J v~ rnn ' nt l I In lin . taL ' ,pv rnll t:nl. IA llllil j ~ lr·t(iun ~ 

l J ni n 1crrit ri es 'llld all til rs ' n' rne 1. 

s I /~ 

(S. V I1kill'ilnWllil1) 

S Cf" l'lr l) lll' J )\It: I'I1111 'nt or In liB 



I: . ({'I I-I 

CL TRAL P ') ' M IL 'SI N 

P BLIC N(),J'l ' ft: 

(S ' .. I '1 I'll nll hi, g) 

Uov 1'11111 111 (J'lnli'l have HJ11'nd ' llllc I 1'm ' 1['n.'i"I'l,;n'cu llh I: llrth 'cntr')lla r (\I11 -

missillil I ntl ilion the f( II wing Illl':l i Ie r "solutioll Jl liJi'd ill thc i~lI, ll c ul' India 1'.xlr1\oJ'-
dillary Nt, __ 2 dal u ,'th N)\I mb 'r. I( X: : 

"2 . (A : To exam in , wiLh H vi 'W to ha ing a I 1')1 '1' I ' I). iun . lrll 'tu!" rO l' I ~ n ~ i )l1cl ' ~ 

b)lh pa t and futur - Ihe xi. lin} I n, j )lll'ltl'u'lul' . inciuuill l denth- 'ull1- r ' lir'l11"nl bell liL~, 

[\11 ll1C1k r c.; mmcllcinti ) 11" whi "11 may be Ie. il'abl' :Ind I'easihl hnv in l! r' I'll' I. an (ng til r 
l' Ie ant fl.t ·l rs, L ) (he rdirc ~ 1 nl I Il ' !its :Ivai la l r' tl) mpl( y'cs >f the Pll[ lie S~ ,( JI' - nd " 1"­

takingH Sial 'J'JlJn nb tc. , CGon lni ' )11 liii I S inlh ' Hlntl' 111 1'1.: L1r ' "S )f (11 .' IlLI"\! 
crum nl anu (h d I1wllls til 'I' )11 stich 'i s til< S oll't·· Hint (r 1(.: \' I pm nl:!1 I I'll nil1~l. 

d '1' 'nCe t Jl I nati 11(11 ~" llTit .' 

-I h allln i:sjon lilvil s ail lh as~ cia(iol1 s lInjl~n ~. il1 ~tilllli )11 ., Olh ' I' \)1' t'llli~~lli 11 i ll1d inter , ~ tcJ 

inlividU'li s (0 II J m·m 1'onda ')Jlttlinin t til ii' i'\ " (11 th ' af')r·,'~tid Ilatl{' I', . lL:alin \ ilh " I h 
stlbj(.;Cl t:p'I(,~1 1 I ' rltlrnb,.;ring (11, 1,1f"lgnlplh, l.: 11 'l pilI;') l( ~ ll '11 m CI1IUl'illH.!lI Ill "" be "L'n! (I 

the tvt Il1b ' r-\·cr·l'lry. t-: ltrlh 'nlnd P'l ), ')fl1 111i .; illil. j> 'hl 13.I)X N).._(l. N~\\' I 'Ihi IIOODI . 
a ' to r nch him ( 11 01' hcl{)J' J'lllLl'II'. ' I - I g6. 

I . , ', . '/ Jl i 11 ',' I' 

k1))h ' 1'-, ., 'n ' I i iI') 

1 l lJrtll " Jllntl J> ~ I (' 1ll1mi , Illit. 



( ' , par I g 1"' 'I hi, ( 

\ \" pi 111 ntHr, 1I '.l i JlIlUII'l; on tim n le rm .­ the I ~ Hll' ll1 ' ntl'nl 

Pa m 1111 ,', Inn 

I . (n What i. LhL: t11 linin!:! lin I l) 1)( CJlI of III x prCS, I( 1 nSll I) ' , 

(b) Whlll d( 1I uncleI' lUnd by the ' prcss i 11 'p !l si( n stI'LH:Lur ' 'J \Vhnl 'Ir ~ (11 dill''!" 1l( 

clcl) nls c: nst itu1ill r!. H p n ' i{ J1 , (I'll luI' ? 

2, hOlllci (hL:r' I u min in lllm pen 'ion il'l'I.;~J1c '1 i r 1h 1 riod I S l'vi C ' In 1 dnt' ( r r tircm nl 
I r, o. \ hat . IH ulcl b (he am( unt L f' lllillim III 1 I I ,' it n ? 

.), 1': 11 pl ). s rcl iring 1'1'011 l hl' am p)~ lit lilr rent t illl , mn, b' lInl\ ing di r1' r III lI1l1011111 t'> f 
p n, i 11 due lc In IH! · in e ll1( Ilim nL. it I racticabl l) rin' abc 1I~ quali sa lioJ) r p~nL ion 

r) r a II , I h pili ner. ? 

'. n ,Ill U Id p nsi >ns I '\ .ill . l d ehn nging 

(I) Jr s( \ ( 11 \ hnl' ha ~i.' , h Wh'lt m (h d 'n II w rre III nlly " 

). \Nh'll til' I ur : uQ le, Ii 11 . in r gunl t f~nlnl :1 (l [1 i 11 , I I r i ' I' i ~", I h :1 U I I 
i l b n I n ra I d i r r n t fl' 111 t h n t ~l I m i, , i b I l 

(). 'uggc 'li ( 11 ,' 1 tl V' l . '11 l11't k (h 'll 0 V ('11m n! empl , ... s \Vh 11 nbs( 1'J ti n in publi' ~ 'I l!' 

LIlli e!'! ' I' in r, r . j c 100 I ' I' , Il t ~ mnlu l/llil n ]I nsi 11 sh uld be tiv I relief ) 1) I nsi( n ( 11 

basis tiS >lhL:r g )Vernm )nt I n i( 11 rs. A . imilar su l.! 'sti)11 has ~ d :-l b"'cn mHd by 
\ h r t il'l {n ",I,F, \. hal arc y til' (111111 nls '? 

7, It ha ' b 'en 1IJ' ~e I thal as unci \ h 
1 '1'. 1111,1 th . t: . h< 1I11 HLn b ' 
ill (h is r 'ga I'd ? 

I imp!') l:11l 11 (. ' ~l ), (,; m \ I in p J1 SiOIHlI'Y ndil ' r S' I' iWf 

1l'11 1 cI l ) P 'n)( n \Vh r'lil" d carli 1' , \~l h a( til" you r view, 

~ , Hl)\ ~ h ull Ihe p "11 , i 111 r ~11'111 I f'l 1" • 1l:I'Sl 1111 'I b fi x tI : h( ti le! il l t: I' ht I l l) "' In k ur P'I. 
d nl \\'11 ? 

SULl J 's l i()n~ btl"e h 'e n Illuck (' )1' pl'ovi lin T J)l li 'tll ttl . I (111 r l'iI iJitics In I ' l1 !'1 i( Ile l'S, \\ll1i l l 
[l I'C 1I 1'vi w. " 

10, II 11'1 I e I ~LI TIlC~tc I (h at I cnsi( Ilc.;rs w jl() L11" ~c r io Ll s 'y li ~ilbl c j anu ill 'uP" iiil ( 'd at ( r J' ' (; 1' -

ll1 e lll1~il ' be pai I s me di stil ilily nll )\ a ll ', I () Y H I thillk Ih' !~ l'aJ1t (. I ,' uch ' Ill :l lh Wli l " will 
b ' j u,' li ll' I ', II' . ( in whal eLl: ~ 'Ill I ) whH l xl 111 I, 

II, (I) VVh'lL ml:tbUI' " W( lIll ou ~ l1~gl!S l r< r exp d ili ()L1~ !'I 'II I 111 ' J1t or I 'n~1() ll ' Ia i m~ r retire I 
1111 Ie I 's " 

(I) \"'hal lim il li '-I, ir ~1I 1)/ . :ll' ~ la ' in Ih ~ draw:llt r II ' i1 !-> il)l1 Hnl wllnl Ut" your : u .. lc~ li o ll S 
('0 r (h c i r r 'n va ! '? 



(\ . I ani raph r . IA) 

l isf (~l (lssor;,llioJ/s of pensioJ/ ' /,,' whiclt look P(/I'I III discussiolls Il'i(;' file 
OIWJ1;,\'si o ll 

I. Nati 11al 'MS r H;em n o-{ rd ill tll i n , Il1mit te . 
N w Ihi. 

2. ind ian -s rvic m n Le. gu 
New 0 ·Ih i. 

.l AU India P '~T P nsi 11 r: I\sS{ Cillt i n 
Po tn '\. 

4. P ts & T IcgraJ h Pcn 'i n rs' 
W Ifar A ': ciati n 
'ha nd ig' rh . 

5. Nalion~~ cd ral i 11 f ai lwilY [ nsi< ncr}; 
Pt'lgh~t. 

1. AI] ndiu Ret ir i Railwnym ' n (I T rms) :so ' j'l lion. 
New Ihi. 

7. R lit' d Railw y !lie r,' As, t 'iati n, 
Du ngnl re. 

R. R"li r Railway Employ s' Associali n. 
'n lcutta. 

7. Bh ar~!l P P1s iOIlCI' '. '1I11'lj, 

N w Delhi. 

I . II In in r ani satiol1 ( r P n. I 11 rs. 
NlllI \ ntl I I 
N \V I Ihi. 

I I. "'omm n ·i lI. N "' W [ el ilL 

12. All. lndia 'cnlral (( un il r P 11 . It ners A~:( ' i~lli l)n, 

New Delhi. 

1 J. Fed I\llioll )f 'cn(rn l 0 crnm nl Pl;ll . il n I'~ r t:m i:dtic 11 . 

alcutld. 

14. An fn IU rgalli. \tli(. n of" I nSlon f'S. 

-Kanpur. 

15, talr S iell; 
Nati Il'\! Illeil or Joinl .: ) I),' ldhli c Milchinc l' -
New Del hi. 

16. ed~m li n r I I! nsi nel's. 

!'vIa Ira . 



J.i.·f 0/ Pr millenl /'c"" '0;1 ,' 1\ 110 Il/l'l1deti dis ' 1/ ', 'i l '1'1 lI'{r/J (11(' 
,'ommis iOI/ 

I. Shri G. ' .L, Jun j ' 1/ " (ReId.) 
N '\' Delhi, 

'1 ,A . . Iy r, [ . (1" lice 1 :.:t l. . 
rivcndl1l1l .. 

3. Shri ;\ ,V. . ul .. (.; ({ct . 
I'in'll1 'iTl .' J mjssi( n ", H il wIIY ··~ 
N 'w I (Ihi . 

4. Shr' 

6, Shri . . " BanI •. 
Dire tor ( '.i .), 
IR ~;ONt 
N 'W ~ l hi, 

7. Sbri . Vcnll;\ fa 91lliU . 

CC . A (R t 1. ) 
An: riL rl1' 

~. I 'hr' , . ' ." . Ragb. I :II • 

, 'h. irmnll , 
. h ' ~ r fil11:~1': lJ., M ,t:d .~ ',..,dJI}: 
-; rp( r:tti · 1 or In i io, 
!~ " W ") li . 

J\N NEXE. 1. 7 

~\.e aragraph 1. J 4) 

I 



ANN ,!XE, I. 

( "lee pnra raph 1.14) 

{J,\'I of (>('1' '/ari(:s (0 (,' \'£>J"Jlmenl of India, other lIe Id if J)q}([I'IIJl('m(S amI 

I. 

i _. 

_ 'IJlc.')} c{ til Dejl)f1cC'} rc eo\' )i ha par 1 ICil'ai(7Jd hi lis('1I. 'siolls 011 

hri I', R, rvlurlh.. S Y OJ 

D p rlmcnt ( f P l ::; ts 
New 0 JilL 

pensIOns H'i1l1 IIJ 1 rl'll1!issidfJ. 

J> p . 0 d' n t. .. . fJV I, I crc tafY. 
~paIim nt or Perso nnd, 

Nl!w Delhi. 

J. Maj. nl. V. AW::l t I 

Directur n .T'~] 
R .... 5 tt 1 men t 
l'TCW c1hi. 

4, I hri Bndnl ( y, Sl:crctary, 
Ministry f about . 
N w . Ihi. 

Air Chkf Marsl al .A. La. ' ott! ii, 
'hi r (f Air Sian' , 

~ Ihi. 

G. Aomirn 'l .11. Tahili:~ni. 
. _~hj r Nfl I ttl fT, 
Nc\ I elhi. 

7. SI I'i D.TC S'Il1P.nl, T tnry. 
T 1 - "m1 mUll j n t i ( n) ~ 

N\,;\. Illi. 

8, Shri V ... tar. S'r 'tary. 
cpartmcn l )f Pllt ~i ' I.n ll:r prisl's . 

Nt.:w clhi. 

1 r. n j 111 31 hiLl" 
Chi f 'J , 11 mic \d vise r ~ . \' 'rdi I r~' . 
Ot.:pnnl1lc nt f Rnllkin) , 
Nt.:\\' elh i, 

In, SlI1t. ' irija E-;wnran 
" n (r II r n 'rn I ') r /-\ eel II n I s, 

D~I art,rllcn l or :.xp ,tlcli lIl' • 

N \V 0 'hi , 

12 

• 



II. Shri S. Swaminatlian, 
I ntroller Gen raj f Defenc.e A ·o lml. 

N w D Ihi. 

12. ell raIl . Sunderji , 
Jti f of Army S tn i1', 

N willi 

I ' . 'akf _,h Nar(lilr, 
h irman 

R'lilway Board. 

14. hri 'I . . halurv 'di, 
()mptrollcr & Auditor O~l)cral of Ind iu -

Nt!w 0 Ibi. 

I), Sb ri S. Vcnkita rarntUl ' n 

l~jna ll(';c S 'rct~H , 
N~w D lhi. 

Hi. Shri S.1<. . Bhaln;tgar I 
Defence Secreia "ry , 
Nc y "Ddh.i. 

J 7. Shd D.G. Dcsi1mukh, 
. bin ,t S cr t·\ry. 

Nc\,.,' 0 ,Ill i. 

I' j 



· APT R 2 

P ~SJO A. DIS DETJJ:Rl\1IN.l 1 ON 

2.1 Even in th limited ar~a f t;J ."iUfl, wr.; a e 'n prisc,;d t ') r n th'\t Wi;. ann( l' ally dait 1 kn w 
every thing. There arc sum inGtitutions (r tudy c ntr' 'l r ad \ hkh X'"\ nine sonlC usp ,t: (r 
tIlt;; yst,em

1 
but hey 31" ill th . nat ll r~ f studit.:s of .') i L1 sccurHy II \ sure: r a~; adjuncts t th S 

lllCr;. res and n l f nurdy r tiren ~n b n ~ nt. r G Y I'll n'llt t:l Ipl . C' S r th ' typ, kn) n in ur 
0l)1l1l ry. More vcr in d .. wcl Jh~ I c un tri \ p~n . it n . (lrc III :sOy 'ontriblll )1"Y and nUll-r.; ntribu1or)' 
pcn.'iorls ur r '~trict d to i wa iJ'ty pa.'l1h;nt: (If th 11 tare )f s ,ill ' elJ'it men Ires ruth r th . n 
as t\;rmill~ 1 s2rvi" _, r, Jl1CJ t, 'vV-' hn'le ill fttc.:t 11 t been i1 Ie t lind out wileth!';f \ :q)'ll"ttt,; y,umn i­
as tennLnal sCl"vi<;e bl,:n fit. 'ha Vl: in fa t n0i br en ~ 1 ~ ( Hnd ( ut wh til.rt' a \.:1')(\ ra1 c Inllll­
ssi n or Con mirtc JIl pcn:ions govt!t'lunent empl yc(!.' was "ct IIp in any country t C 'lllline the 
IT caning, n {.;pt ::\1 d "( [ tunL 1 thv !)y~tc (1:) ' ftC' [ .) r .\"l an'j futnf per 'i nor ate cn ' 
crned. At any r: t", 11 such (vamirl1ti 11 'o:" m'\ t) ilavv ell unJ ·rt"tt en in lll' cour try, ~ r the 
r I ult f any such ft rt has not 1 } n n ad avaiL bIe t n,:', 

2.2 \Vhile pen [OilS a!j compen atiol1 to tonncr In Jnbul's of til an l~cI ~)rcc~ or thei d"pl!ndcnt 
f roIl ag \ disabjlity r d ath fr )111 ,end c caUSli: ~lre of gr at tltiquity> < f' Id- Ig~1 r '[eIl1 n or 
di:·wbiJi y bene Its for civifian ell p,l ... s tb 'y bav bel hl ~ r~ in 1 It 1'111 nnot.h ill!' )tll ~ 
:ountri s for o.tm< ,t a hundr"(} y ')" W ' ln, i 1 frlct int 1'1 d fl at. lh '~ur (1 ' f) r vi Hng pen .. 
sjOtl: It r ag d lnployc!e who WCl'"~ no Ion er able t dis'lnl'gt:: h "if' duti'. Hi itmtly, L:~all urin ~ 
th ~ ninct "1 11 Cl tu Y it Europ 11 tilcn sl r'. d t olhc ' rart~' t.he \V rll ( ~n~:y 1 p . in Drj ~1" 
n !cCl, Volllll ]7, 196 '). '1 hc. a tw d( 1 f1 ()rj(!~ of p . n pI, 11.1 and In~ly f the 'lI,r 1 ( l'uctic 
in onn(.;ction with ('11 11 jgin cd. in Gr 'tt Dritajn, th )ugl til " {Jt jt '1 Stat 's initia t 1 
imp't) ,meat. Th other tYl '\ of p\.'!t1 i n 1 \ I ely, ( I !;(> inl sec rit 1 ayn c-nt fl. r th " ! ,di bled 
or de f:as J dfzcn~, is b3.sl:d Jl t ,\t! :J nxic~ y t ) ~ rl, vide f r Sil h 1·t.h~.I. ns and ware not r~nn ,tl [J('C111t d 
\\;th 111 I {IS ~ ch , 

\Vl!' r .COIH.t,; lll.!d ,vith pr:I i.oll .' lr.) fo( er Inc.;Jl b ~r .. I the llr(1)(;d t' r ' !,', II( (,'iviliall r.r 'q I .'c ~:' 

<Jf lll ~ n(.' I ?OV ru t.: tl1. In.. nr il~ t 1"5 ~ Jnpl YC't' al\~ COll(~ rae, j,ellSl n b 11( t l:l \ a" ')f 

';n' rity ,r an ex-gra 'h p yrn\;nl, )t a purdy 5( cial "rlfar ,~ n Sll r .. , hut mo.y faillj ~a id t he 'n 
lh~ n(l(\l f ~l right which j nf( rt~cal by law, llfi ) in fact, i : now beyond 'on tn vl.!t._;y by virtu: 
of th lav de I' r ,d by the lIprl.:.1UC .j urt in -. !'inal dun Prn.c'ud I . ~~tntc f Bihar a ,d th'l'n 
t} 'll \ pCluil n is n tab u ty paY'lblc 11 II swcc -will and 1 ka,'u )f til ., 'oven))J 'nt 'lud thaI , 
on th the hand t.he 'j Tht Lo pen, i 11 is ,t aluablc righ YC:) j g in n G)V 1'1 m 11 e'v1H:' 'heir 
Lord hip furth l' dcela L't.: 1 'Int 1 ~ rigl t t l'I,;C i v P [si 1 "i. PI' P r llnder A rli '1 \ 31 (1 H nd 
by a mer\: cxcculiv ord r lh ...... It:llo h!lU n Pl)W I' t( vilhhold the an ." ,nd l hi I nl h ~ li illl 

to peu. i n i' ,lis p1.' p~ t under ;\1'11 Ie 19( I ~ nu it i: not ,'( v 'ld t y sub .. , rti 1 ' ))f Arti .1' 
19". Reference in thi,; c !'w cct" ( n 11li. y als b~ ma I t he d ~ i hI ' in 't'tlcl'- I: 0 )l njah Il1d 

An Ulf~l' \' , lq ba 1 " i 19b and D. t . Nakan *~ nne[ ott rs v, 1) ioll ot Incl ia, But even Lh u h tl ~ 
high l)C ie" t( l n vhich I t~n~i n: ~lnnd III ccn :uppH !) J by pr 1 )utlccm~ ltS ')f ill\; SUI ,111 ~ urt, 
we (il'e <:&m ,(r'lim.d t s"I . ' th.tt n) fenlly li se 111 dclmiti n l..f P'" \ j n hns I '11' ,\';<{(.d b 1 ~ \Y • 

. , 19'11) SUPlJ :('1 6, at 

•• (\ \J7fi) ':l'l. JM) 
.... 1 .1, . 19i ) Vi'll. 741 UI),. ~, 



JA Ttle' lHI ' Ull, li n ';,lh v/lh ~Cll~} I{'~ I ( JIH.l~p~ U( lh~ F cJ~o~ 1 _.\IIH1 • .'1I1'\{' 11 1 ..: l r'. Itl t~1 .. 
(Irt , C\)mptroll r Hild Aud it( r (Jea CJul, t. rn aI'S atl St!rVu.nll1 f the Soprelllt; Court {inO tl\e High 

0urt.', nc j stmcl t in 'cspcct <:>1 pCII ';it)l1s pnYllble to or iu rc pect f per ru who bn ve served b ~ rc 
th C 11 nlenccmcllt f the Coustit ti Xl uod(!r the Crown ill lndia~ te. item (11) f Al'ti l~ 366 
, t#ltC'S that, unlcs the crt xt otherwise r 'quires. tbe expression "pel) ion" has t11c folt win3 n1~1L1 '" 
mg ~ . PUIl)OSCS of be C n titu ion,-

"(17) lpensionH nle,lU~ a pension, wh -·ther c.ontribotory or not, of any kind whatsoc , 
pt y Ie to 01' in r~sr;.. t of a y p!!rson , all iuclu.de retired pay Sf) paynble, a gratuity 
P' Y" 1 and (1 )Y SUln SUDl so pay bie by Wily of the r turn, with r without il1tcrc's 
therco or any oth r ndditi n hereto, of 11 loscdptioru to a pro' id ,nt fund ,tt 

Pen -jon b~ thus be n def ned to menn pc I;'on p yuble tQ or iu respc t of u y pcr" Il an 1 to tl ut 
cxtt.:Ilt, the d fir 'tiOll d ... s not h.,.lp in under, tUrldhig itfi Il.l.earun . The definitit 0 then goes 11 t 
say 1hut pensi n 'indu "" retired 1 fly, gratuity and any wu pa)'~ble: by wny of retu.rn 0 suuscrip .. 
ti on Lo a pro vi tcnl fund pnY'lblc to or in respect of any person, This lntter part f the; defmition 
thu relates to payment of rclired pay, gratuity and 6ubsr.riptio , etc,. to a rrovid\~l t fu[ d. The 
cfinition serves the ptlrpo~c of ol'ingir g pension, retir ' ay, gratuity and p ovident fund du s 

wilhin its r nCIl, 1 ts purpose is to state aU those payrn ts wI ich would fall with.in th ... ambit of the 
express ion pention s n not t k~\Vc nny doubt 11 tlHlt account~ rather than t ·tat the Olet nin ! 

C 'p "11 i )n' as 5uc.::h , A cross .. reference to the articles where the xpres, ion ·pcnsion I ha b ,I(l lsed 
nlukes that qui t, (. 1 at', so that th . d finition really seN the purpose or wh'''h t lla~ been evj5ed 
and d ') s (> P' ciscly, t tl c ben fit 0 t osc for who,~ benefit the expression hilS 11 'used It u 's 
1 t, and is n t 'r t to define penslon as uc of the t "rmi a1 ~ rvi I benet'lt (' J m t y of th~ 
C otrat g )Vcrnll'1cnt. 

/. ,5 r .. ~ (jon~ rf ,c 1ra! gOY' rH)(!ut r.!tlpl~)' es w~. r·~ de.a h \"'i tn ~) ! I.Ot! pro"isi<n: ct rlll -ncd il .-'· 

(r,t) ~tJp j '( r Ci vi Sr: r '(:c ul .... s; 
(b) i j] Service RC'guJati tlS; 

(c) Jell t al ( .J ' ~s IV) ~cr. ic·:; «(.P l" tUtty , ~~1..i)l J'J ~ r·t (r 'e' (~ ,~) ~A~,,~, 19 1M~ a ( 

(c) C';v '1 Pul)"liOl ~ r:.\1. u utn('inn) Rul \:~ 1 92~. 

As " n.:' It of the reeOi lcndations of the Fir6t Central Pay C 1m lissiotf, t ~ Libc:ra1isc,l Pe,ns·on 
Rules, 1950, ",:erc; notifi~d 0 A til 17, 1950, will (}l'ti n t, th),c Wh~ had t red p ni' n t pc .-
~ionable s rvkc r)'{c" c 'Lober 1, 1yj8. to Inc vcr t< tbo_! r\l Jc~ ()1 t ·, Cl ,tinu Ulld«.f the "artic 
r gnlati)r - ,nd ro _rs, I ut ev~n tJ (~ . iber lise I P ,Il:-ion l cs rer 1 I mde 11d en t set c>f 
-uk.!', They w 'rC in th ~ natun~ f r:lOdiD~~lfiol1 to the "arIrer Civil S rvic eguJalions nnd instru ' .. 
li lHS, .. n ex~ t iv(, in.: t suctions c llt.iJHlCd t be j, ~u ··d toll wi g 11 r;t tUlllcndn.tl lH.; f th ' lat '1' 

Pay -~on l1issi n: "mel tIl l' ,cisi t s of gov' Jl11) n. 110 a '1), a ~ tngJc SI:t :>f ru les (\ Hed tl e 
. 'tltral -, it Services n il) ute 't 197'1 (hereitlHI r rc~ rn.:d t ti, the P "11 i n Rule of 1972 
were is.!u ,<} and rnn1C in to fr ct frot ) Jun 1 1971. 1 ho Civil PCl1: ior s on t Hltation) It Il s, 1925 
were 1'e-placed y tl ~ r, tml i\ it I 'rvic"'s ( 01ll111ut'l li 1~ (f PCI1 C) i n) Rul 91 1981. and am into 
fnt·c ' 1"1'011 July ) 1 ~Rl. 

2.6 Ar. ha<; be(-n stateu in I'll e 2 f t1: c Pc sion r ulos 0 191~1 they apply 0 OV"lnm n l C1 pf ~ 
yc s, i 'ludin civ illa 1 'Iurl YI;C.l iu th ) .. fence Servic s, ap olnted substantively to 'Lri l S fY ic .... 
and p 't .. ' i · nn .1 .. '1' . t1 ilh the affairs of the U ion whicJ nrC bon e n pc sionnblc establLh 11 "nts 
including J 11>' )yec,' of lIll; m \()~ 91'lpl t , ~ -. 

(h) pcr.', I.~ in <:':lS111lI ll d IUlilv ; red LfIl r 1 ' 111 'Jd: 
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(c) p~r!:ions puiJ from con'tillg 'lld 's ; , 

(d) p rsuns entjl1~'cJ to t1 e ,benefit of a. , ontributory 1>r vidcllt ['unt!; . ' 

(e) mem~crs of thc AU·In in el'Yic s; 

I (f) persons locally recruited ,'[6 sct.vice ill diplo alic' ' ns lh r r th r In lian '~~ta bli <;b­
Cl1tS in foreig countri~s; 

(g) "1 er '0 clnployed OIl' ontl'act eKe pt hell t1 C 0 tra't pro viti!.! , thl;rwl!'l" od 

(11) , per 'ons wh 5C t rUls and c 1 ditiollS of scrvic' ar . gulutl:d by o· unuer thl.: I rL'1 I~II n.­
f the C nstituti n or 'any th r 1 w f r tbe timu buillg in [i r c. 

In s far as th r~ih)y\ y employees 'He n t:rlled, t) I; r ~l v'tnL rul" nrc t b0 ~ U 1 1 in h. , ilways 
E'stabJishmcnfMllllual, while 'the All,In in Service Death-cum .. 1 ctir"IH nt 13 n~ nt ) Rul 'S, 1958, 
and AJI ' ndja . erv'ces C l1~il1utati 1,1 f P 'llsial1s»)t "gulation ' 1959,:11 ~ Iy to 1 n 1.:1"'; f tll~ . 11 -
India Service.. 13 n"flt of C )lltributory'.PI' id nt L·l1l1d jro '(.;rll(.!d by l ntributo ry Pr i lent 
Fund Rul s ndin) 1962. W ill' not. 'one rile ,\rill the cate y ri ~ (f l:ll 11 yec 1ll~nti nell at 
(b)~ (c) and (f) to (b) aboy , 

2.7 he p 'n. i nary ntit! mcnt )f the armed t r cs i . r gut. rt(:d ,y r--glll' tio ll ." \ hi 'Il h'\ C 1 c 'n 
mode ,'cpurntcJy for lh At my, the u y and th ir i'orc . 

2', A r 'adi~lg' of all the rules !lnd r gul l' i 11 h v 'that 'by fal th · m l ca 'if 
corn 'onlyappli (ble rules ar th elllli n H.ule, f 1 72. ~c It k· in 
tIl . 1 ' ~aJlillg~ CO'llC'cpt nnd c nt~nt f '.p 1 ~i 11. I ~Ic ~ 1 H, i:, ' Cl i 1\ 'l!' til W ' , ' 

"3, ( ). 'ld n'in lu c, gratui y exc .pt vI n t h~ ten l 'rpn i . n' i.; IJ '1 in n nlr. di 1incti( n 
to gratuity". 

It is therefore an indu ive d "tinition an i ,erv . n JiJnit d purp ,t'. T 10 Ie llliti n in th' r a'lway. 
EstablisllIncnt Manual j n b tt r, ~ J'it st' tcs that x CJ t \vh n} t\~ In n:i< n' ~ tl cd in c nlra-
distin ti n t gratllit J it inclu cs gratuity [ ... .302 10 1 .. ]]. ul' 2 (h) ·)f lh All tlc.Ua "~rv ice 
Death-cum-Ret; n) !llt n 'neti 1: ) Rules, '958, dcfil ',,) 'pen, i 11" t) mean Hth a11L un payabk 

monthly unu r rul~ ] 8 t a person who has retir d r 11 tI G rvi c in rec )gl iti 1 0 h . 'n ices 
r odeI' d by hiol to Gov rn#l nt';': Tl c'ucfinition 'icrvcs II c pUl'P so or pt')vi lillg d \uth- lUi -L' ,tire­
rhent endits ~~nd d n t cover various th'r ind' of pl,;n i 1 S li \! lll\nlid pas' n,l ll. i· 11 

absorption in r under a corpc) rntion l r c mpany, ornpcllsnti 11 pcn~ il tl, i. a.l ili tv pcn:i . J , .' . 

2:9 We h vc gone through. be 'dofi niti l) 1 f ~pljllsi n' in the P nSI n err I: I )11. (' J.' th~ Ar 11 '. 
R gllIaiiO'~l 2-A(4), whi h contait s dcnniti )n~ of he tl,;nns u, dill Cbapt 'r I, siat ~ h:1t 'pen ' j n' 
slvlll uincltJd gr'" tuity except wh n it is us ~d in ontrrH..IisfI 'n t t 1'In grL tui y". r hi. i 'l ls( nu 
inclusive <l fini i n. The 'th r di iculty is lhL t the l1sion Rc lila i ns f, th A my U 1] ,q, ly 
to } 'e formcr·I<.ings Comolissi tlcd TJldinfl Ollic r.> (including th f tl ' ndinn 'tvr di"ll I rvkc 
trans[i t1' d t ,th A'l'my Medical Corps). The Navy ( l:Tl i 1\ R 'guhU IlS J 9 4. d 
the d finition of 'pensjoll~ alth ugh r gulu iOll 3 III I lions the kin I f r ·tiri) g an I 
udmjssiblc thereunder, I cgutati ll ,2.-A .(4) f the nj n Rcuul'lio s ' r tl Air I'ce vbict 
do not npply t pre. 1935- Co mi 'si ne o'ffi ' cr:) d fin s HI n to 1" t C '1 clud gratu i ty : q n 
it i~ used 111 contradist~llction to the tcnn ~'ratllity". h dcfll1iti n i qui (j imihr to h dcflI itl 11 
in Pen. lOU Regulati lis ~ r the Army m nti ned ab ve. 

,. 10 In (u an icty Ie.) und I 'tar 'lh r Pill in ~ )f Ipen, jou'" Wt~ lOve g ne th Ugll llL Pcn:i 
Act, I 71. u, rl1 .. nct (1 by l h , P ,,,.j inS A lCrHlincnt) Ae1 1 82, whi '11 w. ~; I h(' :oarl; !. ( 1\ '1 t ) 11-



S01idJll: an .lrll nd til' hi\\' r lating to pcnsi' os ilnd rro flt b . . gO' /crilnient ,fmon y or.tlllHl ,reve­
n~ ". It ' t ell . n t d 'n ll(, PCI Si l l1l . 11 tbitt sccti ' n J, which -is the int rpfctation ,section rr vid e-" 
I: tl1: l t th \, (>~ pres. i n ,I i f" nt '( nlOlley o r Ian -.- rev nuc" iuC} d 'S any. thit g payable III tl t:! p' rt 
of the g \vrn mC l t in r'spcct of 'l 11Y ri hl, rivil "g , pel;q lisit· r office. ,Rend , wi th clion 4:df th 
A t \vhi 'b bars suits n.!l- tin ' to pcnsi 11S, that lnay I c 1. 11 h n1can that 'p n, j n' hn, b,c , n 111 nti1. ned 
.as a 1 en fit SCf arc t fr In gral' t of money ' r ltlnd rev flue. " the PCJlsi "os A rt i. ()f 1'10 L1 c 'it 

t, 
determining tb m anmg f pension. 

2.1 t It \vill tflU :; app ar that oltl ugh tl e At, the rule: an l' gt1latioIJs mcnlioncd 3t o.y hav - b ef) 
made t g v~rll til" rDnt f pensions, t1 cy do n t ntain d fii,iti ~} 'of th t 'rm hi h could e 
9aid to -::plain it. me niJig, C J)C pt or oten! and e f rencra! applicatic n f r tll~ PlJrJ1o~ c of exu­
minjng the ·jstin p .tl sjon tructul' 'with a vi w t lwving' pr per structure for the future us r -
quir d t y tb t Tn ~ ur r fc ' ncc. Wc ha ',c lh rcf t' t uud rtak the t:1 sk of dcnning the t fm 
for pUfpO es of our r p rt for it will n t he f" iT ,t mak ~ tlr re om1l1 nclati . ns , ilhol~t 1r. '1 UI) kr-
taking that aSJ , fn k at th~ threshold. ' 

.. , 
2. 12 A. w h~I\ ' p }il1l ed out the l1 stom of providin G'J pen ~ j()n: i i.1t) i ot. in s , far a it"rd:.1tes to 
fi rIll ~r rncm 1 I I~ r t hr. n rm~ forces but the sy~ t C::n1 of pr \'idhl P lin to aged nlr loy cs b gall 
in tiJ 19th C ' 111 ttry, "I ilc pension as a so ial I, curity paYl1cnt ( l r the ag c.J r eli ab]~d citiz n i. 
'If ceef) I'i ,in n:lati ely. 

, .. 

2 ,1 nut tb c . nc pt of' cn.,i n " ho 'C 'cr Id in jt ~ rigin, had ,thc latent an 1 rcal dc. ire t ') pr vide 
f 1D vcntuality-' 11 wn r unl'J)o\fn . Tbe 1\no \'11 , 'ntuality w s ld . tlg .• nd r) able r duc­
ti , in arning p(n ' r. \ hi] th l Ilk \ 1) ,'cntunlify \\'ns disability by di s o. e l' n cicJ .nt or death. 
It s r :LI purp .,c \ a . urit n th u h·thc b .ginning was ohlique, unde rnibl I ! d fniI t. Bu t 
I gCfI)) of an IT )1't to pro ide s curily ron tl1fO\lgh th ~ provision and it j , t aturn] lh~t it bouJd 
have gr wn Dnd f1o\\~ 'r 1 \'ith til d.cv lqpl11~-nt of hurnltn llndls, tnn.lh)g I1d d sir to lotlk {lft r 
nod pr vid f r th . e \ 11 'J d ~C l'V it {')r mon l)as OnS1(1)1 Iy b en :c kin' TllCan hy \vhi I 10 en ­
hance his ceon mic sc urily. But the c ' l llsion of-the}. .n. i 111 pr '\ jsi I} f1' 111 miliwJ'y s )'vi t 

civiJinl public mpl ym ~nt, rcstlltcd l .. lf ely fr 11 Oll , id ru tin f r the 111{ loy cs [) n t I) pr .... ur 
of h .ir 0rgnnisnti n.. ' me bencvol nt mpJ , y r .... . to 11 c 'len 0 r gat ling p ll S; TIS [1 an 
abs\. lutcly indi.pcl1 1 c mpJ rncllt of \ ng '- 'lS a tcrminnt.b l1cfit. That, how v r is apart fr In 
an th r D ) C't b ~ring n p nsic)fls- he s cinl ,us t. h delll' m hie {ru'lul' 1f (he popul .. 
ti n is -hnn ing hc cau:c ()f tht" r [Iter expc tati n ) life. Thus th ' who arc I ./ in mid 1\ n. 
~ r goil1J t be n' r1 y ( ic H. i ~ n e '0110 ni bur kn l( tl ir chi} Iren a ' til ·jr P[lT"O'" I1rc t ) 
them. ' he PI' bl .tn, in uch ens s, h . been tacJ -Ie j ns n. : oeial obligation. in'llldill g so inl in sH-
ran C' r_'r "iliz n ~ g ncnfly. t " 

2.1 \\hik su'b i ' til )r . pe .. tLls('l f tlrpr hlcll1, \\'c i1nu itdilTI lllltoO)nk sub~ t"llti:d h ~ 'H.l\Vny 
r I' it ' S( lu ion witl10ut s .Hlin g t1 ttl '\ m "[lllil1 .w ( r 'p' nsi( 11 ' willlin the (llnbit f ur tern}!; )f rd't; rcn • 
f\ r \V cn n r r C' • j t ) tll ' 11eX t sing of und r. tnndin til 'l nccpt' and ' tllting the ' " It 'nt' of 
I pc n ~ i 11' {n lhllt f{ .. tin !! . 

.... J 5 \Vh:I( ' 'fl ).:. ' \ result or { ur stuu y js that tit nOli In ar'ld Ill (.'anillg () ' p t n ~d 0' Itu ~ not hc n 
stati . ~I nd h ~ , Chnll (IC I consider bly. Sp 'a kin,~ [ ' n _ tilly it may veJ1 h . 'nid thut it ha. hG m 
more r tri ,tcd. \Vl i r toJd that in the ight '11th C lltury I t !lrli r n 'pcl.lsi( n' We . imply·~ .' Hire 
r inc( m , In hi,' l i Ii nilry (f 17 -5, r r. J hn. on ~nid : ' Ill En ~land it i gl'Tl rarly, UI dCI'Sl( I.)d 

t mC(l 1l I n I liven l II ,; lite birclin f r Irc a~(')1l this Cc ulltr).' P Il . i 'ns u, l' to h). giv 11 tI men 
pin d neClr the 1 Jli r-; h Throl1 ~HHI It) Dukes , in :Hllilion I P r ( "i t n~ or I ~,"" ~l dh .. nitiL. 1 'har:lc l r, 

Ti l. \\', rd [l rne to he' pUc J 1 ranIs l sur r, (HlIWltd 'r. s l;lhli\II~: I' <.:ivi l ','rvilnts wh~ wc ' I l 
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\)Jd to 0 ~ "T ilt! tM '!'" Idea :\iDS to gj S':!f)S<' ,'If e (lIh) )L. ~ '. _;Ulr'l nH.l T .deprodenc , to • civil 
o as to make is CUi cth rung mure effi .lent. ' be meani J of ~pensioJ] thc:rcftlt'c \.-:lH lJ,,~cd 

ov r b ye-ars ~.nd b oanlc )r and t lot· g lcfi:>U in he S rl e: f pn vHJing lot only pe'1l11iarv 
advantage to th tpe.on ated employee, bu p:o.. tnt9 for vjdows an( (1ti1er d .p ndents, etc. 

2 ,1 6 \Ve ba e IDtHl¢ se of dj<.,'1:jooenes 0 understand tb. l nning f 'p .1)sJ . n'. 'The nlost ful 
detinition for onr p rpoEe i U)at co tllined in tll eot ury 1)i tio ary whl .h j,. 'U1 nCjc!opcdi 
1e leon 0 the Enaliah 1anw.w.fe. .. ~eflt (in Vohrmr. V) 1. us; n f, been d Oned'~ fc lIn J,8,-

"2. A sf ted paY1Dent t a. perSOl1 in cons derut i :')0 of the past 5('r 7c ~~ flit 1, 1f ",)" of "ome 
Idusrna , 0 anc~tor; per1(.~djc1\J paym'1 t n a. e to r p·et', Jl r t ir 1 from s ric" 11 

nc aunt of age or o1hef disabitlt) 1 cspedaJJy, a y :trly um ,gn111tcd hy a o\'(!r mH'tl in 
tired public offie rs, to 60ldjers or sail t~ who Il'vc (i{'rvcd a l;: -rtnj 1 nun h r of ) l.ar!\ 

or b· ve en WOU11d d., 0 tb e ftl.1"niJj S 0 r;( Idiet,t OJ' ,ail rs k iJl~'d 01' dj"t bl"ll I' t ~ In ri ­
torious author, arti9l~ and other . .'t 

Thjs is not 'i c) 8ivc~ aetJnitioD (.)f tb~ l1uture coutI1ined 1n th r ·IJ. ion R \l k f J 972 or tJlC oth r 
nit s men1ioned bov .... at,d 8eem~ l d fine C ension J in a ~atL~' ctory manner in ,:{ f~ r afl lIf task 
i i ccme rn ·d for e arc {lot Jty (rOn nled with pl~r ~i ns f n n .. g )vcrnm nt C J I y .. r, or of citi­
zen in general ~ SOdo,.,ecol1omk mea6U.te9. Vlc m Yt bo yever, \ I to c to "'lY that tbe dcfini t'on in 
the ry iction j~ ~1iahtly 1011 d n ny co venien ly be J' du ed Ct. f llow, ,- . 

.. , pens.i 11 is se 9 of c i die p . mel)t.s 1. a pt:rs< Il, u., uully p, yn 
~ r p st !; r\lices of himself r ane ther· ... 

II) lith I y fl r Ii f , 

This d 'fir\it; Ii wjn c vet 110 Illy rdhulfY su .1 llnl~\tioo p t1si 11, 1 ut Otl1<T refir' t)ll r nsjo H, 

ill aHd p D$ioJ1, c mp nsrttion t1'Jsion, compuJs ry r tir mcnt l nsj D, disal': iJity rt.:\I}~i()n.' un J 
fhmily pen i os which ar' th VOlio\! ·jnd f pensions ad iss; Je t pr ,$ nt. 

.2 ' J 7 In th "v' ry nature f things, ev ry mpl yce who live I 11g n ugb, l'~achcs a , f:l~"~" f di 11j j., 

hed ut·turn of worl{ or what may generl11 y be call d non .. pr d) tivc y ars, hat In' y • P 1,' in 
gcner"ny agajn) e swd to b the responsibility ('If" bis amp I y r for wh In h . n' s ,pc t tbe best y ars 
()f his lifi, ]n n w lfar St te, t Jut m yai ( be sa; t be tlh;. rcapo i iJity nf th g w romen ( h .r , 
h is not in its employment) IUld, 10 more modern s >cicty, it may al b" :;aid t be the- rc 'pc llsibility 
o b ~ indh iduol. So u]J three nameJy, tbe cnl)loyer, the g V fI lllcnt and til! I 1. J yl' ~ or ll C r 
th,othc:rofthem,maybeexpectdtocontrihut wlrd the C-1)sj na or Jin r.! t) h's il l or'ldrl i­
L.L trati' .. ct up of the untry or cci y vher the iodivi un! U H.lcrt, ke ' tile .. ~ r vke:, 1 u h . .lIlt' 

l'(lmrnOn f ntur~ und object f enslo i to provide ~ r tb III ag(! of thl: mpl Y" f r th simplc.! 
f il t hot time ho cro c hj~ cap{lcity to I rn nod he i una ,Ie to p vide for hin) d. 1 n il COL ntl ~\ 
like ours ybL"lC '''' V <.: len) ly r 601v d to C(.lD titut , i into:l H(' ioli~:t" 1'C'1 1 11 , and 'I, cc Irc 

u aU social Clnd .c(lnomic justice (Pret; mbl ), i b h vcs tbe g v rr nent t tal - nr j it, lph1-
yc by pro\-'jdin terminal b~ncfit Ilk retirement p osi n .. wh n th .y be ~ n t~ ,1) f itk J t( th m. ~i, 
n ay r fer t the dire tiy~ pdp 'pl of U)e ~ tute p Ii yensh in d i 1 Arti lc :\ (. )f t111: \ n. t i tion 
lhat ib State !J.hnl1, in PUt1) 1.~' r, direct it~ 1= U ,y t~ w rds ec:urioll t wt lhe cjt' :r~ n j", 1'\ t . tI righL 
l ', n '4 rldcqual'C'I! (to oflivelih() '" tli in its Ifis hent' n f1jght und h 'P"' t( li l nged en pl y' ~ 
whn h : given hif\ be~t t the service (f tlll.. ~ at . tll d '.Ih o h~ th a I iclrthlL JclW or J) tUf f'llls;lI 
lh . C\' 'r jtKTC~) , itl,G trul) f 01; ~ ~ . nd it" ')11 • ucn e' which. p1.l·h .d t tl1 r.:ln;11 W nlc1 q d I 

him () hi <; itnlit · (1m Cl'tillgllish hj~ r lW' r ill) t~ t ;J hili t ll.~(11 IIi , li dih,.' ]. Tf, fltl(.h j C'ti7C: 1) I!\ 

an em"l , "S (I d" St[)1 , 1. it (ut f tbe )fdim ry. :1I1d II t u ,f iI " .1I~titl1t'orlal dir' livl\ tll'"lt til' 
Shlt c;hlHlId at pI "('1111\' it'" dlll 'I P (ndd fllc him t.' (I I all . (If n p ' n. illll :ind /c I (11h' I rf,!in:1! 
h , (1(~ It: II inhlH')" in 111 \ r ' (')n '(.1 t )f ~ w' h:, )1 \,'xi~ I) lint it stH,J " I h "a I (."q lla (;_'~. Hut t l Hlll} W 



atter b yond contro 'ersy, clause (a) of Article 39 it~elf directs. that tbe ll1cans of livelihood suan be 
"adequate", An fo' an old and infirm c111pl yee with ever dl injsbi g capadly to arr) tht; Inenn ,. 

Jj . Ji hood har; to be within IljS leach. Tb c ncept of 'pen, ion' ther fore arri s "vitbiJ) it t e 
genll fer njnty, p ri0 idty and Hind quacy". But what js adcqnat ,del' ds 01) a Dumber f 
factor.; :11 done jmFortant fuctor is the capacity {r fin' ncio.l rcsourc s of the em}. " d', We bad 
oc~a :;(.:1 i? rrfei to Arti 1 4.1 of the C J stitu ion wh il'e con iucring 1ho qncs(on f hd 19 wage', 
nd :.1I1 1bHt \ '{: 'H Id sa was that jl .vas possible, vcn in our c ircttnl!'lanCC5, l0 mal'c an .it rt to 

inch \ 'a rds tLot clu,:\1 ;0"1. We thinl' we {'any reasot1CJ ']y ssy the 81l1C ~ )1' th ~ prlJ sio lD y be ll -
fit s (1 · trnl t)o 'crnmCl t mrloy cs and contc) t urselvcs by horiJ)~ tbnt the' t (0 rr vi c 
ad q late' P 11 . ions to the , Ii I co Hi u. urs is a So ialist tntc 011 1 III fu ,dn mcl ISJ :.d I of ~()(:;i Lll 
C lrit .. ' j I r( 1(' ;rldi juun! :- ~nd ~mi1i s tIl: ;onfrdcncc tbat their Ie ] of llvi t 3 tIll qU:l ity (,f life 
IjIJ ro , i, vO ,r _ possl J , be or tl y r dcd y al lY. c.i r economic I.:Ilt a1i ty, iLc l clin,J til e 

ag" of ... l1pC'raonnation or n.coming disa bility. T he aim !.hould r DlJy be :11' vid d (' ). t ev n in 
reti r ment jf 111 empJ y has b{'cn cOfc-fllJ I1d pn nt hp nlDy live ~nd ll1oil1t~jJl hi. re,' jdllDry 
family in \ 'Jyand t a ta lCJnrd cons'r (')' 'd r 'cL.0 J1abJ • by Ihe .. cif'ty where hd ng, .. , tnl j l1~ into 
ac Ol nt an t'cndcncy for prj c.: to incre sc by inflation r in ot ) .r 0'Is n "I' in ,I 0~ t-0r ... living 
"djll~t11lcnlS t1 3.1 when ne ssnry. f we may .. 8Y so, thi is D '(Hl omitnnt f tbc v ry C ;1 cp f 
pcnr.:ionary benefit. 

2. 18 A I' is ob . 0US, the cone pt of pension invoh'c .. r~co ni In . f the prillc-iple tIl a t t .r.rc L o.n 
bUgt 1ion to ]H.'1p the p I'SO I1 who was il publi ~ empl ymcnt and hill] re ~ d ied the ngc (,,1''' r"· r .. lnn lHl~ 

tion r b t'll illf'rtj.)ncitnt(,rt from rC11d ring urthC'f SC' vice, At th r.n nc 1im(' c:. hn. be:.:) cxpla i lC ill 
]?nrycl0pncdia of tile So bl '0 cil' lCt'S volt1111~ leven, "ad njni~ll\ r ClI1U civi l'"t d "'r.:; jntcrc. ted 
ill the improvemcnt 0f (lve rnmcn l crvkes fCl rrnula1ed th idea 0f111C . cnsi 11 as on ·m~ j l; l)cy .1(' i c, 
nee .. sary f01' tl' orderly ' nd humane c1hlina Ii 11 of s p rll111U,ri d t nd disa h! ~ c 11p l ~'\'t~. no 101) r 
c: bJ' t 1 I tiO l1 eJ . ,h.:ntJy, fa the..: _1r0, cr op .ra tio 1 }f ttl ' ry., tem. f prom t' I S, lor th \,. t ttr~ ti l 11 
Of'l b Her typ (1' IllJ10y es ' 11(.1 r th improVenlf'llt of wor] ing morale" '] J c con t.."pt of 1- ell. j 1) 

is th s n 'e~, t rirt tol l. ncfi t vhkh aCCl'U S t the employees t ·so l[llly 1.> It L In Ire por"vl.1sjve. 

2 .19 for · proceeding f lrtb r, wc.think it "ill b . advantage us to t'x tt act til fo110 '.ling pnr'l[Jraph 
aL rom the )::Ency lrlpacdja of the Social ' iences, '011 me I ~ J 1) (1B lw dnct inn! 
appr< 'leh t the ucsti n f Cl)SlOnS,-

'A doC't0rinc reccntly adv~ll)ced and more far fe, ching ill i{$ hnr1ic:nti n!) rc . ~ I',l _: thl. puhlic 
s('t ic as t c ] iea] pione l' jn the 11 ectin ' f lh Id ag" prohl III [~ 11 aflcc.: v the wage 
",. 1'n r in mod" J) ocicty. his doctrln c n: iLl 's a pC ll ~' i ,las D C 111 Pd) ~ ~ tin .. r. i I to 
the rn1rl ycc for th g adual dc. trucl ion of hi wnl!c 'nrll jll ~ (,HPI ' ily in hI; cO.lj r.:c of 
hi '" W ctircn cnt bing a pn"pcr charge a ainst tI (~ cmplo/ .c'~ cn(jr,~ period . f 
leI i 'e s rvic:c tIl nnpl0ycr vh()uld In ''l k contrib I t" ns t \H l1'(1 the P11 10Y :'5 lnv niuo! 

r Lir rn{, llt during ach YGnr of er ice of the en p i ycc, ill n man let" .. in iL r' t I lil:;l ill 
w] i h 11 \ () 11 11 U:J lly s Iv njde , rc .. rvc (lgainst d .prccin t iOl a ld a hs JJc (·lce ( f I i... plnll t 
'nd mac!J'1) .r y. Per)sions, ace ruing (0 this d . in , ,(He DIl b ol llt .1' ill I' '1' 11 hI 
comple lcn t f ' og s." 

2. 20 u 'en tho f'. l th~ G\)VCrnnlcnt service pension ~'c h lH! in \1f '" lIntry i:; nOl,·colltril utory 
it hu:- i C "1 (~ u l. .. n d again by wr.y of t drill.: I approach, that tl is is l o t 1" i Ily ~;o 'l! d that so nc 

, 1Io\ uncI.! is mn Ie f I'th" n' :>sing ont ibt ti 11 while d .. tenniniug LI e 'nlaric '. "'Ie 10 no ) 11 \ C\' , 

nsi r' l1.!cc sa 'y l .. r Sll any S Jch inquiry ~ r )urp 5 5 our r' p rl. 

2 .21 1C lndamel tnl q 1 ti ·, n, 1 0\\'1.,.\,\,;1'; l'Cln' ins; Wh:J.t is t l C du nsr! 
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· . . 
rofcs,~ al vrt, iu I is (S c1nJ' v uri1' a\~ ' . e.c(1)Q '! ( iti )11, .ha st . ned the chapter 

(9) on uRelir I ,t el si lIS' ,,\ ith the asic tru tl tl1~ t Htlt ' i110. t predict'iblc sou rc of ne d j U n 

inability to provide for one elf due t o1d age. One may, with Jur;k) live Rod yet av id un mploy .. 
mrnt or wid wh 0 not 5' nHi y'. Man is thenJ r~ 1 okh g for m an ' to PI' vj 1 c n rojc ccuri­
ty in the fall ,I' hi life and thn l sl'm . ) Oll t l the ri e a iul f en. ion. It may be that l\ pr de 
I r~ II may U1C:1 '\_; S me per", nul 'avings, ~nd i may als b that rd irement is p tp n d for wI ite 

ut these are nrtial s luti 1 S in p.:ivt~n crt cs and c:.tnnot be f llJ\ivcrsal t\l pli 'u ti 1. ri 'C tl1 der 0 

ehnn ~c 't d if il i: I I P VJ.f i' HIe ,ly, the' in1 of P., I1 ' i n . 11 ld c I~ be ta mli l t'\in ttl 
vel as far a~ psi Ie. 

,,", ,2? UHt j(' 1 ot It; I 1 of r 'i :t1:0 or 't ort .. nee? cpcaking con rally, the pcn~icH r i ' 'm elderly 
pCt' 11 ::tnd'i 11 ay \ ~ll e th hi.) f· 111 ily T-!:iponsibilitiv' hay leSSlJl d witl the passa l.i ')1 tim I ut. 
e ould it not all the sal 11V 1 e he ai 11 (' f 1 .Ill:iio_l t pr vjdc a f ('i <;0 H ble ·tandar 1 f liviu~ tc hin 

nd his fami ly 7 M .... ·H :1.1 f:·t ... i! i tic :~ oCtlil b .A In nor!.! aur! m 1'1,;;' noce. ry n nd O'lt ly a~, • (TC ft Iv inCC!=i. 
It m, y til rct 1'0 b s',id wit 1.1 n ju.'" i('_\.,~ tion that I rovisi ~Hl )f cnch ft3.' :i litic~; should [1~; b{~ tho 
aim of; pCllsjon scl1cmc, But 11 at wj]] 1:1rg! Jy d ~p n<1 on the c' paci y )f he, aat . t provic () for 
them. VI c nt nt our 11 g by flying tIla he aim. or pensions is both so ial an < n mic ;. nd 
whil t 10 . ov rn lent tricfi t do wh'tt it can, it "ill n t b UllrCaS l[ bl ' t xpcct t] '~t th , ] :1pt 'Y c 
'\ ill bel avc like (t pru _11 an an! 11la.1-c such a ditional PI' vis i . n f r lh" dL char f his fe. p nsj~ 
biIftic in 01 a e . t ) b~ 11 ~ !SS' ry. 

2,23 \Ve do r .li c that jt is 1 t W ys possi ]e tf for sc· ... the sodo-c onomic changes Dl1 1! il 1n y 
,'dl bl. th:lt they may autl , ~rlVCl'c dCI t jl the plan f an employ c. t n: ny th t.: I' f rc l . f\ (1.<; nn 1 
to c 'C hal::t ~ch me of 1 cllsion adj stl' cr t may bl, thOt ~hl 0r it adv<.nc. 1 the a. (f mpioy 
c z r tl c g V 1 mncnt it willI n::'o 1, I l .. pvcl tht t Ih~ 11 chi l f ndju ; 111 1t \ ill 11 ' i 1SI)in.d 
by considera tion .. of faj rn ss and so i ~d justic ~ dthin tl :.... r ( It ~~; f thc H le. 

? .24 Th:l l J C~H cs t lC con c )1 of ' n. ion' ~ . m~ idcTtltion , At the jIlc.:~rtion, d'lLing 1)'1 k h olden 
tit s p J115· OJ V • (I cntblly ~ (~ant by lh I cmpl y r ')l' \crvicc r~~ n d rc 1. r a. a 1 liltt r f} ~ tro J 

nn c. 11::: 1 ' c:; nO\:1. f rit! H, andl r h)' pu d tS r n 'ib 1 i' )!1 a c )r Ii l:t L . t l . . lcit.!ly hn ' 
',.']op'd t the indi I'dual 11:1. t . \lr"U i PI' ) l' to plan ~)l' hi' Id a . Bl t pen,inn Dr th typc 

denned by I ~ ~o r j)Lll'1 (: s s of Otll' t"xn 1 inatio]l and r port '., r ., 1 riell d t p~ri ;t; paYI 1~1 ts ~ r p t 

S 'f l ice r n fe r d by the Inpj ))I' him$( If' r y he. 1 OllS r par If ( f ttw b 11 lL:iary. .. 'he Lv ne 
fits (ll' , of a riou .~ ind ' nnd we /)llal cf< .. f- tr1 L lur (.+~cwll ~ r . 

'Ii sic pUll" s of a sell 111 • un:;h ns i. l giv lh ~llp1oYl:c tlHl~ till' IJh them, (I cir 
fal11i1ie" t11' (Inflc' cncc tl It til y 'n t : 1 {L in n 1 'y wh .. n I h~ br 'ad ~\' i1111er rd i res r- m, 'r-
vjce or is inca ac'tn (ed 0 1' d i .::: ~ HI " that the StaL " Nil h .lp t! 1;1ll tl. II inta in a b .1 } livinJ whieh i ' 

ol far clow t Ie I~ 1 t \\/h·<.h th y h~ d I · 11 CCU'i t med ccrt'i1 tr r Xl C{!lti 11. Ilny be ~ i [t 
arise. bcsc xpc tati us 1 ' Y J ot he obligator) or CV )ll ' nsC) Llential, but it nay be dil kult t) 
say that th Jy are unr nsolln.hle. Thu I II c xp c1atio11 thnt the cmploYl f will try to PI' ) ide s me 
IneJical help will not be Ul ju:t iu~{ . , c1;tcnt i nd degree of hat 11 [1 lU~\y d po ld 11 III 1 ap3c'ty 
or re Otlrcc or tb cmpl yer, or th r. cilitics availa 10' t l c . la Ie wI re :\lel help i fCC} til' 1, bl t 
help to an ailing r ~i cd cJnpl yl.C n1'lY b .• id t fnl wilhil' the C I tel t of a 11 i In liehe,IlL, 0 
also, it Iii! not be Ullt'ea .• n~bte tl. !;xpe ,t tr n whet' '' thl: e npl v dies whil in the s rvi' of til ' 
emp oyer) or (1, a r nI t of all aiI rnell r ittju ry ari~il1 0 It f It'lJ I )'11 t t, the 1 \1 It y '1' will pr wi c 
the d ~pcnd .. J ts with n fa mily p . n~· ·on ~ r such length of time r p .ri< s the ircun , tnn .\l )t tll" 
fi ity n Ry J'C j j '. Allied :vith this i tl e )1) 1 t )f gH)UI if . U ,lee, A pr grcs. ive ,Ind on nrd 
10 klJ mploycr nlay t I it \' of bencfiti n his mll Y \ S hy PI' vid ing r neout', il1 .~" om \ SHt 11 

heln t uppl 111 nt t1 chen fl t ri sin,:) Oltl of p . 1 r. 
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2,2 \Vl ere the conuitions seT i.:c of an elU (oym II ar ' r 'i: r)U r less at V'llt l (YC JUS or r "­
qui! the em L y cs t retire at ~l very it ly Hg , \IC <:m Jl1)'<f 1 U) thilll it nc(; ... ; 'l1'Y l}() )n y to l;. 'vc 
lheIll ertain spcdfied facilities a fter reti rement, bnt a :>U 111:1: ~ gellljJJ0 d crl f r heir rella i1i t~ 1 i, n 
in otb er cnlpl yJ nt r CCl pt ion. T n ther £ r..; ccrl'lit clnploymcn' wher the empl ycr 
(lih~ 1 ailw' y ) may th ink it cusoJ1nbk and pr clicnbl to pro ide lin it d lr v 1 til.d tr'un port fad­
litie' lo lh ir refit'.ad el )p1 yt: $, 

2.27 'illt.; ~'untcnt r p 'nsi 11 it; therl,;;[or v riablc accorJin a to l ~ con }iti llS of the s\; vice, t e 
l' as )1)[' I ex pectations l jsiug ut of it a.; tb reo urr!; ~ til'.!· n')1 , r. 1 1 a well dev ,} )p~d 
s ;··ty" 'h\;}'1; 0 .ial sl.!t:Llri ly nd weI art;.i'" bee 11 ing ~t : r '!1'(J ' ill~ o· liga kn (f b ~ Sta t ' he 
'" ntcnl r'l 'll sion' is nls(. gr . wing fr >01 <.lay (t y, Tn f. ct ill S 111 . l. ntl'i -; like Ulttl d ( i 10' I 
the dg It f pen i 11 .. r.: of al U a eve tit· l , . of 8 1) an c,.tru 1 r 1 ~1 ~l f:w he. c: :t ~tud 100 ~~ 11 \ 
J1 ,~.;d$ r the ag d. was r c gni cd by way f ,\ge,; 'ldditiun'. Th\,; t I tt;l S H;LlI ~Ctu·'ty "PCIH;;,,.,n · 

h ~ r for~. c r id 'nin t us it sho uld, 

2.28 Broadly pc" ' in 1 thCl'l; an.! lWo tllt; hod .. ~lV~ iL. It;! t th0 cnlploycr m,,~t lh; til ancial ~j!U. 

In itmcnt F r pc.:n iOIlS : th 'pay-as you~2 · (PA YO) l)r l Hvl t ls1 t r.;cn r t api roach, and Ill!! 

~ fun.ded'· plar ~ pproach. Ulld r I A tl G cropJ )'\!t' payr e if h r'lire w rk 'r hi penRion' 'j . , '''I 
paynlcnt become" du t;!} the outlay b ing pr' vidoo out of t,; nl!nt 01 'rati 19 inc,; [ne and it is trl!at ' t as 
p" 1 t f wagt: r Sill ry " st" That j " the ap ronch ,tdo tcd in our countrJdur paym('lll or HIt.; p n. i IW 

of C 11 tral government mploy C', It i.; LH.~ <.'t, tc, or th ... ' 'icty n' u. w } ole w]1;('h .:lUI p1ies the 
r 0 r es for payr!Lnt of peu;,hn' fr 11 ilS revc 1 t ' .. , nd ... : he ' funded 1 phn apr ·o~.ch t11e m .. 
ployer cst i m::tt~· lC at)) unl of fa u ~ eXl ~n itt r , on. en"j IlS a d s~ ls I. ide th'~ I) f ~S3ar ' fl1od' 
~ r it. In mo, clevel untric, the fun.ded plant" arc con db h')l'Y • 

. 29 hus, in it ~ mean' ng, COllect t and ,ltcnl, payn1" It r 'p nsi n J!;, 11 ffol'l by tJ c (,mp)oyer 
to give what h", 'a 1 n vh .has servl.d hi ,or hi~ pclldl. ll ts. A bel ~vo t , nt. r 5.' 0 en pk y r 
m k sal hot'lL; t "f~ 1'1. La mnxltllise tJ c b l~fit aiEl is (toll! (.) )ttdll C 11 'L; 1 
empl y rs get It;:, in 'etn1'll n ld are ft ~n l!1 01 'Ih 1 it ' ifnc;lJti( /~, 

2. J ut will tl e I!~t or d f rt and iJ (-,,11tiort t 1: {a~· l f (L~kn 1il ir J p n"hu =:- (':111 ult. It {ttl,) 

to be appr '\ciat d that the man, ~ell1e l1t of a h1.rgl. ()rgnni ~ 1;00 \ 11tl1 five miJli ()tl 'l ph j'Ct:S b, ll r/ all 

erl y task, nd govenull nt Il ay beU~r under. toud a: a larB , C 1 l})]e" I ublic . rganjz'llio n II} I10t 

m t'ly just an th r large rgani.;a_ ion. ' he e1 'rmin' lion rn ina) bvl1 fits r " 1~ ly 1111 hVl ' .. 
wilt be dHr~lllt \ itholl flrOJt dcc'dino what they shol,l 1l'uvid. I' Ii )z II .. c( rnl. , \\ 1 He 'V'titil1.; 
for" he Unfinish Ag ' llda for Ci 'il ~crvl c . I . .f rm - 1 lpHc 'l. iOll.:. of ()J ..,rae -' 11111L~i 

Relo rt' he r okill rr,,) Instituti n, Wa~hin~ton ,.) If at a r 'Li 'I.,; mel t 1 {an sh)t {-
, inte nded (0 pro 'ide' n orde' ly n C:\l' of rctirl.~tnent "') or l.. el1p l y\~ s. I fS vi~w~ II ve 

b . u summarised a follow6,-

H" h Ian shon1 provide n. mA1S, r~ (fn.arl..cifLi sccl1ri y that i ' all he V t:1. .,C COl pdili 'e itl 
that pr vidcd y 11t j) conlp ti l() rs f r ~ln la, 'Ilenr. It sl uld t~d' in ( ol)t.'(kr:t lon Lo t h 
sochl seCl ri ty nnd fi Inc po rti n of pcrsolU 1 avi 1 ., I.h' lt the 'J!; III appro i l l'la ~ th~ ill "I. ~ 

nC<X1e 1 t I W. ill \i. in the I fer lircm ~ nt tall 1: r i of' (ivi 1P G. r "i:lt' 'r <·mployc'.;fi Hh u - bf,;l1lg 
\;XC' ,ivc. fn 'tel ithn, the (',-,til' lll(;flt f'ysL III I;hould 1,,; 1, ,cler '10 elHI loyt'c S 0 1 trihuti n to 
til (.il'stwh,aLi n in t -'J'1l 5 )f Y ~ .r5 of ser ice and Ih6 c 1 pIoy~·)'s !"ala 'y {t lh ... POj l l of rc ir~Jj \!nt.. 
FU'Lh'nn'll", III y \. 111 should be ray urahiy f.ga <led ly ~11Pl()'yl!'f; a \ \!tir' .,'., 
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2.31 Th: Q'L'jf>:l i : W:l t f't .. tor: 'h ult b .. take:. into 1;( nsideration f, r dct ,rminntion. or en-
ion 'l TIl ,~ . i·r.l" ~ y Conllnj~ i II' '* made a lucUtiOIl of he 'principles governing gran of p..,tl . ion t . 

In at' grnph 3 t of eh pter 60 on " . l~ath-cunl .. R etireolent e ncfit ~ " til Y stated tha the'c w ,1' \ 

"certal\) \ ndeLlyi .• '~ . :h ,."iI 1- g v "rain 1J·,,j grant of p ... nsi n ,'" and fo n w ... d l:Hl.l ur by S' ying Ilat 
Hll nlplc) c ~,., not .ligit Ie for pensio unless the qualifying S(;l'ykv was plki f r ~ncl \vas r nd 'I,jd 
it a lost !l1d~r th ... !)V l'nm-::nt and he c npk ycc was the hold¢r of a 'ub.Jtun iv"" .. pp intrn ... nt a 
the tin c of rt.~; , . 1:~ nt, :1: t 1 floSf:) W~ I \l not sanetiol d us a Ina ler of COUf ;:; Ul (1 th~ SI ' eli ':l1ling 
lutho·j y h d h~ p C' V r 1 1.1'1 ~ .:.1(,11 r ducLiol ill th" L In UI t of p~n:.i 1 ns it thought PI' ) 'f, and 
ab 1h:lt fut l1'e IJ~:,. c" !IJUf!t 0 • th pvllsio ler was 'ill in plied ') 11 .' io! of every gr .. nt f pCl1si n 
a d it [; c( nt il1' .. ·1 ,,' rl~ tl ~' ,_ , ~l \\' _, may v nturc to : y so, what the hird .. ay OlJ i . 1S, I 11 In 1\­

tio cd \ re IlJ .... ' [ r eligib] i ' to clnhn pension r ~C() l ditiol1s [or gl'a l~ f j)vl1s i< 11, but 111 y 11 ;lY 

n ~, I !rhap: b_ cni ! to .: ~\. p j ll~ i p J s' f; r the gl' llt f p .nsi n. W reaHsc how IHrcl lt il Li to 
fi 1U Ol.l t nd nl1ilc i ~ t, [11 fundaI1ll:;ntal or ess ... nti 1 nature f 'pensi n', o· it .... dOl:tl'iI 3 t1ppr ach. 

e ll~" 1 .. ,de . mcntiol of the mr.:anillg1 cOHee} t '1I1d COl tent f C .,n, i n' to th rxtcnt we uld, 
bl t vh t \ 1 :"r in r;ntiotlcu .is not a statenl ... t of Lh ... p rill~i les g v n ing t 1" (~ l 'l nt )[ 11 ... i1, i JI1. A.s 
it t'le en,' (.1' dd ... l'lllj 1ation of ):lY, we [ve l that it will s rVt, Ott· pt rp s ... jf \ 'c si 1ply u('n ti 'Hl lht:! 

, acto '" vrlJich sho ulJ U ... tlkf\l1 inlo consider, tion in d tcnni l1i ng P~llSi)11 and ,':" ontcnt ou.rsdvcs 
by de i-l uO. 

2.,32 The , n.' It w'lLh va, j IS categ 'il.! of t:;Inploy es of t c c"ntl·, .1 g' v\,;rn nent r ' Lirt; i. on ' f l'l 
fact r: Lo . e l~' Cl ill lo C 11 'ide 'alion for d tcrmill ing nsi n. ThllS if an ,tn1 I Y r ~ t i r '. il l the 
arly ge f ,., y ") 3 yvur. J : lU') ... f th ... c'\i g'.. ... i.~: of 1 i'" 'I.Irvi v;:! and f( r 110 niHil j hi ,.' . III it i' a 

fa 'Lor to rcc '" tl " 11 ,t lcr hi p nsion (hould not 1 v an ebm",nl of ~ 1 1 ,, ' l!· ~ ti 11 f r hi!) prcdi ( m .. nt 
~ I' he i!' L.Jt \V'~h' ~lL u ,. Y I11'~nt a a very early age when h 11ay 11 l 1[1V':; be 1 a lIt.. t UC( hb 
far )ii ' r ~ leI i ili lie" and n."lk a(kq tate provisj n ~ r his life af r l"I" l i r 111 "n . n the (1 ' 1' hI ld , 
it , ill aI' b~ n. f .~t~.)r t rec!"oll tit .. h ; will have b II r PI' :pect' f empl ym !;,'1 t 1. the en 'Ij ngc 
o~ 33 y 'r r~ lh n n p ... f!; 1 rc iri ) rr' the age f 58. Tl age f t.he clnployc ... i: th .;r ' ~ r.'1 Llct r 
to c ink 'n into Qllsi e!" t i il j dct rmining pen i J • 

2 .33 The f ti ' "!' If heal h f the en p] ycc jail ' th\;r fact r. ·hllJ. if l 11 en pl y t,' till..d C:l 1. e 
of 11) sica I i~n bili y it will be wOt.·th xamininb whetl c ' U . d i:m biJ' 'y arO.)l, ill the 'Ot ref '\11-

1'1 . l1,nt an b \caU$t; or it, l' it 1 a lloth.inz t d wi h his 1 pL YI11 i t 01' iL, 11:\( re. I.ut c en 
\'1 ero the dL: l"' li y i" un fL C ed with the cmpl y n 1t but's ub, Hnli nl, a kin · l' d l • . lplo­
yer mtly till a oI1pa'}!J·ona~\j vi '-tV in pr yiding appr priatc relil..J in nlch case,'. 

2.3 Another actor t() b", tak,v l1. into, con idcra tion is 1 ngth of ervic f the Il lp! y~i..! . 'l'~ U" a 
c!'s(, n \/ho rc i r~s , fl T 30 yen r of s~ ry' e r morc, will be jllstifj , in thin ' i n T th , l 1 c is .. 1ti ticd to 

more pcn.-ion tLrl l1 [l pr rso who r ctiC1 arcr 2 year of ~rvice fo r if pc l'~ i n j ~' [_, i\ Cl1 for I :. :t . . '.'r ,il.7l: 

fth~ mpI JCl: it i ' t :1t~l '" II x ... ct tha t it ill incr ase witl eyeryap re inhL ;1 Lt' ~':' in i , Sl an. 
Hi 11 'I' r n "011 i " ill ft ct on 11 r ~gn.rd d as an incentive to long s rv i C. { 1':1 I () l ·' 1i1 [lt 111 
rule: r ficji ion of \J rvicc n p Ulan luay pr via, for his n ,tir mel l I. : 11 t <. ' lllr( I n \ \~h n 
ther In y be 110 1 r Jspec! of h.i "'cmploYln nt or 110 Ulcans for, d lin!! lu hi ' incom.... t ' \,'11 n t 
be nr a,.OJ nIle f r fluch an employ , t hope t at th 'c elr tl 1dtat c · I , w' lJ b'" I ~ kcu jn t J cOlHjid '1'a .. 
tion 11 d tl,;rr it il1 0 th p~,n( ion. 

2.35 '1110 I oy '..'h i'~h an employe cts. i: al:' a r Lv't I t f. ,...tor f r', tl IL:; be '11 ~ht it Ihlic 
Seclol I CIS ' n" >y G rnlcl f hode s''_' p nsi )'n "ai t ) vi in In 'It cas t' nn , lIt wall .... . ) '!l ..!_. 

V ha S ltd!-!' til 11 ,'h; pny \I,hkh 1h~ rilHll had b 11 rcceiving~'. cnsi n i~, 'n fact, f .n calcula tell 
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onth ba~i3 0fpay "5td ' w . or th~~v ~rw 1 yo, .raprr :J~.i),Olllmbcr ynnrsof servic , S me 
ood mpl ycrs ~H y thi n!-' Cof oing 0 tbe : .. l Cl 'grn l. t i ~· :1 l?~nsi ni l t'1 "" pay [, 

by th , mp! y c. ut 1h '': 1 ount.}f a/ is n fa t r to b" lr. ' Cl in t consid r' Li n. 

2 .36 he .. ~3 t '\ of <: ·v .101 n "nt f t l. ' ~ ',i l. in '"hich th 
fa t r \'1'111 h b , u r~ on j i ) ni l) , F . j J, nn ~~'T , ill ~:u!l an(\ wIle r 

pr ide Cl. io i') or the ci i7:"" .J , fl.t ra Iy. ( Jl \ ' 
b . . ", t (' f ~. S 1 ~ ",~, 

I , ! '., L ') 

dt
, 'ty ~ 1d U1 :lj \ r the ~ '[ i< '. P ·lie !j r TP:.n 1~ wcr tin ~ , ~: 1I 
[ ~.l " ;) !; tc j'lS j'~ ll ( P ,l) i) f' OIl ri bu ~ 'j~~ :. nd . c i if t r 1 l C !ll,n' t 'm, ~ :(' ycryo 1 

Is " 1tl t :l_ t, to : 1h . I~ ~ • .. ;ti i 0 1 l:" k v~'L r ') dd &111 'f I ry 11(.', . t 1., rcti ·iJ :> .,'1 1. .r' , s() tl e 
co~ Ail); . (' r t. r· :1. h; if; n {';11 tor \\ I j,..] 1.1 ' ,f., , n l .1 ~ rll.in~ : i r, ,,, I' p:; n. ;0 1 .. , I nn .t d vit h tIl i~; . s 

the ( I' . r f~ r: l'Jf ', ;le ll . til. '_1) -. I.·~ i , -nt iJ d "') [ ny ,l ' .i' Fa ir I b ' [1 11t in : t uil i )1\ ( l~ '~n ..i n. 
It \\il1 " ... r(.~J m I c to l . ~,~ til : 'ib in' on.ii f }" lt ion ~ ,bil. (X 'L t.'I.!Lg th :, 11 iCI1 C'Y or til '1'\\'1, 
f 1.1 P " 1~5~ . 1 r I bcncDl. 

2 ,37 The political ph il !" () ] y t :c . 1illc 1 it ~]f 's aLo n r Ie 'an t fact r. 
Thu s, in a cO llntry Ii' c ur., 'hei ... ! the )1' ~t l ) l e o ht: jn:.t ituti ) 1 i self dcc:l'lrc t lut ht: p lpk 
h d il. LlIl1 ly reso]1 cc t co t'll ' ttl I, it jnt I '1 (I;~(j(. i~ Ii. ' ' Ir O( i:l l,:y an 1 t s Ct~ r , (. II I "I f tl c i t: chi 
Z l:' " .. u.>t k social CC') wmi.: :'11 pc it'cnr ' ' l ,viII !J .... ql'i I": 1 ~ ~\,. naLh; l he pc tha. l an f ~ llC l art 

li ll b' mad .. 0 : hie \_ that ( j Jjcc ' I . \V h ~ v . 'c ~ rr t to l ,;;; ~ nd the D' . c i ':! r 'illCip '!f; 0 (' 
A ulk.y me Il ion ' ;n Part IV If lh ,~ n .. : itlJ i..) 11 \ hilc denlin!! vith Iw fat; ) rs '" Li "11 sl 0 ... : hI" ta " 11 

in ) id 'r~\ i' 11 j 1 pI. Y ch. 1 mi na in , in '!, pLr 7 c " " ' i. r \. r T t'P 1'1 _ 11..1 j t i. It t I C. r 1 ~lI'y 

to r J.er to tL· 11 'lgai)l. ~ j f '-ICC lrill':' n '11 'ing ' Ilge' to at W<. rki?f i·' C! ll II l , I nl' ( 11 ake, it 1 • jf 
\\ " hn '., 1hv ,,·W L i' iCh tu nj.~. thnt i cal ~ .. n til 1I h it ' ,,: 1 'n to t 1_ cl !, ' vc) I :11[1110 ' ··lI. Un"d 
in 1"'n' mb ... 'ing il whitt! . n .Ii.: 'ri l e 'h" fI ll .$t1 n f d" L 1'J l' P~ 1 1 it) 1 [~ c .;ion '. \V ..l 111 
h we '.:; r, ..... mdCI'!:lL () .1 0 ~ay th ~: 1- Cll.1 j 11 ':h lId be a Ii i llJ t.; a g\.! , V ha " n( l s'l i l.~ !iO VL:Jl ill 

the C ' I ~ f 1 t Y nrl oulti not p()~~ ibly say s in t1~ ~ cas ' -f 1,', 11 ' jor , \11 w t vc wnn ' ;1 nv"y 1. 
that tli' P flU al p(1ilo:op'ly of th " Stn{e if, also ' . Jcva nt il(' ,. in r; e inn!' 1 of ) "1, ion. 

2.38 III om c lflt r i..~ vC: le ar:; contrihu .ory, 0 1', : t <. ny 'ate, !lom . , cpa l'at scLcm" r 
')I ~ .. ubs(· ribc 0 Sl. h ~;. n, . ~; "'e'lU Re f tit J addit i 1' ] • ,) 'u t th 'y 

pr vic, n:ay :,1 () y PI' 'iCng [ ..... \' ~l.l l C t1 ' 1 1r ,! t c f c. r tri 11 i n t an othcl'\ i. c :imph~ 
cni e p 1 sir n like the ne ,. ' 1 isJj: ) l! to ( [; lW'l'l'Jll1Cnt empl j 'e " a high r T.cn:jc 1 11 ay '~dmi . -i-

bl t - im. . uch ontribu i 115 1 !ely be 1 li nnJ, r C0l\1l1u1 " ,)' ,and may (1' ('nay t pl' vid 
tax dkf, III 111'! cxi.,tc .el,; 1 , l rI' . hen1 'l ma,' b, a r J v: 1 t fa :tur in lc tL; l'lniu inp \ Ii< t \ .j' bl.! 
a p' cr or a SU lt ... lI .. .; 11; 11 1 "..,r pens ' 1 .10 

2.39 T 1cn it i ~ aLi " [rc! "\'<; l C .. r lak" 'nto cOll ~ id r~ i n ~11 j' t en 'i lha t t ny ~ a Ip i .. b ~ i n'l 

ti J1 t pen. · )11 afL r r~ ir l,l( nt. ' I ~ 'f'.r· LLul y r f'l\ t.! or (' JI ··C'.'S ' mil i l "clj '(l1 t1' "' l l [II ;1' l i: a 1-
mL ... iblc 0 a :)cn ~ j .1 r r i ' he is elltilt.::c I.. t.h Sll I ply f) 'OV J . io 11; ( r ('uln of ": ' 111) ,t ,. ~0r :(;~~ : j­
i nal J" t , th'tl l l-;o i £l fact1r to rc 1' 0 11 . 

2 .4 W 1': h r pro 'i:::ion h't!) beel 11[1 .e fo r \tid ws 's 'tq ,i t(, C1 ~( .. ri (i '. q II ti 1 in ll . <i lJ!; \\. ell H 
c m}.rdlCI, I ivc vie v i to!"cn of' thl.,; i r l j 11. ry b""n·,~n l. \ / h I'~ such 'l nefit xist3, 'I'~ 1 p}fJY C 
11lc,Y CO I1 .nt l in sdf wi th (; h.s 'l' )t'Ilsi)11 f. . hin '1 . W', l /WS 11 J 1 llbt, try t LIke up ~J pl' y­
men, In th" ben '{i t f e' pen:,i'r G r tht\ , l' for Ihe fanl '!y i:; ar «Urn tiv IJdlt by hs ' lf 'llld 
c l' cs to b, t .. k 11 'ut (1 ~idcrat io 1. 

i Iln!llll1l1 c, jl:ln ' . n .M. ' ,0 , J~.II 
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2.41 · ditlurm Yl p n j r. ... : "C UXl'l tcrabk1 but that was because the nloo 0 Inoncy w~ts sh~ Ie. 
Now llmt thi lwc.; Ct.;'\ .. ~1 t .l . ~ ( \ rt. S r' on, qt cst iou £ l' llsid rati )n is \ 1 ll1 r 1 cnsi n: sh< uld be 
adjusted ''1 line ith rl~ it) co.,t f Jidng, 0 1' iuilation, It has to be app!' dated that wllilc a p nsioncr 
an 811 if! l mh.:t1~ en ploy~ both st HI .. from ero ion of 1 e rea l val c r hi inCntllc, (11 p nsioner 
i Ic.) n ,ui} '1 .0 t hnd [ rCll1cdy b~I~· .. lUS 0 h's ng an oth r c i. 'abiliti .. to ~nak d th~ d fkit, 
t Sl'\ In' cr 'fo rc tJ ai th r i 11) :; 'ape fr 111 thl.; c n p of a justIn nt ill view f th pers ist nt ris 

ill the 'ost f Hvint ' and \ \j f ' 1 'lIl t l soo neI' thi s is realised, til belter. Ilfl.t 810uld c the 
xtcnt t sue \ Ijust 1 ,nt i ~ln()ther matter find dep 1 S 1 the 1 '1 llitn c f hI.; pr blclll an 1 the 

resources or t i cmpl Y"1'. But if the co eept of r vnl ri , aUon i ' rtccept d 3~~ n fa tor in the e.ler .. 
nlilU~lion OfP"l sinn, it " in pr ide gtc~ tel' l' licf and .. ,utisf ti n t ih. m 1 yccs aud . on c indi­
vid nt unccrtait~ty , {' is obvious a p .... rs _Ill fnflY be willillg t nec p1 a somcwJw 1)\ ef rnit.,; )[p u&i 11 

Crl!.., latio11 if he 's assured tltnt its va llIe \ ill not dec1ine .:\1 pre'in Jy. 

2 ,42 TIl ~ bus bC~l1 a ~k~ dy incr'1 sc i \ the n mb(s of pl,;llsion ' r:). And tl t r ·.nd is Iii ely to 
contin v tl t only bl.,;~' 11 c of the st(xl.dy rro Nth in t111.; Hllnlb r of centra} g v r 11 lent 1 lpl()y~ s but 
t l~ o becatlse of 11i 11 r cxpcct4incy of life in Tel craL 111t: J"CSO llf(': ' S f th . employer n r \ thcnzforl.i of 
priJlle i lor' II e in del l'l11ining t1 quantull of P 'llSiOll in a p!';l1sion . c1 '\U1~ for tbe nb iOl1s ' :n:0l 
tllat n ' pI y r can b~ C)'pcctcd t.o pay what it ca mot afton!. \V f I r1 occn .ion to eJect] wit thj 
aSl"~' ~t of the nlattcr in Chapter 4 f art I of 0 11' Rep rt. om c untrics lIn. c th ugbt't nc S&'11), 
t ,,~ mine tl WOrl' jllg f heir p n,~ ioJl eh ~IllCS, not only with r fcrcn e to the arrungt: nen(s for 
their lund' ng , ut aL;o because ()f th " ire to provi c a bct(:(.r ~Jte 1 live wher'v r possibl . 
ha oJ m'l [e a reft r nee t the PAY (pay-as-y u-go) nlcth d inr.(cnd of fu nding. t may be worth-
. hill! cntiolli.llg l at in i .\ rCCCI t Grc \Il Paper on Social c nrlly 1 t il Dritir.h g 'J Vern] 1 ·nt hus pro~ 
pos cl til pI ed ,tboliti n f Stn 1c E41rnin _5 dn tcd PC11sion: Scb me ( tF S), 1 , t ha' be 11 
d nc not InercJy b "'cau 'c of it future t but also wi 'h a d ire to f I 'ci n~ rec l"cr'J nal it dependence 
.. , . wiu I. pIc's oPI ortunity t makl,; thdr WI1 ell icc (nnd ... , ncoura "I,;, •• eal'ni g and, nving", 
W · do l ha I'r PS or any selle c like it in our olll1try btl 11.\ ~ecti.'~ behind the r el 
Pal i ttl r to pc ll( r over. It is a lso rCllwrf'3bIe that w!tHe the. S ,e i I SCCll 't . ' Act of ] 9 5; pro­
~ . 1 to (tn 1 the law relating to 0 cnr~ tl nal nr-i ,n ·'e. tl c h ... · l Fa C tIl \)cird S 'cnrity 
em' soon on '(5 l,"clr.. Its pu o. C \'dlS, n d ubt, to raj \~ a d ~( 'a.t n ElbI ),.', h t it highIigl (s 

c in .' ) 01'> crvali II llut if ritJin is n count ry (' f changing n titu lu;' . C 1l1ay not tl int' f 
ud q i.:; eh, ngcs in our J rc plion n p' ll .; j n , btl t we .,1 nIL flot at 1 n~t thinl p'vlng n llluch 

t.oo 'gic or cir"umscrib ( In lUling t I ell " i~)1) ~ r as it hap!, nr" i is the la t re,' rt . f a perij WIIO 
h " given 111 . ,·t to hI enl,loyer ru cl has l1owhcr' else 1.( 1( k ~ 11' 1 is S lok I nnc , 

2.43 (1)" mOte f l(. tnA dcs"rv s parUclll~lr n <:'tlti n. It lIltS been de '1 r(;d t be (n I l~lW 0 the land 
in Nuk, ra' ea 'C that J1 nsioll r form u -la.,,) by then selves and thi '1 ~~s is 11 di visibI f( r pur oses 
of entitlement nlld [X ym"nt of pension int (1 sc \/ho retire 'tp f()("c 'wei th S" vIlo rdi IJ 'oft r 
crtnin 1 te ~lI'bi r' rily ixe for th 1 urp-osc. Any leh clac.sifi at.iotl will be unr ·Iat.e I to m y prill· 

ciplc nnd will bl,; discrimin~t I'Y (lnd violative of (trtic e 14 0 the COll . Lit Ilion. Thi' bcir h' law. 
thv f~ eto! to r~c' on i5 th[lt if the ~ rm111a f r comp talic n f p !lsi 1 undcrg ) . ~ l' lll gC, it will 
w r l- bite ; or tlH~ IJvLl 'fi t of those p n ioncr&:vb lInd r tir ' I e rHer und ~ r~ 11 t cnti 1 'ct tits b ncfit 
wilen t.h Jy e.tired . 

2.4 ~ t wh, level' the s(~h me of OS! n, carv wiIlllnve t be Lnl 'el t cnsu c 1I 'It it i. not, uch as 
to aet n.) '1 disinc"niiv " to ewing or br cd wast ' extra flganc or In je.n it c tlJl) inc-oot ;vc L work, 
inclu l ine T~-e lpI ymcnL ot' pc [t- till l.! w ' r whet vcr' vallnhl . It \1 y, in ~ cl, be In the ;'It . r ~·t 

I' the ' . i ·ty tl ~t. he t t~ shonW pJ rc tll' po .. 'bili y f ulill!.in 't til xp ~d ·J1C~ ~ nd ,.p" i. c 
of its g d III ' lblc pr'n l'}ucl 11 ht'St '18 P ssi l~ wi it "dB l)t b~ \In .\,. nu it: to '.') f't thllt tl t: 

.... n' lOllC'f.;l wi} ~ook 1). S\. .. 0PI'" n iti 9 n t n "1'1'" .' LU 1Cml!, ~)lf (.lA n J) g W 1 l t ~ I'j trw hu f.l)f 

I "u iou 01. tOO ill d otlrcm", H (len s, tl ct 001t1021, ug 1. 
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sen ing ir country .. v 11 in r til-elUent and l\1Cl ring good se of their a t;ity cap' oility iiG tJ: e· 
iul citizens 0" th~ society. .At l~ 'ly ra ,! Ul 1. n lay. Cl ve:as 11 o . por UI i Y to av id individ a,1 rustra~ 
tion and ebbing clf-confidence. 

2.4$ Allin n11
1 

gqod p I\$i )ns Ii!'e flay tl.ti g good shoukJ be -ameli wod'ing life and vfl.luCA du 11g 

r irt;t'l life. 

.s 



2 

CHAPTER 3 

EM:ENT BE t FITS 0 t l~ F: . " TATE GOVE ~NMENTCJ 

.1 'vV a 'C rcqt1ircd to exan hle th{~ p nsjoll stn' "turc for prnsi 1 l's- -l th pnst m d tltur-
.{wing . flrtrd, UJn 1 g othl"l' r~ vnn fr.c'ors, t t] c retirement b n~fH [I 'ail! temp] / ce f st, tc 
govel'JHn~nts I. r thcrulol'c onsi cLd i J cccS!U toy to t. I' I to '(! of retirement and I t-r ·· ti rc 
mcnl b ... ncfits adl i sihl to state ~() ' ,rnmcnt m )loye , 

3.2 With a view 10 collecting thO'> i n ~_ r at i n from the, tt\tcs in rc: nrd 10 11 nsjf'l 'l strllctt rand 
r lated 1 atter , 't proforma \ as de iu'.'{. ant! scnl to ·11 t.l ~ tnL ·. ov "rnl1cnt fer ·C'ln'llctiOl1. W l. 
ave r ('ci ' d, i ltCl' al i .. , inf( rmn inn 'im fcn l' in ls ofpem: ' n"I1'Y :' lldiL, avaihlle 1. ,Iale T vcn 4 

meni employe s, M. st of the state [,(','cn mcnls llav 'ncrcd ly b en fi )J! " in . he ~\~ntral r vcrtl­
mon t paHcrll r 1"\n£ of p nsionary ndlt(,' to th ir mp1.1y s, ' n . ..1 ,J1 S lad. fr 111 time 
to tin1(! in vflri01 S 1'u1 S WitJl rc 31' t () 1hcs bcneilts by tf c ",tate . ovcrm 1ClltS ,,1 P (\r t have l)c n 
in l need t·y ihl' i nprOVCI Jcnts 11 n , :'y the central gave,. ill'1. nt. I, on c of Ihc liro,f 41lC.S in the 
p ' l1~i nnry bellefits ··f tl c sate gOY r iil1Cnt enlployce hav beel Ij~cusscd in 11 Sll CC' dillg para­
f r phs. 

3.3 The ~!1 .:i ts n ':lila Ie to retirin? ~ ate. govcnunent "'011 1 yccs ~ pc; 1S ' )11, . I'Ll 11 ily, nv (n ash-
cnt ~ n 11 r lutation f et1si 1' . Thcr is ~11so PI' "vi, 10 1 f r 1 nyl ~1~ nt f fA! iJy pen ic n. Tl 0 

CO lle pl of re 1 (11 1 k: pay in the pt' J ling l n mont s is {l' nerally b in T IdC( in lhe tel' illl lion 
of pens ' n by th\,; stnL:.. gov rnmcnL, 1 ... g vcrnm nts J' {I.' t l'1 nt ' 'tl , Orison and Hdasthul 1nk ~ 
int( nc OtlJlt t11 la!lt .Jay dra'all il s[!. l-1d f n nlL pay f 10 n 1111,) . r <.l(! t~n lhliz g tIl am unl of 
pcn:' Jl, \,: hl..-r as Gu':\t'il1 g I rJ1J1'lcnt IP nniLs averngillg t bv )11(: 1 t 1 b".. j" f molt 11 t its 

, V 1 ill th;' 1:.1.t 10 110nth or 20 J , l tl _ r .,6 n1on(l1 wI ichc Cl' . ~ ) b, '1 fici ' I tt the Cl pi t yr c. III 
r g, reI to CJ ' Crying s rvk ~ 'orninL fl111 p 'nsim, 1 ich !: __ ,C) r lJy J: ~I(' ar. t 1 \ I~O 'I'nnWtlts of 
Ja 1 1111 ( II KaJ1L1lir, I(cJ'[lI~ and ~ "a'l (.ncl p n l it ft 1 rel1'j n f r quaIlf illg. rvkl~ f 3 YCc r 

3.4 Th . u tcrmilluti 11 ofp ns'oll (' !1, lab sys ~ln is pl"~vnlcnt iJ 1110.~ llf the, tnt ~. I HarYMl HllU 

nrnatH u the I>l;l si 1 L \\ r 'e f on nt 5 P l' C n f ( r" ,V rngc ' .... ,1111 lent. nlld ~HsL [ny d 'aw 1 
I'csp\. "'ti ·'Iy. Jrl l.Jjk ' hn the {,dte fPCllSio 1 Cqll' 1$ av r~ ge pay n ulUpli1,; I y thc 11 '1,1 II r f tnpl t-

Y,;:1I"S fr et "!\". d i i ccl y 80. NT 'J t If the states hu\ . pt \ ribrd 10th tl c Ic) \ r an I t lC 1.1 I cr 
limits f .Il P,,, mm mtion pCJ1sion. Th:.:: mininlu n pcnsi { 1'nng s 1 ct ·ccn ;. lSl . 1d 3. per 
m Il &Cl aL a in jn( • kv L 111d c. ' 1 c .t I. I? overnm nts, 1\1 'it C the slates havc lin II Pl~ ' ceil­
ing {'pells ion f ~ .1 50 perlnontJ tl~;wns 'leI' sit i rluH.t.:rtho cf'llt·a1 J v 'rnm nt ,[I r~Mar('h 
'11, 19H5. 1 ~ Ipp r lim it 011 pens n was Rs. 1750 )ef 111011 .4 h in <'~ 1\11 ,t Lll l R, . [It 
in M . ghalaya. 

3,5 MfLt of Lhv sta.tc;, tn 1 comllul'.{ion ofrcn ion t th ir clrpl yC"'r . n (, r~l( 50 pre nl of' 
the pt; sion is nl1o-w~d t em ' tIted hercas it i. .:cnerD1Jy 1/ ~ j ' I f n \' I cn$ton i 11 oth r 'tates. 

f'stor"'1 io 1 f cOlUmuL porli n ) I ... nsi Jl1 is not p nnitt cd un cr c( 1trn I 1 VI~ nlJl1 1It. lh we 'Cf, 
a nl m . r f tatCf\ 1avc pennia d l ll' I"'stornti n 0 coml lU l 'el po. nsion aller the .;lipnlat 'd p ri d 
ranging f1' n 10 to 15 ytetrs 0 11 aft'li ling th .. 81' cill d : r, ' r nb 1 t 70 y ar, r s . 

J,6 M s1 of U, , Gt'l.t s ar f lIo\ 'Ilg the c nt'rtl p t1\.1'n r pt yUl .'t t of i.,l', tUlly. • he llHUd ulUI 

a OUll pnyabl on r tlre'n nt/death 'n Andhl'u P ad .. 1 is s, 30000; 'n , .: ~ m Gl1jurat, a 'YfU1a 

an M ~ 11' tt y:\ { , ',000; iLl J rnm, ru d Teas 1 h' n 1 Trl] 1f:l ~t ' .OOO( ; h craIn, t;. 115, 00 



,ad in Sikk im Rs. 25,000. III Haryana o.nd Punjab, Payment of gratuity is b'i5 d on 17 1/2 nlonths 
emoluments t r cIa s eillp] yees. n Madhya Pradesh, nlaxiOlum gratuity payable is Ihnited to 
15 months nloJuments while Andhra l'adesh allows payment of gratuity to a Inaximum of 20 
m nths enl01uments. 

3.7 Mo t of the stales nre ~ II wing the cent al pattern for grant of family pension with a ceiling. 
Some of the states have not adopted the slab systCln followed by central government for aIculation 
of family pensi n. n ~aryana, the family pension is calculated at the rate · f 50 per cent of normal 
pCl1si n subjcct t a minimum of Rs. 125 and a maximum of Rs. 500. In Orissa and Tamil Nadu, 
the n rmal fa mily pension is 30 per c nt of the last pay drawn whereas in Madhya Prade h ·the family 
pens] n i cn 1 'lIlll ted at the r te f 50 per cen t of the last pay drawn or 01 the am un t of pen i n 
calculated by gi ing weightage ~ r service the employee would hI. ve rendered till snperannuation. 

3.8 The I ost-rctirenlent benel1 generaJly givcn to pensioners is dearness relief on pension. M st 
of the stat s ~ ppear to be pro iding dearness relief t their pensioner on a b~sj simiJar t tha t provid­
ed under the central go rnme t. ow V f, in Tamil Nadu, Ule r Ii f to pen, ioners Is given on the 
same basi a for serving employees. There i, cOl1sidera bl variation in regard t the Ined ical '1'\ ili­
ties given to pensioners under the difJi rent state ooverl1ment . 

3.9 Thu. WI;, find thn the retircm n benefits in diOerent tat or generally on the existing entral 
government pattern exeep in regard t the r st rat ion of commuted value of pension. W hnve l<epL 
this in vi w while r rmuhling our recommendations Ji r central gOY rnment e111ploye sand p SI011 ""1'S. 
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APTER 4 

RETIREMENT nENEliITS 0 • EMPLOYEE 
Sf TOll UND '.RTA1(JNG 

4.1 Vlc ar rcqujr d t c, amine the p n ·j n trllcturc f. J' P nsi n 'l's--b lh J'l .. t nnel fut llr -
having l' gard Among other rc]cvn Ilt fa (or, to th" l' til' mcnt enell S HVlJ ila hlc to cmpl ; Cl,;, {J 
the pubJic sector undertaking Stat G V fnll1 Cnt ,'te. Th b n "fits avail ' lI e t employ c. f 
r\lbli~ sector undertnking (PSU at l11 tim f retirement ar m . tly in the f, )1"111 of crnpl vel", 
contribution pl'ovid nt fund, gratuity and facifilic r; r leav n('(~. ) mcnt. I~ all1i]y 1 n ,iOIl schcnll' 
has also been adop cd by S In of the PSU und r th pro i. jon. f th "lnploye s' } r vid 'nl : 11lL! 

and MisccHan u. Pl'ovisi n Aet, 1952' tl i. seh m i. different fr m the fan' il 'ns' ,n , h :J ,e 
applicable to C nt1'81 0 crnmcnt employ s. 

4.2 A already menti n d in Part 1 of Ir reloli th t rIll IS J d _ ,s n t ap H1' t hay been 
d fined a su h. We hay r . trictcd tIl' c, umim tion t the l.1J)d rtal' in )'s JV r d .y th II Ii 
_nterpris" S H' Y of the Bure · u f Pnbli -;' nterprL es and a .c W lllancit 1 instituti ns in 'Ill( in ~ 

11) SlIrnnCe e rp l'c tiOllS. With a il:w to co llectin g inJ nnati 11 fl' ll'l . " in r g(ll'( () ret'rcmcnt 
bcnd1ts and th r related ma tter. ~l pro~ rmn \ ~ , ent t th m, v..' r c i\'(..: I inf,) rmati n fn"m ( I' 

150 ins!ilutl us. 

4.3 The cmployee in PSU til' 111 stly g I,' rned by 1h e ntribut r) ) fO 'idel l funo Sell me 
( ... PF). 1 he C]1 . ~nd th r retir mont 1 encfit nre n nila k: ( public ~l!ct r 111 ])y ' ~s under ari 'HIS 
dati c.' f the . o1p10 I : ' Provid ll t 'uno and ·Mi. 'db n . li S PI' {sian, Ac ~ [. 52 as , m e l d " 1 f1' .m 
ti mc to ti me. h . . mployc s PI' vidcnl Fund. s heme fr, 111 U n<.l ' 1' h pro 'i_, i ns (f 1 h i,' /\ cl 
stipulates 1hat a contributi III var inl r from 6.25 p CI' C(, lIt to . 3 P r Lent ([ th 11 nthly ,: nlary (ha ~;ic 
"ag · pIu , d , urnes. alle W,Ul ' t g lh l' \ 'ith t 11l ~ 1 'h il1 C otr ihl ti011 1 r 111 th .mph r \ ill b 
dcp sited in a pullic fund to b )o perat · I. by the )f" ntril nti ns tn 

'p (bolh employe _ t und mploy 1'.' ar~ mo, tl. citlH:r I p r . nt r, ' . 1 I cr III ( f tl1· III nlhly 
s lary. The PI' ' nt 1'[1 e,. f inter fit n H 'umuhti ent fund rnngc from It) J 2 J :r C.'l.!nt 
with a few . cpr ions. 

4.4 1\ few I SlJ htl limit d pcn:-,inl1 sch~m :. 'I'll , nr : i Dh. rut PI' l Cl~~ ' un I ] :ngin ,I.:I'!o. J ,t 1., 
(ii) Gard n RCHClJ hip Buildin " ng in~ers Ltd., (iii) Lagnn Jute Madl in ry (lv) M'Hlr.l.· n.:rti­
li:zcrs l td. and (v l'v1adrcL Rchlleri , td. Ev n in (h ~e llnd rlakin lS, 11w l,cns i< n ,'L'h ' In' ,' h ~ \' 
'omc limi tati n . /r~ triction .. c.g. pen. i n i.' ill li·u f ~ rnlllily in scm n . . : ill " m ' III r ' tt ,t.: . 

it ·i. r '{[,let'd t cJ ' I'knl slall' nl y. T il ' Mn II"\' P '1Ill ('ri ! .. l )J ernt ',' a pcn s i~ n lunt! wi rein I 1 

annu'l1 contribution urc mud mly by the 111p)( r nnd ih P{u 'j ni"' pd 'abl' to nil 111 'J} I, IVCC, ' 

including offie'I';. The jl1fo rmalil 11 ~ i ' t.:J1 by NhdrH ' J dI ll ri '5 in th is rq::~ l rd i!' ~ t Anl:e', I .1. 

4.5 T il r ~Ir a f w PSU wiler th e s lan~ ri!! in ~ II nnll .. n tlcrllt'lli n/ tl'(ll1 fL: r fn m . _n1n I 
"overnm nt t pi t m nt. , Such 't' ln' bay hi" 1111 nniUc'{l t ) r wjl II cir J L:n. i nLlI'Y 1 ' ncn t ~ . F. '1111-

l .. JC. of thcs [I I' l 'o)d Corp . ration f Illdin f'linc1 .stan SnHs Ltd. find C I tr~ J :11 Fi 1 ~ Ltd. 

4,6 rvrHny r lit P .. J htl \, . jlltr( du I.: 1 in 1971 n famil_ r n i)11 sell I ~' G lj' en rl ~ v ..... !; d ';11 . 
in hu rne . Th{.: 1 en "1(( of dcpc. ill ill k d il1SU rnnC\,; ,) ·It . m 1141 . al. I <::1 ) c t.: r i\ d t · !.. - ~ In l I ·yce. 
()t P."l.] ill .1976, The (~m ily pen i 11 is being. [ '\ il 1111 1'1' (11 pr ., j"i n. )f [mpl 'lYl: I. :i T-1I 11i ly 
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Pellsion Scb n1C 1971 formulated by the Central G VCfllment under the provisions of EJnptoyeci' 
Provident und and Miscellaneous Provi ion Act 1952. Thc detail f the scheme arc ,iven j. 

the Anne. e 4.2. 

4.7 Besides the CPF and family pension b nefils the public SC{;t r elnpl yccs als have a gra" 
tuity scheme frame lundcr the ayment f Gratuity Act 1972. Grc tuity is I ayahle on completion 
of continuol! c1 ice of 5 year n SUI erannuatiol1, r tir ment. resignation and death during service. 
Amount of gratuity i calculated t the fa e f 15 days' wag s ~ r the last month for cy ry completed 
year f or i c r a part tiLl' .01' jll cxc ,s (f 6 m nth.. Th maxjmum gratuity payablc j_. limited 
to 20 Jnont115 'dary i. . ba ·k· pny+ A. A ~ w undcrlaldng f. 11 v, tilt, ntr,nl GOVCfJll1 ent pattern 
~ r payment of grntu'ty, wi e ·cin (he . ..1"' tuiLy ntn tlnl i ' r . tricted to 16-1/2 months' alal'Y. There 
i no ceiling 01 gratuity dTI unt in 1C in ~ urancc.! 1'p r, tions vi". G 11 ral In urancc 
tion Life lnsLirancc Corpor, lion, etc. 

4.8 11 r · gud to post-rdir ment b",ndils thl;r arc a few und rt'lkings which I rmit m dicHI 
treatnlent/r!;imbtlr eJ. 1 nt n puym "'nt of sp cilkd f:lk. f c ntribution by the J't.;lirc . 



ANNEXU 4.1 
, (See paragaph 4.4) 

Detoils of Pension Jlnder Superannuation Scheme 111 A{ac/ras Refineries Ltd. A1adras 
The Tabl below indicates the und for each eUlployec.-
The Deferred Annuity-with return ojpremiwn s'c/Jeme ratas·- singl pram/lIm--!1' JJ1 1-11 -1974-

acfjllsted rales -- -
Deferred period Faot r 

- -
1. 06 00 1 1. 0 0 

2 . 39728 2. 03972 
3 I .125226 . ] 64954 
4 1.20733 4.372 87 
5 1.292474 5.665 61 

, 6 1.380758 7, 4 J19 
7 1.473861 . 5l9( 80 
8 1.572154 10. 92J34-
9 1. 67641 11.768544 

10 1.787406 J .555 50 
11 1.904907 ]5.460857 
12 2. 30210 17.491 67 
13 2.1 3612 19.654679 
14 2.305 103 21.95 782 
15 2.456037 24.415 19 
16 2.61 5 27.032319 
17 2.7 7 45 29. 2 1 4 
8 2.96947 32.7 963 
9 .16375 35. 5 3 4 

20 3. 69045 3 .322439 
21 3.589762 ~.2. 912201 
22 3. 23361 46.735562 
23 4.072822 50. 08384 
24 4.33858 55 .14 967 
25 4.6215 1.'9.768467 
26 4.921 ] . 64. 8 485 
27 5.243 14 69. 3249. 
28 5.58129 J 75.51 79 
29 ~. (484 ·1 1 .46227) 
30 .:1 4 2) 7.7 6G 2 
31 6.743998 9 .540 
32 7.1 236 101. 7229 
33 7.656795 109.378755 
34 8.153282 117.532037 
35 8.67 296 ]26 210333 
36 9.240436 135.450769 
37 9.851246 45 .302015 
38 10.481 82 5.78309'/ 
39 11 .17 .184 166.9562 1 
40 11.889193 178.845474 
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11 First colun1n indicates the t rn1 of future service. The second eohunn gives the aU10uot 
to wbic]l a unit prenlium accumulates to at the end of the 11lunber ofy a)'~ ilJdicaied against the same. 
The thjj'd colunln gives the amount t which ayment f unit prelUium every year for U1C appro­
priate term wjJJ accumulate. or exat 1pJe, an mpJ yee wbo e date of birth is 1-8-l953, joins the 
s lp~rannuatjon scb me n 1-11-]97 hjc; fu ure s rvjc is 33 years (retirement age 5 y aI's). Le 
u RS .. l.1me the Comp'lny contribut · R .. 500/- as 11 1-] 1-197 . OJ) n reft:rence to the Table for term. 
33 years, it call be s 11 that the paym nt f s. 500/- would 'lccu1l1ulat t R. 3,827 .90 (7.65595 X 
500) 011 normal retire.t 1el)t dat ' . Let us ,S Lln c lh9t the contj'ib ltion in . ~ p ct of the m ~J1 1 er 
in rcu s t Rs. 550/- p l' Ollt1un f om 1~] 1 .. 1979 :nwnrds. A. J) 1-11-1979, his tenn of future 
sCl'vj e voul b · 32 yenr . . Hcf'crring to th · third c lumn of lb TabJe agn inst th term 32 it L seen 
tha t u payment f U 11 it pl' mi Ul11 cv ry year for 32 year would ::tc unHllate to 101 .72296. As uming 
that tlJ prCllliul11 rema ins constant at Rs. 550}- per Ulll1um fr m 1-11-1979, bese premia would 
aCCllJl1ulntc to 550x 101.72296 =55,947.63. The total 'lccUllJulation in res} ct of 111c member 
would be R~. 55,945 .63 + Rs.3,829. 90 = s. 59775.53. Tbe pen. ion per annunl ayab] , montbly 
for 15 y ars cel' a in and life tIl rerlf er for retirernent age 58 c rr . pon ling t ao accurouIa1 iOll of 
Rs. 1 OOO/-j Rs. 85.80. There~ re the m mber 'would b cligibl f rap D,i)l1 of R ... 59,775.53( 
]OOOx85.80 = Rs. 5128.74 per year. The monthly pension js 1j1 2 ftbi amOUl t, viz. Rs. 427.39. 

Alt ,fuativcly, with tbe same dates or birtl1 and joining tIl ~ schernc s abov ,.lad if the conl-
any's contrjbuti n as II 1-11 -1978 lS Rs, 1)000}- and 'l'h nnl1w.1 c nlribulion f 'Olll 1-J1 -J979 is 

chang d to R . J ,1 00/- then ttl 111 onthly P Cll Si 1) 1 yab] i .. Rs. 54.79. This p tl ion i. payable 
for fifteen yeal'~ eriain and iher after for lit;. A .ov ted ennpl ycc, n.t ill, optit 11 an ' 111111UtO 

upto ]/4 of the petl-ion nlnotll1 t and tl1 uncov rcd employ c upto 1/3 f th pcnsion nnl unto 
If onHl1ulali n is pt d, then the 111 ntbJy pensi n wilJ tone p ndingJy r citl C by J/4 ill the 
case of cov red empJoyees and by l/J in lhu co. c f uncovered 'InJ loyecs . 

Source : . rochu)' on tatuity·cum-Supel· nnua jOll 'el 1T1 is, ucd by Mudra 'R finer ies Limit d, MflJlali , 
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ANN X . 4.2 

( ee paragraph 4.6) 

Sali III jeatuJ' .s of the Family P l1sioll Scbem 1971 jormllklt(- d hy the el1/rol Go'" fl1J]J(!11t in exere;.\' 
of lh powers 1I11dp1' S 'ctioll 6A of the Emp/C)} , \,' PI' vitf, 111 Fi md & 1If i. 'C .lIol1eoll. Pro}'isiolls A cf 

1952. 

A cording to the Scheme, from nn out J the contribution ' payn 1 by th mployc-r and the 
employe to th · P: a part r 1'1' S nting 1-1/6th per e nt of the mpI y ~" pay 0. . ba ic pay rlus 
d arne.. al1owanc.\) nI ng with un 'lllivalent nl10unt fronl und out of til ellllpI ycr~' C lllributiol) 
j remitted to th Famjly Pen i n Fund A C'lunt In intain d as, publi acc llnt by th 'entral 
govermn nl. The cc]1tral go\' film ot 0] 0 contribut .• at the J'nt{, of i-]/G p'r nt of til , pay r lh 
lllcmbcrs of tile fund to this ac unto Monthly rat of fLuniIy pcm:ioJl jn th cv .n f death b for the 
age of 60 }' ar is 0 per c nt of pay subject to a minimuJU of R . 60 and a maximum of R~ ,20 
for cmpl y cs jn big}) r pa.y bra \ ots. he above pen, ion b con es admissibI 111y j the 11pl yc 
had c ntribut d to tIlO family pen i 11. fund for a p ri d of not les" than 011 year. In 1.h v nt of 
dea 11 of CUl enlpJoyee after llavjng be n u mem .1' f the fund for at I a t 7 y aI'S, the fa l]ily p nS'j n 

ayabJe shall be at 5 per cel t f tll", la t pay drawlllimitcd 0 twice the ami1y p n iOll ordinarily 
payable, for C:\ period of 7 y ars from the d" t of death r till the ll1I Joyce v(.)uld 113.vC att in d tIle 
c:~ge of 60 years, whichever is (ll'li r. A lun p-sum of t. 2 000 life a ... r I) e 11 n ntis nI. () payable 
over tllld nbo" the family'p o.) j 11 to {l1O e famjlks \v]1j h ar n t cuti Ie I t t1 . ·nJwll '(. i Hmily 
p osion r t. • Th r ;s n provi i 11 f r pay 11 at f a family pen 'j 11 iu th vent d .il lb ~ tc 
r tiJ'cmcn, s is tb ca i 11 e centra] go\' rom nt. A 11 Cll p] yc . n nUt injIlg he ag f,O Y HI'S 

r 11 essation of memb .r hjp fr 10 the p [lSjOD fund arc ntitl u t withdraw~J bcnefi ts ( ccording 
to a pre-, pccified fonnula. 
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CHAPTI:R 5 

1 ETl1~E lENT B i'N.E ~lT OF '1' IlVJPLO F. ,S 

5.1 The r lir mCllt b n Dts admi ,ibJ to ci ilian C 'of1'o.] v rnmcnt mpl )fees majnly onjst 
of superannuation Of ret iring p(' I) ~i I), ol:ath-cun -rtJ irl:ll1eut graLujty (0 J ) nca shmcn1 of 
earnC'd 1 (vc and \cility t) COlllI11 te portion f p n je, n ' mpl y 1.:\ wh hI-Lv I opt d f r 0nlri-

u1 ry provjd 'nt fund ( P ,) eh me Clft.: paid PF ~I C 'umulrltions tJod cash equiv , l nt ,f earned 
Ira L!. Howey r, rnilwny empJo, ecs \vho IHlvc pled f r the PF fch me 31so g t, ill additi J), 11 e 
b(,n 'fi of specia l c n(ribuli 11 t pr ill nt fund schctn .. Wl1ich is in the nature r 0 RG. ",,7 have 
Clc'llt \ it)) ommutl:tti n of pen .. ion nnd Lhe F sl,.;hemc 1:; wh .re. I:.ncnshmcnt ('If . l'ncd 1 'lve 011 

retirement h s b 'cn d • It \ ith in Part l.lJ' r p~ [t. 

S.2 The main ~ [ltun. f the, y t III of Slip r' nl)uati nlr 'tiring pension:)1' (i) : that pcn ~ ion is 
1) n-c ntrjbl h ry: (ii) it L liable t 'e 'f ith h t in rta in ir 11m tanecs; and (i .ii) it is ~ ubjc t to 
futul' t ( c1 • ndncl )f the rcn~ iL')Jl r.. 

5 .1 Th rn::dn lcmcnts \ hid.1 n ill l mplltl tioJl oj pensi( 11 a 'c lhe ICI) ltJJ f qualifyjng scrvic' 
f he rclir d employec, his n,'C " l)"bJ <.'(111011)1 cnts and tbe p 'n .. i n f rmnhl. Th .r are als I'd I' 

pr(s ribit,g n minimum p I)"h n. Th . n11 _' and rcglllali. ns govTning tb .e hay '11 J 10Jine 1'1' III 
time to tin c maiD Iy f r impr vi n th e pen ionary ben flts .111 pl yc "', h ',. c hn ng '. htlvC c n 
lllod by g anm nt 11 its \ n r n the rec I mcndati l)S f jlY 

~.4 Iri(w tl c .ming into forc' f ib w1is I Pco 'j I) Rlli s, 1950 (LP nfl's) lnly p r:IllLlJ1 nt 
1, (,1' kl \13S tre t d:1 qU'lli yi 19 .. ('1' icc. }-I( V ' V l', in the lighl f I.he r ,c mm lldati llS (f ]"jr~t 
1 a' lm mi . si 11 , it \ 3 .. pre vidcd und r III S 1'ul s thnt I oli Ih - t mpor'lry ,.cr ' icc Dn cl full qlla 'i­
r rnwnent S fvi • jf n Jil w'd by r l'rman nt sC' rvic " \ uld 10;0 c un t fnr p 'll~j n. hi$ p , iIi 11 
W[L fur1l cr Jibe'ra]i cd fn. I'll I\pdl 22" J l) \1,,11 J) Ill " nti re temp rnry sCfyic "h i h \" foil w d 
1) , nOrmfllio!l \ 'ClS nllcnv to b treated n qU:llifYlll scrvi 'for p n"j)l]. Und T tlw , ]'tJ l s, 
l nly 1 cri d ' ,,f CJr!) '" 11 ave tn! en by the e111p l >yc 0 ('ounl I for pC' l1 siL 11. Thi~ p0. iIi 1 'as: gj in 
li beralisC'cI 1"1' m April J 190J and il was d 'cie! 1 tll1ll ril d, of J ' for whi 11 th mph , '0 • \ tl . 

p, id ) 'ltV\.: : olary ,'mdd C tint ::IS CJll~ ifYllltr ~·l rvi cc. n 196 an I 76 ('ve l) {'xlrnordinnrv Je[!v' 
grc. nkd l 11 me.die. I (']"l ifJ ot , . for pr .s('cLlting higher l cilni 'a l tlild 'i(.J) lifi stud i(,s, ct .... w. ' 
nIl \\' d {( un '\ qUCllif ring. r i . 

5.5 Prj »· April 17 19). I'oupl rmploYl: ,,; wCl'e 'I igibk fup I ~ i I] (.\l1 l 'Dfh.1' ']'Ilplctit ll 

,1' ,,0 " [11". u .. I'r iJ)g .. 1 j C "'hil til r ernpkl. eel ' qU~llin·(I [ r Jl(.'I) ~ il.'n n C( 111"1 ' Ii n f 10 
'L"J r ~' If ~ f\ 'irL ThL di...pnrit. \Va s rel11(1v('r' in ht.: j rlJk \~ an 1 011 ('!Illph ,'l .. : W l\: mod~ li .! ibk ,_. 

l' r pt l ~j IJ ~1 leI' cOlllpl·tinr~ 10 yL'~Ir. · q l:lliJ'ying AT i '(. 

5. . I · \. r~(! em lumrn l !- which Hr ~ I ' I) inl ~ ' llJnt f II' .11 tJlnli II (d 1",, 1 ,.j n 11il 'L (W 'lSP '1, 
' ji'., (i Ih P d d v r vhi '11 thc ov rON' j ~, \V )rk ...I ·1l11, nlld (ji)' h cl .11)cnts 0Cl, ,y which form 

}:1rt If the em 11unl'n 1.." : tJrlil.l'. pili n W:l ·llrrmin d with r fer'nc' t .'IV(,nl (! (;111 lum III 

Jrm n uring til In ,.{]6 m ') Ilfh ~ f th >'l11pJo I :~ ~.crv ic. h p sit i I) \Vi.l~ libcnJi ~t.: 1\ ilh t.·n~ l't 

fr 1111 - rbnl ' lry 29 1976 wh n Ill . peri d .fJ(, m lnth: \Va .. r~llill t.: II I 11 11th: . j\ ~ r'wl" L' III 
clem nl ()f pny 10 h indl.1d lin em JLll1l cl)l ~ , the pI" i,. j 11 i' l t 1 LP rul'Ci \\,[I~; 11101 (' Illy p: y d rn" 11 

n ~~)in~:( :1 . ub~I ~ 11tivc pOv ( \\I( trented d~ IlJ It \clcnts. J I \\\; \,cr the rull',) ill this r ··gnr J w ... ·J'L' libt­
nilj~('<J I\\'i I) f'rt III pril 2 ... , J G when ~ub t'ln{jvl p~ I plus htllf' 'I til dint'!' 1 ·" I 'lw(' J) 



tbe s b ·tan tJ 'e pay and tile po aclually dra\vn ill fficin.{jng or te1111'01'O ry () pointm 11t was reckoned 
as eruol umen ts, aDd agajn fro111 June 15 1968 when an types of pyas defined in R 9(21) (including 
officiati ng pay) was r ckol1ed as emoluments, 

5.7 Alrlier full pensi n a mi ibl was equ 1 (0 30/60 of emoluments 011 compJ ti n of 30 yea rs 
of qu~lIifyj()g servic . Thi was red LIC d t 30/80 0 eluoJu ncnts in th LP ru J ~ . TIl :> redu ti J) vos 
110W vcr, mp nsat d by grant of DCR nt the rat of 9/20 of cm lwnents fc.. I' flch y or of S l'vj 

subject t) n limit of 15 till){\ of the emoluments. S me jmpr v mcnt jn this r ,.pecl iV~S made Y 
tbe Thi r Pny ommi si J) , 11 nne mplctioll of 33 yea r ~c r ic fuJ I [ Tl .. ion "lS mad 
eq ual t 33/80 f m ]Un1 nL. A 111C1jor cllangc ill t11 f rmllh \' ns 11 W ' .f made wit-h 1'Ji rt 
fr m March 31 1979 \ 11 11 it wa d tided tlwt on compl li n )/' .. ·cr ice f 33 Y(" 1'.,\ or mor 111 
1)C ll iOIl would be cal u1:.lt ·' d rlccording t 1he Inb .. yst 11l 0 .. indicated blow --

Av rnge nJOIUmcllts 

(i) Upt first Rs. 1000/" 

(jj) N xt Rs. SaO}-

(iii) BalAn 

Amount f 1)1 Ilthly pension 

50 per cnt f av rago rnoIuI11e:l1t.. 

45 1, r cellt of nv ra f!C .molumcnt . 

40 per cnt of Ilverag em lument s subj ct t 
mUU1 f R . 15 0/- p.ln. m 1udin J'(.~ Ii f on 
paYL1~ 1 upl ind x lev 1 ~ 2 . 

ma xi-. 
, n SlOll 

5.8 The 0 mount of pensi 11 has nL 0 be \n snbjc I: to c jJ iogs fr Jl1 tjme t he ' .ili ng 1 r \­
cl'ibed in the LP rule was R . 750/- P r (-"mllum. hi Wfl!; nd cd t s. 1,1 (/- with efT' t fr In 

April 17, 1956 R. 12 OOO/-fr0111Junuory 1, 1973 and s. 18, a /-1'1' 111 M r h 31 1 79.' lJ eceiling 
n pel1si n has been 'em ed II' III M~ rch 3J, 19 5. 

5.9 he n: i!1 im um urn 110t of pcn"ion \ as in itinlly fi x d 'It \. ? I)/- per mcns 11 wilh Ire I fr 111 

J UI1U ry 1, 1964 . . ' bi WDS fai ' d t s. 40/- fr m M' r h J, ] 970, '. 10/- fr III J a nllory 1 1 
150/" (lnd\.1sl\le f r Ii f) fn m A pfi11 L Po2 and .. . 160/- (inclllsi f r >li f) fr 111 April 1, 1 ~. 

5.]0 T hu fit plcsent full pcnl'i 11 Ilnd 'f h Ccntr:l1 i il SCI' j .. cs ( ns;oo) ule. , I 72 (11 11 ion 
rules) is aciJni ,,'sill Lo ~m emploYl: n ompieli 11 of 3. 'car ' f · 'I' i . Ji' the ' I'vie is I ss th nll 
3 ycat~ , p n ~, i n is prClp )rti )IJn tely r du cd . nsion js n t admissible jf [It tIl > time or qlP ffllJJ111a · 
{ion the. c1'vicl; r nd r d by the 11 pI y i ~ Ie. than J y nr:. In sll' l1 ~ I ~' , nly ,: c)" ic , r 'ltlli ly 

is adm issibl '. EnUr p rman nt I'vic, as al te-mponuy scr 'icc f Jlnwc] by p ·rmall cnt : r i cc~ 

cou nts f r PC- 11 ion. If 1h I empln.' rrma ins l mp rary llll' ugh II hi ' rvj' , pen i n j ~ )1 · )t I.l I .. 
mi sible ){cepl wh n he ha s put in 20 years .. cfvice or 11101'. i missaJ r rcm . I fr 111 : rvice 
entnil for"'feiture f po t servic and Cl n 'c LJcnt I f Pe n i n ~ ry b nc1its. j ,nati t from 
s rvicc 01 nta.il fore.f>itur of po. t scrvi c. 

5 . 1 J It h •. been uggcst 1 that th~ c ncliti n IllllJIl1UI1 scrvi ' )f J Y ars for 'Iigibility l< 
pensj1n may be disp nsc l Witl1 Gild pen j n laid v n wh r he, r"ice rcnd ' I\;cl nl (h ' tim )1 
retirement i. ft v y r. OL' I ss. A SLI gg ' 'lic n h a~l a be b n n'ld (11. I I cllsi I) \ h Hlll 1 pai I in all 
ases iL'rcsp~c1 i v! of whether th emp! c nJircd II tlpU'~ I1l)uati 11 [' v. disn is" u r dischnr c I. 

Ilnpr V n1 n1 in the exi ,ting f rJ1'lUJa r r nlculnti n f I nsi t1 Hnd G I' 't: f~ r:1t t \ ith r l! r nc in 
last pay clrm n have nIso be n : uggc. t~d . J l1n s aI. be n :ta ted t1w if [I suita I 1 ' l) s i)11 fun I i. 
rated it hould b P . :sible t pay pen iOIl jllal t (il la:t pny dr wn wi til ut 'my· nlrjbut i 1) 

from th mp10 ee, . 

. 5.12 We hnv nsi ler 'd the V~lri 11. , llgg sti Il . , P n ion c nf rs n J H1 l rrn b n it )J1 an 
mpl y c rin til nlir ) ril J . r hi ,' Ii In sh t,11 1 b 'ldmi i ibl ( nly if I e lIn . I r "d ~)1' 'j 



fens H1Ut Iy long ri d, W 1 not there} r fa 1I r r du ,ti n in tb existing r quirClll 111. flO 
'ca1S 11< lifyhlg s ,'vi , L' . ~r·ll t of 1 nfi It. ,. Ie lun n1 nc 'pi ,f p "l1S' n is i I tiL b' s ic' 

gr\:u k ' w1 1 an elnpl ':l"e ha, t: a 'h l lic ltd r his vurkll g 1ifc. Th · i, Lin!" r 11(,5 p l"l1lil ollltl­
lary r liremenl' after 20 year ' qualifying ser j 'Co with prop rliollate pen i n tlnd gra tuity, ubjcct to 
fulfi1m nt f rl: in . l1c1i ti ' 11 . [111 t w havc] oL r c mmcntlcd an change therein in art r)1 llr 
rep rt. 

An cn 1'1 )_ ce i ' Ii. mi ~.c 1 or r m v d f1' 111 rvic jf it i r und gt: ilty mi.,\ n luct r 
eha vi ur of [l ,('ri( us m ture. 11 sLlch en es, the Ii cil linnry aul hority \ hi I awarding th l tlllisll­

nl nt, tal c dl the r ,levant f~ e r<"' in lsiderati 11 in Inding 1he fnct that til omp1 ycc sh til 
forfeit his pen i n Hnd ratuily. Sn 'h an mIl ycc may if the en c i d scrving f. pial 11 . i­
dcrati 11, b . '\nc li )ncd a C )J11l assi nate 0110\ ance subj.c t pcdfied c nditions. 'rVe do n t th r -
ore 1l1d allY jusl ifl 'ati( 11 G r ell'tIl ing the x!n ing PI' vi j n. 

5,14 At pre ellL re. ignati 11 lr 111 s rvi c jn j s f rreHu re or f di "n i 'set! 
frOll1 scr i 'C, there i pr i i 'n f r gi /111 pl:J i n81' nsi ~ tnt" n .' . 
t . , th ret r' SlLg ~ s cd that b fore r ·jgnati n i. • c' pt d the fun circnm, hnc . leading thc 

resignation 111, y be con idcrcc1 b.' the up 1rol riatc authority so that the qu stt n f givillg s< In 

t rminnl benefits n omp ls ,i no. e grouI1l1 may at e nsi I red wh 1'e 'er re uir d. 

5,15 ndcr rule 3 f P ' 11 i n rllle~ tl (, xpr 'i n m ILlme lIs IH\:( tU, pay us defitled jn . .I .9(. . .1), 
Wc have giv 11 Cfll\:ful 11, idcrntj 11 to the , ug c. tioll that t> llsi< n hould e bas if. on the P"Y 11l~ l 
draWl ralhe' thL n 11 ill L enurc Pl yell" n uril the In t 1 1 nth, f , l'vice. 11 'al uhlti)11 
f I cnsion vith . fcrcn t the pay In t d ra wn may n t be bcn Ii iuT t th em 1 y e. i 1 ,t tl L . ":' . 

r he cxistill
L 

eh 111 l nd r \ hi 11 P I)SlOIl is nIe dat ~d with r ii' nee t n er: go 'n fUme! t · lrawn 
luring he la, t 1 In nths f 'cr ri ., J 1 Y nfl)ll. 

5,1 As per 1.1T term. r rcfl.! renc \ " al' l'l lllircd t xnmln' ill p n: i)11 L lrltctu rc havin r . ar I 
ulllong th r rele ant fact rs lr the t1 nmi _ con iti)J1s in 111 country, the te, ttl' c. f the central 
go fllmellt and the d .mGntls tll'rc n snell ns those 11 n . lint r dcve! )J Il1cnt plannjng 
and nati al sccurhy. A relit g t inG I'nwtiot1 a aib b1t; the t t' I nun )CL' of 'i it ~111 J d ,_G ' I)l' 

1 n, i I1 rs a, 011 January J 1973 nn April 1 1985 wcr as D lIt w. --

'1 lin ry 1 197 - Ab )uL \ I, I h 

April J 1(85 - 1 . 4 lull 

We a1:0 lln rstan I tll'lt J r .,ently ab ut 1 hl1<1t mIl 'e s retire cv ry y [11" . \Vith th . a ai lal ilit , 
r bctkr mcdi 'at facilitics, th' 11 vily iLl grn funlly in l' asing. Mol' and n or 1 Jl si 11 l'S "i ll 

continue t drm p 11 .;1 1 Grin rc h'ngly I nr] r cd I. . All th sc f:l 1'8 have t h k 'p i in , . j v 
whil nsi 1 ring an il11pro ment [11 th 'xistil ( pCI1 ~ i _ n ~ nfllLl ln. 

5,17 ri r 1 ' luI' h 1 I 79, ensi 11 was equal t 3/g) () over, {~e In lun cut. for [,11 al ~g ri s 
f cmpl s ;viill n c'iling f R '. 1000/- 1 r 111 nlh. h W V"l', the c iliJl) affect ~d (nly a 'W 1l1~ 

ployccs r 'ti rill f!. fr 11 ] sts fI high r lcvel. ' )1' bu1k r th cmpI y s therc wn. n III if nnity til t h 
rat of PCI si n. TI c 1a , y. lcm i Ilt 'OeIlI 'cd ill Mareh, .I 79 h w vcr tn' d a Ii. tinct i n eL\, e'11 
m 1 ye , 111 diffi rent l ay slah' and pr ri cI lhr . diCr ,r nt m . f pel . ion viz, 50 I cr J t .) 

1) r c 1: t, (. n 40 pl,;l' " 1 t f 1h u ern 'Ie ,nolumcnt\-i . 

5, A view 1 as b'-ien 'pr . e 1 11 at tl e'i, tint, pcn~;i 1 fo 111 Ila mny c rati naIL ed an 
earlier parity anl ng vnr'otl s catcg ric. of clnpl y cos in 1his r [ltd mf.l be re, t r d y all nvill(t r. 

per cent of av I'r-l ge molimen S 'lS P I1 s1 n in ~ 1l ~nsef; . 
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5.19 Tue e ~'stillg pay slabs in the pension D nnula arc relate to the l)re-l'C Ii ed p .. ) trllctnre. 
These would nee modificat ion in the light f the revised pay structure r commend d by 1S in Part 

of °er ort. he Parliament has in a recent nactm nt, Dt mely, the I-l igh .ourt aud SUl'r me Court 
Judges (Conditions of Service) Amendment Act, 1986 fixed a pensioll of s. 4500/-per Il1CnS()j for 
udges of the Sllprenle Court on salary of Rs. 900 /- per m nSCJl1 ~ nd a pensi 11 of Rs. 4000/u for 

J dges f the I-ligh Courts on s. lary of Rs. 8000/- per In · nsem .. 1'11 pcnsion t1 us )[\yo.b10 w r1 s out 
to 50 per cent of the sahry. (.ceping t i ju view and to sin Hfy and l"ntj nalisc ]naHcrs, we I'(~Co­
mmend that I ension may be calculated at 50 per cent of pay for all ntegofil s ntra.! 
government elup]oyees. 

5.20 There was earlier a ceiling of Rs. 1500/- per 111enSenl 11 J ensi m. n the' n HJgd I pc ch on 
March 16, 1985, The Finance Minister, inler-alia, annouTlccd r moval f th ab cci in . This wns 
rnade applicable to government elllpi yecs retiring on 01' after Mar h 3 , ] 985. 1110 b 11 fit f thi 
11"IS n t so far beell xtcnc1ed to padt pensioners. The l)tccise reasons for 'emo nl f ceiIi 1 are not 
1 nown. We, h wcve ', fllld tha subsequently a cei ling of Rs. 40 0/- ha. been fixe I. n the pcnsi 11 of 
a Judge of a FIigh Court nd Rs. 4500/- on tIl. pension of a Judge of the 8upr l1e '0 rt. We there­
fore l'eeomn end that basic pension for government employecs 111ay 110t ex ccd t'. 4500/- per mc s' . 

5.21 We have tecommeudec1 improved pay scales it P'll't I f nr rep rt l S ~ res lIt of wbich 
pensionary benefits should imp ~ove for all ategories of cnlp] yes. We 1 a e also reeo nn ended 
that various all wances aLld bel eil - to elnployces should generally be . latcd tc t nsic ay n1y. 
We are of tl e view tb t pensi 11 which confers a long tenn ben fit t g crnmcnt mpl y .. s sh lId 
als be related to basic pay. We thereD l'e l' C01l11n ,nd that the reckonablc 110JUl len1s ~ .r purp es 
of retirement bCll fits s11 uld be the basic pay wl1ich may have the menni g riven in F .R. (21)(a)(i) 
and may not ip Iu Ie a y additio to pay llJ del' any ther nomenclature. 

5.22 The xisting pension scheme is no -contributo'Y and i' th sum toll 1 ( vari us d isi ns 
taI'en ronl time to tin1e. We have bcen inD nned th, t gov n mcnt have decid ,d t) 'XI l)f an aHel'~ 
native model fo pension based 01 the concept f contributory 1 en if n fun(. The ·ll[!g~. ti [! l' 

crcaUllg a 'pen rOll fW1d' with eontribll ion of 1 he g V l'llln 11 t a ).! tho lnpt yc, <; i.l crtain pro­
detel mined rates has becn made to achieve the dual purp s f suring n. tnorc Ii ernl I cllsion 0 
the employees n retir ment and ~ r its pr t ction a 'ainst prict; 'i e. Presently, a ~ Jnm't . is 
ctlgaged in dey loping a pensiol 1'1 11 b sed on this c n el t. In cv lYing a s heme.; ba cd on 'pellS! n 
fund', the g vernnlent will in! r-tt/ia have t consider wheth l' h fUJ d sho] "' vcr oIly tLe fredl 
entrants to governm nt sCl'vi e 01' Iso the existillg 11lploye s, th instih tional at' 'on ell enl.s for 
manngen1ent of th pension fund by way of cree of a s eciultrll .. t, 1 1"t ces' re 1 It C t the 
proposed scheme and all other related aSl ccts. 

Sen ice Graluity 

5.23 WhoI' tl e total qua li fying so 'vice 0 an c111ployee is less t11'l11 10 y l'S a II c tim' of refre .. 
ment, pension 1s not admLsi Ie but ser ice f!ratl1 ' ty is p, id in .. llch em; ,. S J' :cc ~rntl1ily is pai I 
equivnl nt to half a 1110 th', In J 1111 nt· for cae 1 G Inonthiy p ri tI 1 q I. lif dng ,e' i .... e upto 1110 

j1rst four years an i at / 111 nt} s em luments f r ·t 6 m nthly peri d . th~! flft l'. Ma .inulln 
gratLtity i cqUt 1 to 8-1/8 months em lumcnts. 111' 1) br ve c 'n 11 t1C that scrvi ~sa ity 
sho lId be m d equal t U lllonth's pay fro, cl c 111plet d year oj qunljfyjn . crvk. 0 rali Tl l" 

Ii e 1 atters, we rc mrnend tl at rvlc gratl ity 11: tty b" all wed 'It c 1l1if I'm f te flaIr 
lllonth's pay f, r ea h compI t d 6 Inonthly )erio of q lalifyiJlg ser dee bel w lOy nr~. 

])eatlJ-cwn-R tirf!. 111 zt .Jratllit (DeRO) 

5.24 Pdor t i ltrodnction of Ll rul's, pellsion was c unl t 30/ )f 11 1 I lcnL and 'I rc wa 
no pro isiol1 . r leath-eum-r tir'ill Ilt gratuity (DC G. \Vith r~ · ct fr . ll A "'Iril 17, 19'10, ratuity at 
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the r.ate of 9/20 of em lumcnts fol' each completed year of qualifying service subject to (l maxim m 
of 15 time of the emoluments was introduced. Sin u1taneously, a reduction 'was made In the peJ~­
sion Wllich r as ftX d at 30/80 of enl0Illlllents as against 30/60 admissible earlier. 
5.25 The r'ltc of h gratuity We: S slight y improved wi h If ct from April 22, 1960 and nladc 
one-fourth of en olUlllcnts for each c mpl\,;tcd six mOllths' qualifying service. Subscql.len1Iy, from 
January 1, 1973 tIlf., c iling of 15 11101 tl S Cln luments was raised to 16~ rno ltb CD10lu1l1ents .. TIle 
cejling ,pplicabh; on maxhnunl clnoluments r ckonublc:D r DCRG, ( also the maximuol runo nt 
of DC G p' yabl , have aLo been revised frOln tin C 0 tiule as indicated bel w:-

ate f1' m wllich 
al plicabltj 

Ceiling 1: 

Elnoluments 
l' ckone Ie 
for pen i n 

R. 

Amount 
f 

D G 

pril 17, 1950 1500 p.1l1. 22,500 
April 17 1956 18001).nl. 24, 00 
nLluury 1, 1913 2500 p.1n. 30,000 

J' lIluary 31 1982 ,,36,000 
March 3l,1985 4000 p.m. 5 ,000 

The present position is tb t gratllity is ai a 1/4 h of cnl lUll ellts t r neh olnplctcd 6 111 nthly 
period f lualifying service su ~eet t a Inaximum of 16~ times of emolument. he n13ximulll ,nl 1u .. 
nlenis on which it} as lo b 'aIeu! t d ,t Rs. 4000/- p CI' In nth and is subject to ceiling of 
Rs. 5 ,000/ ... 
5 .26 1ho Ila il su gcstiol1s l11adc by urn ns wit1 1'e ard to paymell f )CRG arc: (i) tl1at it 
sho 11 be n.lclllatvd at the rate f one nl0nth s em 1 menis for nch omplet d year of qualifyin 
service and (ii) that it she uld be calcul'tL.,d on tIl f til ervice r 1 1 l' d by the em )1oycc and n t 
restricted to 33 y~nrs. uggCStiOll have also been mad fi r 1'. i ing r r 1110villg the exi lit g ilin . 
It h't , Is b C Ul'g that maXim l1J11 grn \lity sh uld b 'Ilia} t 201nontll., Cl 0 l1cnts as .. d­
nlls ible Ul leI' the aymcl t r Gratuity Act, ]972. 
5.27 he rc iscd pay" ales r c n men cd b, us in Part I f Ollr report W III t 1'C 11 in sub ' Lal tinl 
in ; as in ny r .c1 na1Jl~ for pel 'ion and gratuilY. Th refore, til t tat alit f grfltuity pn.y­
abl i 11 Icyccs vH l Qutolni1tico.Ily in l' a.. e jn ( large 11 U1 b r, 'C,·. r"J!H, provisi I,' P·tYH1 nt 
f GratL,lity A t L r ... not a 'P ien Jo t c ntl'[ll g vernt 'ilt e 1111 y cs whose l' ,tircmcnt 1 0J cillo:) arc 

go.' rned Uil r the CC (Pell 101) uIes, 197, a. a lClldeu fr III till e l time. The ceiling n 
graltdt ' 11 a:, be n rcvi. d by g vernm .nt and tI c am lInl ;vas r'd cd t R.i. 5 0 iI Mnfch 198 . 
TllC "arne e 'iling ha al ' 0 b e1 fix de' Hw Judges of SUI eme Curl ", ld fligh "'Oll '(s. W do n t 
r 'e ' I11 mCI d any ,hung in tht.; 'XiStillg rule g vcrning p, yet f DC G. As we have 111' 111' 

rCCOll111lcn lalit n5 r ~g:1r i ng de,l th g 'n,tu ity l.'e vl1Cre, it iSSllg ~cslcd th'\t G In y be t reale 1 
as tjr 'nl~n l 'frai ity. 

5.28 fer.; utl " tCJnporary • 11 q H\si-pcrmnn It Clrl11 . Y es wI ir nfL-l' less tll~ n 2( y 'U'~ f 
sCl'vi' a rio:! n 'It en itlcd t 1 en j 1 and D '1· [ I' :lpplic'lllc to ern n nt n 11 ycc . r "hey c paid 
tcnnin'll r 'aluity a tl c foll wing ratcs.-

Lcngt 11 of S I ic 
hel w 5 y' a's 

5 year an' at v\,; but bel w y aLI 

1 years a c.J n . ve btlt I ~l w 20 y nt' 

n linal gl'at ity 
:NiJ 

IIaII' U I nth' ay t r e'tch c Ul pl ,t d. y~:11' of 
Cl'vic • 

One 1 on 11'5 pI. Y f r en 'h COIn!,> "tcd y at' se vice 
,U ~cct a Hlx'rnll f 5 mont 1. pay 0 ta. 
11:, 00 \ hie C l' sIs, . 
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J l has b en urged by-the ltni ns of 'Jllploy c that 1 By n nl r til' 11 nt bel fit &11 uld b reht d 
t ( tel ngth of cl'vice rendered b) t1 e e1l1pl yce irrc .. l e .1ivc of wh tIter 1Jley co ltjl1UC to be tempo­
rary throngh ut th if S r ice or are ubstantiv 1y "pp int d to n 1 CrnH1l1 n1' pas. Tt hn been stated 
iJl'lt 1n In t c( SL:S the cmpl yecs ontinllc to be t mporary ~ r re~ sons b) 11 I 1h ir control a 11 

n cordingly , uch J1l1)loye s should noL b ])'lnnJi d by lcnyino th'l1 1h P n Lonary ben '111 . 
A slIgg • tio.n made by Inost of the uni 11 is that temp nuy/ JU'I. 'i-pennan nt CJnJ 1 y s wh ha c 
C lllpletcd 5 yea rs of servjce at the tin ) of r 'lj 1'1;111 nl hull be iY ' Jl all retiI 111ent b 11 fits n par 
with pl;J 'manellt empl ye . 

5.29 11 rue. Lion whether p n ion ancJ D RG 'houkl b l'ti t) tCll1l ( ral'y/qu't i·, 'I'In 1 'nt 
mployct.: . 11 the 111 "sis a i [aid t ) porn 'ln I1t 1npl y , ' ~t was l1sid r d b th by the Ad-

Jnjnj ~ trntivc 1) ~)J'111 ommis ion ( R ) and the hirJ Pny mi, mi 11. '} he i n c r '~ n 1 ndcd 
that if 't lCmp0l"try cnlJ)loy e hn C llt"inu d in g , 'I'nJl1Cl t ~c J'vi' without, b1' 'a l r all a L 

I years, all uch s rvi e, wheth r follow'eI b '01 fJrnl'lti >1\ I' II t, ,iwuld II1t (i J' pili )11 and 
gmt 11 ity ~ 11 the same s aI as dn is ibJc t pCrmHnCll t g) l:fll m J l C 11: p 1) e:, -J ow ~ r, the hird 
Pay ommissioll l' COllll11vlld d that U c ((.;{ p rary H no q ll, si-pe "111,\1\ nt 111 pI Y \, ,h ute! 011ti-
Hue t be paid terminal gratuity ol1ly 'lS the haract rand 'cr i 0 l 111p rary cmplo) ' S \Va lis" 
tillguishabl ' froln thal pcrnlanent luployces and also a ' se u oily f t nllre and til attr" t' n f 
peJ i 11 resulted in beltcr nndidnt joil1ir 1') u nan 11t p .l: th 'll1 l l1j) nuy po. ts, N Llcli n 
wa tak n on the r eommen ations the ARC thouP'h ov nl111cnt d(.;ci led in e Jnb f, 1 
that telnporary employee r tiring 11 su erannuati n t fler renderjng (n1inu 11. s ri c f 11 )1 
less lh'lll 20 y rs should bv 1 aid p nSl 11 a c rdi g t the pr vjsi ns f' (P nsi 11 Rul ~ , 
1972. 

5.30 Vve t c1 lhat empl y ",' wI hn.vlj l' 1 del' 'd continu u. eoa ti:fact ry r Ii' f r h n 11 ri J 
'h tlJ {b given t11' benefits of p n in, nd D [I S [lyrlihble t 1)c1'l11(1n) L 1:1111 1 Y . . At pre.'cn1, 
a go\' rnmclll mIl yee l' tiring at t11 clgC f Llpcl'nnnunti 11 r n jng d lar c1 p rmancntly in .. 
CUI a HElt d ~ r further :l'vic by the apll'Oprial 1110 iic(d aulh rity nfl r f ·nd ring temp l', ry SG '­

vice f n t lcs than 20 years, j~ brought \ 'tl in tI c lIl'vjcw f C S (P 11 'i n) Rue!. 1972 nd th 
conditT 11 of holding a pcnsionabi 1 st in a su sl nti (;apa ity i di.!pn .. d \ llh in hi. (1, c. Wc 
rccoulnlcnd that [i r su h ca cs tile required p :.dol1 f · l'vi<:l: may hI.; .cdu c1 f' 11 20 to 10 yenr . In 
the as r mpl yc whos tola 1 t TIl rn ry send 'i, 1 s, than lOy a I'S at t i 11 f rdir J ' Ilt , t ' L'­

l1fnal rratuity may c ntinue t be dnli sibl 'l8 at Pf(.; e L 
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HAPT R 6 

BENE, TS TO Cl ILIAN I'MPLO \ ES IN CASE Oli' DEAT!-} 

.1 .. here wa. Ll pr vi i 11 for family pension uno r U1 III J n. iOJ rul . 1\ illli ly 1 11.10n 

h ClllC ( S) \ 'l. .c r th fir. t tim introdnc d "ith effect f1' 111 ril 17,195 al n r with the Libcra-
Ii::; cl Cll ion Les, 1 5 (, rul s). Unci r this schem fa mily p si 11 wao i.l Imissiblc in en c f 
d ath of, n 111p1 yC' aCt r 25 y aI'S f 5 rvic. IfU lily 11 · 1 ' iOl as unl t 50 )cr ~nl f the upcr­
anlltlati n csiol1 'uuj t:t t a] laxirnllll1 of Rs. 15 r men em '111 J wa payabl f l' n p\.:dod of 5 
years fr}11) thl,; d~ te death r unexpired portion l 5 year ' fr Jl1 th U~ t r r tircll1c ll. FPS 
\ la nOll-contributor , 

.2 S H1 impr V 111 Ill. \ t;l\:; made ill thc FPS with Ire t fr nl priJ I 1957, \ 11 n tIl earli r 
c llditiol f 25 ye'u'; 'l'vicc at I {inle of death f th empl y e f( r I nyI 1 11 l ( f [am ily p0J sion was 
red llC t 20 yl..iHl" , urthe " th p 11 i 11 was ill de p: y'l 1 . a p ri d f I Yl:ar' instead 
of 5 years. 

6.3 Sub. t nti:11 libcralisati 11S in the ~ PS w~re Innd c wllh cITe t from .I1uary I, 1964, vhCll lh 
an ily Pcnsion Schemc 1964 was introduced Unler tbi chcmc' famili ~ f go rnnl"nt Cl1p l yces 

becanl eligible for f'l11ily pensi n where an Inp1 yeo died nCt r c mpJ (j 11 or n" y or s rvl . 
~ he am unt of pen ion was relat d t lhe pay drawn by thc de ased el1p l y e at the tin of 1 is 
eath. The rate f family p n i 11 were per CCI t, 15 J! r cen( f 12 P'I' cnl f pn dep nding uI n 

the kvel at which pay was drawn by the deccased 1 pI ye. Pure ts br then; ani sisters were 
c.' lull d fr Jll 1he d [iuitio 1 f family and the family p nsi 11 wa lnad' paya It,; nly t wifc/hu b. ud 
or childr n f the d cas d employee. 11 the case of wjfc/ilusb'l lHll Cll i n wa payal 1e C r life l' 

till re-lnarriagc an in case r ~ ns and unl1lurri d daughtl:ir still thl,!Y at(ai 1cd lh ag f 18 Y aI'S 
and 21 yC'll' re, peclivcly. ' he seh n1e \Va ' ption'll 'lnt! C ntribut ry. The ontribHli J ',: as lUll. I 
to 211 nth' CUl IUTllel t r Rs. 360 , whichever Vt ' I 58, and wn, ted tluctcd . I ckatl - lim" 

l'clir'ment gratuity, 

6 ,4 lnprOVenlel1ts have been I11[ldc in FPS subsequently, j c mininllllll nm UJlt f nm ily j) 'lL:i{ 11 
was raised to .40 per 111cnSCln with fTcct fr n M rell J, 1970. 11 rot s of f 1 lily r'11 i Jl \\ l' l ' 

fe-fixed ou the rcc lULU odations of the Thir Pay Commis:.;i 11 a ' C Jl \ ',--

ay r government employcl,; 
.--- . __ .. _---

Blow s, 40 ;.. 

R. , 4 and Lib v bul bel w. s. [200 

Am H11 t of fnmily p ~lls i n 11"'1' III ll ~ ;ill 

3 pre nl p~ y : uujl,;C to a 11 il in1ll11 r R '. 0 
an a maximull )f Rs. 100 

15 pc' cent 01 pay , ubjccl t a minimum Rtl . I 
f"llld a mn -iJnllJll f Its. I ,0, 

121)Cr ellt fj'ly.ulj'dtoaminimIlI11t Rs.1 .) 
'uld a maxir lUll of r :;. 25 . 

alth 11 ,J,h {, S ('('COl) m "'lJd"\ 1 1 Y thc '"I hird ay '1 r :1 111issi III wa !; nl 'l) COllI rihlLi()j' 
u dl"lwilh cll'cc 1'1' 11 '1tCt h~1' 1.~, l()T/ I.)llc lJ (l~ leutl ' litHI:JI' 11 d·all·'U t .. 'll'eo ' . 
gratu i ty as c 1 tributi 11 t warus IPS. c oth 'f chnngcs lOde .)y go . r11m ell t Sl b~l: lllcnlly 
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were: (i) :r.ais,ing the agv limit,s (or eligibility to f-amily pClu~ioJl for sons and daugt tc s fro.m 18 YC,ars 
and 21 years to 21 years and 24/30 years respectively, (ii) payment of fan1ily pellsion ev II in 
those cases where serv lce r\;ndcred by he deceased employee was less than 0 e year if h was 
d clar d medically fit prior to his appointnlent to government servi 0, and (iii) payment of pc.nsio 1 
for lif~ to S lls/daughte's ufii ring from lnen tal disability/disorders Of if physic'llly crippled dis­
abled subject to prescribed conditions. The lninimulu aln lilt of raDrily pen'ion plus reli f was 
raised t s, 150/- er eusem fro Alxil 1, .l9 3. 

6.S Thus, at pre cnt fan ily p l1si n under the C ntral Civil Servic s (Pcnsio ) Pules, 1972 (pension 
rules) is available for f milics of central governnl ut nlpl y s, b th p nnan at ,nd tell P fat)', 

ho die whil in S fvice Of aft l' r tirement. 111 en c of r tiren cnt, the b nc It i av ilable Illy if 
the employee_had retir dOll_pension. fta 'ly pension is payable t tlle wido ~ r,. iJ w r fI r life 
(hereinaitcl' referred to as widow) or tilll'e-marri g and to children up to the ( g s f 21 ye' r for 
sons and 30 years for dnught 1'S. The rate ' of family pension vary according t pay of th dec nscd 
employee, but he millimum amount of faolily pension (plus relief) is s. 15 /- per nlCll. c with 
effect from April, 1, 1983. iVhere at th thne or d ath the emr loyce ha COJllpl -t 'd 7 y ai', conli~ 
nuous service, family pension is payable at twice th I'd' nary rate or at 50 per cent of the pay 1'1. t 
drawn, whichever is less, for a p dod of 7 y a' 01' till the governI ent C 1 pI yec 11 ul have attain d 
the age of 65 years had he survived.) whichever is less. f the death 0 curs aft"r retircruent, the ell" 

hanced rate 0 pension is further ubject to tho condi '011 that it .,hould not exceed t J ormal supera .. 
nuation P Llsion. In addiLioll to tile family p",n -ioll, the e nployecs arc also en itltJd lo death gratuity 
the amount of which vari s according 0 tJ1C otnl qualifying pe :iod of SCI' i rendered y the mpl yee 
at tllC UTIle 1 is d afu. 

6.6 It has been urg d by ahnost 11 unions of cluployees the. t the cxi ting rat :s of fan ily pensi )11 

are inad ·quatc and r quire improvclnent. t has als been suggeste j til til P ri ( f 7 years or 
payment of fo.mi Ly pellsion at high r rate hould be increased. Som union ha e stu cd I ut fa nily 
pension sho 11 be equal to the nOrIna! pension to wIli h t e empl yee would hay b 11 en' I 
the tiDle f hi death. W Ilav give! car ful cOllsiderati 11 to lhe sllggc lions. 1 ur vi w, the 
suggesti n that family p nsioll Gil uld be qual t the pen ion ad i iblc to the 1 ploy c at tl c time 
of his death may n t be equlta Ie iu a case. The deat! of n empl yee m( y C 'lU' ( ny ilinc duriug 
hi servi ,i . . even when lC ha u iu lv, .' thalllO y "l ~s of serVIce. In such ~ case the 1 ployl.iC will 
not be entitl d to (\ Y P nsi 11 ev 11 jf PCI \ i n we c to be calculated I tionally. An i wh r .,el' vice 
is more than 10 y ,af at t at ti c, he mount f no ional 1'oit1' ment pcnsion tnay b I very slnall ill 
som cases an may no provi e '11 'quate 11 '.lp to he family. We 'e lere~ 1'e of the vi"'w that tl e 
ba ic r' e .. of amity pCl sion ] uld be dilTcrc t f '001 C lOrn}'ll pCllsiol a1es 

6,7 While c n ide i g j I r vcr 1 J ts in the xi tlng family pension r, tcs several fi ctors need to 
he t':\ken into consi eratio 1. Pi; mity pCll. ion is p yablc 0 the wid w [i Jill cV0Jl 'n tl ~ 'l;S 

where the death of the employce occu ·s ~ft r I .ss til II a year's s rvic. j p rl.[ 11 am'ly pensi n 
the families of the dec used employees a so ge other be fits u as tb it UJ an' '0 ~r nv' ill 1e 
under the group insurance chcmc aud the (J posi l Ji k d ins Iran ~J ;hCIU \ of general 
provident fuud. They a 'C also p id death gratuity, which is equal t " tim tJ c nolt n nt - i th 
service rcndpl'ed by t co's d J ployee i, one year l' 0 e but less tl til f.' years, t,;ubj~ct t a 
mUlimllID of twclv ti cs the 1 Jm cuts if the scrvic eud e is 5 ye,l'S ad ab .. 11 les ' arm 
24 years. A 11 tIJI:; ahoy ~ factor' lit ye to b tak n I ot o · whll ' cxamiuil g tl c famHy p nsion scheme. 

6.8 Tho ay at gc. ~ dates f tJ .' ti.u fi rnily pion t ("leme 'lre r Jaf. d. t tIl, 1 c Y ,)(1' tUl'e 
ro om 1 nd ~ l)y t ,. - 'd p. , l SI t in '.1 av age 200 (19) h 
recomm nd d bj us in a t 1 f our report is rcl ~ ed t jndex avcrng " ' 8. 
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lure, the basic pay of mploy os, on which family pension is calculated ha gone up c nsidcrably. 
This has roa c it necessary to review the existing pay ranges and rates, '1S als the 1 inima and ma iliua 
of the family pen iOll cherne. There is also need to rati naIls the existing rates f fatuity ponsion. 
Taking 11 [actol'S in 0 accotmt> w recommend th t the ex.isting Ttt s £ l' gra nt of family ellStOn JUuy 

be r vi as foU w., 

ay in he 'cvised scale 
----------

(a) Rs. '150 and below 

b) Ab ve R, . 150 I .. 

Rate of fa ily t> 1 sion per llcnscm 

30 per cent of pay 
subject to a nillin um r s. 300/ .. 

15 per cent f pay 
subject to a nlinimum f Rs. 450/- au nla imum 
of R'. 1000/ ... 

We do not ecomnlen t ny 1 angc i the exi ling pr vi. i ns for payment f f~ 1 lily P n, Ion nt rugher 
rate for a period of 7 years r up to the age f 65 y ars, whichever i lee Fatuity pensioner sh uld 
contInue to b cligibl for gl ant of relief ou pension jn (sc f ill n~asc in )riccs to the some ext nt 
as other pon. i ners . . 

Death Gratuity 

6.9 In addition to family pCllsion, families of pc on anent gOVCl'll cnt empl yecs ;vIlo die in bafllcss 
nre el titled t) gl'atui y which is caIcut ted with r fer nee to ill Illunbcr of years f qualifying ervice 
rend r d by the deceased cnlploycc at the time f !lis dell tho Pre ently t 10 d ath gratuity is payabl 
as [o11ows,-

Qualifying scrvke Atn unt f atllily 
._----_._-----

Less til 11 1 year 
1 year or m.o 'c bLtt le 
5 years and above 

than 5 ye rs 
w 1m ' lhe c]'nolmncnts 

Six timc the ~lnolllmcnts 

One-fourtl of em Ium'11t t rene 
Jnonthly p ri d of s rvice ubj ct t 
twelv tin es and lnaxin Ulll of 1 
mo UlUents. 

he emohu 1 ~nt tak n 'nto account f r calcuhtillg gra.tuity arc 'llbj cl t 
mensen1 and dC'llh gratnity i' al 0 ubjcct t a ceiling f R . 5 ,000/ 

con1plctcd 
n nlininnun f 
1/2 tim s tIl 

RH. 4000/- pe . 

.10 Witil he it 11 r cment ill tl e pay .,tructure rts a l'C Lilt our 'ccOmnlClHJations ill I ar I of ur 
l'I..:iP rt, 1Il'., ( 1 11l1t of gralttity ')n.yable t families fIll t f t1 e cmpl Y"c ' wh <.Ii durin". rvicc, 
would in r ~ s ev 11 if n change L lU'l-do in 1 e ' isting r'lle' of d atl grall ity. 1 i may t, how­
e cr, be ,0 ill tho c. 1:).., f elU loy ... cs 111 l ppe pay 'a 19c W r 111 exi. tind i1in , n 'lno] mcnt' 
nIl nn un f on tuity will oJ uppli able. 

1 At prese tag v rnment om 1 y c wh has om ltd 20 ye r. f <luaU yin s rvi 'e en r-
c~ on v lUlllary fvLi ·0111."nt wiLh retiring pellsi 11 and gratuity. A 1 cd c1 f 5 y ars i 'ldd d to til 
IU'" lifyiI g service in uch ca. s su i ~cct t lh .... condition tI at II t tal lUo.lify iucy , rvicc r n Ir d 1 y 

t11 mpl y .c d cs not e ceed 3 y 'ars and it docs l taIe him bey n hi: dat· f til cfnllnuatiol1. 
Such an CI P oy, an al 0 c lllluute nv-t it'd of i 01 si n vii h. lit any mcdical 'xmninali n jf 
commutn.ti 11 i l [lic [01' wlthitl a year of 'eti elnent. f1 he ie ubsc u nt to his VOlUll ary reLira .. 
ment, h's wid Wi'''1 titled t family pcn:}i 11. Accordin ly, in S 1 h ( caso tl e fnln·ly fiI e mpl y 
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I' iv s (hr bcnc11ts i.e. ratuity COllUllutcd valu of PJn~i( J ir'til 'til n mlly 1 1 si 11 , /\ 

against t11is, if an elnlloyc dies "hile in s r Ie , after 20 ye' r of scrvlcu, 1 i ' vi 1 \V '.ts fi.llwly 
pen i nand gmluily. I he i ·ting posHi 11 thcfe[orc appears to be disntlV!ll t gc:. ns t · 'l SOt' ing 
mpl y e who di . jn h~lrnc:o; . . ne way of irnprovin£! thi will be to grant t tl' \ idow r an 

employe dying in harne . . aft r mpleting 2 year )f scr il.;cJ the lnmut d VUlll f n wihir 1 
f hi notional p nsi 11. Thi ~' mny not 11 wever e nppr print as ~ rlling to t1 e xi ling nc 11t 
r cr ice p nsi 11 it b c 111 I aynl1c only jf the mIl ye retir frOll1. servic. VV r 1 tho! ~ ett l' 

\. fly ,f 1'1' i lin r rc1i f \ ul be to in t;n e he fa es f d at! gr'ltulty in 'a. cs whl.!r he 1111 I ) 'ee 
dies after pLlttino in' I;;fvic 2 years or 11101' . Ace rdingly, we rec m l1cnd h~\1 in caSeS wh r 
a govr-nlnl~n npl y" dj s in SCI' Ii e after c( mplcting 20 y nrs ualiCyil g . or ic 11 e d ath 
gratuity nlay b pc j J 111 (h l"1 t f 1/2 f ay for each com 1 t d monthly 1 fiu 1 ur "1'\ ic . ubject 
to a InaXlll1U1l1 J • r. '0 lakh. 11 r may II l, h w v ~r b any tlll 'rli] lil n pay for 'nl'uhtillg 
the death grattlity 'n sllch case. he rat , f death gratuity lnay acc rdingly be n..: i d i.I I r II If S :-

un1ifying cr icc 

Less tho n ne y ar 
ne yc r and above but less than 5 years. 

5 yenl' and abov but less than 20 years. 
2 y ar ~lnd abo\' 

AJl) llnt r death gratuity 

2 Hmos of 1 ay 
6 imes f p Y 
12 times of prly 

. __ ... _ ._--

1/2 f p y ~ r cach c 
qual i fying servi 1SU j 

mp!etcJ I 1 rlthly P ri d f 
n1aximull of 111 C 

U 0 lay 'lnd In I1C ary lit i· Rs. 1. Olakh. 

6.12 Families of qua i w perl11 ,11 Ilt an I tcmpora -:y en1 I yc vh dio in hnrn . s ar 1 rei er tly paj 
death gratuity ( t r tcs 1 w r tI an those admi. si bl 0 amilies f pen anent employees. t IHls b' 1 

repr s ntcd y uni J1 S of cmpl yt.!CI th fan ily p n iOl and d n h r~tuit In' y l ' )[litl to fhnli1i 
f 11 dece 'cd o)npl yecs wll til r p rronT ent, ua i-pcnnal1 nt r tClnpOrnl'Y 'It th ~ .lame rat .') 

as on the den th r th brt;;a Wil 11 i' , nU famili s . ufTcr equal hard.} ip. h l' is f rc in I his .. rgLl~ 
111ent m d iVC r COin) 1 nd th' till 11 a.e ofdea.th inharnc (whclh r 11 CCI pl yeCS:11' crnwi nl 
qu si-l Cl'll1anent r len pornry) d nth gratuity may c paid t the fCl11ilit: at rate.' r CO l lllcnd 
by us ·n parn l'rar h 6.11 a.b 

>.13 At PI' SCI t while th 'lg lin1it f r rail ' f pcnsi nnry b llcfitc' t S llS . f decca ' d nil t yc I) 

und r pensj J ruk HI d EOP ru!l,;s i 21 y ars f, r UL an'jed 1 ught r it is y 'at" a d 24 yea r .. 
1'c pocli ly. 11 ng limit . r paymen f hildren aU wan c an edn nti 11 all( Lll c LInd r .i I 
rules and lib rt Ii: d I 11 ., i nnry e war sis, h w r, 23 y . ar b 1 f r sons and unmarried dnllght ,I'S. 

We feU th'tt lilvrc ShOlllcl v ullif )l'll1ity will regard t age Ihnits PI lic~ blc t childr 'n of d 'c as 
employ c in lhc lnallcr of grant of I cnsionary bell fits under thc various rules. W n' 'or lingly 
,uggc t that the matter m.ay b ~xnmin 'd by govert 111 nt wh .1'11 r a tllliG )rJ 1 n e limit c til 1 I r .'­
crib d both for s ns and dclUhh1. 'rs. On '0 '1 uni~ ~'11 ag limit hn . bee 1 1 rc.'cri <1, the n<lit1 11 

und r the xi ling rul s that tl ell1 ily l)cnsion pay.:: bl to c: on or a daught r . Ih 1I b st Pl <.l if 11 r 
she- tl rt earning hi 'jher 1iv liho d may b removed. 

6.14 It ha been Sl. geste that the definiti 11 of 'f~ Inily' B r purp s of amify l)Cnsio 1 under P Cl 'i n 
r 11 ~ :11 ul inclu f d p n ont p, r n s in case f an en I loy e <.lies with ut n quirin .. fam iIy, 
and widow/husb .. nd in (.. f \. 11 cnlpJ oye wh In rri s after r ti em nt but b ~}r atta ining 
the age f 58 y nrs. It h~ (Is b en sugg' ted lila br ther r si ter suffering fr n lis rd . r 
di bi1ity f mind or wh i' phy:ic, 1Iy ripp d r dis' bled so as t rCJ dl;l' hin r I r mnb] t c'ln 
ljving tlnd who i. entir 1y p. 1 CI t 01 t1 e inC01l1 f a b chclor g VCtlllll "nt lploy". 11 11 d a1. 
be in luded in the family. Lf. l:.l further bce1 sugg ·ted that paymcnt family p 11 i II t l1der p 11-

si 11 rule should nt' n e if a wi ow rcnlarri . 
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6.15 At. pres~ll.t, t h ~re is 11 unifonni y in thc efi ni ion of 'family' ill v riou service rulcs. Under 
P"ll i n rules, 'family' includes only lh hu. ban or wi~~) (\: tl e ea e may be, and SOl f-, and unmarried 
daughl f " upto spe ificd L gc a, b ncficia rj es f r l ~\1l1ily pension. H weve', under thc E P rnles, 
'f; mily' also includes par nts, minor br th rs and i tcr subject t specified ond itions1 in case 
of a ov rnmcnt mploy e \ h d e l t have a wi~ r hildrcll. Dnder t1 e liberalis d pel ion ry 
awards, pnr nt. f 1'1n pnrt of fa mily. F r paym nt f DC under pension rules, if the enployc~ 
d es ot he vc wjfe and chiI r "n, ptlr ' nts 1n111 r bI' h r , unmarri d and wid wed sister married 
daughters and cbilIren f a pr dcceas d , n ~ r part f fan1il '. Undcr th gl..ill rn l r vjdent 
fund rules, contributory I r vidcnt fund rules ,and central vel' Ill11CIl t 111 loyecs (roup 1llslIran 
scheme (eQ ~IS) 'family includes c111pl yce' OWl S Oll C and chil rl;n an the wid W:1n childr 1) 

of' a dec ased son . Under tr:1velling allo\vancc rules Gnd h.: :1VC lravel c nee 's i n, 'family' cOlls i ·t · 
of spouse, sons, daughters, parents, L t r~ ancllnin. r rathers pr vided they ar residing with the 
goverolnellL mployce and 'lre wh lLy dl;pt ndenL 1 hjm. Und r the 1 dieal r imbur 'C111 nt 

GHS schcrn also,'p'H' J1ls ~ nu part f the fmni ly if they arc re. iding with the ov rnnlcnt mployc 
and are wholly d pend nl on him. 

6.16 Any nl0difica tion in th dcfiniti 11 of fmnily ~ J' rant of benefits und r the difl't.;1'cnt service 
rules will have various 1 gal and other implic'tti n. At present there is neither any ullifonni1y 
for gr nt of benefits to the nlll i1i .' [. rving rnpl yc S llllder different rules nor is ther any : neh 
uniforn1ity in resp ~ct benefits adm is. iblc lind r the rule. ~ v rning grant of differ n kin Is f 
pensi ns. Th re i. abl no obligati n f ran el 1pl y e wh hilS J1 family f hi wn l nominate 
his arents or d pendent r It tions 1 Iy ' t en ficiarit: s IH.iC· the provident fund and '.G .. ~.J . . rul . 

6.17 W nrc of th view the t this matt'r \ hich h , s rvcral implication 11e ds t be 11 ider c1 
by g v rnment ill a]j its ( . pc.:ct<' 1 I;cpin T i, vkw hI.- r per II 'si 11 . on mp yec;s wor1"ing in vnriolL 
organised sect r. Govcrnn nl mil;' als ) (_ n'ide]' the Inr er qu 'stj 11 f th r : p Jl ibiIily which 
it :)hould .. [l.SSlll e At tl ;s ' (age ~ r the Dunili . ano tIl r d 'pen ent: r deceased gov rnmcnt '11 pI ... 
yees 0 ly. 
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CHAP eR 7 

'f . AO IN} 7 E SION 0 CIVILIAN EM!' J . /I~ IF: 

7,1 CjviJiul frO crnn nt employees who ell' disc .bled r jnc~ 'l-it ted OJ' k illed or die r'll) jnjul'Y 
or ( j case \.' 1i"h ifl Hi'j outa I ' to or a I Tj'[1vutcd bJ overmnrnt ~(' rvjce ur , ' Iigib]c ~ I' erwin, pccinl 
bel fi ts. Go 'c rnlt l.:nt ,·mplo. en wcr ' ill_~ in c, tnc ILht enU, C V red by tl ~ Workmen s C nlp" n SH" 

li n I ct 1923 qrc governed .Y the PI' jsjonr. of that A of. OtIl r ivj lian cllployce ,h IV ~vcr) nr 
Ii 'hi r thcf,c ncO {s und ·_f the C, n~rc J Ci IiI 'J r tic .s ( ' xtrnoj'clil1~ ry )c l1 sion) R tile,: ( " 1) 

Rules , 1 h r~; nrc tIs . prnaL provisions fo r grant of in1pr v ~ d bCIl ,fits in ase ( r death or injury a 
(rer.ult r nclion ngainst JlO'ltilc", tcrrori ,: ... dnc it et, 

7 ,2 .,0) r u]cro ~/erC' promnJ qat J with elfect frolll A prj} I , 1937 nnd 11m b ,en am{' 1 d a nl mbe!' 
of times by j ~su of notjlkatiol1s a nel ex utivc inr;t ru {ion.J. Majo - change, have b cn Dlad in th 
rul e:"' n the 'e ommcndati ,ns of t11 TIlird Pay Commi. sion. he C llnmission noted ihn l tIl, 
earlier criterion f r gr~ nt of c, trnord ' n~ ry PCll"jc. 1 by r Int ing jt t d sk of om ' r ' ''PC{:irJ) rj~k f 
on, et w s rat I cr c n 1 Ijcntec1 an I capable f 81'Y' ng intcrpreta( ion. , The C n mis. it Jl n I. 0 0 b" ~ r­
vcd that the. t'h n xi tin? 111 thod ()f runt of C1 \ ard~ n 1h(.; bn .'L of las. in tioll of in 'lIriC, in 0 A 

. pcndi nfT up 11 "h III r {1 
. S • .; were SllS 'l ine as a r li It ris: f 00;' or .' p ~C'ia l I'i ~k 

r g . '1' ( mo' jn at; n, h ' C011111 i. sin 1 h nJor, , r :c r 1 '\ ndc , . rt' jJl asj IH 11 r ", 

b(ltIJ i 1 frgc:n I to c -it .j::t f t' dct rmj i ing til ar 1n;' , ibHity I t il aW'lfd: ( 11 their quan11. t 1. ' 11' 
mo ;IiCrlt io lS St g j~SlCJ bro/_uly , ialed t (i) nr~nt r awn r , )11 Lhe onto ; ,crL ti n h(,th r he '('nfh 
or illj lry W8~ nltri ~ lI tt l~.c to s ryjt' r n gravatIJ' by ~cr ,icc ra her thaI 'dst, ,f (J'Ji " dl' 'pc ial 
ds of' ffiee,Oj clnf-'s 'ilcn tion or illri njuril .. inanulnn r .,iJn ilar lo1 h 1111<] rth \V 1'1'1n n'. om .. 
pcnsu1i n Act (iij) rationalisat ic 11 )f he b'llCO • 10 wjd \ sid i1dr Jl by bringing 1hem in lin ' will the 
amily pensjon , h '111C ll1dcr p nsi n rul' , (iv) r,rant of Illlnp slIn mprl atio in casc~' whor thc 

disabled empJoye \ 'as reta ined 111 SClVj and (v) Brant of mim 11 111 in alid pension at n rat not 
leg than oruinary famify ]1 ,. ;011 und r pcn!'l ol1 r 1 ~). T b r(! ~. mn entIa ti 1'1 ; wcre im plcJllcnt cl y 
government. 

7, The pr sent position of n val' Is t 11 cr EO) rules is (1'1 ~ llows:-

(i) AwanJs un ler these n lC'. nrc t dmi s jblc whe " rmnCl t mpJ y c is di (. led or 
jnca11acita1 d or "ilied r ICS fan inju 'y or disease which j , :,ttri buta hIe 1 or aggrnvat~d 
bv _0 ' I'l J1l ',nt ,'cr ic . 

~ 

Ci) h award . or.. in a( c.1itioJl lo pension' nd ernt ]jty 'H llli,;s ibl r. 1 Cl tral . ()V fJlll'lCnt em-
ploy .c, un 'er the (\'ntntl Ci ' il ~I ' j - ' ~, (>cn: ion) 1I ~-, J 972 p:nsi Jl rule ,,), 
fl. mjJic, ~ov rnmCllt clnJ lo)'c of. ~ il:,1)1 or b ' }1 (Its hl th unc 'rtIl 11 11 , i n ru]c£ nn I ~ P 
nrl: pn ill 'ons ii!, l (. fami Jy p ensj n lJ1 fer ,:0 rt 1/', nly. 

(iii) WI en a ef) 'CnU ll;f1t emplo\ cc di s f [In jnjur I or ( ire:, c [} 'trit L t .. . Ie to ~~c ,.vi c '; tl family 
of d ceo , ccl L~ SHllC li o 1 1 (~I) n1miJy II "' ) ~ j n , hig . '~ r raLe (sp ,( it I Tam ily P (.'lhi 11) if n 
I c date f -lenth it was Jil~ i[ Ie 0 family .. t.: nsi n lin ieI' pcn~ i 11 rul '\~ r (b) family pen. inn 

",t I W\:.i l'rn 0 ( rdinary fam il y pCll ", io ) i' 011 that dat it \V~: not' i. I1titl I fn,m;iy pcn:i n 
1m c]' ,c.1s i 11 r lIes. ~'.1 .cial fn111iJy ])" 11, i n js jO'h r wh '1' th' ': 1111 y )O had m 1 .ted 
7yc r.,'se'vic ntth °lllcofdc thand [J j htlylowcrifscrvic ' ~'as l s; tlal 7y ars. 

(lv) Children of d cased OJ' "ntillcd to monthly pcn~d nand educatic n allow, nee in ad Iition 
to (jjj) abov . 

.. .. , , 



7.4 The existing ates of spccial family pCl1.,icJ1, ordinary family pC)) 'i ion, c1 ildrcn's r)cnsion and 
education aHo ;vance arc as fall )WS ;-

(A) III cases whero tbe f~mt :r is en1itlcd to peciaJ f. iJy jle 1 '01 

(1) Special jamil_,'1) l'en.rdoll: 

Pay of g vernn1eni employee 

. (a) s.40 

(b) R s. 400 & abo' e but b .J w 
s. 1200. 

(0) P s. 1200 and above 

A nount f mo lhly ~ Dceial 
famjly pell , ion when death lnkc,\ 
p lace on complc l' jon of [.; . 'ice 

f les, 1h'l11 7 Y aI's 

45 per ce ll t of pay Sttbj~c l t L 

lnn.XJln IIi) Rr. . 1250.1 J a Ii il1j ~ 
mum of .'. 96/-. 

25 pcr c nt of pay Sll bjcct t ) [l 
111ax immn of ~ $. 2;;'0/- an 1 : 
IniJlinl ulll )[ Rs. 125/-. 

20 per cr.l1 / of pay ~u . ~CCL t, , 

IlHL' Jl1lUIll r R . . 1160/H Hnd '1 

minjn 11m )f ', . 270/-. 

}\.hl0Ulll f lnonlhly ~pccial 
f:lJ11 ily pension wh .11 death 
ul [1 plar." on onlplcti n of 
servic of not ] S.1 th:-t11 7 
y'ars 

SO per c nt of l)ny Sll jc t 1'0 

a l1jn im uI11 of r~ . l ~O/~. 

3D p,,1' c\,; 1t or pay subj ct t n 
a 1[1'· l rl l.l d1 s. 3':10/- ulld 
H mll li11l!11l f I s . 2 /-. 

211- per cellI. (f 1ny sl1hj .. A t 
fl moxlln 11j1 r· :, 500 and a 
Ii il1jn lim of 1) s. )2 /-. 

(J) 'fIJ i/dl' ! J~S J. 'lIsi 011 (molllllly 1'('1' ddlcl : 

Pn.y f g vcrnrncut '111 p\l.)ycc 

(a) 

(b) Rs. 400 ,nd ' hove 
but b ) w 1 : , 1200. 

( ) Rfi. 1200, nd nb vc ,s. 100 

(I) () /,tliJ/(/J :,tJ f(1l 7i/y pensiolJ : 

Cly of g 1V rDmcnt (' ]1 ployc.., 

(~) . 13 low r. 40( . 

(b) {s.4 03 1 <1 ab< v bul b"low 
1:'0l . 

(c) " 1200 [In] nb v . 

If the hiId is HIott C'rlc .. sjlhlh 1''' If lhe cl1ild h.l ot ri thU'l' :.i! 
lee fn tIl .d{..:;s 

------ ---- -_. 
:!; 15 per l1L fpaj. 5 p. ,. c nt (If pay. 

k~ , 65/- :1 pCI' cH f l'ly "ubj to n 
minimllll I s. 20/·, 

2 pCI' C nL pay . u~jcCl II ') 
till I )J mum' P .:. :-'0/" 411 d II 

1l1L1 '111 lIn: r I \. 5 1-: 

Amount f nJ ill nry nll 'lily p 11!,j J1 

3 percent ofp·ty, ubj ·t Ie 11 1 ·nj J11l.l.~~ of ' ~' . , ~ nil n I HlX I 

1111 111 f l<S. 1 

I r; p~r 'cnl of pay Sll 'j ~ ... t 0 a l1injn lI t'l oj I .' .1 )L and iI il:1, .j ... 

11111!1l i~ 1 :,. 1(,0, 

111 
nun 

Itt f IJay Sll j ~c.:t () n Jldnim H 1 or . !j. GO aIle] a m.n"d·· 
.), 250/-. 

*1'ili3 1'. !I! j'j .. . 11' i ,t.ib l.: \ '/:' '.!I'' the ~ t:I\' i l;e f h·' I!...:CC ! cd t!I)\'I: 1I1: 1" nt l·" lp l· ,y,·c \'/.1 h~r .• ell: 1 I Y'.' '1", . Vltc ,l.! t]ll! 

. ~ .r.vil:c ·rclld~rl. ll 'I.l ~. I1t'')I\: I h .11', 'I,' ( " , tIl, 1 1"'" .\.'1 I.". 'hildl ~ n ; 11 ! 'gdblr, W t the , 1 10 .. J l'_ Ullt I: ( j\.n .. i· l~: n ill i­
sible t lhe wj 1 w till l ~y dl .. t in the i fC \ 'I' ib.!t1 t g~ . 
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(IJ) Children)s pension (moJlth~v per child): 

Pay f govel·nmeot employee If the hiJd i.. mothcr]css/Hlthcr- If the cbHd is not motherless/ 

(a) ]0 ~ Rs. 400. 

(b) Rs . 400 & ab vc but blow 
1200. 

(c) R . 1200 and above 

5 p r cent of pay 'ubjcct t a . p r c ,nt of pay subject to a 
min imum 0f R5. 40. minjl11uln f Rs. 20/-. 

3 p r cent of )ay ubjc t to a 
minimum of Rs. 60/-. 

2 per en t of ay subject to a 
l1inillllm f ~. 0/- nnd a 
naX ;Jll In of R , 50/-. 

(C) In addition to children's pensio11 as at (A) an (B) ab vc ed ucation allowanc is a lso admissi­
ble t childr n (oth r than lnarri d dau rhtcrs) b'tween tbe gc f 5 and 23 y ars at th foJl wing 
rate: -

Pay of dec ased govern1l1CD t 
employe 

Rate of ducatioll all wance 

---------- - --- -_ ...... ---- --_ 
Below Rs. 400. A ·t a] cxpcnflc subjc t t t nH:1XJlHllln f R . . 15/- per month 

per child. 

s. 400 and above (but subject Actual cxp n e subject 10 a m'lxunUl of Rs. 40/- per Inonth 
t pr sc -ib tot 1 ineom cri- per "hiI . 
tcrju). 

CD) If th dec .as d gov rnment n pIn 0 hn ~ neither left a spous nor a child an awar may be 
mnde t h is sur ivjng fath rand ll1 th f indivjduuJJy or jointly and in t il jr absence to brother .. rind 
sisters, individ uaJly or llec1jvely, jf th ... ,y nrc lDrgcly d .p nd nt on th . g vcrnmCl t mployec for 
sup rt and nrc jn pecuninry nee . The total nnl0un of a\ ard in uc:h a. s shall not xce nc­
half of rdinary f mj ly pc!)sion that w nId hay b 11.n hnis.:iblc to the wi w. The shar' f nch 
br l]lcr and s j ~ t r shaH not xeeed th amount f pension admi. sibJ . to a hjld wh is n t m ther­
I ss, 

(E) Family pension granted under EOP rules is ordin fir), 1 ayabI ,--

(1) in the case of a wjd w or In het until c' th Of r Mm, rrin , c, whi hever ceurs nrJjer. 

(ii) 111 til C:Jse of a son or a broth l' un til h ( ·tain s the gc 21 YI..aJ', . 

(ijj) in tho case of un narried delutl el' or a sister U1 til III rtinge r she ntt:tins tho ( ge of 24 y I'S 
wI ichev .. is earHer. 

(iv) ill the ase of father for li fe. 

7.5 A governlu nt el pI y e who sustain: al) injury or ( lira ts [ dibert. ~~ which i at ri u able to 
setvic ~) j award d disabi lity pen~ion. he mOll hly an t unt f pensi I ~ r hundr 1 Cl' cnt I s 
in earning Cal)acity is 4 follow:-

Pay of government employeo M Jltllly am unt of disabili Y I llsi 11. when Ie s in ar ling 
on tho date f receiving injury cr pacity is hlllld,.~d per ' ilL 
or ontactillg dis aGO 

(ii) Rs. 400 and abvove but 
blow s. 1200 

(iii) It .. 12( 0 an I C" b e 

4 

----,--_. -- ------------
30 "I' C nl of pay su t.j 'ct tan jnjmll l 
of . 10. 

15 P rent of pay 'utj t t n mini111t111l 
lUU111 • 160. 

f ~, . (10 and maximum 

R .I. IOO and J11 ( xi· 

12p ~· ~,t rysubj ct t II Inun Ll of ~. 1 0 and Illuxillum 
( f 1>. 250/ ... 



vVhcn the t .)ss in earning capacity js less than hnlcll\; l PCl' ' nt the anlount r di abHity pension 
is proportionately less. 

7.6 If a gClV rnment employ 
service "vithout 'ntcl'fuption) 11 
pcnsati 11. 

is ranted dicabiJity pcnsion 01 account of injury and is r Laine t III 

is pa id the capitaljscd value of thc di ability 1cl1sion as one time On1-

7.7 As lncnlioll d abo 'C in cases of injnries attl'ibula 1e t scrvLe co lpcn ation payable undcr 
:;OP rule: j , widl r fer nee to the disa iljly ur red hy the 111[ 1 yce-hi Jl st ompellsation being 

paY'lbl where di, ability is hUldrcd per cent. hi- docs not L 11 fi r any changt;. 

7.8 he rat s of fnJ1)jly pension hiI I 'en s pCI1.'ion ct ., w1 jell arc r Iat d t th pay structure 
re n"\mendcd by the hir P. y COJ1unj 'si n how .vcr rC.llir" ome 111 )Cline, tiolls . . her' ar at re­
s 'n l tIll' C SC[ 'traLc rate: f fami1y p llsion under 1::0) l'1l1 ~ nanlc)y-

(i) ord inary f, mily pension which i.: payable wh n ih fnmily o' tllC d censed g crnn1 nt 
employec j , n t ntitI d ('0 fHmHy pcm;i m t ndcr '11 p l1 t' i 11 1'1 Ic, (i. e. \ 'here t e employe 
'tt the tjrl1c f his d 'ath was not h lding, P 'lIsi ~ 1 al ] , 11 . t . 

(ii) SI cinl family PCll i n wher the fan ilv is entitled to family P Il. i 11. tlnu r th pension rul " and 
til government cmpl y e had <1 hc tim of <.1(;:1th c mpl 'll:d 11 L less tilan 7 y ar t'i ·1'v1..;o. 

(iii) speci, 1 nlmily pension \ here the fmnily i ntii! t1 t family p n.,j n und "1' the p 11sion rules 
but where the g ve 'JU1 cnt mpl ye at th' tilhC ) hi d oath hl d not lllpl't d 7 year,' servi ~e. 

7.9 he n t . of ordinary f~mily} n"i<, n \111 li;r the :. P r'd s ar ' tIl' "lIl as l.mdcl' the pensi n 
rules. h) ral s of 81 C 'ial family Pl;I1, i 1 arc :1ls0 thc same n.i h Lirrh r rates adl issihl 1l1d r thc 
family pcnsi n, Chl.!111C ror ~ peri d f'7 y , rs. Th l"lt ~' If J1 C 'ii.11 fl.lmily pensi n in en c.' neJ1-
li ncd L t (iii) a ove arc, low I • In a ilion t wid W s 1 Lil. s i n p SiOll is als PI y'l ' Ie to children r 
dCCC.IS d '1 pl yc s un IeI' :- OP r lles. ' he rat s f chil rl.'l \1 pcn, i 11 d "P nd up 11 (i whether 
the wid w is nti Ll d t 'rdillary fL mily pen i n or spc inJ family I '11 i l, ( ncl (i i) " 'h ther th y 
arc]' thert s,/Cathc J·ssoro th rwis .Th · hildrcnar "cnlitl 'd t ccillcnli n ,llowancl; in adliU n. 
Th c/ is ling 1 uJcs d' e mpJicat · d and n d r, iOl1~ )isat i n aJ d sim1;li c' lli n , that the en pI y os 
are "'1ear ab ' ut h ' b "'n 'fit <.lJl1i ssibl~ and th at luinislralion b (; Jl1C~ in. I ICL 

'1.10 In the family p ..,l1sion sell 1 lC uno r t11e 1)I;I1Sio 11'ultJs, 11 SC·)i.ll'l l ll.iI1Siol1 is P: Y'lbl to '1 jrd" 
rel. f til \; ~ i~ "Jhusb , tId the d · ',::H5 >d mp1 y c i) al i " b )l il. ,cns' n j J aiJ ( nly I wrJ 

. him. Wh 'J'C ih Ie" ~ased 'lapl) c d l.' t1 t In '1; a Ji it g \. i~ Ihusballd (1;, p CI i 11 i ~ 1 t1 lable 0 

chillr ' ll npt ~l1cci ·I ' d ng ~I)' Vv'c arc l)fl"e ,j ~\Vi"]Ht ' he~( mC l1rill 'jJl' hould alP!Y f:lmiJy 
pen iOl lll1d r ' p·u "11 ',L( , lld lh addit' nal p llsi 11 ad11li~,.iblc t d jldrcit :,h(J II 1 b n 'J'_Jcu 

and' ('0 1 'olid,lL '1 fami ly pel ,'1 n oiven. 

7.11 A\"l'l nt' n d arliel',undcr th 12 Pruks, thL:cil ildr Ilordl.: . sed 11111 y "c:,ar entitl 'd t 
t( pel)\ i n::tn 1 cducat iOl all lance in a(~d iti( n to widowfl l ' 1t"j< n. has ll: n brougbt II tl( Ii >~; tlwt 
tll 'xisli Il HJ'1"ll1 re I lent cm sc: lot of inc 11Vt.1 i He l ih P 1) 'j 1 cr a: min r hi! I r ' l1 arc r 1 uir d 
t uc tnl a y 111 1'1 1 ,io 1 rs cv 11 wh rc Lhe pcnsi ncr it) til ir nalural g llar lian . The 1'111 ,,- [or pdym nl 
f du 'ati I all \\[I lC t chi ldren at' alL C 1Il1 c1.'.,0111C a<; they in '('Iv" vcri llcalion of anl1uuUn Olll > 

fdC,t-:. - i 'nploycl.. i
, ~t1nilyrf(n till(.,(:)tiul , 'r ihcdl wiln:ci~ ')'.id . \f,,, a '(" fth" vic,;vth.at 

the 1'1' sent) r ·t;durc T\ cd to e SilllpJil1cd and br 19ht ill linc vi th th~ pro isi llS )f ta 11ily 
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pension under pension rules. Accordingly, W;- l' 'OCt 1 11 pd the f Howing C llso11clated rote". of family 
p llsion inclusive of the childf"n's pen ion and ducation allo, anc where applieable,-

CA:) Ordinary family pewsion 

(i) If the widow is childless 

(ii) If th widow has a child/ hildrell 

(B) Special family pension 

(i) I1 Ll c wi ow i childlcs 

OJ) If the wid w has a child/children. 

At rates reCOll lllvllde 1 by u.; f r fallily pension 
under the pension rujc~ , 

40 pc· c nt of h . ic l)ay subjc t to 't mil Ilnum o· 
s.)O and rt lnaxi l11ul11 of s. 150 . 

At he higher rates 1\; 001lllO11 Icc by u fo r f:nnil 
pe lsioll und r the p . llsion rul . 

60 per cent of b sic pny ubj "c t .. ln ll1 ltl1 Ull of 
Rs. 750 tlld 1110. 'jmum f s. 2500, 

F Inily p l1si 11 at th fL tc jndicntl!c1 at (1\) i) and ( ) (i) nb , \ 111ay be r> icl h tl e , idow up to th 
d t of dealh r r~-Jl1firrin e \ hicbever is arlicr. Fc. 1ni1y pensi . I at he ral '8 indicat 'd ,I t (A) ii) and 
(B) Oi) (· t . e mny b ' aid to thc wi' , till thu hild/childr n atta in th ne'l! pr .SC I'· ") c1 und r Ih 
fam ily pen. ion rule and ther ' £ ftcr th o wid w may be paid fan ily pc . i )11 'It rate' 11 dicnlcci at 
(A (i) al.d B) (i) abov . In cn cs wi Cl' lhe '\ jd w di s l' r -l11'llTie. tJ hildr .n 111ay b paid 
fnmHy pcnsje n at the rat · in .tented nt (A) (i) and B) ( i) n b vc an 1 the 1~~l1nc rat \ I1ny ~\l) npi Iy 
L fatherI ssjJn th r]ess chil 'r .n. In both '18( .. fmnily pen, j n J ny l! pnh, t th' chiJdr 1) ill hey 
attflin th '. age prescribed under til family I en. ion l"ul s. N '1 11 11' 1 .. P n, j n r ' tu ati 11 nIt,­
tlnce may b p id in addHion t tl e 'OilS licl i.l tctl r t ' f _r.' lmfly pen . ) 1 r . ltlP1 I d d '\ bovc. '] he 
d pendent par nt , br th ' 1'5, sist rs etc. Jnay b pni 1 fami fy pel i 11 Ht f rat '~ppliC'lb10 
to Jat erIe /mothe 1 ss hildr n , ubj ~ct t specifl d c nditi n .. 

7.12 At present',: hen t l disabl me1lt a g Vei'll nent eml io' ' i du e l 1I1J 1ry l' dL 'a bid L 
a lri l table to service; be is awarded disability pen i 11. • 11 · n' nthly all tlnl f lisal ility wn fti 1 

for hundred per ent loss in earning cap'tci .y i qu'll to h on.1i I'!(lI'Y fnm ily p nui 11 [(h is it Ie under 
the pension rules. Wv r cOl1unend on tinnanc!., of this pro 'isi ) n nd lh(.! 1 1~ xiI H111 di u ili y p n:ion 
n1ay b "'q\t'al to family pension a otdinary r tc ' r C 111H1CL1 ec t y u in 11 lpl ~ 1' 'S. · or lesser-dis bi» 
li ty ~PI1Si )11 J ay b '~d t d pr 11 rtiol111t Iy. Tn additoll l lh d i a iIi y pl~J S1 ll 'llcn i )lled a .) • 

·'\11 en1ploye \\ 110 helLi (l perman nt p 11. i nab) . p c[i r' bl.;in T inv( Ii I d ~Il)d l 'lrde if s ·r .. 
vic as a rc ult f di nhiIi ya ltribulilbl tt. .; 'r i ' , i. ; h:o n iLl ' I to J' 'n~ i .11 anc1 /l r S \l'\j ~ pm lily 
dcpendil1 f.' lIP()l1 whcth L' tl)C qu '"difyin tr SCi' ie ' r lldcr~cl by hjm at the itne (f - jn 1-m r I 'd (ut 'u111 

service was]O y at's r 111 rc r less than JO year , Wh ,\ro pcnnan nl j a liJity in 5UL'lt ·'1 ~t.!,' i ,~ 1< l 
bs than 60 l) .., r c nt, th tolal isu.bility p - ]1 , i n (i. . th P n ' j)11 r S 'rvi<.:' ft t l ily a(iJni :,~ i I lllll r 
1he pension r lll SpIll ' di ability pen i 11 under th -' OP rule) 1., noi II hI,; I 'S' lli.ll he \ i ' I" J 1..' 11-

j JD lind r the EOP rul . Thi ' Inay nUn lC and til (utI r3~ i ity l'l;] , i n in Sli '11 't "cr SllOUI [I t 
bl.! le"s tl an Hile spc inl ft ll ily pene iOl rCC0ll11 ll;nd 'd at ( ) (i i 0 para 7.11 nIL .. 

7.13 . .rOV - r 1111 nt mploy c whc re cli:a J ,ct cIu l At I , 'ltt 'ihlllahl' t 5 r licc In. y fon tit •. , 
. qui 't.~ .. ) inl lids L eh as HI'tille'HI r nl ,pn " a ~r. (.'t til h\,; '. \ ' 1h·.c '11 Clt:!)c s:~r di1r~ ('!PJpl ( ~'L " 

such aids nre vaild Ie under the enlral S r ic • (lVlcdi t. 1 AU ndal 'c) Rul ,,, her 'H'C 1) r l' 1)1' 
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the S Plly of these. ids whet the enlploye~ ha re.tired. from. ~entice 'um djsability pension. During 
:, 'ict .,n"c it. '."as bought tl.) llrti~~ hut e 'C1 in . (;~erviog aG ::I artifLcialli lbi.1 ~V r .... d ~nied 0 employees 
who ha t 'uffc 'C d'Uib'Iity nttrlbut bI to d rvie , S me of these aid III y require r p] ccnlcnt 
pcriodically 'll1d invol 'C substanii' 1 x nciitllr to p . nsion .1'S, Tt ere is cOllsid r ble ~ r .. c In tl c ()u~ 
ggcstion th. t in cn:cs where an employe ha ui ~ r ' d di a ' ility attributable t g v rnment scrvi e 
nno ha ... becn gra nted disabi lily pension 'll1dt;r the ~O rul'\ , and ne (1'.; son1e art in iaI aids unci r 
m ical ndvjc , 11 shaul ' b 1 r vided stich ~ids initially and th jr fcplacelnellt ub.equ ntIy hould 
n1 '0 lj T)r vide·J by VCl'm }0nt. W J' \ I 111 nd according] , 

Lil era/i. d pen. iOllar) ([ !'al'd' 

7.14 -Illile tbe n nl1a~ 'a I,;S f dec: lh/d iuab lenl nt as n r Slllt of injury, disca, c, etc. att ibutn le to 
govcfilrnci t " rvice (; r co ere 1 nd r P ru] , , lib ... r Iised pensi nary award ' ar givcn to fami lies. 
)(' g v rn mcnt c 11pl ye wh( die h il performin g the ir dllti s as j) r suIt of atta J h, l. 'trcmists, 
nnti-social e]cllcnt ;{, etc , o· du ·jng a ti n agidnst da its Inuggic .. rs hostile , ctc, he rami! peJ ion 
adn is i 1c in uch eases is a r llows-

a) 111 case of (;) ~el'J1meJlf Hj /oye 'rI/W. ~ hasic pay is R.', 7 O/-pel' f'tlensem r more (If Ihe rime of 
demIt , 

The wid w is cnt itl d 10 fnlllily pe-l1sion Cql ivnlctlt t th last I ny dnn n by the deceased 'c r. period 
of 7 ye. r.) r up 0 the date on wh i 11 til de'" scd w uld ha c r til' d jll t11e n I'm I til'S, hi hcver 
is later, l1 il r 11 'llio t nce anti ducati n ':1 11 wal c j ' not admi ,~jbI ~ cit ring this pL:l'i d. Aft r tIl 
c ' riry f the abo p ri d PCI :jon qui a1 nt tile pcnsi n ',: 'hich th L: cI ca.: d \ til J1U fC been 
entitled t (11 {h ba 'is r 111 !tun -nis 11 the date f his den til b t llnting. cr icc upt t h '~ late 11 
which I oul : ha e r ' 1irc in the n 'tn.J (.'our c i: 8dmi. si Ie f( r lift. D lrin th L p r.i 1d childr n 
allo\l'lJlC at the rate f r -. 1 /- )cr eh'lel uplo th n of 23 year. j ' p y ble il additi 11 subject 
to the enditio 1 that f. mi ly pe' i 11 togcth r with the cl ildr 11 nl ,':Jnt and ]u 'ntj , 11 nJlownn c 
d cs n t exceed til ' I 'lY dl'a 'n by th ce~Lcd '\1 h time d ath, an ily Pl:ll ·j 11 [It th ul V· rate 
cen e t b payn I 0 wir. ' w fro 11 thc dalc f rc·marri 1ge nnd fr m that at thu wid VI is giv 11 

~ 11 ily p nsi 1 'It rates applic,l l~ t rdinal'Y t~1111i1y pensi n, 1 'lc1ren lIt wnncc 1S, 
how v r ndml sit Ie 1 the childr n f the d ccus d in such cnses. 

(b 111 re.\1' ct of gOI erlllJ1f'nt (}lIIplo,JIees lrml'in I (lsi pay of less thall Rs, 7 0/- per mell em at flie 
time l' lC'ath, 

Vi \V i. ntillc I t fnmily l' 11 . ic n ~ r life cquiv'lIcnt t thc pay last draWl) by th e qo L.: l'nll1cnt 
... mpl( yc, h'Id "11 Rli \ /nncc 1d C 1I atiol1 (.110\ ance i .. 11 t H(hnis 'ibk in ad fili n, ~(llnjJy 

p nsi 11 01 (h' 'lb()v~ rat cas s fr 111 tIL dale lh wi I w r -111(. n i s, Fr 1111 t.hat dale s11 'b 011) 'S 

.ntitled to pcnjon cquc..1 t ) the om tlnt r , rd in tlry ramiI} pCl1si n ndJ)li ~' i Ic under th p nsiol 
rule ttl lh cl il \r - 1 of th .c .a, d ,cl '1J· ldr ... l1 L 11 van e rR ', 10 /- Ik L' cbild npt pr s-
ri "cd ag lin si . . 

(c) vVhcrc the g v 11m nt cJn ployc die. as n nch'lor or H ct wid w r wilh tIt 1"h iJ }.· n 
1 I1 si n is payablc t par nts. I a. C f )'ovcrl1ln~nt c nploy c dr, wing n asic pay r Ps. 700/-
pCI.' n. n.cn or n r ., til' rat , of fm 1ily p I1s'on f r bolh '>ar nts j,: equal t '"'' -thirds r th rat 
f fmnily cl1 si ,Jl1 (. dltl issibl to thl; wid w 'mel G r a SillJ pnr It CjlnI t iw -thir Is of thi. 1', t . 

] i1 eilS.; 0 other 'n .l l .. ccs, b th p:.ll'cnt ' l nsi I is equn l to thrce-_[! llrlh ~) of the pay la ~t raWl1 by 
the gov 11'11111 nt mrloyec and for a single parl!nt's, thrce-fourth f this rat. 

7,15 1ildrcn allowance wh '11 I nyn ' Ie in addition 0 family pension iP s, 100; .. per nK:t1Sem per 
'hild in the cas ! f gov0fll111cnt '1111 loy e ;vh >lC a 'c J ay ~ t the tim d at, is Rs. 700/~ per t ell-
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se.m f,llld above , tlnd s. 60./- .1 err In~i . em.· per child in other case'. Chiklr"l1 allow' ncc admissible 
the e .. mardag, of wi 1 W 15- also nt th". ah Nc·r a ·'e. .- Or' l110thCl"] ss childr'n l11e ratei:,. 150/­

l,er n ens n pc cT ild 111 the c:=tse of go ernrnent ' m'ployc(, whose basic pay nt the 1m of death is 
Rs. 700/- P "1' nlenSem nJ1 above an s. 90/- PCl' menscm per child in oth r cases. 

7.l6 In additi n to the above benefits education allo\Y~! n c is aIs admL sible at the foIl wing 
rntes,"-

ay f deceas d gOY rnmcnt mployce 

Dela ¥ Rs. 400/u 

Rs. 400/- and above 
(subjecl to pre,) ribco totnl il1con c 
criteria). 

ate of cdu uti 11 'lllowancc 

Actual expense subj ct to a nlaxiInUln of R,). 1·~/ .. 
pCI' 111 n scm pel' child, 

Actual expcns suhject 1'0 a 111aXn1mnl f Rs. 40/­
per n onth p r child. 

The,llowClncc is admissible to all chi} ren between tIl af{C() of 5 and 23 yc rs oth r than married 
daughters. 

7. (7 Go rermnent 'rnpI yecs who al' .. inv[lli rl tl out f, ervice und r the, c spc juI or 1 "fS a e J aid 
pension (hich nits of 't" '\,;l'v icc d 1)11 nl. nnd n di ~ 'lbiliLy 1 m~.nt. he ' 00 rvi. c mcnt is ,qllal 
in a1nOUl1t t the retil'ing ( . in tali l) pens] n in 11.1d illg the ., G which the rov rnm ~ nt l)lployec 
would have b £'11 cntil r ~d tn OJ1 tlL ! nsi r hi", ell Ium nts 01 til fat f cl ,a1 but ounting 
scrvi 'e upto the de te OIl wlti'h he w uld hnvc ret.1r d i1 1 rm. I cour. . Thc disability o'}en1ent 
~ r lOp l' C nt eli nhiliLJI is q wI in a lH u o 10 t'l1c n lumen!s j [ st clrHWIl by tho c m1'1 ycc nlinus 
th\;; g·rvic ell Cll t i.e, .• h r t irin r; l)en. i)l '11 d p nsion ql1ivni '" l1 or leaH ratuity, the ,Olll1onnt 
of di,;nbilily kn cnt cing limitc I t Rs. 1 000/-. or I \ CI' per '1,. llt:1g, Jf tiSlibil il , th disn ility 
elenpnt j' proportion t.Jy rcduc #d. 'N l rc disability p"lls i tl i. allo\ved. 11 tl cr pensj n 's 
adlnissiblc . 

7.18 Govcrnn ent nlet' re !arding rant f libcl'aliscd lien.lion l'Y awards in [IS s involvin d nth/ 
dis' bl mcnt of 11pl )ye !; • S a 1'c ult f ttack y extrcmi t anti .. s iltl 1 Incnts, t. wer L Sll d 
in :I<Novc mh r 1984. ~ . miIy p n . 11 initially achnissible t . vid W 111 d r thc1 rd rs i. qnival nt 
to tlle pay last druWll y th decca ccl cn111 y' c. 1'h pCl1si n ntitl 111 nL f wi i ws under th sc 

rdcrs will th ,ret rc aut m tically get improve with th " il1tl' fucti n of rcvis'el pay 'cales 
l' ' m e ded by tIS in [II' of lIr rep rt. f-Iavin _ ' gard t this w sug rest tIl( t the xi tillg 
] ay 1'mjt f s. 700/- 1 r rn nsem ~ r .~rnnl of fa! 1ily pension '\t eli ' r 11 ratcs may be rai. cd t 

s. 22 0/- 1 r men ~Cll , 'Nc d n l rccomm 'nd any other chan 0'" in the rules vcrnin p, y nent 
of ~ib\xn liscd 1 cn.lionary a\.vurds ~:xccpl tl 0 \ indicated 'n the. ucc(.;cdin T p.tl'figraph .. 

7.1 As n) o'ntioned ar11 t' , in addition '0 til widow'. p'l1r.>ion the hile! reI of dec d 'rnplo/ es 
arc eligible for child 'en all WI:) nc and c uc:ation all wall e. he r ( t s r chiJ l' n all w. nee 
dep 1) U Jon wi ether th · J ild rcn arc m the 'Iess r thcrwis . · TIl( .. rules for the gnu t (f \.dl1 ' ti 11 

allowance nr nIso ratl}!.,, !, con"iplicatc 1. Ve hay 0 l'.;,;C 11 m nd d payment of 't Ii 1at 'd rates in 
resp(~ct of 't\" rd .. und l' :,0 rules. T) rC. ti)11 Ii. e 111 .. tt rs, "" , sug:t s tlH t un leI' th lib'rnliscu 
pen:iono.ry aW'~l'ds als th children of lhe dcccas d em pl ye ( tIler Ll ( n 11 therIa. 'hi1ch" n) may 
be paid a nnsojjdaied c]lHdrcn [!J1owa n . a.t the rate f _" 100/- per meo. em per Cllild in case f 
a goy "rn n 1! ';om 1 y whose asic ')Q) at the tin1c f h i. death is fess thnl R,'I. 22001 per mensem 
and " 15 )/- pOl' mcnscn1 p r hild D l' other 'mpl yec~. 0 Children III wance ~t tIl'" , in rate may 
be pai to ~h ,,; o,childrcp if th . widow re-n1q.rric I 

' Mini (t·y · f ',(an:Jc o. M. 'N '. F. 1(J5)/-nv/84 dntc<l th Nov mb r 9, 1924, 

so 



7.20 So far ~18 m therlu. s hilc1 ren '!l'C nccfncd \ e find that Wiler lhe liberar s· (I pcnSlo11 · ry 
awards these ebildr 11 got 11 y the chHdr 11 allowanc and t1 e cd 'cation al1owancc. n tI ease f 
fmniJy pens' n under tbe .Jen ion ruI s 011 tl c lcath ftlle wi 1 \\, the sanle pel sion is goa t ted t the 
'hildrcn t.ill the Y ungcst of the n r aeh s ill · prescribed A.,a limit. Sine the entitlements under the 
liberalised pel si nary aWI. l'ds are intended l be 11 rc libera l ·han the family pension admi. sib1 
tlnd r the l)cnsi n ru] s "c r ~comll nd that 11 additi.11 to lhe chil °en all wance at the Aates mell­
ti ned iu the pre lou P fagrLtl b the 1 thor] s 1 ildl'c 1 1my c .., ivc 1 spedal fanli ly 101 sion at 
the rate 1'c 011111l n led at (B) (i) f pn r grl. pi 7.11 nnw. 

7.21 We als reCOlll111 ,od that cdu atio 1 ,dl van 0 may not be paid in ad litiol1 to the bllClr ~11 
allowance r c mill ndC'cl in th pr cc in ~ par(1gr~ph. 1 h chilclr 11 allowanc0 may not a'l 0 qualifY 
for gra nt of 'my de'unc. J'eli f on 1 I ion. 
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HAllTER 8 

COl\1MVTATION OF PENSION 

8.1 The systen of comn1utation of pen ion ha been in vogue unci r 1h central g v ~rnm nt for 
a long time. Prior to coming into l' e of the iberalised I1S1 n R 1 s LP rules) the nUL imurn 
porti n of pension which c uld b commuted by a pensi ncr Wfl . I1c-half of I en. i 11, h limit wa. , 
h wever, reduced to on -third with cITe t fr J11 A rit 17 ] 950 with th · intI' <hl·cti( n nile 
providing for dcath~cum-retircn ent gratuity. 

8.2 The connnuted value of pension is a1 ulated with reD r nc l)'\ n lnut'lti n l'lbl ~ whj h, 
inter~alia, take into account the longevity f p 11 ioners and the I r valent rate >(' int r t. 
Subscqu 11t to 1950 the comn1utation ta Ie has een revised thre tim s, viz. 1'1' m N V 111 b r J 

]963 November 1. ]967 and Ma.rch 1 197J. The t'lbl indicates the comm.uled valli of p n, i< n 
expressed as number r years' purchase with r [crence t th ag f pensi n r n his n xt birth d'IY. 
According to the e 'isting commutation tabl 1.11 comnltlled value in Cl sf, n em])1 yc r lirin 
at the age of 58 years i 10.46 Y ars purchase. f a pers n comnlutes R . . 1 0 fr n his p n. i)11 

wIthin one year f l'etiren1ent, the lUInp sum am 11 It payabe t him w rks out t R:. 100 x 10.46 x J 2 ~ 
Rs. 12,552. Th conlmt tation "£tItle of pension g es 11 decreasin as the a c r th I ensi l cr jn~ 
creases. 

8.3 Under P rules eOlnnlutati n could be al10wcd only aft L' mcdi al c an in~li n 1 y rh 
appf' pri te m dieal a lthority. uch a In dical authority, k epjn in view the . tnt f h alth f the 
empl ye , could r comn1cnd ithcr full or I ~s valu of pen inc I11mutation r rcj cti n he 
request for c nlnlutati n. This positi n has chm ged frOJl1 N v mbcr 26 ] 977, • nd mcdi al .'Hmi­
nation f, r commutation f pen 'ion within a peri d f n year fr 111 lh dat \ r retirement ha , 1 W 

been dispensed with. If c 01111Ul, ti n of pension 's soughl frol11 ~l hte after n' y ut" 0(' th dnt' or 
retir ment, it can e all w d nly aft r Inedical exalninatioll. 

8.4 1n armed forces where retirement age j 1 wer, c mml. si n mc r: an t11ll1utc UI tc 43 
pel' cent~ and personnel bel W oillcer 1'an1, 11' to 45 pel' cent f th ir retirin p \11 . i( 11 . . Til otb. I' 

conditions relating to commlltati 11 ( s uppH a Ie t civilian empl y sal' "'e1 01'(1l1y ttj ply t ann d 
forces personnel. 

8.5 The m in sugge tions mad by th llni n of empI yecs with 1'e T'll'd t c mmutnti n oj 
p nsion are: (i) that th exi (jng ceiling n c nnml.llnti n r pel . i n may be rai ' cI fr 111 m .-thi.rd t 

one-half, and (i) that n th xl iry of th c mmlltati 11 p ri d, full pili n mny cr . l r :d. ug~ 
gestions have also be 11 made that full 111 un f pc lsi n 811 uld b all w t be c ll1111ut d. 
Another sugge ti n Inadc is th,tt whiJe ne-third mmut d vn III In y t pnic.l in ca. h, t h 
ren1aining may be given in the hal e of bonds carryin n 8I c in d rate of jnt r st and n n hable 
after a period flO years or so. 

8.6 We have b en informed thai 'epres lltadons were n1ad g V'rn nt ir n tim l tim 
for raising the exi Ling eomnnHation limit 11 pension t 50 per cent. S 111C P n. ioner ' 
tions bad also filed writ petiti 11S in the Sup erne ourt in ] 983 eking r st rati I r 
portion of p nsiOll I I d th 111 tt r is reporl d to have since been decided y the Llpr 1 e 

. . 



8.7 the suggest! 11 for COllll111ttation of full pension would virtually amount to baving oneMtime 
settlen1ent on retirel11cnt and wilJ not be substant.ially differ nt frolU the .P.F. scheme under wruch 
the entire amount i disbursed to the employees t t1 c time of retil'elnent. The employees governed 
by CPF are, however, l'equestjng :} 1" coming ver t the pension sehenle. Moreover, with the 
revised scales of pay the pensi nary benefits including the commuted value of pension will increase. 
We d n t therefore recomnlend any change jn the xjsting lilnils 11 omu utatiolJ of pension. 

8.8 The bcnefi f cOlnmutation of pensiol is at present based on a table developed in March, 1971 
whiel inter alia takes into ace unt the average ul'viving age of p nsi ners apd 4.5 pel' cen pel' 
unnun1 a. rale of interest "lulher, the c01runl.1lation of P J sion is not c01npuls ry but optional. 
In the light of the decision of the Supreme Court, th existing schem of c mmutatiol1 of {JtiUSJon 
n1ay require a de 1l0VO examination. 

8.9 It has been suggested that the pre ent c mmutati t'l plan n ay be replac d by an th r schelnc 
where pension is l' \ t red aft l' a comparatively sh rt p dod. In uch a cheme, while the lun1p sum 
amount admissible nlay be a little lcss, the l"e t ration of pensi n will be easier. The ab ve suggesti n 
merits consideration and government may examine the feasibility of introdllcing a schem und r 
which pension will be r stored 'if r a short period f ab ut 7 years or s both f civil and defen e 
penSIoners. 
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CONT Uf O Y PROVIDENT liUN 'CHEME 

9.1 WhH the govenl1il"nt tuplo cs in ncral ar go rllcd y tbc pell i n chem, pel's ns 
a[ pointed 11 contnlets for a 1 c .... jfie P ri d, cm 11 Y"';:' re .. mplnyeo nIter l' til' nlcnt nd sonle of 
those set ling jl1 Lntific and tceI1Jlical orgnnLatio 1G wh ent I' S 'vic at '\ higll rue arc c vereu 
Llnder th eontribut ry pr vjd nt fnnd ,chem _') . En plt)y~c ' wll join d 1\ ilw'lYS r ri . to 
Novcmb r 16, 1957 nna id no' 0 t foi' the p Clloioll scb Inc arc [l b ) vcr ' J 1.II1der th P -.' sehelle 
known s Shte R, ilway. Provident F 11 Shell C (8 -I ). At 1 t 5 0 'mp]oy cs nrc. tilted to 
be covered under CP sell \ 11e ofwhiclL the l1ajo 'i ly are in the ·nilwCtys. rJ he 11111nbcr of mployecs 
wh retired under CPF an S PF scheme' j e timatl.;d ( '. 1.2 lakh. 

9.2 UJ1Uer the C F sehe lC, ev ry employee is r ui 'ccl t ~' llbscrib a J1 inilllU1l1 f 8~- 1 r c nt 
of1 j reel' nable m lUll1ents to be , . it d Lo th III d. T il vcrnll1 nt 11 at _ I tn t tell ing c ntrl­
buti n of 8~ cr c nt of emol 111 nt for c, C 1 Heh ,mploye. h 1111 loyce's contributi n Hnd 
tue go erllment' n ributi n earn lnt r st ( t a rate! pl;dlwd by th\; g ven In nt [1' fll time t tinle. 
On retiremel t, 11lploy e g vorucd 1 d 1'the ehcme is paid hi' c ntrl tition, thc ' lltribution 111ade 
by til government and 1he intcre t ca.rncd n 1'h total' m unto 

.3 'he It P seh ,I c j the tailwr lY. W'lS I' plac -d by he pen. i) 11 s 'hen as nppJicnbl' l ther 
ntral g vern '1 n cmpl y cs in N -1 l er, 1957 '111< t'11 , emi l Y . who wcr ~ ill S l'vj e f1 !\ pril 

1, 1957 ani wer g e 'ne by th ,'cJ }' were giv n '\11 I ti n1 C 111 llnder th' pen i 11 I'ch me. 
henever dUI11 S C;U T d in the 011 ion ~ tIll tur - r th ·, 'cntral gov rnn 01 t I pI yee. '} 11 1 ti 11 

wns iven t. r ilWL Y ~m loy es till e cr d y t11 , c1 '111e. eh pti n. l1 r lv been lvell n 
elev n OCC, I ions in the pn..'t and the [n st sn 11 01 ti 11 wa valid upL 1 ember 19 5. 

9.4 Whil p4 si )11 s 'l l!mc h'u, becn '111P1'OV I, nlal'g d and Ii m]j cd fr In tim time tll r Ita, 
eon n 'in ilal' impr< v ment in the C F .. ' hcn e, C j till throLl h in PI' V 111 n rat: f 

interest which \ Jore m din fr n 7 J r " nL in 197 t 9 J . 'cn t in. 19l -84. t 1 1 CI' 11(. in 1984-
85 ( nit 12 per C'l t in 1 .,5- '6. Whil III ~ ov 1'n 'd by lh pl,nsi n sell ' 11 ar' ott 1 d t 

reeci e darn . rcli f an ti tl l.,; 1 1'1' I till t< 1i ne t c 1l1p 11: ,at ~ . r ill r a. il th , e st f livin J 

tho c under the C F seh n c 'verc n t n itlcd t ,ncl l' 1i f. 'I'll CI pi y .. (v rned by th 'P .. 
ehClnc arc al 0 not 11titlcd t 'ho fUl :lily pc 1'i 11, 'li l8blc t th '" y l'I1 d by the pensi 11 S h 111 • 

The 1l1atchit Ven\n1 nt e 1 lribnlioll in th usc f prj lll[l( y c. i 1 :tid [i)r til full peri t of 
se 'vice the l' tric -iOll of:33 ye, . for thu g vern ·d y pcnsion scI Cln 'loG n l ~I j l ly jJ t] oil' as. 
, ho c wh hav - r til' un e ' ('he CP < s 1 01 11, \' '1 ' >1'1 us yid ling' liar r tun. 11 the"a ·' f 
rail "lay eUlpl yeos p ci, l contri uti 1\ [y:;' j ~ nlid u ' the til))' f r ' lir 'l nt nqui al nt L hnlf a 
111 11th's sala'y 'or ncb e 1111"1 tc 1 y ar 1 s rvicc LLbje l l) n 1118 tl111111l f I 6 111 nlhs' S( Inry 

r R. 50,000 W lichever il , s. he [llnount spccit 1 c nl·j uti 11 hn I en I'(li C I . m till1C~ t) 
tilne as 'lnd whe the limit n c1 ,lth-cl1ro-r til' 111 1 t gr'ltll ity wn . ehdngG r. ~ imilnr bcn fit i ' h w .. 
ever, sated t e not nvailnbl - i ertain other (rgnni ''' ,U 11 . lil pal"ln nt )f At rni' ]~ n r .y 
au Electro lies 

9. A. thc 1 er ion s ' CI1C wn · it 11' <lu' d 1 the railw(I s jn I -,)7 til( vb) .' tired or1i r dId 
not have nn ppo 'lunity to .)L r pL:J1.it n. H \ las, tJ .1' ~ r .; de i 1 d I) iv S 111 x m tin p " 
111 nt to then ir c )sideraLi 1 of tile fact that the n .. lir I'll 'J t 11 Cfit .. \V ru I wcr thall "hat th y 
W uld hav '~ ree ivcd if t11 Y 1 all' )tir 'd I lCh:: . t11 ,\ J ' n . II eh 11. Sin ' this ' Ippli mninly t 
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the low paid employees, the ex gratJa payment ranging fronl { . 15 t 22.50 per mense1n \vas atl­
ctioned to Lho, e drawing pay upto Rs. 50 per month. They wer al 0 giv n relief 11 a graded 
scale su scqu ntIy. T he amount r x grath p<lym nt l gethcr with th r >lief n W l'HlJg S fr01l1 
.R ~ . 170 t Rs. 283 per mel1sem. 

9.6 We have re eiv d II number of sugge 'tion., fr 111 individuals, a~s dati ns and ther rgau'" 
sa ti I1 S in respect of the ('PF cchem. Tt ha been, tated that the bjectiv of I OUl the cheme, iz., 
pellsion 'cheme and the P ~ heme being th SH Ine 1h r - sh uLd not be lim renccs in th matter 
of r til' mcn1 ben fits between the pell ~ jOllers and the bcnenciarie <0 the F. It ha_ b . n ur ed 
that 1h Jibendi 'alion in th pen i(lJl • eh me 11 cds t be appr priatcl., extended Lo ("he bel llciaries 
und r the p .. sell n, ·. Since th . <;11 ms arc lruclural1y diner nl uality b nefiL under tl e 
two schemes i not e'l jble. We arc, 11 w r f the view that th e P .b 11 Itd aries who ha v 

retired n] v .'cale pay deserve 0111C mea Ul' or reli ef. \~r . ,teeQl'd in Iy )' C 1 111 n. that all 
thc 'P bencficiaries VJ1 have r tir .d pri r t MArch 31 1985 with H b sic p~ y tl} to R . 500 per 
men cn1 m y be given an ex gratia payment of Rs. 300 per]n n S,Cl • hi 'h will b· i I) add i ion t the 
ben fits a1ready received by them unde . the CP · s h me. he x- raLiu paymenls and tll- _l.)U11001C 

increases alrc'tdy r ceiv d by those who rctir d on pay llpto R. 500 l)lay ht; ' l adjust ·d LIm tbe total 
ex gratia a111 lint j" n t 1 ·s 1han Rs. 300. We [urlh r r (mmend 111' t eJ gr tin amount of 
Rs. 300 per Jl1cns JU may be l' view d a and when dcarne . . : r ~ li ef i san'ii n d to pen i n r . . 

9.7 I aiJway ha 'e sugg sle :;ntut of ex rutia paYluent to thl.:: wid ws nnd d "pendent 'hHdr 11 of 
deceased ,1111 Ioyees covered by P chemc at 50 p r ent f th r tc for x gratia T)aYl11ent. We 
agre ~ and rec J11TnCnd ace rdingly [0' those g tting pay upto Rs. 50 -per m nsem. The eligibility 
of wid W 'llld min r chHdrcn for the purr> es of thi~ relief 111'1y b ih senne ~s laid d WJ1 under 
the pensi n rules. 

9.8 In so '\U' as the I F beneftcial'ie. lill in S l'vic t: 11 January 1, 198) m:t; C 11<:: \rned, 'rye 
l'ecormnen that they should be deemed to I av - c me v r to, U1C pen ion ch ,nle on t.hat date 
unle. s they spec.ifj ally pt out to ntinue under the PF., chemc. he 7 benlJ fici arie wh 
decide l c ntinuc t r main und r that scheme ~ h uld 11 t b ligil l n rdir menL f r x gmtj· 
1 nyment r ,e mmcnde I by u ' f)1' the PF reti re s. 'ovcrnm nl ll1 ay. h0\\ C " r. c. t nd the benefit 

f )CR ( II,) 11 !kinri '. ill other d ,1 arLments n Lhe same lin ' as in r E]way.l. 

9.9 GL V 1'1 111 n ( 11 Hy al n id r the ~ ' n , ibili ty giving an 01 ti 11 to all 1h r .PF r iree who 
ar 1 (l vet"d und x 1 AI' graJ.11 9.6 ab v t n VCl't til ]) n i n scll me wilh efH·\ct II' III 

JHllllary I J 9 G 11 je l t it cir r fnnding t vernl11ct1I' the ntire am lint f goverl111 ent contri-
buti n jndusi c f inter .l th re n credited to lh · il' 11' vi lent fund account at the tim of th if 
retir 111 -nt. 

• I 

.. ' . . 
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CHAPl' 'R 10 

'pENSION TUUCTURE FOR PENSIONEnS 

10.1 OUf ternlS of reference require us to examill , with '1 vie'Y l havi ng (L pr per penSton struc­
ture for pensioner - botll p at and future- the existing P tl . i fl strucLure including death-cum .. 
retiYement benefiL. According t the information j' ''C iv I f r In h D rnrtmcnt of Pensi n and 
Pen j 11 r R' Welfare ~here were abou 16.62 Jakh pcnsjon r ' a a ll April 1, 1985, out 0 whj h 10.8 ( 
lakh wer de~ nce pen .. i ner. The J1mnber of family pen .. i 11 ' I'. bOlh ivil an defence) n he 
sane date was about 3 . 111akb. P llsjoners drawjng p · osi n up t R:. 500 w reabout 91.5 per 
cent of the total 11l11nb r of p 11 ioner::;, he Xl ndjtur on p'll:i ns ha. b ,1) jner 'a:ljng 0 er the 
years and the current budget estimat is about Rs. 12 ·0 croe. h d uth-cllli-r ticreJllcnt enents 
forcjviljan employeesnavebe nconsid r ·dbyth previ u 1"h1' pa.'c mmi ''ci n~ r rthearmcd 
forc R per Ilnel, th se bcnefit were ~ r tl~e fir t tim ~ cO]1 ,l iucr d by the Thir p. Y ,ommi . i n. 
Based J1 the tee mn1endati n. o. pay COJ1)J))is. jons, gOY rrm n1' b tU be -\J) mal jng jl11prov m nts 
in t il pen ionary benefH. of v'~riou ~ categories of go· ernl11en · un l y ' " 1 he g 11 ra] pra tice 
in the past was Lo give tbe b llefH of iJl1proveJncnts for a PI' spectiv date. 11 vari us improve-
1n llt Inad f1' m. time t Ume 1 ave been jndicated eLewl)"!' in thi I rep rl-

] 0. 2 A Jnajor chang in the I'll I .s g v ruing grant f pensi II wa tJll.~ jt trod It tion f lh slab 
\ ysten f r ,1 'lltati n f pe lsion v'th ell' c fr 1 ~ March 31, 1979 'his Jj ra lisaLi n had c me 
upt r c nsideratjo tll b ·i rc lh Supr m Co urt. J itsjudgmenltiatcd CCOl bO'l7> 1982 in tho 
D.S. Nakara Vs. U11ion of Ind ia* tlJC Supl'eme C urt llCJd that all central go\' fl1l11Cllt pensiol1ers 
governed by 1J n ion rules w re entitl d -. pensi >11 with effect fr m April I 1979 us ompnt d un leI' 
the libcral ised j ension fonnula irres ective f the da e f th if' r til' mCllt. 111i was tIl first thne 
that the ben lit f certai11 ilnpl' Velnen s in pen.jon ry belle Its wa ' el t nd to pen jone ... who 
l1ad ,. t-ired prior t the dat from which imp!' VC1nen tl becarne IIi cfiv . ' 1,.. Naf ant judglnell is 
llaJ1dmark in the evoluti n of p nsi OIl "txllcture r l1a ' t ponsi t ec' nud l1C:t, laid dowu the law of 
the land in thL rega.rd. 1 n t .nUi of thi. judgment the folIc wing hnpr VC111c nt · it pen 'iouary 
b ne it have already be 11. ext nded by ·g vernl11 ~1 to II xi tin T pension rs,-

(i) appJicati 11 r lab ysteln f r C' lcu1atiol t PCll j n; 

(ii) a lculatioll of averftge ' lnolu1l1ents vel' tile preceding tOll 1)10 th in 't ,ad of thir y 'ix 
months~ 

(jii) benefi t of qualifying service up to 3 ye r in teac1 of 0 yea rs ' and 

(iv) raising the ceij]ng 011 pension to Rs, 1,500 per lUCl1SCJ11. 

10.3 Goverl11nent has at 0 extendcd in the past th l1el1t f luininlll1ll I ension t existing pen .. 
siol1e:rs. Tl~ e rninjmonl pen tion fixed from tiJn to tin) ' \ u R~ D llo~ ,-

I' lluary 1, 1964 

Ma.rch 1, 1970 

March 1 19 0 

April], 1982 

Apdl 1 1 83 

R UpCI:!$ p~ I' 111 J1 ( 11) 

25/-· 

4 I 
6 / . 

P 11 i II pItt r 1i f ·0 b llot 

1· s tll I R.. l50/-

Pen. i n piu. relief l he n t 
I .. ' than . 160;'-



The henefi of minimum pem~jon fixe from Mttrcl 1: J 970, April 1! 1982 nnd April '1, 198~ was ex­
t nded to past pem~jon ~r. [flso. W~ have not been able to brain the basis arl. peed [i)f fixing the 
mlnimuDl pen ic 11 1'1' >m tim to time. be reyi:;;ion of minimum pcn~i t\ h[l~ generally b nefited pen. 
sjone's who w r . bcJow (he •. pecined limHs on differ 'nt () cajon,. 

10.4 ApArt from improv ments mad hy g v rmnenL in the pen-i nary cJlliL1ements based on 
the recoTIlmelldation . of pay commis. i ns r on its own. th )' . has aLo b 'en a practice of m ' l'giog 
the full dearness allowance r c part til re r in pay for w r! illg out th r ck on bl mOrUl11 ents for 
COlnput tion f pen. jOll . Th m rgel' f d .:trn ,g al10wan e ha s be n done fr 111 tim to time , ill e 

the pay scale~ T III 111 end d by. the iJ' ~ t Pay tnmi . iOll am ' inl free. h r w rc thre · nce ~ 
. i n~ for merg J' of iearn . RaIl WUl cc aftcl' th r port of the Third Pay Commi . . jon. 1 h , e we,. 
wjth ftctfrom pllnl r3 ._ 1972 (inclc nverag 272) . January I ]92011 exa rag ,20)and 
reccntly n Ma roll 3 t 1985 (i n.d x av rag 56R. Th rn rg r ()f d arne .. allc wance \Va, 11 w r ... 
not done with effect f1' n1 ltl date wh n th p rlicult).r ind 'lV rug wa . J' a he 1. rt W8S d 1.1 on'l 
subsequent date un was mad app]j'l1b1 only t 1b< S \ ho r ' lir d an r lhal dal . G n JrHJJ'y~ "he 
employee. werl.;; gjven t]1(~ opt i I to hav til i I' P LH'.i ntl ry l 11 nt. w rke Oll t with rc~ r n' to 
the pl'e-n erg d pay r ra'y aft · r 111 'rgel' of d .LlI 'llt.SS ll1 wall c. How v r. '{ d partur \ 'ins mad ff01U 

thi, pra tic, at t.he time of h m ,rgcr a inti x i1V I'~ gc 568 when it \. R laid d wn that wiler the 
am LInt of pension al'u lat d 'lftCf' rnerg .r f D.A. ~Ipto 5,8 p inrs r suIted in loss as mpal'ed f 
the total, monnt of p (lsi 11 'alculnt d on m luments aft r 1)1 rger or D.A. upto ind x 'lY ' rage 120 
wIth graded r Ii ·n th r 011 1h 1 " houl be mal up hy grallf ofp f. ()naf p ,n. ion f. til r ·.Ur . 
A large n umbe 'or III ploy cs who reti rod a ftel' !\If on.: h j I, 1985 are th I' or in receipt or a pCf!=lonaJ 
p nsi n. h personal 11 llsjnn intl'c UdllC , r r th , AI' t lim doe~ not qualjry OJ' gr'-tnt of any traded 
reli f hut ntinu S 3f-\ a s pal'at cJ mont f p )1. ion. 

JO.5 'ov ' rlllnc11l had ,fi_111L dan inl dm r liefrnn .,.ing tw...,en Rs. 50/ - and R .. 10 '/- p r 111 nth 
t.o centrnl 0" rnmcnt empl y " C~ wjtl 0' ct fr 111 .fun 1 J 3. Ba~cd on ttrrec mmendati n~) 
interim r 1i fat tl1 rt~1 of]O p r I1t)f 118 . with a minjmum of Rs. ~O/- was ranteci with eire t 
fl'01n Ma t"h I I 8:;. Both th ,c interim r J i f: w r' 1''' kt .1 ' as 'Il1 lllm nt. for emu ta ti n ()f 
p n.I n. 

10.6 \¥ 11'l e jndicnted I. wh r that th ~ch~m )[' grad j I' Jj f He it bas opera ted ill th o pa 't 
ha~ provided 11 or . than 1 0 per c ·.n1. l1 eutrali s'lt i n to l't in categode 0 p 11 i(,)llers wh I'etir d 
aftcr: Mar h ~ I. 198;) . Som , of t h . . r til' .' arc a1.o in r ei ')l of personal pension which \Va. not 
xtcndcd It nn ate .01')' r p n .· j( II r.' in til' 1'1. t. 

In.7 (,nv rnm nl h'ld 1l .1.') fi xc i n mH xin Lll11 lil if. n III Lmt fpension plus grad"d r Ii f Jar 
1ho. e wJl ]'cUr d durin£! djA r nt p ri )d . , fn D partment of' Pension and Pensioner. Welf:'ue 
n.M. No. 42(4)-P&rWJ~6 dat ed Mar h 3. I H6r>gll'din font of graded relief to pensi ncr, with 
r r",. nee to ina " n . rHo 'fiO/{ with IT' ct from .hlJllJ8J'y J,,19R6 jt hos be n JtiplJJntcd tlmt the 
amount ofp l1:-;iol1 plu s gJ' d J' Ii filllh~ (1 , • or tho.c ov rn d by Table,' I and fI wiJJ not ex e d 
Rs. 1931./- whil in '[I. ' oftlrOS'gOVl,fll"'d by nblelJlitwWllot4!xc·cdRs.186.1/- . We have not 
be .n u l Ie to 0 bUl i n til ) 1' . (1 f-;Ol1 . f r PI' '.' ri hj 11 tl J wer limit 011 the pension for Jater l'etiree8 . 

j 0, n tl ~c t111l ( f 1I varioLls dev 1 pm'llt. '1 11'. tng the p Jlsi )J1 : tructur discu. sed in the pre .. 
dil g pHI' [gr'cLph~. !lipl y ... ~,. .tiring f1' m hroadly compHl'abl post. at different points of 1'ime are 

r IV111 ifr rcnlllll1( lints rj1 l n ~ it 11 . Th ,·c difr .r I1C \ nr . 10"0 the iff r nt moJUJllent. drawn 
h. th' r i1' '' ~ ot (hi tim f r (ir .l)1cllL on il . 'oun! of 11l rg r of d ·arncs.' n./loW'Cltlce with pay and 
d, 10 arad ~d r .1I r ran!' d from lim l' tim # . 

j O. Most of lh # )en~h 11 r ' asso i 'LtjOl1S, and jndjvidual pensjoners have drawll attention to the 
dj~p riti~ in p n .. i( ns f tho~ ~ who in tll ir vtew~ ure broadly compc fable retir .es, It has been 

11 .. 



sugge$t d that a Jilcthod hould b ' .d vi~ d D)f cquali. atiOI1 or p ' nsions. Suggestions lill ve al. been 
made .that aU rcti ees fr In nned forces should get the saine rank ponsion as would .be adnli~ajble 
to futUre retirees with reference to the r vised scales of pay irrespective of the dates of retiremet. 
It bas also been Rugge~ ted that suitable jncr as ~ may be iven . to past p nsioner. ' thal theh' 

emdolls are broadly comparable to pensions of those retiring on tit ., r vised .. CD] s f pay. Sugges~ 
tioll bav aJ. 0 been ll1ade for recomput tiol) of ·pen. iOlls of all e~ ' i. ting pel), i neI'S by r moval of 
ceilings and treating tl1C dearness allowance l' cejved by then} as pay 1'01' pUl'pO es ,of pension. 

10.10 We 11ave given nreful consid rati n to the various , uggc .. ti nfl. Th nl1'lount of pensi 11 

undergoe~ changes as and when the pay cal . are re jsed. Any C:1Lt mpt to ,qualisc peof.:i n with 
referenc , to t11 J'cvjsed se,les of p y woul I, in fact amount to reiro. 11 ' ctive n I plic li j1 0 th se 
scales of pay. This aspe·t of the matter was con, idered by the Sr pr me ourt in a as :I: d aling with 
revision of dcatb .. cum-retirement gratuity al r .ady r c ived by past retir s on 1 h basit) of revised 
pension l'uJes f 1980 prOlnulgated by the Governm n1. of Andbra Pradc.h ft'OlU Apdl J, 1978. The 
Supreme Court observed that: 

"Improve1nents jl) pay c les by the very naiur , f thing. nn b mad e pl'OSp t'iveJy . as t 
apply to only those ;vho al' in the employmen t 011 the date f tIle UpWt rd revjsion. Those 
who were in elnpl yment say il 1950 1960 or 1970 lived flpent and ~ ~ vcd n the basi. 
of the the,1) prevaiJing eost ofljving structure and pay" .. ca/e tructuI'e cnllllO invoke 
Article 14 in oJ'def to claiIn tb higher pay sale bJ' light into ~ rc ay) jn 1980. If 
upward pay revis'on cannot be made prospectively on acoount of Article 14 perh IpS 

no such revision would ever be Juade." 

The petition for payment of arrears of gratuity under the revised I'll] s was dismi. . cd y the uprcmc 
Curt. It is tllel'efore difficult to acccpt the, ugge ti 1) f r equalisation of p l1si n will r D ren 
to that admissible in the r vj ~ cd scales f pay. We 'hav' ~llso 011. jd r d the , uggcfoi ti l) f r treating 
the fllll d arneSR allo~aj1cc drawn frdm t im t time B,f; CI lurn nts ~ r pnrpog s f p nsioJl. 'Nt! 
find that an al plication , or this principl w uld result jj) unev"o amount. of p nsion 1\ t nly ;It 
different lev Is but veIl in the case of en1ploy c, drawin sam pay but retiring tlJl'ing di{'[i r .nL 
periods. In I: me cases~ those who retired arli r may get a higher' pension if the grad refl f nu­
missible there n is a1 0 taken into ac ount. Mol' over, this would inv lve n e 11. idcrahle ~ drninis­
trative and a counting work without .onferring any uniform l eneflf to vad us cat ,god of p 11 ~ 
si O1'\ers. 

10.11 It seenlS to us that the applicatj 11 of 'lny one' fOrl1111h j n t likely l' ) ben (it all 'ut ~b ric.s 
fpast pensioners. The matter has hcrefore to be vj wed fron1 a perspective whi 11 n t nly c nfcrs 

benefit to the pensioners who deserve it but is also simple:and easy to dr inist r. As a r · gular 
schell1c for graded relief can1e jnto;.force fr011'1. 1973 only ttl< . c who ha I r til' d arli r did not have 
the heD At of any PI' tection of their pensions. Prior t 1973, nly some ad-h c r U f \Vn. giv n on 
a few occasioDs. It bas also to b~ borne jll l11i nd that tb re ar ,pcnsjone. wh r ,ti rcJ ma y y'ar 
ago and whatever reljcf is to he provided shouJd be such that jt is n. ity ivell t 1. Jl) by the 
pel1 ~jon dishursing authorities with u ,r quiring, ny d tail d recalculati( n r p ,nfoi i ) ) by th pOl si n 
sanctkmil1g tl1lthodties and processing througl vo.ri u. chAnnc'l~. 

10.12 In this background, we have examined the q Lle, tjOl} of . impfificali . nand 1\ i i najisaf'lo1\ 
of the xisting pensi 11 strllcture for pensioners. III hapt r II we have rccornn nd d a. f"'gu[or 
scheme foJ' gUll1t f l' ]1<:.f t pension rs R r pri e ris over index averag 608. inc thi. schcm,e js to 
apply both to c111ploy .os who retir in uLul' ,nd the existing ensioners j js ne' ssary that the 
pem;joJ') st'ructure f,)/" exi ting pen~i()n rs is simplified sa t relate it t the r lief l 11' 111 r 'C m-

: eJlded- by u. We'llof:e that for purposes of dlUissj iJity of graded relief, the ex isting ellsioners 
- ~':". _....,_._,-- . . , , 
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have b ell di lid d jilt foul' ., t g )l'ie. br), ell with r "feren e to til" datv )1' r til' mel) which, jn 
tuTl1, i~ ased 11 the dates when 11 ~ variou mergers of darn . . allowan~e wi1h p y t t place. 
111e percentage f grnd c1 relief is also different for pensioner, (alJil1g within the. e C ur cn.t gorie,. 
Four tables arc presently bing used by all pension disbursing authorities ~ r d termination of graded 
r lief on the pensions bci11g clj. burscd hy th m. We are f the i W lhat any additional relief t the 
existing pensioner. ,1 uld be based on tb table with which the disbursitlg authorities are fully 
c n crsant. Th tabI . , ho\ViD the p sj{i n of graded relief (l Lind x av rage 608 (lre ntain d 
jo the Department of P n j nand Pell. i ncr' \Velfar~ .M. N . 42(4 -P&PW/86 dat d 
Mar h 3 1986. 

10.13 11 pre ent cherne of (Tr'ldcd r lief bas d on th reco!nmcndn ions f the Tbird Pay OJl1-

mis -jon provides for d urnes. relief a the rtf 2.5 per ccnt f pen '1 n su 0C t t , JTI ' x. imum of 
Rs. l2. 50 for very cigh t-point i1)crca~c in the index tlycrage. The roaxjmum am unt of relief of 
Rs. (2.5 works out on PCll ion of It . 500/- per men. om which is aIs given to th sc d ra'V ing p n­
sion lbove Rs. 500/- . FUl'tl cr, tJ1CI"C bl s also bl,;cn r trictiOJl 01) the '~m lmt f pen i n plu ~ 
graded relief. As mentioned earlier, in ca e of those ~r V \rncd by Tn blcs I & r pen. i ~ pi\.! grad d 
relief 'It index average 608 is not to xcced Rs. J 9. 8 but' for th c g VCI'l)cd by Ta ble III j t ic; not 
i exceed Rs. 18 3. The {feet f these r st l'iction is th,lt tho e dr wing pension 0 ove R . 500/­
have not been given ad qualc r lief ga in 't price rise in the past. W think that this situati 11 ne ds 
to be rectified while evolving a pr pCI' pcnsi 11 tructm'e for all xisting pcnsi ners. 

10. 14 fnking int · "ccotlnt all r 1 vant a tors we tel uncnd tl at both ivil al d f [i nee I Tlsio~ 
l1~rs drawing pen, i n llpto s. SOper menscnl jncluding family I llsioncrs and per, on. in r cei t 
f ext.ra-ordinary p 11 , i n may b ~ gr nted ddd iti nal r Ii f at the foil wing rat s,- '-

Categoric l)f P n ioners 
dr wing p sion upto 

Rs. 500 per ttlCllscttl 
.. -_ ... 

I. Th sc g v med by Tahle of O. M. N . 42(4)-
P&PW/86 dat cJ Murdh , j 986 of pnrl-
m nt Pen. ion and p . n. io rs' Welfare. 

2. {hose g verncd y' nbJe IT [lJld III f th 
bove O.M. 

Am Ulll, ()f [! Idi ti aal r Ii f 

1 P 'r cent f the amo znt f pens,ion plu. 
of grad d re lief subj 'et t a 111inimum 
of Rs. 75/--. 

pre Ilt f the amount ( r pen. i n pi I. 

graded r hef . U 'l!ct l n m illiIn um I 
Rs. 50/- . 

NT ' .Pcnsj n vii] be in hlsive of COln l1111te porti n f J1eIlsi Il, if (: ny. In th cal ) PI" -
Jdl nary 1 ~ 197 r tire s pen ion will al in 'lude t mp r'uy inerease/od hoc j n rease/ad 
r Ii f ns pr ~ vjdcd 'l1 ldcl' • isl'ing I'd rs. 

10. J: W arc (f thl! i w that a dHTc!' ,I t [( rlllulati n i. rcquir"'d t provide n C s. arv r ' Ii fin th 
ca. c . f PCl1si ncr ' drarwing I en 'i n nb v' R, . 500 per mens m. Sin in the asc f tlt .. pCHsi 11 -1'S 
the graded r 'lief is I rc cntly p gged t the a1110 mt n Imissibl on p 11 iC)ll f R~. 5UO, th '1111 unto 
f Ii f nctut\lly Pi' vid d l til In i much Ie. 1> (han 127.5 p r . t indi at d in '/lbl t07.5 pCI' 

C nt it Tabie I . and 92.S p r cent in Table 111 of epartmcni If P nsion and cn: i ne ' Vi lt1 re 
O.M. N . 42(4) -P&PW(8 dated March 3, 1986. Th is has therefore cr dcd the r "11 valu of pen 
i n ad is ibJc at these levels. n Chnpt r 11 we hav r 'comm nd d the Jnnnm:r in wJlich rei ief 
ho,uld be given to p ',ll~ion c .. in future. K cring thnt in VlcW w recornm nd that th ' amount 

of grad d reU f in the case of t1 se ettin ) \n i 1) above . 500 ell uld be ra ised t a level of 
a 0 t 75 'e' C '~ll t f th ab c r cntioI1 d rntcswithout OIlY ceiling . . Ace rdiI1g1y e rc 01ltmend 

~ Fin/&6-. .J) 



that tilt relief in the CH!)C (f 1 )111 ci/ il 'Illd d fence I dnl\.\in pC l1 si n '1b( \'e R . . SOO. 
may be r('cn.1culatcd in t 1 manner indicat_ccL belo\v. he an~l. ln t r~c'dcuhte 1 , ill be 'n lieu 
of graded reli f adllli s ible at ind x average 608, subject t the . ond.ition that i wjll ,not be Jess 
th~n the ctU 'l J relief r ceiv d At that index and th increase ipul cd b 1 w : 

Cntegorie of pensioners drawing; pensi II abo" 
R ', 5 0 pCI' luen em 

------ --_--_._- _-_ .. --
1. Thos goYtrned by able I of the above OJ'll. 

2. 'J1ho .. c g vern d by T 'l ]c IT { f the ab ve OJvt 

3. hos governcd by Tabl II or the n hove O.M. 

--.--- -

Am lint r r li f 

4" _ ___ _ 

5 1 (,r t.; 1 t of 'p~11 ion ~mbjc(; t t a mini~ 

mum incr i:L c )f Rs, l75. 

80 pt!l' 

llllln 

mUl11 111 rense 

l n mini-
.. ] 2 ". 

II Sl bjc .l l a mini­
.. ]00. 

N TE: P ~n:jon wi ll be jncl11sh ere mmutcd portion f p~n ' ic 11 i f 11. J n the '1 'e f 1 rc-
JI. nun ry] 1973 retirees, pcnsi n wiii a1 0 jnchtdc L Ill] orary in rease/ad h c incrc csc/'ld 
ho" relief as providcuulldcr existing rd ers. 

10.16 Pcnsi ners governed y Tabl IV of the ab ve ,M. 11.0 c already be n 
of mcrg r of dcal'nc s all \ nn nl jlldt,;x av rag 568 r; r p nsi nary ben Its 4 n 
io th ir Gas genera ly pr vjdes a n u1rn li. at i n )f 1 r than 1 () P ']' c nt. 
therefor caT.l ed for ill their Ct . c. 

Ji V II th , hen Iii' 
th grn d ro iet 

) furll r r Ii f is 

10.17 We hav rccomm nd .d in chapter 5 thai in [utu)' p n ion .. 11 >Ll fe1 il uU a 'e. be unif( finally 
worked 0 u at SO pL:1' cent of pt y jn. tead of t11 slab . ),s tCI 1, Th' bencJit f t his l h ul als ad ­
mi sib1 to all the existing pen. i llcr and th e'(ing l n pcnsi n p]u: grndc 1 r lief ShOllld 11 t Plly 
to tho e \Vh r tired prior '0 March . J 1985, Thi. b neGt should 11 t 110 . l' be tuk 11 int ne ol1nt 

~ r o.Enputati( n f addit ionH I r 'lil: f r on 1 end ' J in 1 (1'a 1 () . 15, 

10.18 As indi At d in para j ,3 tho llinimum pcn. i 11 pIli . relief i.. t\t pr nt R.'. 16 /- . _ h' 
minimum family p J1 ion pIli' reiief is R .. ] 50/--. Vc 01) . jet l' that in th pres n( clay c nditi ns, 
the lT1inimUll1. pen, ion ned. to be r aisd. W , cacconl io n ly r mm nd that. wh t' l' 111 existing 
pen;.)i n t geth r 'ilIL th r licf admissl lc at index nv rag ' 608 and lh ad liti l J1dl r Ii f r com­
lnended by us in paragraph 10,14 w( rk Hlt t Ie. than P', 300/- . t.h sam sh ulll e rais d t 
R . 300/- per lllcnsem, hi ~ minimnm shall a lso I~pply to flit lr , r nsi net's, 

10, 19 After the pen j n true urc for th' xi Ling ) cll si n rs. ha s b 11 r 'v i., ( j 11 l11 ' Jj ht r (h I,; 
rec.on1rnendcltioll ' Jllad " jll the preced ing p. ra raph l.i l11 r 1i l.!f...; 1 r .,cntly nclmi si,bl \ ~11 th . e r C' • 

lllmeoded by us . h tlid be c ns Ii lated with the p nsioJl in (~V ·. 'y G IS <111 I t he ttl:1111 Hnt arri­
ved at should b d m d n, pcn: i n in. the pen sion . trtlctufe prop sed l Yll S \ ith ' ~ >ct r 1n l'Hluary 
] 1986 at index average 608 , Thi : C Il l; lici t'lt d a m tlllt of p nsi( n i-hotllLl b' tht; ba ' j: [i r mnt r 
relief in fut ur in etc orc! n we with the ~ rmuh r ~c lnnw lldcci by W' in ('hap r 11. r I c a l liti 11. 
to P 11. ion at il resul f ')ur r comnlen la liol1 , in this ~ h np I' will J1 ( ll how v r unliry fI ran 
additional c mmutati n f r exj, tjllg p n i n r . 

10,20 As tl1.,l1 tiOIl d ' adi r a numb r f p ell -,jOI ers wh retir ·,d f't)111 ]V[UI' h 1 1 85 on an.! . ar 
in r c jpt of p rs nal pensi n which d cs not qualify ~ r rant f rndod relio 'lt pr . nt. n rdcl' 
to' rationah c and .. ,il11f, lify the p nsion tructurc, wc are f th vi ' \'V Ihnt r- ( 1 al r)cusi ,n illtr iucc 1 

fo r the fi rst t ime may n t cont inu e'< ' t S a SC ptll"ltc clem III ~ r H [i w r .. t ir ' s 111. 'e V' r llm nt mfly 
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consider paying alum S,Ul1l amounl in lieu of the personal pension n a basis considered appro­
J iate so that' tl is d es n t continue as a separate elenlontin the rationali cd pension structure sug­
gested by ll. 

. ' 

1 .21 A G w illu t rations indicating the mann r in whkb tl e cx i-; ling I l1 'i 1l Slrll (; lLlI'c will b ~ 
nli nali 'cd in the Ii ht r ttL' rcc )111[1 ndti ) 11 S arc gi\'en below: 

A) For jJ 'llSiOIl )',' dl'm vill' pel/. ion IIplo Rs.. 5 0/- p /' men. elll. (par(/ 1 ,14) 

II/us/raton n. I -. PI' -Jlll1ll{/l~V ] , I 73 pensioners r ,em ) I by Tolle I 

I. Rcckomtl I In lUIl1 Cl I. 

.. xi t ing p nsj n 

T mp rary Incr n oj Ad h ' [nne' ls lAd 11 r lief. 

4. raded r lief at in :!', a 'rnge 08 

5. otal 

1 .. 35 

Rs.40 

Rs.18 

R , 128 

R5. 186 

6. Ad i l i n ~ll r li t.; f al 15 reI' C'l1t r 5) i:l bl' I Sli bj c l t a ll'llllllnUI1l f Rs. 7) R ·. 75 

7. t I [ ansi n with cITcct fr m. a nuar !, I 86 

lllll.\'{rttioll No . .... -_ 1 OS/~J(l/IlI(//'J I , I 7 ~) p el1sio//(;J' ~() I' m d by Tlbl~ I I 

1. 1 cck )llrt Ie III lum nt:i 

xisling 1 I 

rad ' I r lid t ill Ie: av'ra!C 

4. )tnl 

5. Additional rcli r a 15 p r 'eJlt of (4) 'lb 

6. T lal pCll !) i ) 1 v ilb ,11' ,t fn 111 JallUUL' I . I I() 

l/{IISll'a/ioll J '0. ._ ].',)1' P 'llsiollers gO I'c/'lled by TLlull' II 

J . 

J. 

4. 

m 1111 t.: lll · 

Exi tilHT pellsjl)n~ 

raded 'eli fat ind 'x av 

tal • 

60H 

j .; , 2 I T be rais­
ed to minimum pen­
~io n or Rs. O. 

Rs. 0 

R '. 4 ) 

I s. 51 

Rs. 91' 

R .. 137 

Rs. 1 ()~7 

P-s. 27 

RIO 16 

. Rs. 177 

. Rs. 3 ~ I 

5. Ad I itk ) a l relief· l j ( p' I' 'en t I' 4) a b( v ' SlI bj 'l it ( ) min ill1ul11 of R . . 50 1 :l . 5 

6 . . (tnl p n~i ' n \ ith ' 11'1.;(; ( In Il1 J'llHl i ry I : 1 ~l I . 91 

lllllstralion N . +- f/o/' P J1siOIl r ~( \'e '/' I/ d h.\ 'fa I ' IIf 

l. 'onabl Cl11011lm ' I)l.~ 

2. Exi t ing p Il si n 

rad d r li [at index a\l;rag G () 
4. ' tal 

5. A 1 d i inn I feU f d t l I r I n l ) r ( ) a h v 

',. T litI P n: i J wi til ':.' l from Jal1lw roO I , 19l () 

1 s. 87 

Rs. 494 

Rs. 457 
R .95J 
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() Fol' pensioners ;/1 receipt of pens/on above Rs. 500 per 171<?nSe111 (para 10. J 5 and pm'a 10 .17) 

llfu fration No.5 - Fol' pe1lsioner governed by Tahl 1 

1. Reck nabJ molumcnt 

2. xi ,ting Pen:i n 

3. radcd rdi fat indc aver .. l'c 608 

4. Total 

5. Pr p ' d I' lief at 5 per ent f p n5ion at (2) ab ve sobje t mrnununl 

R .12 0 

s. 590 

R ... 38 

Rs. 1228 

incre .c of R. 175 ,81 3 

6. Diffl;r nc n ace unt rc· alculatil n ofpcn~i 11 at 50 per c nt 

7. Total pen i ]1 with etTect [1' lh J. nuary I, 1986 

lfhH'tl'{ftion No. 6- Fo/' pen ion J' go,'crllc(/ b) Tabl II 

1. Reck nabl 1n lunl 'nt ' 

2. :: isting pen i n 

3. Gr' ded eli , f at index a crage 6 

4. otal 

5. Pre p cd r lie at 8 J er c nt f l'cn. i 1 at 2) ab ve 

6. Differ nee n nce lInl f recal ulati n f pen. j( n alSO per cent. 

7, tal CI sinn, ith clTe 't r)m Junlla ry J 1986 . 

lllus/rali /I No.7 ---.. F I' jJ ~11 'h nul' go erl1 7d l'} Table III 

]. R ck nab1' em tum nt. 

2. :xi 'ting [cnsi( n 

3, Gr d ~d r lief nt h dcx a rtl ... C 08. 

4. tal 

5. ]>1' pos r ~Iief at 70 per CIt r PCI ,i n a1 (2 ab 

6. f pensi 11 at 50 r It. • 

7. tal P "nsi n ~\'ith elf ct fr m January J ~ j 986 

11/£1, (ration No. \ - For pensiolJer go 'crllu£! b 1flb/e I ' 

1. R cl nablc molumcnts 

xisting pen i n 

Grad' l r Ji f t it d 'x v 'age 8 

4. t 1 

5. Differ 11 e J1 nce lint f J' cakulatiun f pen 'ion at 50 P Cl c"nt 

. Tot, I pcnsi n with eff t fr m· J'lJllwry 1 \ 198 

~2 ' 

Rs, J 

H, . 141 

R ~ , J 843 

1 . 63 

R,.538 

Rs. 140J 

R ', l 

R . . 59 

Rs. L 13 

R: . 2 5 

'.945 

R ... 46 

1 .. 14 8 

Rs. 62 

s. 80 

Rs. 1687 

It ... :2 )34 

t. 
,f. 

2 + 92 
(P'I", nal pcn"i n) 

. 7' , . 
I ,1 )80 
ex(:iu 1in ", PCfS( -

lHll P n ;( n). 
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HAPTER II 

l'ENSION AND INF ,ATION 

11 .1 tn thi chapter we have examined the prohl Ins faced by pen j ncr. due Lo cr sion in. th ir 
standard of Jiving through. inflation which were emphasi cd b fore us. In tile a l efforts \V re mad 
by gov rnmcnt to adjust pensions with rc[i rcnce t nlov'mcnt in prices. 'he adjustm nt. made 
and their impact n di1Iercnt group of pcnsi ners hay , h \V vcr, be II UI)CV 11. 

11.2 Prior to August 1, J.973 th r was 11) reguJd' ch'll1c ~ r c mp ' ll ~atillg p'llbioll ' rs ~ ·, r ill­
crca.e in prices. crtalll temporary/(/ '-110 . iller ases in pensi 11 wen.: howey r giv 1 by govern­
ment from time to tinlc as indicat d bchw :-

Date ;\ In un t r pen i n Am lJllt f reli f 
.. .. ... ... - -

... . _ ....... - ... __ .. _o. __ ... . ... 
(I) 

(1) April 1 , 1958 temp rary incl'c sv) 

(2) etob",!' 1, 1963 (ad !roc i ncrca 'c 

(3) <e telub 1, 1 69 (ad II '. iller asc) 

(4) January 1 1973 (ad hoc relief) 

_. -- - --_.... -..,.._. . -.----- _ .. _- - --. . 

11 .3 A 'cgutur SGh me f pr vi ing d 

Rs. per 111 11. em 

(2) 

Upto 50 
Ab ye 50 but n t o . 
Above 10 .. ; . . . 

pt . ,. 
Aboy" 0 bu II tab c 75 
Ab v 75 but not abo 200 
Abo 200 

Rs. pcr menscm 

(3) 

I . 0 
12.50 
M. rginal djllst­

5.00 
7.50 

J . 0 

upt 

MHrgin, 1 .ldjust-
n n ts u p t 0 21 () 

Rat s in ' !. 3 f 2) ab w 'r intl'cn 'cd b , 
R:, 10 with Ull ovcraI11ill i f Rs. 220 . n pell i 11 pIll. 
d II JC '1 crcC:}. c. 

Bel w 85 
85-- 20 

21 - 499 
500 and al 

15. 
21 .00 
25, 00 
35 . 0 

- . ~-.--.- .. 

mor thly ave '<loe f All II j Working [nd '. (19 0 = ] 00 was f r the fir. t 
til e rccolnmendcd y tl c Thir ay J lUi. 'i 1. Til (1 ( i si I h'ld n tcd tha t under tIl 
provi'i I1S of U. . Pen'i I1 S (lncrcas ) Act 1971 til Brlli h v · rnmcnl had aban l< 11 d th c( nM 
cept f reli f 0 hardship and h ·d accept d an ullqu' HO 'd bngation 0 maintain Ih' pur h·l.ing 
p WeI' of public , rvice P' nsioll. \Vhil not fav)ur illg the ad lli)11 r th UK, prn.cti . 'I. t1l 
condition in that country diffl!f 'd, tIle dIl1l11i'si 11 fdt that th r' w s n ugh justificati)11 f)f 

giving reI! f n. a r · gular ba ' i" t future p n,. i n r. , 'h )t1l rn is. j 11 rec 11111 ' IHI d " ~l1'JlCSS r Ii f 

6. 
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III th rat'l,; of 5 p r cr.;nl r P.!t1.SiOll 11 ~ ~ 't l' a 11111111nun of R '. 5/- and a J11aximum f R . 25/-
per 111 115 111 f. r pcnsioner t) C J11 pe 1 at I rev ry 16 I j lltincr 'lS - i 11 iJ deK a v~rn ge. , vcrnment 
implen cllled this rccomnlcncinti 11. A 1110dincati u in the schcJl1c was mad 1'n " ccemb r 1 
] 9 ' wh'l1 government de 'ided t oi e dearness reli 'f t P nsi(.11 r for very , point in r, il 
index nv 'In" at the rate f 1,5 p:. r '\,;Jll of' p ,11 i Ii Sll bj cl Lo a mil imlll11 or Rs, 2.5 and maxi~ 
mum of R: . 12.50 p ... r lU ... l Sl::I11. r n nctwl1 impkm .:!ntal j 11, how.JV r rdief is rj ' n a L . ,! 3/- an L 
1 . . 1_/- per Inl;l1S Il r r v ry nllr.;rI at in rca' f ' p inl ~ in in lex nv rag. 

1] ,4 Wh 'n th e . ch~l1lc J '_·lrlle:. J' 'IiI,; U l .., l1 ·i 1 " 1'.) \ 'lS Iir: L it lr du 'cJ the "tt arn's reli ~ r f 
5 p CI' cent f p:. n i n subj\,;oct l a rninin 11111 of l ' , 5/- a.hel a Hlxiin'Uln . f .R: . '25/- p r 111 ns nl 

G J' \ 'ry 16 1 illt. inl;r ' t · .... in index:1 rag 1 r \,j J I (I nCUlrali at i )11 )1 Db ul 2 I ~J' '' r I'It Lo 11 Il-
i ners ora\- ing p ension ul to s. 500/- ..!r m. 11 CIll. Sub 'qu\,;l1tly, With en' cl' front ptc.mbe)' 

3 1977 dear~." allowance uplo ind .... · a cwe; 27._ W[! , lllcrg d ith pH)' lor pCllsiollcry b llcIlt ', 
his resulted in illl.'r\;ascd a unL [pvt1si 11 in th ea ' r til s' rctirin'T on l' 'aft r tll l b v date. 

N hange w s however. adc in the formula' r he uranl r dcam :s r"li r in l1.1.! en 'c f th !-Ie 
r til.' c ,,/tll the r sult that Il ~Y got the beneIiL [dcnrn ':s r lief V' 11 on additi nal) nsioll ndlllis­
sible t tIt m on the 11lvrg d d u.rn,,~ · :lllo w ·!IlCC. A N )rdillgly while in asc f til : r ~l iJ: ing I ri I' 

t Scptenlb r 30, 1977 the ICdrne. 'I r lief pn vidcd a n Ull"tt!i 'aU n )f ab u 6 ~ per nt f)r pric 
in r i.LC tQ nil crs drr~wing 1 ",11 i n lLpL '.5 /- p ", I' m ... t1 ' .... 111 , til n lLlrl. li !) (t i 11 r r prj·c rise 
worked ut t ah u 5 I L!f ,ent ~ r the pens' !lers wit ") r", tin.~L1 Lh~ n,;aL 'r. "he :a me thing happ 11 d 
when Incrg ~ r f d anl s: allow~1l ce w· tl l :Ly t k I In c'" fr In J 'lllUH ry 31 I (H2 and Tv[ar h . 1 
19 5. -. )( thos retiring un raft r tn '0 dat s n ull'nJi 'ulion ror prj " ri s· in r 'a ~cd Llrther. ( 
\ cllt lip to J 0 per w,nl" ith tile nl\!J' '{' al ill x t vl!rng 20 an , ttl ind', ,( 1' :1 l·t! 568 the perc 'n­
ta rc r 1 elilralis( ti n at t h~ . Iv ls f p ... I1'·( 11 V nt lip l a: hi !!h no;; 17,' 1 cr cnL It i: noL Ie r 
if thi ' wa inl n.d~d as . 11 ch but bvi usly I ny 'ich In~ f m[ ~ I S[ li 11 aga in:t pric ri s I r vidi 19 
llcutrali:nti n f m r hnn lOp r cent w~)ultl npp .... lr tt ) t w unint cnd d. 

11. 5 • he · Ll ~ge. ti 11 ' made y Illi 11 , of CJlpl yec. with r a I'd t . r 'Ji ' f Jl 1 nsi 11 arc . : (i) that 
PCl si 11 ,' 11 Hikl be Cull, ind:c again t pric", ri ' , and ( jj dear C~S rcli t to] l1'i ncr: 'Ii HId hc 
th 8a111 a ~ d 'II') I,; , ,tlI)\ an ". payablt! 1 . r inc em[ Ie yLCS. it Jns been lll'g d that sin 'l! th 
jnc mc of I "tlsion r:' i. all' 'ady l"l,d 1(; d lc 5 " r c nl r Ie:: u: # n p ' ll' t LI \; p ' t r. \VIl 

L11 111 b for r tir ment ,rit.: in 'r :lSl.! aO'c 1s tl m mU'll ] 1 )J' 1 HT th " s rvin) ' 1 11 J yc s. It 
has also b~ n stat d til,lt Sill ' til J ~ 1 : i)11 H" Ll ) 11) g_t b:.:n' III W ' g)\l J'J Jlu;nt ~IC mil Intit Jl , 

m dic.:al fa ' 'litics, mp 11 , at r all ;va ll cs 'lnu (ra 1 ' ll Y )\ i)11 of tI ir I nsi n hurt ' 
til ~m much llot tluw t11 . "rv n 'mpI . y s. 

1.1.6 The I ng icrnl ain of a ILfl'l 11 p ~ licy sll L11 t b 1 l 1 I' rl'a ' nail st:'l1 dar J 

o living whjc;h uld l ' d clncd be s'lti ' 'lelt ry' to rlir 'u 1'n111 nl 
l'l11pl ycc. . N hay d :.llL willl the IUc.:tOL that , h IIld I· {ilk n jJl(o U' '( unt in 
u 'lef'll 'illing I nsiol in hHpl'r 2 ')r Lhis . pent. Til I"l '1011 in th ' alllL~ f] ll .' i 11 hus <': 1 
a nm' fer of c 11 ern ~llId 1'1 hOy a Jar C lllmb r r p n: i I r: have lll' T 'u C)}' L I" lc :Iin ., th' pur­
chasing PO\ 'er of 1 n, ion thro Igh I PI' 1 r s h I1l ) (1111 en r\li J n ... ,ajn~t 1 ri ris '. TJ matt r 
has a] U sUl11cd imp' de nc due l th ill~r as in th llllnl 01' of 1 nsi !lers, I l1g r Ji~ ' .'1 ' lll an I 
imp\ct uf infhliol1 )11 pen " n. 

11.7 At resent the d anl :.; t li " 1 U 'I: bl l P . 1) . i J1crs 11 '1 n . i:.Iti n t ll1 '1111 ens'ltl ' n 
~ r priG ri~ whi 'h \ as admissib1L~ t hcn whil til y w n.: in . rvic. he r li r i ~. ~ 1.. subj l 
tIC iling fR '.1 2 .5 r r v I'yincrc 'l (fl~l jllls li th 12~mon hlyind X~l \, ra~ \ hichlec '11 ~ 
al piicabh} t nil J l:IJ. i 1 cr dr. win ~ ..,n: i n ~11 \' Ps. ::; (/- P 'f I1h;I1.'\; I1 . , Thi: hil.' cr 01 d 
a 11t1111 L r l r :'111 mali.' ill Ill!.!. l: . i. (in I P 11 . i n structllre. , ' ..... ha v r 'oJ)1n l.:nd ' I ~l r · gllhr .~ li 'n e 



I( l' mpen " Itit n a nin .. l J ricl. rh: t I: rving 11111 y . ill Pnrt I (r pur rl,,;p rl. \ ' ... nr of th 
jew that III pen 'ion r aL r cDd l b given relief ao in.'t price ris~ as , regular arra.l1:;,cm nl. 

We accordingly reCOlllOlClll that the d arne.'s r ·li f in fulur hould pr vidL; 111 11 ll "utrn li alion f 
rice rise t p n. i ners drawing pCllsi n upt ts, 1750 pl.-r l\lvl1 enl, 75 p r cent to tho gettin 

~ en j n betwl;;cn Rs, 1751 and s, 3000 and 65 I ",}, J t to th c gell ing pt: 11 iOIl abov\; R., 30 0 sub" 
j cl t l11arginal adju '< ttn nl', We als rec mmcnd that Ih pric ri. e f r purpos r gr'lilt f rcli f 
l n. ion J' . ill future sh uld r l} \V rked out in tI le same m'nmcr a r cornm.cnded f, r l,;fvil1o em" 
pi y s in Part of lll' r 'P r , he r' lid' aL th. nit 'I.i r cOt1lmcnJ d \ b e l11:ly b 1 giv n Iwic 
a year. Wv' c gn isc th[lt lher' may be . itl! ti n ' \ hen the go J'nmcnt may not fwu it p ,sibl " 
I gwnt rdi r Bce rding l the, chcm rc mm n I ~d U, ' 111 su h . ituL Li n. the r st rninl if 
a.ny, shoull al I ly llni"G rmly SC l'vil g . ntral g el'I1l11cnt cmpl ye , as \ 11 as pen i n r, ', 

11,8 0 nu' n. the ' i. ting pem;i 11 1'.' arc C 11 L:rl1 I we r"'c mrncn thaL their p~n . i Jl strllctUl' 

may be rati nali:ed al d -, )It'olitiat 1 in the manner r c )mm nel J by us in hnpkr ) 0, ReH 1 
I r prke ri.'c beyond inJcx avera c 0)' may be liv n at tl c rn '. i'CC ml 11 eli u ~ , )n th 
con"'olidnted (me llnt f p CI ., i(111, 

11 . <) A la 1 illllstratirH! how th rclid I) P nsi ll1 r 'r: sh ult! b \ orkcd Hit 1. ~ 1 nn x I] , I . 
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'~I APTJ.:. 12 

ROCED IUF: 

12. I b pro cdurc (i I' PI'( .cssin g P~llSi()I cas'~' or C n[ral go CI' n11l nt d\ iIian cnlpl ye · s is laid 
de\ Jl in Ih ·... cnu':d i il rvi ,s (P n. il111) Rules 197 p 1l. iol1 ru1 · ), 11 re. peet of rai~way 

. Cl11t'oycc. rind m~1l11 rs (r the all fndia \;rvices scp rate [Jellsi r1 rules exist and th Pf ccdur 
lai l d wn jc; ~imili.1r tl lhat llncl r th 1 cnsion rules. nd . the pensi 11 fnI s the head f office 
is "ntrusl d with th JC~1pl)n. jl iliLy f iJlitiating the work of prcparnti 11 of pension papers two 
year ' h [t Te the date 11 which a g Ycrnmcnt emplt ce i. duc t retire. The responsibility or 
nscertaininA l nd r\;c) ICTi 11:, gc v rnment due fr Jl1 an empl yec due ~ r reti 'cnlen,t also rests with 
ill hend (f l1le and 811 . u"h c111 s ar rcqui.rlJd t 1 adju. t d aoains' the amount f dC'lth-CLlIl1-

r ,til' '111 nt rratuity p,l /abl l the cm pJ yc ,._ . In c< c, WhCl\; clepartl1'\ ntal r judicial proceeding. 
'lrc r nc1ing ,gaill~ an el'llJ I y , he. e. istin. ~ rut 5 pr vide for sanctioning PI' visional p nsion. 
Sp" ~ jn '. in it r 1 ti >no i. sued viti r crnm nt of ndin. Mini, try f Finane, .M. No. ] l(19 
~ . . ( /5 dated 29th ·(.obl .. r, 195R al d N. . r 8(1)- .:. .V(D)/65 Pt. v dated 24th unc, 1966 

'I lr a y lay ( wn 11:. procedure to 1 \,; ad 1 t~d for ensuring tirn ... ly v rincati( n of serv·ce in rcspe t 
f '()vcrnment cmpl )ye S. ,,' isting ruks nl: pr vide specific tim -frame fi r cVvry phase of the en­

tire PI' l.!dul'\; 1 r ;n,l ti n of p_J1si n. Tn th~ .,ven of til procedure remaining incomplete at the 
time f nn employe 's r tjr mcnt; 1h h n f me i. rib cmp wered t sanction provisional pension. 

12._ en: i ncr. ilTl til· it' t ' ) .. inli ns h·w\.! I nliol) d cliff) ulti l!.) cxp ri n t.:d by thCl1 iLle La delay 
in . nel; 11 and pHym nL of r> n ·ion. They have also drawllllHcntion to the time COTlSIHnil g r. ro-

dur f( r transr r ( f pen. i I a' ': \)llll t fr 111 Ol1e pin c t an ~th er . Ding' way with th systeln 
of Y fin .. nti n :crvlc ,1 )difyil1g th p ... nsione "s p l't ion. f lite :> nsion aymellt 0 rder to jn­
,ltd I C I. I'Y ptu'l'cuh. rs r fulut' r vi : j n f I ension providing ready reckoner ' h diffe <:mt 

J) nsiol1 dL bl ring )ll1c ' comp uL(,ri. 'lti n f pen ior rec rd. and deccntralisati 1 of pen. ion 
son ti ning Hlllh rity are S 1e r the ther ngg..,s ti ns that have cen o.fic red. They hav 'lIs 
m nli ned a out III deby in getting J cttrn~. S r ,lie[. 

12.. 'h 1 (;n,jj) n I . Hnd xi. ling in ~ 1 f'llcti n. n the ,: ubject 1'1' . vido rigid time-frame r. r 
denlillfl vith p Il t il 11 .. ~t~:: a d if this it:i I ':J l'vcd r.;V ry rv 1ril1v g vernmcil ' em loyce sh uid be nDl 
to ~ 11i. P_11 'ion immccl iaLdy n r lir'l nt. . As the x.ist i.l.lg rule pvf lit voluntary l'eUrcmen 
af cr 2( y or: ..r s ('vice. it in c )~nry thrtt a cornpl"'te r vir.;w f the crvi p( rticnlal'S of every 
empf YCL. : 11 ule[ be un { rtc\l'r.; 11. at 1hi., . t'lgC. A . rWl. ate sh uld thereafter be record d in the 
s r\'i ce d Clllnl,nl: t fac ili t'lL: pr ·oJ"' • . ing f his pensi n n. l: when he is du .. , to .;Ill er'lnnUAte. We 
nrc f ttl vi w tlw t it is not de:;! n. J....: 1 cne t1rage the present tendency t() c{)ntinu~ provisiorwJ 
I n, i n p lYl 1 l) I l( r tiring cmpl y C ~ . 111 fnet "TOY l'1l111en 'h uld adort suitable I ea:ure' to 
tone up III [ld n .i nj s tr~l i , :l11d It ' ll)' ! f.hHl v_ry r jirin T cmpJ yeo g Isll i ' I) Jl.jon pay!) nt ol'd r 
n l} (; I r his l ' l i r nc1\1. We fll rlil r r .. mm nd that appr prinL interest. hould b paid t 

til P nj ncr ~ l' : ny d aby il 5l 11 ti ninn 1 en. i n bey nd lhree 111 n(hs fl' m the dale f his re­
tir III I\t. 

12.4 I j, ill.iOll C .I.:ssnry lIH (- r k:vn nt illl I'm li n , llch . ~. rcckonablc service and pay at r tircment 
n ~ PI' i tn . h p n. ion J'_ . ") tha he is in a positi n t veri fy the rrcctr css f the at'll unt 

f pell. i 11 r . i d hy lhim. The p n. i 11 pa)'l1cnt reler may b . In . di.fi d to in lude this inforn1'l-
li n. he partll !Ilt of 1 en. iOI ,wcl 'P nsioncr's Welfc r :h uld 1 l< int thi u. pcet nnd ts 
try t buill up a d "tail d and a:' ily ncc .lssibl · d .. . tahnnl about pen i 11 1', .f vnrious cat g tie' 
in differ nl rani nlit ns f Covcrnnl llt of India, 
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J .5 ' Jllbur: r all-]n lia en' l ' :11' g V' I'Ll by III pr . luI" 1 J' t,;: Tib d their ~,l:.Jt . g }V 'L'll­

III en l. 1'0 r ra wn I II r I 11 . i )J1 . . r II 1 h C H S n r ' 11 ( nJ I g. ( V' r Jl fill' nl . III pi) . . .1. f h 1'n iii t Y f J r I I Y1l1 11 t 
"pell"j nlhr )l l ~' hpu bl i cs '()rlllllk'l lw h " 11 pJ'< vid 'd under ~l :-.c hel1l<. pn'l ~ ll'lll v Ih C I)l1( -

roller (jCll ral fA' )unt knu\ n:J 'The hemc fo r P'lym ' Ill ' r I en.' iol <. r 't,; lllral C vernlll cnl 
i jJ Pcn. i ncr by Publj' ec lor Bank'. hi ~ seh 111 h~ . b t,;J1 adopt ed nl by me f th' tat \ 

governm nr. In Ih r • tate. th i f cilit 11ft n ten xknd d. It i. III It,; I tl 'Il lh ontro ller 
n r'11 f Ace lint. in consul(ation \ ilh til R :-;c rve Bt 11 r India , 11[1 i. Sll din. Iruet i ns vid 

I H 1 ( .17 12/ Jcncral/79/ GA / J73 dat d 16th Ju ly, 197 cXPtLI1 lin, the: r th .ehcl1l S 

me o[ lhe .' tatc 0 e rnlll ~ I1(S , , I. to I l' w id t'r r f)il Il1cnt f p nsi, n I hro\l Hh publi ' 
. tor '1n s u jce l t spc jll d nditi J1 . . W reco III 11 nd (hrat (he CrllJ11 'nt sh )Ull v I 
a . rrnpl .y. tem [1 a m nt fpen . i n thrHlgh I HI1 • nil v r til )lIll tr, pnrti ' lIl ~lrl rl r m mb r. 
r a 11-T n d i a se ric s. 

12. G Pen i 11 i. i. urs lll r ugh tr a 'uri s, ln llk .. , pc. i om . ~s nne.! in Iht. C~I S ~ I' nrmcd [ rc ~ 
p r . OI1I1 I till' )ugh fe nce P 11 . i n i. bur. ing l "CS (OrO ) ' tis. h P n j n 1 ny ment rc1 .r 
(1 i ued t g vcrnmcnl ll1pl y C (11 r lir'J11 nt jllel i a t l-i I is id ntit Hnd th am lInl r 
pensi n to bv I 'l id t hi m. T;1 ... [ 'l 'ni ly p ..,n i 11 t) 11" I aid ( hi . ramil aft r hi . death an I 
(h identity)f the family members ar al ' in Illd d in th] Pc n. iO Il r ha rei r 'lent d lIw l 
thcy nre put t a I t fine Ilvenien in drawing til ir p 11 ' j n fn III th' lrc'lslIry. 'I' ll I J'O cdur 
~)[' preparat ion f pen ion ill is time 'on luning Hnd the s stem f rlling and r 1ri val f r . 
hu n l' hang d ver Ihe ,rear: . ' von id ntiilc li -n f the p 11 . ion r fr m hi. 1 h)[ rnph 
tnk s time. Th so proceduE' . n d t . impli fi d , ll d stre:llnlil . W' r C 11 III ~ 11 1 tlla " . c1'n­
mcnt mny t m.ine the fea. ibil ity f intr( ducin a pcnsic n b( I' ~ r nI l pcnsi n 1':. A I e linning 
t ward me hanisa li on ca n als I mad b intr du ing m d rn fllin [lncl i l I xing .. t ms 'lnd 
by the II e f clc t'r nic ca lcl1lators. ,1I itablc fa ilitk,' should aJ. b pn vid 1 t pen. il>ll )'s whi l 
(h Y \ ait at pen. i n d'. bur, in g 1m c t dr[\\ their p n. i n. 

12 .7 Diburcrnent rpcn. inthrnhbnnk. v,s in lrdu dl r,. ilint prOtnjtp, I11lltlo 
pen sioner, . I t ha been p jnt d ut thnl the b, nks nttn I Ie. s i111j ol' tnnc . to I 11 i n accounts 
compared to comn1 reinJ ace Ullt. Pen. i ncrs hay difl t tilly in sati sfyin th msely s r ga rdin o 1,h 
r dit of pcnsi n I' -Ii fs and arrca r: be r. us auk pas ' bo Jo; d n t g i v~ til 1 t ~jl : . inc' ensi n 

distributi n thr ugh bani . has L SS UI1lC 1 e n..i fa I .jml orlan e n til hn. c rn ~ r th nnk . 
to modcrnjz their pen. ion d i 'bur. cmenl y, t fl1. A change f att itud e n the pnl'L flank p"'rs 11 -

nel is also required and p nsioll di. bUJ'scm nt . h uId n t be trent d by th baul . as n r tiline actj ­
vity, TlJ is w r1 8h uld b \ i \ cd sa, 0 hI bligatj n \ h.ich th' l ani s disch'lr 11 b h 11' r 
the g, y -rmncnt. 11 ' j ncr, , hould I ~ tr nl d as r .. pc led s ui r citizen. nnd c p inl c )unt rs 
should b opened for them. 

12 .8 he li se of c mpu r. in gOY rnn cll l \V rk i. incr ~l s illg an d pen. i n disbuf ct 1 nt I par: 
to be i.l suit Clble area t'l r thi .. ' purpo . ~ . l'vl chani nl a d I ·t r n i . ,sh I'cg i.·L " 1'8 nn :1 1. \ 1 Us d 
at pension elL trilulion LIn te rs to L:XP dUe a lInl ill J nd payments or p nsi 1. It 
1 , how vcr, neccs. nl'y that before intI' ducing mpul 1:. th sy. t m )f I nsion list UI'. 111 'n! is 
suitably streamlined. t n n.y x3 min d if P nsi dl r c uld h a ll o11 cl i 1 'nlifi ati 11 Humber. 
so as to fa ili tat c mput "r i. a tio 1 f d~ tao h is wi J1 l n. fir. t st 'P (ward. mput ri"a li 1. W 
re omm nd that tIl partm 11t r P nsi I) and P n: i n \1'. 'Wclfar h uld ~. I lip an ':'\p 'r l b cI 
t study penjon di burs m II I ,ystcm rlllel tr ~ Il lining or ttl , xisling pr dut' '. , In fn t 1h i: 
,hould be a nti nu ing n' rt . as t PI" i I rna imum 'nt i ' '1 ' ( i 11 ( th p ' n.,i ncr.. ,. hjs 
pil rlm l"ut should play n I au ing r Ie in the '0 rdinn tit nand c ci ut im l IC111 n luti 11 (f a ll10 I'n 
penSl n ystem. The rc p Ilsibifity C r c~lIing \ Hil all pcnsi 11 mutt'l' illuding (' 
pCllsi n r sh uld T of thjs d pa rtm nt. 



' I- A[ T -R l :~ 

I J, I \'Iv have made J' C( 111m ndati I1 S l'egn rc1ing til " ~ ll'u 'Lure ~ r Il 11ll11cnLs, 'til wa Il C s bcnc­
Ii ls, cL, J' armed Ir s P CL'S( llIl J in I arL r f lil' r p ~ rl. Tn Illuki I1 g lh . L" ml11cndati ns, 
\\ t )01 nol r the p 'ullar c ' ndil i 11 .' l f 1I ci r 'crvicc rjg}ul'. ' 'lnd !lazarus of cr ie ]ife, th ir 
truncal td an; r IhthiJily r r r cull, C )Jlstrainls f rganisa ti !lal .lruclurc t . We xpceL that 
the 1 'wi agl.; r c mpcll s' li 11 rce mtncndcd by U' \ ill pro idl.; lhe required ilte nti v(; to y ung 
'n (rant: ti king ~ J'vi'~ in the arme I fl)n:~s as a car'(.; J', h r ' lic'm'l1 b 1\ I1ts hav' 'lIs ti c 
lrcat'd as all int· 'ra l parL or the J'enlUll L'ulic 11 .. trudurc all J to be nlCrtllingful the ' have (0 b 
c mpr 'hensiv ' :lnd r btcd I lhe p 'cu liar 'ondili llS or .. r ic in I h ill"Jlled C r' W have k pt 
thi ' ill view whil rnal ing UI" l' mJll!;11 rlli n: . 

1 ,2 Til relir m at tin lit \' hi 'h are I'll )WI) us " 1l011- Ir~ 'l i v~ 'nel l b" iJ the al'll ed ~ . n.; ., 
include bClletl t, ' like retiring lens i n family [ (; ll :-; i 11 , lisabiliLy p "ns in , '1)1 III Lil ti )n r p !lsi )11 

'Uld d ath·cum-r til' '111 nt gratuily, ur ." lInin'lion r til 1 ( 11- ell " liv" ben flt is b c. lSt;d . 11 

tl1 ~ pr p ~a1s rc,; ' i -'d fr 11) til {hr' s rvi' !:I ltt:' ldquarler, . fnili a lly W " r 'c iv 'd ~ I nrate pr 1 s, I: , 
InJun ) l) 5 W~ r· c.; ivcdj illLpr p sal. in r~garu t( lI 1C~e b ~ f1 Ills. I f er r ~c " jp t ('Tart f tr' lll' 

repl1'l, h .~) 'ric!; bea lqullt' lv l' ~0nt I' j cd I r >[ ~al ~ Jl l ... n. i II , LrtH..: tUl' f 0 r tit rnst all 
fut re pcn~jun 'c of lh~ al'l1 e r 'S ill Augu.' t, LtJg , In lit' . amillHl i )1\ of lil t; 1 C } i)11 lr L ' ., 

lure for tile s .. rvic.; p..; r:onn 1 we 1 4lV I; tnl ' 1 iJJt) acc( lint til jt i1 t prop :al ' r C LV d in AlI gL1~t, 

1986) ·omm nt ' f the efcnc Mini 'try )11 vnrioLl ' p i, S '1,' ill 'td Ll cJu ri(icali ns r c iv ' <.I 
fr< m {1m t( t ime, W al so had . i:-11 'sion ' with the HIre;' Scrv it.:c 'hiefs an \ itb the . . ~ nc 
Secretary and oth ' I' (fli l' r 1'i1t; ] ..: 11 ~c Mini 'try ( 11 til !it,,; J1l jl Her,', • hG dis.;u . 'i n \ ' ~ r I' I 

lJ seful C r ~ ur wo rk. 

L ,. T t [ !; I1 !:> i( n ~ d 1)1' urlI old f I' \ . l ..: r nllel ' 11' d frOllJ .I un~ I , I -_ I It C I 11 
til t; rc ' mm~lldalj I\ S )[ tl ~ AL'lned F )r \:) ' p n 'i 11 R vi. i 11 I I unitt, (I\UPP '). I' ubscqu · n11y 
dc' tb ... catn-r tir ~ 1l I t ratuity D:I{' was ilt{ r iu 'C fot' service nCIl ill Scp tcm.t r '70, 
The r 't; n1m ' nd( li IlS . f th Tllir 1 l i.ly .~ >lnll i ' ~, j 11 illtrociu C . rt\ in t H1j r ell ' I g .. ill It c 1 Cl ' 

si n dc. In January I( goJ a study gr up \V lS ~ l l1 : ti uLI.;J Lin d r til .., c it: iJ'm ~~11 hil r a , , ic I' 

dh ' r L( cu rry olll an in-del til stu y )1' til 'x i, lin r p .. n 'ion ~ tru 'tun; f fv i cr\1(.;n t id ' nli fy the 
area ' )1' sh rL- c millgs and t~ mal'c rcc mlllc lld'lli( 11: c n ider d 11 ce.'sary. ' h J'<.! Ollll1 Cn la· 
li 11.' Y II is 'tuJy gL'· 1I[ in l' ga t' l I >J 11 'i n:tt'y [LI d uti cr tcrn inal b nclits r sc rvi ~L:m 11 W I" 
xamin 'd by gOY n 11 enl alld 1 \ ' ~ uccitlc til'll til ' mat cr 511 uld I e' 11 iLler'd l y 1J urth )'IY 

mill! ::' {OIl. 

j 'V.! / iring /' 'J/sioll 

~tri CI'S 

.4 1\.1·.1.P . .. , ha 1 mrt ' r ., 1111' I dnti 11 : r gilrdil g the l cd ds )f ' tan ard s rvi '~ 

H,nel al i lhc .. tllllla ' rat ·,' of pension rw a 'h mnk. I'll ' (all i.lrd niLe f p 'n .:; i n W(l S '1 Imi:w 
, ill ' il' lil ' standilr t P'ri( t ur , l"yi" lind be 11 rend 'J' 'd . Whl.l· ' Ill 's 'rvi' , l' t: lld cr~ tI 1"" sill I'l (If 
til st'lndard s tvicc. P 'J) io n W'I S t b J' du \:d al the 1 rc~ 'rib d rale, 



13.5 he cone pt of tand~rd pl:ri d of se l' ice and I' (al dard rat of pen ' j J W'l. 'l:C011111 l:I1(.icd 
to b , c ntinued by Thir Pay Comlll.is i n also. "bl; , '\Is r CHI m ntL l certain w ighlng ~ t 

the standard peri d which w rc lnodfiicd 1 y g vurnm 11 t as indicated b ·l 'vV: -

Rank 

2nd Lt.fLl. 

Capla in 

M j r 

Lt. Col . (TS 

Lt. l. (Sclc li on) 

oionci 

Brig' dier 

oj. (s · h"ral 

t. G ner'u 

Ge wI 

Standard pvJ.'io 
of se 'vicc 

30 

Wcighlagc re­
mmcnded 
hird ay 
0111n11 51 11 

Weighlnge 
all we by 

v rnmcnt 

The c ncer to ' sl.: nd .. I.'d p 1'i ' d of service an t ldard ra te r pCllsi 11 bl: "tl ulat~ i y 

adding th . w ~i ht ge continucs. h.c r t (f "Landa 'd i ensi n h ve 01 n din ~ '" nu wh n 
nny J nuge h:ls cC1I3Tcd in (he C1 lun nt ' or tl ' ~ ' 111 ula like tllc 'lal> ,ysl m r)r CCl cul' LinJ 
pellsioll. 

Other ranks 

13,) T b c I1cCpt f sand, r 1 rat of p .... n 'ie 11 i ~ ai " ;1 ' , pIi 'all t( [ ers )1111 1 beluw I 1 or ralll 
'itl 111 , djffi .r llC0 hn II tundar )crioo ,ervic' is lix alld tl 0 rcliri ll l' I "n: i( n 's 'j ll 'uhtt:d 
with refer n l ( u::t I ifying scrvi e vi Ll wcightng f 5 y',us. t'tn laru rate )( PL;l1 inn ': \ I 1'1,;, l 
out separately f r ell 'h fhe n1J)k il difTi r'l l p~ly gr III s. Th i~ \\' ,15 r 1I1!1lcnded by' 'hir.l uy 

01. mirsi 1 \ 1 i h had C Inc l lh C 1 clusion that for S I'vi\,;l:111 '11 r ti rjng ar LJI 1 h" 'I,~/' or 5,.,~O 
cars th ')ensi n sh )uld not bv i \V~ a h .. ir s( I lU:,! n [ liv Lil d ll... 'ilU: t. :Il th at a c the ... 
c 'vi ma ll cun b rca onabJy :p~ ted tl be raj nfull c eu] i I I art r r ti r I11 Cll1, "J h ~I:lt . y l III 

is nIso applicable Ll per nnd b 1 'V ollie r J'ank f r v rking ul thdr J'l!tiring ~ 'Hsion. 

13.7 n their carli l' j( in propo 'II. I'cgardil1!:, pay ~tru 'tnro all J 1 ~ 11 - Il'c ti c b nclit , ~ TVI 'C, 
headquartcl'(' had sugocstcd runn ing prly b~nd COy ring 11 tIl.' !J's and hu '\1 ~'ug .,c. ted r Lil'in[, 
p n ion t b cal ulal .d scp~u'at ,Iy for 11 11 Ole r with r ~ 1' .11 tIt p, y, III the :u .. ' lucnt 
prOJ nl received L ftCl', ubmi s it n of] art r ul'rel rt, tIl y hay : u )g, te i C{ I (il1unnce ') 'l"l nl ~ 
P~D iOll although [In hllcgr t d pay .calc c v ring fIle J'S II I t the ranl -- (f Brjg, li .1' h'ld ') l: 11 1' "" 

commcndcd in Purt I or ur J' ,porL Iv[j nLLry f cJencc ha. poin ted I llt t ll 'lt a~ 'an1~ J el I' i n, 
arc bn, cd n m imum f scale, it mny 11 t b feasibl t lay (\Yn standard ('(1(,' ,' r raul I en. i I) , 

n s fur:l . Cl',:lOJlI cl b.l v )lIwC' r f~ uk arr;. 1 'ern d, lilt' ' r.:r 'i \, lI (."ldq Hlr( 'r .. h.. S ll , ' 'e 'lk I 
cont inuance ' f r unl" I Il s i wilh t ll! C ' j:::l in& \V ight''lbC ( r - ) '1.;. r' b '·jng iucn..:n .:ed l) 1U .,'1..': r", 
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1:3. ~ f ' dvi llg rcg~ reI t fall' I trU lu r 'lJl l ·)ther ~,crvlcc C JlldiLions, an integrated pay scale co ring 
a span of 2 y ttl'S al ng wi th rrln P'IY n ~ a eparat cl 'men! , has been recommcnded by u for oDlcers 
from the ranI of 2nd Lt to Brigadicr in Part I r tll're ort. his ensures a steady p Y l rogr,",:·. i 11 , 

even for th se wh . ar not ubi to mal c til marl b ausc of rgalliz'lti nnt e n: tr:dnts. In vjcw 11' 
the jnt gratcd seaI ~ I prly th .. xL li ng ~ystem f rallk Len. i n for meer. n · d l b.:. m d illcd. 
TI) fact a ' uJrl::a.dy men lion .d thi." Wtl. pr p . r by scr i ec~' 11 adqu~rl(!rs while sllgt:-esting running 
P" y bund for meers . W , rec mm 11. tIl'll r-. l.iri ng p 'Jl i n 1 Hly be bn.. ~ r ca 11 me 'r, wh) has 
c mpl ted th ~ l r scribc scrvjc' fo r arnlllg r n'ion 0 11 hi!; pay and the, clu:l1 qu( iifyil g servjcc 
render d by him, We a L r '0111 11 en , ( Htt th\; weight· gc f, crvicc, a. pre ntly 'ldm i i 11v may 
continue, \ bj(;c t lo th e ' II :Jjtj n th[lt t )t CJ I IlHtljfyin~ scrvic~ iJlcludill!! vl'ightag' will II t b~ more 
than 3 c rs. 

13. 11) the a ' IP r. llne! b It w m 'er I'm k, \V' n.:' )IHmcnd c nlinn 1 c ftlle cxisling ysibm 
fstandnrd rat f p nsioll f f' c'tch l" tlll ' jn th \arj II pay gr UI with th existing \ \ightagl.. , 

]3.1 T11 servjc s 1 cadgU!'lrt cr, h~1VC su .. rgc~ t d lila the q rtlllUnl or p~J1sion for 'ach rani sll \lId 
b ca l ulnt d at a Ilt t rut f " p ',. c 'nt of the m:,vimul11 pay (in Iudi, raul " pay). We h. L­
C 11 mUlde impJ'( Vl'U pay sc~t1e.' for armed r rec pel's nil ,I ill Pt rt r r ul'rcJ orl. he tim "l n 
J l1H1ny )f til 'C 'lJ '. f r pel's )1111 'I bdow meer J'illll - has b 'cn furthcr [n PI' v d by g v rnnlcnt at 

til tim f il)lpl mentnti n (f HIT' r 'Cl) l11tncn ' lti ns. Ne have J' con mend d in h'll tel' 5 tb 'lt 
IP'I1s i)11 which ' n[i r: a 1)11 t ·1'111 b nd lt 'I Llld be ' hit d Lo a ic p~ly nlv ' II1<1 hn in"tca 

f th , 1a system, it h ndd be <:alcuht U 'll 5 per cenl or pny rawlt during he last l CI III nth ' of 
\ ervi e. We r 'CQl11Jll nd thai ~ r armcd foJ"" P I'S nnel ai:; l ~n~j 1-1 hOllld b' \V rkeci Ol tn' 
similar ha. i,: wi h ranl' pay uddc t t11 1..: bu. i PI y. 

We ha 
will 0.1' Jy t 

rc,t; 11ll11Cll l ccl 'ci1inr. f : . :) .' ( /- p l' m bl,; ll1 n tl~i' p'I1:;1 J III 'luLl t'r 5, 1 hi .. 
ar n "d fore'~ pCI" nil 1 al:; , 

13, II SCl'vi s hcalquar ~ I'S ha '. l1gg\!slt.:d that 1.111 p rc"commissioned S . ic ~ rend red Itll er th t: 
c ntrnJ 6 )Verll11 l'nt wh tIl r in civi l dcpar l1en t r in a rn ~ r r oS ,h uld b .! lnl CI inl l ceollnl 
f r w~ rkillg lit th(; qU:llifying i; 'vi c f r I.an in. pl.:llsi n. Tt hilS' Iso be'l . ugf! \..I t 'd th' t tIl ~ 
rc pJil:c.;l L: t of 3. I'a i. at ry , t' r icc ·cc·tillcah ~)r • dlllissi iIi ' r Pl,Ll 'li il m:ly 1 (; <lisp nst.: 
with . I\.fi j ,~ tr ,r Dt.f~nc· \, !' ~UPl>0 teo t esc [) Ifl£ ~U )11., 'VV agl" J. 11 1 r 'C il11111 Cll l ~IC 'ordingly. 

Ol11 lJllll lficm O/pfn. 'iO/l 

13.1 2 til' " mlUCl1dati 1lI ~ in haptt: r H r'~~;'d'dillg c nt u al' '11 !'~p~l ~ i 11 will upp Y to' nnc ' 
C rCl;$ crs · I nc1 Js. 

Rel i 'iIHJ/ 'I vi('e G'rrll ll;ty 

J 3 .1 J h ' n 'nit lim qualifying s~ rvju.: for rclir i. l ~ 1 ' n 1.\ j( 11 i: 2 yC~H~~ r r )I'n . 1', all 1.- y 'ar:-. fc r 
p ' l'. nn >IH . 1' rank. Wh j" lh ,_ . ~ ", ' i ~. ' ;. n r " d is j :' S thall 2 Y .... r::.j 15 Il' .. n; r " p ~c tivll .. , 
l' tiri ng/,' "fvi' gr. tllily 1!:' pai . 

L .14 ,'l'vi c gr, tuity i. I dmi:,~ i bl ' at r duc"u 'ales I II C .. \ ': rd' 'cJwrcrc .Ill ' 1 r ., j ('n:ll~ rrr­
ound, /pers J1al rc't:.ions. We 1'C' mmcnd thal n.. tj dlll)~:r i (.; I'ntLlity may b, paid'i (~ llllif 1'111 

rat r Il l.; mOl II 's pa,' 10J' ,-wl...ry . mpl te 1 y': r I !:I rviel~ f r'lJ' }Cd f r :c: 1 r: Il1m.1. It h' S b 01 
suggt:, tc )y the ]\II il j, try )t DcI' 'nel.; tha t si 11 (;' P I,.:l}'l , tuJ' r i r m \l1l jd i :;ch arh L J ~ rl1l i Ue I uy 
gOY r nm,cnt lll]Y i 1 d~, cr il g C~ I .'L:" li1(.;j" ho lid b ~ I r 'du tiol1 in !IC ic\' graluHy irr 'sp eli " 

f t lu lyp of rctin'J11 11 t. ~I C agrc. ,1 n] . :c.; 1 "I [ nd aec( rd ingly. 

Deatli- If/JI-R ·IircJJle.nf (i/'atuifl' nCR.I 

1. .]5 LIT I:(,Ol 'tJIl ' JlLilHi l :~j r1 'hnpl .r. l' ~a'djl ~ I :',P.( l.v l l tlPI J .. }[Irr ( Cd r)f'l' ~ L r ~,t')Jl l\'~ 
als{. it ha ' b n fit in l 'd Oll( that th \\ cil.htge ) s 'J' ' . • or worhT go ut r liring 'IlSiOD is Ilot 
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added ~ r purp uS f D 'P \. S r .Le .. 1 cadq uarl 1'8 h:.l ve $uggcstc 111 \) iC!hta ; · )f 5 Y HI'S r r lhis 
purpo e. Ministry of fence ha aJs ugg ., ted tho sa.n~c. W' agr c and. l' (mm nd that 5 ye,'trs 
In be ad cd f the nctu .. J q ualif illg, ervic CrueL nllllJ IIlg . . I. • J . • 1 .I e t L ) th n lIn1 Juab ry~ 
ing :crvice plus weightag 11 t e. c ujng year .. , 

Disahility pC!/1SiUll 

, ny di~( bi'l cnt: c U ' cI uuc l( [L" (. UI d, injury OJ' di <, ll!,e whi -I i: illLrH uta Ie l) r aggra· 
val by militar ,"fve is Cl tnl en. at u by grunt of disability p I1si n ill 'as ,S wh ~r \ , rviocmen 
af"' j nvnlid d/r Jco.. cd/1' til' ,d from military 'cfvioe. 1 h cli. '11 ility p nsj II mpri: s . ' l' icc le­
m "lnt an dis bjlity '1'111 nl. Th'. r jc ' I ,m nf i I t rn in d wHh r ~ I\ .n' t s''1'vic r n l r d 
up ) til " Um of in vi Jlicfm nl and Iba jli( .. 'I 111 ' Ilt i. l rmill cd with n~f r ' ilL , Ie til' gr' or 
clj ,abl In 1 t. All !' I.:: nl the isabilhy "lCIll 'nl is admissiblL; at the fullowin g r ' l1.c;~) where III (ji~a t~ 
Ii y i. a csscd a~ JOO p r e;nt :--

~nnk 

fll '1' 

H ny, ' 1 mis. it n d ( fli t;crs 

u dar Major/Sub darJNuib Subc ar and 'qui al l1t in th~l' s r J ·s. 

Ha 'ild'lr/Nruk and qtliv lent in th r services 

Spyanti lui alent jn thcr:; l' ic s. 

N n-" 1 b i. ant (CDr 11 d) 

Am lint P'1' 
m nS'11 
I{s. _OOj-

R '.170j .. 

R . . J I. )j­

Rs. 60/-

Rs.45/-

1 s. 40/-

'( r disabjliti s 1 )\vcr than 100 I cr c 'nl and UP!\) 20 per ~ 11 the a . V' ralc..: s ' r' rcdu ~d I r P L'w 

Ii nutcJy. 

1 .17 A l 1111ni t '0 Oll di 'abi lity p'llsi 1 waS:1p ointed un r tlc Iv illislry 0 I ckn '0 ill Apl'll, 
986 to examin the xi, ting cdt ria/principle n tht; bnsjs of \ hi h is hil ity I 111 nt j~ U. scss 'd 

• 1H.\ t ) nl'lk r C l1mondc liou' for r (iotlulizing the s me r ~lUOvC the an n alies, if an jn lilo 
t:.x is1ing 'dteria. '~ e' .rnmitt ", !:t ubmittc its r'p rt ill Ju ly, 1 ) an a ' ~ y f thL: r ~Pl rl \ ' S 

. I. () J'ccoi cd by IJ:s, 

13, 8 Th 'rviccs head l Llart s ha.vc ~ugo ted hat wh J'e inva.lj 111 'nt (.; lJr~ 1 rit r to ' ( II I J ·' tron 
f 20 yo rs 0 s,=1'\'ic if l SO f m crs and 5 y 'i.l1'S jn ca. of per~ nn 11 I \ )nlC r nlJlk th ,'er-
ic "llem n . in j~ bility n:ion sh uld be 11 1 to tl C J'clirillf, pCIl. ion Imis: iblc t ('11' 'tIl rOl dale 

J' 111- ill ttl '20th and 15th year of servi ~ " r . p ' tjv ly. I hJ.s e~l1, tlgg(;stcd by J\1inj stry f l~fCI1t:c 
that for tl c : a ., (fsim )Jj ci t~, . r icr clem 111 . 'loth for 111 l!f S an pcp, nl1 ltd , I um cr ra l "- may 
bv f'jx 'd at retiril ~ perl i 11 a missible '\t II e tim f invaUdn cnt after inc1u 'ling s n i 'c \V i Ilt, gl.: 
V n jf a l I lellgth of s 'rvicc c' n t gu; Jify for I ~m s j n. W , rcc \ il he. lwg 'sUt' or Uw 

Ministl'Y )f Dcfcncl,; and n.;, Ill)'!) nd • c"l)1'c!in)y. fn he a~ f ]1c)'$( nil ' I low Hie 'f r~ llK, 
tile 'crv ic! ~lcnJcn( nay cOl1lioUl; to bo 11 t k ss than _/3r uJ thti w'llll1un I l.:tirjn ; 1 ~ n ~ i ' n r th 
runk. 

13.19 In r gurd l quantum of di:; bility 'len cnt, I'he ,iervi ~ itcau Ju .Lrt ' 1' : It:LVC :wlgcstcd hilt 
tl c ,:x is ing dHl'crcl1 'c b· twc I Ilicer:; '111 p r~ nnel b low om '( .. I' rani- may hI" i. pcnscd wilh and 
di 'tbj]jty el tnt:nt oivcn at llnir fm )" t of Rs. () /- per 111 llth. "I h ! '" titl ~11) 'l1l. oj' nl ' I' .' :lnu 
P J'. nn 'J b .. jt w tliccr rani\. for di 'ability ~kml!nt have aJl 4 long b ' el dH cr 11l ,'i nee 1( _ wh '11 tlw 
lisabj Jj y J t.:tl j n ,.va ' sancti I) C f( r the ffr,t lime. Th ' A.Ii .. P. _'. hn rcc >l11m nckd di ~'l\ lilily 
dcm 'nt r R , 150/- f( r 1 0 per r nt dj tlbility f r mocr: and cJb 'lbiJity J ;tlle lll f'tng il1g b lw n 
[ . . 25/ 'lod P. /- f( r I 1'.onn 1 do v Ill' ,1'.n )J . he cxi.' lil1' rat ,s wI iell ar l .:; "U ( 11 (11 
r"o m"l ht illl. )f h.i r P (' lll111j' ' jHl 'bn ;_iltain tb ·dirr 'L'c.:Tll i:tt i }1 1 a:' illli '.lkd il1IHJ'tl-
gr~ ph 1.. 16. 
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13 . .2 Tukil g alJ J a 'le 1'.' j Llt '0, id ra ti n, we rc('o[ mend tbat the existing rates of '~al iJj(y 
h;1l1 nt may 1 c r j 'cd J1( Wf; or 10 . per ccut disnl i1i1. -

Rnnk 

0111 r. n 11 J I no r~ ry . nun i"si )Jl d )11 l . r<; 

Juninr . )Jllrni . . j H1 d om, r .. per. nn I blow m r ran i ' iln N 11 -

mbntnnt ( nr 11 lei 

1\ rll uni cr 
Tn n, em 

". ,0 /-

P . . 450/-

' 01' · i, nbilitic. It , r Lhull I p"'r III nnd \lptt> 2) PCI' cnt til '" a11 vc rat. may be r du 'cd 
prop r!i( llilt I. . 'he rnl c: or diS(l1 ilit .. t I J)1cnl rc t mnH.'IHJcd by ll. may b ' l ndcd t all xi. ting 
di~nbi lit y I l1 . ion r: nll.\)' 

I. .:! 1 V r hay al. ') x'lm i n lei th ~ t1 gg sl ion f tilL: servi ' he. d llLn l'! rs f r payment or J 00 r r 
nt cOll1l1mtcd valu \ I dj~ability J m nl wh 11 tIl disabi li ty h; il.,. ""s d n. permanent' but th indi-

v idual is r {"lined in s I' ICl, , ilgr \ ilh th '\ SlI g st i)n nn 1 rc ornmcnd ac rdingly. 

I .22 Tth[l ~ h ' '11 pint l on1 thatth )( i ~ tin grro cl l.lrc(ornd.illdi ntion fthe bim~)r isnbilit,' 
p ',n:j 111 1 rtl s c( n. id Irahl • time. 'I he nlTnitt n disa bility p n. i( n had sugge, tcd that the p w~rs 
r ardin '1 l,iu Ikation f the cl im f II' i. ( I ility pen . i n Jl1'ty be wHhc1ra, 11 fr m the Mil j~try of 
D ~ " n '\,../ ntr lieI') . ~ n Ace Ullt P I) , ioo) nn I lila t11 , )'c rnrncndations r th 111 clienl 
boards Jl)OY b' ncccpt ct , 

L3 ... .1 T., d 11 t J' (' mm nd any chang hi the 'is( ing procedure f)r adjudication of the claims 
f<1l'disubjJit I nsi n ~ 'H' onic ft-l. Th adjudi at ion of the laim 1 r disabi li v pen. i Jl in n e )f 
p r. onne] b It \ iTIcer rank may b "ntne! d to a cO l11mitt ' under the I ilitary wing f the cabinet 
Ii cr tal'j at wilh r prc~ l1tntiv s of Ministry of c~ nee it. flfl 'lnce divisj n Dire tor General Armed 
~orccs Me ic I crvi '. n nel th thr sel'vic ~ hcndqunrt ",. '. Ther J ay b nn'lI J'opriat , tq p Jlat 
\ n I i1 f c .in he Mini. ry f Dc~\nc . 

COli. Tmlf A !/fl1dr1Jlf Alit H (Inc 

13,24 A r J ~ rc s per' nile ill fCC ipt f d isubili y pcnsi t f r 1 0 per nt ij<;nblcm nt re 
rallted on. tant nttenoant n.Uo ;vane jf in the opinion of the invaliding/r surv~y board such . crvic .­

nrc required. Rased n h \ rcc mmcndHtiol) , f' ilird Pay 'on missi n~ eOll sial it tendan ullow­
once for 11< noOt attl , u, uo Iti .$ wa . fixed ttl Rs. () I· pCI' mont h for omccr~ nnd Rs. 45)- p r month fn.r 
pcrsonn.] below 0 1 r r~nk. As r g'lrd .. b3ttle casualties, tbe rate of nstant aU ndant· II wllnc 
wa R. 751- pel' In( all , r hese rates were revjsed in 1985 to s. 150/- p r m nth for n l1~b 'ltlle 
eO '\ llH It i~~ . ~ 11 d ~ ~ :-lOn/-per T 0 th ~ r bn tUe ca~lla l tics . h difli r 'nee bet" en on l ... 1' 1) < od . rso 111 I 
b 1 " (,fll .f t'illlk in he m . . r f: n. tanL [lltt.ndant ::1110\ 'Ill L: wn. aboli, It d. VV aft.: l f th . view 
that. wi er in 1h orlj n I tl III .eli ··tI l ~lrd i t is n ,('(!. s 'lry 1o ll a I t,;; a 'o ll "l, nt at Ildont there 
mny 1 ~ a IIl1ifl n rnt til :111 wone ht th ~ r baUl , a11d n n-b, (tk '8.sualti .. . We a "'orci ingly 
r \ mmcnd thnt tile . n. lrln atlt;ndant :l IJ (1\ 'nn , ma' be s, n ti n"d al. th rnte )f 1 s. JO /- P'I' 
month h tIl for nl j ~r. ani pt;f nil 1 below (me r rail I , suhj cL t( ful-nlling nil xisting' nditions. 
n as' or '.'<is(ing cli . fit ility pension t'S in r c 11 ( of llli ~ [Il l wane ., Ih 8m 1m 111ny t r~l i s d t . 

Rs. ]00/- ll.[, m nth. 

[I/Iolil pe1Jsion 

13 ,25 WI n .. an leu f I rSOllflC aI' '' 'n 'aliJ i l out If S .l'vi \ J1 'C; Ul t· f " u: s ncilher 
t ttrilutahlc t Llor '1 rgl'tlvat. by military. ' I'vi e, tl cy Hr , aid illvali ensi n i ' the 'vi' r '11 Icred 



i. n tIs th 1 1 . ·car . .C.R.. i. aJs ay~ lllc in addi ti()n t tl ~ 1 )Volt. pC~l''ii ' 1 /gl'<ltuity if lh 
1Jl nirmm quaJiC lin. S Iv ic ( ? ye, r' has .be"'u -end 'T d, t has b .n _,est 1 t1 at tl s"'rvi 
I;kmct l l)f di 'Cl iJily pellsi 11 Inay b' given as illV Liel :;11 1 n, \ c ttl.'rOl; aud n ; ') ~ lU1~n accord­
ingly, 

")1'(/il1(1/ . lI11ily .... 11 iOIl 

13 .... 6 rdinar, r.. mily p nsi n i gran e ll tl C'lJ lily r s0rvkotn!l1l h die whill; in. ,crvioc 
r ilftei' di ' hnp. fron ervicc n ace nnt of c' uses which ar n\;ither att 'it I.L ·tuk t n r {g raval d 
y miIilar scrvi c. Our r\;c lnnl ndati 11 in r gard 10 family p'llsi n in ',hapte win apply t 

ann d G r .1 p r: nncl ~1. , 

, ']J cia! Family P I1Si011 

J 3 ,27 Sr' cial family p 'n ' j)n i, grantl!o t t1 <.: ;ll11ily o[ servi ' I.;013.n wb ' di l!s on l \,;(;ount r cal . c. 
which ar a tt.ri utable 0 or aggnwL t d by millL, I'Y , 1.. r vicc. - hi ' . n. j, L f spocll I ami1y p nsi n 
to widow till death/dis uali'l ali n, hildron al 0\ ancl,; (fnd child 'e1 CUll alion all wane. HI' rc­
commcndali n' ill hapter 7 regarding (t. Iidal · f'lk: ri c ietl family 'len ion '\ ill ·tpply t 
ell'ill "'d t fee. I r~ UI1 1 Is. 

L .2 If on nicer c 

largely depend nt up 

(i) no h p r nts 

(ii) n' parent 

rl.l'c nts. 

b ' hind a widL w r hildcll I i:- I aJ'L,; nt:, r ll1in 'br t] ers/ i. tel'S 
grClnt dad "P 11 ent's p ' nsi 11 a til r II wing rat 

1 .! nt \ .nee . f 

- 75 per nl f t h pcchl ftlInily p u "ion ndl i. sibl 
o the wid w, 

-·-75 I c e ll (I' t11l. .. do! ' I\d "nl 'c' pen i n tl t W ' uld 
ll"LVC \; 11 adn i. , i Ie in ttl 'a" tWt par n1·. 

- R_. 50/- pl;l' n a ll ~ r c ell ubjc ' to a ll1aXilllllll (l 

50 p r cent (f s p~ ial fam.ily 1 'n ·j n thaL v uid 
have b ' 11 ,1 lui. : iblc t the v i<1o\ . 

13, 29 The d p nclcnf ' pensi n is aclllli 's ible if th [ '\['cnts )[ bro ther. ~ n si 't r\' vcr ~ Jar cly 
d "pen knt upon lh ~a c i and their pecuniary circnm. l ' lll.Ce. jt1: t ify th .. rant. .. 11 "1\1 all 
limit' forju gin O" I e P:.,t;UI1'UI·Y " jC'llnl"t~ nccs f th '> parent · i ' . L~.. l- 1 . anI \ll, f{ r w I an:llt ~ 

, n ., 00 /- ] ... r < nnulU fo ' ne parent. 

11,.0 Special family pensi 11 ranted t w f j) r ' nil 1 1 w f leer rani - is 1 III wn a: Hr.llif' 
aW'lrd. Wh 1 it ~ C .lJ1 nce unt f : t; ~ th/di, uuliti ~k ti n r wi 1 w 'L til rl 
Tllothcr as second liD [lwal'd l!p ne ing II n lh jr P ClIl inry " ndit i( I .. . . a 11 rli n 
(f the sp ial f( 111ily P lin may be · nliJlll~ , ubj ct l ' l II a. in1u rn f .1 . 5 l.. r 111 nth ill 
til else )f 'llni 11' c m i:'si 11 J 1 'I; 'S and R .. 35/- p r 111 ( nlh f, r )tlt r r'ml' '. 

U,3l 'vV ~ [11',_ 01 th vi \V tl'\. th e xi. tin r k s ) ckp"l) l'l11.': I 'l1 : i 11 \) l' ( !1, '\ l'S and : ' III 
]i~ award f >1' pers nncJ b l w he" rnul' n d l be simplifi d, W a' r illgiy f c" 11l111Cnd that 
lhe dependent' p vl1 . i : n .. 11 I .. : c nd life Q.ward may '" r.ran{cd at : ) I r c' .1 II ~ s p '~cial n r lily 
pcnsi ' n ad l1i. ibk t th wid)w f ttl 1 c "\ , J if th ~y were larocly I , ) ndent 1{)( n tl '\ 1 " ,as d 
• [vi · man f<r supp rt 'lnd .. T in p uninry no d. Viti Lhi. , the .' i .. ting ' nditi I\.; r g'lrlin 
' mean ' Ii nit" n , y b i p n. cd with. 

Lihernli.pt/ ).'((l11i/), 1 C!l l 'i IWl'y An ll'd (l a ll/c CUI'lIa!ties 
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durin los iJitics. P t' officer, t1 especial f: roily vll i n (b Ule casualties) i admissible at 3/4th 
f tIl ·je P'ty of the rank eld at the time of dcat) for a pe ··od of 7 yeA 's or till th.e deenlcd age of 

'cUrem nf \,Ih i hev r is Jater. Thcrcnfte' the spec 'a1 f, nuly pensi 11 i<! equal to normal retiring 
p 'l1 ~ i n r the run let ,t held pIlls ehildr n all vance, subject t the conditiol that the t tnloffanlily 
p n ·j 1 Hnd til ch ild r ' 11 aIle wance do . L t ex e d 3/4lh f the basic p y f the deceased. or 
p 1'8 11nol bel W ofncer rank, $pe ial family p nsi 11 is equal to the last pay drawn. 

13.33 The seJ'vkcs h adquart rs have Sll ~gestec1 that the special family pension (battle casualty) 
sh uld qual to the las I y drawn th or officers and Jer 'olluel below ill r rank and the same 
s 1 uld be udn i. ibl till dl:ath/d isqualHlcati n f the widow/n minated heir. We agree and reconun-
n '1 a" 1'1 ingl. N childr n allowaJ c r childi'en education allowance 1 oul b P id in addili n. 

PVC/r !njury I a 

1 J.~4 r~> l'vj p rs n ncI invalided ut a tel' sustaining jnjuri s during war a 'e cntitled to war 11 J ry 
P' y whicI c t t-dsL service c1 'ment and di ability eleJnell t. At pre cnt s rvic '1ement is cqua1 
to LI e 1 I'm, 1 r tiring I e l s i n. The disability clelDcnt is calculated by ded u til g f1'0111 the em lu­
II n f' la<Jl Ira vn (11 SC I' ic elCJ nt an the pcnsi n quivalent f eRG, Lhe disability elelnent 
bein T l'mitL: to Rs. 50 j ... Where the di ability is less than 100 pet' C Il t, lhe dis bilily elencnt i 
prol rti nat ly rcduc d UI to 20 pe ent disability. Th services he dql artes have suggest d 
thal whil, he s rvi lemon may be cqu'11 to the Ininimlll retiring pension, the disability ICluent 
fi l' ( pre nt disabl mcn h mId b ~ e ual t the minimulU retirjng pen ion subject to a minin um 
of /-. 

13.35 Mini t y of 1 cfi n '1m so gestcd that the war iI jury 1 ay sh uld be equal to tl1 en1 lU1nents 
l~ L ir~ wn f r IW , therby 1l1r .. rging the S l'vic and i a.b ility elements . We reco1l1rnend that the war 
inj'lry pay ~ r tOO pCI' cent dis b'lity JUt y be equ, 1 t the J st pay draWl n the ate f invali In n . 
F r 1 wer disnb iliti s upt 20 pr e J t, w, r injury pay may be re uccd proporti na ely. Ministry f 

r Cl lu vc I tat"'d hat vith the liberal i ed rates of war il jury pay, the 'e will be n justin ation 
for in 11 din [lilY '- 11 Llnt in Ii u f rati ns. We agree. 

Terlllin((1 /Jell ii!s /01' j 1Iort Service COl171l1 is 'foiled Officers 

13. 6 Silort servi 'e ommis, i 11 d (Heel's who arc n t gr nted regular C0l1111ission are given 
t rl1\in~ l Tn ln ity ( Lh rat f s.] 2 /- f reach c · ll1,pleted y ar f service. he s rvicc head~ 

llilrt · " 11 .. vc . ug csted th, this mny c f1xed t tl C l'fltc f tw nl 11th ray r c eh c 111 p1 t d 
y nl' f . or kc. inistry ' ~ n ~ has J CC mmen d t rmin 1 gratuity t be 'qunl t 10 m nlh '. 
pI. y fi 1l' ' 1 Y ar f· 'rviee. We ngr e with the Ministry al cd rec mOl "nd • c rd ingly. 

L . ~.,7 Tl e l'Cllll If l:.. iJJ Mar:hal was grant d to eaemi . H . '.J. Marl k haw M .. with ffect 
fr )In Jal1l1ary I 197. .'1 ial l ay of Rs. 400/- pc!' m nth vcr a11d a ove the pen j n Od lli si Je 
und r lh(~ 'ul . wa ' san li 11 rl ( 1 i n. Subs llenlly, the rank f -l ie11 lVlarslwl WIIS c nfcrred on 
( :1 'ral K..M. : 'inPL a aI ' with (fcet fr m Jolt II ry 15 19 6 and e was nl. iv n the . pc inl p. y 
r p '. ~ 0/- I cr J1K ntl . It ha ' n 1I .... cs cd II at the i tal rlIn unt udmi I ibl a: pensio n and sp cial 

pay to . icld Mar aI sh I r 1 be I igher thr I th. pili 11 of the r > iring S l'v i chi ' ,f ' . ur r n -
III ndati( n ' in r 51 "t or I a:l pens i ncrs wj1( apply t· the pensi n til j >11 Marsha l ' 'L . 

) 111m ~ nt m.ly ] 'i Ie the nme 11l1t of sp ial pay t grant d t) them rom tin - t ti 11 k ping 
in view ' 11 r Ie,Nanl ft ctl)!'S. 
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CHAPTER 14 

P OBL IMS OF E.lT_ •. IE VICEMEN 

14,1 n Part- of our rep)1' we IH1V di 'cussed the pay an allowanc, f anlled ~ rees ers 111 1 
and ab vc made recommcndati ns rcla tin.g t these, Ap rt fr rH pay and ,n WI 11 CS, I etirc] ent 
benefits are ther 'nlp r s t aspects fo tll s intcndin t makc SCl'vi e in arm ] ~ . cs a al'cer. 
We l1ave dis usse \ -se e1 c vhere. 

14.2 Th age ltm'ts lor co n j')ufsory t' tir 111 .,1 t for armed fot, 'C pel'S 111 I ar l )w r as 1r pnI'co 
to civilian mlloy es, Apart fr 1 afre ti g en ' .CJ' progl' ' .. 'i 11, he J w aoc of retiremcnt [\J () 
d prives th m of a lua1 caj'nings r r the peri d y ;vhicl.l th r tiren cnt tt(7e falls short of. up rnnnlla­
ti n a 'C r S8 years cnc 'ally applicable t civiHnns. c 'des h 'j I av a li, ility r r \' 'all. We 
have kcpt these in view while maki ng OUI' rec lum ndnti n. in rege rd Lo their re11l' m of b n lit". 

14,3 The Third Pay Co m1L . ion had b erv"d that t1 e pen, i 1:lry b 11 fit. ,lone 1 olild not be 
looked p n as h Illy mean' for . mpensa iflg s ~rvice per. nnol ~ r ~ rly ,til' mont and ha 
pension 'hould n t view d as the 8 Ie \ ans f livclih d nfte' r til m nt. ' 'h ~ rviL:c 1 1) r tlrN 
ing around a e f 35 to 40 y (It'S call rc 50nn bly e peet t be gainfully )c tll icc and ind ) nd Jlt y 
earn their living and tha - it is necessary ~ I' 1 c g v I'n 1 III lal r spol1sibif'ty fa si tin r til' d 
armed for 'cs per 0 111 1 in sccnring r ... 111pI yment. We fully nd rse tll above ic'V 8no C 1, ide 
th~ t there i' an obligati n cast n I vernmcnt to nsur proper J'e, ott! 111 nt f 

1 .4 At presel t the t tal I 11 bel' of d fence ensi nc1'S 1. rep rted to be a ut 15 ~ kh. h(.;y 
COl st itute the Tar est sin t group f retire entral venln: ent 11 11 yes. ·v ry y ar t b ut () ,000 
servicemen join th l', Ilks of I cnsi n ,rs. 

14 .5 D . pit... h rec 1 11el1 (UOl1k' the hir 1 'flY :'ommi, si n rescuJ n ent f X-. ,rvic 111 n 
contime:t beamaj())'pr blcmt1sth I11lnh,r fj bsnvnilal1 t m tll c v riner a .. in~l1Llmb r 
of re ir d I'm .d fOl'C , pcrsonn 1 Ju . b c 1 ~ un t to 1 Ill. cl Clllal~. J r f( r , ft r ill fIrst tilne 
gov rnm lit con id r d it 11 CC. Si- l'Y 10 have, mpr h ,n. i Ie r v' ~w r th wod d ,e so fnr jn 
re ard t rese1tlem nt ~ nd weICnr r X-, rvk nlCl1 and apt )int d" '0 mitt , in iv I r 1, 1984 
und r th Chairmnm,:hip of the th n Mitlistcr f 'into in he Ministry f 'fen . h l' P r f 
the higl level C mmjHec was s Ibm iUecl 1 ovcrnm .nt in t vel', J 9 4, We]1, vc 1 ., 11 inforn cd 
that he C mmjttce ha given 6S l'e on n cnd ntj 1. ,0 It fwhich 46 J' 0111111 .ndntiOI1R J a c nJI"\[) Iy 
be n fully accept) hy 111e rr V J'ntncnt all tl)'s arc L t fiD r I1t .,t'l c, )f 11 , idcJ'ati I . 1\ list 
showing the osjti 11 jn r ,I) ' . )J II e vari 1I . ' t 1111 \r1d:ltJ'OI~"', (" . ,A 1 U ' () 1 .,/." , I'V ) t • I ... (I , • I i , ( 'I , I \.i 1 J 

Annexe 14.1. 

14 ,6 h f 11 ving thr -e r OJ 1m ndati ns mn by th COOlllifte r ":udill h I nsi Il stnl lure 
were refel'r d by gOY rn 1 nt to I ,-

0) R~('Oll1l11el1dafi()1J M. 15.37 : Rn.Jlk-~ · .. rank nsi n ~ 1 gran t of n 'ren ' 
\vhcncvcr pensi J1 are revised. 

r en. j n 

(jj) Re('()JnT11endation No. 15.3 : A ointin a rnwncnt :tan lin In iHee f( l' in cr-
relnting he co" t f living i d x to I en i 

(iii) Recommelldation N'o, 5, 9: esto l'a1i n f c mute' v( IlC' f p nsf o. 
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14.7. · fhc'Jitat e-cmpl ynl nt f e rctired scrvicemen, resc'vu6OI of va.cancies have been 
luad by 'ovenl1n nt aud public sect 'undertaking /b n1 s as indka ted bel v,-

Type of posts 

a) r LIp , " 

(b) Or 'D' 

() r up '!\..' Dnd 'B' 

Rescrvation J1: ade by central 
g VCI'Ilm n t. 

1 c. ervati I.l Inadc by p IbJic 
sect r ulldcrtu! jll 

per cent 4M l /2 per cent 

2 I r ee t 24-1/2 pc ' cell t 
1 pl!f cent of th l ost at the 
1c .[ of A '\ tt. COlUJ11anda Llt J n 
pc ra"Jnilit'U'y fore · . 

------
lurg number of State g V I nmcnts and Inion cl'ritorj s Jlav 111 f\ r er led vaeal1des ~ r 

r tir d 'orvl men f( r cl lploym Ilt un I· l' them. n 'ldditi n t the gcn raI re cr alion f V Cetn­
cie'" f r J' -en 11 ymcnt of ' tired. r"icemen, certlin res J'vatj ns ba bl; n made ill sp "in d 'a res 
c.g. 60 per nl f P Bts in th ,lJ'11 d COIl fa ul ry hay been r , rv d for reU 'ed s "rvjcem n by 
go I.rnmcnt r.I nj-tslhan 'Ill 10 P '1' cnl f the p :' ts ()f Cor sl guard c nel 5 p r cent of th po ts 
f f rc~f waf' 'hers ha ve.; beol r' rv d for the r til' d ,crvieen n y g v rllm 11 of T mil Nad 1. 

t .. ils l r ' giv n in Ann x I L 2. 

14. No ysl Il'ltic ala j ' ''Lvai[ubJc l' eru ding the t tar I lilt bel' 0 reU!' . svl'vjc ' llen who J ave 
'c .. un d '11111 Yll1('n t in ivil jobs, Ace rding t the )1ll1l1itt " ng, j llst el l PI' ),'iLna tely 0 
servi " 1 cr:t IllwI I' tiring · J'y yeLlr, mlya )U 1 5,OOO ~, 'J' j ,111011 '1'e itble l Jll plnecmenf inlhc 
tI e IlLral/ .. l~ I go cfmllcnL:, 1 ublic f ct( r underfet! in g. and I "'411 b <Ii s. he va an 'ies r ,crved 
f r (11 rutir'd s rvi . '111 Il nI'\,; 11 . lilly lIli1is [t l a' nli 19 it the reI rt r th i., 'o lTImit co, Ih 
utilizn ti n f the.; l""crvcd va and, 'uric b t.w'" 1 31 -77 [ ' 1' Gent lel C ldjng lll) 11 th esir 11i. h 1 nt. 
Tlire lal h ·l. lire( , cr ,; .n ' 0 ar :-;1: d l be on tIl , Jj ve 1'0 tel' . r en pJ Yl11vnt. Til ' '~'on miltee 
had aJs J (I cI that 1'C (.1' d (ICc ncics wcr not fu lly ul.i IL"d \ nu had !'etA 11111 ~n c nactm \1 t 0 

(l Ie , j. lad 1 f ns lJ'u th ir utilisation . Til y ha 1 , 1:0 sugg ~t.d : Ia lisl n (f at rgnnis, ti 1 
n the lines r the S ,11 <1ul d last '111 Sell dut 'frjb s Corur iss iol1 ror ·'!J'oeLi ely 111 nitoring th~ 

plt c me) t r rcfr'd 'vic m n. 

14.9 tq)'ut f1' 111 1 , ' rvjI g V{L' In ' ~ r 11 J I lYI1l III )f rdircd ,vi "en en, g v I'nl11 III huv 
givl J c rtain rdnxLI tions in cdu ' ti uali1lc'llio ~ r their mpl yll1 ' I t il civil pi t". For 
'xn.l11111 , ~ r J' crui ln en t Ih~'1 ri :11 ca rc in l [lJ I',' wher t11 qual ifkati liS r uir d for dir ,t 

l' )e1' !Hi : It i mn.lriculaU 11 wi I (\ 'sl uivJs 11, r l' \' ti l' d .ervi ,~ l en h' C I di!inn has UlJCll rdaxc 
o J 1:ltricul::1tc, wit h s weI liiv i:-, l 1. "mila!' r laxa ti on in e ill at i nal ualiii a 1 n , i:, for 

r C 'tlit 1 cot to oth r r 1I1 S C and' 'posts. I clail .. [ 1'0 g ivell il Annex ', 14.3. 

J4. 10 ,. ) ft 'jJilat 11ac\11 nt f scrvi 'ClI l ' 11 in cj il '0 .' '1ft '1' r Jirclil nt, vari ll. lra 1 .. in three 
.cr ie' in wh'dl h , \ cr,onn'Lb I ~ ,n t'crrant', !, tr. jl .. lla. , bcL ll g iv' ll ~lljtablc quivnl nec 
t trw! ',' 11 til jvil sj It, .( thaI mpl0 ing ag n j 'S lmv I ) PI' bl "ll in fiujn j 11 C r til' ( SOl' i 'e­

mCIl jn .' uilnbk j b, . 1'h ir (;t n Ie · 11 ral I'mpl)y (, 1 nlld "'rl. ining lInder the Minj.' lry 
)f ' l ll f j ,,'U:; r I J'S in this ' J anI It'< 1im ~ t tilll", .n ll1 C of th • til )V r 1111 ' n 1.1 have c L 

jssu .,d rdcf~i l's1al Ij,hing quival 'lw ... bctv ~1l fh ~ tra '\ i1 ( I' l c J fo re ·". Lind tJ'ad .. it ci ·jI .. 111 -

II ymen t. Wc, ' II'gu.L that a' lar (, I ( s, ib t... 11 var;o IS "td ,s 'n II 1 j't,c, cr ic s rnny bl; inc.lut d 
il til , lis ' 11 It C nlin ling bi.1 S; .. SO that illly ,)l,l'vi C1l1a 1 )11 'c1ir ' J1Ll1L 1 as 11 Iil i'L1 l ly in g tling 
nb" 1rbed in Tad ., jmiJur t( ~)lll' lrlHll vhi h h 'cUrcu, 

ref I i 11 'C SSt ry l mal > '(' J'l~ ill relaxnti)J ill it ~( .. 1 it lit, I I'~S -
t. t ll,'t' cU,. ir a SOl' )\.iOl\. }i'U\' ;t[ ) m \l\el t r ' f-I~,rv as 

s ce' 0 ld ' the upJ. " g( , 1il l1it 1 r S "l'ibcd for rc ~ruilile 

"1'1 



is relax d by the teDhrth of n1ilitary ervice Wit11 tbe addition of thl'c,e years. S,hnilar relaxation is 
available f r ppointment to gr ups A' and 'D' posts ll,l d b~ (lire t recJ: l~ment) cxc pt -11 e 
through competitive ex minations onducted by Union P bhc ervlC ~_om1ll1SS1o~1. For th e exa­
minations retired servicemen who have rendered at least 5 years f lJhta y serVIce are aJlowed a 
maximum'relaxation of 5 years jn upper age limit. Similar conces jOllS arc also c vanabI f l' rec­
ruitment in pubJic sector enterprises/banks. 

14,12 Government has extended special pl'jorities to r tired servi emen ~ r ropl Ylnen . G ver -
ment ha als exempted them fr 1 payment of applicati n/ xamination fcc for 'e fuion nt t gr ups 
'e' and D' posts. 
14, 13 ¥here a. Ineluber of the anned force dies in harnes or is m dlca1ty a I' d ut and ] . 
unfit for civil empJ ynlcnt his d "pendent call be considered fo app intI cnt 0 gr up, ')f 
posts on compa sionate grounds. 01' this purpos " the pr c · lure of sole li 11 till' ugh 'm[ 1 y.' 
ment exchange/staff selec1ion commjssjon is relaxed. 

14,14 Government also arrange. training programm for seryic personnel t CI 11: 11' tl ci r 
suitabil ity for pJacenl nt in civH j bs after r tirclllOl t. Fncil ilic' arc PI' vid d for post,· 71\ duatc 
diploma in bu iness mana.gernel t, trajujng in 1 dustriol Training In ~ lihlt '. training in t(~ evi<:i 1 
technology, I' fl'igeration and ajr~conditjoning, so' p manufacturing, rticuIaturc, cut LIe 'CL ring 
dairying, etc. Governnl nt a]s pr ides coaching to prep re the fetiri} g s rvi 1uen for C IllL titi ' 
examination, heJd for recruitn1c t to civn posts. Dlu'in 1984-85 about 700 llnd weI' trained 
in various di cipJjoes. 

14,15 W11jl there are difficu16es in aut m, He placclueI l of retired S "l'vj men in 'ivi1 cmp y .. 
ment to enabl them 0 serve upto .58 year of age; we Sl ggc t that gr atcl' efTor should be In de by 
govcrnment to enable the retiring S Ivjcemen t hay a m th cilal1:;1e .1' ft' J ti nil' tA ry i ) 
Civil car er after rctirelu nt. As the placement of tl e retiring servic<.!m 1 'n ivil n pJ yment j 11 t 
adequa te jt is 1]e cessnry to have an e ective machinery t help retiring 'or icenl 11 in gctt i 11 (lac .. 
men jn jvj] jobs and also t nonitor t e implel ntati 1 of the v ri us ,)CJ "n1C5 f )v 'nmcllt in 
this r gard. 

14.16 Gov 1'11lneut is al. making £forts l' tire rvicemen ~ r ' lf~enl1J 
ssary cansult'\J1cy servjces are being provide . them for s tting up smn ll-s al indu,ldc; al 11.:;1 witl 
othel' faciliti s Iik speci 11'0 erva i llS f)J" a1] tl 1£ of il ~ tri'11 t lot. Ish d. un j ' I' I c ,tat g Ycrn­
ments, loan an illter -st .'lIh. idy fr III ban sand llHlll 'al instill {iolls , J d II tr] J t f. nrpl s 
nrmy v hide. All tile e L s taken by g v rnm nt are inlended t 11 Ip SCl' icem n t n age II cm" 
'elv s in , If- mploY11'lellt 'fter etir m nt. 

14. 17 Tile Mini 1 ry of cfcn e is the adminh;;trativ nn co Itro1l.ing ini. try fur r ,L If m nt 
fl'ctjred sel'vicem o. Th re j . a Kcnd riya Saini! ard under th Chairmnn . hir f cf nee M'ni 1cr 

which is r sp nsible for laying down p )icy guidelines and schemes l' the welfare and " , eLll In 1 t 
of ex·serv ic mcn. Dnd · r t1 e Cftate gave 'mnc nt th r flr ajY'l Sui H [tnt r))' 'nc1\ stat wHit 
Zi la Suinik ards for the di. ricts. There is nl.o U ir r.:t r .t rOn raI f R , ttl lU nt J G 
under the Minjstry f c[i n e which js 'esp IlsibJc ~ ]" a l'angi g rc~cmpl ymci l )f J' ~t ir . <.I s r ic -
men and also f r pr vi il g necc sury train in and (lssislanc , 1( r sclf~ n pI yn 'nt, '1 h - high l v 1 
COlllmith:e had r con rnendc re rg'lIll atj 1 n . t ·c) thn 'ng of the S I[ of 'p , 'vV ngr c 
that DGR nee s t be suitt hly l' l'g' 's d t t (bl ' t 1. (l"8 'h' g fT~c tV Jy Ill' f ll ' in .. )f 
PI' jding a;,sjstance for r .. ernploynl t n u' ) g, scJt'..Ctt ')1 ynl 1 t, (.) c. III vi lC) l' "gar t t< I I C I • 

plexity f pr bI s nu growi -! HI rubel' . . f S IV " n an th ' 1 , d t i to·~ oL cflb '" Jy with 
Chief SecI' -}tal'ie. , State g V'J 't '11 /Uni). r e1' it od a1'ld hier b ~c 1i e,; f l Ii ".' ,(; . r U 1 '1'" 

takjn gs, we uggest that 'h i o. of ire'toI e ruJ \ ,settl J 1 l J1Wy b ,1 1 grad 'd ,- lhal or ,1 ./l. 

Genera 1. Th DiceI' s Icc sh d not 0 ly lh vc he r Hili ~. ' l 11d t pt if I for t1 is 
work but also bay a '0 lyon to 1 re t isch( T'g , the l' S 0 sibilit' s ( f tb 1 · st. 
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.1. 
No. 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

9. 

1 . 

2. 

1 . 

14. 

15. 

1 . 

ANNE~( . 14.1 

(e paragraph 14 . 5) 

RECOMl\1END TIONS 0 l THE BIGl LEVEL MMJl EE N PROBLEMS 

commell-
dati 11 No. 

15 .2 

1.J .() 

15 .7 

5.S 

15.9 

15.1 

15.11 

o I EX-Sli1tV 'C .l.,MEN 

ACCEPTED 
RE OR ARE 

--_ _ -_------- _ .. .-.-----
A CCI ted subject 

Defi nition of all E -SCI' ~cclllen. 

S ~,ci'll c '-scrvi ' J \11 pl' c mcnt IriVl;, . 

ateral ind ctio it t suitable 'rollp' and 'H' posts. 

rmpr v'n cnts in the i. chargt. C ·.rtiftc: teo 

I 11 11v)ring of ex- . ~j'vjccmcn f J' I'C(', rv('o as wclL a Ul1res rved vacancies 
by E llpl YJllCl l a.:,' hange all 1 f r res I'vcd vacan ic<; by ajya/Zila Sainik 
Boar S. 

D reservati >0 ( f J'e~icrvc l)osts for \X~ S rvk cm n , trictly i:l accordance with 
cxi. ting ·ulcs. 3 ll ~ur days for onfil'J ing 11 Il-Availability. any forward 
)f f "'served vact Dei r at Lt l (n, y:.ar. 

MocIiOCt tiCl m d amCI dmenls to RCCl'llill eni ules. 

15.1 2 Rcv it 'lli. ati n f ~lj .. a a ll Zila Sa'nik o/rd~. 

15.1 3 A s rpti n of r .] ~u$cd S 1 rt .·o 'vi \,: 0 lui. si ned flLcers. 

15.14 Ave! ues and [p I't unHj (' ~ . ,x-scr JjCCll1 n jn new area for N ati nas uilding 
t, k . 

[5.1 

15 .24 

15 ... ) 

15.27 

1 5 . 2~ 

15. 29 

1 . malltling f ollccc's ions (ft r ac cptan .. of a su l" 1 emIl ym nt upt the 
H _, o· 58 y aI's. 

Suit f ble nhCll1com ~ Ilt in th ~ cxjl" tin c en I tall limi of 1= ell. i n ( s. 25 /-) 
on r .. M 1111 ym tit f ofi1cc' pCllsi 11 r in Go crnm nt j bs. 

nnel durin)' the Jast 18 lont11s of 
• 

• J' l ". 

M 'nningf 

· I ua j 11 I)t r ilitl 'Y uu ii', " Ii ns, tra ,s and prof 
civil equiva t., . 

rv ces. 

.XI erlence with 

... ---. - ._ __ .- .. -_.- -- ..... .. 
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~--.-- ... - ------
SI. eco 1m u- Subject 
No. dation No. 
- - ----- --- ----_._---
17. 

18. 

]9, 

20. 

21. 

22. 

23. 

24. 

25. 

26. 

27. 

2 . 

29. 

30. 

1. 

32. 

3 . 

34. 

35. 

36. 

37. 

38. 

39. 

80 

15.32 

15. 3 

15.34 

15.35 

15.3 

15.4 

L5.41 

1 .42 

15 .43 

15.46 

15.47 

15.4 

15.4 

15.5 

15.51 

15.52 

15.53 

15.54 

15.55 

15.57 

15.59 

15.60 

15. 1 

Statutory rCclcl'vati 11 at the Central and State ove'11111 nt 1 'Is 
erviceme in self-employn nt sch meso 

1 elp ex .. 

Service a encourage ex-sel'vi em l to und rtakc sl)udl elf-on pI ymcnt pro­
ject' 

Central/ tate G vernments t a 'cord prefer ntial tr \l\tmenl t 
in s If mpl ym nt. 

Ancillary nits by ; - 'vic 11 11 ~ ) , 1 anuf:.lc ll1" (11 i I Ipply f il n t . cG II 

in lu 'td S. 

An 'llllendment the t~rm of rcfi rene · f tl e ' tift h PH. . on n is ion ~ r 
cX'llnining th pen i n p rcy a t I 01 si n 1'1;, 

e-arranging w ric or \ un ,tioning f 1l.:n ·i n r "rvi" p'r. I n I. 

"l inlplifying the procedure for srtll tion an lisbur. el1 'n ( r 1 n(i1t)n\~. 

I1prOY In nt f xisling f: 'il ities in ,, )A A llaha 1fl J. 

r Ilt of famHy el s· Oll t w' lows r 1 rc 1-1-1964 ' Il s i 1 rs. 

C nduct. 

'mer Mini tel'S oth r Mini t ' an 'el1l0f CL'vjl1 11 iii ar I )mC 1'5 it ulJ 
me · l /-servi 111 Jl1 during tl "i' ut' . 

vival f pl'a ticc of Saillik S J It Jal t 
tel'S and Hector'. 

Timely assi tance nd ignified t ·crt '111 ,11 I Y t S : te )V l'1111e nts nn I L-
trict mini t1' Hon. 

Servi e pers nllel sh uld k p it t uch witl r_s rVI' 

Servi c H adquart J'S .1 (llId rg ni 'o pre .. r til' In nt ) .j \11 ali n tlr: s. 

lAS lrainc aL LBS A aden y t b iv 11 Ie lul'l!S n tl ir r ,1 )n~i ilili . t Wt rd " 
eX-SerYICelnC 1. 

-scrvi em I should II emsely dLpJay ali 11 .. ns \ r di: it Iii " l 11 I . J duct. 

Amendln 11('S t La nd I r t ", · I ~lt d holJ ill" f "1'-
el C '1' nn 1 and rc rva i n in as ignn cnt f slI l'j)lu,' lund. 

H llsing Bard uader Sta Gov l'IllH nts ~ tl 1 r . s t J" ' \. r ... a muw ll1I 

10 % f the 11 usc" i( sf 1 U c. fo the ex .. , cfvi ~ mUl1. 

Childr'll of retiri l g fonce p rSO I e stu lying in 1)1 'ul 
auto! ati adL . 'ion in C 'n l'al, h ' ol~ at or 1 en . tIt pIt C vh l'e h· I arcnls 
sc 11c d );vn II rctircIU ~nt. 

Exi ling Ihciliti s in ill Tt'try h sl itc ls be 1 han ... 1 . r x··' 't'Vl' J11 II. 

to xt 11 1 fr , t 1 dienI tr d.tn nt t 1 em 'n. 

~x tcn~i 1 f r. Jl c~ ~J -iIi j s in iutri ts wilh huger nun bel' (r xw,\~rvj en n. 



1. 
No. 

40. 

41. 

42. 

4. 

44. 

45. 

41. 
r. 
1. 

2. 

I 

TV 

1. 

2. 

V 0) 

1. 

2. 

I. 

2. 

ceOI )lel-

1a ion N . 

15. 2 

15.63 

15. 4 

15 .(:5 

15. 6 

15.67 

15.6 

15.5\ 

15.58 

is.l 

5. } 

15. 17 

15 .. 

15 5 

5. ~ 0 

15 .. 1 

] 5.44 

-
Subject 

Rc- l'ganising and strengthening of il'ecto ate General 

{ -strLlctL ri g f Directol'at General esettlemcnt. 

Rcvita li ali n of S inik" oard Organisation. 

esettl ment. 

trcngthcnin . of Zonal RcsettIem"nt D'rectorat sand provi ion of L tT at 
St~ ic He dquarters. 

(vi.. int. ining. t La bani f reliring p Cl'" nnel in suitable DP syst Tn . 

Tvi. j r pu 1 Ii "'ity driv nsin g all media. 

New publice; tiol1s/hand ut f r ex- crvic m n. 
I J\ ~[ oJ 

R nt 'I lr 1 cg i. lati 11 hould 1 r vi c for reI iring erCI ce per .. nne1 to get 
n k th ir 1-1 U' S ~ r clf- ccupa i n 01 a tin e b und hasis and ' II d r summ ry 

P1' c dur , . Filla ci1ll a i t'l11ce t ex*servi e 11 n for h llse C I1strllction; 
1 ), 11. 11 ens. jonal rates. 

~Ha l c G >vcrnn ~Jlts sh )ull provi Ie rescrvati 1 f eilitics al d COllccssi ns to the 
wards of MS rvi em I ~ r admission t PI' fe si nal in ti tutiollS. 

J .T·:..I rOBE A '.PTE 

,.'-se 'VIC 11 n I: s a separate cat g 'Y In th 1991 ns . 

CONSL NTIA NA JR .J 

Majn lcnal ( f d tail d la a to t 11 rcqui Ael1C)1 of j )hs in civilian de rt-
i1 ent: . 

M ) In litics f l' ::tssur d C111 I ym nt l pt 58 years 0 ag. 

R _~C !\l1~AEN A' I NS NO AC _,. p 'D 

f e mprehcl1. iv Nuti nul 
del Act ~ r Stnt . 

e: ltlC111Cn tAct al 

:. [nbli. hl1 nt f a \ '-~crviccm ' 1 Resettlemcnt ommis i n ( )1' 

Ion 

Cstabli.lllllcn )f a Nt Ii nal ~x- c vi men Financial C p ration at tbe 
'nt' . 

r 'he p' I sed or J rati n utd render all a istan e it eluding trninjn to ex­
sCfvi mcr f r starting se - mp] ymcnt vent res. 

r p 'al f r [l, I ]01 olltlny of Rs. 170 cr ~s at be Cel t at and ,. 180 cores 
at the tates ov I'l1ment lev 1 . 
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..... _ - ----
SI. Rec l11mellda- Sl bje t 

No. tion No. 
- ----_ .'---

4. 15.45 

V (A) 

1. 15.37 

2. 15.38 

3. 15 . 39 
VI(R) 

1. 15.15 
VIC) 

1. 15.4 

2. 15.19 

15 .20 

4. 15.21 

5. 15.22 

6. 15.2 

7. 15.25 

- _. __ .. - --- - ----- ---_ .. -------- -_._------
Allocati 11 of funds vid 15.44 to be sprr ... a f ov ~r a pcri d of fiv - '0 rs f th 
S venth Five Year Plan. 

(These rtj otn1l1 ndatiolls rela it g t Special plan p 'ovjsi 11 for Ex-s !vjceJl1en 
n t been a c pted:in tl e forJn rec ) m 'udc by 1 .L. ., bnt en~ rts 'r HI ntinue 
to ~ec lrc f . Exus l'viCeJnCll theh' due. hare of 1 nefH ' undor (he ngoinp.: pro­
gramlne' of the 7th Fiv Year Plan). 

R 'C M~ffiNDA ONS UNDER 
~lI-nCH W LL j TAKEN AFTER 
FOURTH AY COMMISSION 

Rauk 1'01' r nk p nsion and g ani f increas d 1'1:.11 'i l 0 1 pensJ tl ,wh n­
ever pc 1 ; n are TC iscd. 

Ap ointing a p 1'n anent stn 1din y ommia c for j It(.,L'-l' latil1 a 1.11 c< st f livin 
ind x t th pen i011. 

Restornti n of omnlute valu · r PCl)s j J. 

REe MMENDATIONS UN f CON DERA ON I .. LA LN T 
ASSU ED MP YME T D Eel , N ON W II {(,ELY TO T AK,n 
SOM 'IME 

Assured m1'1 yn1 nt upto the ag f 5 ycant 
RECOMl\4,JNDATIONS 'N CH AJ E U JDBR A 1 V', 'ONSID RA­
TION 

Constituting a Parlial11ent' ry ol1Hnittc 
I 01 S. 

Siml)U cati nand ' niD rn ,tp ic~ tiol1 of 
pay and ot-he' benefits on fe-em)1 ymcn 

-den:.; gOY 'hin initic 1 fixnli t 

)f x- ItviCCl :len. 

Non-p n 'on r E ,-service) n be penni ted to c 111lt full militnry ~ rvice pt 
5 year::- and 50 % heyo 5 year for incre nellL' it p'ty J • \-cmp10yn cnt ut 
II t ~ r selli rity. 

Seni dty an 1 ay fL tlti I of -'m .. rgency C Inmissi 11 d and I h rl "crvicc 
C llroisslor ,d Officers . 1 0 j incd. prc- .. olnmissi n training . wh were 
ul i si ned aft~r T. t November 19()2 but b [i. 10 J ] o Llnl'y 196 _. 

Sf ort Sel'vi'c . ll11ni C\ i 11 d .. e s, C l\l l i .,i n ( r aft . 1 til Ja lluary, 
1968 b pe 'mitted t .. uut tl '1' full military 1'vic Hl t ) 5 YOI'. and I) % 
bey 11 t 5 y ·urr for urpo. f 1ixati n of pay 1 r M 111[ J n '11 - but n) f)r 
.,el1i Ii y. 

E ""S rviC01ncn Il 'c-0mpl Ylncllt be p(;'l'mittcd t) unt th ir t tal JniliUtry 
s .rvic [or l'f J t varilHI tY I e. f I ttl. a d t dvnne ' , ill.. for .1I i tn .CJ t or 
fau1ily ace uun dation. 

l'otcctio 1 f revi llS bD r.lic pay an 1 at t of ne incl'ctnct t in tl higher pay 
scat t r .. elllployc ex-sel'vic , non on pr noti 1 t t higlor p si r ['I 10. 

---,---- - - -_._--- .. -.. _.-
Sou.rce : Minjstl'Y of D >fell Q. 



DETAILS 

I NN "1 /E. 14. 2 

(, r pRfClgraph . ] 4. 7) 

l GAR])I G UE. E:n ')·:0 VACANCll£' ]~' R I .. ~ 'ERVIC ~ f EN 

St'llCL/ (Jl1iOll T !Tit )}') 

1. Andhrn 1 rad sh 

2. A Stlm 

Bihar 

. . 
.) Ii'l rY(lI1t1 

). ]-1 j 1110 h 1 Pre d _.11 

7. .. :Jt11n111 c' o. hmir 

8. ( nrnata l n 

C) , 

10. -rvrn h)n I rnd . h. 

11 . i\{ll1nrn . htr 

L . lVt Ili U1 

I. . M hnlaya 

14. l\fn. al n J 

I C\. I 1I njn h 

I ), ri . !\a 

l7. aja, ha 11 

I ' , ' ikki,l1 

"I·' 11il ,III _ I. 1 

.., , il urn 

21. LJ rl ar I I'm1 . It 

.., '") \V st Bcnqal 
-~. 

.. . {'lIna hal 1 n (1 sh 

• 

r '1' . lltug or va nn e- h .. 
--_._---

2 

10 

17 

15 

10 

I'-

1.-

7 

l _~ 1/ 

:) 

2 

2( 

17 

15 

15 

15 

J5 

.:.. 

1\ 

0 

TV las. I 

1. 

I ) 

I. 

X 

1. 

J ) 

5 >I: 

15 

(l , f.: 

~ m[lrl s 

,oj I ( 
..." II P s. ) ss i ~ nnl 

mman 311( 1\ . 

60 % 10. L' in Ann ~d 
on 11111.1141 I' I () l. 0 rcsC't'­
\"d. 

J 0 % F r ,t YLW I'd (; I~ 
5 °1 ( J II n 1'. 

"I F r D 'L 1':-; and tUr '" ill ['vi Ii ·nl and - III aLi 1\ D p. 1'(11) ' (\I ~ r( l' J-. S/SS 
Mes : I fl· I n):, lir't' t :11'1' in r m 11 1 

. ., ~l1\c1 tli ~nh cd 0 1(' r'\ n . . 



SI. Rec Imncnd~ 
N . al ion No . 

. _-- ---- _ .. _. 
24. Andalnan & Nicoba I' 

Islands 
25. CbnJldi nrh 

2 ). (JOD.: Unman, f I i u 

27. J clhi 

28. fvfiloram 

2C). Pondi herry 

.10. Llk .. hl dw p 

~ 1. Dn Ira and Nagar Bu\' Jj 

S(Jllrce : Mini ' (ry l"",r Defen c. 

S4 

._--_ .. - .. .- __ 100 _ _ ...... 

Subject 

._---_ .. --.... - .. _ .. 

10 :!'0 
10 ) , 

10 .I 

If) 1( 

10 1 

10 _0 

10 ~ } 

1(1 ~ ( 



NN ~X .. 14.3 

(8(' pari gJ'(l ph 14,9) 

DF rAIL' OF IlELAXATION IN EDUCATIONAL QUALIFICATIONS GI\ j~N TO 
RX-SERVICEl\n .. N FOR r!-~1PLOY ;\,IFNT TN 'IVJ I I~OSTS 

ype f pos t 

(3) AllY p st b. 
dir ·t re 'J'uit­
ment 

(b) Gr .Hlp R : cl,\,e 
'n' 

(c) (,1' lip R S I' cd 
I( 

(d) 01'1. up ~( , 

\Vh ther re. el'v'd ( r 
un)' I ~r I;d or (HIed 
by direct recruitment 

Parity Jl I ~d h r '~ 

(.~ruitll1 'Ilt all IMl'lt. 

by rJ'l rn 1til I) H' 

Ira l\ ::. fc!I'. 

(c Clt,;rl a.l "adrc in R s ~ rv xl 
publ ic. ",c " 1 or 
banks 

Prescrib d du 'n­
tionat qualiii 'a­
t ion. 

B.A. 

M'ltr i ' 1 I 1" , 
Ilighel' 
St; l) I JU a ry 
II I) i ' i ~ jl 11 • 

.. - --- -- _ . . ... .. .. - - .. '" -
Sour ' I.' : r-. lird . rl. ' Dr 1> 'fell 'C, 

R .]axatiL 11 ilumL. ihl . 

Rcla.l({ tion j n en e f commis iOlled 
fTicer who pas:cd out )f J MAl 

ND" befor JNU ace rd:..d r" g­
njtjon to N A Cour. s a: equiva-
lent 10 Degree and wh( lw.v 5 
ycan~ r ~ at i s ractor\' mj li tar) 
sen') . 

[2- , rnpte in,. .. p I I r '-~ r.r\,l c­
men with t hrc I ar. r saU f 1",(01) 

military service, 

R I xnbl' ill til eli T ti 11 

al P inlillg i1 uth rit in r sp t f 
C.\ -!) r ic Tn .n wIth thrcl' enrs 
military,' I'vic . 
An ex-s 'rv i .111 '11 shall ly' de m d 
() sati. ( tho PI' . rib d edu " 'tliOll ( ) 

t '11ni '[1 ) qU'llificati Il S. pr VJU I 
h 
(:l) !-Iali ~ les th 'dll ati'>nalj tl: hni­

c. I qual j(jca li( 11 , PI' s .,.j d 

r r IiI' 'ct J' CI'Ui tml.nt to til 
po: t from ",hi 'l1 PI' motjl n 
or tr4 11, fl'l' l) the pc , I ID 

qlH; ~ ti(111 i'i ~lIJ )\v('d; 

(b) ha, i llli til xr .,.jl,;l1ce f 
work in a fl imilar IL cjp'jIH~ 

:Illd or til ~'lm' numb r (' 
~ r.. i J1 tl1' !\ I'm 'I F r ··c.' a: 

PI' . ..:::r il d G r )J' 

trail . fer ' ' !I . 

M ,llric U r j\i -ion 
Higher S 011 inry 1fI Divisi II. 

. ~ . 



'HAP'lER 1-

OTTEI:l iACIJ.JIr-l'UI,:S IEDI tAL \ 1 D - C ,\. 

15 , I M dj el l facjljlil.!~ ; rc pro ided l ntral JOv , rllm nl 'ivjJitlll ml1.oy" - anti Ihei r fami lic,' 

und ' I' the foJ[owing schum 

~ ntral 0 ernme nl -I alth ' t"'11 m · ( roo 

(ji) iVkJical I ilnbur:cn L,n Sch ~ IllC \ fRS Ltnd r th _A.: n t r:tI Sl' r j . ;"~ ( J I "Ii "d . ! I n tan ) 
Rule 1944, 

(jjj ;;,:, ih ay' M~J i HI Sdh:l)'l (R M I , 

\\! Jut\' , ref. n ed L lhis in JHll)t~ r I )1' J art I uf til' r p rl. '1 cr ar " scpar t 'ul' l" lng n . nb 
f r p1' isil11 f Il1cui"l1 facjJitj s t< armed (' r' ~s Pl,;1"CJI1 11 d :lilt! t1 cir rHll1ili ~s , 

15,2 '11 Ll ed 'or n1 dic31 aLL~llti 11 in n;'l '0S \ iLh ~ van' ll\1"ul or ag', W' h't c 
llunlb r f ~ uggc Li II from 1 cnjon rs ' nd 'heir asl'! ci, t i ns h)l' xl: I1sion 1I1 impr "m nt 
111 dical fa ilHics () 11 "1 • 

15,3 Elnpl y ' wh t rc c 1,;1' d under G L' c nlinn gc IlHxli cal aLL nti( tl . en alter their 
offcUI . 111 ut on [ aylt ell 01' PI' ~ 'fjb ' d . nLributioll, TIl fa 'i liLi 'S und~r 1I1ll) s hel e 
r as w II '1& in r treatlllcll ' and ar xl nd d L i f v l1U '11 l ficlluily 11 mb01\' ( f tIl ' 

P~llSL JlCr. 

15, ~ H bus bet!l1 bllggc~t ' J. llu.tl l \0 ' fu.(.;iJjLic~ 11 'ty bc fUl'ther e ' end d alld lib0ralis '<.1 l C VOl' 

pensiollcrs Ii ing j n diff'J'cnt 1 art I I h 'untry, ' ll rgl!st i n: h:lV~ aL\) be n 111" Ii.; f I' I r vision 
of tiles j'1 ·itjU ;:) free f uhur(:) 1 r .. jll1bul',:cl11enl r II -oj 'HJ 'xpe l1 s - in 'UIT 'd if the 1 en ' ioncr 'is lL 

stayj ng witbjJ1 a reason~lbj dbtctllee fn 111 th tlisJ I so ry 'tn a lixcd m dical a lIt W'111 '\:" 1 ( ha, ' (Itse 
bl,!en point out that e llp l yec ' worl ing ill the centraJ g cl'nl11l.;nL c uo uni r l~rril ril.;!:1 Whl W'l' 

not c vcr d by CGBS iVhilc in .. cl'vicc are not lioi bll~ ror til . fa 'i [iti"'s an",!' til ' i I' ,"'Urcnlcn ' veil 
th dgll tbl;;iY 111( y ~ clUe d \ n ill a I het! wlll~n.:: I J .. ) fauiJiti ~ ' rtr - it ajjabl '. 

15,5 V U lderstand thut thc g 'cnun nL is c L1 'ill ri ll)' til impro III 'ilL and 
Lor I nSiOll'1':). I v'rnm nt hav XL \nd d 'H. ' fa'iliti s l . ·s 
aL 0 l'Vlin 1'1 111inate<l di 'pen 'uries on p'lynlcnl f , ntri uti ns. 
ti s may be ext 'nde<l Lo all r til" d ' j il ian g ' 111 I y -or:, i nd II Ii I\g th ' r 1I ni 11 t "nil ri 's 

0V n ir th Y "Vel' not ' v red by it whil i ' may b' l ' n \ h l'C 'I' ,'uch [;I 'ilili s at' \ 
pro idcd , 

15, 6 ~ h .Health 11suran \; 'II m~ :{tart'd I y G 'J Ttl In, urun " .~ H'lO.l"ltiul in I ~I ~.~ , hH ~ 
recct lly be-en rc i cd to mak \ it mor~ attn li " H r "I.!1' III l r tbl: ~, '11 ' lll ,tI rc i .. n 1 r lSI II 
1'. r d )lniciUary rl,;jalme 11 t. In 1I r Vl '\ III li ,ttl fa iii l j 11 ,[u ing d 111 i 'i I i( ry tr 'al lllcn l i ' 'l bast' 
'cquiL' 111 at and 'hOlill b . 1l1'1dl..! , vaihblc L alII emil J el" 'lnd I { C nrin'u nly t u r \ 111a \ »)' 
dlic~, We ugg st L lett g V J1Hllcnt nny XCll1)iJl0 the m Ja lily of inll' dU'in · sp ' ial ' mprdwn .. 
s1 e Inc<.ii<.:al'C ::>1,;1 11C f r p m;i ners. 'Jw h 'hun u ~1 ould c '[1l1L)it; ~ui i cal Y t 'ldlllilli.~t 'I' and 

t'o id Jet'iliti 'imUar t ) th S~ aV'liIabIc un lel' G I'JS, 'Ihl.! lilL sti Jl or mal' ing )11" tim j'htym nt 
1'(r II tneclicar' ~ h'lll 1 1lh p'J1 'j(n r~anl ! l'l.1 r \" rnm nllll:L h "amincc.i\ hil-f rll1ulatin,' 
Lh' S 'h III " 



15.7 l. ncl'r the R til' d Rai lv a)' <mp1 C(;S ,~onl['jhlltry H alth Sch III r RE ' HS th " llcdica] 
racil itic aretl precnf' l' "' tri t 'dt tlwCllljl> ecan Ibc ~pl)u 'nIY(llpnl1lent fJrcl'l'l'i de ntri­
buti )11. II has hC('\1l urg d h t r til' d r il\ [l ' mpJoyce, . h )uld he ligibll! ~ r rrc ll1cdi '~ Il fluenti 11 

Hl n ~I:~l ' i,lilar t tl e 11 (1 plical I t' ) th s I'ving mpl lye" ~ . R'quc:t havL: aJ ~ ( b't!n mad t 
til fIe L th. t jf h ) 1'11 i '11 fu<.;ilitic .' arc 11 t n ailabl \ Ithin ret s( nabl di, tan 'c the retire, .h( llll 
I'c-i III bur" l m Ii al cxpen e" i.llclIrrcd by I hC,1l . )nr tlll nt , f R ailwny .. may ~ , mi.ne th impr e-
n \;nts that ill b Jl ~ sar in e.xlCll ling 'lll!th ria ilities rill di 'C1t\, l) relir cI rniI~ 'IY j 1pIL Ie :. 

15. J clenc pL.n, i n r ' ani til ir 'milics HJld Ih .:. ram ilies {dc'eas d !)I.,nic' p I'stnncl lrawing 
1 'n,'j n ofl) . Jll~ lind nr J)titlcd {' [r ' c Hlj"11'lticnl trcatm ' l Lln th " J) ar L arm d for's h pitnI 
illdudin SlL ply of' In <Ii 'ill ~ ~ II ~ acy for th if' tl' ,. llJ1 ' llL t he ' pcr onne l ar - als 1i ibl ~ . 
in-rn i ' lll lr~alm nl ill u'l1 unn d Jll' , h Sp iL'11 . ubject to cCI'('tin c nditiol):-i. ~ 1.,1 d c!:\ not in­
'Ill ~ \ lr'atm "nl lor dj", '1 L:S 1'(11' \Vhit'll 1"1 ' iliti S Cll' n t of linHrilv tl\ : ilabl - I' 111 JO<:'11 mili1~'r t )ur-
·C~. fLwasd 'ide l in l I I th 'tl J I licilinl"trcnll1l nl >fd n~l1C' Irn -illl ' r: ano I'Il "jrlsmili s for 

chr ni' di~ a ' ~ IiI :, pulmon/H !lIb'r 'ul .. j , ' nd lepr y ma b PI' i .1 -' I in armed for e. Iw .. piLnl1> 
at c rlail fide ' lu I :inti 11 ~' . ft In ' , . n sng 'c L d hn '-- 'IeI'm 1 111' she uld l1'lurc .c )ntinued pr -
vI 'i n [c 11 p[etc n edi'al.lndlilit!: t clef nee p'u , il·ncr ·. their jlllm " uiM~, d 11 nd "nL ' Hn I wid \: s 
il.l r cipt of .nny 'kil d (. [ p~n, j011. It hel . 'L' n f l ,rlher ~u ygl;. t u that in-l aLient trc'ltm 'ni 'houJd 
'ri t be c stri ~ 'd nly t the a 'iliti ' 'tiiall' at II local arl1L:t! 1 r' . b t ilal~ b1.1 tran Ii r t Lh r 
h ' _' [ ita!.' f( J spe'i'l1iscd lreatmcnt . h uld b. all w L At present out of ov 1': It 'anctioncd bed ill 
tl arl'll <.l r rcc~ hO~1 ita! a 111, ' {mum )1' 50 b ci s will b' U.i d f r lhe in-pn tien{ lrealm 'nl f U1 .. 
d({ 11 I vIH;j 11 r~ ill J en 'c time. Til r qnir 111 nt f "erving II rs nncl he: YC I ~ k it in vi w 
\ hUe- ext 'n ill'" m~dj , I ' fa "ililics l d C"nee pt.l · i J1 'I'S in an d r r t;:; h ~pita l s. ) V J'lJ1n nt 
may .thel'd re . vi 'W tI ~. p si i 11 r m tiln to till l and c 't nd u h mldilionHI CCl ililie ' t dcft:l1c 
1 n.~ i ners as mny b f'casibl taking i1 l a L: unt t\ 11 rclc ant ri: ct r~ . R (.; ntl g verlllllcn [ Karp 
tn i hl hav~ ' , t ndco laeiliti . in r arc! tin-patient r atl11 III f 1 fence p-.n ·j n I'S. Simil ~. faci ­
Htie ', i eX \.:nd U hy· thul' t~tl ( ) ernm l.;l nls~ ill g n Inl1r.' \ ay jn c'l,l~rin t t l e n >cd , (r d ~'n 
p~n ' l 11 rs. 
. , 

J 5.9 A . IlulHt " r ( r ,' uggcsti ns !trlV ' b 11 .~~ . ivt:d fr III the p ll ·j 11 r .- und their' S 

qu . ling ari L1 ' ac ilitj'.' ror pen ion r ' 11 far \ ilh ~ - " ill £!; r( · rnn ' Ill mphy~e ." . 

it !-J Ulg lj n G)l' '1" n i( n f a \Vclfar~ rUlld ['OL" p n ·j >11 rs. Whik it may n t b [i H.'ibl 
P nsi n' r: all LI c fclcililie' th·~t nrc av,tilallc t( 'crvill t 0 ~ l'nml:nt 1111 I y~e.' w 'ugg "sl llUl t ll11-
pl 'Y' s sh' ul [ bo giv' 11 app'[ I rjat~ uidallc" (.) lit J1 ~ r r ('ir ' l11c1l1 'tt lin e; rly :.; taJ (r th ir cur "Cf . 
. ¥e hnv·1. ,u'g S L~('!' II ~ il[ ( ( intm nl or 1"'1,;1'. 1111 I Ilie rs in I art I r )UI' r p rt and \ ~ lhink that 
tll 'y CUll ph '1 'v"I')" import'l lll r I in h I} in ., lh mpl s II plan r( r n . 'ltisfu t ' ry r tire f 
life. W hi f ( ,,!:t'r . ' 11 11 !lei >J impr v'o 1 a ; I' t_: II s in ParI r l r lIr rep rl \vh icll will impr ve the 
I '11 'h 11 ilnd il1vl' n:ti rcmcni bdH~JH s i.wd lhuo.; l1al Je the r tiri ng o ycrnmcnt JlJpl ))' \;~ t 1 ~ d a 
dc\: nl r jed liG ~ . W \ \.lId ul \ SlH.! .. '·sl that g)V rnm nl mu cxamin th o pos' ibilit 01 
PI' vi ljl1 ~ fa ilitic ' (F r'dllill g r III libr8ry r 'cr ati )11 : 'te . ill maj)l' metr)J oJit 11 <.:111'1" ' hnvin l 

!lui ~' ('anli:ll numL r Jr ' j) Ilsi 11 I'.' PI' r rnlly in til 'an \ C 11)plc ' ,her n (rHS di: p 'n.ary ;:-; 
t )cat. cl S ~) a ~' l . s rv' [I .' S 'ial" cd ' n[ l[ I. 'I ~i( n rs. , ' lH.: h 'l I Itlce wi[l ,lis ) PI'! \ ide OPI I'lu· 
I) i l . r·' J' , n: 'IH \ n J -. ) r jilt r 111 a lin. 

15.1) 'I'll ' r ' at" lIlany fl l \ 'rnmcnl ~1J1d 'lila i-g v ' n1ll1l~ lll at! ' ll it: 'l1ga reu in 11 U ' buildilH' wirll 
uhslulltial 11nill1 ial , t~s: j ·tan " Ir 11l J V 1'11111 ' Ill at el/ r publi linan iul ill .1itllli >n~. VV r ' )t! -

1~1 nd ' tlli. I. r r snch ~ I g~n ' i ~ ' it .' 11 uld I sliI ulatl.! that i.t I,.:cr lni, pCI' 'c llttlge or hl)\L , c lIstru t d 
by 1{ "111 m~y b r ''.;crv 'u ft r all tm nl t) r tir 'd cntral 1 I rnlllcnt I11pJ yc<!s . ': (l' rt · may aI ' , 
b ma I " I ' pr vid ii" til "St I .c'llit i ~, c llltnU 11 it. J'..IL· iliti \; . Ii Iii J"Il'y. Illlll< n 1'0 >11 • c1j ' l 11 . ary 
and U ~ l~; rn ina!. 

7 



" 11 PTFR 1(, 

OTHER 1\1 A rn:n . 

16, I III thi ·'il'lpt .r \ pr pos - (0 di 'CLJ~~ (;crlain th r 111" tt r nc .rnlllg p~n n "I': whi -h ha\ 

heell rui s 'd ('or our >l1!-iidcn Ii ' n. Tll('se '\"\.!, '-' 

(i) r - mpl . rn nl (' ~ n .. i n r - ' 

(ii) 0) CrIlI11Cnt mplo_ '0 (Ih~l rb d II' publi :-c ·t)r undertahin ~r$; an I 

(iii) forum r{ r p n, i Jl r .... 

I) Re-f?1I2/1! .\ men! q!' Pensioners 

16.2 The f! n ntl guid I jn'~ ll) b, . jtJI)w 'u ill Case, - h J' in th xigencie~ Ofpllbli' s rvi "c ~I 
in th illl 'r '~t 1)( ndmin;stralion it be 001(.$ n~ce~-' ;'H)' for tI\(~ go ernment to c ntinue in er ,icc c rtai() 

cmpl y ' ~vcn .lftcr . upcranlluafillll ha\c f'(;,c -"ntJ '" ,n l110dific j all J g \' 1'11111 nl ha\'c 'lllsoJidatru 
th (1m und r 'cnf ral ivil S rvi c ~~ (fixati n f Pa. (r RC-Clll pi yed Pen. i ncr'~) rdcr$, J 9~ . ~ 

hl P nsi 11 r. 11'1V b Il hnHldly lola .. ifit;d il\l\) 1 W 'at~gorie~ i'( r 1 h . purp sc f f1xati( 11 )1' J a, ' 
11 r - m pit .. nH' Jl r. JHllll 1. . __ 

(j) ,mpl y .... in 13 C and D :u gl ri ~ who retir d he~)re alt:.Iining the ag · ( f 55. at':-;. an 'l (iiJ 
l th .f rcUr d ,rnllo_ ces, h r cmpl ,l: ~ in Ht'g r (i til " pay on ,. '-cmpl0 'm " t is n. e ,t the 
111m ] I1lUl \f the sc'11 " r pa. f t h r ):-;t ign )ri n tiL pcnsil J1 and/I)J' pC'n. i n qui alent of retjr<~m ent 

b'l1 filS f \ 'hi -11 1 h y J'C' li._.il l . I Jl ot her "I~C~ pay n n - mpll .. mon Is il1\t nnd r th ., r I V'c:lnl 

reler.: and from thi~ Pil.', P .11 , i n I1l1el pcn:ic 11 '(jllivnl 'I1t ( f r til' 11\ nt l ncnls' e ded\l ,l'd. I { w­
v'r in ttl a,'e or J1Cn~jl nero \\ hi hit ret if U rr m gn up A po. I.' cfol' attain in the ag of 5 

y ar.' th . If. t R ". 50 of r 'I);"ion and pensi»)1 'quiv:]l nt of rdircmcnt nefiL' i ' not ac1ju ·ted. 10 
. II 11 'rt. c~ p n ~ iol1 ; nd P'lt,jOIl , ui nlcnl ,f' r -Lir '111 .nt bCl1rfi . ' t r n (allow d t ('XC cd Rs. ~50 
p'r mc n1h. 

16. . ' , .. n 111 nt ha C 'on , iu 'I' d il nl. ' :-.S tl r pia 'e L !'ltti 11 ,. , ~ I rit: tj()l1 ~ )11 aIXcpta LC r 
c\ mmer in l ,mpJ(') 111 11 1 rclind'l1 pit .',e \ ithin fw) y'aJ'~ afror retiren cnt. Thi, j!\ ) in rt~ 

11uhted und r th' PI' isil)l1s nf ru le 10 )1' C'l1lml Civil S~rvil'e , (P 'n~ i n) Rl.l1 "and the 11 ftlcJia 
, 'r\ ic (D :1111- um-retircJ11cl1t) Rul . I 5X in ,. .. pee l ,1' ( III '~rs I cI )n ~ill'" t A ll lncJia sen icc,' . 
Th , t I"~lricti ns :lppl. to ~r()llp A (lk rs. No ~ ul'h I' , tricli( n have h en pia ( I) c-rupl ycr.s . 1 
!I'nup. 13, ' :tll j ",,l ith a ~ we ''1plions. 

1(\.4 Sugg ~li )n~ ha b en rnad~; I'l r lilorali~ in the t''\i~tin y ,.u l ' ,' f( r grnnf of p 1'1111.' Ion t(} 

Ilw:.,' :'i king cOlnnH:J'lin l empl< ymcn1 :1flc..r rClirem nt. It h:l~ ·il.'( bee n urged that iJ) ~ t ad ul rc­
gujringall grnupA flkcrs to btain pri( rp"rmis~i n. it. wou ld b aJ'qutlf 'jfcC'rt l ill ~ p c .. ,iJJ '~'n~it" ,c 
p , 1. in min iSI ri c~/dcpn rtm Ilt~ an! id nti (J I G )1' ~ ut:h pllrp )!-W . J I )1 he r C~lS ~ it , h ufd tK , ull; 'i I) I 
r~)r 01 'mpl(y l. to intimal' details tl' hi ~ commcn:ial (,J11pl) / rllcl t () 111' minblf '/li epo.rtJ1)rnl 
' \ )1) " l 1'1) d wj l had '<:iu rat i, n II the (r " f that h '11n. had n ) pr "iou. IIi '~a I '()ntacl with t h l rg'l ­
ni 1>~tfi( 11 \-"ith whi 'h h ' pr po s t · l:lkl~ up m~. I(\ yml. J}f. Vi )t: tion o( this 'ould b' dtnlt \ j 11 
under IIp p"n. inn rules f r \ ithlH Iding 'curIHilin . ,I' p ,I) , iol1. \"1 Sllgg.t tbat g \{~rl)m nl nHJy 
r i~\ the i is1.ing rLlI' , (nd proccdur'. s( . .' l ) l~ IHlb l the :l Tl 'ern 'd Minis ri ''.: t) ,tI \\jth til 
l ' as • • 1s l ell!l~ id ~nt if I "p\; ··jrit.: JH sh f)f \ hi('11 !-.ll 'h prinr r(,,.mi ,'~ i Hl f.i lH ul , be n '('e:-,~[l , J • 

Vide (,juvern lllL!nl }r India I )epa rlllll' llt Ill' I "r:.lllllll: I :toJ T(':tin; '0.1\ 1. 1'\1) . 211,;'). _~tt. 11'1 11, t!a(l'd .Il1h 11, 19 ~ l' 



l6. 5 , rcgnrcl$ 11.. ~ li, 11 r p:1 , 11 re-cmploYJ11(.'llL if ha" be I) ~ ugg :l d thaL . iIH.'c gnll'lIily and 
r o); i n' re reed rd, ~ r scn'i 'C," rcndrrc 1 ill thL pn~t hy t'il' mplo)' 1.:. lhe 'c !\hould III t t)C d du h.! i 
while (i.\jl pay ( n rc-cmplo) ment. uggcslion ha. ·th: be 11 mad that the . .'j ~ ting m thod" of' 
j 1ermilliJ)gpen ~jln ui ":1 lent .lfera( uityf rth t'p uq () e fHxali n lfp,_ nJ)r -empl .menl n d\ 
t h re \· i ev·t'~d, 

1,(:,6 I' hepro('e tll1' ad pI Jflr 'n J'ulalh\J1 of'p ' l1$i )1l qutv:t1l·llll)j'UI'::ltuil. h~lclL' J1I ~ il1 fu r I\'~ 

vie ' in u a. efJ U .ciJeu b ,'upremt' · lIf, A . till' r'tircment I nefits {f1he t:mr 1 .: cs wjll il11pr 1/ , 

wilhtherc i.ecJ " ale - fpa \ C$ug[!r.. Lthatll: \'t:rnm~ llf mn.Yl'l vie\\ (h'l'ntil'c 'IUt.~ (illl nf li.o(i)Jl 
of IX Y ( II fe--emplnyment , in .hIding th :. m Hof uj' pcn. i nary bt Il Itls \ hieh 'h )uld h(' i n J' d 

( 11 "llch re~mpk)\'m~nl and i. u rrv i. ed gu idelin s. 

11) (i(H't1fllJ}WJ/1 f l1l{'/O) efS (IbSI rb Jc/ ;/1 "liMit, 'fJeJo)' { I}(/(.I'/(//\ in's 

16. 7 l (l(kr the ~xj~ tio ~ rule;.; ~l 'cn(ral g ll eflllll'n t el11ploye . a s )rbrd in plIbli . ~e (o r LInd rtaking 
\"hoJJ ~' or ,ubo:;t' ntially I,: ne .l r c · o{rolkd by ,_l \ ' I'l1J1H,nt i ~ dl.:em tI f h'l '" r·tir·d frl III g) 'crll­
men s rvice aud t l)IlH~" digihJe for n til' m pt 1 llt:'Ot!'. or Lhi : ru rp \ (~ th' r.mpl y e is ~iv 11 

option lO eho }se t'K't\ l:D r tir meul b.,ncfit , in luding til fu c ility f:l. mlllutatinn (1 / 3 ( rilL' 
pem.;i n . r l( re '.eivc mn ut d "i'llu of one-third )f hi ~ pell'\jon and I I rmillul b 11 'It ;:; equal t · (ile 

C )mmuted nlue ,I' (he bulane· nmOUJJ! (r [len: i )11. In the C'l~' f'l central gO\,(.~f1 ll1L;l)t l'mpl ' 
\Vb g t ab~' o r~d in th publi . e'Ct0r undt' l'l nl' lll :tnd I Cl.- t 'nUllUfc only I jJrd of hi pensioJl: 
d~dnJ~~::' reli~f a~ adn is·jbl . l 11 full pc-nsj n L avail, bit' I( im nfl r lh, (inldl l r tires fn. III 1h public 
St t r uL1dertakin.g. During the p'rhJ (f hi ~ mplo.'fllcnt in til )I'JHllj ati I) , the paym nl oj oC.'[lr­

n~' r lief i ' upended. I tow \' ~ r \ :.l~ h COt (it\ues l!J h' H g lV n mcnl I n: i ncr: hI! t;) ,to thl; 
b Il ,fit flJbera]isat ;on in reJiefa nd pen iOLl from li1l1e t ') l im " , In lh 'a 'C' )f a go\'~ rll men t rn­
pia e- \ ])l ha. opted for a Jump . l.un p yme.n l ill th fl I'm of' lermillul b rll"ilh • n d~arn(.'s,' reli f 
i. all w~cl ('\'t.ll af for h r~ljrl" : fr Il1 tht' public s d I' 1IIH.lC'rtnKjng. 

16. " We bn Vl r . 1.e-jv~lI : uggc til) : for gra III (r d ill'll ' , ,, rdi f to t hos '111 pi lye'~ \ ho hu ,,(' a":l ikd 
of' ~ te-rmiual b~lH.·nt:' 1 ~ner th~ .. I flu\'\. l't.Urt"d frol1l th e publi s ct "llod ,,,lakin!.!. 'ThlY have nlso 
requ~'s l' ~ d foC' (, ,'<teodinll (be b<." ll fit of fflmily pension to til Tn as 3\':Jilnb lc tc cen lral go\' rnrne'nt 
rnplo) ~, 

l (l.9 A PI' S '. LH \, 11'1' v' ('fhepubl;cs .clt I'Unu'rt '·lki rJPha:a l.)af"ltll 'lll1 i IY Pcl1 . i 11.:' It n1t; r r~ 
mulateJ foJ' iLl.: mpk y(~ , tilt' entntl g )\'('rnmcn( mplo'y cs abs rb d in such publi . I.: ct r llnd e r~ 

tnhngs are go'\' rlJC' I by Ihn"e rr . vi ,. i I) S ~In d 11 I b Ill ' ramil . IWll ,\ jon , 'h m apr li :tblc l( ~O\'l'rn· 

m ut mplo_) ee.'. tll I;~ the puhli se ( r un lertak in g lw ~ 0 ~ ' par ~l ramil ' 11\11 ion s h lll L: r 
rile <."D1p loyl!'c j 11 l eligible to join Sl lCh a . CiJClllc he c nt inuc, Il) be g . vern d b th famil : pensi . 11 

I' 'h<." lIl e- npplic bl to gOve rorn('nl <."mph. Y".'. 

16 , to \Ve have 'tJ('dully l I.l !- idcn:u Ib : u rg -"tl( Il !'. \V' n )Ie lh.ll Ih ~ . l' gl) \ ' l~rnJlll. nl . 1)1 pi '" 'C:­

ab"; 'lrbed in publi' sel'l r lind r r ak jn ~':-i 'If'( ~k(,111 d l h: \' 'I" til" d 1' .. n g nllll nl :-. ,rvi c 11')111 Ill<: 
dale .r lh if' ~bq) rptilll . 'i n c til huv f'l'(,(,jvuj luml ~ l1l11 arn( UIll in lie\) l(' rull J1 11 .' ; 11 . th ·'. 

C~ .. L~ ( b gl \ 'cr l1m nl I n~j( IH. r~, Persd n~ wh) tire n t:l .tllnlly in r cl'i~ t fan" P Il ion anl) . 1 c 
tn:at d a_ ' P IJ si(llers and )lJsider d I'or rdid' Il p~J1 ,· j o n . \V, III \\" r lll)(hr:{~Hld that there. ar 

nly n limit eu llurnl er of : u 'b emrloye . , A ~ I'e' 111m ~ n l ' I r)(" 'II F " IiI' c;' in Chapt~r 9 tl \' r ll ­
m ,nt may cOll : icl r the r d ' ibility . f ;, ivillg an option l thL. mpJ . ec: ( l me \' r l {hl! P n inn 
. 'heme : Llt~e t Ie til ir r 1UflUill.! lh ' nlir amount or tcnn ill't1 b n Ot s r I.: i by th m ~It th time 
ofat soJ'tim. \V . dOI)l::;uggf:-t:lfl hnngc inthcc'\ i, iin!!rui SI! v min Igrant IJ am ilype n iO ll 

I 15 \T rllm~nl ernl'oy e~ g Iling uh.'c rbtd in pu Ii se t ll' und !'taking .. 

~ AIR 198( S.' 2~O , hi\~ l \\'lI. l' PI' ' ~!.J Sinh:1 1\ ', l ' ni 11 or !nlin Hnd >t1l(.'1' , 



(J J J) FO),II)}] (or PtJJS/()}](JI'S 

16. J i It ha. be 11 ugg st d that lhe inter 'ts l)fp 1)si 111.!I'S &ht ukllw I ok ·,t! '1ft "J' hy n'b 'Jy,imillll' 
t th ~e under Joint 00 , u1t(ltjve (\IlL chin ~ry (1 'MjP rn1tln 1 I' Neg ti ti n"" ~ 1c hjn ,1' J ( I rVT) ' 
se]} Ines. Re \nt1}'~ th is a.'pc ,t htl, r cei v d aU uti I) 0 the gov , 1'nm "11L 'Ind Lb Drp[lrin ent of P 1-
. ion alnd P '11 , i )l)Cl'S \ ·lfare tHIS c n, Lilu( l a Stundin Jmmit, r V()lunl ry _ ~!.'1 CI : (. ~C VA) 
1I fer ' 11 d ~ J1~Htl )CIH with th t 11 ' in g: objectives -

(i) provid \ u n PI' grtlmll1 impf J ,IH£lli )11 -1/' th d ']:. t r t I~ I 11 t ; " 
, ' 

ii) t di'lcu and (.;1'it ; all 'lHntn • Ht-W P licy iI1il.i;ltiv :- ; ~llcl . .. 

Ojj tc 111 bi ljse v JLlntorv JrorL t 1 UP1)] m 1)1 Ihe go ... J'Jlll Ct1l c ( j( ) . 

A c pyofthe 1 c~ol(l ti)JI i. su d by til<.:: g rnmel1t in thi," r gLl/'d i, at An n . ~ Ib, 1. 

1 1 , (2 I n our i .w p ' 11 i !I t''I'S r pr '. e'n.: manp ~l~ r ri('11 jn ' 11 riel1 . 'a nd tal'nf, \, hi 'h ~h uld b~ 
prop rly u ~d in the I)ati n building ac 'ivitic!'), ~, n, titutio'n f S ~() A th ,or l',j" a '~ ll)nL ,S "'ignj,-:­
{Jeane. W \ ould h \ U l'~ lJ _ge~l that gl v nun ,nt may arn in > ,hl')l (~-hasjng "111 . )bj , .Ii e ' 
OJ) [Jnd Ojj) J ' , J'J ~'d to t b , ( al to hjghJjght th' (; d .. ll ' pre I J JO ,' ,) j 11-11 .. 1 ))cJ'S. Ji ~ 'n'J,cdi :~ l a nd 
h LI ing n d; Ih -' ir uljli , nti n in ' i lli \ 1"Jf rc sc b ~I11 ,S like i:luu l1. luc'di )!I r 11'~11 • I )pm Ilr'~ ' 
urban jmpr vom n1 , t . While dl inJ Se T t des of th . c ·n· \:n d mini .. t ri sid 'parr III 1 t. t r ,p 
rc entati .. of SOlll \ of 1h Sla( . h v 1'n111. n 8 by n. 1atic 11 may ~ L ) be iil ' Iud ~(f III tl1 ' ,. f1lI ill 'e. 
h olnll1ittcc:-;h uld b p 'C id d )Vcr eitht~' by til , bin "'1\ t rv r Scc=rd '1 r. , 'J 'IKI r \ \111. 

of cn;i nand J nsj n rs 'vV Jffl re. Thj. wjj l r t :I . a ~)nJ1)l 1) cll, J v ilh: alClh 1')1'01 Jems oj; 
pen. Ion r .. 
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ANNEX E 16 .1 

(Sec Pnragral0 16 . 1l) 

(TO D ~ PT.JBLISH D TN lI~ ~ AZ .' OF IN )IA PAR TI N I) 

Mini try f P ·'r. (nnel, I'll Ii Pctlsi ns 

11 ioners~ Welfare 

Ihi, the 31st July 1986 

No. 41/24/86- & W, h 
Voluntary Agencies fo1' the 
1m diate effect 

en l~ t.:Uf, l d cide lha . l Standing Commj1tec of 
cnsjon r ... nsi ncl's' WeJfure should be constjtuted ith 

1, The on p siti n f tl is C mmjttcl; will b <1: un r: ~ 

1. " Bo 1 e lla ld 

., .... . 

re iden ) 
Bh~irn.t ]> nsi let'S Snmaj, 
N w }) lhi. 

3 S11 i '_S. RamadHl ldr: 11 , 

I ecl' tary G J 'raj, 
All India eel tral Coun il l f r !lsi l[ ers' As, ociatj( H,. 

New elhi. 

4. Shri ,G. V'lZ 

Gen fal Secretary 
All JI "a P& & ther nlral 

(Me i 
Pm . 

5. S·j lvI.S. Hinge 
dl;n 1" 1 S\,;crctn ry.) 

ncr~' As, ori[Hi()1 , 

AU I nd 'a cUred ~ajlwaym n's. 
l~cdej'ati n 
Bb saval. 

25 "in~ /86-- 3 91 



6. Brig. am Sinhh (R.etd.)~ 
Predidc t, 
lnd ian Ex- j'vic s Lee gue, 
New Ddhi. 

7, 1... Panw·:t r (Retd.) 
Seni r I i PI' < id 11 , 

II dian Ex"Sel'v ices L ag le,. 
N w clhi. 

8. Maj Gen. Dudh Si J gIl 1'11" I (Regt.) 
Pr ~ id ··nt, 

arV11 a Sta1 e Ex-Sct' i· .s T. 'aguc. _, 

9. Air m rc M.S. Dlll1dek r R tJ.), 
Pre id 'nL 
Mahara:htra S1-atc ":x- ;el'vice 1 ,gu ': 

JO Bri!-. Nnn In opn l (1 t 1.). 
Pr. Ii I"nt" 
THmil Nadll tnt "x-S rviccs L .a :ll . 

J l. 13rig. .P. tJpadbyay P IS M (Retd.)~ 
Pr side t, 

'J h l\ddi li )P1~ r COc .rctal'Y jn th . ' I artm .nl . P 11. ion and ell, i 11 r. 'Welfur· will functt 
11 n. the "onv nor nnd Iv! -11)) r Se ret 'IEY l) th i: ,OJ 1n iLl ce. 'h Go crtlln nt will have th 

P( (~r n ass( ciatl" II 'h ()fill. ic)11l1C'1l bei'!' n, may \,; C 1.:icl "red nee s.ary n 11 rjl1lC t) time with 
wjth the w)rk ftld !'1 C mmi!tcc. 

2- Tl c term of Hie ) the Jl 1l-official1mcm t·, ill be f( rap riod f 01 c y fir. 

3, mmiU e sIrtll rune i)1) to 1'1' m t the f( 11 ) mg bjcctiv ,: 

(i) ) pI' vide :.l fe d ac r ,11 PI' grnn n enid ti c n of the D 'p'lrhn nt. 

(iJ) T di ~ 1.1,\ and ritica llye Hn1ine n 'W )uJi "Ly iJiLtiativ s. 

(iii) T ) m t i i. vol lllllnry 'Jlort tn SU I.J h:- ,\ L~ nt tIH_ 1 VCJ'nm~nt a ti 11. 

4. .. he )11Jl itf'C'e \ ill J old it. me .Lings as oftell ~I. ' 1 ay 1.)e neces. ry • 

5. TA and DI to non .. )flicinJ m nbcr, fOf alt ~n 1'11'" h .• "eLil gs of the n Ill il:tce ~ hnfl bl' rclYu .. 
latcd in ace rU'll cc wil 11 f. il l; r i!'itl l1:' of S. P. 190 and )J'ckr, of t1 e lel' l1111cnt f Indi, th ret ud r 

i. Stl d fr m tjmc l' tim t..:. 

6. 1 h /j nc1iturc illv 1 cd wifl b I1Lt fr n wi tI 'n the S 1 cti n.d 1 udg.L l'1tlt under he 'Mnj l' 

Head r A' on It 252, A-.' ~ cl·cln.rh1 · 'II rnl S.I' jc's, A- - 'CC' ' I' r'at A .. (1)- l)tlrtm nt of 
p. rsonnel & Trai nine, A-I( (3)-1 J'L v'l :: ponse. 11 d ··r G 'nJ tN. 75··Mini.'t·y of Cl'SOI lei, Public 
Gri Wlnces nnd Pcnsi 11 , ~ • th year 19 -87. 

S I 
(I. K . Rasgotra) 

Add.it ·o lal c.:C 'wry to h lOVer 1 J t of India 
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CI-IAPTE 17 

DATi: Oi~ E IFE 'T AND FINANCIAL IV 'L C, TIONS OF EC01"llVl ~ND ~ ION 

(I) at I of Effect 

17.1 I II P'l t t l' rep rt W~ Irlll , ugge t~ f lhttl til .! u Il.~ fi t r lh" . c'lle ' of I , Y I' n in ~I dl;d by 

us 11la.y b ... given fe rn th., b~gjlliling f th l.; C Irrent lit< ncial Y 'tl'. ' his 1"' C lUn l~n(hti 11 va m di 
ned by th g Vcl'lllllcnt an fI e revi 'cd cak~ of pay [i) , groll p. C I " C , Gl .J ~ !Inpl .' '~ h:1 v ",en 

give1 1'1' m Jall14 ry I I 1996. The rt atler r g. reting gr up A' c np1 . yc s i ~ till ltJl(J ~r en .. i Icnl ti 11. 

17 .2 he pn trl.1c:turc I r posed y 11 is l:l .d n it! ~': tlV,. I', g." G l. \V:. th ': I'Cf l 1\; I\,C 111m ~ nd 

that d\;ath~cu -rclirc1l1 nt d clil ' ,. ' ntral g VCl'll l l cnt ctnplo, C~' i l 1u ill \:1111 I ye'. f union 

terri ries, per"ollncI b longing l nil f ll ia :t!J'vi t;c' "wi armcd G rce. 11er:mnn 1 and til rati nali cd 
pen'ion tructuru i' cllsioll ~J'S L r :ed by u~ 11a.y be made appli a 1c \ ilh fIi,ct fr 111 Janl [try J 1986. 

17.3 In the 'use r mpJ yc\: I'ctil'i ng during tiL p~ l' j d Jat nary I l I YX to ScpLJ 1b r JO, 19 0, 
governnlcnL m' y C I 'id l' tl" !' ling 1 c ntil'c kal'llv s alk w, 11 'C cll" Wll Y tl em III l Dc \ I11bl.:1' I, 
19 5 as pay fur pellsionary ben 'lit . 

17.4 We have 5 gge'ted it PI' ye ll nt:l 111 dcath-cnrn-r lirem I1t bvnd1t n 111 l" ' lionaJisnti n )f 
pen "i 11 structure. If in the iraplernentatiol f til' ree 11 t 1cndnli 11 8 th ' 1"(; a rc any h'lr I TI ·C. r 'q Ul roo 

ing spcch 1 considcrati n, lh Y ll a y be il;·tlt vitI )11 m fit' by the b vernm ' ll. 

17.5 Th ir [r vem lll.sius me )f hcexisiill'PCIl Si n, ryhcndlt ' haveb 
dcd to pa ,t 1) 3 11 i n~ 's nI '0 . Any tl "')' benefi ts r ~ uirillg l ill ik r con 'idt:rnli 

gOVCl'Jllllm t tal ing int0 'lee llnt ali cleva \1 H'ctors. 

(II) Financiallmpli ati ns 

11 sug ' ' s t~d t \.) be ,ll.: n-.... ._ 

11 may b dccid · y '-

17 .6 \Vchaliildi nh, jit nrlf f 1l'I" jl.l th 'ltlh .. limat "dndd ifi {lul' stll r '\'p"l )f[hc 

pen, i, n st UCtl1ft,; f \)f 1 cn 'l< t crs- bo(h pnsl and rut Ire- an 1111., 4 'i lil v ClIl1 ·· r til' J11 nl bUldi t wil l 

be covcreu in P . II letding wit h t IH"se ma(l~rs. \Ve I ave tri ~d t ' f i mn l~ III nclcl i lio l):l1 ' O! til) V ( ) )V 'ci 

in our l' C n en ' lti ns n pcnsi n l'y 1 nH rs. It i\ dim lit l indi ut e til a I lililll al ~\)rL ill I' \~ I ' t;l 

fitnpr VClnents in 11 ratc5' Ca l il pcn. i II. .xt ra ruill rl 'y )\.:11 . ion, 1(~ rn in:tI b'J1cfiL (0 [Cllpl f ury 

et )]oyces, te. a. : me l f tIles p 'Ll .. i IlS ~ 'r admLibl un IeI' , p inl ci, 'c IJl llslaJ) ! ( ni l an J ti ll. 

rcqmsed infl 'mati 1 is aI'r) t availab .. tndl'1' the cxi: tin :yst '111 \Ve I l VL th ' 1' of r ", aUr l' lpt 'd 

t indica tI C ddili )l1al ,0 t in 1' ""'1 '.t of :' '111' f the 1 nj lH' it I1b vb r 'on,.. i ,r( I'J1lHti n i ~ avai ­

lab le. Tn c timl tm ; h it d li i Wl Cl . W\.! llilv{' I, .:11 inl \ ( r..: unt l lli,~ 'vi:; d !\ 'a i 's f p 'ly n .. : ~ fll .. 

( er eel in 1>4 1'1. r or ) I fI~ 1 )rt ~ 1I1 tile c " i s h)JL~' t< 1 ,11 by g v'rnmci f thd on. ~I he illun eli tc 
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aJctitiol1al ex 
b 1 w: 

ut' l'~col.l1tnenda iOBs l' 1 til) to tiret olll enc ts J thi a is is illdcatcd 

t n 
- - -- _ .... -

i ated 'xpc itu 
(Rupc s in r 1'0) 

---er lU '\ 

---_. __ --_---

1. Retiriul.t [ ell i II and g atui y 

2. ., x·graNa pnyme It t r~tire 

dent fund scheme. 

. 
ulld r c ntribul ry PI') l-

pen!>lOll Leu lure 

(0 fI r pt;IlSloncrs 

(Iii) £ I arnily pen iOllvl'S . 

4. Inpr ' V Ulent j the disability cl ment [Ind . n taut attcn" 
dant nIl wa ee .. 

T TAL 

Civilian 
m 1 y s 

including 

1 

27 

73 

21 

l 1 

Armed 
~orce 

p r nnel 

5 

114 

14 

24 

1 7 

tal 

25 

27 

87 

35 

24 

29 

( y s. 30(J cr 1 C 

17.7 t 1uay be e n that f he . stim'tted annual 0:\1 en 'lure, . mpl'oVCllent in retirell nt bene­
fit f r futul' pensi l1el'S will co about s. 25 eror .1 he rc) ai ling c, pen itul'c reprcs 'nting lU re 
than 90 p r ccut i in l'espec f ratic nali ati 11 0 thl,; ",<Lsting pcnsi 11 stl'll tUl'e nd much ne ed 
rcli f f r Jla t pen i ners and rctir s. W hay di cussed ill detail the e n] ic b'lckgrollnd in Pari I 
ot U' r 1 . rt. he , limn-t" additional eXJ nciiture f R ' .. 300 '1' L' P l' amltm . justiiicd or 111ceth g 
th gl.:lluin ue d of p llSiOl1el' . 
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SUMM RYOFM It"] ECOMiiE 'DATION A COr CLU IONS 

1. P l1siollS to D nne' members f the al'lTIed D rccr. an 1 civilian elu)l yecs of c n tral govcolmcnt 
's 11 t by way f charity r 1 x-gratia paynlcnl, r i pur ty 'cci 1 wel1~ re Inca ur . It is 'Jl th nature 
of u "rigb t' wI ich is cue rc ~ ') btc by 1 w. 2 ,3) 

2. he exi ling Act the 1'u1 s al d rcguh lions do not C{ 1 t. in a deRnir iOl of the ter nl pensi n which 
explainc its rncClllin'! OIF'cpt )}' Cal tnt. 2 , 11 

3. 1 c cancer 1. r 'pcnr,i n' a( ,vay' lnd the l~ tent desire to pc vjdc f . tl c ventu Ii ty f ld 
ag · rUlcl di abilj y . y disc , r ~ , i 1 III r tl al.11. (S l\;ul in rpose \Va ,ceu ·ity. ( . . 13) 

4. 1 he ba"ic idea carlit!r 'i' t giv · a ~l -n5~ 
ant so a. to make J is functioning J110re cffici nt. 

,COllon ic ,)ccnri y a.nd ind",pet c1v l C to a civil SCl"· 

The ll~,ulling cballged vcr thc years and bccan e 
111 or c and 1 1'0 'llcn)US. ,2.15) 

5. A r n iOt i "cri-..,1' f pljriodic payl lents to a I t;l'..ion usually payablv ll\ nthly, or Ii , for L st 
ervices of hil lsclf or anot! r. (2 . 16) 

G. The I,; n cpt r " cilsi 11" ca'lie ,'ilhill it tb .. ,f.: 1'01 U "rt •. int f p, iodicity aud "adcqurcy'). 
(2.17) 

7. While the cal ncity or flnnn ial re,lour"c of th tnl 1< yer j. a facto! t d 'tcrminu atl 'quacy, e 
sl uld ~ ntin Ie tl c efn>rls ) p' vid" ad IHall! I C lsi ns to govern, t.!nt l;mpll)Y ~CS , 2. 17) 

8. Ai I 1 ~ h{ U d be l( pr vi<.l~ that even ill relit' I n t if the "Illplc yeo has bel car fuJ n ld pn dent, 
he nlay nnintain hi., l\;;-'idll'try fat lily in 't wny ( nel nt 't standard ( ' sid 'n" fl;U nahl \ by the socic y 
where 1 ' b kH gSJ 111: IdJ g c, st Ji Vif ~ uuju. lmUl Is u.· f utI wI c 1 nee 's~,ary. 2. I I) 

9. Ain fen. i 1 .," l 1'( VU C~ (1Hi' 'ccurity j 110 ["111 f li~ , Sill~~~ pies und g cJlange, it 
oh ul i also b" 1hl~ at 11 t) main1ain tll .. 1 'v '1 (r pCl1si u. (2 . J.J) 

10. 1 b " sh uld at::;c be a '::til' 'lIl( ju t systCJ 1 f penHLOl ,dj '1tmcut to provid fOf unfore een 
sO 'i .. (! '1 ~ ngcs, (2, 23). 

] 1. 'C \ttJlt' , ns '~ n 's V·I. i bi" ace; rd il1!! 0 he cOllc.iitil)lls f,f lila sc 'vLc tho ren~'onr Ie eX" 

') 'eli IllS c 'i ' ill}., ont (J it UlH Uk' I ,) l r(~C,' ( f tt 01 ploy't. Tile () tel f S :1' t sc ~L1 ·jty '( CJlsiou' 
's V'1' wid 'Jlill!!. (2 . 'J.7) 

12. r adly :1 c l-il , then. fir!., t 7f Hie b d' i) 101,t {1 C 'n'm il J n1111 ~11l (': \t fo' pen·j ns: 111 !) 
" lUf t disl · nJ ,mGI1 aPl \' a {l, ,dll th '['un t ' lon;Ii' roach. 11 no t develope ('oun lrics, he 
III d d rIa !:i a \' 1:( 1 (ti' UlUfY. (2.~g) 

13. We s{ Ire 'ib , ( t l c 01 ~~,G'ivc.; \ t~ f,r ( in l~ ~n~ru l tc ' \1::, tf ( t a f i' .Inlet t plan S ould PI' V 1 an 
r crly IUC'lJ! 01 • .t ire net t fr ' :l Id ..1 l loyrct:. ( ... ' 0) 

14. 'e age. f tl ' 1 1 ojec state, r lc,tlth, lu :~ fh )' sor' '1 0 [tile' 11 'f, I flY,. r S IIC of ilie fae ,Ql'S 

to e tah~n into c 1l3idt.:r r lOll in de nr nini y pc. L j( n. l2. ' ,..), (2. J3). ( .34) au (2.35) 
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15. Be)Q ny of thv "'t: tv b an th~r f,lvtor whidl b~. COil dctennillation of pel sion (nd connect d 
with thi is the thcl' i11ctor wil ther the empl yee is ntltle t a yother soci,ll b~nellt in addition 
to pen ion. (2,36) 

16. Exist(.;nce 0 sCI arate cl em of p nsi ns like cont 'ibuto y schem , filUY be a r I vant fact l' 

in d "tcnll illing wha wi11 be a proper or a s1.Iitrtble seh 111 of pensions. (2.38) 

17. Any benefit, like c Ilee ~i 11' 1 n cdieal t 'eatt 1ent that Inay be availa 10 it addition to rctircnlcnt 
i.s also f r levan.. take into nsidcration, (2.39) 

18. Bell fits f p~Jl '1 n f r wjd W", or r the family, is :1n attl\lctiv ; benefit by its If un1 deserves 
to bl,; take I i ito con ideratioll. (2.40) 

19. raditi nally pl.ill ions were unutterable, but t'lat was bccau"e he valLle of lnon y was st, bIe. 
Now, t ere is u C ;'lPI.l fr III the concept of nc1j tlllellt in vi \V f the pcrsi ·'tcr t ri 'C in tht; ost of 
liv.il g. A P rSOll nl, y b\,; wi lling to accept a son ewhat 1 \v\,; at of )cnslon ea cul<ltioll if 1 e is a'S llr d 
that it valu will 11 t d "'lint; apprecia ly. (2.41) 

20. It has b en \; 1 red a. lh I]i v of the land in ! al ara s ns thal pcnsi n rs on a cIas~ by th nl­
selv s aJ1d this cia "S i" n t d 'vis ible for purpose of en titl ,n nt and payment f p n ion jnto those who 
retire 'bl! OI'\,;' and th b.., who retire 'after' a certain date at' 'trarily n' d for the purp s . 
Thi being the 1 w it is a factor 0 re kOll that any hat g d fonnnln r 'c .mputation of pensi n wiJl 
work b ck t II p lS'OUCl' wh relired earlier als. (2.43) 

21. The chen e of pens' n should not nct as disincentive to avings r breed wa:tc Of extravag­
ance fundcl'mill ... 111cinc n ivet worl.Thestatt;;;shoulcl x[ll'cthep "sjbilily f tilLingth xpcri­
CJ ce and expel'li:~, of it ' good and abl P "'nsi )J cr. as be t:}, po') ibl '. Pensi n rs 8J uill 10 k Oll such 
o por lllliti as means r, r sc ving tJ cir ulltry CV .. J 1 ill retir nlent. (2.4 J 

22. G d p ' l1;.)iotls, Hke ny tllh g god, should bv t:al' I1 d d' rin ~ workin 1 Ii c at d valL' d dudng 
retir d lik. 2,4 M) 

23. Most f the <i tate go:; rnmcnts Itnv ~ gcncmlly h en follo\vit g the c ~I tra1 g l!Ultl cnt attcrn 
grant f p ll"ionnry b ll.!fit: La 11 'ir A 1pl Y ~ -I , 'veLl chaJ1gc~; ma l.~ fron tim t tilnc in vari us 
rules with rcgunl l r~c b~ll Ii s by tl c ttal" goverl n et ts '1pp \ r t 1, v b ' l influenced by the 
Improvcm nts 1l1l\de by the 'crtml g)' r melt (, .2) 

24. The rctJrC:LI nt "11 f 1.s iiI r HIc l nt n es at c: gen l' Uy n tl c exis "ng cl.}u'l.ral gov \ '11m 11t 

pattern eKec t in. n.!}.j' d t ( tll\! r:; r i n uf COJUll1 t ')d v. lu~ p slot> (3 I 9) 

25. r ho b.n t~ avnilabl to c1l1ploye s of Public I.. ector U'll ct· l'iugs (1 "'; ) at tl c tt c of r ti e­
ment arc llJU ·tly in the f r vI ell 11 yers' contributiut to pr vi 1.11 t fun ' , grah , y " nd f· dliti s (i r 
Ieav e l ea' meut. F mily penL'lo seT el111. I as als I) "en 'lIt f by Sl one f tI 1~ PS llnd r t110 
provi 'i llS f th ' En pl ye .~ r )vid l1t Fund all MO .. ~ 11unc s Pro lisi)11 A t, 95:',. Tl is ('cJJCJ C 

is diff\!t nt f1' m the famiJy p lsioll seb(! c app icabk tc 'ntral' .1 I . len e t 1. .iCCS (4.) 

2. N red t ~ ti .Hl it' favoured in the xisfn -cql - eut f 10 ye,.trs q al'fyil g I'rvicc £. ' gnHlt 
of pcnsi :m t d ilial cropl yeas. 5.12) 

27. The ~l u la \)[ of pens 01 with reference t the p'ty last drawn nn. fH t h b 1ef"wj J t( 
CJllp oye,l in" II ,a IJS.. I existing soh me un r :rhLh p I1SiOll i calculated wi 1 ·efi ren e t ' y 
draWl uurin!; the la. t. 1 1t1 of s ;r 'ice n ay c ~ 1tinu ". (5. 15) 

28. 
cat g 

29. B~ ic 

pr; 

mIl OJ' .,i,!1) n oy Hot .xc~ · d 

() pOl' <..en )f ay or aU 
(5.' ) 

(:-'.20) 



30. The ay ~ r purposes of retirem nf hr' l1efi n J ould 1)C the basi pay II be r' 'iscd t y true­
ture. (5.21) 

31. In evolving s ;hcme ba. cd n pen jon fund the g v rurnen wil] hnv~ to ('on~) id "r if the fund 
should cover only the fresh entrants to g Jonn cut service or al () t c ' istinu e nployees. The 
in~; .. ~lti nal arm 1gem nt C r I ana f the pension f nd by way or creaU n of special trust, 
employ • resp llSC to til r os d anu all oth r related as e(s virl' Is ) b' ve to be 
considered. (5.22) 

32. To n tio alise wttc'S CfVic.: t oat ity nlay b" all wed at a I n i~ nr nt .. 
pay for "ch complch;d ix 1 ntlly peri d of quali yi g sCfvicl! below 10 years. 

1)2 n II tb·s 
(5 ,23) 

33. No hange is recommend d in the,; " isting ruler.· g VCrniJlg pay)' c.;ll.S )1' Dc. lh-Clll1 "1 "til' '111 nt 
Gratuity. C U llmy be treated as c ir 1 e t gru uily. (5.27) 

34. T n p fury empl .; e 'S vh hI. V re Idcf' d c ntinu us Sctti: ."nc[( ry . 'rvicc ~ long pefit ds 
Sh01Id be given h , b 'I cO ts of p~~n~ j . nd D ~R 1 as t vailahlc to pL! rl11 '1 I) ':1 elU!1 yec on sUi r­
anlllati 11. The r quire I p'rlod f scrvi e may be f('duced fi' 111 20 t 10 yet , .. in . n'l ascs. In 
the case of ' mpl c s vh ' tC1tai Ll)lpOrary .. crvicc i. Ie~ " than] y .ar .. at the time of r tire­
ment cI'minnl gr ,tuity JUly e ntillu '" t. be wltli ·,t·iblc a: ttt r 2cn. (5.0) 

35. 1'h . bl. si rates of f mily pen i 1 sb ) dd he diller "nt fr m the 110rn ' 1 pensi 11 rates. 
(6.6) 

36. The xi ,t nn rate .c 1 rant of ill ily pension may be rcvjsed fl..: foll ws :-

Basic pay iu tIle r'vi d s 'ale 
-- --.. -----
(a) Rs. 15 0/- nei b 1 w 

(b) Ab vo Rs. ]500 

ate f f: mHy pen'ion p ~r m .t1Sel 

3( per cent of pny suhj 'ct to ( rni imtlJl1 of s. 300. 

5 per cent of I ay SUb.il.ct to u minit lim of Rs. 450 
and a ill' ximl.ln Rs. 1 0 

No hange is nee., ary in tl c ,,'j, ting PIO isi( ns for payment of fal ity pt=l1si n' thigh r rate for 
a period of 7 year: or upt the a 1 65 years, whichev '1' is less. Fam ily P Cl Sil n os should 
continue tc be igibl · ~ If grn t f r .lief 0 1 pe si l) in case of incrc:a~c ill priccs t (1 C S1me extcl t 
as ot} co pcnsi ners. (6. ) 

37. A ·tter way of providil1 ~ r~lid" t (l'~ fHIlily of an 'OfIlployee \\'110 l!ie. vhile in s rvic after 
20 y n" (f scrvkc we uld be to me \!U!o.0 the ['. tcs f dcc tIl gratuity (6.1 I) 

38. he rate' of lh:ath grntllil y m: be f"'visrd • s C l!!nWS. . 

Q mlifying s 'Vice 

Less thnn 01 year 

One y ar and [Ibovc but ks han 5 years 

5 yt;;J.lrs and above but Jess than 2() yt"at 

20 ye' rs and above. 

Amo n of death gr tuity 
----------~----

2 tin cs f pny 

6 tim s of 1 ay 

J ~ time'] of pay. 

1/ 0 p~ly for a h c )1pletcd montlly Pl.il'i d of 
q lHllifying .;cJ'\'icc lJbj ct t a lUaX1Jl1Um of 33 
tin1 s the pay n d ill 1 I.';tary lim·t of Rs. 1,00 lak . 

(6.11) 
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39. In 11 cases of de th in harness (wLethcr the en ,loyecs are ermanent, quasi- el'manollt or 
temporary, d· ath gratuity Inay be p id to the fan ilics '\t r tcs l'ccom c ded. (6.12) 

40. ' here should be uni rmity with regard 0 th'" age limits applicable t c1)l1drcn of deceased 
employees i the matt r of grant f pen ionary bonefits Ull ler th vari us rlll"s. 1 mny be examined 
by gOVt;ftlLDent wh . .thor a uni~ I'm age Ibnit could be pre' ribcd hott ~ r S)Jl J and " ghtcrs. 0 co 
a unif rm go r mit hn~ been resor]!) d, t1 e c ndili n uu<1 t" tl c exL ting 1'1. 1 s that the f,tnliIy pen .. 
sion p..: ya Ie to a SOD or a daughter sh'll1 be sr; pped if 11 Of he S Hl'ts c' rn "ng hh/h~( liv Iillo 
m1Y be em fec. 6.13) 

41. M difi atiotl in t e den it-ion of f 11 lly fol' gl':1 11t of bel e tl 111 def it. diller t tsar i c r des 
the several impJica ions and should be considered by ov fnme It . n i 11 its a~pt;cts, k~,~! iJl in yjcw 
the repercu :.lion 01 cmp] y . t y rl'ing j variou 16 nL i vect rs. Govenu lcnt III y als C 11'" 

shIer the lurgt!l* uestion of lhe . "potlsibiIity which it should a' Inc at this stage for the f' (illies ud 
other dependents of deceased gove Dluent employe . only. (6.17) 

42. In the fanuly pension schenle under the pcnsi 1) rule 1 scpnra' c p tlS) 11 is ayable to child .. 
rcn. If the wiii-Ihu baud f the eCCdS d empl yec is alive' fami ly p n. j n is 1 a 0 I only to her/him. 
Where th d ceased employee doc, not ha\ c a Hvil wife/htl.jlJ~1l1d tb:~ . p l1SL n is pay' ble to children 
IJpto .peei led a~c. The s me pri cil Je h uld ~IPJ ly to n. nily p~J1s' 11 u d,}' EOP rules Is (; nd 
the additional pen ion adrr is ible childl' n sh ul be JU rgcd ' nd C I1S Jjd ted fa nily pellsio 

given. (7.10) 

43. Th n les for pay ent f eJuc~ tion allowanc t, 'hih!rcn ar - un bers >mc as they inv Ive 
verification of ant ual in me of deccs'lsed empl yce. fuuily f Of time t till c bero ell he. all wancc 
is prti. h present pr cedure needs t b impli!Led m db' ugr t in line ith the pr visions of 
family pension UlldcI' pension rll os. (7.11) 

44. Rates of c n 0 idut fru By pc lsio on lusiv of childr n' ~ 1 nsion an education all wau e 
where applic ble in illcI'cnt sets of ClrCUI stances will be tt~ given in 1. 1 (7" 11) 

45_ A present the mo l1t Iy amount. of disa 1 jlity CI sio for J 00 ')C' C nt loss it th' arrlir g ca a .. 
city is qual to he 0 'din ry family pc sion admis ible unu "r lh ) J si 11 rul"s. TJ is m' y . lltinuc. 

(7 12) 

46. In cas s where an mpl y e has suffured . isahHity at I'll uta! 1,1e t g vernrrl t 5crvicu and 
ha b~en gn ntcd disability C oioll under (he EOP l' 11 sand , SOl c artiflcil I uius und r rt1 dic~ll 
advice he sh uld e pro idcd such aids iuiti' l1y aJld tIl,jr r pJaccn~(..nt subs!!(f lentJy sh uld :11 0 
be rovided by ()VernnlCUt. (7,13) 

47. The eXl,ting pay limit uf Rs. 700 PCl' nC0JlSCm for grant of r I ily til. i n un ~r lih'ra lis d le .. 
sionary awards may be raised to R . . 2200 per 11 n.lem. 11 .. ,\Vard~' 11 0 ··tti JUuiscd. 

(7. 11) 

48. No ch' nge r c mn: nded jn the existing im its on COl 1m III tit n of p 'n. in. . he vh Ie ys-
tem of cOnlnlutation of pension requires a de /lOVO cxrtminaf 11. V l'nll 'nt lnPY '~x(llline the 
feasibility of in rod ciug. che CI under wIli'l1 t 011S10 1 Njll ! re rcc' fh.\' ~ sh )J't riod of 
about 7 yea.rs or so for both civil a d aefmlcv pt!l ~io . ers. (~ . 7), ( . ) an ( . ) 

49. Contributory Provide t und bencficiaries who 1ut ret j 'cd 1 ri r '\1"11 31, ' 15 with a 
basic pay pto s. 500 pe men 1 may he giv ,11 0. :, g in p'lym t r J s. 3 er (1 \ scm in ~ (1 i .. 
tion to the benefits already received by them uJlder the CPF ell In,,. 1 he ex gratia payolcnts a d 
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the 'l ri di iner,. cs alr, .ady rc j d y thos v h r tir'd n 1 a.y upt Rs 500/- may be so [!djl.lst d 
that the t tal alnount of ex gratia paYlnent is not Ie:. than R . . 300/-. Th x grati am lin t f . 3 0 
P t' mensem may he reviewed as and wben dearness relief is sanctioned to pellsi ncr .. , (9,6) 

5. Wid 'i I and d 11 1 nt 'hildrC'n f d nscd C F l n fi jade: getting pa, upl Rs. 50 j- el' 
TIl n. dn may he 1'::111 . , ~ ratin p ,f m nt. f 5 p -r enl (f1'h I'D I . (9,7) 

:; L 'J'J c ; Jl tdbut ry Pr jd n1. FUJ)d b 11 ] jarjc 'W] in 1986 . hot Jd bl; 
d 1'0 d t htl .. come 'cr to th pen i n scheme 11 that 
{ nt illl) under tIl h n1. G nun nt may tend tile benefit of 

ciaric, jn pari"nlents oth r than Railway, on th sam . Jin '. ( in Raih ny" 

52, eparll11CnL of on ider the ~ a, ibilil r :li in g pLioD t I' feUr c~ 
Lo III V I't thc p n, i t1 l et n \ ith eft \ t fr III JallLHlt'y 1\ 1986 subject t . th ,il'l' funding 
(0 . ernmeni Hle cnt ir am Ullt of government nil'ibutioll in lu ~iv or jllter ' t (h r n l' ditcd 
l' th Jr pr vjd nt fund ac unt at the thn f thejr J' til' m n,t, (C .9) 

53, 13<lsed 11 th r C 111m ndl. t1 II . r pay commissions government ha b n makin JJ)11l' re-
III nt in (h 
sLI'h Impr 

p 11. j n[l1' b nefits of various cn {cg ies r,. eminent cmpl yc s. h ben fHs of 
menL w rc 1 r 111 a PI' spcctivc dal . 1 ,1) 

54. ·ll N, klra judg 111 nt is n. la 'ndlllurk. in thc e olu(j n L r p n ·j n :trllctur f( r I as( , n 'lOllers 
and has laid down the law of the land in thi regard. Tn icnns of this judgelllclli , me im.provements 
II) 1 l1 : i ) Il ' lry b 11 (its ha all' a ly b en t "ndedby g V J'IlDlent to p n J ner, ~ jncluding th 8 

". h r tired pri r to th d'lte fr m which th impr vcm nts beemn . t, ct iv . 10. 2 

crnm n I has :11. () t 1)<1 d ill the pn "( I he b ll Cn s t f ll1inin1l1l11 p 'nsi n f'( c:xi'ting p n-
n r, . (1 (), 3) 

5 . AI ar ' fr III ill1l l'OV m n( ' mud~ by g VCl'ml1cnt in the en i nary ntiU jn~ni.. o<t!'iC(.( on the 
recommendation. f puy J11mJSSJ ns r nits 0\ 11 Jnergcr f J'ull del 1'J1 ~s. aJI \ :1l1C with pay 
h~ b \;0 clone rl' 1ll 1irn '( timc. incc tll pay , al , r cOl1lm nd d b h ( JllmlS 1 ,\ 

ca111C j nt , r rc , 1 ·,4) 

57. P l'sonaJ 11 n 'i n \ a ' intr due d r r the Lrst tim r r a nUD1b r of mp[oye s w] ( 

'If er March .3 1 1985. H d \s not qUlllify ~ l' grant of any rad d r: Ii f. 

5 . Tn Dcpi.lrlmenl' f P I1sioll and PCllsi ners' W JfHf . m Mcm randum N . 4_(4) .. P&PW/86 
dat J N[ar'lt , 19R) y hil grantin grad · d r Ii -[ t pension rs \vith refer nc t il d x a r~l llC 08 
with \0' ,t f," )m January I 19( 6 it hns be Jl Slipull- t d tha th [tIlH unl )1, ll . iol1] Ill ' nradc~ n.:li · r 
in lh' ';) " r I It S {T)V ('11 .d by (a ble ' I a 11 fI \ ill 1I) ( xc co Rs, r J H lld In I h r tl ~ 

)\f I'll d b hbl III it wi ll 11< { cx<.:ccd R "', It 6. . ('10,7 

59. Empl c ' rctirin 11' m bl' adly 'omparabl 1 L al diner III p 
dilrc'r 1:1' nm Ollis r llcn: i n n.1 c un( f merg l' ()f j nrness all W'lnC 

graded relief 'rm tcd 'from lime l Lim. 

ints r till ., <ll' rcc ivin) 
with I. a nll! due t 

(1 , 8) 

6 . p n~ it ners' a 's eta ll I s and indi idual p ll , i 11cr hay drawn aU ntion t 'til di parities in 
p 11. i n of broadly c mparable r tires find suggested that a ll1eth d , hould be d~vi, cd fo !' c.;qualislL­
lion : f pen, ;( n5. Retir c, Jr . m arlll d force have. U me ( d that th y 8h 111.<1 g l the r.;~ me n 11k 
p .nsi n tl.. would be ad mis ibl L future rclitecs. (1 ),9 

25 M f ~ il1,J8 )--14 



61. The amount of pen ion uudcl'g os changes as cud when the pay calc ,1'0 rcvised. Al y aUern) t 
to qualise p usion t jth rcfi renc t thc l' iscd calc of pay \ ul<.I am un t r (.1' sp ctive a ppli-
cali 11 f the s ' .. ] ) pay. It is di'fllucuJt tn.' pt the Sllgg 'linn for equalisation If pension with 
reference to thai admi ib in the r vi ed s al s f pay. (10.1) 

62. The applicati 11 f any ne formula is not Uk ly to benefLt all atcg rics of past p nsioncrs. 
The matter is t be vit;wcd from n per. pcclivc vhich noL n1y onG 1'S h ncfHs to the pension r. who 
deserve it but is also irnplc and casy L ndo1inistcr. Whatever r lief is t be pro id d i h uld be 
such tha jt is easi ly gi en to those \ ho rctired long ag by the pension disbursing auth riUes with­
out reqwring any detail d recalculation of pension by the] ension sancti ning 311lhorilie anu 
proce si ng tlHough vari us channels. (10. 11) 

. The scheme r c mmcndcd G r gran l of relief to pensioners for rice ris ver inde average 
608 is to aI ply oth to existing pensioncrs p.nd those who retir in future. It is necessary tha(th -
1 ensi n strLlctur t r existing pen ioner is rationalised and simplified. Under t he existing govern­
ment orders there nre four tables presently being used by all pension disbursing authorjties for 
dctet"mination f grad d relief on the pensions being disbursed by them. Any additional reli f to 
the exi ting pensioners should there1i re be based on these tables with which the disbursIng 
auth riti are fully conversant. (l 0.12) 

64. As a r suIt f pegging the alllount f graded relief to pension of Rs. 500, those drawjn rr pen­
sion ab ve Rs. 500 have not be 11 giv 11 adequat relief against price rise ill the past. his situ, tiOD 

need to be rectified whilc ev Iving a proper pension structure for ex..isting pcnsioner. (10.13 

65. Both i il and defence peIlsi ners drawing pension upto Rs. 500 per 111ensenl including fmnily 
pensioner and p rsons in receipt f xtra-ordinary pension may be granted .. ddit ional relief nt rates 
rccomtneuded . (10.14) 

66. The relicf ill th ea e of both. civil and defence pensioncr. drawing pens! n above R . 500 may 
be recalculated in the Jllann r indicated. 1 . 15) 

67. The l' e 111111 lld ti n ~ r recal.culating p 11S[On at 50 I 
tcnl sh uld apply t elll e 'isting pen. i n l' and the ceilin 
not apply t til s who 1 til' d I)rior to March 13 1985. 

r cent f p: y inst ,ad r the .. lab sy -
on pensi n plus grad'd r li f s11 uld 

LO.17) 

68. The b nefit arising ut of l'ccaleulatio n 0 nsi n at 50 per ccn . h uld n t be counted 
for 01l1PUt ti n f additi nal reli f recolUlnended. (10.17 

69. Minimum pension for I cn. ioner -including family p njollcl' 11 ay b 11: d It R . -0 per 
mC11S m. Tn cas of xi ting pensioners, wher the total amount of xi tillg pensi n plu r liel plus 
additional r lief rec mnlended falJ sll rt f Rs. 3 0, th . ame rnay be r. ise 1 to Rs . . 00 p r lnell e , 
Thi minimum sball also apply t future p nsion rs. (10.18) 

70. TIle r li fs now dnli iblc and tllose rec 1nnl nded should b l1S lidnt d with ih pension 
jn every case and the t tnl amount so arrived at hould b d mcd as 1 en ion in the rationalized 
structure proposed vith elT ct front nnuary I 1986. The con. Jldnt d amount of pcnsi n should 
be the basi. [i l' 'r 'ant of future relief. (j o. 19) 

71. The additi 11S to P l1sio1)s rccomm ndec1 jn 
conlmutation for cxis6ng pensioners. 

J 00 

11, 1 tel' lO will 11 t qualify (r nay additional 
(10. 19) 



72. Gove1'1unelll lnay con ider paying a lump stUll all1 tlllt in lieu of the pClsonal pensIon n a 
basis consider d appropriat so that this doc' oot continue a '1 separate clcnlcnt in the rationalised 
pension structu re. (l0 . 20) 

73. D' rn s ' relief in future hould provid d rullnculralisatiou f prj crise t p '11 'jonel's draw .. 
. 19 pen. ion upt Rs. 1750 per mcnSC1U, 75 p r cent to those getting pen i 11 betwecn R . 1751 and 
Rs. 3000 and 65 per cent to t11 sc getting p n ion above Rs. 3000. The price ris for purposes of , 

grant of r -llef to pensioner in future should be worked out in the sam D1anncr as recommended 
for serving elllployees in Part o · report may be giv n t\Vic a year. (.11 .7) 

74. So far as the existing pen. ioner ar concerned th ir pension may be I'lltionalis d at index 
a crage 6 8 (1960 - 100) in the nlanner recomn1endcd. R lief at tile revised rate recommcnded 
may b givcn OIl the consoidated pensions ill future for price ris 0 cr index average 608. 

(1l.8 

75. It L not de irablc to encow'age th pre cut tendency t continue PI' visional pcnsion to 1'e­
tiring I11r loyees. Government hould adopt suitable n1casurcs t t ne up tbe adluinislratioll and 
ensure thai very rctriing mploye gets hi pension payr ent ordcr 11 lh day f his ·etirclllcnL 
Appropdate int rest should be paid to the pcnsi ncr for any dolny in ,c 11 (ioning pension bey nd 
1.11r C lllonths fr 111 thc date r his retir lllCllt. ( 2 ,3) 

76. T11C Dcpartnlcnt of Pension' ad P 11. ioner' Welfare h uld lry t build up a d ailed and 
easily acc sible data bank about pension rs of vari us cfLtcgories in diU' rent organisations f 
the G v rnn cnt of u iR . (12.4) 

The gOV\.;fJllllCui sh uhl evolve a ~it pIc ~ystcln of P' ym nt r peJ1:>i n till' ugll anks uti over 
the couutry, paricularly f r II lllb r~ of all India S rvic " ( 2.5) 

77. GOVCflllll nt may exam ine the fea ibility of il lr dll iag a pellsion book f r p nsiOllcrs. A 
beginning towards luechanisation can also be Inade by introducing modern fi lling and ind ' ing 
syst m ~ nd by usc of e1 clron ic calcult r. Suitable facilities hould also cpr vid d l penslOncrs 
wbU th y wai at pen ion disbtlrsing office to draw their pcnsi n. (1 2.6) 

78. A chunge of attitude ou the part of ban p r ouneI is also r quir d and 1 en i n di. bur '0111 nt 
houlel not be tr at d by the banks as a r utinc activty. ' hi work honld be viewed as un bIi·, 

ga.ti 11 Wllicb the bau.k~ dist:hnrgc 011 bel alf r th g VCfnlllont. ensioners:>l1 uld e t ·culed us 
r spectcd sen L r citizel) s. Spccial coullter 11 uld be opened B r them to ex!' dile paYJUellt of 
pen 'lOU. (12.7) 

7. It Juay be 'xanlined 'f peusi ner could be all ttcd identi 1C liou llUIllbcr ilit,lte 
• ])lpUl risati n f ata. r ili will be a first slep tow'rds cOllputcri ati n. artm nt 
Pen ·jon a nd I 'll i nCfs' Welfare 'hould set Uj an export body t ~ludy pe.il1:) , n ditlbul' . 111 ut sys tc 1 

tL' ':1mJinc all the xbting pr (;cdurc lor disburl>oJllcnL his sh uld e it ' Llntinui ~g llorL 
~) a to 1 r vid~ maximulll - alisfil~tioll t tll\} PCllSj ncr::;. (1 2,8) 

' 0. he 'x i 'lin r ~y~ l ' 1)1 . r talluard r' to of pension for c.; lllmiS 'i ned OnicefS IT tty C ill di lied 
and the r~tiriL1g pen i n aleuIated for each orne r ba d n hi ' p'ty aild the actual qlJal' yil g 'cfvic 
rend red by hinl aft adding the weightagc f 'ervl e pr sentlyadmj si Ie, (13.8 

81. Tn c, f pel's lU101 bel w officer ran ,the existing sy tern f staudard rate pen 'ion separatc-
ly D r each rank in th vari llS pay group ' may c ntin c with t11' existin ;, weigbtagc of 5 yeil r " 

( L3.9) 
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