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CHAPTER 21 

MINISTRY OF AGRiCULTURE 

The Ministry of Agriculture comprises the follow­
ing Departments:-

I. Department of Agriculture, 

II. Department of Community Development and 
Cooperation, and 

III. Department of Food. 

I. DEPARTMENT OF AGRICULTURE 

The Department of Agriculture is responsible for 
the formulation of policies and programmes for agri­
cultural production, the overall supply and avail­
ability of agricultural inputs, guidance to State Gov­
ernments in the implementation of agricultuml pro­
grammes and the promotion of agricultural research. 
Matters relating to locust control, plant quarantine, 

crop and cattle insurance, animal husbandry, ucve­
lopmcnt of agro-il1clu::;Lrics, fishing and lhilcries, 
forestry policy, lanel reforms, soil conservation etc., 
also fall within the purview of this department. There 
are several attached and subordinate offices under 
this department each entrusted wltb specific jobs in 
the differcnt fields of agriculture. Apart from the 
Indian Council of Agricultural Research, which ha~ 
an autonomous status, the department has four cor­
porations under its administrative contro1. namely, 
the National Seeds Corporation, the State Farm COl·· 
poration, Central Fisheries Corporation and Jndinn 
Dairy Corporation. 

2. The total staff strength of the department, In­
cluding the various organisations under its control is 
13899. The class-wise distribution is shown in the 
table below:-

TABLE I 

- ----~- ~-----.---.-
Serial Name of 

Number office 

2 
---~-~- -~-------~-- ------~~ 

1. Department of Agriculture (Secretariat) . 
2. Directorate of Economics and Statistics 

3. Directoratl;!, of Extension 
4. Directorate of Plant Protection, Qllarantine and Storage 
5. Direct9rate of Marketing and Inspection 
6. Delhi Milk Scheme 
7. Foresl Research Institute and Colleges 

8. C0l11modity Development Directorates \ 
9. Central Ground Water Board 

10. Fisheries Organi~ations 

11. Others 

--.~---------------

3. The Secretariat of the Department has a num­
ber of wings each of which is responsible for the 
planning and implementation of the specified items 
of work. The overall supervision of the wings is 
the responsibility of the concerned Additional Secre­
tary or Joint Secretary in the Department. Under 
each wing there are divisions which are headed either 
by a Commissioner or a Joint Commissioner or a 
secretariat officer depending upon the nature of work. 
Below this level there are Deputy Commissioners and 
Assistant Commissioners on the technical side assist­
ed by the usual complement of secretariat staff. 

4. There is one post each of Agricultural Com­
missioner and Animal Husbandary Commissioner 
in the secretariat of the Department. Both these 
3 M of Fin. /73-1 

------~ 

Class Class Class elms Total 
I II [J[ IV 

3 4 5 6 7 
-----~----

201 429 458 226 1314 
74 103 422 86 685 

41 46 35H 173 618 
51 69 489 252 86\ 

30 232 734 416 1412 
28 63 1108 1311 2510 
89 122 824 801 1836 
46 62 353 119 580 
32 72 698 214 1016 
56 76 725 ~02 1059 

134 225 935 714 2008 

---
TOTAL. 782 ]499 7104 4514 13899 

posts were in the pay scale of Rs. 2000-125/2-
2250 till December, 1972 when the post of Agri­
cultural Commissioner was upgraded to the scalI" nf 
Rs. 2500-125/2-2750 with the ex-officio statns 
of a Joint Secretary. The field of recruitment fOl" 
these posts is from among officers of the status of 
the Directors of Agriculture/Animal Husbandal:Y in 
(he State Governments or having equivalent or 
higher status under the Central Government with at 
least 20 years' experience in the field of agriculturej 
animal husbandry. These two officers function as 
Prinicpal Advisers to the Government in formulation 
of agricultural programmes. Having regard to the 
duties of thesc functionaries, the importanGc of their 
role and the field of recmitment, we recommend that 
bdth these posts may be placed. in the scale of Rs. 
2500-3000. 



2 

5. There ar<.: 22 post~ u!' JOilll Cnmmi.,skln~·r H1 the following. scales of pay:-· 

TABU II 

Serial 
Number 

Scale Df pay 

2. 

1. Rs. 1800-100-2000 

Designation of post 

3 

Joinl COl1llllissioncr--­

(I) Cash Crops 

(ii) Minor Irrigation 

(iii) Stat(' Liaison 

(iv) Extension & Training 
(v) Agricultural Censm 

(vi) Plan Coordination 

Number 

of posls 

4 

Method or recl'Llitmcnt 

By deputation from State Govcrnmcnls or 
Ccntral Agricultural Departments. 

Promotion from Deputy Commissioner. 

By deputation of lAS etc., ofl1cers. 

Do. 
Recruitment Rules not finalised. 

By deputation from Indian Economic 

S~rvice. 

2. Rs. 1600-10t1-2000 Joint Commissioner, (Ferlililer. Ship- By transfer on deputation or shorl-lel"ln 

contract. 

3. Rs. 1600-100-1800 

4. Rs. 1300-60-11i00-100-1 ROO 

ping & Distribution). 

Jllinl Commissioner--
(i) Livestock Production 

(ii) Cattle Breeding Farm 
(iii) Sheep . . 
(iv) Dairy Develupment 
(V) Fi,ilcries . 

(vi) /\rgo-Illd lislrics 

(vii) Food Cro\)~ 

(vi ii I Project 
fix) Machinery. 

(x) Livestock Health 
(xi) Poultry 

(xii) CotLon 

(xiii) Soil Conservation 

Joint C0111l11issioncr­

(i) WaleI' Utilisation 

(iil Export promotion 

We have been informed by t11c Department that 
earlier the posts of Joint Commissioner carried differ­
ent designations &ueh as Irrigation Adviser, Fisheries 
Development Adviser. Dairy Development Adviser. 
Following the reorganisation in J 968 all thesc posts 
were redesignated as .Joint Commissioner bul con­
tinueu on different scales of pay. The official witnes­
SeS felt that with a view to attract more qualified and 
experienced persons, and taking note of tht: duties 
and responsibilities, i).S also to avoid multiplicity of 
pay scales, all the Joinl Commissioners m.ay be treat-

Hy promotion from Deputy Commis~ioner. 

Direct recruitment from amongst those 

having Doctorate in Zoology with 5 
year:;' experience. 

By prolllotion from Deputy COlllll1bsioner. 

Ry trallsl"er on llcPllt::llion from Stale 
Governmenls with 10 ye.lrs' experience. 

Recruitmen( Rules no( finalised. 
Direct 1 cCl'uitlllcnl t'lom al1longst Ba<.:hc­

lors in Mechanical Engineering or 

/\gri<.:ullural Engineering with 12 years' 

experience. 

Recruitment Rules not finalisecl. 

Do. 

Do. 

By transfer promotion or direct. 

By transfer on deputation or 

Engineer. 

By deputation of LA.S. omeet's. 

Irrigation 

cd uniformly and given a somewhat better scale 
than the current medium level. The posts appear to 
have been sanctioned in different scales of pay tak­
ing into account the field of specialisation required, 
method of recruitment etc, Having regard to these 
features, We recommend the scale of Rs. 2000-2250 
for the posts in the existing scales of Rs. 1600--2000, 
and Rs. 1800-2000 and the scale of Rs. 1800-
2000 for those in the scales of Rs. 1300-1800 and 
Rs. 1600-1800. 
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(1. Thel"1.! am 33 posts of Deputy Commissioner as per the details given in the table bclow:-

TMlLE nr 

Serial Scak of pay Designation of post 
Number 
.------~.--_.-------------------. 

2 

1. Rs. 1300-60-1600 

Rs. 1300-60-1600 

Rs. 1300-60-1600 

2. Rs. 1100-50-1400 

Deputy COl1lmissioncr-
(i) World Food Programme PlOject 

(ii) Sheep . 
(iii) Dairy Products 
(iv) Poultry 

(v) Cattle Development. . 
(vi) Intensive Cattle Development Pro­

gramL11e. 
(vii) Slaughter Houses and Bacon 

Factories. 

(viii) Livestock Health 

(ix) Feed & Fodder 

(x) Fisheries Planning 
(XI) Education & Trade 

(xii) Machinery. 
(xiii) Minor Irrigation 
(xiv) Soils . 

(xv) Soil Conservation, Inspection & 
Coord ination. 

(xvi) Soil Conservation, Training & 
Research. 

(xvii) Soil Conservation Engineering 

(xviii) Export Promotion 
(xix) Soil Conservation Forests 

(xx) Water Management 
(xxi) Rural Works Programme 

Deputy Commissioner-
(i) Horticulture 
(ii) Commercial Crops 

(iii) Freedom from HWlger Campaign. 

(iv) Agriculture 'Credit 
(v) Movement , 

(vi) Marginal Farmers & Agricultural 
Labourers . 

. (vii) Port Organisation & Projects 

Nllmb~r 

of Pll<;ts 

4 

1] 
1 I 

~ 
1 I 

j 

n 
If 

2 

1 

1 

4 
1 

2 

M~thod (If reCl'Uitnlcnt 

5 

By prllIl1otion fr0111 Assistant Commis­
sioner in the particular discipline. 

Direct recrnitment from amongst degree 
holders ill Veici inary Science with ]'ost 
Graduate degree in IJoultry Science and 
J(l y(~ars' expcri cnce. 

SO~';, by promotion I'rom Assistant Com-
missioner and 50~~ by transfer on 
deputation. 

Dir.:ct recruitment from amongst graduates 
in Vetel'inal'y Science with advanced 
training in Swine Husbandry or Slaugh. 
ter House Management or Pork Techno-
logy with 7 years' experience. 

Direct recruitment fro111 amongst gradu­
ates in Veterinary Science with Post 
Graduate degree in Animal Diseases 
Control and 10 years' experience. 

By transrer 011 deputation, failing which 
by din.'ct recruitment from amon[;sl 
M.Ses. ill A)[ronclmy with 10 years' 
experience-, 

Direct recruitment from amongst l1erSOllS 
110ssc5sing l\'laster's Degree in Fi&heries 
Technology/Zoology with 10 years' ex­
perience in Research Mnrketing/Fislleries 
Development. 

By transfer on deputation. 
By transfer on dep\ltation. 
By transfer on deputation. 

Dircct recruitment from amongst M.Ses. 
in Agronomy or Soil Science or Associa­
teship of IARI in Agronomy with 10 
years' experience. 

Direct recruitment from amongst Bache­
lors in Civil or Agricultural Engineering 
with 10 years' experience including 5 
years in Soil Conservation Engineering. 

By transfer 011 deputation. 
By deputation of Indian Forest Service 

Officers. 
Recruitment Rules not linalised. 

Do. 

By transfer on deputation. 
50 % by promotion from Assistant Com­

missioner and 50 % by deputation. 
By transfer on deplltatiol1 including"short­

term contract. 
By transfer/deputation. 
By transfer on deputation including short­

term contract. 
Recruitment Rules not finalised. 

Do . 
. _-------- _.---_------ .- .-------.-----.--..,.....,-~----------- ----.,-'~-----.~---,--



Wl' have tak.:n noLe of the qualifications and the 
method of recruitment for the~e posts and consider 
that the existing diflercntiatioll in the pay ~calcs is 
juslillcd. We accordingly recommend the pay scale 
Ot Rs. 1500-1800 for posls in the scale of Rs. 1300-
UiOO and the scale of Rs. 1300-1700 for the posts 
in the scale of Rs. 1100-1400. 

7. There are 37 posts of Assistant Commissioner 
in the pay scale of Rs. 700-40-1100-50/2-
1250 for which the scale of Rs. 1050-1600 would 
be appropriate. For the one post of Assistant Commis­
sioner (Fisheries Planning) which is on the scienti­
fic scale of pay of Rs. 700-50-1250, ,he scale 
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recommended for eorrc~pondiJlg scientific posts In 

Chapter 15 would apply. 

X. There is one post of Special OJlicer (Progress) 
itl the pay scale oj' Rs. 590-30-830-35-900 which 
is filled by clirect recruitment. from amongst persons 
possessing a Master's degree in Agricultlll'al Econo­
mics or M.Sc. Agriculture with 3 years' experience 
in collection, analysis and interpretation of data in 
the field of agriculture. Having regard to the pres­
cribed qualifications, we recommend the pay scale of 
Rs. 700-1300. 

9. For the following posts we recommend the pay 
scales indicated against each:-

TABlI IV 

Serial 
Number 

Desigl1:.Llion of post N\llllber 
of PO'itS 

--~----~-.---~---- . ----~.----

2 

1. Photo Ofl'iccr 
'1 Progre,s Assi~t[\nt 

3. Re,e"rcll Inve~ligator (ForestIY} 

3 

6 
.2 

10. The Department of Agriculture is also 1'1::>­

ponsiblc for the administration of the Indian Forest 
Service in consultation with the Department of Per­
sonnel. The highest post available to the members 
of the Indian Forest Service under the Central Gov­
crmnent is that o[ Inspector General of Forests on a 
pay of Rs. 3000/- (fixed). The Inspector General 
of Forests is the principal adviser to the Government 
on forestry matters ancI is responsible for the overall 
policy and programme of forest development in the 
country including supervision and coordination of the 
State sector programmes, sllpervision of research and 
training programmes in the Forest Research Institute 
and Colleges etc. Having regard to the duties and 
responsibilities of the post, we recommend the scnle 
of Rs. 3000-3500_ 

11. There are a number of Class I posts under the 
Department in the standard Class I senior and Class 
I junior scales of pay applicable to the scientific, 
engineering and non-technical posts. We recommend 
that all tbese posts should be brought over to the 
appropriate revised scales recommended by us for 
posts at these levels. 

12. For the following Class I posts in the scale of 
Rs. 1100-50-1400 we recommend the scale of 
Rs. 1300-1700 :-

TABLE V 

Serial Designation of post 
Number 

2 

Organisalion 

3 

1. Specialist (Poultry/Animal Secretanal 
Husbandry}. 

2. Specialist (Agricultural 
Implements/Irrigation/Watcr­
llse/Hydrology /Seclimen­
lation). 

No. of 
posts 

4 

.2 

5 

Exi~ting s<.:ale of pay Proposed scale 
of pay 

------~-------, 

4 

Rs. 400-25-500-30-590-EB-30-HOO. 
Rs. 150-10-250-EB-IO-290-15-320. 
R~. 320-15-470-EB-15-530. 

2 3 

5 

Rs. 650-~-1.200 
Rs. 3]0--560 
Rs. 550-900 

4 

3. Specialist (Plant Protection Secretariat 2 
Pathology). 

4. Specialist (Plant Protection) 

5. Specialist (Soils & Ferti­
lisers/Soil Testing and Perl i­
lisers Use). 

6. Speciali~t (Horticulture) 

7. Joinl Direclor (High Yield­
ing Varieties Programme). 

H. Joint Project Director 

9. Director of AccoLlnt~ 

10. Equipment Officer 

II. Senior Dairy Manager 

12. Managers (Processing/Pro­
curement/Quality Contl'ol/ 
Distribution). 

13. Director or Administr,lIion 

14. Chief Hydrogcologist. 

15. Specialist (Ground Water 
Developn1ent). 

16_ Joint Director (Extcnsion! 
,Vomen Programme 
Fanners' Training/Farm 
Inf ormation/I nformati on/ 
Liveslock). 

17. Principal . 

Directorate of Agri­
cultural Aviation. 

Delhi Milk Scheme 

Directorate of Mar­
keting & Inspection 

Central Ground 
Water Board. 

Directorate of Ex­
tension. 

Extension Education 
Inslitute. 

2 

3 

4 

7 



Serial 
Number 

Designation of post Organisalion No. of 

2 

18. Director and Deputy Eco­
nomic & Slalistical Adviser 
(Editing). 

19. Officer-in-Charge 

20. Genet ici51. 

21. Director . 

22. Registrar. 

23. Principal and Head (If 
Biological Research, South­
ern Foresl Ranger College. 

24. Editor 

25. Deputy Director 

26. Project Director 

3 

Directorate of ECll­
nomics & StatIs­
tics. 

Regional 
on Forage 

duction & 
stratioll. 

Stations 
Pro­

Demoll-

Regional Poultry 
Farms. 

Central Catlle Breed­
ing Farl11s. 

Forest Re,earch 
Institule & College~ 

Forest Resean.:h 
Institute & College~ 

Central Institute 
of Fisheries Oper­
atives. 

Prc-Invc'>tl11cnt Sur­
vey of Fishing 
l-Iarbou rs. 

pOSlS 

4 

3 

3 

13. There are two posts of Director in the Tnc­
lor Training Centres at Hissar and Budni in the scale 
of Rs. 1100-50-1300-60-1600 which are tllk:rl l1V 
direct recruitment from amongst degree holders ij, 
mechanical/ agricultural engineering with 6 years' 
teaching experience and knowledge of th~ operatiDn, 
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maintenance amI repairs of heavy and Ugh l tractor 
mobile oC1uipmenL We recommend the scale of 
Rs. 1500-1800 for these posts. 

14. For the following posts in the scale of 
Rs. 1300-60-1600, we recommend the scale of 
Rs. 1500-1800:-

T"BLl: VI 

S::rial Designat i,)11 of post 
Number 

Organlsa( itJll No. of 
posts 

~~~ -~-~-------~--------------.- --~--------~--

2 3 

I. Director (Agricultural Secretariat 
Implements). 

2. Director (Fallll Advl,lJIY 
Unit). 

3. Director (Dry Farming) 

4. Director (High Yielding 
Varieties Programme). 

5. Deputy [)iltctor 
Disease/Training). 

(Plant Dirl!ctl1l'ate ui' Plant 
Protection. Qllar­
tmtine & Stl1nlge. 

(l. OHiccr un SpeCial DUly 

7. Depuly General Manager 
(Ad ministration/Tech nica1) 

8. Financial Ad\ iser & 
Chief Accounts Ofliccr. 

Delili Milk Scileme 

4 

'1 

IS. For the Class I posts in the scales nf pay in­
clicated in the table below, we recommend the revised 
scales show11 against eaeh :-

TAllLE VII 

SI. Existing scale of pay Designs lion of posts 
No. 
-----------------__ ._-----._---------_-

2 

l. Rs. I tlOO-1 00-2000 

2. Rs. 1600-100-20DO 

3. Rs. 1600- I 00-1 800 

4. R,. 1300-60-1600-100-1800 

3 

Agriculture Marketing Adviser 
Director (Rural Works Programlllc) 
Dircctor (Internal Finanl:e) 

Chairman. Delbi Milk Schcme 

Joint Agriculture Marketing Advi,er 
Officer-on-Srecial Duty (lnsecticide~) (Secre-

tariat) 
Plant Protection Adviser 

Superintending Engineer, Central (, round 
Water Board 

Nlllll bel' 
or pOSls 

4 

') 

j 

') 

f 

Proposed ~l!alc 
of pay 

5 

R,. 2000-2250 

H",. J HOD-22S0 

Rs. 1800-2000 

Rs. 1500-2000 

16. At the Class II level, the scientific, englilcering 
and general posts borne on the standard Class 11 pay 
scale of Rs. 350-25-500-30-590-EB-30-800-·EB-30-
830-35-900 should be brought over on the scale oj' 
Rs. 650-1200. 

17. There are a large number of p()~b jn the 
DepurLmcnt in the pay scale of Rs. 325-15-475·813-
20-575. Some of the posts are of Senior Txbnical 
Assistant in the Secretariat of the Department) Direc-

tor ate of Plant Protection, Directorate of Extension, 
Pre-Investment Survey of Forest Resource;;, Regional 
Stations Oil Forage Production, Develop 111('11 1 Direc­
torates and Delhi Zoological Park. The politS in lhi.'; 
scale of pay exist in othcr organisations abo wiLh 
different designations, e.g. Technical A~sistunt in 
the Tractor Training Centre, Senior Analyst 'n Delhi 
Milk Scheme, Senior Chemist in Directorak of i'vlar­
kcting and Inspection, Assistant Marketing OHkcr in 
the Directorate of Marketing and Inspec[ii)n. Senior 



Marketing Intelligence Inspectors in the Directorate 
of Economics and Statistics etc. The posts in the pay 
scale of Rs. 325-575 are filled partly by direct re­
cruitment lUostly from amongst pen OilS holdJng a 
Master's Degree in the particular subject such as 
Dairying, Agricultural, Botany, Fruit Technology, 
Chemistry, Economics, Mathematics, AgriClrllural 
Economics etc., and partly by promotion from the 
lower grades generally in the pay scales of Rs. 210-
10-290-15-320-EB-15-425 and Rs. 250-10-290-15-
320-EB-lS-530. We have taken note of the qualtti.­
cations, method of recruitmellt and duties and res­
ponsibilities of these posts and recommend tlwt all 
the posts in the existing pay scale of Rs. 325-575 
should be placed Oll the scale of Rs. 550-900. 

18. Similarly in the different divisions and agencies 
of the Department there arc posts of Technical ASS1S­
tant, Agriculture Assistant, Publicity AssistaDt, Re­
search Assistant, Marketing Intelligence Inspector. 
Exhibition Assistant, Information Assistant, Saks 
Assistant, Biological Assistant, Junior Chemist, Junior 
Inspector, Analyst, Production Assistant, Assistant 
Chemist, Executive Assistant, Horticulture Assistant, 
Junior Assistant (Agricultlll'e), Marketing Assistant 
etc., in the pay scale of Rs. 210-10-290-15-32!LEB-
15-425. We recommend that all these and other posts 
on the existing pay scale of Rs. 210-425 SllOUld be 
brought over to the pay scale or Rs. 425-700. 

19. There are two posts of Veterinary A~sj~tant 
Surgeon-one each at the Central Sheep Breeding 
Farm, I-lissar, and the Cattle Herd Regi<;tration 
Scheme, Rohtak in the pay scales of Rs. 325-15-475-
EB-20-575 and Rs. 210-10-290-15-320-EB-15-425 
respectively. The post at Bissar is filled by ditect 
rccruitment from amongst Bachelors in Veterinary 
Science possessing at least three years' experience in 
disease investigation work in a livestock farm, pre­
ferably in a Sheep Farm. The post at Rohtak is also 
filled by direct recruitment from amongst Degree or 
Diploma holders in Veterinary Science with expericnce 
of working at an artifical insemination station. Having. 
regard to entry qualifications and experience and the 
duties for these posts, we recolUmend the pay scale 
of Rs. 550-900 for the post at Hissar and Rs. 425-
750 for the post at Rohtak. 

20. There are also a large number of posts under 
the Department in the pay scale of (i) Rs. 150-5-
160-B-240-EB-8-280-10-300, (ii) Rs. 130-5-160-8-

200-EB-S-256-EB-8-280-10-300, and (iii) Rs. 130-
5-160-8-200-EB-8-256-EB-8-280. Having regard to the 
duties and responsibilities attached to these posts and 
the method of recruitment, these posts should be allot­
ted the scale of Rs. 330-560, except where indicated 
to the contrary ill the succeeding paragraphs. 

2]. For the va.tious posts in the pay scale of 
Rs. 110-3-131-4-155-EB-175-5-180 the scale of 
Rs. 260-400 is recommended. 

22. For the Artisan category posts in the different 
sub-organisations of the department, the proposed 
scales have been shown in the table below 

TABLE VIII 
-.---.--- -_._---- -------
Serial 
Number 

Existing scale of pay 

(I) 

]. Rs. 75-1-85-E8-2-95 
2. Rs. 85-2-95-£8-3-110 
3. Rs. 85-2-95·-3-128 
4. Rs. 110-3-131 
5_ Rs. 100-3-121 

(2) 

6. Rs. 110-3-131-4-143-EB-4-155 
7. Rs_ 125-3-131-4-155-EB-4-175-S-1RO 
8. Rs.140-5-175 
q. Rs. 131-4-155 

10. Rs. 150-5-175-6-205 
11. Rs. 150-4-170-5-205 
11. Rs. 130-4-170-5-225 
13. Rs.150-5-175-6-205-EB-7-240 
14. Rs. 168-8-256 
15. Rs. 175-5-205-7-240 
IG. Rs. 130-5-160-8-200-EB-8-256-£B-8-280 . 
17. Rs. 130-5-160-8-200-EB-8-256-EB-8-280-

10-300. 

18. R5.205-7-240-8-280 

Proposed scale 
of pay 

(3) 

Rs.200-280 
Rs. 200·-280 
Rs.200-280 
Rs.260-350 
Rs.260-350 
Rs.260-350 
Rs.260-400 
R~. 320-;100 
Rs. 320-400 
Rs. 330-480 
Rs.330-480 
Rs.330-480 
Rs. 380---560 
Rs_ 380-560 
Rs.380-560 
Rs.330-560 

Rs.330-560 
Rs.380-560 

We may now discllss the posts which need detailed 
consideration by us owing to their special features. 

Directorate of Economics & Statistics 

23. The Directorate of Economics and Statistics is 
responsible for the collection, compilation and dissemi­
nation of agro-economic intelligence and statistics. 
The following categories of personnel are engaged in 
the field for collecting the market data regarding ag­
ricultural commodities :-

TABLE IX 
,~~----------- .. ----.-~-~--~~---- ------~." ------- ~---.-----"-

81. Designation of post 
No. 

(1) (2) 

Number 
of 

posts 

(3) 

Existing pay scale Method of recruitment 

(4) (5) 
--,--- -_.------------_--------_-_- ~-- -----------------------
1. M':1.rkct Intelligencc Inspector 

2 Senior Market In!f'lligcnl.:c Inspcdor 

3. Market Intelligence Officer. 

40 Rs. 210-10-290-15-310-EB-J5-425 75 % by direct recruitment. 25 ~,{, by 
promotion from Technical Clerk 

14 

3 

Rs. 325 -15-475-EB-20·575 

Rs. 350-25·500-30-800 

(Rs. 150-300) 
50 ~{, by direct rccruitmcnt. 50,/:' 

by promotion fWIll Ma.rket In­
telligence Inspector. 

50 % by direct rccruilrl.1enl. 50 /~ 
by pr0l11otion from Sonior Markel 
Intelligence Inspector 

--------- -------_._. 
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Govcl'nl1l0nl might examine: whether direct recruit­
ment at all the three consecutive levels is necessary 
when the academic qualifications prescribed for re­
cruitment in all cases are at least Second Class Master's 
Degree in Economics, Commerce, Mathematics or 
Statistics. J 11 addition, 3 years' experience of collec­
tion compilation ancl analysis of the data is essential j11 
the case of the Market Intelligence Inspector and the 
Market Intelligence Officer but not in the case of the 
Senior Markel Intelligence Inspector. We recommend 
the pay Scales of Rs. 425-700, Rs. 550-900 and Rs. 
650-1200 for the Markel Intelligence Inspector, Se­
nior Market Intelligence Inspector and the Market 
r ntelligence Ollicer respectively. 

There are 8 posts of Proof Reader (Rs. 168-8-
256-EB-8-280-10-300) (or which we recommend the 
scale of Rs. 330~560. 

Directorate of Extension 

24. The Directorate o[ Extension is responsible for 
disseminating among the farmers ihe scientific know­
ledge gathered from agricultural research being con­
ducted in agricultural institutes and univer'lities. 
The Directorate tries to persuade the farmers 
to adopt improved techniques for food production and 

Sl. Designation of post 
No. 

1 2 

1. Press Manager 
2. Assistant Technical Officer 
3. Cameraman-Cllt/l Plate Maker 
4. Assistant Camcraman-cam Plate Maker 

5. Assistant Artist (Retoucher) 
6. Half-Tone (Etcher) 
7. Etcher (Class II) 
s. Calligraphisl . 
9. Supervisor (Livestock) 

10. Camp Supervisor . 
11. Paper Man 
12. Dark Room Assislanl 
13. Tilter 
14. Warehousing Man . 
15. Inkman . 

Extension Education Institute Nilokhcri 

Number 
of 

posts 

3 

1 

1 
3 
2 

2 

7 
5 

2 

6 

29. For the foliowing posts in the Extension Edu-

to muke the inputs availabk through the concerned 
agencies. The Directomte is under the cllarge of 
Joint Commissioner (Extension ancl Training). 

25. The post at Exhibition Oiliccr (Rs. 820-40-
1100-50/2-1150) in this Dircctorate is filled by 
direct recruitment from amongst Degree holders 
with 5 years' experience of s:dting up and organising 
exhibitions. We recommend tbe pay scale of Rs. 
1050-1600 for this post. 

26. There is one post of Business Manager in the 
pay scale of Rs. 590-30-830~35-900 which is filled by 
direct recruitment from amongst graduates with 5 
years' experience in it responsible managerial capa­
city in a publishing house. We recommend the pay 
scale of Rs. 840-1200 for this post. 

'27. The post of Assistant Livestock Ofliccr eRs. 
350-2S-500-30-590-EB-30-800) is filled from amongst 
graduates in Veterinary Science/Animal Husbandry 
with 3 years' experiencc. The scale ot' Rs. 650-1200 
would be appropriate for thiS post. 

28. For the following posts in this Directorate we 
recommend the revised pay scales indicated against 
each :-

TAIlLE X 

Existing scale of pay 

4 

Rs. 350-25-575 
Rs. 325-15-475 
R~. 21O-10-290-15-320-EB-15-425 

Proposed scale of pay 

5 

Rs. 130-5-160-8-200-EB-S-256-8-280-10-

Rs.550-900 
Rs. 550-750 
Rs.425-700 
Rs.330-560 

300 
Rs. 250-1O-290-EB-15-380 
Rs. 200-1O-290-E8-15-320 
Rs. 140-5-175 
Rs.205-7-240-8-280 
Rs. 130-5-170 
Rs. 110-3-131-4-139 
Rs. 100-3-130 
Rs.85-2-95-3-110-3-128 
Rs. 85-2-95-3-110-3-128 
Rs. 75-1-85-2-95-EB-3-1l 0 
Rs.75-1-85-2-95-E8-3-110 

Rs.455-700 
Rs.425-600 
Rs.320-400 
Rs.380-560 
Rs.260-430 
Rs.260-350 
Rs.225-308 
Rs.200-280 
RS.200-280 
Rs.200-260 
Rs.200·260 

cation Institute, Nilokhcri, tlle scales indicated against 
each in the table below would be appropriate:::-

TAllLE XI 

SI. D~sigllation of post 
No. 

2 

I. Training Onicef (Smith and Carpenlary) 
:!. Artisl-culI/-Photugrapher 
3. TubcIVcll;Opcralor . 

Number 
of 
post 

Existing pay;cale 

3 4 

2 Rs. 250-1O-29()·15-3RO 
R~. 150-5-175-6-205 

.2 Rs. i 10-3-13 J 

Proposed scalc of pay 

5 

{{s.455-700 
Rs.330--HW 
Rs.260-350 



DiI'cctomtc of Plant Pl'utcdion Quarantine 8.. Storage 

30, The Direclorate of Plant Protection, 
Quarantine 8.: Slorag~ (P,P,Q,&S,) headed by the 
Plant Protection Adviser is responsible for rendering 
advice on matters rebting to plant protection, plant 
quarantine, storage, locust control etc, There are two 
posts of Administrative Officer, one each in the Train­
ing Institute at Hyderabad and the Jodhpur officr" 
The former, which is in the pay scale of Rs, 400-25-
500-30-590-30-620-EB-30-680 is filled by deputation 
of Assi~tants (Rs, 210-530) of the Central Secreta­
riat Service, The latter carries the scale of Rs, 590-
30-830-35-900 and is filled by deputation of Section 
Officers. We recommend the pay scales of Rs, 650-
900 and Rs. 840-1 :200 for these posts respectively, 

3 I, There arc 5 posts of Locus Technical Officcr 
(Rs, 250-15-475-EB-20-575) of which 50 per cent 
arc filted by promotion from Locllst Warning Oflicer/ 
LocusL Assistant/Plant Quarantine Inspector/Research 
Assistant (Rs, 210-425) and the remaining by direct 
recruitment from amongst persons having a B.Sc. 
Degree in Agriculture with Entomology or an Honours 
Degree in Zoology with experience in LocLlst Control. 
There are also posts of Senior Technical Assistant/ 
Technical Assistant (Selection Grade) in the pay 
scale of Rs, 325-575 which are filled entirely by pro­
motion from Technical Assistans (Entomology) IPIant 
Quarantine Inspector/Locust Warning Officer/Locust 
Assistant (Mycology) eRs, 210-425) with 5 years' 
experience, We recommend the pay scale of Rs. 550-
900 for the Locust Technical Officer and the Senior 
Technical Assistant/Technical Assistant (Selection 
Grade), Government may examine whether these 
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cadres could be integrated to form a promotional 
cadre for the lower grades, 

32, At prcsent. the Technical Assistants (Selection 
Gracie) are eligible for promotion to 10 per cent of 
the posts of Assistant Plant Pathologist/Assistant 
Entomologist/ Plant Protection Officer etc., in the pay 
scale of Rs, 350-900. While the direct recruitment 
qualifications for the Class III posts arc B,Sc, (Agri­
culture) or Honours Degree in Zoology etc" the 
qualifications for the Class II posts is M,Sc. Degree 
with varying experience, We think that the promotional 
avenueS for the Technical Assistants in 1'his Direc­
torate need improvement and, therefore, recommend 
lhat 25 per cent of the Class II gazetted posts aL 
present in the pay scale of Rs. 350-S100 should be 
reserved for the promotion of the dcparlmental 
candidates. 

33. There are 94 posts of Junior Technical Assis­
tant in the pay scale of Rs. 1l0-4-150-EB-4-170-5-
180-EE-5-200. These posts are filled by direct. re­
cruitment from amongst Matriculates possessing ex­
perience or training in field or laboratory work, The 
.r unior Technical Assistant are responsible for assis­
ting in the collection and maintenance of specimens 
bf insects, fungi, parasites etc" causing plant diseases, 
information about pests, maintenance of pesticides and 
plant protection equipment etc. Having regard to their 
duties we recommend the pay scale of Rs, 260-430 
for them. 

34. For the following posts in this Direclorate we 
recommend the revised pay scales as indkatec1 against 
each in Lhe table below :--

TABLE XII 

SL Desigmltion ()f post 
No. 

Number 
of 

posts 

Existing scale of pay Proposed scale of pay 

2 3 4 5 

\. Cataloguing A,sistanl (Mycology) 

2, Cataloguing Assistant (EntOlllology) 

3, Fum igation Operator 
.1. Fumigation Attendant 
5, JunilH KamelaI' 
6, Locust Mukadd<Jm , 
7, Plant Qual'antine Supervisor 

H. Assistant Locust Warning Officer 

Delhi Milk Scheme 

-----

2 

12 

1 
29 

71 
~ 

46J 

35, In the Delhi Milk Scheme there arc two posts 
ot Administrative Officer (Rs. 620.30-030-35-900) 
which nre filled partly by promotion of Superintendents 
(Rs. 350-20-450-25-475) and partly by deputation 
from the Central Secretariat. Having regard to the 
method of recruitment for these posts, we recommend 
the scale of Rs. 840-1200. 

Rs, 150-10-250-E[\- to-290-15-335-EB-
15-380 

Rs, 380-640 

Rs.150-10-250-EB-IO-290-15-335-EB-15- Rs.380-640 
380 

Rs, 100-3-130 
Rs.85-2-':'5-3-11O 
Rs, R5-2-95-3-11 0 
Rs.75-1-85-EB-2-95 

Rs, 130-5-160-8-256-EB-8-280-10-300 

Rs.260-350 
Rs,200-260 
Rs,200-260 
Rs, 190-240 

Rs, 290-'i60 

For thc three posts of Assistant Ac1mil1l:;trative OUi­
cer (Rs. 450-25-575) the scale of Rs, 700,-900 
would bc appropriale, 

The post of First P. A. to. Chairman (Rs. 325-15-
460) is t1J[ecl by promotion or Stcnographel (Rs. 210-

425), We do not see any justification for continuing 



tbc post III a non-stanuard scale of pay and would 
rccommend that this post should be brought over on 
tbe scale of Rs. 550-750. 

36. The Milk Tanker/Milk Van Drivers in the pay 
scale of Rs. 110-180 arc given a special payor Rs. 25 
per menscm for keeping an account of the nlilk etc. 
Similarly, tbe artisan staff employed in the Cold Storage 
arc given a special pay of Rs. 10 per mensem on 
account of the difficult aud hazardous workilHl con­
ditions in the Cold Storage. We recommenci u;at the 
exi:;ting arrangement of paying a special pay Ll' these 
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pcrsonnel should conti nlle. \Ve do not rCCnllllllCnd 
any change in the quanlum of special pay. 

37. Ther..: is olle po~l uf Slockman in the pay 
scale of Rs. 105-3-135 wInch is filled by direct rccruil­
lI1ent o[ Matriculates with certificate of "tockn,anship. 
Similar posts in the ]crsc~v Caltle Breeding Farm are 
in the scale of Rs. llO-3-i31 with comparable qualifl­
calions. We r~commcnd the pay scale oE Rs. :60-
350 for the Stockmen in both the organisations. 

38. For the fol!O\vlng posts in the Delhi Milk 
Scht:l11c the n:vised pay scales as indica led againsl each 
would be appropriate :-

TABLE XlII 
---------- ------ ----- - - --- -------- .------_ ... -. ----_--_-. _-- _-

Sl. 
Nn 

Designation of po<;l NUlllber Existing; ~~alc 0[' pay 
of 

posts 

2 4 5 

I. Transport Inspector. 

2. Tally Clerks 

5 

64 
4 
)oi 

Rs.210-10-290-15-320 
R,. 105-3-135 

R".425-600 
Rs. 225-3.01' 
R~. 320-400 
Rs.200-2RO 

3. Security Supervisol 

4. Head Watchnnn 
5. Tally Attendant 1 

1 
9 

Rs. 125-3-131-4-135-LB-4-167 
Rs. 85-2-95 

Rs.75-1-85-EB-1-95 "I 
6. Meter Reader . Rs. 75-1-85-EH-2-95 »- Rs. 190-240 
7. Store Attendant Rs. 75-1-85-EB-2-95 J 

For the 3 posts of Tim('-Keeper and one po~t each 
of Manager and Receptionist (Rs. 130--300). which 
arc promotional posts for Lower Division Clerks, we 
recommend the scale of Rs. 330-560, 

DirectOl'ate of Marketing & Inspection 
39. The Directorate of Marketing & Inspection, 

headed by the Agricultural Marketing Adviser 
(Rs. 1800-2000) is responsible for the promotion of 
grading and standardisation of agricultural products 
amI livestock and for rendering advice on agricultural 
marketing and allied subJec.ts. 

40. There are three posts of Deputy Agricultural 
Marketing Adviser (Rs. 1100-50-1400) which carry 
a special pay of Rs. 150 pcr mensem. The &pecial 
pay appears to have been attached to these posts mainly 
in consideration of the administrative duties which the 
incumbents have to shoulder in addition to their tech­
nical work. We recommend that these three posts 
should be placed in tbe "calc of Rs. 1500-1800 with­
out any spccial pay. 

41. There arc 52 posts of Marketing Officer in the 
scale of Rs. 350-25-500-30-590-EB-30-800. For the 
posts of Marketing Officer (Ghee:,_ Oil c~c.) there is 
direct recruitment to the Extent of 75 per cent tram 
among candidates having a B.Sc. (Tech.) degree in 
Oil Technology or B.Sc. (Food Technology) or M,Sc. 
degree in Agricultural Chemistry. The other posts of 
Marketing Oillccr arc hUed by direct recrUltmcnt up to 
50 per cent froIll M.$cs. ill Agriculture or Economics 
or Botany ;.vilh 2 years' experience. Tile remaining 
posts are lilled by promotion [roIll Assistant Marketing 
Officers eRs. 325-15-475-EB-20-575), For the 2 
posts of Marketin~ DeveloPlllent Ol1iccr (Fruit p'ro~ 
ducts) ancl 4 posts of Matketillg Developmcnt OHicer 

--- ----~-_-_--

(Cold Storage) in the pay scale of Rs, 350-25-500-EB-
30-800-EB-30-830-35-900. the prescribed qualifica­
tions are a dcgree in Scicnce with Chemistry or Agri­
culture and a diploma in Fruit Technology or a degree 
in Mechanical Engineering etc. 

There are eight posts of Deputy Senio~' Marketing 
Onker, five posts of Deputy Senior Marketing Deve­
lopmcnt Officer (Fruit Products) and one post of 
Deputy Senior Marketing Development 01llcer (Refri­
geration) in the pay scale of Rs. 590-30-830-35-900. 

Having rcgard to tht! qualifications and the nature of 
work we do not see any justification for the existing 
differentiation in the pay scalcs of Mark.0iing OfIker 
and the Marketing Development Officer anJ would 
recommend that both these posts should oe placed in 
the scale of Rs. 650-1200. 

We also consider it unllsual that Class II omcers in 
the scales of Rs. 350-800 and Rs. 350-900 should 
get promoted to another Class II post in t11e scale of 
Rs. 590-900, We accOidingly recommcnd that the 
posts of Deputy Senior l\'larketing Officer and Deputy 
Senior Marketing Development Officer should be 
placed in the scale of Rs. 700-1300. If it is con­
sidered nccessary to continue direct recruitment at this 
h~vcl also, a suitable highcr start may be given to the 
direct recruits depcmlilll\ upon the: qualifications, expe­
rience etc. 

42. There ar~ two posts of Chief Chemist in the 
pay scale of Rs. 400-25-500-30-590-EB-30-800-EB-
30-1530-35-900 which arc: frlled by promotion from 
Marketing Development Officer (Rs. 350-900). 



There arc 21 posts o[ SUlior Chemist (Rs. 325-15-
47S-EB-25-575) but they nrc not considered cligibk 
[or promotion to the post o[ Chief ChemisL. As there 
arc no promotional avenues for the Scmor Chemists 
who arc partly recruited direct from ~unong',t M.Scs 
in Chemistry with 5 years' experiencc, we would recom­
mend that the posts of Chief Chemist should he tllled 
by promotion from Senior Chcmist only. 

The pay ~cah: of Rs. 650-1200 \vOllkl IX adequate 
fur the Chief Chemist. 

Governmcnt should also consider whether the desig­
nation of Chief Chcmist anc1 Senior Chemist should 
be changed to Senior Chemist and Chemist respectively 
having rl~garcl to the pay scales, qualifications, duties 
clc. of these posts. 

We rCC~)!llm(,l1d tlte scalc of Rs. 650-l200 for the 
posts of Junior Scil'nllilc Oiliccr and Chief Wool Test-
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ing Oflicer now in the pay scale oj' Rs. 400-25-500-
30-590-EB-30-800-ED-30-830-35-900. 

43. There nrc 15 po~ts of J UBiol' Insp.;:ctor ( Rs. 210-
lO-290-15-320-EB-15-425) and 113 posts ot Senior 
Inspector (Rs. 250-10-290-15-320-EB-15-530). While 
lhe former arc tllled by direct recruitment from amongst 
Degree holders in Agriculture or Veterinclry Science, 
the latter arc filled partly by direct recruitment (66-2/3 
per cent) and the rest by promotion from thc junior 
1 nspectors and Junior Chemist or Analyst in the scale 
of Rs. 210-425. The qua1ifications for direct recruit­
ment of Senior Inspector is a Degree in Agric,ulture, 
Botany, Economics, Veterinary Science, B.Sc. in Oil 
Chemistry, Food Technology etc. We rccommend 
the pay scale or Rs. 425-700 and Rs. 550--800 for 
the J uni or and Senior Inspector respectively. 

44. For the following other posts in thi3 Directorate, 
we recommend the pay scales shown agalllsL each :-

T.\l\u. XLV 

SI. 
No. 

Dc,ignation of post Number E)o.i~ting scale of pay Proposed 
scale eli' puy of 

posts 

2 3 
"" .. ~----~-- - _- -.~-- _-- -

J. Superintclllit:nt (Technical) \ 
2. S~nior proor Reader 
3. Diagram and Map Maleer 
4. Studio Attendant 

('cntrlll Ground Waf!!!' Board 

45. The Central Ground Water Board is responsible 
[or exploration of ground water and tht. delll1eation 
{)r areas which have potentiality [or practical applica­
tion, The organisation J!, heackd by a ChJd Engineer 
(Rs. IHOO-IOO-2000) who is appointed by promotion 
of Superintending Enginecl (Rs. l300-60-1600-100-
1800). We recommend for the Chief Engineer the 
scale of Rs. 2250-25UO. 

For the post of Administrative Ollicer (lb. 390-30-
830-35-900) which is filled by deputation of Section 

TAlJLE XV 

4 

R,. 350-20-450-25-475 
Rs, 130-5-l60-8-200-EB-8-256-EB-8-2S0-10-300 
Rs. 110-4-150-EB-4-170-5-1S0-EB-5-200 
Rs. 125-3-155 

5 

Rs. 550-750 
Rs.290-560 
Rs.260-430 
Rs. 260-350 

01llccrs of the Central S~cl'etarial Service, we recom­
mend the pay scale o[ Rs. 650-1200. 

46. There are 39 posts of Field Supervisor which 
arc fl1led by direct rCcl'llilment from amongst Diploma 
holders in Mechanical Englllcel'ing with one year'~ prac­
tical traIning and experience in Tubewell dnIling. The 
pay scale is Rs. 180-10-290-15-380 for DIploma hold­
ers anel Rs. 150-10-290-15-380 for ot110IS. We re­
commend tlie p~y scale of Rs. 425-700 for Diploma 
holders and the scale of Rs. 380-640 fOl others. 

47. Fol.' tht: following posts we recommend the revi­
~ed s<.:ale indicated agaimt each :-

Sl. 
No 

De,ignation of post NLlmber Existing scale of pay Propm,eli 
scale of pay 

I. I 'nrcman Supervisor 
, PUI1lP Foreman 

3. Dl'illcf-clll11-Mechanic 
4_ Assi"tant Drilier-cuill-Meehan it: 
5. A,;,islant Ml:challic: 
(,. DOlCl' Driwl' 
7. l'ull1)1ressor Driver 

of 
posts 

3 

(j 

(, 

"in 
101 
J:i 

Il 

II 

4 

R,. 370-20-450-25-475 
Rs. 325-15-475 
Rs. 205-7-240-8-280 
Rs. 1 ~n-5-175-6-205-7-240 
R,. I ;iO-5-175-6-205-7-240 
R,. 140-5-l75 
Rs. 110-3-131 

5 

Rs. 55[)---900 
Rs.550-750 
Rs.425-640 
R ':. -,3()- --480 
R '. :Ul). ·--480 
Rs. :l::W-·400 
Rs. 260·- -.J50 



HdM Zooi(ngiical Pad. 

48. The Delhi ZoologIcal Park is headed by a 
Director who helongs to lIle Indian Forest ServILe. 

11 

TAllLE XVI 

The posts in this Palk, which need specific mention, 
arc indicated in the table below with the proposed scales 

shown against each :-

Sl. Designatiun of post Number Existing ~Cllle of PilY Proposed. 
!::~ale of pay No. of 

posts 

2 3 5 
---- -----------------------_------------- --- --- ---~ --~-~- -----------_------ --- -_-- --~--

1. Security Supervisor 
2. Works Supervisor . 
3. Zoo Guards . 
4. Zoo Keepers/Mahouts 
5. As,is(ant Keepers . 

All India Soil and Lmd usc Survey Organisation 

"] 

27 
J(i 

49. The following posts exist in this organisation for 
the work connected with soil survey :-

TAULE XVlT 

Sl!riai Dcsignatilll1 of P(hl Number Exisling scale of pay 
N um bel' of posts 

2 3 

1. Senior Soil Surveyor 6 

2. Junior Soii Surveyor 12 

3. Surveyors 14 

4. Field Assistant 16 

4 

R,. 325-15-475-Ell-20-
575. 

rts. 210-10-:;~IO-15-320-
EB-15-425. 

Rs. 150-5-175-6-205-
EB-7-1.40. 

Rs. 110-4-150-EB-4-
170-5-1S0-EB-5-:WO. 

The Field Assistant and the Surveyor assist the 
Senior and Junior Soil Surveyors in the Held for soil 
survey work. For the ~cnior and Junior SOlI Sur­
veyors we recommend the pay scales of Rs. 550-900 
and Rs. 425-700 respectively. FOl" the Surveyor 
and the Field Assistant the scales of Rs. 330--5(\U and 
R~;. 260-430 would be appropriate. 

Tractor Training and Testing Ccntrcr: 

50_ There is a Tractor Training Centre at Hissar 
and a Tractor Training :ll1d Testing Centre at Budni, 
each headed by a Director (Rs_ 1100-50-1300-100-
1600). Tn these Centres there are ten pusts of Train­
ing Assistant eRs. 250-10-290-15-320-EB-1S-380) and 
another two posts in the selection grade of Rs. 335-15-
485. The posts of Training Assistant arc filled by 
direct recruitment to the extent of 50 pt:r cent from 
amongst Degree or Diploma holders in Englllcering 
with about four years· rdevant experience and the re­
maining posts are either tilted by promotion from the 
posts in the scale of Rs. 20:j-7-240-8-280 or by transfer 
on deputation. The posts in the selectk'll grade arc 
filled by promotion from ordinary grade. Having 
reg<1rd to the prescribed qualiflcations, we recommend 
the scale of Rs. 455--70U for the Training Assistants 

Rs. 150·5-175-6-205-EB-7-:240 
Rs. 110-3-131 
Rs.75-1-S5-EB-2-95 
Rs.75-1-85-EB-2·95 
Rs.70-1-80-EB-I-85 

R~. 330-480 
Rs.260-350 
Rs. 190-240 
Rs. 190---240 
Rs. 185-220 

and Rs. 550-750 fur the Training Assl~\ants in the 
~;clcetiol1 grade. 

51. In the Centre at Hl~sar, there are inree posts of 
Instructor (Machineman and Mechanic) in the scale 
of Rs. 205-'J-240-8-2S[j which are filled bv C:irect 
recruitmenl [rom amongsL Matriculates possessing a 
diploma in Mechanic.tll Automobilc/Eledrical Engi­
neering with 2-3 years' experience in mach~llery :5.tting 
or maintenance operatioll&. Similarly in the Centre 
at Budni there is one po'>t of Mechanic (Testi!lg) and 
two posts of lnstructor (Mechanic) and one post of 
Mechanic (Instrumentation) in the same ~;calc of pay 
\viLh similar qualifications. There are alsu three posts 
of Illstructor in welding, carpmtary and black-smithy 
at Hlssar in the scale at Rs. 205-280 to which recruit­
ment is made from amongst diploma holders ill tile 
particular craft or trade with experience ranging from 
:2 to 5 years. Taking into consideration the ncruit­
ment qualifications and cxperien~e required, we recoUl­
lllend that (i) the posts held by Mechanical Eng'ne-ering 
Jiploma holders (3 years after Matriculation) should 
be placed in the scale of Rs. 425-700, and (Ii) the 
remaining posts should be allotted Llle scale of 
Rs. 380-560. 

52. For 21 Dost!> of Trainer Operator allu five posts 
of Junior Test Operator In these Centres which are in 
the scale of Rs. 150-20:', the scale o[ Rs. 33G-480 
would be appropriate. 

53. There are two po~ts of AgrlcultUicll A,,:listant 
(Rs. 160-8-256-EB-8-280-10-300) which are filled by 
direct recruitment from amongst graduates in Agricul­
ture with 2 years' experience in mechanlscd farming 
and teaching. These po~ts should be placed. in the 
scale of Rs. 380-560. 

For the 1:2 posts ot Mate Grade I and two t'osts of 
Fielchncn in the scale of Rs. 85-2-95-3-110 tile scale 
of R~. 200-·260 wonkl be appropriate. 

Pl'c·imcsl.mcllt survey of }I'orcs! Resources 

. 54. This organisation is responsible for Investigat-, 
lIlg the requirements <lnd economic availability 01 raw 
material [or the expansIOn and developnwnt ot wood­
based industry and the de[cnninatioll of potential areas 



for industrial exploitatlOll. The organisation is 'nt.ade.d 
by a Chief Coordinator (Rs. 1800-2,J(JO) who IS 

assi~tell by other Class I ofticers at diiferel1l l~yels. 
Most or the Class I poslS arc held by members 0\ the 
Indian Forest Service who should be alio,vel! lile cor­
responding scaks of pay. 

55. There is a post of Pilot (Rs. 1300-60-1600) who 
is responsible for 11ying th(; project Helic0p,tcr used for 
acrial photugraphy and survey work. Inere 1;:,. also 
a post 01' Flight EngincCl in thc same scale (I[ pay 
who is rt:sponsibIc for Lhc maintenance ~nd rejJ.urs of 
this Hclil.:optcr. Both th(,~c posts are filled by depu­
tation of suilabk officers hom the IndialL Air Force. 
We rc\:ol11l111:I1d the scale of Rs. lS00-1800 for these 
posts. \\le also recommend a flying bounty at Rs. 375 
per IIl1?llse/J! for the Pilot. 

56. Tbere is one po~t oL Wireless Operator (l'vkcha­
nie) in the pnl' scaII.3 of Rs. 325-575 w'hich is filled 
by direct recniilment from amongst persons possessing 
Airport Radio Maintenance Engineer Licence wit~ 
about 3 years' experience in maintenance and repaIr 
of airborne equipmcnL. 

There arc also two posl:--' of Fitter Grad~ It (Engine 
aml Airframe) in the same scale of pay which are also 
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filled by direct recruitmelll from a.lUongst per~~ns ~?S­
scssing 4 years' gelle~al aeroll.autlcal an~, cngllleeIlllg 
experienct: on aeroengmes or aIrframes w~t{l about one 
year's experience of maintaining a Hel(copter. We 
recommend the pay scales of Rs. 550-900 for these 
posts. 

57 There are 32 po~ts of Deputy Ranger (Rs. 
130_:_300) and 62 post~ of Fieldman lRs: 1l0-3-
131-4-139). While the latter aJ,'e)illed elther .by 
direct recruitment or by lransfer of Fleldmen wJrkmg 
in State/Cc:ntral Gov~rnmcnt offices, the former arc 
filled by promotion of the Ficldmen. We recommend 
the scale of Rs. 290-560 for the Deputy Ranger and 
Rs. 260-350 (or the FieIdman. 

Regional Poultry Farms aud Random Sample laling 
'fest Unit 

58. The Regional Poultry Farms have been set up 
to produce high pedigree birds and for the devcl~p1l1~nt 
of poullry in the country on modern and sCJcntlfic 
lines. Each .farm is under a Geneticist in the ph)" scale 
of Rs. 11 00-50-1400. For the following special posts 
in these Parms we recommend the scales shown against 
each :-

'fAillE XVllI 

SI. Designation of post 
No. 

2 

I. Farm Supervi,or 

1. Poultry A,sistant 

3. Poultry Attendant 

Ntlmbcr Method of recruitment 
of 
posts 

-~~ -~.---- '--_ 
3 4 

Existing scale of pay 

5 

Proposed scale 
of pay 

6 

14 66?, ~;, by direct recn!ilmcnt Rs.325-15-475 Rs.550--750 
from Degree or DJploma 
holders in Veterinary SCI-

ence or Animal Husbandry 
or Degree in Agriculture, 
and 33k/~ by prolllotion 
from Poultry Assistant. 

10 66~ ~l,;) by direct recruitmcnt-- Rs. 110-4-150-EB-4-170- Rs.26()-430 
'Matriculate with training 5-1S0-EB-5-200 
in poultry husbanury, and 
33·} ";'; by promotion from 
Po'tt1try Attendants. 

66 100~,o by dircc.t rceruHment- Rs.70-1-80-ED-1-85 
experience In poultry 
farming for 6 months. 

Rs. 185---220 

----........ -----_ -~------------ ,---- --- - ------- - --- -.-.---~--------- ............ -,-------.---~---------.---- ----,,---
The Directorates of De"elopmcnt of V:'H'klU:~ Commo­

dities 
2 3 

-------_._----

59. There are a number of Directomtes which arc 
responsible for coordination of the deVelopment, 
marketing, publicity etc. oJ various agricultural com­
modities. The Directors in charge of these Directo­
rates are in the foHowing scales of pay:-

Sca.le of pay 

Rs. 1100-50-1400 . 

Number l)esign&tiOll of post 
of posts 

2 

5 

3 

Director (Coconut), 
(Pulses), 
(Sugar Calle), 
(Tobacco), 
(At'ecanut). 

Rs. 1300-60-1600 . 6 

Rs. 1800-100-2000 

Director (Lac), 
(Rice), 
(Oil Srl:ds), 
(Cotton), 
(Jute), 
(Millets). 

Director (Cashewnuts). 

The pay scale of the posts of Director, Cotton 
Development and Director, Jute Development was 
revised from Rs. 1100-1400 to Rs. 1300-1600 in 
May, 1971. The Department has informed us that 
the pay scale of Rs. 1800-100-2000 for the 
Director of Cashewnut Directorate appears to have 
been fixed with reference to the incumbent of the 
post and not the worth of charge. A special pay of 
Rs. 200 per mensem has been attached to the post 



of the Director of Lac Development as the incum­
bent is on deputation from the Indian Forest Service. 
Except for the post of Director (Rice) which is filled 
by prol11otion of Paddy Specialist in the scale of 
Rs. 11 00- L400 anel Director (Millets) which is filled 
by deputation of officers from State Agriculture Ser­
vice, the other posts are filled by promotion from 
officers in the scale of Rs. 700-1250. 
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We rccommend the pay scale of Rs. 1500-180[., 
fur the Directors of Rice, Oil Seeds. Cottoll, Jute, 
Lac. Cashcwnul and Millets and the scale of 
Rs. 1300-1700 for th~ Directors of Coc\)nut, Pulses, 
Sugar-canc, Tobacco and Areeanut. 

60. For the following posts peculiar Lo these 
Directorates. we recommend scales indicated against 
each:- - ~ 

TABLE XIX 

S1. Name of the Directorate 
No. 

2 

l. Directorate of Lac Development 

2. Cashewnut Directorate . 

3. Arecanut and Spices Directorate 

4. Tobacco Directorate and Rice Direc­
torate 

5. Sugarcane Directorate 

6, Oilseeds Directorate 

7. Coconut Directorate 

8. OHseeds Directorate 

Designation of posts 

3 

(i) Lac Inspector 
(ii) Lac Supervisor 

Artist Photogral.hcr 

Artist Photographer 

0) Caretaker Mechanic 
(ii) Junior Technical 

Assistant 

Artist-cum-Photographer 

(i) Caretaker 
(ii) Proof Reader 

Artist Photographer 

Telephone Operator-cum­
Receptionist 

--_- -------.-~------- -_._-----

In the Directorate of Jute Development there are 
five posts of Jute Inspector and 14 posts of Grader 
in the pay scale of Rs. 130-5-160-8-200-EB-8-2S6-
EB-8-2S0 and Rs. 130-5-160-S-200-EB-S-256-EB-
8-280-10-300 respectively, Direct recruitment to all 
the posts of Jute Inspector and 50 per cent of the 
posts of Grader is made from amongst Matriculates 
possessing two years' Diploma in Agriculture Sci_.. 
ence. The remaining posts of Grader are promo­
tional posts for Jute Inspector. The Jute Inspectors 
watch the progress of implementation of centrally 
sponsored schemes on jute and mesta and assist 
the field staff in organising various development cam­
paigns. The Graders, on the other hand, impart 
training in jute and mesta fibre grading to the trainees 
and jute growers. We consider it an unusual arrange­
ment to treat the scale of Rs. 130-300 as a pro­
motional grade for posts in the scale of Rs. 130-280. 
We accordingly recommend the scale of Rs. 290-560 
for the Jute Inspector and the scale of Rs. 380-640 
for the Grader. 

Forest Research Institute & Colleges, D.ehl'n Dun 
(F.R.I.) 

61. The Forest Research Institute is responsible 
for conducting research into problems connected 

Number Existing scale of pay 
or 

Proposed sca!l' 
or pay 

posts 

:-
10 

3 
6 

5 

Rs.150-S-17S-6-20S-EB-7-240 
Rs.110-3-131-4-1S5-EB-4-175-5-

180 

6 

Rs.330-560 
Hs.260-400 

Rs. 130-S-160-8-200-EH-8-256-EB-8- Rs. 330-500 
280 

Rs.210-10-290-1S-320-FB-1S-425 Its. 425--700 

Rs. ISO-S-175-6-205-EB-7-240 
Rs. 110-4-150-EB-4-170-S-J80-EB-S-

200 

Rs.33t)--1S0 
Rs. 260--'130 

Rs.210-10-290-15-320-613-15·425 Rs.425-7 00 

Rs. 210-10-290-1S-320-EB-15-425 Rs. -1-25 -700 
Rs. 150-5-175-6-205-EB-7-24() Rs. 330--480 

Rs.130-S-160-8-200-EB-S-256-EB- RS.330--560 
8-280 

Rs. 130-5-160-8-2oo-£13-8-256-E8- Rs. 290-560 
8-280. 

with forestry. The Institute is headed by 11 Presi­
dent. The post carries the scale of Rs. 2000-100-
2500 for a scientist and Rs. 2000-125-2250 if held 

. by an officer of the Indian Forest Service. The re­
cruitment rules prescribed for this post provide for 
direct recruitment from amongst serving Chief Con­
servators of Forests in a State or Conservators of For­
ests with 20 years of service in the grade or eminent 
scientists with administrative experience, knowledge 
of forest, forestry research and allied sciences. The 
Association representing tlle Class I officers of F.R.I. 
has requested that the post of President should be in 
Lhe pay scale of Rs. 2500-100-3000. The Second 
Expert CElmmittee known as Thacker C01TIlllittee 
(1965) which examined the working of the Institnte 
recommended the pay scale of Rs. ;2000-.2500. We 
do not see any justification for different pay ,>eales for 
this post depending upon whether the incumbent is 
a scientisl or from the Indian Forest Service. Having 
regard to the. method of recruitment prescrjbcd for 
this post and the duties and responsibilities we re­
commend that the post of President may b~ placed 
in the pay scale of R:,. 2500- ·3000. . 

6~ .. At . the Class. I level,. the scientific posts in the 
InstItute are borne 011 th,e standard scientific scales of 
pay. Apart from a few isolated posts of Sllviculturist, 



Assistant Si]vicullurist, 
(Rs. 700-50-1250) the 

Mensuration Ollicer 
remaining scicntilic 

etc., 
posts 
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haw been organised into a regular cadre 
following grades:-

in the 

TAllLf,XX 

Sl. 
No. 

De,ignation of posts Number Existing scale of pay 
of 

Method of recruitment/qualifications 

posts 
----~------~--' ----. - ---- ---.---_._-._---

2 3 4 5 

I. Directors of Forest Products Research and 
Biolop;ical Research 

2 Rs. 1300·60-1600 plus special By promotion from Senior Rescarch 
pay of Rs. 100 per ll)CnSCm Officer (Selection Grade) with 10 

year's service. 

2. Seni,)r RI!,ean:h Officer (Selection Gr::lde) 5 Rs. 1300-60-1600 By promotion from Senior Research 
Ollicer (Ordinary Grade) with 5 
years service. 

3, Senior Rc<;earch Officer (Ordinary Grade) 28 Rs. 700-50-1250 66:1 % by direct recruitment from 
among Second Class M.Ses. 
in scientific subjects with 5 years' 
experience in the required Held. 
33~-~{, by promotion from Research 
Officers. 

4. Research Officer Class H . 74 Rs. 350-25-500-30-590-EB-30-
800-E B-30-830-3 5-900 

66!l % by direct reel'Lli lmcnt from 
Second Class M.Scs. with 3 years' 
experience 

33~-% by promotion frol11 Research 
Assistants Grade I 

~-- "_.--_------- -~~--~------.------~-- .. _--_..-- ----------------- - -----_--------.. 

Unlike the other :;;cicntific Departments, there are 
no scientific posts in this Institute in the Junior Class 
I pay scale of Rs, 400-950. The Thacker Commit­
tee recommended that the post of Research Offi~er 
(Rs. 350-900) may be llpgruded to t!1e JUnIor 
Class I level. The post of Research Officer at the 
Class II level provides a useful channel of promo­
tion for the Research Assistants in the Class III 
scales of pay. We think that an upgradation of, all 
these posts would adversely affect the promotIonal 
avenues for the Class III staff. We accordingly re­
commend that depending upon the field oE speciali­
sation the duties and responsibilities of the posts etc. 
the G~vernment may consider upgradmg some of the 
posts of Research Officers Class n to the Junior 
Class I level. The remaining posts should, in future, 
be filled entirely by promotion from the Class III 
staff. The Class I posts should be filled partly by 
direct recruitment and partly by promotion of the 
Class II officers. With the proposed creation or a 
cadre of Research Officers-Class I, Government 
should consider whether the percentage of direct 
recruitment at the level of the Senior Research Offi­
cer (Orcljnary Grade) should be tbe same as at pre­
sent particularly when t.he academic qualifications for 
direct recruitment both for the Senior Research Offi­
cer (Ordinary Grade) and Research Officer .are 
similar even at present. 

-----------------------------

63. We recommend the pay scale of Rs. 650-
1200 for Research Officers Class II. 

For the proposed cadre of Research Officers Class 
J, the scale of Rs. 700-1300 would be appropriate. 

The Senior Research Officer (Ordinary Grade) 
sllOuld be placed in the scale of Rs. 1100-1600* 
:;J.nd those in the selection grade should be in the 
scale of Rs. 1500-1800, 

For the two posts of Director in the scule of 
. Rs. 1300-60-1600 with II special pay of Rs. 100 per 

mensem, we recommend the scale of Rs. 1800-2000 
without any special pay. 

64. At the non-gazetted level, there are posts of 
Research .Assjstan~s, r~quiring s~ientjfic, en~ineering 
and technIcal quahficatlOns. WhIle the deSIgnations 
and ~e pay s~ales attached to these posts are uui­
form 10 the dIfferent fields, the method of recruit­
ment yaties depending l1pon the specialisation. Even 
operatlOnal posts in routine fields like store .. keeping 
mo~or ~echanics, overseer, draf~sll1an etc. carry th~ 
des1gnatIOn of Research Assista,nt . and the same pay 
scale as applicable to the comparable posts on the 
scientific research side. Only at the level of the Re­
search Assistant Grade II, while the posts on the 
research side carry the pay scale of Rs. 150-5-160-
8-240-EB-8-280-10-300, those in other fields .carty 

*Member Secrelary hv.s dissented from the view J,jde his Note of Dissent, 



the pay scale of Rs. 130-5-160-8-200-EB-8-256-ED-
8-280-10-300. On the scientific research side the 
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details or tlle posts, at the non-ga:tc\lI:d level, arc. 
given bdow:--

T,\HLE XXI 

SuriaI No. Desig:natioll of post No.ofpos(q Existing scale or pay Method of rccmilmcn!(quulificatiol1 

2 3 4 5 

1. Research Assistant Grade T (Selection 
Grade) 

8 Rs.325-15-475-EB-20-575 By Promotion fro[11 Research Assistant 
Grade I. 

2. Research Assi<;lant Grade r (Research) 76 Rs. 210--10-290-15- EB -320-15 
425 

33~-% by promotion from Research 
Assistant Grade H. 6(i~"~ by 
direct recruitment frol1l Second 
Class Degree holders ill the 
required subject. 

3. Research Assistant GracIe IT (Research) 5,,], Rs.ISO-5-100·8-240- ro- 8-280-10 
300 

33~, ~~ by promotion frol11 Techni­
cal Assistants Grade 1 with B.Sc. 
O!" I. Sc. with 5 years' experience 
665 % by dircct recruitment 
from Second CI~lSS B.Se. in the 
relevant subject. 

4. Techical Assistant Grade J 62 Rs. 1l0-4-150-EB-4-170-5-180- 33~-% by promotion from Techni­
cal Assistants Grade II 663% 

by J irec( recruitment from Inter-
ED-5-200 

mediate in Science. 

5. Technical Assistant Grade II 62 Rs. 110-3·131-4-155- EB-4-175-S 
180. 

lOO ~-;; hy direct rccruitmcn f1'OI11 
Matriculates in Science.j 

65. We think that in the above grade structure 
there is need for modification of the existing provi­
sion for direct rccruitmcnt at the various levels as 
also for reducing the number of levels. Having 
regard to the nature of work expected from the 
Technical Assistants and the prescribed qualifications 
we recommend that the posts of Technical Assistants 
Grade I and II may be merged and placed in the 
scale of Rs. 260-430. These posts should in future 
be filled by direct recruitment of persons who have 
passed the Intermediate or Higher Secondary Exami-
nation with science. J" 

As regards Research Assistants (Grade II) our 
general approach is that 011 the research side the 
direct recruitment of B.Sc. should be in the scale of 
Rs. 425-700 and that posts below this level should 
mainly provide promotional avenues for the lower 

starr. Accordingly, we would recommend that Gov­
ern111ent should suitably reduce the existing percent­
age of direct recruitment at the level of Research 
Assistant Grade n . We recommend the scale of 
Rs. 380-560 for these posts. 

For the posts of Research Assistant Gracle J, we 
recommend the scale of Rs. 425-700, and for the 
Research Assistants (Selection Grade) we rccommcnd 
the scale of Rs. 550-900. 

The remaining posts of Research Assistant Grade 
II ill the existing scale of Rs. 130-300 may be plac­
ed in the scale of Rs. 330-560. 

66. The Artisan category posts also carry the 
designation of Technical Assistants and are placed in 
the following scales of pay:-

TABLE XXII 

Serial 
No. 

1 

Designalion of post 

2 

1. Technical Assistant Gracie IT 

2. Technical Assistanl Grade TT . 

3. Technical Assistant Graue III 

, ' 

--~- - ~---------- - .... -----,--- -~------- - -~ --~ -~---- ------- --- --~--~-

Number 
of posts 

3 

65 

4 

132 

Existing scale of pay 

4 

Rs. 11O-3-131-4-143·EB-4-155 

Rs. 95-3-131-EB-4-155 

Rs. 85-2-95-3-110 

Method of recruitment 

5 

Direct-Trade certificates in [he 
Particular trade and experience. 

Matriculation 

Direct - Middle Pass/Technician Certi-
ficate/Literate with 3 years' 
experience, etc. 

, . 
---. ------~ ---.~----- > ----~-' --------------- ------------ ----------------:.. 

We recommend that the posts of Technical Assist­
ant Grade II in the pay scales of Rs. 95-155 and 

Rs. 110---:-155 may be merged and placed in the 
scale ot Rs. 260-350. For the posts of Technical 



Assistant Grade TTl (Rs. 85--- t 10) the scale of Rs. 
:OO-·2HO would be appropriate. 
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67. For the following posts in this organisation we 
r~col11meIlcl the revised scales indicated against each:-

TABLe XXIII 

._-. --- ---- -------_------
S~rial No. De~ignalion of po~t 

2 

1. Offtcer Incharge Photo Section 

2. P.T. and Games Imtrllclor 
3. Engineer Supervisor 
-t. Forest R't,ls~:' 

5. Printing Foreman . 
6. Deputy Ranger 
7. Da.rk Room Assistant 
8. Cane Processor & Worker 
9. Artist Photographer 

10. Kiln Op~rator. 
11. Forester 
12. Field Man 
13. Herbarium Assistant 
14. Insectary Assistant . 
15. DOCUlU':llltation As~istant 
----------
Di;ectorate of Agriculture Aviation 

Number 
of posts 

3 

3 

1 

3 
2 
3 
1 

2 

68. The Directorate of Agricultural Aviation is 
responsible for aerial spraying of pesticides etc" both 
in the desert areas and on the standing crops. The 
organisation is headed by a Director (Rs. 1600-100-
2000) who, on the operation side, is assisted by two 
Operational Supervisors (Rs. 1300-60-1600-100-
1800), seven Senior Pilots (Rs. 1300-60-1600) and 11 
Junior Pilots (Rs. 1100-50-1250). The posts of Pilot 
are filled by deputation or re-employment of Officers 
from the Indian Air Force failing which by direct 
recruitment. The Indian Air Force Pilots are required 
to possess 500 to 700 hours of flying experience. The 
LA.F. Pilots when deputed to these posts are allowed 
their pay in the I.A.F. plus a deputation allowance of 
10 per cent of pay subject to a maximum of Rs. 150 
per mensem and the flying bounty of Rs. 350 per 
mensem to which they are entitled in the Air Force. 
We understand that out of seven posts of Senior Pilot, 
four are lying vacant and as against 11 posts of Junior 
Pilot there are only two persons in position. 

69. It appears to us that agricultural flying is ex­
posed to special risks as the Pilots have to mano­
euvre the single engined aircraft very near ground 
level and to negotiate the various hazards 
which come in the way of low flying. Besides the 
precision flying called for, the Pilots have to work 
with noxious chemicals etc. and to operate from rural 
air-strips etc., without the benefit of Sophisticated 
aids. Having regard to the nature of flying and the re­
cruitment difficulties we think that the existing scale 
of pay of the Pilots need improvement. We accor­
dingly recommend the scale of Rs. 2000-2250 for the 
Director. 

.•. For the posts of Operational Supervisor and Senior 
Pilot we recommend the scale of Rs. 1800-2000. 

f\:isting scale of pay Proposed s<:u Ie of pay 

4 

Rs. 400-25--500-30-590-EB-30 
800. 

Rs. 350-25-575 
Rs. 335-15-485 
Rs. 210-10-290-15-EB-320-15-425. 
Rs. 200-10-290-EB-15-3RO 
R,. 150-5-175-6-205 
Rs. 125-3-155 

5 

Rs. 650-1200 

Rs. 130-5-160-8-200-EB-S-256-EB-8-280-10-300 
Rs. 130-5-J60-8-200-EB-8-256-EB-8-280-10-300 
Rs. 1l0-4-150-EB-4-170-5-180-EB-5-200 

Rs. 550-900 
Rs. 550-750 
Rs. 425-700 
Rs. 425-640 
Rs. 330- 480 
Rs. 260-350 
Rs. 330-560 
Rs. 330-560 
Rs. 260-430 
Rs_ 260-350 
Rs_ 260-430 
Rs. 260-430 
Rs. 260-430 
Rs. 425-700 

Rs. 11O-3-131-4-143-EB-4-155 
Rs. 110-4-150-EB-4-170-5-180·EB-5-200 
Rs. 110-4-150-EB-4-170-5-180-EB-5-200 
Rs. 11 0-4-150-EB-4-170-5-180-EB-5-200 
Rs. 21O-10-290-15-EB-320-15-425 

---_--~------

For the posts of Junior Pilot the scale of Rs. 1500-
1800 would be appropriate. We also recommend that 
all Pilots engaged on flying duties should be given a 
flying bounty at the rate of Rs_ 375 per mensem. 

70. For the repair and maintenance of the alrcrafts 
owned by the Directorate the following categories of 
the staff are employeed :-

TABLE XXIV 

S,No. Designation of post 

"'" 2 

1. Chief Engineer 

2. Deputy Chief Engineer 

3. Senior Aircraft Mainten­
ance Engineer . 

4. Helicopter Engineer . 

5. Superintendent of Work. 
shop 

6. Junior Aircraft Mainten­
ance Engineer . 

7. Aircraft Mechanic 

8. Aircraft Finisher 

No. of 
posts 

3 

4 

Existing scale of 
pay 

4 
... --_-._----

Rs. 1300-60- 1600 
100-1800 

Rs.1300-60-1600 

Rs.700-40-1100-
50/2-1250 

Rs. 700-40-1100-. 
50/2-1250 

Rs. 700-40-1100-
50/2-1250 

7 Rs. 350-25-500-30-
590-EB-30-800-
EB-30-830-35-
900 

13 Rs. 175-6-205-7-240-
EB-8-280 

Rs. 175-5-205-7-
240-EB-8-280 

-.-- --------~ -------------------' 



The qualifications prescribed for direct recruitment 
to· the above categories provick [or possession of 
Aircraft MaintelW!1Cl' Engincers Licences in different 
categories. For the· post of Chief Engincer, a Degree 
in Engineering with A.M.E. Licences in categories 
A j B, C, and X arc required with about 10 years' 
expcrienc(!. The posts of Deputy Chief Engineer and 
Senior Aircraft Maintenance Engineer arc filled by 
promotion from the next lower grades from amongst 
persons who arc graduates ill engineering holding­
licences of categories A_, B & C. For the post oE 
Helicopter Engineer which is also filled by promotion 
of Junior Aircraft Maintenance Engineer, Licences in 
categories A & C on Helicopters arc prescribed. For 
the post of Superintendent of workshop, Licences in 
category A, Band C on the types of aircraft operated 
by the department arc necessary. The posts of Junior 
Aircraft Maintenance Engineer arc filled partly by 
promotion of Mcchanics and partly by direct recruit­
ment. frour amongst those .possessing the Aircraft 
Maintenance : Engineers Licence ill categories A, C 
and X with endorsement for the types operatetl by 
the departmcnt. For the Aircraft Mechanic and the 
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Aircraft FillL~hcr posiicssioll of any licence is not 111-
si~ted upon. 

Having regard to the qualifications pn:~cribl..:d for 
recruitment to the above posts and also thc duties 
amI respon:;ibilities, we recommend the scale of 
Rs. 1800-2000 for the Chief Engineer a!ld R ,. 1500-
1 ROO for the Deputy Chief Engineer. 

For the Senior Aircraft Maintenance Engineer, the 
Helicopter Engineer and the Superintendent of Work­
shop the scale of Rs. 1050-1600 would be appropriate. 

" 
Having regard to the prescribed qualifications, we 

recommend that the post of Junior Airc]'nft Mainte­
nance Engineer may be placed in the sCille of 
Rs. 700-1300. 

The posts of Aircraft 
I'illisher may be placed 
Rs. 380-560, 

Mechanic 
on the 

and 
pay 

Ain.:rufl 
scale of 

7 J. For the following posls in this Directorate we 
recommend the pay scales indicated against each :-

TABLE XXV 

S. 'No. D~sigl)ation of post No. of 
,_p_<:,st~_ . 

Existing Scale of pay Pw posed Sca Il! 
_~i_Eay_. 

2 

1. Radio Mechanic 

2. Store·Supel'visor (Aviation) 

3. Senior Sheet Metal Worker 

4. Sheet Metal Worker 

5. Instrllment Mechanic 

6. Radio Technician 

Fisheries Organisation 

3 

72. The following orgu'nisatiolls under t11e Depart­
ment are responsible lor the training of personnel in 
variolls fishing operations, exploration of off-shore 
and deep sea fishing . areas, chartering. of fishing 
grounds etc,:-

(i) Central Institute of Fisheries Operatives, 
Cochin and Madras (CIFO) 

(ij) Central Institute of Fisheries Education, 
Bombay, (CIFE) . 

(iii) Indo-Norwegian Project. 

(iv) Deep Sea Fishing Organisation .. 
,_, _' 

73. The Central Institute of Fisheries Education 
and Central Institute of Fisheries Operative~, ~re .each 
'under the 'charge of a Director (Rs. 13C)O-60-1600). 
The Superintending Engineer, Deep Sea Fishing Or­
ganisation, is also in the same scale of pay. We re­
commend the scale QI .Rs. 1500:-1;800 for these posts. 
3 M of 'Fin. /73-2 j' 

4 

Rs. 325-15-475-EB-20-575. 

Rs, 325-15-475-EB-20-575. 

Rs. 250-8-290-10-340-10-480. 

Rs. 175-6-105-7-240-EB-8-280. 

Rs. 17S-6-20S-7-240-EB-8-280. 

Rs. 175-6-205-7-240-EB-8-280. 

5 

R~. 5S0-900 

Rs. 550-900 

l<s. 550-750 

Rs. 3RO--560 

Rs. 380-560 

Rs. 380-560 

74. The revised pay scale for the Director, Indo­
Norwegian Project (Rs. J 100-50-1400) should be 
Rs. 1300~1700. 

75. 1)1 the Indo-Norwegian .Project there is one 
post each of Refrigeration Engineer, Processing Tech­
nologist, Fishery Officer, Marketing Officer, Assistant 
E.ngineer (Workshop) and Assistant Engineer 
(Works) in the pay scaJe of R~. 350-425-500-30~590-' 
F.B-30-800. For these posts either a Degree in Ell­
gineering or in Chemistry/Biochemistry on Food 
Technology/or in Zoology is required. We recommend 
that all these posts may be placed in the g..:ale of 
Rs. 650~1200. 

7.6. The'posts of Adl11inistl'ative Ofticcr in t11c CIFE, 
CIFO and Deep Sea· Fishing Ol'ganisatioll carry the 
pay scale of Rs. 350-25-575 and are Hikd by 
direct recruitment from amongst Degree holders with 
5 years' experience of establishment, .admiotstrative, 
accounts work .. ct<f.,' We recommend that these posts 
sMuld be < placed ,1~1 the pay, scale of Rs.' 650-960 



77. The instructional staff in the CIFE and CIFO 
consist of the following categories :-

TA.BU XXVI 

S.No. Existing scale Central ~nstit.ute 
of pay of FIsheries 

Operatives 
------------

2 

Central Instituto of 
Fisheries Edu· 
cation 

4 

1. Rs. 700-50-1250 Professor (3 posts) 

2. Rs. 70Q-40-1100- Chief Instructor PrinciplIl (2 posts) 
50/2·1250 (5 posts) 

3. Rs. 400-40-800- Assistant Professor 
EB·50-950 (6 posts) 

4. Rs. 400-400-450- Instructor (15 
30-600.35-670- posts) 
EB-35-950 

5. Rs. 350-25-500-30-
590-EB·30·800-
EB-30·830-35·900 

6. Rs. 350·20-450· 
EB-25-575 

7. Rs. 325-15·475-EB- Assistant Ins-
20-575 ruclor (8 

posts) 

8. Rs. 210-10-290-15-
320--EB-15-425 

9. Rs. 130-5-160-8-
200-EB-8-256-
EE-8-280-10-
300 

Chief Training Sup­
erintendent (l post) 

Fisheries Training 
Superintendent 
(1 post) 

Senior Instructor 
(4 posts) 

Demonstrator 
(3 posts) 

Assistan: Fishing 
Training S\lperin­
ten dent (2 posts) 

Junior Instruc(or 
(15 posts) 

Demonstrato 
(8 posts) 

While in the CIFO the posts at all the three levels 
are filled by direct recruitment, in tIle case of CIFE 
the posts of Professor and Assistant Professor and 
Demonstrator are filled by direct recruitment and the 
remaining posts are filled partly bY,direct recruitment 
and partly by promotion from the next lower grade. 
'The qualification prescribed for direct recruitment 
in both the Institutes is generally Master's Degree in. 
the relevant science subjects although for the posts 
of Chief Instructor (Marine Engineering) and Ins-

. tructor (Seamanship and Navigation) a Degree in 
Marine Engineering or the Ministry of Transport Cer­
tificate of Competency is also prescribed. 

78. We recommend that the. posts on the standard 
Class n and Junior Class r and Senior Class r scales 
of pay should be hrought on to the appropriate re­
vised scales of nay reeommended by us. 
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79. For the posts of Dem0l!stratol' (~raft . and 
Gear, Fisheries Biology and FISh Processmg) m the 
CIFE in the pay scal~ of Rs .. 350-20-450-25-
575 whieh are filled by. dlIect .rectultl;llent 01 . Gr~­
eluates in Zoology, Chemistry, B~ochemlstry, Engmee.­
ing, etc., with tWO years' expenence, we recommend 
the pay scale of Rs. 550-900. 

For the posts of Assistant Instructor which are 
filled by direct recruitment from amongst M.Scs. we 
recommend the pay scale of Rs. 550-900. 

For the Assi.,tant Fishing Training Superintendent 
and Junior Instructor both in the pay scale of 
Rs. 210-425, we recommend the scale of Rs. 425-700. 

The posts of Demonstrator (Rs. 130-300) which 
are filled by direct recruitment from B.Sc_ should be 
placed in the pay scale of Rs. 330-560. 

80. There are marine posts in different grades in 
the fishing organisations. TIle pay scales for these 
posts have been discussed in Chapter 20. The pay 
scales for the posts of Net Mender, which are com­
mon tD these fishing organisations, however, vary 
from organisation to organisation. While. in the Indo­
Norwegian Project the Net Menders are In the scale 
of. Rs. 70-1-80-EB-1-85, in the CIFO and 
in the Deep Sea Fishing Organisation they are in 
the scale .of Rs. 85-2-95-3~110. We recommend 
that the posts of Net Mender should be placed in the 
scale of Rs. 200-260 in all these organisations. 

81. There are the following po~ts of Technical 
Supervisor in the various fishing organisations in the 
scale of Rs. 250-10-290~15~320-El~~lS-380. 

TABLE XXVII 

S.No. Name of organi- Designation of post 
sation 

2 3 

I. Central Institute of Supervisor (Mechani-
Fisheries Operatives cal, Electrical, Car­

pentry) 

2. Deep Sea Fishing Or· Mechanical Super-
ganisation. visor (J1:mior) 

3. Indo-Norwegian Pro- Electronic Supervisor 
jeer 

------------ ----

No. of 
posts 

4 

4 

2 

The posts of Supervisor are filled both by direct re .. 
cruitment of Diploma holders and by promotion of 



Engine Drivers (Rs. 200-10-300). We recom­
mend the pay scaLe of Rs. 455-700 for the Super­
visors. 

TABLE 
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82. For the rollowIng posts peculiar 
Norwegian Project we recommend the 
indicated against each:-

XXVIII 

to the Indo­
pay scates 

------------ ~----------- --------------~-~---~~----- -
Serial Number Designation of post No. of 

posts 
EXisting scale of pay Proposed scale 

of pay 
------------------------~- --~--------~ 

2 3 4 
---~ ------------

1. Senior Store Keeper 
2. Crane Operator 
3. Supervisor 
4. Overseer Grade I 
5. Overseer Grade JI . 

6. Gear Technician 
7. Fisheries/Marketing Assistant . 
8. Junior Marketing Assistant 
9. Workshop/Slipway Foreman . 

10. Operator (Ice Plant)/(Freezing Plant) 
11. Assistant Operator 
12. Ice Man 

3 

2 

3 

2 
2 

4 
8 

83. For the following posts peculiar to the Cen­
tral Institute of Fisheries Education, we recommend 

Rs. 325-15-475-EB-20-575 
Rs. 150-5-175-6-205 

Rs. 150-10-250-EB-IO-290-15-320 

Rs. 130-5-160-8-200-EB-8-256-ETI-8.280-10-300 
Rs. 110-4·150-EB-4-170-5-180-EB-5-200 

Rs. 210·10-290-15-EB-320-15-425 
Rs. 210-10-290-15-350 

Rs. 130-5-160-8-200-EB-8-256-EB-8-2BO-I0-300 
Rs. 210-10-290-15-320-EB-15-3BO 
Rs. 150-10-250-EB-IO-290-15-320 

Rs. 130-5-160-8-200-EB-8-256-EB-8-280-I 0-300 
Rs. 70-1-85-EB-2-95. 

the pay scales indicated against each:-

TABLE XXIX 

Serial Number Designation of post No. of 
posts 

Existing scale of pay 

5 

Rs. 550-900 

RS.330-480 
Rs.425-600 

Rs. 330-560 

Rs. 260-430 
Rs.425-700 
Rs.425-640 

Rs. 330-560 

Rs.425-640 
Rs.425-600 

Rs. 330-560 
Rs. 190-240 

Proposed 
scale of pay 

------,---
2 

1. Art ist-cum-Photographer 
2. Field Assistant 
3. Fieldman 

1 

1 
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3 4 

Rs. 2JO-JO-290-1S-EB-320-15-425 

Rs. 1l0-3-131-4-155-EB-4-I75-S-180 

Rs. 80-1-85-2-95-EB-3-110 

84. For the following posts, peculiar to the Central 
Institute of Fisheries Operatives, we recommend the 

pay scale indicated against each:-

Serial Number Designation of post 

TABLE XXX 

No. of 
post 

Existing scale of pay 

5 

Rs. 425-706-

Rs.260-430 
Rs.200-260 

Proposed 
scale of pos t 

----.--.--~---- ------------

1. Foreman 
2. Artist-culll-photographer 
3. Wireless Supervisor 

2 3 

1 
1 

4 

Rs. 325-15-475-EB-20-575. 
Rs. 210-10-290-15-EB-320-15-425. 
Rs. 180-10-290-EB-15-380+SpeciaJ pay Rs. 40 

per mensem 

5 

Rs. 550--900 
Rs.425-700 

Rs. 425-700 
without 
special pay. 

85. For the post of Boat Building Mistry in the 
Deep Sea Fishing Organisation in the scale of 
Rs. 150-S-175-6-205-EB-7-240, the scale 
of Rs. 380-560 would be appropriate. 

86. For the following Jlosts in the organisations 
Indicated in the table be1ow, the scales shown against 
each would be appropriate:-

TABLE XXXI 
--,------------------ ------ ---_---, 

S1. No. Designation of post Name of Organisation 

2 3 
--_._--_- -----

1. Documentation Assistant National Commission on 
Agriculture. 

2, lttnior Scientific Assistant (Agronomy & Soil Conservation, Research, 
Engineering) Demonstration & Training 

Centre. 
3. Field Assistant' Jersey Cattle Breeding Farm 
4. Forester Logging Training Centre Pro-

ject 
---~--------_----- ---

No. 
of 
posts 

Existing scale of pay 

4 5 

Rs. 150·1O-250-EB-1O-290-1S-
320. 

2 Rs. 1l0-4-150-EB-4-170-5-180-
EB·S·200. 

I Rs. 110-3-131 
4 Rs. J 30-5-16()"8-280 , 

Proposed 
scale of pay 

6 

Rs. 330-560 

Rs. 260-430 

Rs. 260-350 
Rs. 290--560 



[I. DEPARTMENT OF COMIVIUNITY DEVELOP­
MENT AND COOPERATION 

87. The Department o~ Comnnmi~y D.evcl~p~l~ll; 
j~ concerned Wilh the laYll1g down 01 polt~y t~Lltl~~5 
to COIllmunity Development and .P~!1chratl Raj Pro -
o l'alll IllCS. Thc executive responsIbIlity for thccsc plO­

grammes vests in the ~tate. Governf!lel~ts. . fhe .I?c:­
paltl1lent .or C~1~:per~tlO11 I~ responslbl: .for laYll1~ 
clown basIc policles 111 regard to cooperatives and (OJ 
coordiq~lti!lg coooerativ~ activities in all sectors:_ T~1Cre 
are no subordinate oihces under these Depallment? 
The total staff strength of both the Departments IS 

403. 

88. The posts of pir~ct()r in the departlllCI!ls .a~·c 
distributed in j'nul' dt11'crcnt scales of pay as mdled­
ted in the tab1c bclow:-

TABLI: xxxrr 

S.No. E~i,ting sc­
ale of pay 

Designation No. or 
pn~ts 

2 3 
--_---- ----

-1-. R~'-130o.: (,O~ -Director (Gllarantee ancl Opera-
1600-IOO-ISOO lion) 

2. Rs. 1300- 60- (i) Director (Farming. Dai- I 
1600 try & POl\ltry) I 

(d) Director (Supply) L 

(iii) Director (Conslimer Co- ( 

3. R'S. 1100 - 50-
1300-60-1600 

operatives) I 
(iv) Director (Co-operative j 

Training) 
Director (Public Co-operation 

(Growth Centrcs) 

4. Rs. 1100- 50- Director (Basic Literature) I 
1400 \ 

Dil'cctor (Social Education) ji" 
Director (Rural Manpower) 

4 

4 

2 
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While most o[ the posts of D_irector on \Iifferent 
scales of pay ar~ filled by t!-ansf.cr on deputatIOn, t~e 
two posts of Director (BasIc LIterature and Soclal 
Education) in the scale oC Rs. 1100-1400 are .filled 
by direct recruitment. The Department has. mfor­
mcd us that ditrcrcllces in the pay scales of Dlre.ctore 
arc mainly historical and has recommended r.atlOna~ 
lisation of the same. Having regard to the dutt~s anL~ 
responsibilities and also the method of rccrUltment 
[or these posts we recommend that the posts of 
Directors in the scales of Rs. 1300-1800, Rs. 1300-·­
J 600 and Rs. J 100-1600 should be placed i!l 
the scale of Rs. 1500-1800 and those in the scaL: 
of Rs. 1100-1400 be placed in the pay scale of 
Rs. [300-1700. 

89. For the one post each of Chief Director and 
Joint Commissioner (Training) in the scale of 
Rs. 1800,-100-2000, we recommend the scak of 
Rs. 2000-2250. 

For the post of Deputy Chief Director in the scale 
of Rs. 1600-100-1800, the scale of Rs. 1800-
2000 would be appropriate. 

90. The Class I posts of Deputy Director and 
Senior Accounts Officer and Assistant Director which 
are in the Class I Senior and Junior scales of pay 
respectively should be placed in the appropriate 
Class r scales of pay recommended for posts at these 
levels. 

For the following posts in these Departments, we, 
recommend. the pay scales indicated against each of 
them in the table below:-

TAflLE xxxm 
-~------- - - ------------ - - ---~--- ------ -------------~- ~- -_---------------- -~-,...-------------------- -

S. No. Designation of post No. of 
posts 

Existing scale of pay Proposed 
scale of pay 

-~- ------- - - -- - -- -- ----------~--- ~-~---------~- ---------~------~----"~- -------- ___ ~ _______ ..,.....h_ .. ___ ~ __ 

2 3 

I. Assistant (Arts & Crafts) 

. Orderly Officer 

enior Pn.ll.1f Read"r 

Rota Print Operator 

Ill. DEPARTMENT OF FOOD 

91. The Department of Food is responsible for the 
purchase of foodgrains and other. foodstuffs for CiVll 
and mililm;y requirements; supply, distribution and 
price control of foodstuffs including sugar and vanas­
pati, negotiation and operation of treaties and agrec­
ments with foreign countries or international agencies 
in respect of foodgrains and other foodstuffs. The 

4 5 
--_._---- ------------ -----.----.. ~--

Rs. 270-10-290-15-410-EB-15-485. 

Rs. 210-10-290-IS-320-EB-15-425. 

R,. 168-8-:256-EB-R-280-10-300. 

Rs. 130-5-160-8-256. 

Rs. 470-7501 

Rs. 425--700 

Rs. 330---560 

Rs. 330--4S0 
----.,------- .. _--- _----.-._ ----~-------- ------------,--~-----,----- ---

Department is responsible for coordination of relief 
measures necessitated by natural calamities. It 
cxercises control and regulates the sugar and vanas­
pati industries, as well as other food processing in .. 
dustrics. The administration of the Food Corpora­
tion of India, Central Warehousing Corporation and 
t~~ Moder~ Bakeries Limited is also the responsi­
blltty of thIS Departmcnt. The table below indicates 
the cJasswise distribution of posts under the Depart­
ment. 



21 

TABLL XXXIV 

Class I Class II Class III Class IV Total 
"--- ----~ --- --. 

S~cretariat mcluding Subsidiary Food Organisation and Exl~nsion units 

Directorate of Sugar and Vanaspati 

SO 
20 

351 

48 
3-1-9 253 ]033 
l24 55 247 

National Sugar Institute 

Others. 

92. The Class I posts in the different organisations 
under the Department, which are in the standard 
Class I Senior and Class I Junior scales of pay 
applicable to scientific,. engineering and. non-technj­
cal posts, should be allotted the appropnate replace­
ment scales recommended by us. 

For the CLass I posts in the scales of Rs. 1300-
60-1600-~ and Rs. 1100-50-1400, the scales of 
Rs. 1500-1800 and Rs. 1300-1700 respectively 
would be appropriate. 

For the post of Deputy Chief Director of PurchaSe 
in the scale of Rs. 1300-60--1600-100-1800, 
we recommend the scale of Rs. 1500-2000. 

There is a post of Joint Director (Save Grain 
Scheme) in the ~cale of Rs. 900-40-1100-50-
1400 for which the recruitment rules have not bee a 
fmalised. We recommend the scale of Rs. 1300---
1700 for this post. 

For the post of Director (Movements) in the scal~ 
of Rs. 1100-50-1300-60-1600, which is filled 
by transfer on deputation of an officer from the 
Railways, the scale of Rs. 1500-1800 would be 
appropriate. 

93. Till.! Class II posts in the Department which 
are in the standard Class II scale of Rs. 350-25-
500-30-590- EB -30-800-EB-30-830-35 
-900 should be brought over to the revised seal€'! (If 
Rs. 650-1200. 

]5 31 129 119 314 

54 56 215 142 467 
--_ --- ---

TOTAl. 189 486 ~17 569 2061 __ 
--- -_-- --~- ----_ 

. - - - -- -------------- --- _- ---

Wc recolllmend the same scale for the post (.If Ad-
ministrative Officer' (Parliament) in the scale or 
Rs. 475-25-500--30-590-EB-30-~OO. 

The post of Inspector (Solvent Extrllction 0;1 
Scheme) and the two posts of Inspecting Officer 
(Catering Institutes) in the scale of Rs. 350-25--
500-30-590-EB-30-800 should also be placed 
in the same scale of pay. 

There are 10 posts of Senior lnspecttillg Ofilcer 
(Fruit & Vegetable Preservation) in the scale of 
Rs. 590-30--830-35-900. Eighty per cent of 
these posts are filled by direct recruitment fronl 
amongst Degree holders in Chemical Engineering (ll 

ill Agriculture ')1' Science with post-graduate diploma 
in Fruit TechnoJogy, and with 5 years' experience ;n 
the processing of fruits and vegetables in a factory of . 
repute. The remaining 20 per cent posts arc fIlled 
by promotion. Having regard to the qualifications 
and the nature of experience, we recommend t11C Dav 
scale of Rs. 700-1300 fol' these posts. 

94. At the Class I II level, the posts of Technical 
Assistant, Scientific AssiSi.ant, Research Assistant 
(Selection Gracle), Research Assistan, Chemist etc., 
requiring scientific, technical, engineering or other 
qualifications, are in the pay scale of Rs. 325-15--
475-EB-20-.575 and Rs. 210-10-290'-15--
320-EB-15-A25. For these posts the scales of 
Rs. 550-900 and Rs. 425-700 respectively would 
be appropriate. 

95. For the posts listed in the table below we r..:-­
commend the pay scales indicated against each:-

TABLE XXXV 

_--------- ---_ ---~~--------------~--~-------~- ---~-- --------~ "---~ --~~------

SI. 
No. 

Designation of post 

2 

1. Supervisor (Marketing Intelligence) 
2. Assistant AlJalyser . 
3. Caretaker 
4. Assistant WDlfare Officer 
5. Chief VerificatiolJ Inspector 
6. Omcer·in"ChaJ'g~ (Defen<:(: Grinding) 

Number 
of 

posts 

3 

2 

5 
~_~ ___ r ___ '_"""_"'__ _________ •• __ _ 

Existing scale of pay 

4 

Rs. 335-15-425 
Rs. 150-5-160-8-240-E B-l:l-280-1 0-300 
Rs. 168-S-256-EB-8-2RO-l0-300 

Rs.270-10'::!90-15-41O-ED-15-4H5 
Rs. 335-15--125 
)\s. 350-20-450-25-4.75 

Proposed 
scale of pay 

Rs.550-750 
R~. 330-560 
R~. 330--5(10 

Rs.470-750 
Ri. 55{)--750 
Rs. 550-750 



96. There are three posts of Foreman in the pay 
scale of Rs. 335-15-485 in the Indian Grain 
Storage Institute which are filled by direct recruit­
ment from amotlgst diploma holders in Mechanical 
Engineering with about 5 years' experience in 
structural fabrication and sheet metal work. We re­
commend the scale of Rs. 550-750 for these posts. 

There are also two posts of Fumigation A.ssistant 
in the pay scale of Rs. 150--5-175-6-205 which 
are filled by di.rect recruitment from amongst Inter­
mediates in Science with Biology. We recommend 
the scale of Rs. 330-480 for these posts. 

The posts of Mechanic-cum-Operator in the pay 
scale of Rs. 125-3-131-4-155 in this organisa­
tion should be !)laced in the scale of Rs, 260--400. 

97, The posts in the Directorate of Sugar and 
Vanaspati and the National Sugar Institute which need 
specific mention have been discussed below. 

Directorate of Sugar and Vanaspati 

The Directorate of Sugar and Vanaspati, an attach­
ed office, is responsible for the implementation of 
Governmental policy relating to prices, quality control, 
supply, distribution, import and export of vanas­
pati and sugar and for the expansion and develop­
ment of the two industries. The organisation is head· 
ed by a Chief Director in the pay scale of Rs. 1800-
100-2000. There is a post of Additional Chief 
Director in the pay scale of Rs. 1600-100-1800 
and one post each of Director (Sugar Technical) and 
Director (Vanaspati) in the pay scale of Rs. 1300-
60-1600, 

For the post of Chief Director, we recommend the 
scale of Rs. 2000-2250. 

. For the posts of Additional Chief Director and 
DIrector, the scales of Rs. 1800-2000 and Rs, 1500-
1800 respectively would be appropriate, 

Then! is a post of Director (Sugar Control) in 
the pay scale of Rs. 1100-50-1300-60-1600. 
We recommend ,he scale of Rs. 1500-1800 for this 
post. 

. 98, There are seven posts of Inspector (Sugar), 
elgh.t posts of. Inspector (Vanaspati) and two posts of 
JUnIor Techmcal Officer in the pay scale of Rs. 350-

22 

25-500-30-590-EB-30-800. While the posts 
of Junior Technical Officer are filled by promotion 
from the Class III staff, there is both direct recruit· 
ment and promotion from the lower grades to the 
other posts. For these posts, the scale of Rs, 650-
1200 would be appropriate. 

National Sugar Institute, Kanpur 

99. The National Sugar Institute provides techni­
cal, education in all branches of Sugar Chemistry, 
Sugar Technology and Sugar Engineering, The 
Institute undertakes research on problems relating to 
sugar and allied industries and the utilisation of the 
by-products. It :.1.1so provides advisory and extension 
services to the sugar factories. The organisation is 
headed by a Director in the pay scale of Rs. 1800--
100-2000. On the teaching side, there are seven 
posts of Professor, including three posts of Chief 
Technologist (Sugar Technology), in the disciplines of 
Sugar Chemistry, Bio-Chemistry, Physical Chemistry 
and Sugar Technology which are in the scale of 
Rs, 1300-60-1600. There are also five posts of 
Professor in the engineering disciplines, including 
three posts of Chief Engineer and Chief Chemical En­
~eer whos~ . duties also include post-graduate teach­
mg and trammg and research, which are in the pay 
scale of Rs. 1100-50-1400 with a special pay at 
~s. 150 pe~ mensem. The posts of Professor both 
III the ~ech11lcal and the engineering category form a 
composite ca~re for the purpose of promotion to 
the post of DJl'ector. 

100. Having regard to the qualifications and the 
nature of. wor~ o~ ~rofessors in the engineering and 
the te~hmcal dlsclplmes, we recommend that all these 
posts 111 the scales of pay of Rs. 1300-60-1600 
and Rs. 1100-1400 plus Rs. 150 special pay should 
be place~J in the scale of Rs. 1500-2000 without 
any speCIal pay . 

The Chief Design Engineer and the Assistant 
DIrector (Survey and Information) in the pay scale 
of Rs. 1300-60-1600, who also possess engineering 
and technical qualifications, should also be placed in 
the same scale of pay. 

For the Director of the Institute, we recommend the 
scale of Rs. 2000-2500 . 

101. For the posts listed jn the, fo~lowing table, 
the appropriate scales have been Illdlcated against 
each:-

TABL}:; XXXVI 
.-----
SI. Designation of post 
No. 

--------------
2 

Number 
of 

posts 

Existing scale of pay Proposed 
scale of pay 

3 ---------
1. Farm S uperintendenl 

4 ______________ 5 

Rs. 250-10.290:15-425- ,.--_ .------------
2. Senior Agriculture Supervisor 
3. Agriclliture Supervisor 
4. Process Operator 
5. Head Pan Man 
6. Glass Blower 

Rs.455-700 
Rs. 168-8·200-EB-8.256-EB-S-280-10.300 Rs. 380-560 
Rs. 125-3·131·4-J 55~EB-4-175-5-180 Rs. 330-480 
Rs. 325-15-475 Rs. 550-750 
Rs.200·10-290-15·350 Rs_ 425-640 
Rs. 210-10-290-15-320 Rs. 425-640 

~------------.,----- ------------ ----_ 
~-- ._----.. -- ... -~------
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------------------ -------------- --- ._----- ._-
Sl. 
No. 

Designation of post 

2 

Number 
of 
posts 

3 

Existing scale of pay 

4 

Proposed 
scale 

of pay 

5 
--------_----_. 

7. Surveyor 

8. Artist Photographer 

9. Superintendent, Hostel 

10. Time Keeper 
-----------------.---- --------

102. For the posts in the Artisan category in the 
table below, the revised scales indicated each would 
be appropriate. 

TABLE XXXVII 

Existing scale of pay 

--------------
1 

Rs. 200-10-290-EB-15-350 

Rs. 16S·g-256-EB-8-2BO-IO-300 ~ 

Rs. 150-5-175-6-Z05-EB-7-240. J 

Proposed scale 
of pay 

2 

Rs.425-640 

Rs.380-560 

Rs. llO-3-131-EB-4-143-4-155 

Rs. lS0-5-175-6-205-EB-7-240 

Rs. 130-5-160-8-200-EB-S-256-EB-8-280-10-300 

RS.260-350 

Rs.380-560 

Rs.290-560-
With three 

Rs. 8S-2-95-EB-3-110 

Rs. 140-5-175 

Rs. 125-3-131-4-155 '1 
Rs. 1l0-3·131-4-143-EB-4·155 ~ 
Rs. 110-3·131 J 
Rs. 100·3-130 

Rs. 85-2-95-3-110 

Rs. 80-1-85-2.95-EB-3-110 
1 
J 

advance in­
crements 
for those 
possessing 
a Diploma 
in Catering 
and Hotel 
Manage­
ment. 

R5.200-260 

2 

. Rs. 320-400 

Rs.260-350 

Rs.200-280 

----_._--_._------.----------
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IVHNISTRY OF COMMERCE 

A. DEPARTMENT OF FOREIGN TRADE 

1. General 

1. The Ministrv of COJllmerce consists of the follow­
ing two departments: 

(i) Department of Foreign Trade; and 

li i) Departmenl of Internal Trade 

l hc Departmcnt of Foreign Trade deals with 111 
matters relating to the country'1> foreign trade and 
the export-oriented industries viz. textiles, jute, 
handicrafts 'and plantation industries. The Depart·· 
mcnt also has to deal with international bodies f.luch 
as GATT, UNCTAD and BCAFE. It is organised 
into various territorial and functional ivisiol1s. The 

main exccutive organisations umil:r the Department o( 
Foreign Trade are the ofl1ces of the Chief Controller 
of Imports and Exports, Textile Commissioner, .Jl~lc 
Commissioner, Director-General of CommercIal 
intelligence and Statistics, Development Commissioner, 
Kanclla Free Trade Zone, Custodian of Enemy Pro­
PCt'ty, Tariff Commission aqd the All India Hand:­
crafts Board. Besides, there arc several Public 
Corporations, Trade Promotion Institutions. Com­
modity Boards etc. functioning under this Ministry. 
The table below indicatcs the classwise distribution 
of posts in thc vHrious organisations under the Dcpart­
mcnt:-

TAllLl: J 

Class 

Se..:r.:tMiat PI Op~1 
Imports & Exports Organisation 
All India Handicraft" Board 
Tarilf CommissiDn 
Textil.: Commissioner's Otlke, Bombay 
Jllte Commissioner's Olficc, Calcutta . 
Dirc~(or-Gcncral, CO!l1mcrr.:ial Intclligence H.nd Statistics 
Kandla Free Tmdc Zone . 
Oflice of Custodian of Enemy Pf(lperty, Bombay 
Indian Missions Abroad 

TOfAL 

n. Secretariat 

2. The Secretariat of the Ministry mostly has the 
usual type of Secretariat posts and our recommenda­
tions in regard to the staff of the Secretariat in general 
will apply to these posts as well. The few posts which 
call for specific consideration are discussed below: _" 

3. The post of Officer on Special Duty (Vigilance) 
011 a pay of Rs. 2250 (fixed) has been created froP1 
1 ~ 1O~ 70 by upgrading the post of Director (Vigilance) 
in the standard Secretariat scale of Rs. ] 800-2000. 
According to the recruitment rules, the post is to be 
filled by transfer or deputation of ofi1cers of the Indian 
Administrative Service, Central SCl'vict)s Class I or 
Selection Grade of Central Secretariat Service. We 
recommend for this post the scale of Rs. 2000-2500. 

4. For the two posts of: Assistant Din':I..:LoJ' 
(Rs. 400-950) jn the Export Promotion Directorate 

123 
69 
36 
20 
95 
9 

12 
2 
2 

60 

428 

II 

H2 
228 

9 
5 

39 
5 
2 
-f 

1 
19 

394 

11 
NOIl-gazl;­

ttcd) 

215 
76 
49 
IS 
2 

19 

90 

469 

III IV Total 

.. -~--- _---

381 175 976 
1783 500 2656 
157 45 296 

B2 46 171 
955 328 1419 
85 :!O [ [9 

338 61 432 
32 65 103 
II 2 16 
6 176 

3830 1243 6364 

which are filled by deputation, we recommend thc 
scale of Rs. 700-1300. 

5. The Class I posts in the Exhibition Directorate 
are in four scales of pay viz. Rs. 1300-1600. 
Rs. 1100-1400, Rs. 700-1250 and Rs. 400-950. 
We recommend that these ~houlcl be givcn thc follow­
ing rates of pay:-
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Category 

1 

Joint Director. . 
Officer on Special Duly 
Technical OOkcr (Dcsigns) 
Deputy Director 
A:,sistant Director 
Store~ omccl' 

Existing Scale Proposed 
Scale 

Rs. Rs. 

2 3 

.\. 

. f 1300-1600 150()-18CO 
130C--17CO 
1050-1600 

.\.. 
.J 

1100-1400 
700-1250 

400-950 700--1300 



6. The mai.) categories in the Directorate of 
Commercial Publicity arc:-

TABU; Ii 

C:l.tegory 

Director 

Deputy Dire<.:lor 

FCllure WI'jler-elllll-PruduClhlll 
[l1ch~I'gC 

EJitor 
A "l.;llnt Edilor 
Art Executive 

AS$i,tant Director 
AI>jila'1t Djre~lor (Sales) 

Scale of pay No. of post:. 
Rs. 

2 

13(1)-.1800 

700-1250 

70(]·-[250 

700-[250 

400--'lSO ::>. 

700-1))0 

400--950 ·1 
'-IOO-<)SO 

--- ---- ------- - ----~-------

7. 1 he Pllst .)f Director (Commercial Publicity) ;~ 
filled by promotion from the grade of Deputy Direc­
tor. During I,;videl1ce the ofIlcial witnesses agreed to 
explore the feasibility of encadring the 1)ost8 in thl!; 
Directorate in the Central Information Service of 
alternatively of clrawing officers from that Service on 
deputation so as to obviate the risk of stagnation 
inherent in :filling such isola1t:cJ posts hy direct re­
cruitment in th:; abSClll:C of adequate promotional 
avenues. We recommend [hUL the posts in the scales 
of Rs. 400-950, Rs. 7()()--1250 and Rs. 1300--
1800 should be rcplaceu by the corresponding new 
scales of Rs. 700-1300, Rs. 1050-1600 and Rs 
1500-2000. The post of Art Executive which is 011 

the non-:.;tandard scale of Rs. 700-1150 should bl~ 
given the scale of Rs. 1050-1600. 

8. The details of the Class 11 posts pc(;uliar to 
this organisation arc given in the following tablc:-

Category 

Public Rcl,\lion~ Oflkcr 
S<;.liur Artist 
Protocol Olficcr 
Cum ;ncrdaJ A !"tibt 

TABLE III 

Scale of pay No. of posts 

Rs. 

700-40-900 
400-S00 
400--'1:00 
350-900 

9. Thli dulies of the post of Public Relations 
Officer arc to deal with complaints from the pllbl1c. 
T!lC. rccruitmcnt rules for the post have not been 
finahscd, but it is understood that the intention is to 
IllI this post by transfer of Class 1I OfIkers 011 deputa­
tion. W,e recommend for this post the upper segment 
of Class rr scale viz. Rs .. 840-1200 .. The oth"r 
posts in tbe scales 01. R~. 400,-800 and Rs:· 350-900 
Imw be given tho:) revised scale of Rs. 650-1200. 

10. Of the Class 1 n posts,· only the following need 
specific mention; 
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Scc;lIl"ity A~,i$talll 

NOll-SAS ACCOLllll~\I1ls 

DO~1Ill1cl11atioll ASSI~lant 

eft] pentcr-cllJ11-Mcdlanic; 

Sc:alc of pay No. of P(l5\S 

Rs. 

. 210-530 

• 2l0----\.25 

210--425 

1-\0-175 

[1. The muin duties of the Security Assislant are 
to supervise thc guards at the pcrmullcl1t exhibitions 
and to arrange for proper sccurity. Rt:cruitl11ent is 
mainly by deputation of suitable otliccrs from the 
Police or the Anncd ·Forees. In the event of direci 
recruitment, the qualification prescribed is matricula­
tion wIth 5 years' experience of security duties in 
Government or ~ell1i-Government organisations, or :t 
reputable commercial concern. The adoption of the 
Assistant's scale for this post seems to be inappro­
priate and we would recommend the .same scale of 

. pay as for Inspectors of Police viz. Rs. 550-750. 
The pay scale and method of recruitment for the posts 
of non-SAS Accountant and Documentation Asstt. are 
similar to those of Junior Invesligators and these 
posts should be given the corresponding scale of 
Rs.425-700. .l:'or the post of Carpenter-eUUl-Mecha­
nic we reconllm~lld the upper Sector of the skilled 
grade viz. Rs. ~~20-400. 

III. Office of the ClJicf Controller of Impods & Exports 

12. The Jmporl Export Trade Control Organisa·· 
tion, an attached office of the Ministry of Comme.~Te, 
i5 responsible for the execution of the import and 
export policies formulated by the Ministry. It has 17 
Regional Ofikes spread over the whole country. Th~ 
post of Chief Controller of Imports and Export"> 
~CCI&E) carri~~ two alternative scale~ of pay viz. 
Rs. 2500-27::'0 or Rs. 3000 clependtng upon wh.:­
ther an officer of the status of a Joint Secretary or an 
Additional SecrelHry' to the Central Government is 
appointed .to the post. The present arrangement 
may continue and the same scales as recommended for 
corresponding posts in the Central Secretariat may 
apply. 

13. The 11ewly created posl of Export Commis-· 
sianer ,(Rs: 18ll0-1250) ~s to be .f1~lecl ~.Y deputfl­
tJOn of ollicors of the Indlall Admllllstrative Servic~ 
or Central Services Class 1 or Selection Grade of 
the ~entral. Secretariat Service ~ho have acJequatl~ 
expcnclll:c III cxport matters. 1 he functions of thLS 
post are to advise and assist the Chief COl1troifer 1n 
fon.n~laling. and implementing export promotion 
pulicles. The Department. has urged upgradation be 
~he yost to the !evel of Joml Secretary. We are not 
m [avour of tlns proposal as administrative diffict!1-
t~es might arise if the Chief Controller. of Imports & 
Exports also happen~ to be in the grade Df Joint Sec. 
rotary. In OUL~ upinion tbe pres9r~t sci.tlc is eadequnt;) 
and we accor<1111~!Y recommend the reVised scale of 
Rs. 2000-2500 for this post. 
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14. The following are the other special Class I & 11 posts at the l1eadquartcrs of the organisati(ln. 

TABLE V 

Category Scale of pay No. of 
posts 

Method of recruitment 

~ "-.~ --------,_. ---------,--- ------- •. _----
Rs. 

Joint Chief Controller of Imports & Exports . 1100-1800 10 50 % by pl'Ol11otion from Deputy 
Chief Controller, with 5 years' 
experience in the grade and 50 % 
by transfer/deputation of Indian 
Administrative Service/Central Ser­
vices/ Central Secretariat Service 
Officers. 

O;)Pllty Chief Controller of Imports & Exports 900-.50-1250 45 Promotion of Controller in Rs. 350-
900 or Controller in Rs. 400-800 
wi th 10 years service into the grade. 

Controller of Imports & Exports 350(400)-900 71 Section Officers' cadre of Central 

-do-.. 400-800 
Secretariat Service. 

149 75 % direct recruitment of graduates 
with 5 years' experience through 
UPSC. 

25 % by promotion from Section 
Heads (350-475) with 3 years' 
service in the grade. 

-----------------'----
15. The Import and Export Offices' Association 

has suggested that posts in this organisation should be 
equated to thos,~ in the Indian Customs Service as 
the functions are closely related. Thus it has been 
proposed that there should be identity of pay scal~., 
between the Controller of Imports and Exports and 
the Assistant Collector of Customs, the Deputy Chief 
Controller ~nd Deputy Collector of Customs, and the 
J oint Chief Controller and the Collector of Customs. 

16. We are of the view that the proposed parity of 
Deputy Chief Controller and Joint Chief Controller 
with Deputy Collector and Collector of Customs res­
pectively would not be justified. On an overall assess­
ment we recommend as follows:-

TABLE VI 

Category 

Controller 

Deputy Chief Controller 
Joint Chief Controller 

Existing Scale Proposed Scale 

Rs. Rs. 
400-800 "\.650-1200 ' 
350 (400)-900J 
900-1250 ]200-1600 
]100-1800 1500-2000 

17. The following posts were transferred frc)m the 
Iron and Steel Controller's Organisation to the Chid 
Controller of Imports & Exports Organisation from 
15t April, 1969 :'llong with the work relating to the 
grant of import :J.ud export licences for iron and steel 
and ferro alloys:-

TABLE VII 

Category Scale of pay No. of posts ,- ----
D~puty Iron & Steel Controller 

Rs. 
1300-1600 

Assistant Iron & Steel Controller 
Grade I 700-1250 

-do- Grade II 400-950 2 
D~pllty Assistant Iron & Steel 

Controller 400-680 1 
Al'>istant Director of Snipping 400-680 1 -_._----. 

Government may examine the feasibility of integra­
ting these posts and pay scales in a common structure 
for the Chief Controller of Imports and Exports Or .. 
ganisation as a whole. Till then, we recommend that 
as the pay scales for the above posts (with the ex­
ception of those in the scale of Rs. 400-680) are 
similar to those in force in the Central Services, 
they may be allotted the corresponding revised scales 
recommended by us. For the posts in the scale of 
Rs. 400-680 we recommend the lower segment of 
Class II viz. Rs. 650-960. 

18. Following are the Class III posts peculiar to 
this organisation:-

TABLE Vlll 

Category Scale of pay No. of posts 
--- -.-.-_-----.-.. -----~-

Rs. 
Junior Inspector ... 320-530 3 
Inspector (to regulate export of 

monkeys) . 350-475 5 
Licensing Assistant 210-320 103 
Investigating Offioer 175-175 (Proba-

tion) 210-10-
290-15-425 15 

19. The fun::tlOlls of the Junior Inspectors ar~ 
the collection of marketing intelligence and inspection 
of ferro scrap. /\s these posts are filled from the 
Upper Division Clerk cadre, we do not think a sqale 
higher than Rs. 425-640 would be justified. Th0 
qualification stipulated tor the post of Inspector is d 

Degree in Veterinary Science, We suggest the scale 
. of Rs. SSO-900 which we have recommended for 

posts with similar qualifications. . 

20. The posts of Licensil1g Assistant (Rs. 210-
320) are filled by direct recruitment to the extent of 
25 per cent and by promotion from Upper Division 
Clerks and SLenographers to the extent of 75 per 
cent. For these posts we recommend the scale of 
Rs. 425-640. It is no~ usual to resort to direct 



recruitment for this categOlY of posts and the qualifi­
cation specified for direct recruitment viz. Inter·· 
Science/Higher Secondary is pitched somewhat low, 
considering that the minimum qualification for direct 
recruitment to Upper Division Clerk's post is a 
University Degree. Government might review the 
position. 

21. The posts of Investigating Officer are filled bv 
direct recruitmeclt from persons who have passeJ 
the lnter Science/Higher Secondary. We understand 
that it has been decided to convert these posts into 
those of Licensing Assistant (Rs. 2J 0-320) but im· 
plementation has been held up by a stay order of the 
Calcutta High Court. We do not however, consider 
it necessary to prescribe a separate scale and th·~ 
scale suggested :tbove for the Licensing Assistants 
will apply to these posts also. 

IV. All India Handicrafts Board 

22. The principal function of the All India Handi­
crafts Board, an attached office of the Ministry of 
Commerce, is to advice the Government on the mea­
sures to be taken for the development and export of 
handicrafts and to assist the State Governments in 
planning and executing development schemes in this 
field. The Class I posts peculiar to this organisation 
are as follows:--

TABLE IX 

Category Scale of pay No. of posts 
~----~ -_._---------------.-_._-. 

Rs. 
Development Commissioner 2000-2250 
Director of Handicrafts 1300-1600 2 
Director of Museum . 1300-1600 1 
Deputy Director 700-1250 15 
Deputy Development Officer 700-1250 1 
Publicity Officer 700-1250 1 
Officer on Special Duty 700-1250 
Assislallt Director 400-950 7 
Assistallt Development Officer 400-950 2 
El(hibition Officer 400-950 2 

--- ------------.------~-

23. The post of Development Commissioner carries 
the scale of Rs. 2000-2250. The recruitment rules 
for this post have not yet been framed but we are 
informed that it is proposed to provide for filling 
this post by promotion from the grade of Director. 
(Rs. 1300-1600). Taking into consideration the 
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importance and duties of this post we recommend the­
scale of Rs. 2000-2500. The Directors should be 
placed in the sC:Jle of Rs. 1500-1800. 

24. For thc Deputy Directors (including Deputy 
Development Officer, Publicity Officer and Officer 
on Special Duly) and Assistant Directors (including 
Assistant Development Officer and Exhibition 
Officer) we propose the corresponding replacement 
scales of Rs. 1050-1600 and Rs. 700-1300. 

25. Following are the Class 11 posts peculiar to 
this organisation. The scales recommended for these 
posts are shown against each:-

TABLE X 

Designation No. of Existing Proposed 
scale 
Rs. 

posts scale 

Assistant Development Officer . 
Assistant Director (Marketing) 

Junior Field Officer . 

1 
1 

14 

Rs. 

350-900\ 
3 50-900f 650-1200 

325--575 550--900 
----------~- ~- ,---------

26. For the posts of Marketing Analyst, Stores 
Supervisors, Assistant Manager, Preservation Assis~ 
tant, Instructors, Craftsmen etc. we recommend the 
scale of Rs. 425-700. For the posts of Accounts 
Assistant (Rs. 210-530) and Junior Accountant 
(Rs. 210-425) we suggest the scales of Rs. 425-
800 and Rs. 425-700) respectively. The latter post. 
i& filled by direct recruitment of candidates with Inter­
Science/Higher Secondary qualm cation. The quali­
fication prescribed is obviously low for the level of re· 
muneration. We suggest that it may be raised to a 
degree ill Accountancy. 

\'. Tariff Commission, Bombay 

27. The Tariff Commission is a statutory body 
charged with the responsibility of making a detailed 
study of the working of tariff policies, the require· 
ments of various industries for protection, pricing of 
various products, and review of the progress of 
protected industries and such specific matters as may 
be referred to it by the Government from time to time. 
At present, the Commission consists of two wholc­
time Members )n addition to t11e Chairman. While 
the Chairman is on a pay of Rs. 3500 per month, the 
Members are in the scale of Rs. 2500-2750. Wf"! 

recommend no change in these scales. 

28. The Class I and II posts peculiar to this office 
are as follows:--

--_._--.-----------
Category 

TABLE XI 

Scale of pay No. of posts Qualifications 

Secretary . 
Director (Enginoering & Metallurgy). 

Director (Chemicals) 

Research Officer (Chemicals) 

Administrative Officer 

Rs. 
1100-1800 
1100-1400 

• 1100-1400 

400-900 

620-900 

--~.------

Degree in Electrical/Mechanical En­
gineering plus 5 years' experience. 

M.Sc. in Chemistry/Degree in Chemi 
cal. Engi~ee~ing with 5 years' ex­
penence In Indtlstry. 

Degree in Chemical/Engineering 
Technology. 

Promotion from Deputy Superinten· 
dent (Rs. 350-475) 

"'--"~- ... ----------- -.~---------.--- -.-~.--...,---..._----- --~---~-------------''-~---....----...,._.. 



::9. TIll.: post of SCL:rdl1ry. is on. the Sl'~ret~riat 
~calc applicable to Deputy Seerdanes aml .l~ illled 
either by prU]1lotioll or Director~ ill the ,TanH Con~­
mission 01' by transfer on deputation of a Grade, I OITJ­
cer of the Ccntl'al Secretariat Service or un IndlUn AJ­
ministrative Service OHlcer. We recommend the scak 
of Rs. 1500-2000 for this post. Both the P\)~t, of 
Director (Engineering) and Director (Chemicals) arc 
filleJ by direct recruitment. These posts should be 
"iven the revised sea.le of Rs. 1300-1700. The post 
~[ Research Olficer (Chemicals) may be placed in 
the revised scale of Rs. 700-1300. For the post of 
Administrative OJ1ieer which is filled by promotion of 
Deputy Superintendent (Rs. 350-475) the scale of 
Rs. 650-1200 should be adequate. 

30. The details of posts in Class II (non-gazetted) 
peculiar to this organisation arc shown below ;-

TArlLE XiI 

Scale of pay 

SClperintcndcllt (T\,)~hnica\) 
Reporter . 

Rs. 
45U-575 
370-575 

No. of posts 

2 
4 

31. The posts of Superintendent (Technical) are 
lilled by promotion from the grade of Senior Econo­
mic Investigators (Rs. 325-575). The two scales 
overlap to a considerable cxtent and have the same 
maximum. Considering that there is direct recruit­
ment to the extent of 50 per cent through the Union 
Public Service Commission for the posts of Senior Eco­
nomic Investigator, we think it would be appropriate 
to upgrade the posts of Superintcndent (Technical) 
and allow the lower segment of Class 11 scale viz. 
Rs. 650-960. The posts of Reporter are filled partly by 
direct recruitment (50 per cent) through the Union 
Public Service Commission and partly by Pl'olllol ion 
from the lower grades. We understand that there has 
been considerable difl:ieulty in filling the posts by pro­
motion as well as by direct recruitment and that tIle 
Union Public Service Commission has recommended 
enhancement of the pay scale prescribed for the post 
if all other means of filling the posts (including trans­
fer on deputation) fail. On u consideration of the 
nature of duties and pay scales in force for COlTes­

ponding posts in other departments of Gowrnment 
we are inclined to recommend the lower ~cgmcJlt of 
Class II scale with a higher start up to three ;tdv:'lllce 
increments to attract persons of the right quality. 

32. The Class III posts belong to common cate­
gories. These posts should be brought on to the cor" 
responding replacement scales recommended by us. 

VI. Office of the Textile Conunissioner, Bombay 
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industry. The Textile Commissioner is abo respon­
~ible tbrough the All India Halldloom Board for the 
I'Lml1ll1g of the Weavers' Service Centres and the two 
Training Institutes of HandlooIll Technology at Salem 
and Varanasi. 

34. The posts of Textile CommissIoner and Addi­
tional Textile Commissioner are in the same scale 
viz. Rs. 2,000-2,250. We understand that in actual 
practice. the post of Textile C;oll1111i~sioner has been 
invariably held by otIicers eqUivalent to the grade of 
J oint Secretary. Similarly, the incumbents of the post 
of Additional Textile Commissioner have been given 
scales depending on their seniority and pay in their 
respective cadres viz. Rs. 2,500 (fixed) in one case 
and Rs. 2,000-2,500 in another. We consider the 
presellt arrangement to be unsatisfactory and recom­
mend that the post of Textile Commissioner should 
b~ in the grade of Joint Secretary, while the post of 
AdLlitional Textile Commissioner should be in the 
grade of Rs. 2,250-2,500. 

35. TIle main categories of Class 1 anti 11 posts and 
their number and pay scales arc shown below:­

TABLE XIII 
--- ---._ ._----.---_._-----

Category Scale of pay No. of posts 

Rs. 
Ind!lstdaI Advi:;cr 1800-2000 1 
Adl'i,er (Cullon) 1300-1800 I 
Joint Textile Commissioner 1100·-1800 1 
Director (Productionl/Chcmical 

Processitlg/Cotton/Non-Techni. 
cal 1300-1600 12 

Senior Enforcemcnt Officcr 1300-1600 1 
Inspecting omc~r 1100-1400 2 
D'~PlJly Dir'~clol' 700·-1250 30 
Assistant Enforcement Ollh:cr 

Grade 1. ·+00-950 :2 
Assbll\nl Direl:tol' Grade 1 400-950 37 
As~iS[llnl DircctL1!' Grade II 40U-6tlO 33 
As~i5lant Enforcemenl Of1\ccr 

Grade II 400-680 3 

36. The post of Industrial Adviser is the highest 
technical post in this organisation and is filled by 
promotion of Directors (Production and Develop­
ment) or Directors (Chemical Processing) with 5 
years' service in the grade. In conformity with our 
rccoll1mCllclatlOl1S in regard to similar posts elsewhere 
wc suggest the scale of Rs. 2,000-2,500* for this 
post. 

37. The post of Joint Textile Commissioner is in 
the Secretariat scale of pay (Deputy Secretary). It 
is filled by promotion of Director (Non-technical) 
with three years' service in the grade. Similarly, the 
post of Adviser (Cotton) is filled by promotion from 
the grade of Director (Cotton/Non-technical). H:').ving 
regard to thcir source of recruitmcnt and the impor-

33. The Textile Commissioner is in charge of the l;ll1ce of their duties, we consider that an improve-
ueve!opmcnt and regulation· of the textile lndm~trit'~ mont in their pay scale would be justified. We 
(other than Jute and coil') including the textile accordingly recommend for the posts of Joint Tcxtl1c 
machi,ncry industry. 'l~le organisation has seven region- Commissioner and Adviser (Cotton) the scale of 
al olIiccs located at Important centres of the textile Rs. 1,800-2,000 . 

.. ~ '~M~;l~b;'r~S~~~~L;;'Y-CO;l~[d~"~-~ilat lhe ~eal\} Of-~20()0-2250 'should ~~~d~~llll\to for the -~-;St~fJ;'l~h;;tl~~l-~v1s~;: ~e~~;aii; ;;'d~ 
hiS Note of dissent. 



3R. The posts of Dircctor (Production and Deve­
lopment) and Director (Chcmical Processing) arc 
tilled by direct recruitment to the extent of SO per cellt 
from among calldidates possessing a degree in Textile 
Manufactun:/Tcxtile Technology and Textile Chemis­
try jTextilc Technology respectively. Ten years' ex" 
perience in a responsible capacity in a large textile 
mill is also required. The remaining 50 per cent arc 
filled by promotion of Deputy Directors from. the 
respective groups with 5 years' service in the arade. 
There is also dircct recruitment to the extent ~f 50 
to 75 per cent for most of the technical posts of 
Deputy Directors. Again, there is generally 75 per 
cent direct recruitment to the posts of Assistant 
Dlr~ctor Gracle 1 and lJ. Thus, there 1S a substan­
tial degree of direcl reeruitmcnt at cvery level in this 
organisation. Even taking into consideration the need 
for l~teral induction of persons with appropriate 
techmcal background, t?C present position would ap­
pear to can for a revlCW. To reinforce this point 
we would like to add that competent experts in the 
textile field have readily marketable skills and com­
mand salaries within the industry which the Govern­
l1~ent .w?uld find difficult to match. ,The main hope 
of btllldtng up a competent body of experls would 
appeal' to lie in recruiting young and providing reason­
ably assured prospects of promotion. We recommend 
that the posts of Directors and Deputy Directors 
should be placed in the scal.es of Rs. 1,500-1,800 
and Rs. 1,050·1,600 respecttvely. We recommend 
no change in the case of Senior Enforcement Officer 
and Inspecting Officer who may be given the . scales. 
of Rs. 1,500-1,800 and Rs. 1,300-1,700 respectively. 

39. The Service Associations have demanded the 
merger of the grades of Assistant Directors Grade I 
and II 011 the plea that their duties are more or less 
identical and they. are being operated as inter-change­
able posts. The official witnesses told us during evi­
dence that there is no significant difference in the 
duties and responsibilities of Assistant Directors 
G!'ade J and Grade II but that It is necessary to main­
tam a Class II. level to serve as a promotion channel 
from the Class III grade. They suggested that the 
truncatecl Class II scale for Assistant Director Gr~de 
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1 I should bc rcplaeed by the stanclard Class II scale. 
We arc not in favour of the merger as demanded by 
the .Associations anc! recommend that the posts of 
Asslstanl Dll'cclors Grack II should be in the stand~ 
arcl Class ]I scale of Rs. 650-1,200 and the posts of 
Assistant Director Grade I (including Assistant En~ 
forcemcnt Oiiieer Grade I, should be in the scale ot 
Rs. 700-1,300. There is another post of Assistant 
Enforcement OfIiccr GrrrLlc lJ (Rs. 400-680). For 
thio post \ve sugge;,t the lower segmenL of c1ass Il viz. 
Rs. 650-960. 

40. We next discuss the Class HI categories. There 
arc 41 posts of Technical Investigators (Rs. 320-530) 
which an.: filled by direct recruitment to the extent 
of 66-2/3 per c~~nt from candidates having a degree 
in textile manufacture and 2 years' practical ex­
peri~nce. The remaining vacancies are filled by pro­
motIOn from the grade of Technical Assistants: The 
duties of Technical Investigators arc inspection of 
textile mills and technical survey and assessment of 
components, sl?ares et~. rC9.uiring replacement. Having 
regard to thell" qualIfications, SOllrse of recruitment 
<Iud nature of duties, it would be appropriate. to 
allot t11l:m the scale of Rs. 550-900. For the posts 
of Enforcement Inspector (Technical) and (Non­
Technie.a]), in the scale of Rs. 320-530, we propose 
th.e reVIsed scale of Rs. 550~80~. There arc 3 posts 
of ~cporter (Rs .. 270·-485) wluch are filled by pro­
n:otLon from Semor Stenographer/Confidential As­
SIstant. The prescribed qualifications are Matrie with 
a speed of 150 words per minute in shorthand and 
50 words per minute in typing. The Jlltics of tbe 
posts are to report proceedings of important meetings 
and c~nfcrences. The Department has suggested Up" 
gl'aclatlOn of the posts to Rs. 325-575 grade. Having 
regard to th~ difficulty experienced ill obtaining suit­
able personnel [or these posts and also the consider~ 
able dcniand outside for such persons, we recommend 
the scale of Rs. 550-900. 

41. The posts in the two Institutes of Handloom 
Technology which call for specific consideration are 
as follows:-

TABlE XIV 

._--------_.----_.----_._._---
2 

Principal . • 1100-1400 

Senior Lectul'Cl' . 400-950 

f)raft~man-clllll-Workshop Supcrintendent • 400.-680 

Artist , 320-530 

3 

2 

4 

2 

) 

4 
- - -_-----_--.--,.--_-_ ~--." 

Direct recruitment. Degree in texlii~ 
munufac(llre with 5 ~ears' teaching 
cxp. of 5 years' experience in 
Weaving Section of a Textile Mill. 

Direct recruitment. Degree in Textile 
Chemisiry/maritlfactme \\ ith 3 
years' experience. 

DIrect recrl1i(l11en~ .. DipJoma in Me~ 
chanica1 Engineering with. 5 years' 
foundry experience. 

Direct recruitmcl)t. Matric witb. 
Diploma in painting' arid dra\l'ing: 

----"-._--_._-_ .. "._._ .. -_-- _._-"_._-".- _ .. - ... ---"-."~-.-. ~--~- .. ""-.-.-.. -.~.-. _- ----
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----~- - - ,._---- ------ ---~~ ... --------_._- ..... ------ - ------.----------- _---_-- ~---- - -- -, ----.- -_-_- ------ --- ------
2 4 

----------- ------------- ,_--,,_"- .... --~.-,------.--.----,------ _-_- ----.----_---- -----
Assistant Master Grade I 

Dyeing Assistant 

Assistant Master Grade II 

Artist Designer 

Research Designer 

Master Weaver 

De3i~n Duplicator 

325-475 

210-425 

200-380 

180-380 

130-256 

130-300 

130-200 
---------- -------- _--
42. For the post of Principal and Senior Lecturer 

we recommend the replacement scales of Rs. 1300-
1700 and Rs. 700-1300 respectively. For the posts 
of Draftsmen-cum-Workshop Superintendent we re­
commend the lower segment of Class II scale viz. 
Rs. 650-960. 

43. For the Class III posts we recommend the 
following revised scales of pay ;-

------------- _----._-

Desgination 

Artist 
Assistant Master Grade I 
Dyeing Assistant . 
Assistant Master Grade It 
Artist Designer 
Research Desigoer 

Master Weaver 
Design Duplicator 

---------------

Existing 
Scale 

Proposed 
Scale 

Rs. Rs. 

320-530 550-800 
325-475 550-800 
210-425 '1 
200-380 i 
180-380 r 425-700 
130-256 J 

130--300 330--560 
130-200 330--480 

44. There are a number of posts corresponding to 
skilled and semi-skilled artisan categories and they 
may be given the corresponding scales I recommended 
by us in the Chapter on Workshop staff. 

45. The following special posts exist in the Weaving 
Service Centres':-

TABLl! XV 

Designation Scale of No. of 
pay posts 

----
Rs. 

Technical Superintendent . 370-475 4 
Expert Weaver} . . ~ 
Technical Assistant (Dyeing)/ 320--530 r 30 
Designer/Pattern Maker J 
Ordinary Weaver 210-425 56 
Btock Printer 210-425 11 
Assistant Design Artist 210-425 1 

------....---- ._ --- -.... ~-- . 

2 

Promotion from Assistant Master 
Grade II. 

Direct recruitment. Degree/Diploma 
in Chemical Technology. 

Direct recruirlment. Degree/Diploma 
in Weaving. 

Direct fccIlIitment. Matric with 
Diploma in Commercial/Fine Arts. 

Matrie with diploma in Handloom 
Technology and 3 years experience 
in applied textile design work. 

Promotion from Weaving Instructor. 

46. The posts of technical Superintendent are filled 
by direct recruitment, the qualifications being Degree/ 
Diploma in Textile· Technology with 5 years' expe­
rience in a weaving establishment. Their duties are 
to supervise the working of looms in the Weaving 
Section and prepare castings for fabrics. Considering 
the qualifications, duties etc. we suggest that these 
posts be given the scale of Rs. 550-900. For the 
posts in the scale of Rs. 320-530 which are normally 
filled by direct recruitment from candidates having 
post matric diploma in their specialised fields we 
recommend the replacement scale of Rs. 550·-800. 
The posts in the scale of Rs. 210-425 may be given 
the revised scale of Rs. 425-700. 

47. The remaining posts correspond to skilled and 
semi-skilled artisan staff for whom the scales recomJ 

mended by us in the Chapter on Workshop Staff 
would be applicable. 

VII. Office of the Jute Commissioner, Calcutta 

48. The Jute Commissioner looks after the deve­
lopment of the jute industry including the develop­
ment of jute mill machinery industry. The sponsoring 
of mill applications for machinery and components 
is also under his charge. The Jute Commissioner 
performs the functions of Jute Controller for the ad­
ministration of the Jute Textile (Control) Order 
1956. ' 

49. The present equation of the Jute Commissioner 
with a Joint Secretary to the Government of India 
should continue as it is justified by the nature of 
duties and responsibilities entrusted to him. The 
Class I and Class II categories peculiar to this orga­
nisation are indicated below ;-

TABLE XVI 

Category Scale of 
pay 

No. of 
posts 

-_--------~------.. --.----- ----
Industrial Adviser. . 
Deputy Jute Commissioner 
Deputy Director 
Executive Officer . . . . 
Assistant Director (Jute Manufacture/ 

Marketing). . . . . 
Assistant Director . . 
Administrative Officer 

Rs. 
1300-1800 
1100-1400 
700-1250 
740·35·950 

400-950 
350-900 
400-800 

1 
1 
2 
1 

2 
3 
1 ----------------



50. The post of Industrial Adviser is filled by direct 
recruitment from candidates who have a degree in 
Mechanical Engineering with 10 years' experience of 
jute machinery. Having regard to his qualifications, 
duties etc. an improvement in the pay scale is called 
for. We accordingly recommend the scale of 
Rs. 1800-?O.OO fo~ this post. The post of Deputy 
Jute CommiSSIOner IS filled by transfer on deputation 
of Grade I Central Secretariat Service Officers or 
Central Services Class I officers with economic back­
ground and 3/9 years' service in the respective grades. 
This post may be given the scale of Rs. 1300-· 
1700. 

The .posts of Deputy Director which are filled by 
promotion from the lower grade of Assistant Director 
may be given the scale of Rs. 1050-1600. For the 
post of Executive Officer which is in the odd scale of 
Rs. 740-950 and is filled by transfer on deputation, 
we suggest the scale of Rs. 700-1300. The posts 
of Assistant Director are partly in Class I junior scale 
and partly in Standard Class II scale. They should 
be given the corresponding replacement scales. The 
post of Administrative Officer (Rs. 400-800) is 
filled by promotion of Superintendent (Rs. 350-
475) with 3 years' service in the grade. Considering 
the small size of the organisation and also the fact 
that the Executive Officer looks after certain aspects 
of administration like organisation and methods vigi­
lance etc. we think that the lower segment of class II 
viz. 650-960 would be adequate. 

51. Of the Class III posts only the followin!; posts 
call for specific comments. There are 7 posts of 
Inspe.ctors (Rs. 320-530) which are filled by direct 
recImtment. Three of those are technical posts requir­
ing Inter Science with diploma in jute technology. The 
qualifications prescribed for the remaining posts arc a 
degree in Economics or Commerce with 3 years' ex­
perience i~ the marketing of jute. These posts have 
a promotlOnal avenue to ·the grade of Assistant 
Director (Rs. 350-900). We suggest the improved 
scale of Rs. 550-900 subject to the qualifications 
being suitably revised in keeping with the revised pay 
scale suggested. The post of Licensing Assistant 
(Rs. 210-320), which is filled from Upper Division 
Clerks should be in the scale of Rs. 425-640. 

VIII. Directorate of Commercial Intelligence and 
Statistics, Calcutta 
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52. This Directorate is the primary agency for 
compilation and dissemination of statistical informa­
tion and commercial intelligence through various pub. 
lications including those concerning exports and im­
ports. The Department is headed by a Director 
General eRs. 1300-1800) who is assisted by four 
Deputy Directors General (Rs. 700-1250) and seven 
Assistant Directors (Rs. 400-950). All these posts 
except one post of Assistant Director, are included 
either in the Indian Statistical Service or the Indian 
Economic Service. For these Services we have already • 
rec~mmend~d scales in Chapter 17: One post of 
ASSIstant Drrector (Rs. 400-950) IS filled by pro· 
motion from the grade of Superintendent (Rs. 350-
575). Having regard to this arrangement this post 
should be in the standard Class II scale. 

53. The remaining tlass II and III posts belong 
to common categories and have been dealt with else­
where in the Report. 

IX. Development Commissioner, Kandla Free 
Trade zone 

. 54. This Offi~~ is r~sponsible for the implementa. 
tIOn and supervlSlon of the scheme for the establish­
ment of a Free Trade Zone at Kandla and for 
advising the Ministry on the selection and setting up 
of export·oriented industrial units in the Zone. At 
the head of the organisation is the Development Com­
missioner eRs. 1800-2250) which post is usually 
filled by transfer on deputation from the Indian Ad~ 
ministrative Service or the Central Services, Class I. 
We recommend for bim the scale of Rs. 2000-2500. 
Other Class I and Class II posts except that of Se­
curity Officer (Rs. 600-880) correspond to those 
in the Customs Department and should be allotted the 
appropriate scales of pay. For the post of Security 
Officer we suggest the upper segment of Class II scale 
viz. Rs. 840-1200. The Class III posts belong to 
common categories and should be allotted scales of 
pay recommended for corresponding categories. Of 
the Class IV categories, only the posts of Security 
Guard (Rs. 75-89) need seperate consideration. 
They may be placed in the scale of Rs. 190-232. 

X. Custodian of Enemy Property, Bombay 

55. This offi~ ~s ent_rusted with the custody, mana· 
gement ~nd admmlstratlOn of enemy property in India, 
The mam gazetted posts in this organisation are:-

TABLl! XVII 

Category Scale of" No. of 
pay posts 
Rs. 

Custodian 1100-1400 1 

Deputy Custodian . 700-1000 1 

Assistant Custodian . . 350-900 1 

---------------
56. The post of Custodian is filled by transfer of 

suitable Class I officers of the Central Government or 
by pr?motion of Deputy Custodian with 5 years' ser­
VIce III the grade or of Assistant Custodian with- 8 
years' service in the grade. The posts of Deputy Cus~ 
todian and Assistant Custodian are themselves filled 
by transfer of officers on deputation. We recommend 
that these posts be given the corresponding replacement 
scales viz: 

Category 

Custodian 

Deputy Custodian 

Assistant Custodian • 

Proposed Scale 
Rs. 

1300-1700 

1050-1600 

65<>-1200 



13. DCl>Hrtlllcnt of Intcl'lml Trade 

57. Th~ Department of Internal Tradl' has uncleI' 
its jlll'iscliction the following three Onkcs:~-

(i) The Civil Supplies Organisation; 

(jj) The DirL'ctorate Dr Weights and Measures; 
and 

(iii) The Forward Markets COIllmission. 

58. Civil Supplje~ ~rga~isatjoll:- The p.rilIl~ry 
functioll of this orgal1lSatlOIl IS to act as a coordmatlll/?i 
agency bctwcen the Ministries of the 9()VCl'lllllc~t of 
India ami th<:.: State Governments jU lUon Terntory 
Administrations ami -to devise and implement mea­
sures for checking the rise in the prices of consumer 
articles. It keeps it~clf continuously informed about 
the supply and the price? position in .r~~ard to the 
selected essential connllodltJeS so as to 1l11tJate correc­
tive and remedial action for achieving fair dislribulion. 
This office is unller Lhe supervision of a Directcr­
General of Civil Supplies who is in the sca~e . ~t 
Rs. 2500-2750. We recommend no charge 1Il Jus 
scale. 

59. The posts. special to this organisation are:~ 

TABLE XVIII 

Category Scak of No. of 
pay posts 

Rs. 

Deputy COl1ll1lhsioner 1JOO-UlOO 

Assistant COL11mlssion~r.crrfll-Under Sec-
retary . . . . . . 900-1250 

Officer on Special Duty(PriceSluc1ie,)_ 700-1250 

60. These posts are filled by transfer 01~ deputation 
from the Central Secretariat Service. We recommend 
for the Dcputy Commissioner and Assistant Commis­
sioner the scales of Rs. 1500-2000 and Rs. 1200-
1600 as applicable to Deputy Sec~etary and U.nder 
Seprctary in the Ccntral Secretan<l;t. The post of 
OHicer on Special Duty may -be gIVen the scale ~f 
Rs. 1050-1600. 

61. Directorate oj Weights. and Measu/'es.-The 
Directorate of Weights and Measures is responsible for. 
the implementation of the Standards and Measures Act, 
1956. The Directorate c~1nsists of a Headquarters 
office in Delhi and four liaison organisations at Mad·­
ras, Bombay,· Calcutta and Delhi. It has also an 
All India Training Institute of Weights and Measures 
at Patna which has been- taken- over from the State 
Government of Bihar in January, 1970. . 
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6:!.. At th~ headquarters, the Director (Rs. 1100-­
I kO()) is assisted by a Deputy Director (Rs. 70_(]--. 
1:250) ane[ all Assistant Dircdol' (Rs, -1-()()--()50) .. l he 
llol1-r.:azcttcd tcelm len I staff consists of two I nwstIga­
tors - (Rs. 21 O-~ 25) and a Computet' (Rs. 1 I ~)- -
180 1- Rs. 10 Special Pay): The li~tisoh organisations 
arc each headed by nn ASSistant Director (Rs. 40CJ---
950) assisted by one Senior Investigator (Rs. 325-· 
575) and an In~itrument Mechanic (Rs. 205--280), 
besides the ministerial staff. The posts are on regular 
scales of pay and should b~ fitt~d. into corresponding 
~cales recommended by us for sHnllar posts. The Ins­
trument Mechanic should be brought on to the scale 
of Rs. 380-560. 

63. ·w c do not make any spedfic recommendation 
regarding the posts in the All [nelia Training Institute 
at Patna, but we suggest that the post~ may be Htted 
into one or other of the scales we have reco111mended 
for similar categories on a comparison of their dutk~ 
and responsibilities, source of recruitment, qualilka­
tions etc. 

64. Forward Markets Commission.-The Commis­
sion is a statutory body set up by the Central Govern­
ment [or administering the Forward Contracts (Regu­
lations) Act, 1952 and advising the Governmcnt on 
matters relating thereto. The Commission consists of 
a Chairman (Rs. 2250-125-2500) and two [ull­
time Members (Rs. 1800-2000). We reeOIn·­
mend for the Chairman a fixed pay of Rs, 2500 and 
for the Members the scale of. Rs. 2000-2250. The 
Secretariat of the Commission has three Dlvision:'> 
viz. Commodity DiVision, Enforcement Division and 
Administration Division. The following are Lhe 111ain 
technical posts peculiar to this organisation: 

Category 

Direc-tor of Enforcement 

Assistam Secretary . 

Enforcement Ofikcr . 

Assistant Director 

TABLE XIX 

Scale of 
pay 

R~. 

1100-1400 

740-900 

590-900 

350-900 

No. of 
posts 

2 

·65 .. The post of Director Enforcement has usually 
b~e.n· held by an Officer of the Indian Police Serl'icc 
on depLltation. We recommend for this post the scale 
of· Rs. 1300-1700. The post of Assistant 'Secretary 
and Enforcement 0111cer should be in the scale of 
Rs.' 840-1200. The Assistant Director should be 
given the scale of Rs. 650-1200. 

66. For the post of Reporter in the : scale of 
Rs. 370-575 we suggest the lower segment of Cla~s 

• II viz. Rs. 650-960 in line with our· recommendation 
for similar posts. in the Tariff Commission. 



CHAPTER 23 

MINISTRY OF COMMUNICA nONS 

1. Genel'al 

1. The Ministry of Communications is responsible 
for the administration of :-

(i) Wireless, Planning and Coordination; 

(ii) Monitoring Organisation; 

(iii) Overseas Communications; and 

(iv) Posts and Telegraphs. 

2. We propose to eea] with items (1), (Ii) and 
(iii) in Part A of this Chapter. The Posts & Telegraphs 
department is dealt with in Part B of this Chapter. 

PART A 

n. Wireless, Planning and Coordination Bl'auch 

3. This Branch is the national regulatory authori­
ty for assignment of radio frequency channels to 
wireless users ill the country in conjunction with the 
International Telecommunications Union in Geneva 
and effects necessary national and international co­
ordination for minimising interference by various 
transmitters with one another's operations. The Class 
I posts in this organisation are 

Cntcg<'l"Y 

Wirel 'ss Adviser 

Deputy Wireless Adviser . 
Assistant Wireles~ Adviser 

Engineer. 

TABLF. I 

Scale of 
pay 

Rs. 

1800-2250 

1100-1400 
700-1250+ 
special pay 
Rs.100. 
400-950 

No. of 
posts 

1 

2 

4 

4 

4. The post of Wireless Adviser was till recently 
in the scale of Rs. 1800-2000 with a special pay 
of Rs. 200 per month. With effect from 1.1.1969 this 
was revised to Rs. 1800-2250 without special pay. 
The post of Wireless Adviser is filled by direct rec­
ruitment. Deputy Wireless Adviser with 5 years' 
minimum service in the grade are eligible to compete 
with outsiders. The Wireless Planning Coordination 
and Monitoring Officers' Guild has sought parity for 
the Wireless Adviser with the Scientific Adviser to 
the Defence Ministry on the ground that the Wire­
less Adviser is the spokesman of the Government of 
India in international conferences and has to lead dele­
gations and safeguard national interests. The official 
witness was of the view that the Wireless Adviser 
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should be equated with the Deputy Director Genera1, 
the Postmaster General and the General Manager, 
Telephones in the P&T who are in the scale of Rs. 
1800-2250. We are in agreement with this view and 
suggest that the Wireless Adviser should be given the 
scale of Rs. 2250-2750. 

5. The posts of Deputy Wireless Adviser are filled 
partly by direct recruitment (25 per cent) and Pllltly by 
promotion of Assistant Wireless Adviser (75 per cent) . 
The qualifications for direct recruitment arc a degree 
.in Telecommunication Engineering or in Electrical 
Engineering with radio communication as a special 
subject or a degree in Science with Physics and Mathe­
matics and 3 years' experience in a technical wing 
of a large wireless organisation or M.Sc. with Wire­
less Communication, Electronics, Radio Physics or 
allied subject. In addition, 10 years' experience in a 
responsible position in a telecommunication organi­
sation is essential. It has been represented that the 
existing scale is inadequate considering the multifa­
rious responsibilities attached to this post and also 
the fact that the Deputy Wireless Advisel: works as 
Secretary to the High Powered Standing Advisory 
Committee on frequency allocations of the Government 
of India. The Officers' Association has claimed that 
five Deputy Wireless Advisers left the department after 
having put in 3 to 8 years' service in the organisa· 
tion. Apart from inadequacy of the pay scale, the 
Association has u grievance about inadequate pro­
motion prospects, as during selections for the post 
of Wireless Adviser, the Deputy Wireless Advisers are 
at a considerable disadvantage vis-a-vis the open 
market candidates in view or their lower pay scale. 
The official witness also supported the demand for 
improving the pay scale. We recommend that the 
Deputy Wireless Advisers should be placed in the 
scale of Rs. 1500-1800. 

6. Apart from direct recruitment at the level of 
Wireless Adviser and Deputy Wireless Adviser, there 
is direct recruitment also at the next two lower levels 
viz. Assistant Wircless Adviser (50%) and Engineer 
(75% ). The departmental witness agreed that there 
was scope for reducing the points of lateral entry to 
only two viz. at the level of Engineer eRs. 400-950) 
and at the level of Wirclss Adviser, the intermediate 
levels being filled entirely by promotion. We endorse 
these views. The Assistant Wireless Advisers and 
Engineers should be allotted the scale of Rs. 1050-
1600 and Rs. 700-1300 respectively. 

7. We find that all the four posts of Assistant Wire­
less Advisers carry a special pay of Rs. 100 per month. 
We are informed that this special pay has been in exi.s­
tence for a long time. The justification for the grant 
of this special pay is not clear to us and Government 
may have the matter looked into. 



8. The Class III posts of Technical Assistants 
Grade I & II (Rs. 325-575/210-425) and Techni­
cians Grade I (Rs. 210-425) have been dealt with 
along with the Engineelin,g supervisory staffs, ill a 
separate Chapter*. Technicians Grade II (Rs. 130-
300) who are recruited from persons who have passed 
the Middle School Examination with 5 years' expe­
rience in a workshop should be allotted the scale of 
Rs. 330-560. 

III. Monitoring Organisation 
9. The Monitoring Organisation is a field organisa­

tion which providcs the necessary technical and allied 
data to the Wit'cless, Planning and Coordination 
Branch for fulfilling its various responsibilities. It has a 
network of 11 monitoring statio11s located at various 
places 'in the country. The main posts are those of 
Engineer-In-charge (Rs. 700-1250) and Engineer 
(Rs. 400-950) with subordinate Class III staff 
similar to those in the Wireless, Planning and Coor­
dination Branch. There is 50 per cent direct recruit­
ment to the posts of Engineer-In-charge and 75 per 
cent direct recruitment to the posts of Engineers. 
There is only one posts of Engineer-In-charge 
available for promotion of 14 posts of Engineers. 
For these posts, we recommend the scales of Rs. 
1050-1600 and Rs. 700-1300 respectively. 

IV. "Overseas ComnmnicatiOllS Service (OCS) 
10. The oes is responsible for tIle establishment, 

maintenance and operation of India's external tele­
communication services. It also provides broadcast, 
transmission and reception facilities for the Govern­
ment and the press agencies. 

11. The OCS is organised in three branches­
Engineering. Traffic and Administration. The adminis­
trative head of the Service is the Director-General 
who is on a fixed pay of Rs. 2000. The Gazetted 
Officers' Association has suggested that the Director~ 
General should be equated to the Senior Member of 
the P&T Board (equivalent to Additional Secretary). 
The Secretary (Communications) in his evidence ex­
pressed the opinion tlJat the Director-General should 
be treated on par with the Chief Engineer, An India 
Radio or General Manager (Telephones) IPostmaster 
General/Deputy Director General in the Posts & Tele­
graphs Department. We recommend for this post the 
scale of Rs. 2250-2500. 

12. Below the Director General, the following 
Class I & II posts exist peculiar to this organisation : 

TADU II 
-------~ 

Category 

Class I 
Deputy Director General (Technical 

operations/Technical planning/ 
Traffic/Finance alld adminis­
tration) . 

Director. 
DCPllty Director (Administration) 

*Chapter 14. 

Scale of 
pay 

2 

Rs. 

1300-1800 
1100-1400 
700-1250 

No. of 
posts 

3 

4 
8 
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-_------.----._-------_------_ 
2 3 

-_ - - ----- ~ ---- -- - -- - -Ifs. ~-------~ 

Deputy Dircc.tor (Trame) 
Engineer-In-Charge 
Senior Trame Marillger . 
Depuly Engineer-In-Charge 

Class II 

Assistant Engineer 
Tl ame Manager . 

Supervisor . 
AdministratIVe Officer . 
Assis(,lllt Administrative Officer 
Chief Mechanician 

700-J250 
700-l250 
700-J250 
400-950 

350-900 
740-30-830-
35-900. 
530-30-710 
590-900 
375-650 
350-900 

16 
1 

21 

100 
3 

16 
1 
8 
3 

13. The posts of Deputy Directors-General are 
filled by promotion of Directors with 3 years' 
service in the grade. We ul?-derstand that t~le. pos~s of 
Deputy Director General (Fmance and AclmullstratLon) 
and Deputy Director-Gencral (Traffic). are held by 
Engineering Officers, as there are no officers of suffi~ 
dent seniority from the Administration and Traffic 
Wings. The posts of Directors (Rs. 1100-1400), 
except one post in the Traffic Wing, constitute the 
top posts in each bran~h office. In the headquarters 
office the Directors are III charge of the SatellIte Cell 
and Switching Complex. The posts are filled by pro­
motion from Engineer-Ill-charge/Deputy DIrector 
(Trame) ISenior Traffic Manager with atleast 3 
years' service in the grade. 

14. In the Engineering Brandl there is direct re­
cruitment in varying proportions at three consecu­
tive levels viz. Class I junior scale (25 per cent), 
Class II (50 per cent) and Class II non-gazetted 
(25 per cent). It is curious to note that the recruit­
ment at all the three levels is through the Engineering 
Services (Electronics). Examination held by the 
upse for Class I Engineering Services generally. We 
are not covinced about the need for intake of direct 
recruits at three successive levels as at present. We 
would prefer retaining direct recruitment to junior 
scale Class I and making the Class II an entirely 
promotional grade. This would make the cadre attrac­
tive 1.0 Technical Assistants by improving their 
promotional opportunities to the grade of Assistant 
Engineer. According to the information available 
with us, as all 1-1-1971 against 141 sanctioned posts 
of Technical Assistants, 32 posts (nearly 25 per cent) 
were vacant. We recommend the following scales for 
these posts : 

Deputy Director-General . 

Dhectol' . 

Deputy Director/Bngineer-In·Charge 

Deputy Engineer-In-Charge 

Assistant Engineer 

Rs. 

1500-2000 

1300-1700 

1050-3600 

700-1300 

650-1200 
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15. In the Traffic Wing, below the level of Direc­
tor, the following gazetted supervisory posts exist 

TABLE III 

Category Scale of No. of 
pay posts 

Rs. 
Deputy Director 700-1250 1 

Senior Traffic Manager 700-1250 1 

Traffic Malmger (Class II) 740-30-830- 3 
35-900. 

Supervisors (Class II) 530-30-710 16 
----_._--------------------

16. The Deputy Director (Traffic) is in the Head­
quarters Office, Bombay and assists the Director 
(Traffic) and Deputy Director General (Traffic). The 
Senior Traffic Manager is in charge of the Traffic 
Section of the Bombay Branch while the three Tra­
ffic Managers are in charge of the Traffic Section of 
the Madras, Calcutta and New Delhi branches. The 
Department has explained that the post of Senior 
Traffic Manager for the Traffic Section of the Bombay 
Branch is justified on the basis of the volume of the 
telegraph traffic handled (which is about 40 per cent 
of the total volume of traffic as compared to about 25 
per ccnt in New Delhi, 20 per cent Calcutta and 15 
per cent in Madras) and on the basis of the number 
of staff. (nearly 400) employed. The Supervisors 
who are gazetted officers are in charge of rotary duty 
in traffic handling. The Assistant Supervisor (Rs. 
430-535) who is non-gazetted functions as group-in­
charge or shift-in~charge with a number of Class III 
and Class IV employees under him. In the Traffic 
Wing there is direct recruitment only at the level of 
Senior Telegraphists (Rs. 210-410). For all the higher 
posts uJ?to the level of Deputy Director General 
(Traffic) promotion is the rule. The Department has 
justified this practice on the ground that experience 
on the job is more important in traffic operations than 
academic qualifications. Even so, we feel that in the 
interest of administrative efficiency, direct recruitment 
should be introduced at gazetted level for a percen~ 
tage of the posts so that persons trained and expe­
rienced in the traffic side will become available to 
hold the post of Deputy Director General (Traffic). 
We have made certain suggestions in this regard in 
the next paragraph. 

17. The posts of Traffic Manager and Supervisor 
are ill segments of the Class II scale (Rs. 350-900). 
The Traffic Officer's Association has suggested integ­
ration of (a) the grades of Assistant Supervisor and 
Supervisor and (b) the grades of Traffic Manager 
and Senior Traffic ManagerjDeputy Director (Tra­
ffic). As the Supervisors are performing a distinctly 
higher level of supervisory work than the Assistant 
Supervisors and have actually two or three Assistant 
Supervisors working under them, we do not think it 
would be correct to merge the two grades of Assistant 
Supervisor and Supervisor as proposed. Similarly, 
both the Deputy Director (Traffic) and the Senior 
Trame Manager are shouldering responsibilities of a hig­
her nature than those attaching to the Traffic Manager 
We are of the view that a more satisfactory solution 
would be to upgrade the post of Traffic Manager 
to Class I junior scale viz. Rs. 700-1300 and allot 
the standard Class II scale of Rs. 650-1200 to the 
posts of Supervisors. This structure would provide 
a suitable point for lateral induction, should the Gov­
ernment feel the need for doing so in what is to-day a 
somewhat closed cadre. 

18. A proposal has been made that the grade of 
Administrative Officer (590-900) and Assistallt 
Administrative Officer (Rs. 375-650) should be 
merged into a single scale, We are unable to accept 
this suggestion as it does not take account of the 
greater responsibilities of the Administrative Officer. 
We recommend that the Administrative Officor should 
be placed in the upper segment of Class II viz. Rs. 
840-1200 and the Assistant Administrative Officer 
in the lower segment of Class II viz., Rs, 650-960 

19. For the posts of Chief Mechanician (Rs. 350-
900) which are filled by promotion from Senior 
Foreman (Rs. 450-575) with at least 3 years' 
service in the grade we recommend the scale of 
Rs. 650-1200. 

20. The Class III posts of Technical Assistant 
(Rs. 325-575) and Junior Technical Assistant 
(Rs. 210-470) have already been discussed alol1g~ 
with similar supervisory engineering staffs in Chapter 
14. The following are the main Class III groups in 
the Traffic Wing 

Categopy Scale of pay No. of 
!'losts 

Qualifications and method of 
recruitment 

Assistant S\lpervisor 

Senior Telegraphists 

Junior Telegraphists 
Head Checker 
Senior Checker 
Junior Checker 

3 Fin. 

Rs. 
• 430-535 

210-10-290-15-410 

150-300 
210-380 
150-300 
llO-4·150·EB·4.170·5" 

180.EB-5·225. 

36 By promotion from Seniol' Telegraphists I 
Head Checker. 

187 33-1/3 % by direct recruitment. QualiIica· 
tions I,Sc.jHigher Secondary. 66-2/3 % 
promotion from Junior Telegraphis1s. 

202 Promotion from Junior Checker 
20 Promotion from Senior Checker 

118 Promotion from Junior Checker 
257 Direct recruitment. Matde 



21. The Federation of OCS Unions has suggested 
extensive merger of junior and senior levels of various 
categories such as Checkers, Telegraphists, Technical 
Assistants, Store-keepers, Foremen, Clerical Staffs etc. 
These proposals seem to us to involve somewhat ra­
dical alteration of the existing set up and oblitera­
tion of clearly idemifiable levels of responsibility. There 
can be a case for such pl'Oposals only where the duties 
performed are identical. It, however, appears that there 
is a difference in the duties and responsibilities attached 
to the posts of Senior Checker and Head Checker, 
Junior and Senior 'Telegraphists, Junior and Senior 
Technical Assistants, Junior and Senior Store-Keepers, 
Junior and Senior Foremen, Lower Division Clerks 
and Upper Division Clerks etc. We think it would be 
irrational not to attuch a higher remuneration to those 
charges which have much heavier duties or responsi­
bilities. We are, therefore, unable to accept this sug­
gestion. We recommend that the Assistant Supervi­
sors, whose duties have been commented upon above, 
should be placed in the scale of Rs. 550-900. For 
the Senior Te1egraphists, the qualification specified for 
direct recruitment is I.sc.:. or Higher Secondary. We 
understand that direct recruits are required to undergo 
training for a period of one year in the telegraph 
training class in the OCS and pass a departmental 
examination at the end of lho training. The post may be 
given the scale of Rs. 425-700. The pay scale of 
Junior Telegraphist eRs. 150-300) compares 
favourably with the scale of Telegraphists in the 
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TABLE V 

P&T (Rs. 110-240) and Radio Operators in Civil 
Aviation Department (Rs. 150-300). The Second 
Pay Commission had recommended the scale of 
Rs. 130-300 for the oes Junior Telegraphists but this 
was revised by Government to Rs. 150-300 as there 
had been traditional parity with Wireless Operators. 
The differentiation in pay scale between OCS Tele­
graphists and P&T Telegraphists has been justified on 
the ground that the work of the former is more difli­
cult and arduous in view of the higher standards of 
efficiency required and the more sophisticated equip­
ment handled by them. We feel that the existing rela­
tive position should not be disturbed and recommend 
for this category the scale of Rs. 330-560. As re­
gards Head Checkers (Rs. 210-380), their duties are 
more akin to those of Head Clerks and they should 
have corresponding scales of pay. The pay scales of 
JuniaI' and Senior Checkers are higher than those of 
Lower Division Clerks ancI Upper Division Clerks to 
whom they correspond. We understand that the duties 
of Junior Checkers are of somewhat greater responsi­
bility than those of Lower Division Clerks. We re­
commend that they be allotted the scale of Rs. 260-
430 and the Senior Checkers the scale of Rs. 330--
560. 

22. For the following Supervisory posts on the 
Workshop Maintenance side, we recommend scales 
indicated against each :-

---- ---------_-------------------------- ----------
Category 

Senior Foreman 

No. of 
posts 

4 

Assistant Powcr House Superintcndent. 

Junior Fnreman 7 

Senio l' Mechanical Assistant • - • 41 

Forernan Fitter 13 

Existing 
scale 

Rs. 

450-575 

450-575 

370-475 

210-380 

250-380 

Most of the OCS stuff are required to perform 
shift duties and night duties. We understand that no 
night duty allowance is payable to any sta[I nor do 
they get any compensation by way of reduced hours 

Proposed 
scale 

Rs. 

700-900 

700,-900 

550-750 

425--700 

425-700 

Qllalificatinl1s and method of 
recruitment 

PrOlUotion from Junior Foreman. 

Promotion from Foreman Fitter. 

Promotinl1 from Senior Mechanical Assis­
tant. 

33-1/3 % direct recrHitmcnt (Matric and 
Diploma in 3-year mechanical engineer~ 
ing course). 

66-2/3 % promotion from Junior Mechani­
cal Assistants (Rs. 150-240). 

ProlUntiol1 from Senior Filter. 

----------,-------,----

of work or night co-eflicient. Our general recol11lllenda­
tions in regard to night duty allowance are contained 
in Chapter 61 of the Report. 
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PART-B 

POSTS AND TELEGRAPHS DEPARTMENT 

V -Introductory 

23. The Posts and Telegraphs Department comes 
under the administrative control of the Ministry of 
Communications. The Secretary of the Ministry of 
Communications holds charge of the Office of the 
Director General, Posts and Telegraphs and is also 
the Chairman of the Posts and Telegraphs Board. 
The P&T Board and the Director General, Posts and 
Telegraphs between them exercise all the powers of 
the Po~ts and Telegraphs Department. The P&T De­
partment is responsible for the operation, maintenance, 
development and expansion of postal, telegraph, 
telephone and wireless communications throughout 
the country. In addition, it discharges certain agency 
functions in respect of the Post Office Savings Bank, 
National Savings Certificates, Broadcast Receiver 
Licences, Postal Life Insurance and collection of cus­
toms duty on postal articles etc. on behalf of other 
departments of the Government of India. 

24. The P&T Board consists of seven Members 
viz. the Chairman, three Senior Members for (a) tele­
communications operations, (b) postal operations and 
(c) finance respectively and three Members for (d) 
administration, (e) telecommunication development 
and (f) postal developl1lent and agency functions res­
pectively, 

25. For administrative convenience, the activities 
of the dcpartmcnt have been divided into a number 
of territorial and functional units. There are at present 
15 territorial units called P&T circles, all headed by 
a Postmaster General except J a1l1l1lU and Kashmir. 
The jurisdiction of these circles is with a few exceptions 
generally co-terminus with the boundaries of the 
States. Functional units consist of one postal circle at 
Delhi and 12 Telephone districts. Apart from the 
P&T circles and Telephone districts, there are many 
other administrative units corning under the head~ 
quarters organisation and responsible for various 
functions viz. the Technical and Development circle, 
Regional Directorates for maintenance, Project circles 
for construction and maintenance of. co~axial micro 
waVe projects, the Telecommunication Research 
Centre, the Telecommunication Factories and Stores 
organisation, the Postal and Telecommunication Trai~ 
ning Centres, the Civil Engineering circles, the Postal 
Lifc Insurance organisation, the Accounts organisa­
tion for workshop and stores etc. Each P&T circle is 
functionally organised into fonr main branches viz. 
tile Postal, Railway Mail Servi.ce (RMS), Telegraph 
Traffic and Telegraph Engineering. Bach branch is 
further organised into divisions and sub-divisions. The 
Engincering divisions are headed by Divisional En­
gineers (Telegraphs) / (Telephones) while the Postal 
and RMS divisions are in the charge of Senior Supc~ 
rintendents or Superintend~Jlts of Post Offices or 
R.M.S. assisted by Inspectors incharge of sub~djvi­
ISions. Slmilarly the Telegraph Traffic divisions are 
headed by the Chief or Senior Superintendents and 
Superintendents. The bigger telephone districts .in the 
metropolitan cities are under General Managers 

(Telephones) while the smaller ones are under Dist~ 
rict Managers (Telephones). 

26. The total l1Umber of emplGyees in the P & T 
department is 3,93,361. Their distribution in 
different classes and scales is as follows .-

~-------

Class 1 . 
Class II . 

L.Class 1Il . 
Class IV . 

Class 

TADLB VI 

unclassified (inducting workshop staff). 

Number 
of scales 

14 
tt 
52 
II 
l3 

NUUlber 

1058 
2995 

308154 
75099 
6055 

98 393361 

In addition, there are 2,04,701 (as on 31st March, 
1972) extra-departmental agents, who are part-time 
employees working mostly in the branch post offices 
in the rural areas. We have not dealt with this cate­
gory as they are not covered by our terms of reference. 
We are informed that a separate committee was 
appointed by the Government in 1970 to examine 
the question of remuneration and service conditions 
of the extra-departmental agents and the report sub­
mitted by this Committee is already under couside­
ration of the Government. 

27. About 95 pcr cent of the departmental staff 
are employed in the P & T circles (83.5 per cent) 
and the Telephone districts (11.5 per cent) and about 
1.5 per cent in the Telecommunication factories. 
Though the staff is distributed in 82 pay scales, 3 
scales account for 80 per cent of the total strength. 
These scales are Rs. 70-85, 17-95 and 110-240. 

VI-The P&T Board and the P&T Directorate 

28. As mentioned earlier, the P&T Board consists 
of seven Members viz. the Chairman, three Senior 
Members and three Members. The Senior Member 
(Postal Operations) and Member (Postal Develop­
ment and Agency Functions) belong to the Indian 
Postal Service Class I, while the Senior Member 
(Telecommunication Operations) and Member (Tele­
communication Development) belong 10 the Telegraph 
Engineering Service Class 1. The Member (Admillls~ 
tration) is drawn from either of these two Servicee.. 
The posts of the Chairman, P & T Board and Senior 
Member (Finance) are not encadred in any Service. 
The Senior Members hav~ been given the statu'S and 
pay of Additional Secretaries to the Government of 
India and the Members that of Joint Secretalies. 

29. The Administrative Reforms Commissio1l 
(ARC) bas recommended that the P & T Board should 
consist of a Chairman who should qe ex-officiO Secre­
tary to the Governmcnt of India and five Members who 
should be of equal rank without any Secretariat 



stat\l~. The ARC has not specifically indicated what 
the rank or pay scaIc of the Members. should be. 
In our view, the existing pattern of havlllg Members 
of the Board with unequal rank is not a sound one 
and we recommend that while the Chairman should 
continue in the rank of Secretary to the Government 
of India, all the Senior Members and Members should 
be of equal rank and be given the pay of Rs. 3,000 
(fixed) as for Additional Secretaries to the Govern-
ment of India. . 

38 

30. The P & T Directomte.-The P&T Directo­
rate functions both as the Directorate of the P & T 
Department as well as the Secretariat of the Ministry 
of Communications in respects of the P & T Depart­
ment. Below the Members of the P&T Board there 
are three main levels viz. the Deputy Directors Gene­
ral Directors and Assistant Directors General. They 
do' not, howewr, carry any Secretariat status. The 
table below shows the number and scales of pay. 
of these and other class I posts in the P&T Directorate. 

TABLE VII 

Posts 

Chief Engineer (Civil) 

Deputy Directors (General) 

Directors . 

Assistant Direclors General 

TOTAL 

Pay scales 

Rs. 

2000 

1800-2250 

1300-1600 

(I) 900-50-1250 
(ii) 900-40-11 00-50/ 

2-1250. 

(iii) 700-1250 

(iv) 400-1250 

Number 

14 

44 

8 
9 

46 

15 

137 

31. The post of Chief Engineer (Civil) is filled 
by deputation from officers of the CPWD or other 
Engineering Departments. As the head of the Civil 
Engineering Wing of the P&T Department comprising 
tIle CiVil/Electrical Engineering and Architecture 
branches, he assists the P&T Board in regard to the 
construction and maintenance of P&T buildings. 
Following our recommendations tllat Heads of depart­
ment belonging to the organised Class I Services 
should be in two scales viz. Rs. 2250-2500 and 
Rs. 2500-2750, we recommend for this post the 
scale of Rs. 2500-2750. This will also be the scale 
applicable to about one-third of the posts of Chief 
Engineers in the CPWD. 

32. Of the 14 posts of Dep~[ty Directors General 
(DDG) , two are cncadred, in the Indian Postal Ser­
vices Class I, seven in the Telegrap11 Engineering Ser­
vice Class I and the three posts of DOG (Inspection), 
DDG (Vigilance) and DDO (Efficiency Bureau) are 
slmred by these two Services. The remaining two 
posts of DDG- (Finance) and DDG (Accounts) are 
filled either by promotion from among suitable officers 
of the Accounts cadre of the P&T department or by 
deputation. 

33. We do not have sufficient material .before us 
to assess the relative importance of the var.lOus posts 
of DDGs. We have recommended a two-tier system 
(Rs. 2250-2500 and Rs. 2500-2750) for the P?sts 
of Heads of departments in the. Cenlral Services 
Class I and the Engineering Servlees Class J. We 
have also recommended tllat not less than 1/3rcl and 
more than half of the total number of such posts 
could be in the higher grade of Rs. ~500-~750. We 
would leave it to Government to dectde whtch of t~e 
posts of DDGs and how many of them should be 10 

the higher grade. 

34. The posts of Directors in the P&T ~oard arc 
held on tenure basis by officers of the Iuclian. Postal 
Service, Telegraph Engineering Service, und other 
organised Class I Services of the department who are 
in the Junior Administrative Grade (Rs. 1300-16UU). 
Some of the general posts are filled by officers of 
the Central Secretariat Service Class I in tho grado 
of Deputy Secretaries. Similarly, the posts of ASRis­
tant Directors General (ADG) arc filled from the 
departmental officers belonging to the Indian 130stal 
Service, Telegraph Engineering Service, and. other 
Class I Services of the Department whu are H1 the 
Class I Senior Scale and also from the officers of 
Central Secretariat Service in the grade of Under 
Secretaries. The pay scales for the Direelors and 
Assistant Directors General should be the same as for 
the corresponding grades in the various Services. 

35. While all officers ill the grade of Assistant 
Directors General are given a special pay of Rs. 100 
per month, only about half the number of oIlicers in 
the grade of Directors are given a special Pay of 
Rs. 200. The Indian Postal Service Association 
has complained of the disparity in the rates of special 
pay admissible to officers of the All India Services 
and the Central Services Class I posted as Under 
Secretaries and Deputy Secretaries in the Ministries 
and to the officers of the fndian Postal Service and 
Telegraph Engineering Service posted 10 equivalent 
posts of Directors and Assistant Directors General in 
the P&T Board. It has also pointed out that the 
officers of the Indian Revenue Service postcli to the 
Central Board of Revenue are eligible for a special pay 
at the rates applicable to the Ministries and arc accord­
ed ex-officio status of Under Secretary ancI Deputy 
Secretary which is 110t the case in the P&T Board. It 
has been further argued that it would not be correct to 
deny the higher rates of special pay to the depart­
mental officers posted to the P&T Board solely all 
the plea that they have not been given any ex-officio 
status. The more important criterion should be 
whether the officers are performing similar fUllctions 
a~ in the other Ministri7s. It ha~ been suggested that 
Slllce the P&T Board IS for all tntents and purposes 
functioning as a Ministry of the Government of 
India, it would be reasonable to treat the postings to 
the P&T. l?o~rd on the same footing as postings to 
other Mmlstnes regardless of whether ex-officio sta­
tllS is conferred or not in Ii particular case. As this 
is an issue which concernS more than Olle Service 
or department, we have dealt with this in Chapter 8. 

36. 'felec~mmullication Research Centre.-Thc 
Telecommumcatiol1 Research Centry (TRC) is an or" 
ganisation directly under the control of the r&T 



Board and is treated as part of the P&T Directorate 
for establishment purposes. It is engagcd on research 
and development work concerning the telecommuni­
cation equipment required for departmental use and 
advises the P&T Board on relevant technical matters. 
The strength and eomposilion of posts in this organi­
sation are shown in the following table:-

TABU VilI 

Posts Pay scale Number 
_------ _-- -~~ ----------- ._---------- -_----- - -----~~--

Director 
Rs. 

1 gOO-I 00-2000-! 25· 
2250. 

Deputy Dll'cctor 1300-60·1600 7 

Assis(ant DilcctOI' 700·40·1100·5()/2. 31 
1250. 

ScJcntific and Tcclmical Of· 
ficels, Grade I 400·40·800·50 .. 950 77 

TOTAr. 116 

37. While the Director is in overall charge of the 
organisation, the Deputy Directors head the research 
groups and the Assistant Directors arc normally as­
signed specific projects. The Scientific and Techni­
cal Officers (S&TO) Grade I either assist the Assls.· 
tant Directors 01' assigned charge of minor compo­
nent projects. 

38. The posts of S&TOs Gracie I arc filled either 
by direct recruitment by selection t.hrough the UPSC 
01' by deputation [rom other organisations in consulta­
tion with the UPSC 01' by transfer of suitable officers 
from the Telegraph Engineering Service (TES) Class I 
or Class II. The prescribed qualification for direct 
recruitment is a degree or diploma in Electrical, Tele­
communication or Electr011ic Engineering 01' Masters' 
Degree 01' equivalent in P.hysics/Chemistry (Electronics/ 
Mathematics. When holding these posts the officers 
of Telegraph Engineering Service Class II arc granted 
a special pay of Rs. 100 per month. The direct 1'ec­
l1lits are eligible for promotion to the next higher 
grade of Assistant Directors 011 completion of 5 years' 
service as S&TO Grade 1. Pending finalisation of 
recruitment rules, 27 posts of Assistant Directors are 
held by oflieers of TES Class I senior· scale who 
get a special pay of Rs. 100 per month and the re­
maining foul' posts are held by directly recruited 
S&TOs Grade I who have completed 5 years' service. 
All the posts of Deputy Director are also held by 
the officers of TES Class I jll the junior administra­
tive grade and four of these posts carry a special 
pay of Rs. 200 per month. No special payor depu­
tation pay js attached to the pm,t of Director which 
is held by a 'I'ES offic;er in the Senior Administrative 
Grade (Rs. 1800--2250). 

39. We were informed by the Deyartlllent that the 
system of deputation of departmcnta officers to TRC 
has not been entirely satisfactory as the best officers 
are not attracted due to inadequate fimu'tcial rewards 
and .the, 1.enur~ sy~tell1 of sucl~ oI~cel's adversely affects .. 
contInUity WhlCh 1S so essentml 111 research work. At 
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the same tim.e, the method of dil'ect recruitnlcnt a1s(l 
may not prove to be the best solution as the cadre 
being small it may fait to attract talented persons 
capable of doing original scientific work. We under­
I>tancl that 9 out of the 36 directly recruited officers 
have rcsigned. Further, the departmental witnesses 
stated that since the TRC is intended primarily to 
cater to the needs of the P&T Department, it is 
necessary to have a certain proportion of departmen­
tal officers with necessary practical orientation, know­
ledge and background of departmental working. We 
were told that the department was considering pro­
motion of directly recruited S&TO Grade I Officers 
to the next higher grade of Assistant Direclor after 
3 to 5 years' satisfactory service. They were also 
considering a proposal to provide a continuous scale 
of Rs. 700--50-12S0-EB-1300-60-1600 in 
lieu of the present grade of Rs. 700-1250 to avoid 
detention at the stage of Rs. 1250 for want of vacan­
cies in the higher grade. 

40. Whelher the posts in the TRC should be filled 
by transfer of suitable departmental officers from the 
Telegraph Engincering Service or by direct recruit­
ment of ofIicers with research experience or by a 
combination of both the methods is a matter to be 
decided by the Government. We would, however, 
suggest that the deputation of departmental officers 
be so adjusted that the prospects of directly recruited 
officers for promotion to higher posts are not ad­
versely affected. There should also be 11Q rigidity 
in regard to the period of deputation so as to ensure 
that contimlily is maintained. In ease a deputationist 
is promoted to a higher grade in his parent cacll'c 
while working 1n the TRC, his emoluments should 
be protected so long as he is retained in the TRC by 
upgrading the post. These recommendations, if ac­
cepted, will go a long way towards attracting the right 
quality of departmental officers. 

41. We recommend for the Director (TRC) the 
higher of the two scales viz. Rs. 2500-2750 pro­
posed by us for Heads of departments in the organis­
ed Services generally. The other Class 1 posts in 
this organisation should be in the scales We have 
recommended for Class I posts at comparable levels. 
The officers drawn from the Telegraph Engineering 
Service should be allowed special pay on the same 
lines as in Research, Designs and Standards Organi­
sation (RDSO) of the Railways. No special pay 
would, bowever, be admissible for tbe Director 
(TRC). 

42. Below the S&1'O Grade· I there is S&TO 
Grade II in the scale of Rs. 325-15-475-20-
575. No recruitment rules have been framed for 
this grade, the posts being fined by transfer of suit­
able Engineering Supervisors from the P&T Depart­
ment who are granted a special pay of Rs. 50/- per 
month. We suggest that S&TO Grade II may be 
placed In the scale of Rs. 550-900 and the Engineer­
ing Supervisors may be given an option to draw pay 
in the suggested scale fol' .the post or to draw their 
grade pay plus special pay of Rs. 75/- per month. 

VII. Class I and Class II Sel'Viccs and Posts 

43. In the P&T department there are two "Estab-' 
lished Services" viz. the Indian Postal Service Class I 



and the Telegraph Engineering Service Class 1. In 
addition, there arc nine other Class I and Class II 
Services as shown below :-

Class 1 

(i) Indian Posts and Telegraphs Traffic Service 
Class 1. 

(ii) Telegraph Trame SO'l'V1cC Class I. 

(iii) General Central Service Class L 

Oa.~s II 

(i) Postal Superintendents Service Class n. 
Ui) Postmasters Service Class II. 

(iii) Telegraph Traffic Service Class II. 

(iv) Telegraph Engineering Service Class II. 

(v) P&T Accounts and Finance Service Class II. 

e vi) General Central Service Class II. 

44. Indian Postal Sel'vice Class I.-·This Service IS 

organised in five grades as follows:-

TABLE IX 

Designation 

Senior Member 

Member. 

Deputy Directors Gencl'ul, . 
Post Masters General 

Directors 

Assistant Directors General, . 
Senior S\lp~rjnt()ndeuts 01' Post Offices, 

RMS,. . . . 
Assistanl Postmasters' General, 
Pdncipals and Vice Principals, 
Po~tal Training Centrc,otc. 

TOTAL 

Pay scale Number 

Rs. 

3000 

2500-2.750 

of officers 
(1-1-72) 

1800--2250 13 

1300--1600 37 

I~ 
J 400-1250 

250 

302* 

--- - - ------- ------- '-.- ---- - ~ - -~- --_--

The Time-Scale officers of this Service are employed 
as Senior Superintendents in charge of the larger 
Postal, RMS and Foreign Post divisions. They are 
also posted as Assistant Postmasters Genera!, Vigi­
lance Officers etc. in the <;irde offices lmd as Assis­
tant Directors General in the P&T Directorate. The 
officers in the Junior administrative grade of the Ser­
vice are mainly employed as Directors in the Circle 
offices and in the P&T Directorate. The Senior ad­
ministrative grade officers are employed as Postmas­
ters General or as th,e Deputy Directors General in 
the Directol'ate. We have already dealt with the 
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question of remuneration of this Service along with 
that of other Central Services Class I in Chapter 1~. 
The scales recommended therein should apply to thIS 
Service also. 

45. Telegraph Engineering Service Class 1 .. - T~c 
caSe of officers of this Service has been. exaJ?med 111 
Chapter 14 along with the other E;tgmcenng Scr­
vices. The scales recommended therem should apply 
to this Service also. 

46. Indian Posts lim] Telegrapbs Traffic S~rvi~c 
Class 1.--The Indian Posts and Telegraphs 1 ra1~tc 
Service 'Class I now consists of only five posts, (VIZ. 
the three posts of Presidency Postmasters, Bombay, 
Calcutta and Madras and two posts of Postmasts:rs 
of General Post Offices, Delhi and New Delhi) whic.h 
we have discussed later in para 59. Wc feel tIm 
service may be abolished. 

47. Telegraph Traffic Service Class I &: Class n.-;­
designations, pay scales, and th~ number of po.sts 1U 
the various grades in thf.se SerVIces are shown III the 
table below :-

TA1lLE X 
-.--_______ ~ ______ w_._.____ _________ ~ ____ ••• 

Designation Pay scale 

Tefegraph Traffic Service Class I Rs. 
Director (Telegraph Trame). 1300-1600 

Chief Superintendents (Bombay. Cal-
cutta and Delhi) . . . 1100-1400 

Regional Controllers of TcJegntph 
Traffic 1100-1400 

Chief Superintendcnt ISenior Super. 
intelldents of Telegraph Traffic 
Divisions 700-1250 

Telegraph TJ't((fic Service Class 11 

Assistant Directors (Telegraphs)/ 
Stlpcrintendents/Addilional Super. 
intendents of Tclel,'l'aph Traffic 
Divisions/Central or Departmental 
Telegraph offices/Assistant Chief 
Superintendents etc.' . 350--900 

TOTAL . _ r_._. _______ ...... __ . __ . __ ._~. __ ---,~ __ 

Number 

3 

34 

142'\<' 

183 

48. According to the recruitment rules half the 
number of vacancies in the Telegraph Traffic Service 
Class II, are to be filled on the result of the combined 
competitive eXCIll1mation conducted by the UPSC for 
recruitment to various Engineering Services and the 
remaining half by promotion from the Telegraph 
Traffic Supervisors (Rs. 210-380) . However. 
direct recruitment has not been reso.(ted to since 
1954. The Government has now decided to revive 
direct recruitment with effect from 1972. The offi­
cers of Class II Service are eligible for promotion to 
Class I posts in the scale of Rs. 700-1250 and for 

"'Irwllding 73 for Leave Reserve, training reserve and cieputation roserve. 

""'Recently 8 posts have been reclassified as GCS Class II and are reserved to be filled by promotion of HSG Telegraph Clerks and HSG Telegraph Masters. 



further promotion to the higher administrative posts 
in ~hc. service in the scale of Rs. 1100-1400 by 
selllonty-cum-fitncss. The post of Director (Tele­
graph Tratfic) in the scale of Rs. 1300-1600 in the 
P&T Directorate is, however, filled by selection. 

49., Class II Officers are generally employed as 
Supenntendents of smaller Telegraph Tratlie Divisions 
and Departmental Telegraph Offices, while the officers 
in the senior time-scale (Rs. 700-1250) are em­
ployed as Senior Superintendents of larger Telegraph 
Traffic Divisions or as Chief Superintendents of Cen­
tral Telegraph Offices. Some of the Class II officers 
are also employed as Assistant Directors (Telegraph 
Traffic) in the Circle offices when they are entitled 
to a special pay of Rs. 100 per month. The three 
Chief Superintendents (Rs. 1100-1400) in Calcutta, 
Bombay and New Delhi arc responsible for the tele­
graph service in the respective metropolitan areas. 
The main function of the Regional Controllers of 
Telegraph Trame is to coordinate tratiic matters be­
tween the Circles and between the Traffic and En .. 
gineering wings in the respective region. 
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50. Unlike other orga.nised Class 1 Services there 
is 110 direct recruitment to junior scale Class' I and 
promotion takes place from Class II to the Senior 
Scale of Class 1. The P&T Federations, the Tele­
graph Traffic Supervisors' Association and the Tele­
graph Traffic Officers' Association have been un­
animous in their demand for the discontinuance of 
direct recruitment to Class II Service on grounds of 
meagre promotional prospects available to the Tele­
graph '!'raffic Supervisors. Looking to their existing 
promotIOn prospects and the improvcment which 
would result from the implementation of our recom­
mendation for the provision of a Selection Grade to 
them, we do not endorse their demand. We have 
generally not favoured direct recruitment at the Class 
II level but that is in regard to Services wbere tbere 
is provision for direct recruitment to Class 1 in the 
junior scale. 

.51. For the Class II posts we recommend the scale 
ot Rs. 650-1200 and for the posts ill the scale of 
Rs. 700-1250 we l'eg_01l11l1end the scale of Rs. 1050-
1600. As regards the posts in the scale of 
Rs. 1100-1400 we are informed that the Chief 
Superintcndents of Bombay, Calcutta and Delhi have 
about 2500 staff and 10 to 15 local departmental 
Telegrap!l Ofhc7s under them. In addition, they 
are reqUIred to mspect about 40 to 80 combined Post 
Offices (doing telegraph work) in these cities. 1'hc 
responsibilities of the Regional Control1ers of Tele­
grTaph Tra~ic arc also repo~ted to be equally onerous. 
~ e do l1?t,. however, conSIder any change necessary 
1t1 the eXlstlllg scale and We accordingly recommend 
the replacement scale of Rs. 1300--17('(), For the 
post of Director (Telegrapb Traffic) in the P&T 
Board we suggest the revised scale of Rs. 1500-
2000, 

52. Postmasters Class I, Postmasters Service Class 
:n and Postal SUllerintcndcuts SCl'vice Class H.-There 
are two parallel Class II Services in the Postal lJl'anch 
of t~e P&T Department viz. the Postal Superintendents 
SerVlce (PSS) Class II and Postmasters Service 
Class II. The designations and number of posts 

comprised in these two Services and their scales of pay 
are shown in the table below:-

TABLE XI 

Designations Pay scales .Nul1lber 

Rs. 

P,)slmas/er.) ill Cla,\.' I 

Presidency Postmasters, Calculla! 
Bombay. . . . . \l 00-· ].:l·OO 

Postmasters (NclV DclhilDclllil 700--1250 
PrcsiLlcncy Pmtmaster, MadraS .} 

Kanj)ur/Lucknl1w). 

Po,\/iIJ((sler.1 Servin' CI{/.I's II 

Postmasters. Deputy Po,llllastcrs, 
Deputy Presidency Postmastcrs . 50--t)OO 

2 

5 

73 

Postal SlIpl'l'illte"dc!I1/,I' S('/"I'ice Class II 

Superintendcnts of POs/RMS!Forcign l 
Post/Postal Stores Depots. . ~ 350-900 324 

Assistant Director of Postal Services. J 

- --- - _------ --------

53. The recruitment to PSS Class II Service i~ 
made entirely by promotion through selection from 
the cadres of Assistant Superintendents and Inspectors 
of Postal and RMS Branches. Thc Postal Superin­
tendents Class II have an avenue of promotion to 
25 per cent of the vacancies in the Indian Postal 
Service Class 1. They are cmployed as Superinten­
dents of smaller Postal, RMS of Foreign Post Divi­
sions . or of Post.al Stores Depots and as Deputy 
Supenlltendents 111 tho larger Postal and RMS Divi­
sions. They are also employed as Assistant Directors 
of Postal Services in the Circle offices wIleu they get 
a special pay of Rs. 100 per month. 

54. Recruitment to the Postmasters' Service Class n 
is also entirely by promotion through selection from 
the eadre of Assistant Superintendents of Post Offices 
and from the General line HSG staff of the Postal 
Branch. with a minimulTI servicu of 5 years ill the 
respectlve grade. They work as Postmasters of Grade 
'A' Post Offices or as Deputy Postmasters under the 
,Presid~ncy or Class I Po~tmastcrs. They have an 
~xclus\Ve avenue of promot1on to the posts of Cla1>s I 
Postmasters (Rs. 700-1250) and further to the two 
posts of Presidency Postrnasters, Bombay and Calcutta 
(Rs .. 1100-1400). One post of Director, Postal 
SerVices (Rs. 1300-1600) is also reserved for this 
category. In the RMS Branch four posts of Deputy 
Superintendents (Sorting) in the scale of Rs. 350-
900 are reserved to be TIlled by promotion from the 
General line ESG staff. 

55. We are unable to appreciate the need for Or 
~dvantage in, having two parallel Class II Ser~iccs 
III the Pos~a1 braI;ch, especially when there is 110t 
much functIOnal dIfference between the two. We 
sll.ggest that Government may have this aspect exa­
mmed. 



56. The association representing the Class If Postal 
Superintendents has argucd that as the powers and 
responsibilities of Postal Superinten.clcnts C~ass I. and 
Class II are practically the same Irrcspectlve of the 
size of ~he charge there sho~ld be o?ly ?nc grade 
of Supenntendents of Po~t OthcesfRMS which should 
be in Class I Service. Their dcmand in effect umouHts 
to abolition of the Class n Service. For the reasons 
explained In Chapter 13 we are unable to accept the 
demand. 

57. While in the case of promotion to PSS Class n 
a maximum age limit of 50 years Ims .been prescnb7d, 
no such age lirhit appJie,s for promot~ol~ to the Post­
masters Service Class II. The aSSoclatlOll represent­
ing the Inspectors and Assistan.t ~upcrintendellts . is 
opposed to removal of the age Ill1ut anu would prefer 
reduction or the age limit to 45 years so t~1Ut tho~e 
promoted to PSS Class II would have a fall' cl1ance 
of advancement to administrative grades. We would 
advocate removal of the age limit of 50 years, as 
other Services do not have such a restriction and iL 
operates llarshly on thc deserving slatf who for no 
fault of their own have not been consIdered for pro­
motion before attaining the age of 50 years. How­
ever to ensure the promotion of def,crving staff be­
fore'they are well past their prime, a percentage C?f 
vacancies (25 per cent) s0~uld be fill~d ~n the bas~s 
of a departmental competlt1ve examlnatwn. ThIS 
would serve the same purpose as imposition of II 
maximum age limit for eligibility for promotion to 
the gazetted gradc. 

58. We recommend the standard Class II scale of 
Rs. 650-1200 for the posts included in the Postal 
Superintendents Service Class II and Postmasters Ser­
vice Class IT. The Deputy Superintendents (Sorting) 
in the RMS branch shoultl also bc given the same 
scale. 

59. For the Postmasters Class I and the Presidency 
Postmaster, Madras who are in the scale of Rs. 700-
1250, we recommend tilC corresponding revised scale 
of Rs. 1050-1600. The Presidency Postmasters, 
Calcutta and Bombay are at present in thc scale of 
Rs. 1100-1400. It has been claimed on their be­
half that previously they were 01\ the same scale of 
pay as the Deputy Postmasters General who have 
now been rcdesiglluted as Directors and that this 
parity should be restored. It has also been slated 
that the Presidency Postmasters, Calcutta and Bombay, 
control about 2000 staff and are responsible for heavy 
monetary transactions alld traffic which would justify 
their upgradation to the level of Directors. In our 
view, a revision of the scale does not, however, 
appear to be called for. We accordingly recommend 
for these posts the replacement scale oE Rs. l300-
1700. We notice that there is no intermediate Class 
I level between these Presidency Postmasters 
(Rs. 11 00-1400) anu the ClasR n officers below 
them. We, therefore, recommend that one post of 
Deputy Presidency Postmaster in each of these two 
offices may be l.lpgra<tcd to Rs. 900-1400. 
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60. Tdegmph Engincc.·ill~ S;;l'vk~ Class J~.-Tl~~ 
designali,?ns and number of posts mcludcd 111 thiS 

Service are as follows:-

Designations 

I 
I 

l'ay scllic Number 

Rs. 

A,sistant Directors, 
Assistant Engineers, 
Sub Divisional OtIicC1S, 
COl1structioll Oflicers, 

, 350-900 

J Lecturers (Training Centr",) ct<.:. 

All the posts in the Service are. fillee! by prOl1l~lio:l 
throuo-h selection from the Engmeenng Supel:vlso~S 
who have put in a minimum. of 5. years' service :11 
the grade and have also quahfied 111 a dcpartt;1cnt£lL 
examination. They have an avenue of promotl?l1 to 
50 per cent o[ the vacancies in T~lcgraph Engmeer­
ing Service Class I. We havc dIseu~sed elsc~hcro 
in this report the general deman?s of th?se o~hcers 
[or the abolition of Class II SerViCe, fixatIOn of pro­
motion quota with reference to posts (and not vacan­
cies) and confirmation in senior scale instead of junior 
scale of Class I. As rcgards revision or scale, the 
standard scale for Class n Services and Posts namely 
Rs. 650-1200 will b~ applicable lo this Service 
also. 

61. Il&T ACColmts and Finance Service Clllss II.­
While there is an organised Class ] I Accounls Service 
in the P & T Department, the Class I posts on the 
Finance and Accounts side are in GCS Class I. We 
understand it has been decided to constitute: a regular 
Class I Service viz. the P&T Accounts and Finance 
Service Class I on tl1e lines of \Similar Class I Accounts 
Service in certain other departments. The various 
Class I and Class II posts on thc Accounts and 
lc;inunce side, their number and pay scales are givcn 
in the table below:-

TABLE XU 

D<.:signatioll Pay scales Number 

Deputy Dir<':"(ors General Finan'cci 
Accounts 1800--2250 2 

Directors (Accounts/Finunc.;e)·cl//ll-ln-
ternaI Financial Adviscrs 1300--1600 13 

Chief Al.;counts Ol]l\;ers/lnternal Fin-
andal Advisers, Cost Accounts om-
CCI', etc. 900-40-1 J 00. 49 

50)2-1150. 
Accollnts O!liccf~/AJI11inistrativ() l 

OJ'' ~ • Heel'S, . . . . r 
A5sbtant ('O$t Accounts Olticer, etc.) 

5tJO-900 277 

62, We have already dealt with the pay SCales 
and special pay to be given to the POlSts of Deputy 
Directors General and Directors in the P & T Board. 
These recommendations would be equally applicable 
to the corresponding posts in the Accounts and 
finance cadre also. There are some posts in the 
scale of Kg, 900-1250 which is un odd scule fot 
account" posts. We understand that wllh the forma~ 
tion of a separate P & T Accounts and Finance 
Service, this scale would be revised to conform to the 
general pattern of pay scales applicable to the other 



Class I Accounts Services. Accordingly, WI.: recom­
mend the scale of Rs. 1050-1600 for thc",c posts in 
replacement of the existing scale of R'S. 900-1250. 
A proposal has been ma(!e for merger of the grades 
of. ChIef Accounts Omears (Rs. 900-1250) and 
Directors (Rs. 1300-1600). This demand is U11-

a?e~ptablc ,to us as the posts of ,Director carry a 
dlStl!1Ctly hlghcr level of respon'Sibillty. 

63, The Class lL posts of Accounts Officers ate 
filled by promotion of P & T Senior Accountants 
(Rs, 270-.575). The -{\CCOUl'lts Officers arc eligible 
for. promOtl,oll by selection to the Class I posts in 
thOll' OWn hne. The P & T Accounts Olilcers' Asso­
ciation has asked for a higher rCllluneration on 
grounds of their all India transfer liability. The general 
question of compensation for such liability has been 
discussl:d elsewhere':'. The Association has also re­
vived the old demand for equation of Accounts Oificer'S 
with Under Secretaries to the Government of India 
which was made before the Scco11l1 Pay Commission 
but was rejected by them. We have examined this 
demand ill Chapter 27. For the reasons explained 
therein we are unable to accept it and the scale oC 
Rs. 840-1200 recommended for Accounts Officers 
generally in that Chapter should apply Lo these posts 
also. 

64. General Central SCl'vjce Class I and Class ll.­
The General Central Service (GCS) includes posts 
which arc not eneadcred in any of the organised ser­
vices. Thus, the posts in the Telecommunication 
Factories, Civil Engineering Wing, Mail Motor Service 
and some miscellaneous posts are included in the 
GCS. These are discus5ed below:-

65. TelecQmMuuication Factories.-l.'he Tele-
communication Factories Organisation in the P & T 
consists of three Production Units at Calcutta, Jabal­
pur and Bombay. The Organisation is headed by a 
Gencral Manager in the scaIc of Rs. 1800-2250. 
The details of the posts arc as lollows:--

TADLE XIII 

Designalion Pay scales Number 

Rs, 
General Manager 1800----2250 
Managers/Deputy General Managers . 1300-1600 5 
Assi ,Iant General Managers/Senior 1 

engineers J 700-·1250 17 
Asslstanl \vh\l1agers 400--950 23 
As~i;tant Engineers 350-900 53 
Melallurgisls 350--900 6 
Pel'sol111el Officer 590-830 3 

----
TOTAL. 108 

66. Direct recruitment is made to 50 per cent of 
the vacancies itl junior scale Class I, the remaining 
vacancies being filled by promotion of Ass1stant Engi­
neers. The posts of Assistant Engineers are in· tum 
filled by promotion of Technical Assistants (210-380) 
and certain other categories with minimum 5 years' 
service, on. the basi'S of a qualifying departmental 
examination. The posts of Metallurgists are filled by 
direct recruitment through the UPSC from candidates 
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ha.ving a degree in Metallurgy or Metallurgical Engi­
neering. They have no avenue of promotion at pre­
sent and a proposal is stated to be under consideration 
to make them eligible for promotiol1 to the posts of 
Assistant Managers (R~. 400-950). The Assistant 
Managers are eligible for promotion to tl1e posts of 
Senior Engineers and further to the higher adminis­
trative posts. 

67. The Workshops Engineers AssociatIOn has pro­
posed amalgamation of Class II with Class I junior 
scale and automatic promotion of Assistant Engineers 
and Assistant Managers with 8 years' service to 
Class I senior scale. We CalUlot support the proposal 
for abolition of the Class II Service or for automatic 
promotion to higher grades regardles's of availability 
of vacancies and selection procedures, III regard to 
the grievance that the post of General Manager is 
invariably filled by officers belonging to the Telegraph 
Engineering Service Class I and that the Workshop 
Engineers are not considered eligible for lhlS post, the 
oflicial witnesses told liS that the Telecommunication 
Factories Engineers arc equally eligible im this post 
but so far officers of requisite lSeniority and experience 
have not been available from this cadre, and hence 
the post has had to be held by an ot1iccr from the 
Telegraph Engineering Service. 

68. For the General Manager we think that the 
lower of the two scales recommended for Heads of 
Departments viz. Rs. 2250-2500 would be appro­
priate, The other posts (except PersonDel Officer) 
are on the standard scales applicable to aU depart­
ments and they 'Should be given the ccrresponding 
revised scales of pay. 

69. The posts of Pcrsollnel Officers aN in the odel 
scale of Rs. 590-830. Recruitment rules for these 
posts have not yet been framed but at present two 
posts are held by Accounts Officct'S (Rs. 590-900) 
and one by an Assistant Engineer (Rs. 350-900). 
They assist the Chief Accounts Officer in personnel 
and accounts matters. The duties appear to be marc 
akin to those Assistant Accounts Officers and 
the current designation does not correctly reflect the 
duties of the posts. We recommend that the posts 
may be allotted the upper segment of Class II scale 
viz. Rs. 840-1200. 

70. Civil Engineering Wing,~This Wing consist1'l 
of three branches viz. Civil Engineering, Electrical 
Engineering and Architecture. The categories of 
posts, their number and scales of pay arc shown in 
the table below:-

TADLE XIV 

Posts Pay scales Number 

Rs. 
f Senior Architects \.. 
r Superintending Engineer .r 1300--1800 10 
r Architects/Regional Architects, } f Executive Engineers; 700-1250 44 
~ Surveyors of Works 
,'Assistant Execlltive Engineers 400-950 13 

Assistant Architects, 1 Assistant Surveyors of Works, 350-900 144 
Assistant Engineer J 

TOTAL • 211 

.----------~-- .. -.------.-----



Direct recruitment to the Class I posts is made through 
the combined Engineering Services examination, while 
recruitment to the Archi tecture Branch is made by 
selection througll the UPSC. Direct recruitment itS 
also made to 50 per cent of the' vacancies of Assis­
tant Engineers and Assistant Architects in Class II 
on the results of thc combined Engineering Services 
examination. The remaining vacancies of Assis­
tant Engineers are filled by promotion in equal 
proportion from the graduate engineers and others i~l 
the cadre of Junior engineers (Rs. 180-380). Sin11-
lady, the promotion quota in the grade of Assistant 
Architects is filled from the cadre of Architectural 
Assistants (Rs. 325-575). The vacancies of Execu­
tive Engineers aTe filled to the extent of 66-2/3 per 
cenl from As'Sistant Executive Enginecrs having 5 
ye.lrs' service and to the extent of 33-1/3 per cent 
from Assistant Engineers having 8 years' service. 

71. The Department is not in favour of direct re­
cruitmcnt at Class II level. We have already indi­
cated our general approach in regard to this question 
in the relevant Chapter. As regards the Class I 
po\>ts, we feel that due to the cadre bcing small, the: 
Department may soon be faced with difficulties in 
regard to recruitment and retention, unless there is 
proper cadre management and recruitment is regulated 
keeping ,in view the opportunities for advancement 
for direct recruits. 

72. As the qualifications, method of recruitment 
and duties and responsibilities of these posts are 
identical with those of the corresponding officers 
of the CPWD, the scales recommended by us for 
the Central Engineering Service should apply to these 
posts in the P & T also. 

73. Mail Motor Scrvice.-The main function of 
this organisation is to carry mails between post offices 
and RMS offices amI between them and the railway 
station'S 01' air ports or sea ports. For this purpose, 
the organisation maintains a' fleet of vehicles and 
workshops for carrying out repairs. For technical 
maintenance and operational control the Mail Motor 
Service Organisation has been organised into regional 
units, four under Senior Managers (Rs. 700-1250) 
at Bombay, Calcutta, Delhi and Madras and six under 
Managers (Rs. 350-900) at Nagpur, Kanpur, 
Ahmedabad, Bangalore, Gauhati and Hyderabad, The 
Class II posts of Managers are filled entirely by 
direct lccruitment through the UPSC, the prescribed 
qualification being a degree in mechanical or auto­
mobile engineering and about two years of training or 
experience of motor transport traffic including main­
tenance of a. large fleet in a Government 01' commer­
cial organisation. After a minimum service of five 
years the Managers are eligible for promotion to the 
posts of Senior Managers and further to the one 
posL of Director (Rs. 1300-1600) in the P & T 
Directorate. On behalf of these officers it has been 
pointed out that they have wide and varied relSponsi·· 
bilities which are not adequately remunerated. Also 
there is a promotion block as most of them belong 
to the same age group. We are informed that there 
has been recruitment difficulty for the posts of Mana~ 
gers as persons with prescribed qualifications are not 
offering themselves and the UPSC has advised the 
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Department to upgrade these po~lS. W~ find that 
there is no cadre of senior suborctlJlatcs wlth necessary 
technical qualification in this organisation which can 
serve as a feeder cadre for the Class II posts. Govern­
ment may have this looked into. Having l'c&ard to 
tlle recruitment difficulty and the dcm.and. ~utsldc for 
persons possessing experience of mal~ltalPJng motor 
vehicles we recommend the Cla&s J JUl1lor scale of 
Rs. 700-1300 for the posl'S of Managers. We 
further recommend provision in recruitment rul~s for 
grant of higher initial start

c 
upto three .advn~lce lllere· 

ruents in deserving cases. The posts of Se1110r Mana­
gers should be in the scale of Rs. 1050-1600. 

74. Other nuscellaneous posts included in the GCS 
Class I and II are shown below :-

Dc,ignatioll 

Yigi lance Officers 
Circle Complaint Officers 
Welfare Olf\cers 

Public Relations Olliccr 

TABL[ xv 

Pay scales Number 

Rs. 

· 700-12S0 90 
· 400--950 2 
· J 400-"-9 50 5 
'l35() 900 19 

700-·1250 I 

TOTAL 117 

75. The posts of Vigilance Officers arc usually iillcd 
by officers of the corresponding grade of the Indian 
Postal Servke or Telegraph Engineering Service Class 
1. Similarly, the posts of Complaint Officers are also 
filled by ofticers of the Indian Postal Service, Class I. 
As regards the posts of Welfare Officers, the Class 1 
ofticers are drawn from the Central Labour Pool whilo 
the Class II posts are held by officers of Postal 
Superintendents Service Class II or Telegraph Engi­
neering Service Class II. We understand that the 
Department is framing rules for recruitment to these 
posts by promotion from departmental candidates 
through a competitive examination. The post of 
Public Relations Officer is filled by direct recruitment 
through the UPSC. This is an isolated post with 
no promotion outlets. There arc a number of such 
posts distributed in the various Departments of Cen­
tral Government. Government should consider whe­
ther it will be feasible to group these posts fGr purposes 
of recruitment and promotion, so that the ofiiccrs 
concerned would have some opportunities for advance­
lllent in their own line but in diffcrent Departments. 
Alternatively, wherever there is a constituted Service, 
c.g. Central Information Service, officers from I>uch a 
Service should be drawn for filling isolated posts in 
other Departments in preference to direct recruitment. 
We recommend the following scales for these lUjS~ 
cellaneous posts :-

Designalion 

Vigilance Officers . '1 
Public Relations Officer J 
Circle Complaint Officers, 
Welfare Officers 

-- --- - - ----------

Existing Proposed 
scale scale 

-"' -}~S".-.. u .- --It~1.-- .~ 

700-- 1250 1050-1(,00 

400-950 700-1300 
350--- 900 650-1200 --_--- .---_. -----



v r II. Clcl'ical ShIff 

76. We have considered certam groups at statt 
common to the P & T and other departments of the 
Government in separate chapters. The staff so dealt 
with are Engineering Supervisors, Drawing Office 
'stalI, Accounts stall', office staff, medical staff, 1110tor 
vehicle drivers etc. We now proceed to deal with 
the main Class In categories in each branch of the 
P & T department separately except that we deal with 
the clerical staffs in all branclles together. 

77. The P & T offices below the Directorate can 
be broadly classified into administrative offices and 
operating offices. The administrative omces comprise 
the Circle omccs, officelS of the General Managers, 
Telephones, Divisional and Sub-divisional offices etc. 
The operating offices consist mainly of the Post offices, 
thc RMS Mail offices, Sections and Record offices, 
the Telegraph offices, the Telephone exchanges, 
Foreign posts etc. Then there arc miscellaneous units 
and organisations e.g. the Returned Letter Offices, 
Stores Depots, Mail Motor Units etc. The classifica­
tion of the P & l' establishments into administrative 
and operating offices is of some importance in view 
of its bearing on the pay scales of the clerical staff 
of this department. The distinction between the 
administrative and operating offices is based broadly 
on the differences in the nature of work between the 
two types of offices. Unlike the administrative offices, 
the operating offices usually come in contact with the 
public and observe different working hours, weekly 
oITs and holidays elc. The administrative office'S have, 
with some exceptions, adopted the LDC/UDC pattern 
prevailing in similar establishments elsewhere, while 
the operating offices have adopted a pattern which is 
peculiar to the P & T department. In these estab­
lishments in place of LDCs and UDCs, there are 
Time-Scale Clerk.1S who are in the scale of Rs. 110-4-
150-5-175-6-205-7-240. This scale has the same 
minimum as the LDC scale but a higher maximum 
and better incremental rates. 

78. The P & T Department has, however, not 
adopted the LDC/UDC structure uniformly for all its 
administrative offices. In some offices, the existing 
LDC/UDC structure has been substituted by the time­
scale pattern and in some newly created organisations 
also the time-scale pattern has been adopted. For 
instance, on the reorganisation of the offices of TeIe~ 
phone Revenue Accounts and Postal Stores Depots 
the time-scale pattern has been introduced in replace~ 
ment of the LDC/UDC pattern, even though the 
nature of duties in these offices is predominantly 
clerical. Similarly, the time-scale pattern has been 
introduced in the newly created offices e.g. Project 
Circles, Regional Directorate of Telecommunications 
etc. Further, though the nature of work in the 
Telegraph Stores Depots, Telecommunication Facto· 
ries, and Engineering divisions etc. is also essentially 
clerical, the time-scale pattern has been retained. .The 
absence of a clear-cut and ,consistent pattern in re· 
gard to this matter has been criticised by the P & T 
Federations. As il1stances of inconsistent policy, it 
has pointed out that ill the major Telephone districts, 
the LDC!UDC pattern has been adopted while in 
... --~~-- ~-........,._~---~, -~- --. ~-~--~~- -.---~---
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the minor Telephone districts where the same type of 
work is performed, the time-scale pattern has been 
adopted. Similarly, in the Savings Bank Control 
Organisation which was taken over by the Audit 
department some years back, the LDC/UDC pay 
scales have been allowed Lo continue, whereas in the 
case of the more recent transfer of telecommunication 
accounting work from the Audit department, the time­
scale pattern has been sublStitutcd for the LDC/UDC 
pattern. 

During evidence we were told that the department 
was examining the above position with a view to 
putting it on a rational basis. We would suggest that 
in view of its bearing on pay scales, slIch classification 
should be made on a functional basis adopting some 
broad and consistent criteria so that the pay structure 
may conform to the classification. 

79. The pay scales recommended elsewhere* ill 

this Report for ministerial categories employed in the 
administrative offices outside Secretariat will alISO be 
applicable to the corresponding categories in the 
P&T administrative offices. We WOUld, hawever, 
like to refer here to their grievance in regard to inade­
quate promotion prospects. The ministerial staff in 
the administrative offices of this Department do not 
have any avenue of promotion to the gazetted posts 
in their own line which facility is enjoyed by· the 
operating cadres. It has been suggested that certain 
6'eneral and miscellaneous posts like Assistant Directors 
in Circle Offie~sl Pl.l~Jic Relations Offi~ers, Directory 
Officers, Admllllstrative Officers, ASSIstant Genera! 
Managers etc. in the Telephone Districts and Gazet­
ted personal Assistant, Superintendents of Postal Stores 
Depots and other non-technical posts should be 
exclusively reserved for the Administrative Office 
staff. Government should examine whether any or 
all these posts can be held by these staff. We would 
like to recommend that to the extent possible, some 
promotional opportunities should be provided for tIle 
ministerial staff in the administrative offices also to 
reach the Gazetted grade. . We would also advocate 
reservation of a percentage of vacancies of Assistants 
hl the P&T Board for UDCs from the fi.eld offices to 
be selected on the basis of a competitive examination. 
This. would hav~ the .advantage of providing diversi­
ficatIOn of expenence In the P&T Board besides giving 
an incentive to the meritorious field staff. 

80. We consider next the pay scale of the clerical 
staff in the Operating Offices. The categories com­
prised in this group are the Postal Clerks and Super­
visors in the Postal branch, Sub Record Clerks and 
Head Record Clerks in the RMS branch, Telegraph 
Clerks and Supervisors in the Telegraph Traffic 
Branch etc.. They can be more aptly described as 
ministerial operating staff in contradistinction to the 
RMS Sorters, Telegraphists, Assistant Telegraph 
Masters and Tele~raph Masters and Telephone Ope­
rator.~ and Monrtors who can be termed. as nOll­
l111nister~al operating staff. 

81. The Second Pay Commission had recOll1mend­
e4 '1- slight1y highe~ scale of Rs. 110-225 for the 
Tlme-Seale Clerks III P&J'. Offices than for Lower 



DivisiOll Clerks in the administrative offices on the 
ground that the duties of the former were, on the 
whoic, of greater responsibility. They had also re­
commended that 10 per cent of the total number of 
posts ill the basic clerical scale of Rs. 110-225 
should be in the Selection Grade of Rs. 150-5-175-6-
205-EB-7-240. The Government, however, decided 
to merge the~c two grades into a combined scale of 
Rs. 110-240 for Time Scale Clerks and allied ope­
rating categories. 

82. The posts of Time Scale Clerks in aIt branches 
of the P&T Department are :fined in equal proportion 
by promotion of departmental employees in the 
lower grades 011 the basis of departmental compe­
titive test and by direct recruitment, the minimum 
qualifIcation being matriculation. The reservation of 
50 per cent of vacancies to be filled by promotion is 
much higher than in other departments. For in­
stance, in thc Railways the promotion quota is 25 
per cent and in the other departments it is usually 
restricted to 10 per cent. We understand that in 
actual practice the promotion quota of 50 per cent 
is not fully utilised and only 20-25 per cent of the 
vacancies are filled by the promotees. In the cir­
cumstances, we feel that there is no justification for 
keeping the promotion quota at 50 per cent and we 
suggest that it should be reduced to 25 per cent. 

83. There is another reason for our suggesting cur­
tailment of the promotion quota to 2S per cent. It 
has been stated by the official witnesses as well as 
by some unions that the standards of the depart­
mental test have been lowered below the level re­
quired for ensuring the fitness of the candidates to 
perform the duties of the clerical grade and that it 
is proving detrimental to efficiency. At present in 
the P&T Department generally, no minimum educa­
tional qualifications have been prescribed for promo­
tion to the c1encal grade nor has any limit been 
specified either in regard to the maximum age or in 
regard to the maximum number of chances that a 
candidate can avail of. We t1Uderstand that in other 
departments some restrictions of this nature exist in 
the matter of promotion to the clerical grade. For 
instance, in the Central Secretariat Class IV staff are 
eligib1e for promotion as LDCs provided they are 
matriculates and are below 45 years of age and pass 
the departmental test. We would recommend ex­
tension of similar arrangements in all branches of the 
P&T and improvement in the standard of tests to en­
sure efficiency. 

84. The P&T Federations have complained that 
the pay scale o£ the Time Scale Clerks had been 
determined by the previous two Pay Commissions 
without going into the previous history of their scale 
of pay. They have contended that traditionally there 
was parity with the clerks in the P&T circle offices 
up to 1931 when it was altered to the disadvantage of 
the Time Scale Cler1cs. The Federations have urged 
that in fixing their scale of pay, tl1e special features 
Qf the work or the Time Scale Clerks should be 
taken into account. These are the wide range of 
duties as counter clerks, attending to the public, 
hancUing of casl1 and valuables, pecuniary liability for 
losse&, longer working hours, fewer holidays, trans~ 
fers after prescribed tenures etc. 
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85. The branch-wise unions affil.iated to the two 
P&T Federations have proposed dlfferent scales of 
pay in different branches in lieu of the Tlme Scale 
The Federations have not, however, attempted to 
reconcile these different scales. The unions represent­
iner ttle Po~tal Clerks have claimed parity with the 
UUCs. It has also been pointed out that in view of the 
longer hours of work and fewer public holidays, even 
if the Time Scale Clerks are given the UDC pay 
scale they would still get a lower hourly rate 
(Rs. '1.18) than the LDC in an administrative office 
(Rs. 1.32). 

86. It scems to us that the proposal for equating 
Postal Clerks with the UDCs is likely to present a 
number of ditriculties. First, if the initial recruitment 
grade i!1 the P&T were to be .that of the UDe, pro­
motion of Class I V staff to tl118 grade would be even 
more dIfficult than at present, as the standards for 
selection to the UDC grade cannot obviously bc the 
same as for the existing time scale. Secondly, the 
raising of the initial recruitment .gra~e to. the UDC 
level in the P&T would result III dlstortlOn of the 
horizontal relativities with comparable categories out­
side the P&T. Thirdly, the uniformity in the Time 
Scale pattern throughout the P&T Department has 
come to be widely accepted among the various cate­
gories of employees and has taken too strong a root 
to be disturbed without creating a great deal of dis­
content and unsettlement among the employees. Lastly, 
even on merits we are not satisfied that all the posts 
of Postal Clerks deserve upgradation to the UDt ~ 
scale. In the circumstances we have come to the 
conclusion that the demand for parity for Postal 
Clerks with the UDes cannot be accepted. 

87. We have also examined the feasibility of re·· 
commending the pattern of LDC and UDC scales of 
pay in lieu of the Time Scale. While there are pre.­
sentational advantages in such a course, we under­
stand that it would call for a radical alteration of 
the pay structure throughout the Department with­
out commensurate benefits. The working in the 
P&'T Department generally and in the Posta1 Branch 
in particular is, however, such that the staff have to 
be freely rotated from position to position and 
creation of two grades would take away the adlTIini~ 
strative flexibllity which is available at present. We 
have been further informed that the two-grade syst':!lll 
has been tried in the Post Offices in the past in the 
thirties and had bcen given up hecause of operational 
difficulties. In this 'background we do not recom­
mend a change in the existing Time Scale pattern. 
We accordingly recommend the revised scale of 
Rs. 260-480 corresponding to the existing scale of 
Rs. 110-240. 

88. The Time Scale Clerks ill all branches have 
two avenues of. promotion-one on the basis of 
seniority-cum-fitness to the Lower Selection Grade 
eLSG) and Higher Selection Grade (HSG) supel'~ 
visory posts in their own line, and the other on the 
basis of departmental tests to the posts of Upper 
Division Clerks (UDCs), P&T Accountants Inspec­
tors in the Postal and RMS Branches, Telegraph 
Traffic Sl1p~rvisol's etc. It has been represented that 
the promotton prospects of the Time Scale clerical as 



well us other operating categories in all branches are 
very limited (7-8 per cent) due to the stringent 
standards adopted for creation of supervisory pOSlR. 
We consider that there is scope for improvement in 
the existing percentage of posts in LSG and HSG by 
some liberalisation of the standards for creation of 
such posts, wherever feasible and justified, so tlUlt 
the percentage in all the branches is not less favour-, 
able than that available itl the administrative offi.ces 
of the P&T. 

89. The Second Pay Commission had recommend­
ed the scalo 01 Rs. 210-320 for the LSG staff in 
the r&;r operatlllg ofilces as against the scale of Rs. 
210-380 for the Head Clerks in the ac1l11inistrativ\~ 
offices. The Government, however, revised the scale 
to Rs. 210-350. Both the Federations have de­
manded restoration of parity in the pay scales of, 
LSG staff and the Head Clerks, which existed earlier. 
The main conside1'Utioll fol' the Second Pay Commh­
sion prescribing a lower scale for the LSG staff was 
that the Head Clerks, supervise the UDCs who are 
in the scale of Rs. 130--300, while the LSG staff 
supcIvi5C the Time Scale Clerks who arc in a lower 
scale (Rs. 110-240) . The consideration still COll­

tinues to be valid and we recommend the revised 
scale of: Rs. 425-640 for the LSG staff. 
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90. Above the LSG are posts in thc Higher 
Selection Grade (Rs. 335-425). HSG staff are the 
highest Class III supervisory level in the Il&T depart­
ment. ]t has been argued that senior subordinates 
of corresponding levels in other departments are on 
higher scales with the maximum going up to Rs. 575. 
We find that the nature of duties and responsibilities 
attaching to the HSG staff in the operating offices 
varies considerably depending on t]le size of their 
charge and on whether they hold charge of an office 
or not. We have recommended in a later section 
that there should be two grades above the LSG, one 
to be called HSG 1 in the scale of Rs. 700-900 and 
the other to be caned HSG II in the scale of Rs. 
550--750. TIle higher scale would be applicable 
only to certain specified categories. With the im­
provements in the pay sea1es and pl'omotional pros­
pects we have recommended above with a view to 
improving the efficiency of the P8tT Services, we feel 
that the existing system of promotion 10 tbese LSG 
and HSG posts based solely 011 seniority should be 
modified. We accordingly recommend that 011e­
third of the vacal1ci~s in the LSG posts and all the 
posts _in the HSO I (Rs. 700-900) should be fWed 
by selection on the basis of merit. We attach great 

, importance to this aspect of our recommendations. 
These recommendations should apply to the clerical 
as well as the operating categories in the P&T de­
partment. 

IX. Postal Branch 

91.. The Post Offices are of three types viz. the 
Head Post Offices, Sub Post Offices and Branch Post 
Offices. The first two perform all the postal, quasi-pos­
tal and agency fUlletions while the Branch Post Offices. 
which are mainly in the mral areas and are manned by 

the Extra-Departmental Agents, perform sDmewhat 
restricted functions. For supervision and maintenance 
of accounts, a number of Branch Post Offices a:re 
placed under a Sub Post Office and a number of 
Branch and Sub Post Oilkcs are, in turn, place', under a 
Head Post Office. In addition to compilation and sub­
mission of accounts, a Head Pest Office is responsible 
also for clrawal and disbursement of the pay and aHow­
ances of all the departmental and Extra.-Departmen. 
tal Employees in the area and maintenance of their 
service records. 

92. The table below shows the designations, pa~ 
scales and numbers of various categories and posts in 
the Postal Branch, which belong to the clerical mani­
pulative and supervisOlY group of staff: 

,TAUU' XVI 

Designation Scale of pay Number Special 
pay (per 

_", ,._.' ,., ___ , ___ , _________ , ____ , , _____ montll)_ 

2 

Rs. 

Head Postl1Ja~tcrs .} 
Sub Pmtlll[l.sters . 335-15-425 
Assistant Presidency 1 

Postmasters . 
Deputy I Assistant ~ 335-15-425 

Postmasters , I 
DcpLtly I Assistant l 210-10-290-15-350 

Sub Postmasters j 

Sub Postmasters . 
SLib Postmasters . 1 
Sub Postmasters. I 
P.O.jRMSjDTO 

ACCClLlntants . 
P.O./RMS/DTO 

Assistant Accou-
ntants . 

Treasurers .' J 1O-4-150-5-175-EB-
A,sistant Trca- (i·205-EB-7-2~O, 

surers . 
Wireless Licence 

Inspector~ . 
Town Inspectors of 

Post Ofi1ccs 
Po~ta\ Clerks 
Signallers . 

P.O.-Post Office. 

RMS-Rai1way Mail,Service. 

DTO-Departmental TlIlegruph OmCll. 

3 4 

Rs. 
396 
33 

166 

3152 

949 
5057 10 
8206 

719 35' 

187 25 
1443 30 or 20 

109 30 or 20 

939 30 

852 30 

57424 

93. In the absence of a higher scale between the 
Time Scale and the lower Selection Grade, the P&T 
has had to resort to the ex:pedient of granting special 
pay to Time Scale Clerks for manning posts carrying 
higher responsibilities. The Postal Branch Union affilia­
ted to the Feder&tion of N atio~lal P&T Organisations 
has proposed that an inteImediate grade should be 
created between the Time Scale and the Lower SeIer,;. 
tion Grade to cover all such special pay posts as well 
as posts of single-handed Time Scale Sub-Postmasters, 
Divisional Office Clerks, Savings Bank and Savings 
Certificate Clerks, Sub Accounts Clerks, Assistant Ac­
countants and any other posts which are considered 



to carry duties higher than those of Time Scale Clerks. 
The inclusion of such posts in an intermediate scale, 
as proposed, would obviate the need for attaching 
special pay to such a large number of posts. It could 
also, perhaps, serve as a middle level for direct re­
cruitment from which promotion could be made to the 
LSG by selection. However, during evidence the 
departmental witnesses stated that this course would 
sacrifice the flexibility in the ~xisting system which 
enables selection of suitable persons to hold the more 
responsible or arduous posts which carry a special 
pay. Even if an intermediate gr!lde is il1troduced it will 
still become necessary to grant ~pecial pay to certain 
tenure posts e.g. Treasurers or posts which require 
passing a departmental test e.g. P.O. Accountants. Wc, 
therefore, do not consider it either desirable or feasible 
to institute an intermediate level in lieu of the present 
system of special pay. We, accordingly, recommend 
the .:ontinuance of the present systl!l11. 

94. Postal Signallers.-They are selected from 
suitable Postal Clerks and given training for 9 months 
in telegraph training Centres in English Morse tele­
graphy. They are given further training in Hindi Morsr, 
as well as Hindi and English Teleprinter. They are 
mainly employed on telegraph work in the combined 
P&T offices. Their main grievance is that they have been 
discriminated against in the matter of grant of advance 
creme;"-ts, two for training in English Morse and Tele­
graphIsts: The former complaint is no longer justified 
as the SIgnallers are now entitkd to four advance in­
crements, two or training in English Morse and Tele" 
printer and two for training in Hindi Morse and Tele­
printer on the same basis as the Telegraphists. The 
only difference is that the Telegraphists arc entitled to 
an additional increment in consideration of the fact 
that they have to undergo 9 mr.nths' pre-service train­
ing on a monthly stipend whereas the Postal Signallers 
receive such training while in service and therefore 
draw full pay and allowances during such 'period. A~ 
for the ~omplaint that the circuit thr0ugh which the 
Postal SIgnallers work are not declared as "Incentive 
Circuits" for the rurpose of incentive payment, we 
understand that thIS demand has since been conceded 
by the Department. 

95. Town Inspectors and Wireless Licence Inspec­
tors.-The Town Inspectors and Wireless Licence 
Inspectors are selected by means of a test from suitable 
Postal Clerks who have put in at least 5 years' service 
and are below 45 years of age. They are attached to 
Head Post Offices and important Sub-Post Offices. 
The posts are tenable for a limited tenure of 3 year~ 
an~ carry a special pay of R~. 30 per month. T11.; 
duties of Town Inspectors are to supervise the work 
of ,out-door delivery sta~ such as Po')tmen, Express 
dchvery messengers, Mall peom, etc., to inspect smal­
ler Post Offices and check their cash and stamp balan­
ces, to attend to public comp1:Jlnts, to test check the 
delivery of money orders and to watc"h the punctual 
clearance of street lette.!' boxes ~\c. The duties of Wire­
less Licence Inspectors Consist of c11ecking radio 
dealers' shops and records, investigating cases of un­
licensed radio sets etc. 

. 96. The.l?ain demand all behalC of these categories 
IS for abolttlOn of the tenure '>ystem of appointments 
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and for increase in the rate of ~pecial pay which, it is 
claimed, has not been revised Slllce 1929. The Natio­
nal Federation of P&T Employees 11as suggested 
enhancement of special pay to Rs. 75 per month. 
Considering the supervisory anu investigatory type of 
responsibility carried by the Town Inspectors, we are 
of the view that the present scale is inadequate. For 
the Town Inspectors to be rcally effective they should 
have a higher status. We accordingly suggest that thc 
posts of Town Inspectors be upgraded to LSG. There 
will, however, be no special pay in addition. The Gov­
ernment may revise selection procedures, if necessary, 
and also assign them additional duties, if any, in view 
of the improved status. We think that the Wireless 
Licence Inspectors stand on a ;.lightly different footin,~ 
and a system of rotation is nec('ssary in their case. W·.:, 
recommend that their special pay may "be increased to 
Rs. 40 per month. 

97. Treasurers and Assistant Tl'easw·ers.-Thcy 
are employed in Post Offices to assist Postmasters/ 
Sub-Postmasters in the treasury work where such work 
involv~s mo~e than 2 1/2 hours a day l'lccording to the 
prescnbed tIme tests. They are selected from Postal 
Clerks with at least 10 years ~ervice for a limited 
tenure of one year. They are required to furnish en­
hance~ security of Rs. 1000 (as against Rs. 400/­
prescnbed for Postal Clerks), Their duties relate to 
custody of cash and stamps am! insmed articles in 
deposit, disbursement of pay and allowances, pensions 
etc. to t~e staff and other payments to the members uf 
the pubhc; drawal of stamps from the treasury and 
withdrawal from or remittance of cash to the bank 
and other offices. They are entitled to a soecial pay 
of Rs. 20/- per month for disbursemt':nt up to Rs. 3 
lakhs per month and Rs. 30 per month for disburse­
ments in excess of Rs. 3 lakh<; per month. The chIef 
complaint of this category is that while under thr, 
orders of the Ministry of Pinn[lce, issued in 1961 a 
special pay of Rs. 40/- per month is payable when the 
average monthly cash disbursed excecd~ Rs. 1 lakh, 
they have been sanctioned lower ~·ates. and that too 
from 1966 only, Even within the P&T Cashiers in the 
RMS and ~dministrative Offices are e~titled to special 
pay aceordmg ~o the or.ders of the Ministry of Fjnance. 
yet another gnevance IS that the special pay is denied 
If the Treasurers or Assistant Treasurers perform trea­
sury function for part of the day only. 

. 98. As a large number of Postal Clerks handle cash 
111 the. course of the normal work, we consider that 
e~tenslon of the general orders of the Ministry of 
Fmance would not be quite appropriate in their case. 
Even so, we feel that the rates prf'scribed by the 
Departm~nt should be improved. We recommend that 
the speCIal pay s.hould be increased to Rs. 40 per 
montll for cash disbursements of over Rs. 3 lakhs per 
month and Rs. 30 per month for disbur:::ements up to 
R~. ~ lakhs per month. The special pay should be ad-

. missible regardless of part-time or whole-time work 
a?-d should b~ based solely on tIle "'lmount of cash 
disbursed dunng a month, excluding c11eques and 
drafts. . 

99. P.O., RMS and DTO Accountants and Assis­
tant Accollntants.-Recruitment to this category is 



made thwugh a qualifying exammation from the cleri­
cal staff employed in the respective branches. The 
qualified candidates when post~d to work as ACC0U11-
tants and Assistant Accountants get a special pay of 
Rs. 35 and Rs. 25 per month respectively. They ar~ 
usually employed in the accounts branches in Head 
Post Offices and Offices of Supcrii1t(mdents of Post 
Offices in the Postal branch; in the Head Record Offi· 
ces and Offices of Superintendents of RMS in 
the RMS branch and in the large Telegraph Offices 
and Telegraph Traffic Divisions. The posts are held on 
nonc-tenure basis and the Accountants are eligible not 
only for the general line LSG IHSG Supervisory posts 
but they also have an exclusive right to the LSG/HSG 
Accountants' posts. 

100. We have received divergent proposals from the 
Federations and the Association teprcsenting thi:3 
category. The Accountants' Association has urged the 
constitution of a separate cadre with separate scales or 
pay. The National Federation of P&T Employees hail 
suggested an intermediate grade between the time­
scale and the LSG and abolition of the present distinc­
tion between Accountants and Assistant Accountant .. 
for which, in their view, there is no rational basis. The 
Federation of National P&T Organisations has, on th:,) 
other hand, proposed LSG status for Accountants and 
an intermediate grade for Assistant Accountants. It 
has also been proposed that there should be an int;:)­
grated scale for these categories combining 
LSG and HSG i.e. a scale of Rs. 210-425. 
The Unions representing LSG and HSG Postal Super­
visors have objected to the Accountants claiming pro­
motion in the general line in additIon to their exclusive 
rights of promotion to the higher posts of LSG jHSG 
Accountants. They have argLled that this arrangement 
gives an unfair advantage to the Accountants over the 
general1ine staff in view of their earlier promotion and 
confirmation as LSG Accountants. In the RMS Wing 
this difficulty has been got over by provlding t1mt 
every fifth vacancy only in the HSG genelul line is to 
be filled by the LSG Accountants. 

101. We anticipate practical difficulties in tlle for­
mation of a separate cadre for this category. The num­
ber of posts in each D,ivision being f('lw, only a circle 
cadre will ensure reasonable promotion prospects. This 
will, however, involve transfer lWbility over a wider 
area. Also as a corollary the Accountants would have 
to forgo the common promotional a venue now avail­
able to them to the LSG /HSG general line supervisory 
posts. Their promotional opportunitie:~ to HSG grade 
would be very limited and there would be nonc at all 
to gazetted grade. During evidence the ~lepartmental 
witnesses informed us that it was proposed to take OVer 
Postal accounting work from the Audit Department 
and the entire future set up of the Accolmts Organisa~ 
tion in the Postal Branch was likely to undergo struc­
tural changes. They tlrought that it was inopportune to 
consider .any changes in the exi&ting ~l':rangements at 
this. stage. We agree with this view and :lccordingly do 
ndt recommend any change in the existing position. As 
regards tile demand for abolition of the distinction 
between Acco\mtants and Assistant Accountants on 
the ground that their duties are more or less identical. 
we understand that the Accountants do l'lJoulder higher 
responsibilities. In the circumstances, we think that the 
3 M of Fin. /73-4 
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present two levels should remain. We recommend a 
special pay of Rs. 45. per month tor Accountants and 
Rs. 3S per month for the Assi.stant Accountants. 

102. Time Scale Sub Postmasters (SPMs.) .-They 
arc drawn from suitable Postal clerks ancI employed in 
post offices having up to 3 clerks including the SPM. 
They are entitled to either rent free quarters or addi­
tional house rent allowance of 10 per cent of pay in 
lieu thereof. The SPMs in charge of Sub Post Offices 
having one or two celrks in addition to the SPM arc 
allowed a special pay of Rs. 10 per nlonth from 1-4~ 
1967. The Time Scale SPMs who am in charge of 
what are called single~handed Post OBlces are, how­
ever, not entitled to this special pay. Both the P&T 
Federations 11ave laid considerable stress on the varied 
and multifarious functions of t,"1.is category and have 
demanded a substantial increase in t110 quantum of 
special pay admissible to this category as also grant of 
special pay to SPMs of single handed Post Offices. 

103. The Time Scale SPMs of two at'.d thrce-hand~d 
Post Offices have both superviflory and managerinl 
duties. Ordinarily, a Supervisor should be in a scale of: 
pay which should be higher than the scale of staff 
placed under his supervision. In this cose, these staff 
have been given a special pay instead of a higher scale 
of pay. These Sub Postn1aster~ work as their own 
cashiers without benefit of special pay for cash handl­
ing and are also not eligible for any overtime aUow~ 
ance. We feel that the concession of rent free accom­
modation to the SPMs is being given bv the depart-. 
ment in th~ interest of safeguarding its property as 
also to facilitate the performance of split duties by the 
SPMs. This concession is fully jllstified and cannot be 
regarded as a compensation fot: the grc.1ter responsibl~ 
lities or arduousness of duties of the Tune-Scale SPMs. 
Having regard to the range and importance of their 
duties, we recommend that the spechl pay of Time 
Scale Sub Postmasters of two t'ln(l three handed Sub 
Post Offices should be increased to Rs. 25 per month. 
The foregoing considerations are also valid in the case 
of the Sub Postmasters in char[!;I:' of the single-handed 
Post Offices. We accordingly recommend that tl1ey 
should also be given a special pay of Rs. 20 per month. 
We would further recommend that the posts of SPMs 
carrying special pay as recommended above should be 
filled by selection on merit. 

104. A demand has also been made for the grant of 
special pay to clerks working in the dHsional offices 
of the Postal and RMS branches. These posts are 
being filled on tenure basis by drawing Time-Scale 
Clerks from the opertating offices. We do not see any 
justification for granting special pay to the Time Scale 
for performing clerical duties in an administra­
tive office as such work cannot be considered as 
involving higher responsibilities or being of a more 
arduous natLlre than in the operating offices. 

105. In the Postal Branch the LSG staff ate em­
ployed, either as Sub Postm.asters, when tblC'Y' normally 
superVIse the work of a large llil1l'.ber of staff including 
Postmen and Class IV staff, or as supervisors in 
charge of various branches in the Head Post Offices 
and Sub Post Offices. The Federations have referred 
to the existence of traditional parity between the LSG 
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and the Inspectors of Post Offices (Rs. 210---380) 
which was disturbed by the Second Pay Commission. 
They have demanded restoration of this parity on the 
ground that the LSG Sub Postmasters and Supervisors, 
unlike the Inspectors of Post Offices, have supervisory 
and public relations responsibility. We have considered 
this question carefully. There ::lre differer..ces in the 
method of recruitment and the natur(; 01 duties and 
responsibilties of these two categories. Also, we 
think that, by and large, the Inspectors are call~d 
upon to display greater initiative and executive ability 
than the LSG Supervisors whose duties are more of a 
routine nature. Further, the Inspectors, unlike the LSG 
staff have predominantly touring duties, no fixed hours 
of work and no benefit of overtime allowance or rent 
free accommodation. On these considerations, we 
are firmly of the view that the demand for parity bet­
ween the LSG staff and Inspectors is not justified and 
the scale of Rs. 425-640 should be adequate for the 
LSG staff. ' 

106. Above the LSG are posts in the higher selec­
tion grade (Rs. 335-425). The HSO ~taff are emp­
loved as Sub Postmasters or as Head Postmasters. 
While a Head post office is invariably under the charge 
of a HSG Postmastcr, a Sub post offic~ is upgraded to 
HSG status when it has a clerical strength of 32 and 
cash transactions of Rs. 7.5 lakhs per month or above, 
or it has 25 clerks and cash transactwns of Rs. 25 
lakbs or above per month. HSG <l.aff can also be post· 
ed as Deputy Postmaster in a pest office where the 
Postmaster is of gazetted status. In scope and magni· 
tude, the-duties of HSG Postmasters dIller from those 
of LSG Sub Postmasters becan~e of the extended 
jurisdiction and larger number (1f ~taff employed under 
them. A Head Post Office !las 20 to 60 Sub Post 
Offices placed under it for aCC0l1:1ting purposes. The 
Head Postmasters are responsible to the audit for com­
pilation and submission of accounts of ali P.Os in the 
accounts jurisdiction of the Hrad POS[ Offices, for 
drawal and disbursement of pay and allowances of the 
departmental and extra departmeMal staff employed 
in the area and for maintainin~ their ~el ;'lce records, 
security bonds etc. 

107. The Federations have represented that the 
norms for sanctioning the posts of Sub Postmaters 
and Head Postmasters have been tiglltened in the 
course of years and do not take into accC'unt the addi· 
tiona1 functions devolving on them as in charge, of 
offices or the strength of the lower grade staff super­
vised. Their main proposals are that aU l.lJe Sub-Post­
masters who supervise another LSG grude official in 
the office should be pIac_ed in tl1() HSG and all Sub 
and Head Postmasters who supervise 6 LSG gt ade 
officials under them should be placed i:l the gazetted 
grade. 

108. We consider that there tlas been a gradual 
increase in the span of control and consequently in thu 
responsibilities of these categories and tl:e existing two 
scales of LSG and HSG are inadequate for the wide 
spectrum of duties di~charged by them. }<·urther, as 
already pointed out, unlike in other departments of 
Govemment of India the highest non-gazetted scale ")f 

,Rs. 450-575 is not available for the staff in this 
category in the P&T Department. In our view consi­
dering the wide range and extent of the responsibilities 
attached to these LSG and HSG postmaster categories, 

there is need to redefine their Cl1afges with the obje:t 
of placing the posts carrying relatively lllore onerous 
responsibilities on bigher scales of pay. We recom­
mend the following two grades as HSG I & II:-

HSG J- Rs. 550-750 - For Sub Postmasters 
and Head Postmaslers 

supervising 2 to 5 LSS 
grade offic ials in the 
office. 

II- Rs. 700-900 For Sub Postmasters 
and Head Postmasters 
supervising 6 or morc 
LSG officials in the 
office. 

Our recommendation regarding filling 1/3rd of the 
LSG. posts and all the posts in HSG-I by selection on 
merit would apply to these post'> as well. We also te· 
commend that the Sub-postmasters supervising another 
LSG grade official in the office ~houlcl bo;: granted a 
charge allowance of Rs. 45 per month. We also COll­

sider as reasonable another proposal of tIle Federa­
tion that additional supervisory posts should be sanc­
tioned in the Post offices when the balance of supervi­
sory work hours as per Marathe Time Test exce,:,ds 
the available supervisory staff bours by 3 lllstead 01' 5 
hours at present. This is, however, an administrative 
matter which the Government may examine on merits. 

X-Railway Mail Service (RMS) Branch 

109. The RMS Branch is Trspomible for all the 
intennediate stages of operation connected with the 
sorting of mails according to cla~s and destination, and 
for their transfer from the offiees of origin to the office 
of delivery. For the performance of the3e fUllctions the 
RMS is divided into three main units viz. RMS mail 
Offices, RMS Sections and Record Offices. The Mall 
Offices are stationary offices while RMS Sections are 
mobile offices working on the moving trains. The Mail 
Offices and Sections are attacbed to Record Offices/ 
Sub Record Offices, which serve them with the re­
quired staff, work papers, stationery, bags, etc. neces­
sary for their working. The RC'cord Otikes arc the 
basic field units of Administration jn the lU/.[S Branch 
and deal with all establishment matters relating to the 
RMS Staff apart from house-keeping functions. 

110. The categories of staff employed in thie;; 
branch, their number and pay ,>cales an~ shown in the 
fonowing table:-

TABLE XVII 

Designation Scale of pay 

Rs. 
Head Rec01 d Clerks 335·15-425 

(HRCs). 
Branch Supervisors Assist· L 210-1 0·2S'C-15-3 ~O 

ant Head Record Clerks. J 
Sub Record Clerks (SRCs) [335-15-425 

1210-10.290-15-350 
Record Clerks (Res). \1l0-4-1S0-S-175-FB-

i 6·205-EB· 7-240+ 
special pay Rs. 20/10. 

Head Sorters . . 11 0·4·150·5-1 75.EB· 

Platform Inspectors . 

Number 

40 

229 

75 

782 

440 

24 
6.205·EB-7-240. 

IllO.4-150-5·175-EB· 
l6.205.EB.7.240+ -

l>pecial pay of Rs. 20/-. 
Sorters, Checkers & Clerks 110-4·150-5·175·EB. 

6·205·EB-7-240. 
18,766 

Total 20;356 
---,.--~--



111. Sorters correspond to the Postal Clerks and 
their method of recruitment, qualifications, peril)d ()f 
training etc. are the same as for 'Postal Clerks. Th~y 
are employed in various capacities e.g. as Sorters m 
Mail Ot1ices and Sections, as Cbeckers in Record Oth .. 
ces, as Clerks in the Office oC the Superintendent of 
RMS etc. They are eligible for promotion in their own 
line to posts of Head Sorters, Record/Sub Record 
Clerks and Head Record Clerks in the Lower 
and Higher Selection Grades according to seniority­
cum-fitness and also to the post of uDCs in Circle 
offices and Inspectors of RMS and P&T Accountants 
on the basic scale. 

112. The Federations have claitl.led that the Sorters' 
job requires some technical expertise in sorting ac­
cording to changing mail circulatbn arrangements and 
shifting sorting patterns and involves both .'J1ental and 
physical strain. Further, conditions of ,,"ork in the run­
ning sections are palticularly hard and uncongenial 
and involve constant travel and frequent absence from 
home. A proposal of the NatlOn:ll .l:'ederalion of P&T 
Employees for the unified pay structure, whh an entry 
scale for Sorters and two higher grades for Supervi­
sors, to which there would be assured promotinD in 
the 15th and 25th years of service, was rejected by the 
Joint Consultative Machinery Board of Arbitration m 
1970. The National Federation of P8: 1 Employee'] 
has now proposed a long scale of Rs. 1+00-10-510 
-585-20-685-25-810 for. the Sorters. 111e 
Federation of National P&T OrganisatiOl',h has pr0pOS­
ed that in addition to the basic scale thw.~ should he a 
non-functional Selection Grade to whkb there would 
be automatic promotion after 10 years' service in 
the basic scale. 

113. We have considered whetber the special featu­
res of work of RMS Sorters cal] kr any change if' the 
existing identity of pay scales between them and tl;c 
other P&T categories viz. Postal Clerks, TelegraJ;hists, 
Telephone Operators etc. The duties of Sorterg, 110 
doubt, involve greater physical strain thall, tho<;c C?f 
other categories. On the other hand, thelr work l~ 
somewhat Simpler compared to that of Postal Clerks 
who perform a wide variety of nuties, Inc111dillg cash 
handling and dealing with the pl:.blic. The d~ties .of 
Telegraphists and Telepho!1e Operato~~ als? reqUIre 
alertness and do not perfilt of nl1y dIstractIOn. Both 
these categories are also subjected to round-the-clock 
work involving night duty etc. Further, a considerable 
degree of uniformity prevails in the method of recruit­
ment, qua1ificaticin~, training ~nd prom~tional pros­
pects of these vanous categones. Even III regard to 
working conditions, the differ~n~es are .not suc~ a3 to 
warrant disturbance of the eXls1.lng panty WhICh has 
the sanction of past practice. We have co~e to. the 
conclusion that weighing the recrmtmellt. quahficattons 
and duties of one category against another, it would 
be desirable not to make any diflcreni"t;:ttion. We ac-

. c9rdingJy recommend the same 'i(ale of pay fo! R¥S 
SorteEs as for Postal Clerks and other categoIl(:J$ ViZ. 
Rs. 260-480. " 

114. As in the case of Postal branch, there are a 
nl.lmb~r of posts in the RMS bnnch aha which. carry 
special pay. RMS Sorters are entitled to a speclal pay 
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of Rs. 20/- per month when posted as Plat­
form Inspectors and. a special pay of Rs. 10/- per 
month when posted ill charge of a SecLion or a Mail 
ot1ice "set" with a maximum strength of Jlve and six 
Sorters respectively. Similarly, tbe Record Clerks/Sub 
Record Clerks are granted a SpeCial pay of Rs. 10 or 
Rs. 20 per month according as the nnD1bel' of Snrters 
and Checkers under them is 4 to 9 or 10 jo 15 . .Both 
the P&T Federations have propo&ed substallti<ll in­
crease in these rates of special pay. They have also 
proposed the grant of a special P:.1.y to the Head SOt~ 
ters of the single-handed sets. W·~ recul11fllend an in. 
crease in the special pay of Platform lnsp!';'ctors fnm 
Rs. 20 to Rs. 30 per month and 01' Time ~)cale Hedd 
Sorters from Rs. 10 to Rs. 20 per month. We al'3« re­
commend a special pay of Rs. 15/- per motlth for the 
Head Sorters of the single-handed. sets aNi for Re~ord 
Clerks/Sub Record Clerks in charge of offices with 
less than 4 Sorters/Checkers undtr them as theIr 
duties are more responsible than those oi. the Sorterf./ 
Checkers who are not in charge of a set or office. W(~ 
have recommended a lower rate of spe~ial pay tOf th~ 
Head Sorters than for the Sub 'Postmasters in Time 
Scale ill view of the differences in the worth of the ref:­
pective charges. We do not consider there is any .justi­
fication for grant of a special pay of Rs. 30 per month 
to the Mail Agents in charge of the mail agency bran­
ches and to the senior sorters who perfcrnl the duties 
of opening and closing of mails, as proposed by the 
Federation of National P&T Organisatiuns. 

115. TI~e ~orters are required to uudergo an an­
nual exammatlon, for the :first 7 y~'ars of 1 heir sel vice 
and thereafter in the 10th years and at the efficiency 
bar stage, to test their knowledge ot the reJvvant rules 
and the names of Head. Post Oflicl;:s, Sub Post Offices 
etc. They are also requlfed to !l~)l't dummy card~ at a 
speed of 1000 cards per hour W!nl a permissible error 
of 1 per cent. It ha.s been demanded on behalf of the 
Sorters that this test, which is clanlled 10 be peculiar 
to the Sorters only, should be abolished or in the alter­
native, it should not be linked with the drawal of the 
annual increments, The ofllc!al witnesses told us that 
the test would becom~ mealllngless if they were delin­
ked from the annuallllcrement as demanded. We UfL­
clerstand that earlier, these tests were llekl anmmllv 
til1 the 'pro~oti~n of Sorters to the supervisory grade. 
Some hbcraltsatlOn. has .thus already taken place. The 
Sorters are not ulllque In haVing to pal's te-sts as the 
P&T Telegraphists are also required to pass similar 
tests. We think that the present practice should con~ 
tinue, as such tests contribute to efficiency. 

116: The supervisory ca~egori.es jn tbl'l RMS bran.ch 
compnse the Head Sorters m Mail offices and Sections 
and Record Clerks and Head Record . Clerks in the 
Record Offices. These posts arc creaied eIther in the 
LSG or BSG accord~ng to the nOti:QS laId down by the 
department. The mam theme of the P&T Federations 
is. lil:>eralisation 9f the stand.ard" for crt:atioll of stip~r­
VlS?ry p.?st~, and mOre parttcularly, ,for bringilZlg about 
unlfornllty In the standards as between the Postal and 
RMS branches. It has also beetl prOposed that ~1I the 



Record Clerks getting special pay shoulcl be placed in 
the LSG and those having five or six LSG Sorters 
under them should be upgraded to HS(J. Tne pres~Dt 
standards would appear to call for a review as the 
proportion of LSG and HSG posts to the Time Scale 
posts is relatively small (6 per ceJ1t) and is les-: thall 
the minimum (10 per cent) recommended as a non­
functional Selection Grade by the Second Pay Com­
mission. 

117. In accordance with the general pattern of the 
revised pay structure recommended by us on the Pos­
tal side, the pay scales of various grades in the RMS 
Branch will be as follows:-

(i) The posts of Time Scale Head Sorters 
should be upgraded to LSG when there are 
six Sorters in a Mail Office and five in a 
Section instead of existing nocm of seven 
and six Sorters regpectively; 

Cli) All Record Clerks and :-)ub Record Clerks, 
at present in the scale of Rs. 110-240 pl..!'! 
special pay, should be 1.1pgra(1cd to LSG; 

(ill) The LSG Head Sorters or Reclll-d Clerks/ 
Sub Record Clerks, who directly supervise 
other LSG officials in their "set" or office. 
should be given a special pay of Rs .. 45 
per month~ 

elv) Further, the Head Sorters or Record 
ClerkS/Sub Record Clerks, W~lO directly 
supervise two to five LSG officials under 
them in their respective "sets" or Re.:ord/ 
Sub Record Offices, should be placed in 
the HSG-II in the sCfI.le ('{ Rs. 550-750 as 
on the Postal side. This grade should be al­
lotted also to those Record CI~rk".: Sub Re­
cord Clerks Who have 7 or more LSG staff 
in the Mail offices and Sections attached to 
the respective Record/Sub Record Office:5; 

(v) The posts of Head Re", rd Clerks, I'lt pre­
sent in the scale of Rs. ]35-425, she-uld be 
placed in the revised HSG-I in the s' <tIe of 
Rs.700-900. 

118. The posts of Head Sorte~s and Record Clerks/ 
Sub Record Clerks should be created in the scales reo 
commended by us by upgradation of existing posts 
(and not by creation of additional posts) and should 
carry supervisory and operating dllties as at presclIt. 
Where deemed fit, additional u'1ties may also be en­
trusted to them in view of their in:pnwed status. Our 
other recommendations regarding filling the specifh,,:i 
proportion of v~cancies in the supervisory grades by 
seleetlon on ment rather than bv 8cniol'lty would be ap­
plicable to these posts also. -

, 
XI-Inspectors and .t\.ssistant Superintendents of Post 

Offices and Railway Mail Service. 

119. The staffs in this category and their number 
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and scales of pay are shown in the following table:--

TABLE XVIII 

DesignaIion 

Assistant Offices ") 
of Post l 

Assistant Superintendents [ 
ofRMS_ J 

Inspecl01 s of Post Office, l 
Inspectors of RMS . f 

Total 

Scale of pay 

Rs.. 

335-15-425 

210·10-290·15·380 

Number 

176 
110 

1833 
304 

2423 

120. The Inspectors of Post Offices and the Ins­
pectors of RMS are recruited through a depart­
mental competitive examination conducted central1~ 
by the P&T Board, from amongst the Class III staff 
working in the respective branches who have ren­
dered a minimum of 5 years satisfactory service and 
are below 38 years of age. The ministerial staff of 
the P&T Circle Offices and the miscellaneous organi­
sations, namely, Foreign Posts, Returned Letter Offi­
ces, Postal Stores Depots and the Savings Bank Con­
trol Organisation are also eligible to compete 

The posts of Assistant Superintendents are filled by 
promotion on the basis of seniority-cum-fitness from 
the Inspectors of the respective branches. 

121. The Inspectors of Post Offices hold charge 
of Sub-divisions and are required to inspect the Sub 
Post Offices and Branch Post Offices within their 
jurisdiction. The scope of inspection covers all 
aspects of postal working including check of cash and 
ae('ounts, review of mail and financing arrangements 
etc. \Vh.:re Assistant Superintendents of Post Offices 
are not available in a Division, the Inspectors are alse 
required to verify the accounts of Head Post Otlkes. 
They are also required to enquirc into public com­
plaints and investigate cases of loss, frauds etc. Other 
fUllctions allotted to them are to initiate plans for 
improvement and extension of postal facilitieS, to 
examine staff requirements of Post Offices under 
them and to maintain liaison with the local authori­
ties etc. Thcy have powers to appoint Class IV amI 
extra departmental slaff and are also vested with 
minor disciplinary powers. 

: 122. The Assistant Superintendents of Post Offi­
ces arc employed in Class I and l1cavier Class II 
Postal Divisions to assist the Superintendents of Post 
OfIkes in general administration and inspection of 
Post Otlices. They attend to current worK at the 
Divisional headquarters during the absence of the 
Superintendent on tour. 

The Inspectors and Assistant Superintendents of 
RMS inspect Mail and Record Offices and Sections. 
Their duties are similar to those of their postal 



counterparts. One of their main functions is the 
periodical review of mail circulation arrangements. 

123. The Inspectors and As:sistant Superintendent.~ 
of Post Otlices and RMS have a joint promotional 
avenue to the cadre of Postal Superintendents, pro­
vided they arc below 50 years of age. Further, in 
the Postal branch, the Inspectors and Assistant 
Superintendents, unlike their counterparts in the 
RMS branch, have an additional avenue of promo­
tion to 50 per cent of the general line HSG posts 
and to the cadrc of Postmasters Class II. 

124. We have received dissimilar proposals frum 
the two Federations and the All India Association 
of Inspectors and Assistant Superintendents of Post 
Offices. The National Federation of P&T Employees 
has proposed the amalgm nation of the cadres of 
Inspectors and Assistant Superintenden~s, with a 
combined scale so as to aVOId stagnatlOn of Ins­
pectors. It has also been suggested by the TWO 

Federations that the avenue of promotion of Inspec­
tors of Post Offices to 50 per cent of the HSG posts 
in the general line and to the cadre of Postmasters 
Class II should be closed. The Association of Ins­
pectors and Assistant Superintendents of Post Offices 
(wbich is not affiliated to either of the P&T Federa­
tions) is opposed to both these proposals. The 
Association has claimed better scales of pay for 
Inspectors and Assistant Superintendents in keeping 
with their status and responsibilities and having 
regard to the remuneration paid to the correspond­
ing categories of Inspectors in the Income-tax, Cus­
toms and Excise and Railway departments. It has 
also suggested upgradation of the posts of Head 
Clerks in the Offices of Divisional Superintendents 
which are held by Inspeclors. We have carefully 
considered these proposals. We are not in favour of 
the amalgamation of the cadres of Inspectors and 
Assistant Superintendents as they represent two 
clearly differentiated levels of responsibility. We are 
also not in favour of the suggestion that Inspectors 
of Post Offices should cease to be eligible for promo­
tion to 50 per cent. of the HSG general line posts and 
to posts of Postmasters Class II. The posts of Assist­
ant Superintendents available to the Inspectors of 
Post Ofiices is just 10 per cent. Even after taking 
into account the reserved quota of HSG posts, the 
proportion of higher grade posts available to the 
Inspectors of Post Offices comes to only 2S per cent 
as compared to 35 per cent available to the Inspectors 
oJ: RMS. Further, in the postal branch, promotions 
are mostly based on s~niority and Inspectors alone 
arc selected, on the basis of a departmental compe-­
titive examination. Moreover, the system of ap­
pointing Inspectors to HSQ posts also serves the pur­
pose of providing opportunities to Inspectors to 
have first-hand knowledge and experience of manag­
ing Post Ofiices which would be of use to them 011 
their promotion as Postal Superintendents and gazet­
ted Postmasters. For these reasons, we are of the 
opinion that the existing reservation of 50 per cent 
of HSG general line posts for the InspcctoliS of Post 
Oflices should be continued. In view of our sug­
gestion IhaL there should be two grades 1n HSG, we 
:recommend that 50 per cent of the posts in each of 
the two grades viz., HSG-I and HSG-II should be 
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filled from the cadre of Impectnrs. 
125. As regards the demand for upgradation of 

the posts of Head Clerks in the Otlices of Superin­
tendents of Post Ot1lces/R.M.S., we understand that 
there is a marked reluctance on the part of Inspec:ors 
to be posted to Divisional Offices as Head Clerks, 
because they derive no monetary benefit and the 
responsibilities arc heavier. At present, Assistant 
Superintendents are posted in all Class I Divisions 
and in heavy Class 11 Divisions. In all other Divi­
sions, Inspectors arc posted as Head Clerks for a 
period of 4 years ~vithout any exlra rel11l11~eratiol1. 
The departmental Witnesses expressed the vIew that 
Assistant Superintendents should be assigned to all 
the Divisional Ofllces and not only to the heavier 
ones as at present, considering that the Superinten­
dent has to be absent from headquaners on tour for 
half the month and a responsible executive of suIli­
cient -status should continuously be available in a 
Division. We agree with this view and recommend 
that in Divisions whcrc the posts of Assistant Superin­
tendents are not available, the Head Clerki-; may be 
placed in the grade we have recollullendecl for the 
Assistant Superintendents. 

126. We have also considered the demand fo!" 
equation of the posts of Inspectors and Assistant 
Superintendents with those of comparable categories 
in other departments. We fecI that even though the 
level of responsibilities shouldered might broadly be 
comparable, an important difference is that While for 
posts at this level there is an clement of direct re­
cruitment in the other departments, posts of Inspec­
tors in the P&T department are filled on. the basis of 
a departmental competitive examination only. We 
are of the view that there should be a certain per­
centage of direct rccruitment in the cadre of Ins­
pectors in the P&T department, so that persons of 
sufficiently high calibre are available for manning 
the posts in the gazetted cadre. At present there is 
no direct recruitment at any intermediate level bet~ 
ween the Time Scale Clerks and the Class I Officers. 
[n our view the Inspectors' cadre appears to be the 
appropriate stage for inducting fresh recruits, as it 
provides a relatively fastor track. We accordingly 
suggest that there should be direct recruitment for 
2S per cent of the vacancies in the cadre of Inspec~ 
tors and the pay scale shQuld be improved, so that 
persons of better calibre nre attracted by the terms 
and the future prospects for eventually fii1ing the 
promotion vacancies in the Class II and Class I. 
The direct recruitment of Inspectors COllid be either 
through the Union Public Service Commission or 
through the Subordinate Services Selection Board. 
Taking all factors into consideration, we recommend 
for the Postnl and RMS 1nspeetors the scale of Rs. 
425--750, thereby achieving parity with certain 
otl1er inspectorate cadres. For the Assistant Superin­
tendents, we recommend the scale of Rs. 550-900. 
We would like to make it clear that the higher grades 
We have recommended arc conditional 011 imple­
mentation of our proposal for introduction of direct 
recruitment to the POtits of Inspectors. In case it is 
110t found feasible to adopt our proposal 1OJ: direct 
recruitment at this level, we would suggest that the 
scale of pay for Inspectors should be Rs. 425-- 700 
only. 



XII-Postmen, Mail Guards and Allied Categories in 
Postal and RMS Branches 

127. In the Postal and RMS branches there a~e 
certam manipulative categories of Class III staff 1ll 

the lower scales of pay than the clerical and allied 
categories. The table below shows these catcloories, 
their pay scales and number. 

Designation 

Posta! Bran~h 

Branch Postmasters, 
Mail Overseers, 
Cash Over5cers, 
Head Postman, 
Sorting Postmen, 
Reader Postmen, 
Overseer Postmen. 

Postmen . 
Village Postmen 
Stamp Vendors 

Total 

RMS Branch 

Head Mail Gualds } 
Mail Guards . 

Total 

TABLE XIX 

Pay scale 

Rs. 

l} ~~:~~ion 135-4-155 

Ordinary 105-3-135 
Grade. 

} 75-1-85·2-95 

105·3·135 
75·1·85·2·95 

Number 

430 

7,108 

43,111 
2,610 
],125 

54,384 

125 
890 

1,015 

54 

128. The Postmen, Stamp Vendors and the Village 
Postmen form a single cadre and are interchange­
able. The posts are filled by diract recruitment and 
by promotion in equal proportion on the basis of a 
departmen~al test. !he qualification for direct . re­
cruitment 1S a pass 1ll the middle standard examma­
tion. Extra-Departmental Agents with three years' 
service a nd who are below 40 years of age are also 
eligible to compete and are given preference over 
outsiders. The remaining 50 per cent vacancies are 
filled by promotion of departmental employees on 
the basis of a test and the qualification of a middle 
pass is not insisted upon. 

129. The Postmen (including Village Postmen 
and Stamp Vendors) have an avenue of promotion 
in their own line by seniority-cum-fitness to the grad€ 
of Rs. 105-135 (Head Postmen, Sorting Postmen 
etc.) as also to the Selection Grade of Rs. 135-155. 
In addition, they are eligible, along with other de­
partm~ntal employees, for promotion to 50 per cent 
of the vacancies in the clerical grade in the Postal 
branch on the basis of a competitive examination. 
There is no age limit nor any restriction on the num­
ber of chances to be availed of nor is any minimum 
educational qualification prescribed. 

130. The main criticism of the Associations re­
presenting this category is that the Postmen have 
been unjustifiably equated with the lower level of 
semi-skilled workers without proper evaluation of 
the arduous and rnultifaroUB nature of their dt,tie.~ 

and responsibilities. They have pointcd out th~t 
the Second Pay Com111ission ~ad er~ed. m 
placinO' greater weight all academIC. quahficatlOns 
than ~n other equally, if not more, Importan~ fac­
tors viz. skill, responsibility, initiative, tact, nsk etc. 
and have urged that the dutics of Postmen should 
more properly be classified as "skilled': rather than 
as a "semi-skilled'. In regard to the VIllage Postmen 
it l1as been suggested that they should. be p~aced 
on a higher scale than Postmen by creat1l1g an mter­
mediate grade between Postmen and Head Post!nen. 
The Postmen who are requircd to perform . hIgher 
duties e.g. escorting cash to the treasury_, sort1l1g of 
letters etc. should also be placed in thlS grade. It 
has further been proposed that the scale of pay of 
the Stamp Vendorf> should be improved. on the 
grounds that stamp-vending iJ?volves clenca~ work, 
furnishing of security and hold1l1g of cash Imp~est. 
The unions affiliated to the two P&T FederatlOns 
havl5, however, proposed different l?ay scales ~or the 
parallel categories of Postmen, MaI~ guards, Lmemen 
and Wiremen who are at present III the same scale 
of Ks. 75-95 and are employed in different branch­
es of the P&T department. 

The o£l1cial witnesses were in favour of improve­
ment in the scales of these categories without dis­
turbing the existing parity among them. Having r~­
garu to all relevant. factors, we feel that there IS 
some scope for the llnprovemenL of the scale of pay 
of Postmen and we accordingly recommend the 
scale of Rs. 200-260 for them. We are not, how­
ever, convinced of the need for a separate higher 
grade for Village Postmen and Stamp Vendor~ as 
distinct from that of ordinary Postmen. The VIllage 
Postmen are, no doubt, subject to long periods of 
absence at a stretch from headquarters and from 
home. This cannot, hOV1ever, by itself justify a 
higher grade for this category. Besides, outstation 
allowance is granted to them to compensate for their 
absence from headquarters. As regards Stamp Ven­
dors, it does no longer exist as a separate category 
since it has been merged with the cadre of Postmen. 
We do not, therefore, consider it necessary to allot 
them a separate scale. 

131. Above the Postmen are various categories of 
supervisory Postmen in the grade of Rs. 105-135 
with 10 per cent of the posts in the Selection Grade 
of Rs. 135-155. There is a dem~nd for amalga­
mation of these grades into a unified grade of Rs. 
105-155 on the analogy of the grade for Sub Ins­
pectors in the Telegraph Ellgineering branch, to 
which the Linemen are promoted. We are lllclined 
to accept this proposal and we recommend the com­
bined scale of Rs. 225-:350 for the supervisory 
grades of postmen in replacement of the two exist­
ing scaks of Rs. 105-135 and Rs. 135-155. With 
this merger there will. be no Selection Grade in addi­
tion. 

132. The P&T Federations have represented that 
the dutit:s of ·theMail Overseers and Overseer Post­
men are such as to warrant a higher rate of renm­
neration than for ' other supervisory categories of 
postmen. They are, however, opposed to the. up­
gradation of these posts to the level of Time Scale 



Clerks as such a course would restrict the promo­
tional avenue of the Postmen on seniority basis. In 
our view, since all these categories are interchange­
able such differences in duties and responsibilities 
as -d.ay exist between them do not justify creation of 
yet another salary scale. 

133. Mail Guards and Head Mail Guards.-The 
Mail Guards and Head Mail Guards are employed 
in the RMS Transit Sections and Mail Offices for 
work connected with the receipt, custody and des­
patch of the closed mails. The duties of Head Ma~l 
Guards are, more or less, the same as those of Mall 
Guards, the only difference being that Mail Guards 
carry 50 to 250 bags in transit sections, while Head 
Mail Guard carry more than 250 bags. 

134. 75 per cent of the vacancies in the cadre of 
Mail Guards are filled by promotion on the basis of 
a departmental test and the remaining vacancies by 
direct recruitment, also on the result of a test, of 
candidates who have passed the middle standard 
examination. They have an avenue of promotion by 
seniority to the grade of Head Mail Guards which 
was created ill 1965. In addition, they are eligible 
for promotion to 50 per cent of the vacancies in the 
grade of Sorters ill the RMS branch, on the basis of 
a departmental test. 
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135. The RMS staff Associations are against dis­
turbing t]le existing parity between the Postmen 
and the Mail Guards and between the Head Postmen 
and the Head Mail Guards. The official witnesses 
are also in favour of continuing the existing parity 
between Postmen and Mail Guards. We agree and 
accordingly recommend for Mail Guards the same 
scale as for Postmen, i.e. Rs. 200-260. 

136. As for supervisory Postmen (Head Postmen, 
etc.) and Head Mail Guards, there is at present 
parity except that the supervisory Postmen have a 
Selection Grade. In our view there is greater 
difference in the level of duties and responsibilities 
between Postmen and supervisory categories of Post­
men than between Mail Guards and Head Mail 
Guards. On the other hand, there is little functional 
difference between the latter two categories, the only 
distinction being that the Head Mail Guards carry 
a larger number of bags than the Mail Guards. We 
do not, therefore, see much justification: either for a 
Selection Grade for the Head Mail Guards or for 
prescription of a long scale as recommended by us for 
the supervisory Postmen, Accordingly, we recom­
mend for the Head Mail Guards the scale of Rs. 225-
308. 

XIII Telegraph Traffic Branch 

137. This branch deals with traffic and operational 
matters pertaining to the Central or Departmental 
Telegraph: Offices. It also deals with telegraph work 
performed in the. combined Post Offices. The main 

categories employed in this branch, theu' number and 
scales of pay are shown in the table below :-

TABLE XX 

Designation Pay scale Number 
~---.-.-.. --------------_--_----

Rs. 
Telegraph Traffic Super- 21(l-380 

visors. 

Telegraph Masters . 
p35-425* 
~ 2iO-380i' 
l210-350 

Head Clerks! . . 335-425" 
Clerical Supelvisors . . 210-350 
Assistant Telegraph Masten; 110-240+SpJ. Pay 

Town InspectOls (Tele­
graph). 

Telegraphists . 

Telegraph Clerks , 
Telegraph Overseers. 
Mllnshis . 

Total 

Rs. 30/- p.m. 
lJO-240+SJlI. pay 

Rs. 3D p.m. 
110-240 
(with start at Its. 122/-) 
110- 240 
105-135 
105-135 

-----------. 

329 

41 
153 
371 

35 
462 
546 

62 

.7,479 

7,121 
397 
166 

17.162 

138. There are two parlIel cadres working ill this 
branch, viz. clerical and operating. The Telegraph 
Clerks and LSG jHSG supervisors constitute the 
clerical wing while the Telegraphists, Assistant Tele­
graph Masters and LSGjHSG Telegraph Masters 
constitute the operational wing. Tl)c Telegraph Traffic 
Supervisors represent the highest Class III supervisory 
cadre conunoll to both the operational and the clerical 
cadres. 

139. The method of recruitment, qualifications and 
training of Telegraph Clerks are the same as for 
Postal Clerks. Thelf main duties consist of booking 
of telegrams, attending to public enquiries, disposal of 
telegrams in the instrument room, addressing and 
decoding of tekgrallls and handling of telegraph 
money orders, reply paid and to-pay telegrams etc. 
They also attend to establishment and accounts 
matters and maintain'statistics relating to the branch. 

140. 75 pe.r cent of the vacancies ill the cadre of 
Telegraphists are filled by direct recruitment in the 
same manner as those of Postal or Telegraph Clerks 
and the remaining vacancies are filled by transfer of 
suitable voluteers from the clerks of the Telegraph 
Traffic and Engineering branches. The selected can~ 
didates are trained for 9 months before being posted 
as Telegra1?hists. Their main duties consist of sending 
and receivmg messages in morse code and operating 
teleprinters and wireless sets. They also work as 
telex and intelex operators. In small telegraph offices 
where a separate cadre of Telegraph Clerks does llot 
exist, the Telegraphists are required to perform the 
clercial and counter duties also which involve dealing 
with the public and handling cash. . 

.-----'----------.~--.------'-----

*Introduced from 29.2·72 
tPel'sonal scale. 



141. The First Pay Commission had recommended 
lhe same scale of pay for the Telegraphists and the 
clerical staff in the P&T but the Government had 
subsequently granted three advance increments to the 
Telegraphists with a view to compensate them for the 
extended training vis-a-vis the Clerks and to encourage 
them to operate high speed apparatus. The Second 
Pay Commission also had recommended the same 
scale of pay for both with one additional increment 
to the Telegraphists to compensate for their longer 
period of training. The Government, however, res­
tored the other two additional increments with the 
result that the Telegraphists were entitled to three 
advance increments in all i.e. a higher start of 
Rs. 122/-. The National Federation of P&T Hmp­
loyees raised the question of parity with the the Junior 
Telegraphists in the Overseas Communication Service 
(OCS) before the J oint Consultative Machinery 
(JCM). Board of Arbitration who granted two more 
advance increments with effect from January 1970, 
one each for qualifying in Hindi Morse and H;indi 
Teleprinter operations. The resultant position is that 
while all Telegraphists are entitled to a minimum 
start of Rs. 122, those trained in Hindi Morse and 
Hindi Teleprinter get two additional increments, that 
is five in all. 

142. The Association representing the Telegraph 
Clerks (affiliated to the Federation of National P&T 
Organisation) has insisted on maintaining the existing 
parity with the Telegraphists. It has argued ihat prior 
to the Report of the First Pay Commission, the Tele­
graphists were granted a higher scale on extraneous 
considerations and with the introduction of telepriters, 
the work of Telegraphists has become easier. On 
the other hand, the unions representing the Telegra­
phists have objected to their equation with the dis­
similar clerical categories in the P&T and have claimed 
parity with comparable categories outside, especially 
the Junior Telegraphists in the Overseas Communl­
cation Service. The Telegraphists rest their case for 
a higher scale on certain special features of their 
cadre, namely, the strain of work, round the clock: 
work involving night duties, transfer liability over a 
circle instead of a Division, longer period of training, 
handling cash and dealing with the public and their 
liability to qualify in periodic tests, during the first 5 
years of their service, and thereafter in the 10th year 
and also at the efficiency bar stage, as a pre-condition 
to the drawal of annual increments. We have noticed 
that these features of work are not peculiar to the 
Telegraphists only, inasmuch as Postal Clerks deal 
with the public and handle cash, while Telegraphists 
do so only occasionally and in certain offices. Shift 
duties and night duties are the common lot of most 
operating categories in the P&T, natnely, RMS 
Sorters, Telephone Operators etc. The prescription 
of annual tests is also common to RMS Sorters. The 
longer period of training of Telegraphists has been 
offset by the provision of advance increment. Thus, 
an overall assessment leads us to the conclusion that 
there is no justification for disturbing the existing 
parity of pay scales between the Telegraphists and the 
clerical staff in the P&T. 

143. The P. & T. Telegraphists have demanded 
parity with the Junior Telegraphists in the OCS on 
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the ground that the duties performed are similar. 
They have further claimed that their telegraphy is 
bilingual in the sense that they have to receive and 
transmit in both English in Hindi and that this factor 
has not been compensated. The question of parity 
with the Telegraphists of the Overseas Communica­
tion Service was raised before the JCM Board of 
Arbitration and the Award partly conceded the de· 
mand of the P. & T. Telegraphists to the extent that 
they should be allowed one advance increment each 
for qualifying in Hindi morse and in Hindi teleprinler. 
We see no reason to grant parity with the OCS Tele­
graphists in consideration of the following factofl'. 
The OCS Telegraphists handle more sophisticated and 
costly equipment and function on international eir .. 
cuits where the standard of efficiency demanded is dis­
tinctly higher than is the case in the P. & T. depart­
ment. Further, the P. & T. Telegraphists are entitlcll 
to incentive payments and night duLy allowance while 
the OCS Telegraphists are not. In conclusion, we 
recommend for the Telegraph Clerks and the Tele­
graphists the scale of Rs. 260-480, same as recom­
mended for other P. & T. clerical and operating cate­
gories. The Telegraphists will, however, be entitled 
to the grant of additional increments in this scale as 
at present. 

144. The Telegraphists have made a grievan~e of 
the fact that the incentive rates for giving increased 
out turn beyond the prescribed norm are too low to 
provide adequate incentive. We understand that the 
P. & T. Board have introduced a revised scheme with 
effect from 1 st May, 1972 which substantially mects 
this grievance. This is a matter which by its very 
nature may require adjustments from time to time 
by the Department and we do not consider it neces­
sary to go into it. 

145. As in the case of the Postal and RMS 
branches, a special pay is attached to certain posts 
in this branch also. Thus, a special pay of Rs. 30 
per month is admissible to the Town Inspectol"tl 
(Telegraphs) who are in the scale of Rs. 110-240. 
These posts are filled by selection of suitable Tele~ 
graph Clerks on tenure basis. The duties of Town 
Inspectors relate to supervision over the delivery 
staff and investigation into complaints. This category 
was introduced in 1966 in replacement of the Tele­
graph Inspectors who were in the scale of Rs. 105-· 
135. Having regard to the limited range of thei.r 
duties, we do not consider that any change is called 
for in their relative position. We would, however, 
recommend an increase in the rate of their special 
pay to Rs. 40 per month. 

146. The Telegraph' Clerks are granted a special 
pay of Rs. 10 per month when employed as Phono~ 
gram Clerks. Similarly, the Telegraphists" when 
holding charge of small telegraph offices, get a special 
pay of Rs. 10 or Rs. 20 per month according as t11c 
strength of TeI~graphists supervised is less than 5 or 
between 5 and 9. We recommend that the existing 
rates of special pay of Rs. 10 and Rs. 20 per month 
should be increased to Rs. 20 and Rs. 30 per month 
respectively. . 



147. Assistant Telegraph Mastcl"s.-This category 
has been introduced recently. The posts of Assistant 
Telegraph Masters are filled by selection of suitable 
Telegraphists who are given training for two months. 
The posts are held without limit of tenure and carry 
a special pay of Rs. 30 per month. . Their main 
duties are testing, local ising faults on telegraph lines 
and circuits, directing the line staff to the poillts of 
interruption and arranging for speedy restoration of 
the circuit. Also they relieve the Telegraph Masters 
of routine supervisory duties regarding disposal of 
traftic. The main demand of thi~ category is for 
allotment of a separate pay scale intermediate bet· 
ween the scales of Telegraphists and Telegraph 
Masters. We have not recommended the creailon of 
an intermediate grade in the P. & T. department for 
posts to which a special pay is attached at present, 
mainly on grounds of administrative flexibility and 
convenience. We think that as the posts of Assistant 
Telegraph Masters are not held on tenure basls, it 
would be more appropriate to grant a higher scale 
of pay in lieu of special pay. We accordingly recom­
mend that these posts be placed in the higher grade 
of Rs. 380-560. 
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148. The Telegraph Clerks and Telegraphists 
have two channels of promotion viz. one in their own 
line to the LSG and HSG posts of Clerical Supcr­
visors and Telegraph Masters on the basis of senio­
rity-cum-fitness and the other to the posts of Tele­
graph Traffic Supervisors on the basis of a depart­
mental test. In addition, the Telegraph Clerk.s an~ 
eligible to compete for the posts of Upper Division 
Clerks and P. & T. Accountants through cxaminatioll. 
The Lower Selection Grade/Higher Selection Grade 
Clerical Supervisors supervise the clerical work Ot a 
branch or a group of branches, while the Telegraph 
Masters are responsible for supervision over the Tele­
graphists and for ensuring speedy disposal of tIle 
traffic according to class and priority. The Higher 
Selection Grade for the cadre of Telegraph Clerks 
and Telegraphists ]las been introduced only recently 
and 8 posts in the gazetted Class II grade (Rs. 350··--
900) have also been reserved to give them assured 
prospect ot promotion to the gazetted grade. 1n 
line with our general recommendation for clerical 
and operating categories in the other branches of the 
P. & T. department we propose for the Lower Selec­
tion Grade and Higher Selection Grade posts in this 
branch the revised scales of Rs. 425-640 and 
Rs. 550-750 respectively. We do not recommend 
the revised HSGI Grade of Rs. 700-900 for the 
Telegraph Traffic-branch as this grade is to be allot­
ted only to certain specified posts like Head/Sub Post­
masters and Head Record Clerks which on grounds of 
greater responsibilities or greater arduousness of duties 
merit higher remuneration. 

149. Telegraph Traffic Supervisors.-This cadre 
was introduced in 1968 as the highest non-gazetted 
supervisory cadre to control both the operative and 
clerical cadres ill the Telegraph Offices. Recruit­
ment to this cadre is wholly by selection through a 
departmental compl?titive examination open to the 
Lower Selection Grade Telegraph' Masters, Telegra­
phists and Lower Selection Grade and Time Scale 
Telegraph Clerks who have a minimum satisfactory 

service of five years. The selected candidates are 
trained for nine months in administration, accounts 
and traffic matters in addition to operation and main .. 
tenance of electrical installations, battery and power 
plants, rectifiers, teleprinters etc. They are emplo~ed 
in various capacities in Telegraph 01lices and Tele­
graph Divisions. While holding charge of Tele­
Telegraph Oftices (having 8 to 44 Telegraphists and 
Clerks) their duties are similar to those of the head 
of an office. While holding charge of Branches/ 
Sections in large Telegraph Offices they function as 
the highest non-gazetted supervisory level. When 
attached to Traffic Divisions they assist the 
Divisional Superintendent and carry out inspections of 
the telegraph branch of small combined Post Oftkes. 

150. According to the All India Telegraph Tramc 
Supervisors' Association the range and importance of 
the duties of Telegraph Traffic Supervisors are 110W 
much greaier than those of the erstwhile cadrc:" in 
the grade of Rs. 210-380, of Telegraph Maslers 
and are analogolls to those of the Assistant Superin­
tendents of Post Offices, the Supervisors and Assibtal1t 
Supervisors in the Overseas Communication Service 
and the Engineering Supervisors in the P. & T. They 
have demanded that in view of their meagre promo­
tion prospects, there should be no direct recruitment 
to Class II posts (the rules provide for 50% direct 
recruitment which has not been resorted to :.0 far) 
and tllat there should be a Selection Grade. 

151. We find that, unlike the parallel cato;:gory of 
inspectors ill Postal and RMS Branches, there is no 
grade in this cadre corresponding to the level of 
Assistant Superintendents eRs. 335-425). Their 
next avenue of promotion is direct to Class II Service. 
Further, while the Department has recently created 
a Higher Selection Grade (Rs. 335-425) for Tele­
graph Clerks and Telegarph Masters, a corresponding 
grade has not been introduced for the Telegraph Tra­
ffic Supervisors, We are of the view that lie Tele­
graph Traffic Supervisors should be accorded the 
same status and pay scale as the Inspectors of Post 
Offices/RMS. Further, on the analogy of the Engi­
neering Supervisors of the P. & T. Department, crea­
tion of a Selection Grade for Telegraph Trame 
Supervisors also would be justified. Such a cOurse 
would also maintain balance with the Postal 51de, 
as the recommended Selection Grade could partly 
offset the lack of the grade of Assistant Superinten~ 
dent available to Postal Inspectors. We accordingly 
recommend for Telegraph Traftic Supervisors the 
scale of Rs. 425-750 (Ordinary Grade) and the 
scale of Rs. 550-900 (Selection Grade). As in the 
;ase of Inspectors of Post Offices and RMS, we recom­
mend direct recruitment to the grade of Telegraph 
fraffic Supervisors to the extent of 25 per cent of the 
lacancies. 

152. Telcgraph Overseers and Munshis.-In this 
branch, the Class III manipUlative staff below the 
clerical level consists of Telegraph OVerseers eRs. 105 
-135). a' category introduced in 1965 and the 
Munshis (Rs. 105-135) which has been declared a 
dying category. The posts of Telegraph Overseers are 
filled by promotioll of ihe Class IV staff uf the 
branch viz. Jamadars and Telegraphmen on the basis 
of senioritY~9um- fitness, They are eligible for );)fO­

motion through examination to the clerical grad(;) in 



the branch. The Telegraph Overseers (Indoor) 
supervise the delivery staff insi<!e the office and deploy 
them to the best advantage, while the Telegraph 
<?verseers (Outdoor) supervise the delivery staff out­
slde the office, deliver priority and press 1elegrams 
and make retrials of the telegrams which could not 
be delivered by the Telegraphrnen. Thc Munsl1is per­
form semi-clerical work in the Telegraph Offices. For 
the Telegraph Overseers we recommend the scale of 
Rs. 225-308, which should apply to the resIdual 
posts of Munshis (Rs. 105-135) also. In our 
view there is no justification for a Selection OlUde 
for the category of Telegraph Overseers which has 
been formed only recently. 

XIV Telegrapb Engineering Brandl 

153. This branch provides telegraph, telephone 
and wireless communication services to the public 
and performs related functions viz. constructioll and 
maintenance of telephone and teJegraph lines and 
apparatus, maintenance of subscribers' accounts ~nd 
recovery of dues etc. It also caters to the needs of 
other Govermnent departments e.g. Defence, Raii­
ways, All India Radio etc. The following table 
shows the Class III operating categories employt:d in 
this branch: 

Category 

Monitors 

Lady Welfare Snpelin­
tendents. 

TADl.E XXI 

Pay scale 

Rs. 
J335-425 
"\.210-350 
210-350 

Observation Supervisors 
Telephone Operators 

21Q-350 
_ 110-240 

'fotal 

Number 

167 
2,609 

28 

85 
31,362 

34.251 

154. Telephone Operators and Monitors.-The 
Telephone Operators are appointed to the extent of 
8()% by direct recruitment from Matriculates and 
20% by promotion, through an examination, from 
the l~wer .grade staff, who are below 35 years of age. 
T~e candIdates are required to satisfy certain pres­
cnb~d stan~ards of physical fitness l'egarding height, 
hear.tng, VOIce and sight and to undergo training for 
three months. 

155. Tll~ Telephon~ Operators are required to per­
fOf!11 a vanety of dutIes depending 011 the position in 
wh~ch they are employed, viz. trunk booking, trunk 
asslstance, overseas booking, directory enquiry, 
~a?ual and auto exchanges etc. They also attend to 
lllcidental clerical work in the Telephone Exchanges. 

156: They have an avenue of promotion in their 
own line to the posts of LSG and HSG Monitors 
The LSG ~osts are !:m~d to the extent of 66 2/3 % 
on th; basIs. of semonty-cum-fitness, the remainilig 
33 . i Yo . beIng filled on the basis of selection from 
t~osc havll1g 1.0 years' service in the grade. Promo­
tIon to BSG IS made partly by seniority-cLtI11-fitness 
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(50 per cent) and partly by selection (50 per cent) 
from those with a minimum of 10 years' 
service in the LSG. The duties of Monitors arc to 
deploy the staff working under them to tbe maxi­
mum effect and ensure proper out-turn. Their other 
duties include investigation into public complaints and 
ensuring that priority and other calls are put through 
properly. 

157. The Telephone Operators have claimed im­
provement in their pay scale vis-a-vis other Time 
Scale categories in the P. & T, on grounds of diftc­
rence in the method of recruitment, the personal qua­
lities required of them in dealing with the public, 
the strain involved in their work and heavy incidence 
of night duties etc. They have argued that the 
gradua~ introduction of sophisticated systems, while 
increasrng the revenue, has increased the intensity of 
their work and reduced their promotion posts which 
depend on the number of posts in the initial recruit­
ment grade. On the other hand the National Fede­
ration of P. & T. Employees has proposed for them 
the same scale as for the clerks in the branch. We 
have considered the special features of work mention­
ed by this category and find that in other Time Sc2Ie 
categories also some of these features exist and in 
addition they have certain fUllctions of equal If not 
heavier, responsibility. In our opinion, the grounds 
adV,anced thus do 110t justify disturbing the existing 
panty. We recommend for the Telephone Operators 
the same scale of pay as proposed by us for the 
Postal Clerks and other Time Scale categories viz. 
Rs. 260-480. The Monitors have demanded mer­
ger of ~he LSG and HSG because of therr meagre 
promotlonal prospects. We do not accept this de­
mand and recommend for them the scales or 
~s. 425-640 and R;s .. 550-:-750 as for ~he correspond~ 
lUg lev~ls . of admllllstratlve and clerlCal operating 
categones 111 the P&T department. We do not think 
that there is justification for allotment of the HSGI 
scale of Rs. 700-QOO to the Monitors as this is 
a special. grade ,which has. been recoll1~ended only 
fo~ certam sp.e~l~~d categones on grounds of their 
heavy responsIbllitIes or arduousness of duties. 

T~e Telepho?e. Operators . have a grievance re­
garchng heavy IncIdence of mght duty which is not 
very popular,. particularly wi~h the lady operators 
and r~sults. 111 heavy absenteeIsm. The proposals 
made In thIS regard are: employment of male opera~ 
t?~·s only 011 night duty, proviSion of transport faci­
~ltleS for womel~ operators to and from Exchanges 
111 the case of. ~ght duty at late haUl'S 01' odd hours 
adequate prOVISIon of dormitories and creches etc: 
We commend these for the consideration of the 
Government. 

158. The ~ady Welfare Superintendents are in the 
Low~r SelectIon Grade and are drawn from the Lady 
MOUltors or Lady Te~egraph Masters/Clerks. They 
are employed for lookIng after the welfare needs of 
women employees and upkeep of dormitories etc 
We recomm~nd the same scale for them as for othe~ 
LSG staff VIZ. Rs. 425-640. 

159. The ~bservatiol1 Supervisors are also in the 
Low~r S~lcctlon Grade and are recruited from the 
¥ol1ltors . cadre. They are employed to confiden­
tially momtor the trunk lines, operate circuits etc. in 



order to detect abuse misbehaviour etc. on the part 
of 'Ielephone Operators. These posts are held for 
a limited tenure after which they revert to the posts 
of Monitors. It has been suggested that in order to 
secure the best results, this category should be formed 
into a separate cadre and given the combined LSGI 
HSG scale. We do not accept this suggestion. 
Instead, we recommend that 10 per cent of the posts 
of Observation Supervisors be placed in the HSG-II 
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scale of Rs. 550 .. -750 to provide them an avenue of 
promotion on the basis of selection. The remaining 
posts should continue to be in the Lower Selection 
Grade in the scale of Rs. 425-640. 

160. We consider next the engineering categories. 
The following table shows their number, scales of 
pay, qualifications for and method of recruitment 
and period of training. 

TABLE XXll 

- -~--------------- ~ - -- --- --- ---------~--- -~-------------~ -------~-- -" ---- - _--------------
Category Pay scale 

Rs. 

Recruitment 
Number ,--..A..---, 

Direct Pro-
motion 

Qllalification for Recruitment 
Period of training , ,-----

. Direct 
~ ----~ 

Promotion 

---_ .. -. __ . ---_._-_ .. _------... ... -------_._._-- --_. __ ._------------
2 3 4 S 6 7 8 

---.... --~-.-.--.-----.,-- ----.- _ .. __ .... _-------------_._---_. __ ..... -... _--'-- .. _----_._---
Ellgineering Sll­

pervisofs. 
0.0. 180-380 
S.O. 335-485 

(10%) 

Wireless Opera- 0.0. ISO-30G 
tors. S.O. 270-350 

(25%) 

Repeater O.G. 150-300 
Station Assis- S.O. 270-350 

tants. (25 %) 

Telepbone Ins- 0.0. 150-300 
pectors. 8.0. 270-350 

(10%) 

Auto Exchange O.G. 150-300 
Assistants. S.G.270-350 

(10%) 

Telecol11ll1unica- 0.0. 110-240 
don Mecha- 8.0. 175-280 
nics. (15 %) 

Cable Jointers. 0.0. 110-180 
S.0.175-240 

(20%) 

7488 
292 

364 
28 

3121 
J71 

75% 

60% 

3g~} 50% 

763 
17 

10560 
936 

65% 

25% 

40% 

50% 

35% 

1591 (Direct recruit-
143 ment only when 

suitable depart­
men(a1 candida­
tes are not avail­
able). 

Degree/Diploma in 
Engineering 01' 
degree in Science 
(with Physics & 
Mathematics). 

Diploma in Engineer­
ing or Inter 
Science (with Phy­
sics & Mathema­
tics). 

Diploma in Engi­
neering or Elec­
tronics from a re­
cogni sed Techni­
cal Institute or 
State Boards of 
Technical Educa­
tion 01' Appren.­
ticeship Certifi­
cate from IT! or 
National Trade 
Certificate from 

. HI. 

(a) Higher Secondary 
or equivalent (with 

Physics & Malllc­
maties). 

(b) Age below 40 years 
for categories all 
the scale of Rs. 
150-300 and 35 
years for others. 

(c) 5 years service in 
eligible cadres. 

(a) Matriculation (will) ') 
PJlysics & Mathc- \ 
matics). 

(b) Age below 35 years 
( c) 5 years' service. 

12 months for dhcct 
recruits and 16 
1I10nlhs for pro­
molees. 

12 months 

8 months 

9 months 

9 months 

12 months 

(0) Age below 35 years 12 months 
(b) Minimum service 

5 years. 

Diploma/Certificate ]' Age below 35 years 
of a vocational or 

4 lllonths 

Indastrial Insti-
tute. 

----._._ '---, ----,_,....---, ... __ ------,_-" ..... ----,----"-----,--
O. G.-Ol'dinary Grade 
S. O.-Selection Grade 



161. The main technical 5upervisory grade is 
that of Engineering Supervisors which has been dis­
cuss~d in anot~er Chapter"', along with other engi­
neenng catcgones common to many departments. 
Below the Engineering Supervisors there are Wire­
less Operators, Repeater Station Assistants, Auto 
Exchange Assistants and Telephone Inspectors in the 
scale of Rs. 150-300. Next, there are Mechanics and 
Cable Jointers. It will be convenient to discuss to­
gether the categories of Wireless Operators, Repeater 
Station Assistants, Telephone Inspectors and Auto 
Ex.change Assistants as their pay scales, qualifications 
and method of recruitment are the same. 
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entirely by promotion of suitable Mechanics an~ res~ 
tricting direct recruitment to cases where smtable 
departmental candidates are not available for promo~ 
tion. We understand that the question of reorgani~ 
sation of these cadres has been engaging the attention 
of the Government for quite some time. This is 
essentially an administrative matter to be decided by 
the Government. We are not, however, in favour 
of the existing arrangement under which a significant 
proportion of posts are filled by direct recruitment 
at three consecutive levels from candidates possessing 
somewhat similar entry qualifications. For instance, 
a diploma in engineering has been prescribed as an 
essential qualification for Engineering Supervisors and 
as a preferred alternative for the Wireless Operators 
etc. in the Rs. 150-300 pay group and for Mecha­
nics. We feel that the entry of diploma-holders (with 
3 years education/training after matriculation) below 
a certain level of remuneration is not desirable, The 
qualifications should be suited to the range of duties 
and responsibilities of various categories and of var­
ious pay levels. Government may have this looked 
into. 

162. The Wireless Operators have operating and 
m~:)Jlitoring duties including detection of illegal trans­
mItters, They are also responsible for first line main­
tenance of plant and equipment used in the wireless 
stations particularly when they hold charge of single­
handed stations, TIle Repeater Station Assistants 
are employed on the maintenance of carrier and Voice 
Frequency Telegraph (VFT) equipment and testing, 
tracing and clearing of faults in the trunk, VFT and 
teleprinter circuits. They either assist the Engineer­
~ng Sup,ervisors 01' Assistant Engineers in the larger 
InstallatIons or hold charge of small repeater stations. 164. The Federations have made two further pro-
The Telephone Inspectors are employed either in lar- posals of a general character concerning the pattern 
ger eXChanges where they assist the Engineering of pay structure and Selection grades for these cate-
Supervisors or Assistant Engineers or they hold charge gories, The Federation of National P&T Organisa-
of small exchanges. Their main duties consist of tions and certain category-wise Associations have 
inspection and maintenance of instruments and lines proposed the provision of two promotional grades by 
a~ t~e ~ubscribers' premises, telephone loops, cable seniority for each category parallel to the Lower 
dlstnbutlOll boxes etc. They also maintain liaison Selection Grade and Higher Selection Scales avail-
with subscri~e~s, attend to their complaints and rp- able to the non-technical categories in the P&T de~ 
quests for shlftmg or providing extension facilities and partment. The National Federation of P&T Employe .. 
pursue cases of realisation of telephone dues. The es has proposed two alternative schemes of pay scale, 
duti~s of Auto ?xch~nge A~sistants are t~sting, fault for each category in this branch, viz, a long-scale ot 
!racmg and reetificatlOns adjustment of switches etc. 35 years span in which, after every 10 years of ser-
m the Auto Exchanges. vice, three additional increments may be allowed on 
. All thes~ categories in addition to having Selec- pas~iDg a proficiency test; or 3 short scales, each 

11011 Grades m ,the scale of Rs. 270-350 are also eligi- havlllg a span of about 15 years, the progression to 
ble for promotlOn, 01, the basis of a competitive eXil- the next higher grade being either automatic on reach-
mination, to the 10 per cent quota reserved for them in~ the maximum of the grade or on passing a pro~ 
in the grade of Engineering Supervisors. fiCl~ll.Cy test after 10 years service in the grade. An 

163 0 addltlOual al1o~allce of 5 per cent or payor rent 
, n accou;nt o~ rapid technological develop- free acc01l10datlOn has been demanded for p~rsonnel 

ment and expanSIon m the field of telecommunica- to whom supervisory functions are entrusted. It 
tion, certain .changes have ~e~n introduced in respect has _been claimed that· such a pay structure would 
of the, rec~Ultm~nt and tramlllg of the engineering provlde the necessary incentive for efficiency and 
categones m thiS branch. \ The proportion of direct d f 
recruitment and entry qualifications have been raised re uce pressure or creation of higher grade posts. 

and the period of training has been increased. Further W f 1 th h 
bee.ause of onerational requirements certain lower cate~ e . ee at t ese proposals, if accepted, would 

f' result 111 an automatic progre~sion of all employees 
gones have been replaced by higher categories. to a level o~ remuneration which will not be com-
The P&T Fedarations have proposed that me s t 'th th I I f I ' 
these cadres should be rationalised wl'th a Vl'ew to n ura e WI e eve 0 (utles and responsibilities attaching to a particular category. The demand that 

- reducing the existing multiplicity of levels and restrict- the lower Selectioll Grade and Higher Selection Grade 
lug the levels and proportion of direct recruitment. scales should be available to operating categories does 
The Federation of National P&T Organisations has not 1 t 
proposed that there s:bould be only two levels of Tech- appea. 0 us as, p.atte~n of pay structure for 
nicians viz. junior and senior Technicians the direct the operatlllg ca!egon~s IS different from that of the 
recr.uitment being. confi.1!1ed to the J'unior 'level. The tec?l11~a~ categorIes. ~or dese~ving candidates op-
N I F d f pOI tU}lltles for 'pro~otlOn to hIgher grades are a vail-

atJona e cratlon a P&T Employees lIas proposed able 111 the englJ1eenng cadres also. 
the amalgamation of the intermediate cadres of Wire-
less Operators, Repeater Station Assistants and Tele- .165. Regarding the, Selection Grades, the comp-
pl1~:H1e Inspectors with that of Engineering Supervisors, Ialllts. are that they have short spans and low ma~dma' 
_fi_U~m~g~a_ll_ili~e~p_o_s_~_O_f_A_U_~ __ E_x_C_h_a_~_e __ A_Y_~_t_an_t_s __ t_b_e_d_I_ff_e_re_n_t~p~e_r_~_n_t~q~~fu~~~m~W~~~ 

*Chapler 14. ----~~-- _e ________ _ 



not appear to have rafianal basis; the prescribed per­
centages are applied only to permanent posts leaving 
out temporary posts, which exist ill large numbers 
in an expanding department like the P&T; and the 
manner of filling these posts is not uniform. General­
ly a Selection Grade of 25 per ccnt has been propos­
ed for all the categories 011 a uniform basis as against 
the varying percentage of 10 to 25 pcr cent at pre­
sent. We h"ave discussed the subject of Selection 
Grade in a separate Chapter* and our general recom~ 
mendations in this rcgard are calculated to redress 
some of these complaints. 

166, It has been argued that these categories, viz. 
the Wireless Operators, Repeater Station Assistants 
etc. should be placed more appropriately on the scaJe 
of Rs. 180-380 (in existing terms) in accordance 
with the principle followed by the Second Pay Com-' 
mission which recommended this scale for all the 
engineering categories haT/ing the qualification of 
matriculation followed by three years of further edu­
cation and training. Having regard to the qualifica­
tions prescribed ([nter Science or Diploma), the 
period of training and the nature of their jobs, we 
do not agree that these categories should be given 
the scale of pay which we have recommended for 
other posts where the prescribed minimum qualifica­
tion is a post-matriculation three year diploma. We 
have earlier suggested that the department should 
review the qualifications prescribed for these posts 
and match them to the level of responsibilities and 
the pay scales. We feel that the scale of Rs. 380-
S 60 would be adequate for these four categories. 
For the Selection Grade, we recommend the scale of 
Rs. 425-640, 

167. The Wireless Operators have demanded a 
higher scaJe than for their counterparts in other de­
partments as well as the Repeater Station Assistants, 
Auto Exchange Assistants and Telephone Inspectors 
in the P&T Department on the ground that they have 
both operating and technical duties and the P&T Wire­
less Stations are located at far off, isolated places, 
which involve peculiar hardships. We have kept in 
view these factors while recommending the pay scale 
for this category. The hardships involved in 1.he case 
of posting at difficult places should more appropriate­
ly be compensated by the scheme of special allowances 
which are normally available at such places, 

168. The Wireless Operators have complained that 
the abolition of the lower and higher proficiency exa­
minations; the passing of which entitled th~m to a 
special pay of Rs. 40 p.m., has put them to a 
monetary loss compan:d to their counterparts' in the 
Railways and Police Wireless, where the system ' of 
special pay still continues. Both the Railway Minis­
try and the l\1inistry of }lome Affairs have tolc!. us 
that they consider these examinations useful. . We 
feel that the desirability of reintroducing proficiency 
examinations in tbe P&T department is an adminis~ 
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trative matter, which can best be judged by the De­
partment. 

169. Telecommunication Mechanics.-They have 
been redesignated as 'Technicians' recently. 65. per cent 
of the vacancies in thil' cadre ~re filled by cllrect rec­
nlitment and the remaining vacancies by promotion 
on the basis of a competitive examination of depart­
mental employees who are below 35 years of age. 
The presctibed qualifi~ati~ns for dire.ct recrui~ment 
are (i) diploma jn Electrlcal, Mechamcal, R~dlO or 
Telecommunication Engineeling or ElcctroIllcs or 
(ii) Apprenticeship Certificate from an Industrial 
Training Institute or (iii) National Trade Certificate 
from an Industrial Training institute in the abovc 
order of preference. In cases where direct recruits 
with the above prescribed qualifications are not avail­
able to the extent required, recruitment of matriculat­
es can be considered with specific approva.l of the 
Director General, P&T. Tile selected candidates have 
to specialise in one of the four branches, namely, 
Telephones, Telegraphs, Ca.rrier and Wireless. They 
also have to undergo refresher courses in switching, 
oil engines, air conditioning, teleprinters, etc. They are 
employed 011 installation, maintenance aad testing 
duties in the respective fields of specialisation. 15 
per cent of permanent posts are in the Selection Grade 
which are filled partly by Selection (50 per cent) 
and partly by seniority (50 per cent). Mechanics 
are eligible for promotion, on the basis of a competi­
tive test, to tl1e posts of Auto Exchange Assistants, 
Telephone Inspectors, Repeater Station Assistants 
and Wireless Operators and Engineering Supervisors, 
provided they are matriculates and have put in 5 
years service in the grade and are below 35 years of 
age. The Second Pay Commission had recommended 
the scale of Rs. llO':"_180 for the ordinary grade of 
Mechanics and Rs. 175-240 for the Selection Grade, 
Having regard to the qualifications and long period 
of training, the Government revised these scales with 
effect from 1-4-1966 to Rs. 110-240 for the ordi· 
nary grade and Rs. 175--280 for the Selection 
Grade. 

170. Taking into consideration the duties and res­
ponsibilities of the post 8l).d the period of training, 
we recommend that Mechanics should be in the scale 
of Rs. 260-480 corresponding to the existing scale of 
Rs. 110-240. As for the Selection Grade, we recom­
mend the revised scale of Rs. 380-530. For candi­
dates possessing higher entry qualification than matri­
culation (or higher secondary) Government may con-
sider grant of advance increments. . 

171. Cable lointers.-The posts of Cable Jointers 
arc ordinarily filled by selecting for promotion suit­
able Linemen, Wiremen, Batt~rymen and Cable J oint­
er Mates. There is no minimum educational qualifi­
cation presc~ibed for prornoti,on. If. suitable depart­
mental cand1dates are not avaIlable, c;hrect recruitment 

"'Chapter 8. 
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is made from amongst diploma/certificate holdcl's of 
recognised vocational or industrial institutes. The 
period of training is four months. They are cmploy­
cd on laying and maintenance of cables and leading 
them into intcrnal exchange cquipments. In addition 
to promotion to the Selection Grade pusts (20 per 
cent), the Cable Jointers can also compete for pro­
motion to the reserved quota in the grades of Repeater 
Station Assistants, Auto Exchange Assistants, Wire­
less Operators, Telephone Inspectors and Engineering 
Supervisors, if they are matriculates and satisfy the 
other eligibility conditions regarding age, etc. The 
Second Pay Commission had recommended for thcm 
the same scale as for Mechanics viz. Rs. 110-3-131-4-
175-5-180 for the ordinary grade and Rs. 175-240 
for the Selection Grade. Thc Government, however, 
revised the incremental rates in the orOinary grade to 
Rs. 110-4-150-5-180, in 1966. 

172. It has been claimed on behalf of 
this category that with the introduction oE 
coaxial cables. Subscriber Trunk Dialling etc. 
the range of their duties and responsibilities 
has increased they have to work under difficult and 
risky conditions in the underground pits with lead, 
copper, bitumen, plumber metal, gas bl{Jwers, etc., they 
are generally on call duty and during breakdowns, 
have to work for long hours without benefit of over­
time allowance. Further, as they are usually unable 
to fuJm the eligibility conditio;]s of education and age 
for promotion to higher categories, the Selection 
Grade is the only promotiomt! avenue available to 
them, but some Divisions do not have even one post 
in the Selection Grade. Parity with Mechanics h~s 
also been demanded. 

173. We have considered all these factors. We 
understand that the technical improvements, viz. in­
troduction of coaxial cables, Subscribcr Trunk Dtall· 
ing, etc. have not resulted in any appreciable qualita­
tive change in the nature of work of Cable Jointers 
Their conditions of work are also not such as to can 
for a revision of the existing ~cale. We accordingly 
recommend the scale of Rs. 260-400 for the ordi­
nary grade and Rs. 330-480 for the Selection Grade, 
same as we have recommended for the skilled and high­
ly skilled grade II in workshops. We ~lso recommend 
that the Selection Grade of 20 per cent now avaiIabk 
to the Cable Jointers may be retained as they are 
generally unable to compete for the promotion posts 
We would further suggest that the Selection Gradl 
should be c011lputed on a circle basis, so as to ensur 
equitable distribution among aU the Divisions. 

174. Wiremen.-75 per cent of the vacancies in the 
cadre of Wiremen arc filled by promotion on the basis 
of a test, of departmental employees such as Battery­
men, Mazdoors etc. who are middle· pass and below 
35 years of age. The remaining 25 pel" cent of the 
vacancies arc tilled by direct recruitment of candidates 
who have passed middle school examination. 

Wiremen Pay scale Number 

Rs. 
iSetection Glade (10~~) 105-135 216 
Ordinary Grade 75-95 4.213 
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175. Within their own hierarchy they can seek 
promotion to the 10 per cent '10n-functional Selection 
Grade posts in the scale of Rs. 105-135 (introduced 
in 1966). They can further compete along with 
certain other categories, for various posts outside 
their line, for non-technical posts of Telephone Clerks 
and Telephone Operators anci for technical posts of 
Mechanics and Cable Jointers. They arc also elJgi­
ble £01' posts of Repeater Station Assistants, Auto Ex­
change Assistants, Telephone Inspectors; Wirfleo,s 
Operators and Engineering Supervisors, IT they are 
matriculates. The highcr gradcs are generally beyond 
the reach of Wiremen because of their low educational 
qua1ifi~ations. The duties of Wiremen are to carry 
out fittings in telephone exchanges, wiring of PBX 
boards, changing of indicators, keys and relays, main­
tenance of telephone and electrical fittings, testing and 
rectification of faults etc. 

176. The National Federation of P&T Em­
ployees has argued that this category by 
vIrtue of their qualification, trainirig and nature vf 
duties should have been assigned a scale correspond­
ing to the upper sector of the semi-skilled scalc instead 
of the lower sector actually allotted to iL The Fede­
ration of National P&T Organisations, on the other 
hand, has proposed that this category should be 
declared a dying category and those possessing tbe 
requisite qualification should be absorbed as Mecha­
nics, Clerks and Telephone Operators. There are at 
present about 4000 posts of Wiremen which afford a 
promotional avcnue for Class IV category in this 
branch. Whether the cadre of wiremen is to be re­
tained or abolished is a matter which is essentially 
for the Governmcnt to decidc and we have no com­
ments. 

177. We recommend the scale of Rs. 200-260 
same as for Postmen, Mail Guards and Linemen in 
the. P&T Department.. Though this is essentially an 
artIsan category and Its prop~r equation should be! 
with these categories rather than with the operating 
categories of Postmen and Mail Guards, we have sug­
gested a common scale for tLese categories so as to 
maintain the exi~ting internal relativities. 

178. Line Staff.-Line staff consist of Linemen Sub 
Inspectors and Line Inspecters. Their number' and 
pay scales are as follows:-
-----.-~--.---.------------

Designation Pay scale 
----~------------

Line Inspectors 
Sub Inspectors 
Linemen. 

150-5-160-8-216 
J 05-3-135-EB-4.155 
75-1·85·EB-2-95 

Numbel 

430 
4,915 

25.695 

179. 90 per cent of the vacancies of Linemen an; 
~Iled by direct rectuitment and 5 per cent by promo­
tlOn of the departmental candidates 011 the basis of 
literacy and practical tests. The source of the direct 
recruitment consists of (i) casual Head M azdoors of 
th.e respe~tive En&illeering Division or Telephone t)is~ 
trIet, havmg experIence of working in construction' and 
maintenance p.arties for at least 12 months, (ii) regu~ 
l~r (de-casualised) Mazdoors and (iii) outside can­
?lda~es (through. employment eXchange) with train­
mg III polytechmc schools and 6 months experience 
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as daily wage Head Mazdocrs in the departnK:l1wl 
construcfiion parties. In their own line the Linemen 
are eligible for promotion to the posts of Sub­
Inspectors in the scale of Rs. 105-155, by seniorit.y­
cum-fitness to the extent of 2/3rd of vacancies and by 
selection to the extent of the remaining 1/3rd. The 
Sub-Inspectors, having 5 years service in the grade, 
are eligible for further promotion by selection to the 
posts of Line Inspectors in the scale of Rs. ] 50-216. 
In addition, the line staff can compete along with 
other categories of the branch for the vacancies in the 
grade of Cable jointers, Clerks etc. on the basis of 
a departmental examination. Further, they are alsQ 
eligible to compete for the vacancies, in promotion 
quota, in the cadres of Wireless .operators, Repeater 
Station Assistants, Telephone Inspectors, Auto Ex­
change Assistant!] and EnginF.ering Supervisors, pro­
vided they satisfy the eligibility conditions regarding 
age and qualifications. The Linemen are responsible 
for maintenance and efficient working of the lines in 
the sections allotted to them. They are req~llred to 
patrol their sections re~ular1y. trace faults and rectify 
them. In addition, in the case of small manual Ex­
changes, they look after out-door plants and subscri­
bers's premises and assist the elephone Inspectors. 
The Sub Inspectors are responsible for supervising 
and guiding sections for working patties under their 
charge. The Line Inspectors are responsible for 
construction of new lines and maintenance of existing 
lines in their respective Sub Divisions. 

180. The unions have demanded that linemen 
should be treated as 'skilled' and the Sub Inspector'> 
and Line Inspectors as 'highly skilled'. The NatiC'nal 
Federation of P&T Employees has sought to justify up­
gradation of the post of Linemen to the skilled grade 
in workshops on the basis of the higher standard oE 
syllabus prescribed in recent years, the requirement of 
higher standard oE physical fitness, the difficult and 
adverse conditions of work involving long periodc; at 
absence from home and work in forests and difficult 
terrains. Stress has been laid on the risk of elect, c-­
cution, the incidence of which was claimed to be fre· 
quent. A comparison has also been made with the 
Linemen of Railways, who are in the scale of .. 
Rs. 110-180. We have carefully considered the argu· 
ments advanced by the Fedemtion. We have ber:ll 
informed that; the yualificatioDs for, and methud of 
recruitment and nature of duties and responsibilities 
of Linemen on the Railways are not strictly compar­
able with those of the P&T Linemen. We have also 
taken into account the views expressed by the depart­
mental witnesses that the pay scale of Linemen needs 
to be improved, maint<lining parity at the same t;me 
with the Postmen. Giving due weight to all factor& 
we consider that it would be appropriate to plae(' th; 
Linemen in the scale of Rs. 200-260, which we have 
recommended for the Postmen. For the Sub Inspec­
tors and the Line Insp;,;ctors we recommend the scales 
of,Rs. 225-350 and Rs. 330-480 respectively. 

the rate of special pay given for training in telephony 
and for being in charge of stores, abolition of call 
duty and grant of night duty aiJowance and risk allGw­
anc:e in view of the distinct hazard of death by electro· 
cutlon. We have dealt with the question of out· 
station allowance, night duty allowance and call duly 
elsewhere in this Report. As regard~ lhe hUldrd of 
electrocution to which the line staff are exposed, we 
understand that :.n the last two years there havt~ been 
7 and 11 ca<'es of death by electrocution out of a 
total strength of 27,000 and 29,000 respectively. 
Such cases are covered by t1v~ relevant provisiom <A 
the Workmen's Compensation Act and/or the Ex­
traordinary Pension Rules. 'We have made some 
suggestions in this regard in the Section on night duty 
aIJ.owance and in the Chapter on retirement benefits. 

182. In the Telephone Districts of Calcutta, Born· 
bay and Madras, a number o~ posts exist' which carry 
the .old designat~ons of the erstwhile Telephone Com­
pallles. Aceordmg to the terms of the take over of 
these Companie~ by Governm~nt, the ex-company 
employees are entItled to protectIon of the conditiolls 
of se~vice and promotIon prot;pects which existed at 
the tlme of transfer. The National Federation of 
P&iT ~mployees has. proposed absorption of these 
staff, IJ? the appropnate corrrsponding departm('ntal 
categon~s~ wit~ protection of seniority. As thl~ it; 
an admllllstratlve matter, we would Jeave it to fhc 
administration to decide. These employees ~hou]d 
~owever, be fitted into the corresponding scales shown 
III the last column of the table below:-

TABLT! XXIII 

Designation Number ExistiIlg 
scale 

Proposed 
scale 

Lady Superintendents . l 2 
r 

Chief Draftsman 

SelectIOn Grade Test Clerk 10 
Assistan.t Lady Supelintendents, } 

Selection Glade Instlument 
Inspector. 

Engineering Super visOl s (Ex- ") 

Installation). 88 
change/Powel/CablejIjne/ ~ 

ChiefLine/Cabl~ Inspectors . 
Inspectors (LmejExcllange/ J 

Cables). 
Assistant Foreman . . 
Selection Grade Instillment 

Inspector. 
Munshi . 
Line Inspectors 
Inspectors (Exchange/Line/ 

InSTrument/Service/Installation) 
Test Clerks 
Powel Fitter . 
FitlFr Grade 1 
Fitter Grade II 

2 
6 

1 
10 
80 

4 
1 
2 

16 
190 

._--_._---
Rs. Rs. 

350--475] 550--750 
335-425 
335--425 550--750 

210--350 425--640 

180-380 425-700 

205-280 425-640 
175-240 380-560 

160-280 330-560 
150-216 330-480 
110-240 260-480 

110-240 260-480 
110-240 260--480 
150--205 330-480 
110-155 260-350 
110-155 260-350 Sub InspeclOls (Instruments/ 

Line/Electrical/Installation). 
181. We may refer here briefly to certain miscella- Engraver . 1 

neous demands made on behalf of the Line staff. These Cash Overseers"" . . 3 
110-131 260.:-350 

relate tc? app~icatloll of not~D) 'Travelling AHoW411ce ,$ignwritels & Paiders, Battory } 
and Dally Allowance rules, 1;'\ heu of the outstatitlll ". , I '1,. ' Attendant, Switch Boar~ , 7 
allowance admissible on a restricted basis, inqrt:;lse iti " ' ,Wiremen, Junior Jointer. 

105.......,135, 22S:_;g08 

·.85~110··. 200.f-.280 

I' '" ,''''' \< ~, 
t ~t: to 8 :> of) i),' \ 
'I, ,V ,... t) .. 1~k; I,. 

.---:----



XV Miscellaneous Organisations and Posts 

183. "P & T Directorate: The office staff of the 
P & T Directorate are provided by the Central Secre­
tariat Clerical Service and the Central Secretariat 
Stenographers' Servict:. However, in the Air and 
Surface Mail Accounting Section, the clerical staff were 
earlier drawn from the subordinate field ofIices and 
the posts arc on the corresponding scales. In the in­
tcrest of uniformity of pay stmcturc in the P & T 
Directorate we suggest that the Sl'cretariat pattern of 
posts and pay scales may be intf()duced in this sec­
tion also. 

184. Telecommunication Research Centl'e: Of the 
Class III posts the only category requiring considera· 
tion l1ere is of Junior Mechanics (Rs. 125-205) and 
Senior Mechanics (Rs. 150-240). The Junior Mecha­
nics are recruited directly from candidates having a 
certificate of competency or diploma in radio !Servic­
ing or from Wiremen/Electricians/Fitters/Mechanics, 
with at least two years experience in"the above trades. 
Half the vacancies of Senior Mechanics are filled by 
promotion of Junior Mechanics and the remaining 
vacancies by direct recruitment, the qualifications for 
which are the same as for Junior Mechanics. We 
recommend for Junior and Senior Mechanics the scales 
of Rs. 330-480 and Rs. 380-560 respectively. 

185. There are a few miscellaneous organisations 
and posts in the P & T department which are not 
covered in the previous sections. We discuss th~se 
in this Section. 

186. Returned Letter Offices (RLO): There are 15 
RLOs in the country, one in each P & T Circle (ex­
cept J & K). The main function of the RLOs is to 
deal with the postal articles and parcels, with incom­
plete or incorrect addresses, which could not be d~­
livered by tte Post Offices but which it may be POSSI­
ble to deliver by due enquiry. They also arrange for 
the disposal of the unclaimed~ refused or undeliver.able 
postal articles, after preservmg them for prescnbed 
pl!riods. The categories of staff with their number 
and pay scales are shown helow: 

TABU\ XXIV 
-----------------

Category 

Managers 

Deputy Managersi A~sisl­
ant Manngers. 

Time Scale Clerks . 
Oth:!T Class III staff , 

Total 

Scale of pay 

Rs. 
f335-425 
\.213-350 

210-350 
110-240 

Number 

11 
3 

57 
1i12 

70 

753 

187. The staffing pattern in the RLOs is based on 
that of the operating offices i.e. instead of LDCs and 
UDCs. Time Scale Clerks are employed and instead I 
of Head Clerks, there are Deputy Managers and As­
sistant Managers in the LSG scale of Rs. 210-350. 
The Manager~ hold charge of the RLOs. 
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Both the P & T Federations have suggested l11ain~ 
tenance of the existing parity in the p.ay scales ?f the 
staff in the RLOs with the correspond1l1g levels 111 the 
postal branch. Proceeding on the b~sis of. the existing 
c!assification of the RLOs as operatlllg offices, we re~ 
commend the same scales as in operating offices. 

188. The National Federation of P & T Employees 
las proposed that the Managers of the larger RLOs 
should be in Class II and Managers of other RLOs 
should be in HSG. At present these Managers are in 
the HSG except those in the Orissa, Kcrala and 
Assam circles who are in the LSG scale of Rs. 210-
350. Even in these three offices the Managers have 
lll1der them one or two LSG Supervisors. As the 
RLOs are self contained units for purposes of recruit­
ment and promotion, we feel that at least one post in 
tr!C HSG should be available in each RLO. Accord~ 
ingly, we recommend that the Managers of all the 
RLOs except in Bombay and Calcutta should be in 
HSG-II that is in the scale of Rs. 550-750. There 
is a case for upgradlng the posts of Managers of 
RLOs, Bombay and Calcutta, who have under them 
10 and 13 LSG respectively and we recommend that 
these posts be placed in HSG-J, that is, in the scale 
of Rs. 700-900. Further, one post each of Deputy 
Ivlanager in these two offices should be upgraded to 
HSG-II in the scale of Rs. 550-750. 

189. Foreign Post Organisation: There are four 
n~ain Foreign Post Offices at Bombay, Calcutta, Delhi 
and Madras, under the overall control of the Post­
masters General of the respective P & T Circles. 
Tl1ese offices function as the frontier offices of ex­
change in "regard to the inward and outward foreign 
mails and handle them according to international con­
ventions and agreements. They also have to subject 
the foreign mails to customs examination, maintain 
proper accounts and appo'rtion the revenue between 
the concerned postal administrations, The categories 
of Class III staff employed in these offices, their num­
ber and scales of pay are as follows:-

Cntegol'Y 
-----"---

Assistant Superintendent s . 
B.S.O. Supervisors 
French Translators 
Inspectors 
L.S.G. Supervisors 
P.O. Accountants 

Time Scale SUPCI'ViS0],S 

Time Scale Cll:'rks 
Others (Casllicl's, Steno­

graphers, etc.). 

Total 

TABLE XXV 

Pay scale 

Rs. 
335-425 
335-425 
210-425 
210-380 
210-350 
110-240 (Spl. pay 

Rs. 35 p.m.). 
110-240 (Spl. pay 

Rs. 20 p.m.) 
110-240 

Numbel 

7 
14 
2 
6 

94 
6 

4 

845 
70 

1,048 

190. The Foreign Post Offices function as independent 
~df contained units for purposes of recruitment, pro-" 
motion etc. and have adopted tIle same staffing pattern 
as in the post offices. Both the Federations have 
favoured continuance of parity in the pay scales of 



the office staff with the corresponding categories in the 
postal branch. W~ endorse this sl~ggest~on. There 
are four posts of Tlme Scale S_upervlsors III the scale 
of Rs. 110-240 (plus a specIal pay of Rs. 20 per 
month) who are in charge of the strong ~'ooms where 
valuables are stored. It seems that pnor to 1957 
there were 29 such posts of which 25 have bcen up­
graded to LSG. It has been suggested that the re!llain­
ing four posts should also be upgraded to ~SG. We 
agree to this proposal. However, there WIll be no 
special pay in addition. 

191. Postal Stores Depots (PSD).-Thc Postal Stores 
Depots (numbering 22) are responsible. for prOCure­
ment custody and supply of forms, statlOnery, stores 
(othe~ than telecommunication engineering stor~s ~hich 
are handled by the Telegraph Stores OrganIsatIon), 
uniforms and equipment etc. required by the P & T 
offices. These Depots are under the charge of Super­
intendents in Class II (Rs. 350-900) who are assist­
ed by Managers in the scale of Rs. 335-425. Unlike 
tile Foreign Post Offices or RLOs, the Postal Stores 
D.::pots d~aw their ~e9-~irements. o~ stat! from the 
neighbounng postal dlVlslOns on I11n1ted tenure. There 
are 3 posts of Head Assistants of which 2 in the Cal­
cutta and Aligarh Depots are in the scale of Rs. 210-
425 and the third in the Nasik Stores Depot is in the 
scale of Rs. 335-425. We understand that the scale 
of Rs. 210-425 is personal to th~ existing incumbents 
who were transferred along with the work from the 
organisation of tne Controller of Printing and Statio­
ncry. We suggest that all these posts may be 
brought on to the scale of Rs. 550-750. For the 
solitary post of Machineman (Rota Print Operator) in 
the Calcutta depot which is in the scale of Rs. 110·­
ISO, we recommend the revised scale of Rs. 330-
480 as for similar posts in other departments. 

192. Savings Bank Control Organisation (SBCO).­
The internal audit fUllctions relating to the Saving 
Bank work of the Post Offices were taken over from 
the audit departmcnt in a phased manner, during 
the period 1961 to 1964 and entrusted to thi.s ncw 
organisation. The Savings Bank Control Orgamsation 
n('w has a unit located at each major Head Post 
Office. The pay scales of the audit department staff 
who opted for transfer along with the work have been 
protected and the staffing pattern of the audit offices 
has been allowed to continue' in the new organisation. 
The posts comprised in this organisation, their num­
ber and scales of pay are as follows : 

TADLE XXVI 

Category Pay scale Number -------- ~-- - -- --,-,- ------...,...._.-,~~-- - -..,...._._-._~----

Senior Accountants 
Junior Accountants 

LSG Acconntants 
S.O., U.D. Clerk 
U.D. Clerk 
L.D. Clerk 

TOTAL • 

3 M of Fin./73-5 

Rs. 
270-575 
180-440 (with a slal t 

at Rs. 190). 
210-350 
210-380 
130-300 
110-180 

14 
107 

100 
67 

734 
581 +53 

(Leave 
Reserve) 

1,656 
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193. All the posts in this organisation belong to 
common categories and should be given the co~es­
ponding scales. The main grievance of the clencal 
staff is that their promotion prospects are adversely 
affected, as the supervisory posts in the organisation 
are filled from the cadre of P&T and Post Office 
Accountants, who have no special knowledge or ~x­
perience of the savings bank work. The suggesilol1 
is that these posts should be filled by prorn,otion of 
the clerks' of the organisation and the posts of Selec­
tion Grade UDCs should be entrusted with supervi­
sory functions. 

194. We do not consider existing arrangement for 
filling the supervisory posts as satisfactory. We under­
stand that the LSG P. O. Accountants (Rs. 210-
350) are employed in supervisory posts ~s a tempo­
rary measure, as sufficient number <;>f Juntor Accoun­
tants are not available. Even so, thIS creates an ano­
malous situation as the Selection Grade UDCs on a 
higher scale of Rs. 210-380 are not given supervi­
sory functions and status whereas P.O. Accountants 
(Rs. 210-350) are, Since there is no direct recruit­
ment now at the UDC level, continuance of the posts 
of Selection Grade UDCs does 110t appear justified. 
Further, supervisory posts corresponding 10 the posts 
of Head Clerks are available as promotional avenue to 
the clerical staff in all branches of P&T except in this 
organisation. Considering all these factors, we recom· 
mend that the posts of Selection Grade UDCs and 
P.O. Accountants eRs. 2l0-350) may be replaced 
by an adequate number of posts of Head Clerks on 
the scale recommended by us for this category. The 
staff who came on transfer from the audit depart­
ment may be allowe.d the option to retain the posts 
of Selection Grade UDCs but in that case they will 
110t be eligible for promotion to the posts of Head 
Clerks. They will, however, continue to be eligible 
for promotion to the posts of P&T Junior and Senior 
Accountants on passing the relevant examination. 

195. Telecommu.nication Acconnts Organisation.­
This organisation came into being during 1968-70 
on the transfer of telecommunication accounting work 
from the audit department to the P&T Departmr.nt, 
However in. this organisation, unlike in the Savings 
Bank Control Organisation, the Time Scale staffing 
pattern has been introduced, though the optees from 
the audit department have been allowed to retain 
their LDC/UDC scales as personal to them. The main 
complaint of the staff is in regard to the adoption of 
the Time Scale pattern and the absence of HSG posts 
in this organisation. We have already commented on 
the need for introduction of a consistent staffing 
pattern On a rational basis in the various organisa­
tions of the P&T Department. Since, for the preseht, 
the categories of staff working in this organisation are 
identical with those in the Operating Offices, the 
stales of pay recomended for these grades would be 
applicable here also. We presume that the absence of 
a Higher Selection Grade would be remedied as soon 
as the cadre has been properly built up and the r~~ 
quirements of work justify it. 



196. :Mtail Motm' Ol·ganisatim].-The table ):lel?W 
shows the main categories of the Class III staff wIth 
their number and pay scales : 

Category 

D;:Pllty Managers 
Inspectors 
Head Clerks . 

TADLE XXVII 

Pay scale 
----

Rs. 
335-425 
210-380 
210-380 

Letter Box Supel'ViSOl 175-- 240 
Postal Machine "1 Grade I 150-300 

Assistant, J Grade II llO-IBO 

TOTAL • 

Number 

4 
13 

5 
1 

21 
13 

57 
---------------- -- ,----- --------

66 

The posts of Deputy Managers are filled by pro­
motion from the grade of Inspectors and Head Clerks 
and we recommend for them the scale of Rs. 550-
750. The Inspector and Head Clerks form a single 
cadre and they are recruited from the Time Scale 
Clerks of the branch, 2/3rd on the basis of a de­
pafln:tental test from thos~ .having a lllini:mll11 se~vice 
of 5 years and the remammg 1/3rd 011 the baSIS of 
seniority-cum-fitness fTom those having a minimum 
service of 10 years. Having regard to the duties and 
responsibilities, we do not think that the posts of 
Inspectors in this organisation could be equated with 
tbose of Inspectors of Post Offices, and we recommend 
for them the scale of Rs. 425-700. The solitary post 
of Letter Box Supervisor, which we understand is 
personal to the existing incumbent, shoulL! be all(nted 
the scale of Rs. 330-480. The Postal Machine Assis­
tants are in two grades and are employed on main­
tenance of machines used in the Postal Branch viz. 
stamp cancelling and vending machines, calculating, 
adding and listing machines etc. Recruitment to both 
the grades is partly direct and partly by promotion. 
The essential qualification for direct recruitment in 
both the cases is matriculation plus diplomaJ Appren­
ticeship Certificates from Industrial Training Insti­
tutefNational Trade Certificates in the specified trades. 
The promotion quota in Grade II is filled from Class 
IV staff having 5 years' experience. The National 
Federation of P&T Employees has proposed amalga­
mation of the two grades and creation of a Selection 
Grade. We understand that there is difference in the 
fuuctions of the two grades as those in the higher 
grade attend to the maintenance of costlier and more 
complex machines. We do not therefore accept the 
proposal for merger of the two grades. We recommend 
that tlle Grade n and Grade I posts should be in lh~ 
scale of Rs. 260-400 and Rs. 380-560 respectively. 

197. The Workshop staff in this organisation 
comprise, besides the normal complement of unskilled, 
semi-skilled and skilled grades, the Technical Super­
visors, Grade I eRs. 205-280) and Grade II (Rs. 205-
240) and· Chargehands (Rs. 150-205). Recruitment 
to both the grades of Technical Supervisors is made 
from candidates haVing a degree/diploma in Mecha­
nical or Automobile Engineering with one or two 
years' experience of working in a reputed automobile 
firm or Government workshop or matriculation with 
3 to 5 years' experience in repair and maintenance of 

internal combustion engines. The category has re­
ccntly been introduced as the highest nOJ1-ga~etted 
]evel on the technical side. We feel tha! there IS no 
lleed for the existing two levels and havmg rc,g~r~. to 
the recruitment qualifications and responSIbIlItIes, 
their pay scale should be improved. Also,. we feel 
that, eventually, this category should functIon as tl?-e 
feeder cadre for the gazetted posts of Managers 111 
this branch. We accordingly recommend that there 
should be only one grade of Technical Supervisors 
in the scale of Rs. 425-700 in replacement of the two 
existing grades of Rs. 205-280 and R~. 205-240. 
For Chargehands we recommend the reVIsed scale oC 
Rs, 330-480. 

198. The posts of Motor Vehicle Mechanics, in 
this organisation as well as in some other branches 
of P & T, are in two scales viz. Rs. 110-180 (445 
posts) and Rs. 110-155 (50 'post~), th~ method of 
recruitment and the nature of dutIes bemg the same. 
In some offices, there are Selection Grade posts (20) 
in the scale of Rs. 175-240. We recommend the 
scales of Rs, 260-400 and Rs. 330-480 for the or­
dinary and Selection grades, corresponding to the 
skilled and highly skilled Grade-II recommended for 
the artisan staff. Having a non-functional Selection 
Grade for workshop personnel is unusual. We would 
prefer that this scale is attached to P?sts which are 
identified as requiring higher level of skIll. The other 
posts in the artisan grades should be given the corres­
ponding scales we have recommended for the workshop 
staff. 

199. Telecommunication Factories.-For the follo­
wing Class III posts, which are pecu~iar. to this .or­
ganisation, we recommend the scales llldicated agalllst 
each :-

TABLE XXVIII 
._--------------

Designation NLlIn- Existing Scale Proposed 
bel' Scale 

2 3 4 

Security Officer 3 
(Rs.) (Rs.) 

350·20-450-25- 550-750 
475 

Chemist 3 

Technical Assistant 9 

210·425 "

J 
~ 425-700 

210-425 

It1dustl'ial Relations 
Assistants . 3 210-350 425-640 

Inspectors (Watch & 
Ward) 4 ]50·216 330-480 

Sub-Inspectors (Watch 
& Ward) . 8 105·135 225-308 

-------

As there is no separate cadre of Store~keeping 
staff in this organisation the c1erieal staff is 
utilised Oll store-keeping jobs. The National 
Federation of P&T Employees has proposed that 
Godown Clerks at present in the LDC scale should 
be given the Time Scale (Rs, 110-240). Similady,. 



the Progrcssive Stocle Verifiers. and Stock Holders, at 
present in the scale of Rs. 110-240, should be up­
graded to Lower Selection Grade aml Store Keepers 
in LSG should be upgraded to HSG. We see no illS­
tification for the proposed upgraclation. If a separate 
cadre for store keeping staff is introduced in the P&T 
Department, the scalcs recommended by us for the 
store-keeping staff could be applied, consistent with 
their qualifications and duties. 

200. There arc a few vestigial categories of ex­
company staff in the Telecommunication Factories 
fur wl10m we recommend the following 5ctlcs :~--. 

TABLE XXIX 

Category 

Foreman 

Asstt. Foreman 

Chief Storekeeper . 

Exchange 
Grade I 

Pla11lling 
Grade I 

Inspectors 

Inspectors 

Welfare Superintendents 

Head Test Clerk . 

Electrician . 

Asstt. Supervisory Test 
Clerk 

NlIl11- Existing Scale Proposed 
bel' Scale 

15 

1 

1 

9 

4-

1 

1 

7 

Rs. 

450-25-575 

205-280 

335-15-485 

180-3801 
180-380) 

168-300~ 

168-300 J 
175-280 

150-205 

Rs. 

700-900 

425-640 

550-750 

425-700 

330-560 

380-560 

330-480 
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201. Telecomlllunication Storcs Organisation.­
Functions of this organisation are procurement and 
supply of telecommunication stores to the various 
depot and consuming units in the Department. The 
organisation is headed by the Chief Controller of 
Telecommunication Stores in the scale of Rs. 1300-
1600. There are five regional units at Bombay, Cal­
cutta, Delhi, Madras and Jabalpur which are under 
the Controller of Telecommunication Stores on the 
scale of Rs. 700-1250. These posts arc encadred in 
the Telegraph Engineering Services Class 1. The 
Class III staff employed in this organisation can be 
classified into two broad grOllps, namely, the non­
industrial staff consisting mainly of clerical categories' 
and the industrial staff. As in th.e case of the TeJ.e·< 
communication Factories, there is no seperate cate­
gory of store-keeping staff in this organisati.on and the 
clerical staff is utilised in the store-keeping jobs also. 
We would suggest that Government may consider 
the feasibility of creating a seperate cadre of store­
keeping staff 1n which case the scales recommended 
by us for such staff could be adopted. For the present, 
the store-keeping staff as also the other rela.ted cate­
gories could be given the scales recommended for the 
corresponding clerical categories generally. 

202. The broad category-wise break-up of the 
industrial stall employed in the store!'> depots is shown 
in the following table :-

TABLDXXX 

Designation Pay Scale 

Highly Skilled SlII)Crvi~ol'Y Rs. 
Yard Foreman Int;harge 205-7-240 

Ynru Poreman. 150-20S} 
Packing ForClllfln . 

Skilled: 

Packing SUl1crvisors 

Sarkars . . 
Packers, Grade I 
Head Tindal. . 
Carpenter Grade I . 
Crane Drivers 
Stock Checkers 
Mistries 

Semi-Skilled : 
Packers Grade If 
Tindals • . 
Carpenters, Grade n 
Markers 
Weighmen . 
Put out men . 

[25- [551 

110-155 ( .. 
[ 10-155 

105-155\ 
.~ . J 

NumbC'r 

3 

12 

7 

J35 

41 

294 

Total: 492 

It has been represented that earlier there was parity 
a~ between the pay scales of skilled workers in the 
Telecommunication Factories and in this organisation. 
With effect from January, 1966, the skilled workers 
in the Telecommunication Factories were brought on 
to the scales of Rs, 110-180 while a corresponding 
revision in the case 01 the stores organil3ation was not 
made. Subject to the qualifications and duties being 
comparable to those of similar posts ill the Tele­
communication Factories we recommend that the 
artisan posts in the existing scales of R&. 110-155/ 
Rs. 125-155 and Rs. 75-110 may be given the re­
vised scales of Rs. 260-400 and Rs. 200-280 res­
pectively. 

203. The Sarkars are promoted from semi-skilled 
staff after a test and are responsible for receipt, cus­
tody and issue of stores alld maintenance of the con­
nected records. The Sarkars who perform similar 
functions in the Telecommunication Factories are in 
the scale of Rs. 110-180. On a consideration of their 
duties and responsibilities and desirability of main­
taining internal parity with similar posts of the Tele­
communication Factories, we consider that they should 
be placed in the scale of Rs. 260-400. We, however, 
feel that for these posts there should be direct tec­
mitment to the extent of 50 per cent of the vacancies. 

204. The posts of Yard Foremen Incharge 
(Rs. 205-240) are filled by promotion of Yard Fore­
men, Packing Foremen or Motor Mec11anics; an,d 
should be allotted the scale of Rs. 380-560, the same 
as recommended by us for the bighty skilled grade 1. 
For the Yard Foremen and Packing Foremen, we re­
commend the scale of Rs. 330-480, same as for the 
higbly skilled grade II. 



· 205. Tes~ii1g Ol'ganisatioll.-In the Testing Orga­
n.lsation under the Additional Chief Engineer, Tech­
mcal & Development Circle, there are 140 posts of 
Testers (skilled) in the scale of Rs. 110-155 and Test 
Room Assistants (semi-skilled) in the scale of Rs. 75-
110. The posts of Testers are filled by selection from 
Test Room Assistants who, in turn, are recruited by 
promotion from unskilled workers in the scale of 
Rs. 70-85. They are employed on testing electrical 
and mechanical equipment to ascertain whether they 
conform to prescribed specifications. For the Testers 
and Assistant Testers we reconuncnd the scales of 
Rs. 260-400 and Rs. 200-280 respectively. We 
would however, suggest that the Government may con­
sider recruitment of candidates with suitable technical 
qualifications as Testers. 

206. P&T Civil Engineering Win g.-The cate­
gories of staff employed in this wing atC the same as 
in the CPWD Department, with similar conditions of 
recruitment and duties. They may be placed ou the 
pay scales recommended by us for the corresponding 
categories in the CPWIY. There are 125 posts of 
Building Overseers, 119 in the ordinary grade ot 
Rs. 180-380 and 6 in the Selection grade of 
Rs. 335-485, which are not included in. the P. & T. 
Civil Engineering cadre. Since their qualifications 
and duties are identical with those of Section Officers 
in the civil engineering wing, the exclusion of these 
posts from the main cadre does not seem to be justi­
fiable. We understand that the Administrative Re­
forms Commission has recommended transfer of these 
posts to the civH engineering wing and we are in 
agreement with this recommendation. 

207. P&T Dispensancs.-We have discussed 
the medical and para medical staff in a separate 
Chapter and the scales of pay recommended therein 
should apply to the staff in these dispensaries also. 

208. Miscellaneous Jlosts.-For Salters (Rs. 100-
130) and Selection Grade Sorters (Rs. 125-155) 
~.:._ the Telegraph Check Office, we recommend the 
scale of Rs. 225-308 and Rs. 260-350 respec­
tively. 

There are 26 posts of Welfare Inspectors in the 
scale of Rs. 210-380 which are filled by selection 
of UDCs on tenure basis_ These should be allowed 
the scale of Rs. 425-640. 

The Inspectors of Postal Life Insurance are on 
two scales namely Rs. 210-380 (10 posts) and 
Rs. 130-300 (16 posts). Those in the lower scale 
carry a special pay of Rs. 40 per month. The P('Jsts 
ate held for a limited tenure of 5 years and are filled 
by selec~ion from UDCs having expenence of the 
Postal Life Insurance work. We fI~C(::mlIlel1rl lhat all 
these post::. be allotted the scale of Rs. 425-640. 
"Ir.er!;.' \-\,;11 be no specia~ pay in additi<_Hl. 

209. The posts of Instructors in the Postal Tele­
graph and. ~elecommunication Training Centr~s are 
filled on llimted tenure by persons selected from the 
cadre~ of Inspectors, Engineering [,upervisors. Lower 
Selection Grade SuperVisors, TelegraphiSts, Line Ins­
pectors etc. They are granted a special pay, which 
lS gencrall:r Rs. 20 per month for Tlme Scale or skiU­
c:d categones, Rs. 30 per month for the LSG officials 

68 

and Rs. 40 per month for the Inspectors and Engi­
neering Supervisors. We recommend revision III the 
rates of these special pays to Rs. 30, Rs. 40 and 
Rs. 50 respectively. 

210. The remaining Class III categories which are 
cornmon to other departments have been dealt with 
in the relevant chapters. There are a few miscella­
neous residual categories or posts in the P. & T. De­
partment which are listed below. For these posts we 
recommend the scales indicated against each:-

TABLE XXXI 
- _-------- ---,-_----- ---~-- --- ---_---
Designation 

Modeller 
Security Officer 
Physical Training 

Instructors 
Airconditiol1ing/ Re· 

frigeration Assis­
tants 

Garden Chowdhury 
Conservancy Ins· 

pectors 

Sanitary Inspectors 

Total: 

Number Existing 
Scale 

Rs_ 
325·575 
325·475 

4 130·300 

29 130-300 
1 110-180 

121 

h05.135 
2J 

50 

XVI Class IV Staffs 

Proposod 
Scale 

Rs. 
550-900 
550-750 

330-560 

380-560 
260·400 

225-308 

211. The main categories of the Class IV stall 
employed ita the P. & T. Department are shown 
below:-

TABLE XXXII 

---------~-.--"~ - ~--------- -~.---------

Designation Pay Scale 

Rs. 

Num­
ber 

Jamadars . 80-1-85-2-95-3-110 1878 
MtIDShies . 80-1-85-2-95-3-110 84 
Cash Counters _' 80-1-85-2-95 38 
Shroff/poddar Bill Sarcars 75-1-85.2-95 50 
Form Suppliers. . . 75-1-85-2-95 12 
Test Category Class IV 

(Peons, Orderlies, Pack­
ers, Cooks, Attendents, 
Khansamas, Gatemen, 
Mail Peons, Lettcr Box 70·1-85 52660 
Peons, Runners Telegraph 
Messengers, Telegraph-
men, etc.) 

Non Test Category classl 
IV (Frashes, Sweepers, 
Scavangers, Chowkidars, I 
Watchmen, Malis, Gar· [ 
deners, Watchmen, Ehis-
tis, Mazdoors Hamals, 70-1-85 2J 760 
Cleaners, Rest House 
Attendants, Ayahs, Me-
chanical/Electrical Work-
men, Lascars, Battery- I 
men, etc. J 

Boy Peons, Boy Messengers 55.1-60, 651 

Total:* 77133 

*Includes certain unclassified categories in Class IV Scales. 



We have discussed in a separate chapter the pay 
structure of Class IV staff and the scales of pay of 
categories such as Sweepers, Peons, common to all or 
some departments. The scales of pay recommended 
by us for these common categories will also apply to 
similar categories of P. & T. employees. Here we dis­
cuss the specific proposals made on beha1f of certain 
categories, peculiar to the P. & T. department. 

212. Boy Peons & Boy Mcssengel's.-The Boy 
Peons and Boy Messengers are underage employees 
(between 16 to 18 years) who are employed on the 
same kind of duties as the adult Peons and Messen­
gers, except that they work only 6 hours a day and 
tbey are not required to perform night Gutics, split 
duties, overtime duties or duties which involve mone­
tary responsibilities. The Department has declared 
this a dying category and discontinued their recruit.­
ment in a phased manner. For the residual number 
who may continue as such until their absorption in the 
regular Class IV posts, we recommend the scale of 
Rs. 160-2-170. 

213. Test and Non Test Categories.-A feature 
peculiar to the P. & T. Department is the c1assifica~ 
tion of the Class IV posts, which are in the scale of 
Rs. 70-85, into test and non-test categories. The 
distinction turns mainly on the literacy qualification 
essential for recruitment to the test Category. The 
P. & T Fderations and affiliated Unions have claim­
ett that the test category staff, by virtue of their lite­
racy qualiflLations and a certain degCl~c of <;kill acquir­
ed in the performance of their work, desetve to be 
treated as semi-skilled. They have, accordingly pro­
posed a higher scale for the test category than for the 
non-test category. In other Departments and Minis­
tries also there are Class IV categories corresponding 
to the test and non-test categories but no such dis­
tinction has been drawn between them on the basis 
of literacy qualification, as the requirements of lite­
racy in one case are balanced by other considera­
tions, such as unpleasantness or arduousness of work 
in another. We feel that weighing the qualifications 
and duties of one category against those of another, 
there is hardly any justification for prescribing a 
higher scale for the test category than for the non­
test category and all of them should be on the same 
scale viz. Rs. 185-220. 

214. The non-test category staff have no avenue of 
promotion unless they are absorbed in the test cate­
gory through a literacy test, as and when vacancies 
become available. Further, for appointment to the 
test category posts, the Boy Peons and the Extra­
Departmental Agents get preference over the non-test 
category staff. We think. that the non-test category 
staff should be provided all. reasonable facilities for 
acquiring literacy and given due priority for 
absor'p~ion in the test .category: Further, they should 
be eltglble for promotlOn to hIgher posts in the same 
way as the test category staff, provided they bave 
passed the literacy test and possess the requisite 
qualifications. . 

215. Telegraphmen.-There are two types of Tele­
graph men employed in the Telegraph Offices, namely, 
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the Telegraphmell (Out-door), who deliver the tele­
grams to the addressees and the Telegraphmen (in­
door), who stamp and carry telegrams between 
various points and sections in the telegraph offices. 
Th~ Telegraphmen (out-door) had claimed equation 
with the Postmen before the Second Pay Commission 
as also before the JCM Board of Arbitration, in 
1968. The claim was rejected by both the bodies. It 
has again been pressed strongly before us on subs­
tantially the same grounds, namely that their beat 
covers a wider area than that of Postmen and their 
duties are more strenuous, involving night duty and 
contact with the public. We are not satisfied that the 
claim for parity with Postmen is tenable as the re­
cruitment qualifications for Postmen are higher and 
they are also required to pass a departmental test of 
a higher standard. Besides, the duties of Postmen-­
involving as they do financial responsibilities-are 
more onerous and varied. The alternative demand 
of Telegraphmen for party with other categories in. 
the scale of Rs. 75-95 is also difficult to sustain. 
Further, recently the Telegraphmcn (Out-door) have 
been made interchangeable with the Telegrapl1men 
(Indoor). We, therefore, consider it proper to equate 
Telegrapbmen with the other test categories. 

216. For Telegraphmcn (Outdoor) there is all in­
centive scheme which provides for incentive payments 
for messages delivered beyond the prescribed standard 
of out-turn, a trip incentive and a proficiency bonus 
The unions have proposed that the rates of these 
payments should be improved and the incentive earn­
ings should be reckoned as pay for leavy salary and 
pension, as was the case earlier with the task-work 
earnings, under the "task-work-system". We find 
that the present scheme makes a distinction between 
those who were under the "task-work-system" on 
29th August, 1962, before being brought under this 
scheme and those to whom it was extended subse­
quently. The rationale for this differentiation is not 
clear and it appears to us that there is scope for 
making it uniform and simple by relating the pay­
ments solely to the output above the standard norm. 
We, accordingly, suggest that the Government may 
evolve a suitable scheme, keeping in view the above 
suggestion. We, are, however, unable to accept 
the proposal for treating the incentive earnings as pay, 
as they represent additional payments for giving out­
turn ~bove the norm, ~nd by their ve~ nature tbey 
are dIfferent from the task-work earnlllgs', available ~ 
earlier under 'task-work-system' to the 'task-work-- ': 
messengers', who were granted merely a subsistence 
pay, very much lower than the regular scale of pay. 

217. It has been pointed out that the standard out­
turn for the Telegraphmen (Outdoor) bas been fixed 
on the basis that a cycle is used but neither a cycle 
nor a cycle allowance is provided. Since their beat 
and olltturn are fIxed on the assumption that a I!ycle 
will be used, we recommend the grant of the cycle 
allowance to them if cycles are not provided. 

21~. The P & T unions have, a grievance regarding 
t~e divergent standards adopted in different branches 
of the department for" sanctioning the posts of Jama~ 
9MS , .~,the fostal branch, eyery 20th class IV post 
111 a dIVISIon IS upgraded, WhIle in the RMS branch 



every 15th post under a Record Ollice is upgraded. 
I~l the Telegraph Traffic Branch, instead of upgrada­
t1011., additional posts are sanctioned office-wise, the 
slandard being one Jamadar for 20 Class IV posts in 
a large Telegraph Office and one for lOin a small 
office. There are no posts of J amudars 1n the Tele­
graph Engineering branch, Retumcd Letter Ol1ices, 
Postal Stores Depot5, etc. There is a demand for 
creation of these posts, in all the branches, on a uni­
form basis viz. at 10 per cent of the Class IV posts. 
We suggest that all the Class IV posts in the existing 
scale of Rs. 70-85 in a division 01' sub-division be 
pooled together branch-wise for purposes of detennin-
1l1g the number of posts of Jamadars and such posts 
should be created according to a uniform standard, by 
l~pgrading the existing posts and not by creating addi­
tIOnal po~ts. The Telegraphmcn have complained 
that their chances of promotion are limited as the 
grade of Rs. 75-95 is not available in the Telegraph 
Traffi~ branch. They have proposed creation of a 
S~lcctlOn grade for them and revival of the promo­
tlOnal categoric~ of Munshis etc. which have been 
abolished. In view of our recommendation that posts 
of J amadars should be created all a uniform basis ill 
all branches, it does not seem to us that any other 
action is called for. 

219. We have alr~ady stated in Chapter 18 that the 
J amadars in tho P & T De_Flartment, who arc on higher 
scale of Rs. 80-110 and are entrusted with super­
visory duties should be placed in the revised scale 
of Rs, 200-260. For the other departmental posts 
in the existing scales of Rs. 80-110 and Rs. 75-95 
we recommend the corresponding revised scales of 
Hs. 200-260 and 190-240 respectively. For the 
posts of Cash Counters, who are on the odd scales of 
Rs. 80-95, we recommend the scale of Rs. 190-
240. . 

XVII-General and Special Conditions of Service of 
P & T Staff 

220. The P & T Federations and the category-wise 
, branch Unions affiliated to them have emphasised the 

special and peculiar conditions of service of the P & T 
operating categories. In this connection it has been 
suggested by the Federation of National P & T Orga­
nisations that in caSe it is not possible for us to exa­
mine the complaints of the staff in this regard in detail, 
we should make a specific recommendation for ap­
pointment of an Expert Committee to go info the 

lr.whole matter, on the lines of a similar Committee set 
up by the P & T Department in 1948, on the reCOlll­
lllendations of the First Pay Commission. We do not, 
however, think that there is any need fot setting up of 

~ <1no(her Expert Committee as the basic issues appear 
lo be fah:ly clear. W~ have dealt with t~e general 
aspe~ts of hours of work, weekly oLIs, holIdays and 
ovcrtllne allowance scparately*. Here we examine 
certain cOll1plaints and anomalies concerning the 
po & T operating staff. 

221 .. Holidays.-At present, tile operating categories 
~rc entItle9' to 9 c~cctive holidays in a year (includ­
Ill!,! 3 NatlOl1.al Holtd?ys), as against 16 public holi­
c.lllYS, 2 rcstncted holidays and 12 Second Saturdays 
to which the staff in the administrative oJl1ct"s arc ell-
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litled. As the operating sLuff get casual leave for 15 
d:J.ys in a year as against 12 days for lhe office statI, 
the former have a net disadvantage of 18 Jays. It 
IW3 been forcefully argued that this wide differential 
bas the effect of reducing their per hou~ wage in an 
unintended manner. We have discussed this matter 
separately* and speIt out certain proposals designed to 
narroW this differential. 

In regard to the 9 holidays availabJe at present, 
the suggestions are that the staff may be allowed to 
choose thein and if they are required to work on these 
clays, they should be monetarily compensated for the 
loss of their holiday. We understand that the depal't­
J1u:nt has recently decided to allow the staff the choice 
of their holidays, subject to exigencies of service. We 
n:commcnd that in casc an employee is required to 
work Oil such days on account o[ operational require­
ments he should be compensated for Lhe loss of his 
holiday by grant of one day's salary at the end of the 
month. 

222. Weekly Of i.-The P & T Federations have 
proposed that the RMS staff working in the sections 
and the 'call duty' staff ill the Telegraph Ellgineering 
lnanch, who arc at present not entitled to a weekly 
otI day should be given this facility. Generally, a 
rest day is already in-built in the weekly duty pattern 
of the RMS staff working in the sections and we do 
not consider it necessary to earmark a weekly oJI day 
separately in acI__dition. However, the SLUff working 
in the RMS sections having one or two sets may be 
required to work every day and we feel that they 
should be entitled to a weekly off. Certain categories 
01 the maintenallce staff of the Telegraph Engineeting 
branch are placed on 'call duty' i.e. they arc liable 
to be called on duty at any time in the interest of 
service to attend to faults, interruptions or other 
emergencies. Normally, it is 110t possible to fix regular 
duty hours for them but their normal work is usually 
Ilght. Our view is that they should be allowed a 
'weekly off', wherever this can be arranged bv the 
pooling of staff located at the statiol1. Where tllis is 
not possible, the staff called up for duty on such an 
off day should be given compensatory leave on another 
convenient day. As 'call duty' seems to be irksome 
and not popular, there should be a system of rotation 
of such staff between the 'call duty' and 'fixed duty' 
posts .. 

223. Altcmutc Sct Systcm.-Uuder this system the 
duties of staff in certain RMS Mail Offices arc ras­
t\!1'ccl in. s~ch f.l. manner that on alternate days they 
me reqUIred to work for 12 to 15 hours at a stretch 
(e.g. fro111 5 )1.111. to 6 a.m. next morning), and in bet­
ween two spells of such duty they get a rest of 36 
Iloms or so, The Federation of National P & T 01:­
ganisatio~s has demanded. abolition of this syslcm as 
such dutJ(.:s arc very taxlOg. The NatioIlal Federa­
tion of P & T Employees, on the olher hand, has 
proposed that the meal relief or half an hour, admissi­
ble at present should be increased to one hour as two 
days' dUlies arc per:formed in one spdl. We under­
stand, that the present system is working satisfactorily 
u~d IS actually nol unpopular with the ~t,llI, a~ other­
WIse they would be required to perform l1iO'ht dULY 
every day and the 'sets' would terminate alll start at 



odd hours in the night. In the circlIlllstancl3s we do 
not advocate any change. Also we consider a relief 
of half an hour adequate for purposes of taking meal. 

Another proposal of the RMS Unions is that the 
weekly hours of work for the RMS Transit sections 
fhould be reduced from 48 to 36, as in the case of 
sorting sectio11s. We think that the prc:scnt difference 
in the working hours is justified by the difference in 
the nature of duties performed in the two types of sec­
tions and we do not recommend any ehang0 in this 
behalf. 

224. Split Duty: Certain categories of the operating 
staff are required to perform split duties. In such 
cases the slaff not provided with quarters in the office 
premises bave a duty period of 7 hours instead of 
8 hours. The grievance of the staff in regard to the 
split duty is two-fold, namely, first, the net reduction 
ill their duty hoUl's works out to half an hour only 
as staff not required to perform split duty have Q net 
duty time of 7-112 houl's, taking into account the half 
an hour lunch break allowed to them, and secondly, 
split duties involve additional discomfoli and expendi­
ture in attending the place of duty twice during a clay. 
The dema~d is for increasing the time allowance to 
one hour in addition to grant of the usual lunch break 
of half an hour or for grant of a cash allowance in 
addition to the existing time allowance. We do not 
agree with these proposals. Howewr, we recommend 
that the necessity for the split duty should be review­
ed and wherever it cun be dispensed with, it should be 
done. Where it is inescapable, the Government should 
take steps for providing quarters near the place of 
duty to the staff required to perform such duties and 
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prioriLy should be accorded in the matter of allot­
ment and construction of quarters [or them. 

225. Oatstation Allowancc.-The RMS staff who 
travel in the RMS Sections are granted all 'outstation 
allowance' instl:acl of the usual travelling allowance, 
in case the period of absence from headquarters in 
conneelion with such duties exceeds six hours. 'For 
the period of stay in localities where a higher rate oj 
daily allowance is admissible, the normal rates of out­
station allowance are enhanced by 20 per cent. 'fhe 
main grievance of the RMS Unions is that the exist­
ing rates of this allowance are very low as compared 
to the usual rates of travelling and daily allowancL\ and 
they are not revised with the revision in the daily al­
lowance rates. We recomm('nd that the rates or the 
outstation allowance should be fixed by the Govern­
ment, as a percentage of the daily allowance, taking 
into account that at the outstations staff arc provided 
with the free fU1'llished rest houses and services of a 
eook~cul11-attendallt. 

226. Night Halt Allowllnce.-Certnin cal0gorics of 
staff e.g. Mail and Cash Overseers, Village Postmen, 
Lincmen, Runncrs etc. who travel constantly Within 
their respective bcats or jU,risdietion arc grantcLl, il1-
stead of the usual travelling allowance, u night halt 
~lllowallce when they spend the night away from the 
headquarlers while on such duty. This allowance has 
been sanctioned by the Government on the basis of 
the recolUmendations of the Second Pay COll1mission. 
We do not agree with the proposal that this staff 
should be granted Lhe usual travelling allowance as or 
tour. Here too, We recommend that the rates or 
such an allowance should be fixecl as a percentage or 
the rates of the daily allowance. 



CHAPTER 24 

MINISTRY OF DEFENCE 

The Ministry of Defence is org:.mised into three 
Departments, viz., the Departments of Defence, 
Defence Production and Defence Supplies. 'The civiliall 
personnel under the Ministry of Defence also cover 
those employed in the three Services Headquarters Md 
a number of inter-Service Organisations like the 
Joint Cipher Bureau, Research and Development 
Organisation, Directorate General of Armed Forces 
Medical Services, etc., and the military training 
establishments. In these inter-Service Organi~ations 
as also the Service Headquarters, the civi1iall employees 
work side by side with Service personnel and some of 
the posts held by them are interchangeable between 
them and the Service personnel. 

2. The distribution of posts under the Ministry 
of Defence in the different classes and pay scales 
is as given in the table below 

TABLE 1 

Class No. of scales 
- '---------

No. of 
._---_. --.-p~~-
Class I 46 6,679 
Class II 33 6,312 
Class III 101 1,17,442 
Class IV 10 J ,56,787 
Workshop Staff 57 3,09,965 

5,97,185 
--.----.---... _------- --~---.~---

Class I Posts 
3. Most of the Class I posts under this Minilitry 

are borne on s~andard pay scales 01' are held by officers 
of the all-India and Central Class I Services. We 
recommend that these posts should be placed 011 the 
appropriate revised scales of pay recommended 
by us. In subsequent paragraphs, we have suggest­
ed specific changes with regard to certain posts 
or classes of posts peculiar to this Ministry: 

4. The details of the posts on Administration 
and Stores side are given ill the table below: 

TABLE II 

(In Rupees) 

No. of Scale 
posts 

Civilian Staff Officer (Equip- 22 '140-30-800-50-1150 
ment) in Air Force 

Civilian Stafr Officer COrd. 12 740-30-800-50-1150 
:nance) A.O.C. • . . 

Dy. Assistant D. G. of Stores 740.30.800-50-1150 
(Civilian) in D.G.A.F.M,S. 

Staff Officer (Training) 800-40-1000 
in Navy 

Civilian Staff Officer Grade 800-40-1000 
II in Defence Services 
Staff .College 
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We have satisfied ourselves that all these posts 
at this level, can be placed on the standard C:lass 
I senior scale of Rs_ 1050-1600. The Servlces 
Headquarters concerned with these posts have also 
informed that the duties attached to these posts and 
the workload justify placing these posts on the senior 
Class I scale. 

5. The Naval Stores Organisation is headed 
by the Director who is on the scale of Rs. 1600-
100-1800. The post. of Joint Director in this organi­
sation is on the scale of Rs. 1300-60-1600 
alld three posts of Senior Naval Stores Officers are 
on Rs. 1100-50-1400. These posts are borne on 
standard scales of pay and should be placed on the 
appropriate revised scales of pay recommended 
by us. The Class I posts below the level of the Senior 
Naval Stores Officer are borne on odd scales of pay; 
the Naval Stores Officers (11 posts) are on the scale 
of Rs. 1100-50/2-1250 and Deputy Naval Stores 
Officers (28 posts) are on the odd scale of 
Rs. 740-35-950. We are not satisfied that so many 
levels are needed in the Naval Stores Organisation. 
We recommend that the two scales prescribed for the 
Deputy Naval Stores Officers. a.nd the Naval 
Stores Officers should be integrated and given the 
scale of Rs. 1050-1600. 

6. In the MES, there are 6 posts of Senior Admini­
strative Ofl'tcers, Grade I on the scale of 
Rs. 800-40-1000 and there are 10 posts of Senior 
Administrative officers Grade II which are 011 the 
Class II scale of Rs. 740-30-830-35-900. The 
Engineer-in-Chief has proposed that these two grades 
should be merged and placed on the inlegrated 
scale of Rs. 700-1250 in existing terms. Since 
there are two more levels of Administrative Officers 
in Class II below the Senior Administrative Officer, 
Grade II, the number of levels in Class II alone works 
out to 3 at present. We feel that there is unnecessary 

llluitiplicity of levels and scales for this category of 
posts and recommend that the posts of Senior Ad­
ministrative Officers, Grade Jl and Grade 1 should 
be combined and placed On the scale of Rs. 1050-
1600, 

7. The post of Civilian Gazetted Officer, Grade 
I (Equipment) in the Air Force on the scale of 
Rs. 900-50-1250 is filled by promotion of persolls 
holding posts for which we have recolUmended above 
the scalt: of Rs, 1050-1600. Air Headquarters 
have informed liS that the duties and responsibilities 
at.taching to. this post have increased considerably 
wIth ih€ expansion and modernisation. of the Air 
Fore.e. We. feel that there is justification for up" 
gradll1g thls post and recommend that It should 
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be given the scale of Rs. 1300-1700. For the posl 
of Joint Director in Air Headquarters and 
in the Directorate General of Inspection l1eld by 
officers of the AFHQ Civil Service, on the scale 
of pay of Rs. 1300-1600, we recommend the 
scale of Rs. 1500-1800. 

8. Besides Service officers, civilians are also 
employed in the military training establishments, 
e.g. the National Defence Academy (NDA), as 
principals, professors, readers and lecturers. Gen­
erally the posts arc on standard Class I scales 
like Rs. 400-950 for Lectll1'ers and Rs. 700-1250 
for Readers or Assistant Professors. For these 
posts, it would be sufficient to anow the appropriate 
corresponding pay scales that we have recommended. 
We have, therefore, discussed only . such posts 
as require our speciflc recommendatlons. 

9. In the NDA at Khadakvasla, the pay scales 
for the Lecturers, Readers and Principal were 
revised in December, 1970 as follows : 

lIn Rupees) 
.---.~ -~ -----------~---- --------

Scales before 1970 
Revision 

Revised Scales 
(1970) 

_._.-------------------
:Lecturer 

Reader 

Principal 

400-400-450-30-600-
35-610-EB-35-950 

700-40-1100-50/2-
1150 

1300-60-1600 

400-40-800-50-950 
with special all-
owance of 
Rs. 150 p.m. 

700-50-1250 with 
special allowance 
of Rs. 200 p.m. 

1600-100-2000 --_. - .... _-----_. __ ._------

At the same time, the decision wetS taken to 
prescribe the scale of Rs. 1100·50-1300-60-1600 
with a special allowance of _Rs. 250 p.m. for the 
post of professor to be establlshed fro~ .1st July, 
1971. The reasons given for these substanttalll1creases 
were the difficulties experienced in recruiting and 
retaining persons of the requisite calibre; the im­
plementation of the recommendatiolls of the NDA 
Syllabus Revision Committee resulting in the r~is­
ing of the standard of the syllabus ; the ~elatlVc 
isolation of Khadakvasla; and t1.}.e academIc staff 
being "not able ~o sup.plement ~l~ejr income ~y earn­
ings from examlllershlp or tUltiOl1 fee unhke the 
academic staff in the Universities." 

10. We feel that there is some case for the grant 
of special allowance to the civilian teaching st.aff 
iil the NDA to compensate them fon the relative 
isolation of Khadakvasla. We do not see, however, 
any reason for prescribing differential rates for the 
special allowance. In view of the improvement 
that we are suggesting in the scales of Reader 
and Professors, we recommend that special allowance 
should be paid at the uniform rate of Rs. 150 per 
month to the Lectllrers, Readers and Professors 
at the NDA Khadakvasla. We recommend for 
the post of Professor the scale of Rs. 1500-] 800 
and for the Principal the scale of Rs. 1800-2250. 

11. For the one post of Registrar in the N DA 
on. the scale of Rs. 400-950, the Directorate of 
M:Iitary Training have proposed upgradation to bring 
it at par with the Readers. The qualifications prescri­
bed for this post are a Second C1ass Master's Degree 
with 5 years' experience and a Degree or Diploma 
in teaching as a desirable qualification. These 
qualifications are comparable with those prescribed 
for direct recmits to the post of Read~r. The NDA 
Syllabus Revi.,;on Committee had also recommend­
ed the equation of the post of Registrar with that 
of Reader. We, therefore, recommend that the 
Registrar's post may be placed on the scale of 
Rs. 1050-1600. 

12. Regarding the post of Principals in insti­
tutions other than the NDA, our recommendations 
are as LInder : 

(In Rupees) 

Name of the post Existing scale 

Principal, Rash- 1100-50-1500 
triya Indian 
Military Coll-
ege, Dehra Dun 

Principal, Army 1100-50-1500 
Cadet College 

Proposed Scale 

I 
~ 1300-1700 

J 
Principal, King 

George's School 
Principal, Mili-

tary Nursing 

900-50-1250 1 
900-40-1100-50/2-1250 1200·1600 

J School 
~---_---'------

13. The post of Director of the School of Foreign 
Languages, New Delhi, is 011 the scale of Rs, 1100-
50-1250 with a spedal pay of Rs. 250 in view of the 
additional duties performed by the Director as the 
Chairman (}[ the Board of Examiners. We would 
prefer the abolition of the special pay and the place­
ment of this post 011 the scale of Rs, 1500-]800. 
In recommending the revised scale, we have taken 
the existing speciaJ pay also into account. Accord­
ingly, the revised scale should be attached to this 
post as long as its incumbent performs the functions 
of the Chairman, Board of Examiners. 

14. In the EME College Secunderabad, the two 
posts of Professors are 011 the scale of Rs. 1100-50-
1400 while the posts of Professor in the CoJIege 
of Military Engineering as also in the NDA are 
on the scale of Rs. 1100-1600. We were informed 
during our visit to this college that difficulties were 
being experienced in recruiting and retaining suit­
table civilian staff for the teaching posts and we 
feel that the present disparity is not reasonable. 
We recommend that Professors in the EME College 
should have the salUe scale as Professors ill the 
College of Military Engineering and the NDA 
viz. Rs. 1500·1800. 

15. There is one post of Reader under the Direc­
torate of Military Training which is 011 the scale 
of Rs. 700-40-1100. The qualifications pl'escribed 
for this post are comparable to those prescribed 
for similar posts elsewhere under the Ministry of 
D~fence and we recomm,encl that this post should 



also be placed in the standard scale recommended 
by us for Readers, viz. Rs. 1050·1600. 

16. In the Canteen Stores D.;:partment, there 
is only one post wltich is on an odd scale ~f pay 
viz. the post of General Manager .a~d ChaIrman,. 
Board of Administration. The eXlstmg scale of 
this. post is Rs. 2000.IOO-2500-125p-2750 .. It app~ars 
that this post is generally filled ~Y lI1ductmg a retlr~d 
Service Officer. We were also lllformed that recrUlt­
mcnt rules for this post arc yet to be finalised. We 
recommend that this post should be placed on 
the scale of Rs. 2250·2750. 

17. In the Naval Headquarters the three posts of 
Director Naval Design; Director, Naval Construction; 
and Warship Production Superintendent are on the 
scale of Rs. 1600-100·1800. We have been informed 
that these posts are held at present by persons 
who have graduated in Naval Architecture from 
recognised foreign institutions, but in future these 
will be filled by Naval officers. The Naval Head· 
quarters have sta Led that the scale of these pos.ts ~vas 
fixcd in rdation to the pay scale of the Prmclpal 
Staff officer who was then a Service officer of Commo· 
dare's rank. Since then the post of Principal 
Staff ofrlcer has been upgraded to the rank of 
Rear Admiral and the maximum of the Commodore's 
pay seal-:! bas [tlso been illcreasc:d by Rs. 200. We 
feel that it would be appropriate to upgradt! these 
three posts to the level of Rs. 1800·100-2000 in 
existing terms and we, therefore, recommend 
for these posts the scale of Rs. 2000.22S0. 

18. There are 4 posts of Dredging Masters 
under the Naval Headquarters on the odd seale 
of Rs. 900-40-1100·50-1300. These posts are 
filled by person s holding the Master Mariner 
Ccrtificate of Competency issued by the Ministry 
of Transport and Shipping for foreign 
going ships. We recommend for these posts the scale 
of Rs. 1200-1800. 

19. Under the Army Headquarters, there are 
3 posts of Assistant Directors (Military Fa.rms) 
OIl the odd seale of Rs. 900·50-1200. These posts 
qre filled by promotion from the grade of Deputy 
Assistan.t Directors tMilitary Farms) on the scale 
of Rs. 740-900. We recommend for these posts 
the scale of Rs. 1050·1600. 

20. There are five isolated posts ill the Joint 
Cipher Bureau and one of Technical Engineer 
Officer ill the DGAFMS, borne on the scale of 
Rs. 700·40-1100-50/2.1150 which arc filled by promo­
tion.. For these posts also, we recommend the scale 
of Rs. 1050·1600. 

21. In the Directorate GCI1eraJ of National 
Cadet Corps, the scale of the post of Lady Staff 
office)" Grade IT has been revised in August, 1972, 
from Rs. 400·950 to Rs. 400-400-450·30-600·35-670 
EB- 35.950- 50·1150. We are unable to understand 
why this odd scale has been devised fol' this solitary 
post since this does not seem to be the prescribed 
scale for any other post under the Government 
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of India. The qualifications prescribed 1'01' recruit­
ment to this post are a second cla~s D;:~rcc, kll~wlcdg,~ 
of female education and expenence 1I~ l?lallnmg <l:nd 
administration without allY specified 11llIlm~UI1l perlD.d 
of such experience. Considering the p~0scnbed qu.ah­
fications and the duties involved which are, lll<l:1I1ly 
staff duties ill assistance to the Lady StaH ol11cer, 
Grade I. We recotnl1lelld for this post the scale of 
Rs. 700-1300. 

22. The Air Headquarters have made a proposaL 
in regard to the solita.ry post of Civilian Photo Inler­
pretation Officer (Rs. 400-400·450-30-600-35·670· . 
EB-3S-950). B~sides justifying the proposaJ on grounds 
of duties and responsibilities, the Air Headquarters 
have stated that a comparable post in thc Tndian 
Agricultural Research ~nst~tllte. (lARI) which 
is an autonomous organisatIOn, IS borne 011 the 
scale of R'i. 70:)·125::> which scale should also 
be given to the post in th,! Air H~adqllartcrs. Wc 
have compared the prescrib,~d qualifications and find. 
that the experience required in the caso of direct 
recruitment to the post in the IARI is 7 y~!ar~ 
as against the 3 years prescribed fot' the post 
in the Air Headquarters. We also find that 
the scale of this post was revised frol11 the 
earlier Class II scale of Rs. 350·800 to thc exist­
ing Class I scale of Rs. 400-950 in the year 1963. 
We recommend for this post the scale ofRs. 700-1300. 

23. In the Air Headquarters there are two posts 
of Civilian Aeronautical Inspection (Armament) 
officers in the scale of Rs. 400-950. The incum· 
bents of these posts havc rcpresented that they 
have been discharging difficult and hazardous 
duties in connection with the categorisation and 
disposal of suspected amlllunition and explosives 
including the disposal of unfused bombs ever since their 
,recruitment in 1949 and that they have not eal'11cd 
even a single promotion because there are no higher 
posts for them. The Ministry of Defence have 
confirmed tbat these two officers have always becn 
relied upon for the demolition of ullsel'viceablc 
explosives and that they have been made responsible 
110t only for safety of the personnel and equipment 
employed in ensuring effective destruction of explosiv­
es but also of the safety of civilian life and property. 
We feel that in view of the duties and rcsponsibilities 
and the hazard attendant upon the work, both 
these posts should be placed 011 the scale of 
Rs. 10S0·1600. 

Class II Posts 

24. Of the Class II posts under the Ministry 
of Defence, excluding those covered elsewhere 
the largest number, i.e. 541 arc 011 the scale of 
Rs. 350·800 which is a scgment of the standard 
Class II scale of Rs. 350·25.S00·30-590.EB. 
30·800- EB, 30. 830- 35- 900. There are a few posts 
on the scale of Rs. 400·800 which too i~ a segmcnt 
orthe sta11dard scale of Rs.· 350-900. 011 an exami. 
nation of the qualifications prescribed and duties 
attaclled, we feel that all these posts should be 
placed on the scale of Rs. 6S0·1200. 



25. Ollt of the 541 posts 011 Rs. 350-800, 158 
posts are those of Ordnance Officers (Civilian) 
Stores in t.he Army Ordnance corps who have no 
promotion prospects. We are informecl that during 
the 2nd World War these posts were filled through 
direct recruitment for which a D~gr(;!e WllS tIle 
prescribed qualification and that barring a few, 
most of the direct recruits have 110t earned a single 
promotion and are stagnating at the maximum 
of the scale of Rs. 350·800. To relieve the severe 
promotion block to S0111e extent, 10 post~i were 
created 011 the scale of Rs. 740-1150 in 111..: year 
1968 Direct recruitment to the post of Ordnance 
officer (Civilian) has been disconlilllleu foJ' some 
time. It was also brought to our notice that many 
of these otficers were given charge of posts normally 
tenable by Service offk~rs, but without gnving 
them any charge tlllowallce for the assllmptil111 
of higher rcsponsibilitks. The demand for grant 
of charge allowance to these officers was SllPllort.;:c\ 
by the Masier General of Ordnance c1udng oral 
evidence. We would recommend that whcnever 
these officers arc appointed to posts involving higher 
responsibilites, viz. those normally tenable by 
Majors, they should be given a c1utl'gc aIlo;v<lnce 
of Rs. 200 p.m. 

26. As [or the remaining Class n posts, our 
recommendations are as under 

-_._._--- -----_ ... _- ._-_ ...... _ .. ---.-._ 
Posts (No. of !?OS1S) Existing scale 

eRs.) 

Proposed 
scale 

eRs.) 

Assistant Director of 475-25-500-30-830-35- "l 
Music (1) 900 

Administrative Officer 590-30-800 
Grade I in the M.B.S. 
(26) 

Manager Printing Press 500-30-800-EB-30-S30 
in Navy (1) 

Indian Naval Distri- 590-30-740-EB-30-830- 840-1200 
buting Authority (1) 35·900 

Dy. Assistant Director } 
(Military Farms) 
(13) 

Officer Supervisor in 740-30-830-35-900 
Ordnance Factories (10) 

Staff Officer (Civilian) 
in the Navy (1) • 

j 
Masters in King George's 325_15.47s.EB_2S.S00-} 

School (61) 30-680 
Managers Grade II! 350-25-500-30-590-EB- 650-960 

Assistant Managers 30-650 ' 
in Canteen Stores 
Department (26) 

Administrative Otr1CI;)I" 450·25·575 1 
Grade II in the MES 
(99) 

Labour Camp Officer 350-25-500-30-590 J 
. in the AOC(1) 

650-960 

75 

,~-~~----. -- --,--_ .. _----
, 27. The posts of Civilian A:;,sistant SeclIrity Oflicer~ 

are on the scale of Rs. 325·15·475·EB·20·575. We 
recommend tlul.t these posts which e;dst ill the MBS 
(11 posts), AOC (23 posts) and DGI (8 posts) should 
be given the scale 01 Rs. 550·900. 

3 Fin. 

Class III Posts 

28. The bulk of the Class III posts under the Mi­
n.istry of Ddencc has b;::cn. discllssed already in chap­
ters dealing with office staffs all.d coml11on categories 
including worksh.op staffs. Of tile remaining, the 
majority consists of posts of nOll·technical super. 
visel's in the various establishments under the Minis­
try of Defence. The table below gives the number 
or such posts in diff~rent pay scale" in. the Ordllauce 
Factories and the Heavy Vehicle Factory (HVF), 
Avadi :--

Designation 

Poreman 
Asstt. Foreman 
Chargeman, Grado I 
Chargcman, Grade II 

Supervisor 'A' 
Supervisor 'B' 

TABU> III 
---_.------------. 
No. of posts 

under 

Ord· H.V.F. 
nance Avadi 
Fys. 

23 4 
32 5 
36 9 

233 13 

1053 17 
811 35 

Scales (i 11 Rs.) 

----_._. 
450-25-575 
370-20·450 
335-15-425 

250-10.290·15· 
380 

205.7·240-8·280 
150.5·175·6-

205-7·240 

29. The duties of these staffs consist mainly of 
supervising the work of labourers and the work eOIl­
nected with the maintenance of the various estab­
lishments in the factory estate. This often involves 
working side by side with the staff employed in the 
workshop which factor is largely responsible for the 
similarity in the number of supervisory levels On both 
sides. Up to the level of Cha.rgelllan, Grade II eRs. 
Z50.380) , the scales prescribed for the .non-tech11ical 
supervisors and the workshop supervisors are the 
same but above that level, the scales for the former 
are shorter segments of the scates prescribed for the 
workshop supervisors. This wotlld be evident from 
the table below :~ 

.-----~---
Name of the post 

Foreman 
Assistant Foremall 
Chargeman Grade r 

TAllUlN 

Scales in the 
Workshop 

Rs. 

• 450-25-650 
370-20-450-25-500 

< 335-15-485 

ScnIes for the 
non-technical 
Supervisory 
staff 

Rs. 
.450·25·575 
370-20-450 
335~15.425 

30. The unions have demanded that there should 
be parity as between the scales prescribed for the 
workshop supe~visol'Y slaff ancl for these oategories 
beQausc the preseut dis.tinction is not justified. The 
WQ11'k entrusted to the l1.01l-tcchtlical supervisors ill 
the fa.ctories tinder the Defence Ministry is l1.Ot dis­
similar to that entrusted to the n.on-technical super~ 
visory cadres elsewhere an.d we feel that their scales 



Sh~uld be ill conf?rmity witl~ the pattern proposed 
for the non-tec11111cal supervIsory ca.dres ill other 
departments. Accordingly, we recolllmend that the 
grades of Chargeman, Grade I and Assistant Fore­
n~aJ1 should be integrated into a combined grade and 
gIven the scale of R~. 550-750. For the posts of 
Foreman (Non-Tcchmcal), we recommend the scale 
of Rs. 700-900. 

31. At the l.:::vel of the Chargeman, Gmde 1.1 and 
below, the scale Oll the non-technical side an! the same 
as prescribed for corresponding posts ill tIle work­
shops, viz., Rs. 250-380, Rs. 205-280 and Rs. 150-240. 
1he Departmental Committee set lljJ by the Defence 
Minis.try (known as the D~vallath Committee), which 
examlllcd the grade structure of supervisors on the 
workshop side recommended 111e amalgamation of 
the two grades of supervisors borne on th~ scales of 
Rs. 205-280 and Rs. 150-240 into one grade of 
Rs. 150-300. We have been informed that this recomm­
endation was accepted by the Gove1'llrnent and orders 
issued in August, 1970. On the non-technical side, 
however, two grades of supervisors 011 the scale of 
Rs. 205-280 and Rs. 150-240 are still continuing. The 
Unions representing these employees have asked for 
amalgamation of the two grades and tllis has also 
been supported by the representatives of the Defence 
Ministry during oral evidcl1.ce as they fdt the number 
(If existing levels to be larger than necessary. We, there­
fore, recommend that all posts of Supervisors 'A' and 
Supervisors 'B' on the scale of Rs. 205-280 and Rs. 150-
240 be placed on the single scale of Rs. 330-560. 
For the posts of Chargeman, Grade II, which need 
only be designated as Chargeman (Non-Technical) 
in. future~ we recommend the scale of Rs. 425·700. 

32. In the R&D Organisation, Directorate Gen­
eral of Inspection and Electrical and Mechanical 
Engineers, there are two grades of 11on-technical 
supervisors 011 the scale of Rs. 150-240 and Rs. 130-
205. We do not fin.d the need for continuing these 
two levels of nOll·technical supervisors and we suggest 
that these may be amalgamated and placed all the 
scale of Rs. 330-480. We would suggest tha.t these 
posts should in future be filled by promotion from 
the lower clerical Of workshop~ posts and that 
direct recruitment need not be resorted to. 

33. For the posts of l1on-teclmical supervisory 
staff at Class III level in the Military Farms Depart­
ment and the Remounts a.nd Veterinary Corps, we 
recommend as follow :-
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34. The Military Intelligence Directorate em­
ploys a complement of censor staff at Headquarters. 
The llumber of such posts and their pay scales arc 
as under :-

Post (No. of posts) 

Supervisory Examiner (8) 

Examiner (51) 

Sorter (7) 

Existing pay scales 

(Rs.) 

270-10-290·15-380-EB-15. 
425 

175-6-205-7-240-EB-8-280-10-
300 

130-S-175-EB-6-205-7-212 --_._------_ .. , ..... _---------
We have been informcd that considerable recruit· 
ment difficulties are being faced and that many of 
those who are selected for these posts leave their jobs 
to the determent of efficiency of Lhe organisation. 
The Director of Military Intelligence has 'proposed 
that the Sorter should be given the same scale as 
the c;lerks. in the upper division, the Examiner the 
same sonle as the Assistant in tho Secretariat and 
Supp.l'visory Examincr the scale of Rs. 325-575 in 
existing terms. We find that at the level of Sorters 
the qualification pre~cribed ,is ;t Degree and at th~ 
level of Examiners, where 75 per cent 0[' the vacancies 
are HUed by direet recruitment, the qualification pl'es~ 
cribed is a Degree (preferably Master's Degree) with 
knowledge of foreign language. Considering the 
recruitmen.t and retention. difficulties and the 
quaUfication prescribed, we recommend that Sorters 
should be given the scale of Rs. 330-560, the 
Examiners the scale of Rs. 425-600 and the Super­
visory Examiners the scale of Rs. 550·750. 

35. The Armed Forces Headquarters and the inter­
Service Organisations have a few posts of Proof Rea­
ders, Copy Holder, etc. in their small presses. We 
recommend the scales shown below against each :-

TABLEV 

. Existing 
scale 

(In Rupees) 

Proposed 
scale 

•• ___ ~~ ________ ~_~_ ,, ____ • ___ ~~ ______________ ,r _____ ... ____ _ 

Pl'oof Reader/Junior Proof 150-240 330-480 
Reader (7) 

Proof Reader/Senior Proof 168-300 380-560 
Reader (3) 

Copy Holder (11) (3) 110-14·7 260-350 
110-180 260-400 

Reader Grade 1(10) 1G8-300 380-560 

Reader Grade II (10) 150-240 330-480 

Printing Assistant (1) 210-425 42~,-700 

LayoLl1' Ext,ert (1) , 335-485 55Q.'75Q 
----' _'"---, -~~-



36. In the Military Engineer Services (MES) 
there are 530 posts of Meter Readers on the soale of 
Rs. 105.3-135-EB-4.155. This s9ale was fixed b!, 
the Second Pay Commission at a iI.me when the quall­
fications prescribed were worklllg knowledge of 
English and the ability to keep simple accounts. The 
Meter Readers in the MES have re:presented th~t the 
qualifica tions have since been revised to Matncula­
tion and thut they should be given the LDC's scale. 
We feel that this would not be justified looking to the 
work-content of the job of a Meter Reade~ and due 
to their' having been provided a promotIOn outlet 
to posts of Store-keepers, Grade II 011 the scale of 
Rs. 110-180 along with S10.remen and Packers, Grade I 
of the MES. We, therefore, recommend that posts 
of Meter Rea.ders should be placed 011 the scale of 
Rs. 260-350. 

37. In the Military Training Directorate, there 
is one post of Indian Music Instructor on the sc~le 
of Rs. 325-15-475 and two posts of Manuscnpt 
Writers-one on the scale of Rs. 175-6-205-7-212 and 
the other 011 the scale of Rs. 175-6-205. We recom­
mend that the post of Indian Music Instructor for 
which a Degree in music ]s the required qualification. 
should be placed on the scale of Rs. 550·750 and both 
the posts of Music Ma.nuscript Writers for which the 
quaIifieation required is a Diploma should be placed 
on the soale of Rs. 380-560. 

38. In the Joint Cipher Bureau, there are 129 
posts on the odd scale of Rs. 200-250-10-290-15-320-
EB-15-425-EB-15-530. This scale seems to be special 
to cipher staff and it is also prescribed for the Cip­
her Assistants in the Ministry of External Affairs. 
A substantial jump of Rs. 50 seems to have been 
provided in the beginning for the reason that a person 
recruited f4l this post has first to complete his training 
satlsfactodly before he can be expected to discharge 
the duties of the posts. We feel that a better arrange­
ment would be to prescribe the same scale for these 
posts as recommended by us for the Assistants in 
the Secretariat with the provision for grant of three 
advance increments 011 satisfactory completion of 
training and we recommend accordi11gly. 

39. In the Canteen Stores Department, there are 
a few posts of Managers, Grade J, whic11 are On the 
scale of Rs. 210-10-290-EB-15-320 and of Zonal 
Managers which are on the scale of Rs. 320-15-425~ 
EB-15-530. We recommend that the posts of Mana. 
gers, Grade I be placed on. the scale of Rs. 425-600. 
for the posts of Zonal Managers, we recommend the 
scale of Rs. 550·800. 

40. Two posts of Hosiel Supedntendents in the 
Navy are on the scale of Rs. 210-10-290.BB-15-350. 
The Naval Headquarters have urged improvement in 
this scale of the ground that the duties of the Super­
intendents have increased considerably and that they 
should be placed Oll the scale of Rs. 250-380 ill exist. 
ing terms. We find that there are 7 posts of Hostel 
Superintendents in the Military Trail1ing Directorate 
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which are 011 the scale of Rs. 250-1 0·290-15-320-E13-15-
425. The qualification.s prescribed for the post~ in 
the Military Training (MT) Directorate <,trc 111ghe.r 
since a Diploma in catering is also a. reqllll'ed quaIl­
:lication. We, therefore, recommend that 1he posts 
of Hostel Superintendent ill the Navy should be placed 
on the scale of Rs. 425·640 and those in the MT 
Directorate should be placed on the scale of 
Rs. 455-700, 

41. Photostat Operators (2 posts) und Artist 
Modellers (4 posts). arc on the scale of Rs. 205-7-
240-8-280. We feel that all these posts should be 
placed on the scale of Rs. 425-600. Photostat 
Operators and Model1ers who arc borne today on the 
scale of Rs. 110-155 should be placed 011 the scale 
of Rs. 260-400. 

42. 39 posts of Booking Clerks in the Canteen 
Stores Department are today on the scale of Rs. 85-
128. The qualifications required for this post arc 
Matriculation with experience in booking cinema 
tickets. We recommend for these posts the scale of 
Rs. 260-350. 

43. In the Ordnance Factories, thero are 1523 
Checkers on the scale of Rs. 105-3-135 employed 01} 

non-clerical duties. They gen.erally assist. the clerks 
in the computation of time for labour or preparation 
of statements etc. The posts are filled by promotion 
froll Class IV staff such as Record Reeper, Record 
Supplier, Junior Gestetner Operator, etc., who have 
passed the 8th standard. Some of the unions and 
federations have suggested the merger of this category 
with the lower division clerks on the ground that 

. the duties arc similar. rn our view equation of these 
posts with those of the LDCs will not be justHied and 
we suggest that the Checkers may be placed On the 
scale of Rs. 225-308. 

Class IV Posts 

. 44. Of the approxima.tely 1.6 lakh posts in Class 
IV under the Ministry of Defellce, lIlost pertain to 
categories which we have already covered in our chap­
ter on Class IV staffs or to artisans who should be 
given the appropriate replacement scales that we have 
recommended. We discuss below certain categories 
for which specific proposals have been urged before 
us. 

45. In the Directorate of Mechanical Transport 
(Air Headquarters), the Lascars (Greasers) are on 
the scale of Rs. 70-85 along with other Lascars. The 
Air Headqua.rters have urged that t11e duties of Las­
cars Greasers (MT) are more onerous than those of 
other Lascars and are, in fact, comparable to tIle 
duties performed by Lubricators/Greasers ill the 
Navy and Fitter Mate ill the Ordnance Depots who 
are on the scale of Rs. 75-95. Air Headquarters 
have urged that the Lascars (Greasers) jn the Air 
Force should be given the scale of Rs. 75-95 ill existjng 
terms. We recommend thl:'t these posts should be 
placed on the scale of Rs. 190-240. 



46. The Directorate of EME (Army Headquartefs). 
have proposed that the disparity in pay scnJes of 
Packers employed in the EME and the AOe should 
be removed and the scales for Packers in EME ill1-

proved. The prescnt position is as under 

E.M.E. A.O.G 

Rs. Rs. 

Packer (OJ'dil1ar),) 75-1·85-~ B· 2- 85-2·95-3· 110-
95 EB·3·12$ 

Packer (Special) 85-2·95-3-1I0- lOO-3-J30-JC:B-
EB·3-128 3-142 
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In the EME there are only 21 posts of Packers (Ordi­
nary) and 17 pos.ts of Packer (Special). Th0 Direc· 
torate of EME has also stated that the duties of Pack­
ers in the EME are, if anything, more onerons than 
those performed by thie], counterparts in ,tIle AOe. 
During oral evidence, tlle MaSier General of Ordnan.co 
also supported tho proposal made by the EME DH'­
ectorate. We, therefore, recommend that Packers 
(Ordinary), whether in the EME or in the AOe, 
should be givon the scale that we have recommended 
for semi-skilled tradesmen in the Workshops l'iz., 
Rs. 200-280 and the Packers (Special) in both thesc 
Organisations should be given the lower of the two 
scales that we have suggested for the skilled trades­
melt in the Defcnce Workshops, l'iz., Rs. 260-350. 



CHAPTER 25 

MINISTRY OF EDUCA nON & SOCIAL WELFARE 

The Ministry of Education and Social Welfar~ 
consists of three b~partlUeJ1ts-Education, Culture 
and Social Welfare. The D~partlUent of Education 
generally deals with those aspects of education which 
fall within the central sphere viz., the central llni­
versities, scientific and technical institutions of na­
tional importance which arc wholly or in part financed 
by the Centre, co-ordination and &terminatiol1 of 
standards in scientific and technical institutions for 
high,~r education and research. Its other activities, 
relate to the propagation and development 0[' Hindi 
and Sanskrit, UNESCO programmes, and grant 
of scholarships including those offered by foreign 
countries. The D~partment of Culture, which Was 
formed in March 1972, is concerned with the general 
development of Museums, promotion of fine arts, 

TADI,B 1 

---~------ ----------
1. Deptt. of Education (Sectt.) 

2. Anthropological Survey of India 

3'. Directorate of Adult Education 

4. Central Hindi Directorate 

5. Commission for Scientific & Technical Terminology . 

6. Directorate of National Fitness Corps 

7. Asian Institute of Educational Planning & Administration. 

8. Directorate of Practical Training in Mining, Dhanbad 

9, Northert\, Southern, Western and Eastern Rcgiol1al Offices 

TOTAL 

3. We shall deal here only with the posts. which 
are special to the three depaltments in the Ministry. 

4. The Department administers the 'Educational 
Advisory Cadre comprising the General and the 
Technical Wings. The officers of this cadre perform 
secretariat functions in the Department, in respect 
of . subjects relating to education. Though they 
have no ex-officio secretariat status, it has been 
intimated by the Department of Education that 
there is no functional difference vis-a-vis other 

cClltr:.1.1 libraries, 1he implementation ()f the Indian 
Copyright Act, and Internat~onlll C()nventiOJ~ on 
Copyright, and the administration of Ih.~ NatIOnal 
Archi.ves of Inctif).11 and the Archaeolog ll':Jl Survey 
or India. The funotions of the D~partm:'llt or 
Social WelfDrc can broadly be described as matters 
relating to general social welfare, child welfare anci 
the weifarc of backward classes (including Scheduled 
Casles and Scheduled Tribes). 

Department of Edncatioll 

2. The class-wise distribution of posts ill the 
Department of Education and its subordinate offices 
is given below :-

---,-----

Class I 

Class n ,--""""____--. 
Gazetted Non- Class HI Class IV Total 

2 

108 

31 

18 

14 

38 

1 

14 

6 

230 

3 

112 

27 

13 

11 

20 

3 

186 

Gazetted 

4 

359 

23 

4 

49 

101 
8 

1 

545 

5 6 7 

654 314 1547 

184 94 359 

34 23 79 

92 39 207 

88 37 275 

6661 66 6756 

27 15 60 

]6 5 27 

72 25 97 

7828 618 9407 

secretariat officers at comQarable levels. The present 
composition of the cadre is given below .-

Designation 

(1) 

Class I: 
Educa.tional Adviser (Tech.) 
Joint Educational, Adviser 

(General) 
Joint Educational Adviser 

(Tec11.) 

.----_-------------
No. Existing scale 

(Rs.) 

(2) .. ~--

1 2500-125/2-2750 
3 2000-125-2250 

1 Do. 
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Designation 

(1) (2) 

Dy. Educational Adviser~ 
General 
Technical 

Asstt. Educational Adviser­
General 
Technical 

Ed~lcation Officer-

C'as~ II: 

General 
Technical 

Asstt. Education Officer­
General 
Technical 

No. Existing SC(lle 
(Rs.) 

. (3) 

6 l 1100-50-1300-60-
4 j' 1600-100-1800 

I~ } 900-50-1250 

~ } 700·40·900 

J 3 '\. 400-25-500-30· 
4 f 590-88-30·680 

5. The posts of Assistant Education Officers 
(General and Technical) are to be filled to the extent 
of 75'10 ftom a.mon.g MA.:s at M.Sc.'s or B.E.'s 
with 3 years of appropriate experience; the other 
25% or the posts were filled by promotion of Tech­
nical Assistants. ordinary grade eRs. 210-425), 
or Technical Assistants, s{'Jection grade (Rs. 325-
575). Since some years direct recruitment has been 
suspended pending a reorganisation of the advisory 
cadre and the posts of Assistant Education Officers 
are being filled entirely by promotion of Technical 
Assistants (ordinary grade and selection grade). 
TIle posts of Education Officers (General and Tech­
nical) are filled half by promotion of Assistant Edu­
cation Officers and half by direct recruitment of 
Master's degree holders or B.E.'s with 5 years of 
appropriate experience. In the technical cadre 25% 
of the posts of Assistant Educational Adviser 
and Deputy Educational Adviser are open to direct 
recruitment, the duration of experience required 
being seven and ten years respectively. The pro­
visions are identical in the general cadre, but in 
addition to this, 25% of the posts are to be filled 
by transfer on deputation ordinarily not exceeding 
3 and 4 years, of persons working in the universities 
or other posts dealing with education, under the 
Central or State Governments. While the post 
of Joint Educational Adviser (Technical) is normally 
filled by promotion, in the case of Join.t Educational 
Adviser (General) a provision has recently been 
made for filling 1/3rd of these posts by promotion and 
2/3rds by transfer on deputation or short term con­
tract. It is also understood that the Ministry proposes 
to fiU the post of Educational Adviser (Technical) 
by direct recmitment from a field which includes 
Directors of institutes of technology, Principals of 
engineering colleges. etc. 

6. We understand that the provision for lateral 
induction at several levels in this cadre has been 
made deliberately so £'s to attract persons who have 
been in close tOllch with university teaching and 
educational administration in the field. In fact 
the associations of Central Education Officers placed 
mueh reliance on this aspect while demanding im­
proved pay scales. They have urged that the salary 
of Education Officers should be comparable to that 
of university Readers who are in the scale of 
Rs. 700-50-1250, and that the Joint Educational 
Adviser should be on the same scale as the Joint 

Secretary, since thc work in the two posts is .COlll­

parable. For the intermediate levels of Assl~tal1t 
Educational Advisers and Deputy Educatwnal 
Adviser they proposed the scales of Rs. 1100-1600 
and Rs. 1800-2000, respectively. The Secretary 
of the Ministry expressed the .view that the scales 
should be such as to attract sUltable talent not only 
for direct n;cruitment, but for transfer on deputation, 
and that t]lese should therefore be compar~ble with 
those of (he university staff of the appropnate level. 
He was also in favour of putting the Joint Educational 
Adviser on par with the Joint Secretary. 

7. A demand has been made that the pay scales 
of the different levels of the university teaching 
starr and the different grades of the educational 
advisory cadre should be equated 011 the ground 
that both compete for the same kind of talent, tr~in­
ing and expertise. We do not, how~ver, th~nk 
that h h fear,1ble to er,\a.blhh. ouch a. otnct equatlOn 
since the normal work in the two spheres is different; 
so are other conditions of service. We, however, 
recognise the importance of maintaining a broad 
comparability and recommend the followjng scales 
for the officers of the educational advisory cadre .-

Designntion 

- -_._-----------
Educationl Adviser (Tech.) 

Joint Educational Adviser (Tech-
nical & General) 

Deputy Educational Adviser . 

Assistant Educational Adviser 

Education Officer . 

Assistant Education Officer 

Proposed scnle 

Rs. 3000·3500 

As for Joint Secretary 

As for Deputy Secre­
tary. 

As for Dndar Secre­
tary. 

Rs. 700-1300, with a 
provision for upto 5 
advance increments in 
the appropriate cases. 

Rs.650-960 

There are a few other posts of Deputy and Assis­
tant Educational Advisers (Sanskrit), Education 
Officer (Sanskdt), and Assistant Education Officer 
(Sanskrit and Statistical), which are on the same 
scales as the corresponding posts on the general 
and technical wings. The appropriate revised scales 
as recommended above should apply in their cases. 

8. Gazetteers Unit : The Gazetteers Unit com­
prising one Editor (Rs. 1300-1800) and seven· 
Compilers (Rs. 700-1250) is engaged on the revision 
and publioation of the volumes of Imperial Gazetteers 
of India. Compilers are directly recruited from 
among M.A.'s in Indian History or Economics 
with 3 years' research experience, The post 
of Editor is filled by promotion of Compilers. 
The representatives of the Compilers urged that 
their posts should be merged with the Educa­
tional Advisory Cadre. Except for one post, the 
other Compilers' posts are temporary and the unit 
is to be wound up after the work of the revision of 
the gazetteers is complete. We are not in a position 
to recommend that the posts should' be merged with 



the EdLlGutional Advisory Cadre. We recomlllend 
the revised scales of Rs. 1050-1600 for (he Compilers 
and Rs. 1500-2000 for (he Editor. 
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. 9. Otlier C~.7,\'S 1. Posts : ThG other Class I posts 
llJ the ~ccrctal'lat of the D~partt1lc:nt and our recom­
mendatIOns (hereon arc given below :-

_----_._-----_- ------~--------------- _- - - ----------. -,- -- -. --~----.------ ----~-.---- ----~----- -----~--

Designation No. of Posts Existing Scale Pro pm;!'! d Scale 

2 3 

(Rs.) (Rs.) 
Programme Adviser 1 

I 
180')-100-2000 2000-2250 

Director (Planning & Coordination) 
Officer on Special Duty (Sanskrit) 
Zonal Editors 2 

1600-100-2000 
1100-50-1300-60-1600-100-1800 
1100-50-1400 

1800-2250 
1500-2000 

1300-1700 
1200-1600 
700-1300 

Special Officer (nook Promotion) 1 
11 
1 J 

900-50-1250 

Hindi Officer . . . 
Special Officer (Adult Education) 

700-40-900 
with a provision for upto 5 
au vance increments in the 
appropriate cases. 

Deputy Direclor . 
Seniol' Scientific Officer. 

700-40-1100-50/2/1250 
400-400.450.30-600-35-670-EB.35-950 

1050-1600 
700-1300 . 

10. Otliel' Class II Posts: The distribution of Class n posts is give~l below :-

Designation 
-_ .. _ --. - -----

i Special Officer (Copyright), 
Technkal Assistant (SG) 

~--.---------

A demand has oeen made that the scale of the 
post of Special Officer (Copyright) should be revised 
to Rs. 900-1400 as for the Deputy Registrar of 
Trade Marks in the Ministry of Industrial Deve­
lopment on the grolllltt that the Special Officer also 

\ acts as a Deputy Registrar in respect of Oopydght 
on books, in add.ition to his other duties. This 
superficial similarity, need not be given much weight, 
as the two posts otherwise seem to dHfel' a good 
d.e~l: . The official wi~nesses agreed that the reslJon­
slblhtles of the SpecIal Officer were 110t of the same 
level and complexity as lhat of the Deputy Registrar 
of Trade Marks. Further, while the Special Officer 

'. (Copyright) is recruited from among law graduates 

Existing Scale 

(Rs.) 
350-25-500-30·S90·EB-30-830 
325-15-475-EB-20-575 

No of Posts 

I 
11 

_-'-----,. __ ._,_ .. ---------
v::ith 5 YClU'S' ~aw practice, the Deputy Registrar of 
1 ~'ade Marks IS selected from among law graduates 
With ab?ll.t 1? ~ears' p!,oressional experience including 
5 years JudICial serVIce or 15 years' experience in 
the Trade Marks Registry of which at least 5 years 
should. be as Asstt. Registrar (Rs. 700·1250). 
Accordlngly, we are unable to agree to the demand 
a.nd recommend for this post the scale of Rs. 650-
1200. 

The Technical Assistant (Selection 
should be in the scale of Rs. 550-900. 

Grade) 

11. Class III & Class IV Post,{: The distl'ibutioll 
of these posts and our recommendation thereon 
are given below :-

-----~_---- .. --_---------,. -,------------_ .. _---
Designation No. Existing Scale Proposed Scale 

~------,-~-----.----------~------ -----~------- ------. -----_ --.-- --.---~ - ----------~ --.-- -----_ 
2 3 4 

__ ~- --------- --------~------~-~--,..,,~~-.-------- ---.-----..... ----~ ___ _____.__ ~ __ .~ ________ ......_____ _____ H - -.~----~-~-... ...",_ ,..--.. ---_ 
(Rs.) (Rs.) 

Sales Assistant 
Technical Assistant (O.G.) 
Hospitality Attenc1ent . 

1 
57 

2 

320-15-425 

210-10-290-15.320-EB-15.425 
80-1 ·85-2-95-EB-3·11 0 

550-750 
425-700 
200-260 

~----~------ -_--,_,._..----- ------------- ----_ .. ., 
12. Anthropological SUI'pey of India : This is 

·a subordinate office of the Department of EduQation 
and is headed by a Director (Rs. 1600-100-1800). 
The Director is chosen 011 contract for 
ftve years from among candidates having a Master's 
Degree in Anthropology and credited with important 
contributions to the subject, judged by his published 
works. He should also possess some administrative 
I!xperience. The departmental candidates are eli­
gible for the post. There is direct recruitment to 
the post of Joint Director (Rs. 1300-60-1600) the 
qualification requirements being similar to those for 
the Director. There is one post of Deputy Director 
CRs. 1100-50-1400) which is filled alternately by 
promotion and by direct recruitment. In the latter 
ease. the qmilification requirements are similar to 
3 M of Fin. /73-6 

those of the 1oint' Director' al1.d Director. Below 
the Deputy Dicector, arf{ the .. posis of Superintending 
Anthropologists (Rs. 700~50-1250),. which are filled 
by pro~noti?n from ~nthropologtsts (Rs. 400·950). 
T~ere 1S ~m:c1. tec.rU1tr~.en~ to 75 % ?y t~e posts 
of An~hropo]oglsts for wInch the quahhcatlOlls are 
M.A. J11 Anthropology -with· spe(.dalisation i.n either 
physical or cq1tura1 anthropology and two years' 
research experience; the remaitling 25 % posts are 
filled by prol11:Otioll from Asssisiallt Anth~opologists. 
}'he Radw10g1sts and the Psychologists are also 
In the scale of Rs. 400-40~800-50-950 and the Linguists 
and Administrative Officer are in the standard Class { 
Junior Scale. 'Thel:e is' clirect recruitrnei1t to all 
these: 1Josts. 



13. The Clnss I I posts are those of Assistant 
Anthropologists (Culturalj Physical), Assistant Psy­
chologists, Assistant Linguists, Curator, Bio-Chemi~t 
etc, These are in the standard Class 11 Scale and 
there is direct recruitment or pr0motion up to 50~';; 
of the posts. For Research Associates (Rs. 325-
15-475-EB-'20.-57S), [he qualification prescribetl for 
direct recruitment i!\ also a Master's llegree in l\nthro­
pology. 

14. The association of officers of 1 he Anthro-

----~ -- -----
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pological Survey had del11:ll1tled an integra led scale 
for the Clas!> 11 level and the Class I levels up to antt 
including the _Joint Director. We do not think that 
such a lOllg scale is necessary. However, looking 
to the work carried on by this SllI-vey, we feel that 
an upward revision of pay scales at higher JeveJs 
is justified. Accordingly we recommend the foUo­
ing scales for the Class 1 llJ1d Class n posts in the 
Anthropological Survey:-

Designation No. of Posts Existing Scale Proposed Scale 
_________________________________ ~~------ ___ ~ _______ ~ _____ r _______ ~ ___ ~ ___ _ 

2 

Director 1 

Joint Director 

D<:pufy Director 1 

Superitltendin¥ Antl1fLlpologist 3 

Anthropologist (Cultural/Physical) Radiologist, \. 
Psychologist • . ., J 22 

Linguist, 
Administrative Ofllcer 
Assistant Anthropologist 
Assistant Psycilologist 
Anatomi~t 
Rio-Chemist 
Human Ecologist Assl!. Lingui~t Curator 

Junior Administrative Officer 

Research Associate 

2 
1 

1 24 

j 
1 

22 

3 

(Rs.) 
1600-100-[800 

1300-60-1600 

1100-50-1400 

700-50-1250 

400-40-800-50-950 "\ 
r 

Standard Class I Junior J 

350-900 

350-800 

325-575 

4 

(Rs,) 

2000-2500 

1500-2000 

1300-1700 

1100-1600 

700-1300 

650-1200 

650-1200 

550-900 
---- --------------_---_-- - --~-~-------. ~ --

J 5. crass ]1/ alld Class IV' Posts : The Senior 
Technical Assistants ,(Rs. 210-425) have more or 
less the same qualifications prescribed for direct 
recruitment as· Research Associates, namely a Mas­
ter's Degree with spedulisatioll ill Physical Anthro­
pology or cultural A nthropology etc. The J L1llior 
Technical Assistants (Rs. 150-300) are required 

to have a Bachelor's Degree. For the posts of 
Senior Technical Assistants and JUlli()\' Technical 
Assislnnts, we recommend the scale of Rs. 425~ 700 
and Rs. 330-560, respect ivcly. 

16. For the remailling Class III and Class IV 
posts our recommendations are given below :~- ' 

-----._--- ---_------- ~----. 

Designation No. Existing Scale 

----~-- -~ ----- ~ ------ -~--------"-------------._ 
2 

. --_--~- ------------_-------

Cine Technician 

Sound Tedmician 

Cartographer 

publication Assistant 

Modetler 

• • 

l\lblica,tion Clerk-cu/1l-Proof Reader 

Ethnographical Collector <' 

Head Collection Tender 

Collection Tender 
Field Guide. 
Painler Markman 
Carpenter _------

• 

• 
o I 

(, f 
• 2 

3 

3 

1 

1 

1 f 14 

3 

(Rs.) 

210-42S+S.P. Rs. 50/-

210-425 

210-320 

130-300 

130-300 

100-3-130 

85-128 

85-110 

Proposed S..:ale 
-----_--- ------------------.--

4 

(Rs.) 

470-750 with no special pay. 

425-700 

425-600 

290-560 

330--;-560 

225-308 

225-308 

200-160 



17. Directol'ate of Adult Education: The Direc­
torate of Adult Eclucation is a subordinate office which 
advise:> the Department of Education on maHon; 
relating to ad.ult education and adult literacy pro­
grammes. The Director (Rs. 1100-1600), the Joint 
Director (Rs. 1100-1400), the Deputy Directors 
(Rs. 700-50-1250), and theAssistant Directors (Rs, 400-
40-800-50-950), are all directly recruited from among 
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M .A.'sjM.Sc.'s with the appropriate background anel 
length of experience. This Directorate was formerly 
a parL of the National Coucil or Educationul RCi::lcarch 
and. Training and some of the incLimbents (;any thdr 
earlier sr.;ales. for example, 4 of the 7 Tcchnic:ll ASSlf:­
tants arc on Rs. 210-530 with the ['c:-;L being on Rs.210-
425. We rccommel1ll the following scales fo·r the 
various posts peculiar to this organisRtiOI1 :.--

Designation No. of 
Posts 

Existing Scale 
(Rs.) 

Pro posed Seal.:­
(Rs.) 

----- --.- -_. __ ._-----_._--
Director . 
Joint Director 
Deputy Director 
Assistant Director . 
Senior Technical Assistant 

l 
1 
5 
9 
4 

1100-50-1300-60-1600 
1100-50-1400 
700-50-1250 I 

400AO-800-50-950 
325-575 

15()O-18()(\ 
1300--170(\ 
1100-1600 

700-1300 
550-900 

Technical Assistant 4 

Technical Assistant 3 

2'10-5301 
210-425J 

4'15-700 with exisling in-
cumbents on , 
4 Jl(l~ts continuing Oil Its. 425-
SOO. 

----------------- ---_ .. _--------- ._----- ---- _ .. __ .- ---- - - -' "'''-

] 8. Central Hindi Directorate: The Central 
Hindi Directorate is a subord.inate office of the De­
partment of Education and looks after the promotion 
and development of Hindi and the implementation 
of programmes for its propagation:'; particularly in the 
non-Hindi speaking States. [t is headed by a Di.rec­
tor (Rs l300-1800), who is recruited direct fro 111 among, 
M.A's in Hindi or Sanskrit or LingL\isties with research 

experience in Hindi or Sanskrit. Most of the c: 1hcr 
posts in lhis Directorate Ill'C also filled by direct re­
cruitmenl for which the predominant requirement is 
M.A. in Hindi or SanskriL with appropriate teaching 
or research experience. Keeping in view the qtHlli­
fkations prescribe(l for direct recruitment. to those 
posts, wc recommend. the fnllowing scales :--. 

Designation No. of Existing Scale Proposed Scale 

Director . 
Genelal Editor 
Deputy Director 
Regional Officer. . 
Editor/ Assistant Director 

Assistant Education Officer 
Research Assistant/Evaluator 
Technical Assistant Bibli-
ographer 

Posts (Rs.) (RS.) 

1 
1 
3 
2. 
7 

1300-60-1600-100-1800 
1100-50-1400 
900-50-1250 
700-40·1100-50/2~ 1250 
700-40-900 

13 400-2S-S00-30-590-EB-30-680 
49 325-575 
14 L 
4 f 210-425 

1500-2000 
1300-170() 

As for Under Sccy. 
1050-1600 
700-J300, 

with (1 proVision fOl' llpto 
5 advance increments in the 
appropriate case~. 

650-%0 
550-900 

425-700 

17. Commission for Scientific and Technical Ter­
minology: 

Recruitment R.1.11~s have not been finalised. There 
are 6 posts of Prillci pal Scientific Officers in t.he rather 
odd scale of Rs J 000-1 00·1500 for which thero is 
direct. recruitment from .l.lnong M.Ns, M,Sc.'s, B.E's 
or medical graduates, according to requirements, 
with abOlli 5 years' experience of teaching 01: termino­
logical work. After taking into account the nature of 
work in this ()l'ganlsatiol1 and. the qualifications pre­
scribed for direct sccruitl11ent to the various pOlits we 
recommend the following scales :~ 

The Commission for Scientific and Technical 
Terminology, a subordinate office of the Depart­
ment of Education, is concerned with the evolution of 
sdentific and technical words an.d terms in Hindi. 
It also covers terms in the Humallities and t.he Social 
Sciences. It is headed by a Chairman (Rs. 2500 
fixed) and has five other' Members (Rs 1750 fixed.) 

Designation 

Chairman 
Members . . . 
Principal Scientific Officer 
Editor (Hindi) 
Dep\.1ty Director . 
Linguist .. . 
Sr. Research Officer 

Reseatch Omcer 
Technical Secy./Rc~earch Asstt. 
Technical Assislant _. ---_._._-----_----

No. of 
Posts 

\ 1 
5 
6 
1 
3 
1 

26 

8 
101 
16 

Existing Scale 
(Rs.) 

2500 
1750 
1000-100-1500 
1000.50-1400 
900-50-1250 

Do. 
700-40-900 

400-680 • 
325-575 
210-425 

---
Proj)osed Scale 

(Rs.) 

2500 
1850 
150Q...-..lS00 
1300-1700. 

As for Under ScCtelltfY 
Do. 

As for Educalion Omce!' ill 
the Department of Education. 

650-960 
550-900 
425-700 



20. Directorate of Nlltiollai Pitiless Corps,' Thc: 
National Fitness Corps \Va, t'orll1cd in 1%5 io rcp[;wc: 
the then e,i~Lil1g programmc; of (a) Physical Training 
in schools, (h) the'NatiC>llal Di,>cipline Scheme (NOS) 
a ld (e) the Aux.iliary Cadet Corps (ACC). It ha, 
now been decided that the National Fitnt:ss Corp.; 
orgallis[ltion should be c1cccn~raliscd and passed on 
to thc control of thy Statc G wernmenls. The fns­
tructOl'5 of (he Nlltional Disdpfine Scheme who had 
joined thc NaLional Fitness Corps are to be trans­
Jerl'cd (0 tile Slatc Gvvcrnments. The emolumenLs 
of the fnstruutors a.rc to bc protected. The transfer 
is said to be in jhc proce,s of implementation under 
terms to be mutually agreed upon. Since this qrga­
nisation is now in a tnl.llsitional stage, we do no 
think il would be necessary (or us to recommend ant 
revised scales. 

21. The Asian Institute of Educational Plal1uing & 
Administration, New Delhi : 

Designation No. of Posts ------------- ~--

Director 
Field Officer 
Supervisory Officer 

Department of Culture 

2 

3 

23. The Department of Culture administers the 
Archucologic,l1 Survey, the Museums, the Archives 

TADL.E II 
"-- -------------------~- -------.---~--

A~ it is a temporary organisation we refrain from 
making any recommendatiolls. 

22. Directorate of Practical Trainillg ill Mining, Dban bad 

Thi i Directorate formulates schcmes for the 
practical training of graduates aJ?d dipl~n1<l holders 
in Mining Engineering and M.Sc.'s m ApplIed Geology 
it al~o helps the traines to secltre suitable employ-, 
ment. There is direct recruitment Lo the posts 01 
Director (Rs. 1600-100-1800), Field. Officers ~(Rs. 
1100-50-1300-60-1600) and, Supervisory Ofhccrs 
(Rs. 400-950). r.n respec~ of the Dil:ector. ~nd Fiel~t 
Officers the reqmrement IS a degree ~n Ml11111g En.gl­
ncering or its equivalent and, a First Class ~llne 
Manager's C~rliJkatc of c0ll1~e~e~1?y. :rhe professIOnal 
experience stlpu.latcd for eltgIblhty IS .1 0 years and 
7 years, respecl1Vciy. For the Sllpervlsory Officers 
a Degree in engineering (mining), electriual or mechani­
cal) or M.Sc. in Applied Geology is required together 
with experience of mine working. O.ur rccommel1-
dations in respect of these posts arc gIVen below: 

Existing; Scale 

(Rs.) 

1600-1800 
nOO-1600 
400-950 

-----.~----_ ----------
Proposed Scale 
~----- -----_-_--

(Rs.) 

1800-2000 
1500-1800 
700-1300 

------------------ ----

and the Central Libraries, The class-wise distribu­
tion of posts in variolls ofHces under the Department 
is given below:-

---------_ .. _---------
Class I Class If Class m Class IV Total 

Gazetted Non-
Ga7etlcd 

-----------------------------------------~---------------
1. Archlcological Survey of India, New Delhi 
2. National Gallery of Modern Art, New Delhi . 

3, Indian \Var Memorial MLiseum, Red Fort, New Delhi 
-I, National Archives of India, New Delhi 
5 National Musellll1, New Delhi 
t;, National library, Calcutta 

7. CCc1tral Reference Library, Calcutla 
I). Ccntml Institute of Indian Lfln~ljage, Mysore . 

TOTAl. 

22.. Archaeo]og;{'{/! SI//'l'el' 0/ India:-The activities 
or thIS organisation include' exploration, eXcaVD tion 
and vOllsel'vation or sjtf)~ and monuments connected 
wil~l h~story, pr~-hist()ry and prolo~history. It also 
1\1'~l!1tatns a cImlll O[ archaeological 11l.11seums. 

25. The survey is headed by tile DirectOl' General 
(Rs. 2500-2750), The post is IiUed by direct recruit­
tnent on a CQl1tracl basis for 5 years. The limit of 
5 years docs 110t however appJy i C a departmental 
officer is selected for ;he Pt1sl. 'rJh' i),G. ,is iLisisted 

59 33 30 1012 1142 2276 
2 2 21 42 68 

2 8 10 
8 28 - 24 17S 163 401 

21 3 13 91 138 2(,6 
3 27 6 316 177 529 
1 14 35 8 ,~ 

28 19 18 14 ~(' 
I;' 

----122 106 95 1662 1787 377: 

-,-------:--'-----___ c ._"r 

by the Joint Director General (Rs. 1600-1800), who 
is pro111oted from the grade of Director (Monul11cms 
Exploration, School of Archaeology. Director~ 
(Rs. 1100-1600) are promoted from t11e grade or 
Superintending Archaeologists (Rs. 700-40. I J 00-50/2-
1250). The post of Direc1or, Administra1ion (Rs. 
II 00-1800) is however, filled by deputation from' the 
lAS or the Central Class I Services. The Sllrvey is 
divided into J 3 Circles each wlder the chal'ge of a 
SUpcrllltcnding Archaeologist. Four of the major 
ci::des carry 11 ~pecial pay of R_s. 100. Of 1he posts 
of Snpr;;nntendl11g ArchaeologIsts 50 ~~ are filjed by 
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direct recntitmenL. and the remaining by promotion 
of Deputy Superintending Archaeologists (Rs. 400-
950) who are directly recruited. There is no COI'1'e5-
ponding Class rr cadre. There are parallel posts in 
the epigraphicul. chemical. and engineering branches 
l'iz., (i) Superintending Epigl'Uphist, Chief Archaeo­
logical Chemist. Chief Archaeological Engineer. 

- Chief Epigraphist and Chief Hortioultarist. and (ii) 
Deputy Superintending Epigraphist/Deputy Superin­
tending Archaeological Chemist, Posts at (i) and 
(ii) are in the scale of Rs. 700-1250, and Rs. 400-950 
respectively; the posts of Chief Epigraphist, Chief 
Horticultllrist, Chief Archaeological Chemist fwd 
Chief Archaeological Engineer carry a special pay 
or Rs. 100/- PCl' 1110nt h. Besides the~e, t here arc a 
few CJass I Junior and Class r Senior Scale posts 
dealing with pre-history, and MllSeUI11~ 

26. The posts in the Class f Junior SG,alc an~ 
filled by c\irccl recruitment. There is promotion 
from this grade (0 the grade or R~. 700-J 250 in 1he 
cpigraphical. pre-history, museum and chemical 
branches but not in others. Govl. should re-examine 
the need for dileet reeruitmellL to the posts of Chief 
Archaeological Engineer and Chief Horticult.urist 
specially since there are no promolion avenues. The 

l' : 
Ll J 

former can be filled by deputation from the CPWD 
un d the second by a similar depul,atioll or by Pro­

motion or Assistant Superintending Horlielturists. 

27. While the Assistanl Superintending A.l'dmco­
Jog!sl Cor Museums, Assis([l!11 SllpL~ri nlend ing 
Archaeological Chemist, and A~sislant Supcrinlending 
Archaeo.logieal Engineer art! il\ the sta~ldar~ (i::tas~. f[ 
scale of Rs. 350-900, till' ASSistant Supcl'lnt'muJl1g 
Horticulturisls arc on Rs.. 350-800. These are all 
promotion posts ror the grades of R:;. 325-575 and 
l'orRs. 210-425, except tha,L ['or 2/3rds of thc'posts 
of Assistant Supaintcnding Horticulturists there is 
direct recruitment from among M.A.' s in Botany' 
Hor( kult ure. 

2tl. The omcers of the Archaeological ,';;urvcy 
hnve c.;()ll1plaincd of' lack of promol ion j)1'dSpccts 
<l d asked fo r [t, long time sc.;ale of pay ..:ovcring the 
existing Clas~ n, junior Clrt~S I, and Senior C{a~s t 
sca.les. We do not think thal this would be justified 
where the responsibilities dUrer as is the case with 
the grades under consideration. We recommend 
the [,ollowing scales for tl1C variotl,; Class r and gazetted 
Class rr grades 0[' lhi,'; Survey: • 

~ - ~--- ---.----- ------- .,-.~ --,-.. -----~--- _.., ---- ~~---.--..___---~-- "--- ... __ ------- ---- -- -- -- -_-_. ~ --~- - ,--------

1 )t:signatioll 

Dircctor General 

Joim Director GcnDral 

Director (Administration) 

Director 

Superintending Archaeologist 

Supetintcntiing Epigraphist etc. 

Chief HorticLllturist. . . . . . ., .' } 
Chief Epigl'aphist . . . . . . . . . . . 
Chief Archaeological Chemist. . . . . . . . . 
Chief. A~ch~eological Engineer; and Superintending Alchaeologist in charge of 4 

major Circles. .......•.. 

DJl)uty Supel'lntcnding Archaeologist/ \. 
Epigraphist/Chemist f 

As~tt. Sllpcl'intcllding Archaeologist fOl MUSClll1l5 'J 
Archa()ological Chemist/Engineer . , , j 
Assistant Sllp.!llntcnrling Horticulturist 

No. of 
posts 

;I 

18 

4 

8 

26 

18 

3 

Existing ~(:ale 

(Its.) (Rs.) 

2,500--·2,750 2,500-3,000 

1, W(J--J ,800 2,000--2,250, 

l,IOO,-I,HOO } J, JOO·-I,(100 
1,500-2,000 

"1 
\ 700 -1,250 J,050--1,600 (' 

J 

700-, I ,250 -l 1,300-1,700 
S.P. of Rs. 100/- without Speciul puy. 

400,.-950 700-1,300 

350-900 J 
350-800 ) 650--1,200 

,_ .. _--_._---------- .. -----..... -.. ~-.. ,,-~ .. --..... -----------... -P.-- .... - .~" ... __ .-." ... _________ ~-. 
"Northern, Southern, Not·tll Eastern, South Eastel'll. 

29. NUll-gazetted Clas'! n amI Class III Posts: 

These posts can be conveniently dealt with under 
three heads; j'iz. (i) Conservation Branch, (if) Tcchl1i­
cal and Epigmphical Branches, and (iil) Miscellaneous 



COllsen'atioll BraJlc!t: The Conservation Bral1~h 
is engaged on the engineering and technical aspects 
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on of monuments, The distt'lb r= dOll 

is branch is given bclow;-

TABLE-·m 

Designation 

------._. ---- .----_. 

Superintendent (f.;:chnical) 

St. Con,ervation Assi~tant 

Conservation assistant Grade I 

Conservation Assistant Grade II 

Foreman (Works) . 

No. of Pay Scale 
Posts 

2 
---_ .. ------

(Rs.) 
400-25-575 

10 21O-425+S.P.of R~. 75 

40 210-425 

46 150--240 

66 liD-ISO 

eRs.) 

Soun::t: of Recruit­
ment 

4 

By promotion of Work Assistant. 

Promotion flom Con~ervation Assistan 
Grade I. 

75 % proillotion of Conservation Assistant 
Grade If and 25% direct recruitment 
from among diploma-holders in civil 
engineering. . 

25 % promotion from Poreman (Wo I' k 
and Caretaker and 75% direct rcl'S 
cruitment of Diploma-holders 0 
Certificate holders in civil engineer 
ing. 

I 

Direct recruitment of nmtricllJates with 
experience of supervision of labour. 
------- - --_- .---

Keeping in view the qualifications for direct 
re.cl'uitment as well as the pattern or promotion, we 
I er..:ommend the following scales;-

Conservation Assistant Grade I . 
Conservation Assistant Grade II 
Foreman (W ork8) 

425-700 
330-560 
260-430 

Designation 

Superilltendent (Technic;nl) 

Senior Conservation Assistant 

Designation 

Revised 
Scale 

(Rs.) 

700-900 
550-800 

No. 

A second stream of the Comervation branch, 
namely Survey is engaged in the survey of monuments 
and sites. Considering the qualifications prescribed 
for direct recruitment, we recommend the· follow­
ing revised scales;-

_---_. ------------.--_._-- . -----.... - - --------
Existing Scale Proposed Scale 

------------- _._--------
2 3 4 

------------- ... -..-.... --,---.-.~--.----~ .. ---~~.---.-----------------------------

Surveyor Ins.tructor 

Surveyor Grade I 

Surveyor Grade II 

(R~.) 

210-425+S.P. Rs. 40 

35 210--425 

6 150--240 

(Rs.) 
425-700 with S. P. of Rs. 50 

425-700 

330-560 

3(}. Tecbnical and Epigraphical Branches: 
The distribution of posts in these branches and 

our recommendations thereon are given in the table 
below: 

.... _-----
Designation 

1 

No. of 
posts 

2 
------- -------- ------

Senior Technical Assistant (Anthropological)/Sr. Epigraphical Assistant 

Senior Technical Assistant 
Senior Horticultural Asstt. 
Technical Assistant 
Epigraphical Assistant 
Curator . ; . 
Horticultmal Assistant Grade I 
Horticultural Assistant Grade II . 

otticultural Assistant Grade III 

fortman (1-iorticulwre 

4 

I.. 9 
J 

} " 
10 

I 
7 

Existing Scale 

3 

(Rs.) 

325-25-575 

315-15-475-RB-20·575 

210-425 

I 
150-240 
140-175 
110-155 

} 

Proposed Scale 

4 

(Rs.) 

550-900 

425--70ll 

330-560 
320-40;J 
260-35(' - ..•. _ .. -~ -------__ .. _------.~.' -----.. --.-.. .._----.,..- -----~- - .. ----~~ 



j I. ,1li.I'cel/aneolt.l': Posts ill the artisan categories 
should be placed on scales recommended Cor the 
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WOLk.shop staJf. Our recomll1endations in respect 
or lhc~()lhcr Pllsts arc given in the hlblc which followsj 

fAillE IV 

-----------~-------

Designation 

----------------------

-----------

Senior Madcller 

Modcllcr Gmdc 1 

Modcllcr Grade II 

Guide Lecturcr . 

Cllstodian 

Mcchank:al Sllpcrvi~llr 

Molor Mechanic 

Driver Mechanic 

Belak Binder 

No. 

2 

3 

23 

19 

15 

2 

Existing Scale Proposed Scale 

3 4 

(Rs.) (Rs.) 

270--575 55()-900 

2'lO-425 425-700 

[50-240 330-560 

205-350 425-640 

210-425 425-700 

150-380 380-640 

205-280 425-6 

110-180 26o--d.() 

110-IS5 26 -:--350 

125--lf~0 320-400 

_._---- __ ._- ---
N~\tionul Gallery of Motlern Art 

32. The Na[ional Gallery or Model'n ;\ rt looks 
aHcr a rcprc:,cnlalivc collection or about 2000 {)l~j('cts 
d' {lrt, mainly painting.;, sculptures and graphics 
representing tlte work of more th.lJl JOO artists. All 
Art Refercnce Library is also att<tched 10 il. II is 

headed by the Dircctor (Rs. 700·1250 plus Sp~cjal 
Pay of Rs. 100/-) who is ,nssistctl by a ReSlorcr 
(Rs. 400-950). There is a small complement of Tcchllical 
As',istanls, MOllJilI Cutter::;, and other work 111CI1. 
Our recommendations on the posts which arc peculiar 
h) ibis ()rganisalion arc given below: 

-------_------ --- -----~--- ----- -----_---, --~- -- ,---------------------- ---- .. -,_---,---------'"' 
D~signation 

Director 

Restorer 
I 

, Srniof Guide Lecturer 

Guide Lectllrer/ } 

Technical Assistant 

Droughtsman/Mounl Cutler 
I 

Carpcnter-CIIIII-Artist 

Carpenter 

Polishman 

Indian War Memorial Museum 

33. Indian War Memorial Museum is located 
in:;Jde iht'.Rcd Fort, D.~lhi, and )J)ainl;),iJl~ al1li l:xhibi1's 
arms arit! apparel or 1I10 P'LSl. A Curator (Rs. 210-
425) is illchargc. The revised scatt.l of Rs. 425-700 

No. 

2 

2 

2 

1 

1 

Exi~ting Scale I' J'Oposcu Scale 

3 4 

(Rs.) (Rs.) 

700·40-1100-50/2-1250 pIllS S.P. of Rs. 100 1300--1700 
with no Special Pay. 

400·400-450-30-600.35-670-EB-35-950, 700,-1300 

325--575 550--900 

210-425 425-700 

130-212 330-480 

140-175 320-400 

125-155 260-350 

100.3-130 225'-308 
--_.----,. -~- --would be appropriate. 

Nati()IlUI Museum 
34,. The lllain fWl(;tJl)uS of the Natiol)Hl MuseuJU 

whit;h is a Sub(ll'ttin[l,II) oJTice or the Deparlment of 
Culturc, arc coltcllting, sakguarding. exhibiting anti 



Jerpreting items of art for education and culture. 

35. Class / Posts : The distribution of Class I 

Dircctor 

Assistant Director 

Designation 

1 

Chief Chemist (Plan Schcmc) 

Keeper (Archaeology/ AtlthropologY/Publ ication/Lecturing and 
Education/Painting/Cenlral Asian Antiquities/Modelling Dis- , 
play. 

Chcmist 

Assistant Chcmist 

Deputy Keeper . 
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Posts and our recommendations thereon are as 
follo\Vs;-

No. 

2 

1 

1 

1 

8 

2 

7 

Existing Scale Proposed 
Scale 

,,----- --_._-----
3 4 

--------- ----~--"- ~.~ ----

(Rs.) (Rs.) 

2000-125-2250 2250-2750 

1300-60-1600-100-1800 1500-2000 

1100-50-1400 1300--1700 

700-40-1100-50/2-1250. 1050-1600 

700-50-1250 1100--1600 

400-40-800-50-950. 

400-400-450-30-600-35-630-E13-35-950 700-1300 

-<----- - - '--'-- ._--
36. Class II Po,ts: We r'~comlUend the "following 

----------,----. -.---- .. -.' 

Gazetted 
Layout Artist . 
Production Officer 

NOli-Gazetted 
Head Modeller! 
Senior Guide Lecturer) 
Senior Chemical Asstt./ 

Designation 

Senior Technical Asstt f . . 
S~nhv Preservation Assistant (Plall Scheme) 

37. Class III Posts: We recommend th~ following 

--_---.. ..... - _-' 

Technical Assistantf 
Guide Lecturer/ 

Designati all 

Modeller/ •... 
Senior Museum Operator (Mount Cutter)} 
Seeuri ty Assis tan t 
nodeJler 

reparator. . . 
Maker) 

reparator (Textiles) 
(Museum Preparator) 

SenioL" Darner 
Book Binder I • 

Marksman 
Painter/Polis1)er 

(1) 1 
(I) f 

"~vised scales for the Class II posts;-

No. Existing Scale 

2 3 

Rs. 

1 } 350-25-500-EB-30-800 

~}25-!5-475-EB-2().575 

------------_--_---

Proposed 
Scale 

4 

(Rs.) 

650- i :::,) 

o 90~ 

scales for the Class III posts peculiar to the Museulll: 

No. Existing Scale 

2 3 

Rs. 

14} 1 210-10-290-15-320-15-425. 

~l r lS0-S-175-6-205-EB-7 

iJ 
2\ 130-5- L60-8-2bo-EB-8-25"-EB.8-280-10-300 

f 
2 110·3-131-4-143-BB-4-155 
1 100-3-130' 

Proposed 
ScalI:" 

4 

Rs. 

425-700 

330-480 

290-560 

260-350 
-225-308 

- .. -- .-- ,-~"-~-------"------------ --------------.------~,------- ------------------.. -_._---_. 



National Archives of India.· 

38. The National Archives of India is the final 
repository and cllstod ian of all nOIl-currcnt, 110n­
ephemeral records of all Min.istries of the Government 
oLlndia. [t is engaged in the collection, compila­
tion. scientific preservation and microfilming of 
nationul records. The survey and acquisition of 

'"the private papers of eminent persons which have 

Designation 

Class I 

Director of Archives 

Officer on Special Duty 

Dy. Director of Archives 

Asstt .. Director of Archives 
Keeper of Records (Bhopal) 

Class II 

Administrative Ofiiccr 

Archivist/ 
Micro Photographist 

Assistant Archivist Grade [ 

Assistant Micro Photographist 

Class III 

Transcriber/ . . 
Assistant Archivist Grade II 

Boiler Operator 

Electrician 

Mechanic 

Binder 

Special Grade Record Attendant 

Class IV 

Record Attendant! . 
Mender Grade 1/ . 
Boiler Attendant 

Record Attendant Grade II 

Mendel' Grade II . 
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historical interest is also patt of the its activities. The 
officers of the Na.tional Archives have a stressed the 
importance of archiva.l scienc~. and tIle ne(!d to attract 
adequale talent 10 its pursuit. They have, therefore, 
demanded a large improvement in the existing scale::; 
as also of promotion prospects. We have carefully 
considered these demands and recommend as f'ollO\vo : 

No. 

2 

5l. 
lJ 

21 

21 

Il. 
31 f 

2 

18 

7 

1} 
11} 
18 

Existing Scale 

(Rs.) 

1300-60-1600-100-1800. 

1100-50-1400 } 

900-50-1200 

590-30-740-40-1100-50/2-1150 

620-30-830 

400- 800 

325'- 575 

325- 575 

210-10-290-15-320·E3-15-425. 

150-5-175-6-205-EB-7-240 

125-3-131-4-163-EB·4-175-5·180 

110-4-J50-EB-4-170·5-1S0-EB-5-200 

100-3-130 

95-3-130·EB·4-155 

80-J-!:I5-2-95-EB-3-110 

75-1-85-EB-2-95 

Proposed 
Scale 

(R~.) 

1800-2250 

1300-1700 

1050 .. -1600 

840-1200 

650-1200 

550- 900 .p 

550,-900 

425-700 

330-480 

260-400 

260-430 

225-30S 

225-350 

200-260 

190-24e 

~-~-------- ;.._"-~ ~ _ -~, , ......... __ .... ____ .".h_ ... _--'-____ •• _~_. _ __ _ ____ ........ ~_~"._~ ___ ~ ______________ ----. .......... _0" ...... '~"''''''~''' . ____ ' __ _"' __ _ 

National Library 

39. National Library, Calcutta was established 
in 1903 a:nd was intended to be a library of reference 
a working place fOl' students and it repository of l11ate~ 
rials for the future historians of In.dia in wbich as 

for a,.s possible every work written at any time about 
India could be seen and read. Under the Delivery 
of Books Act, 1954, this library has become the 
repository of one C Ipy of each publication including 
Newspapers published in India, 



Most of tll.:: pusts ill the National Library have 
b.::en cOllsider<!d iil the chapter on til::: t:OI1l111on cate­
gory of Librarians. Our recolllmendations in respect 

Designation No. 
-- ------ ---------------------

Micro Photographer 

Garden Superintendent II.. 

Senior Lecturer 
Foreman GJ'ade r 
Diphy Assistant 
Gold Finisher 
Report Writer 

1 
1 
1 
4 
1 

f 

2O} 
10 

Binder/ 

Mender 

Central R~ferencc Library 
40. All the posts in this Library belong to common 

categories which have been dealt with separately.':' 

Central Institute of Indian Languages 
41. The Central Institute of fndian L:lngLLag~s, 
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of the posts pJculiar to National Library are givell 
below:-- '. 

Existing Scale Proposed Scale 

(Rs.) (Rs.) 

400-800 650-1200 

350-25-S00-30-590-EB-30-800-EB-30-830-35 650-1200 
900. 

21O-1O-290-15-320-EB-15-425 425-700 
130-S-160-8-200-EB-8-256-EB-8-280-10-300 290-560 
125-3-131-4-143 320-400 
llO-3-131-4-155-EB-4-175-S-180 260-400 

100-3-130 225---308 

----- - -------- ----- --- ----
Mysol'e, set up in 1969, is responsible for the co-ordi­
nation of the work or different bodies engaged in 
language: development alld linguistic5 in the country. 
It serves as a clearing house of information on Iud ian 
Janguages. Our recommendations in respect of the 
posts peculiar to this organisation are given below:-:-

.. 

--------------------- ----------
Designation 

Director 

Deputy Director (I'cch) 

Deputy Director (General) 

Assist,mt Director (Adm) 

Research OlHcer (Language) 

P!'incipal 

Lec(urer ." 
Research Assislant/ .. 
Language Laboratory Techniei.1ll 

No. 

~} 
1 

61 
3.) 

\ 14 

J 14 

Existing Scale 

1800-100-2000 

1100·50-1300··60-1600 

900-40-1100-50-1250 

700-40·1100-50-1250 

400-400-50-500-30-600-35-670-E13·35-950 

325-575 

Proposed Scale 

(Rs.) 

2000-22S0 

1500--1800 

A~ ror Under 
Secretary 

10S0-1600 

700-13UO 

550-900 

Department of Social Welfare 
42. The Class-wise distribution of posts in the 

epartment of Social Welfare and its attached and 
ordina.te offices is given below:-

TABLB V 

'Secretariat Proper • 
Office of the Commissioner for Scheduled Castes and SdJ('duled Tribes • 
Regional Pre-vocational Training Centres 
Training Centre for the Adult Deaf 
National Centre fo!' the Blind 
Model School for Mentally Deficient children " 
School [or partially deaf children . 
Social Welfare and Rehabilitatibn Directorate. 
Celltl'al Bureau of Correctional Services • , 
Ollicc of the Director General Backward CIa.sos Welfar~. 

*Chapter 20 (Librarians etc. 

Class I 
& 

, Class II Class·III 
-----------

110 102 
17 38 

2 40 
1 19 
9 1.17 
1 19 

8 
8 176 

8 19 
27 S9 

To Uti 184 597 
.~ -

Total 

Class IV 
___ --.-.-.J..-._ 

52 264 
16 71 

7 49 
12 32 
84 210 
22 42 

7 16 
123 307 

9 36 
33 119 

365 1146 
._---,-----, ...... _-' 



43. secretariat Propel' 
The distribution of the Class I & II pl):;lS peculiar 

to the Secretariat of this p~partment is given below: 

---"- --------.------_--~- -------_----
Designation 

Adviser (Social Welfare) 

O.S.D. (Research) 

Special Officer (Handicapped) 

l'janning a11d Technical Officer 

No. of Scale 
Posts 

.... (Rs.) 
1300·60·1600 

1 1100·50·1300-60-
1600·100-1800 

700·40·1100·501 
2-1250 

1 700-40-900 

The posts of Adviser (Social Welfare) and D.S.D. 
(Research) . are filled by deputation. The revised 
scale of Rs. 1500-2000 would be appropriate for 
these posts. The Special Officer (Handicapped) and 
Planning and Technical Officer are appointed by • 
transfer on deputation fg.iling which by direct re­
cruitment, the qualification requirement being a 
University Degree and a Diploma or Certificate in 
the education of the handicapped. III addition, 5 
years' experience in teaching or administration in an 
educational institutioll. is also essential. For both 
these posts the revised Class I Senior scale wO'uld be 
appropriate. Suitable ca.ndidates could be granted 
upto 5 advance increments. 

Office of the Commissioner for Scheduled Castes and 
Scheduled Tribes 
44. This is an attached office of the Department 

of Social Welfare and is headed by the Commissioner 
who is on a fixed pay.of Rs. 2000. The appoint~ 
men.t of the Commissioner is made by the President 
under Article 338 of the Constitution. Thcre are 
two posts of D,;)puty Commissioners for Scheduled 
Castes and Scheduled Tribes (Rs. 1100-18.(0). The' 
Assistant Commissioners (~s. 600-950) are· appoin. 
ted by transfer on depntatIOll of CelltraI Secretariat 
Section Officers with 5 years of approved service and 
having expe1'ience of establishmen.t and general ad­
ministration. Our recommendations for the above 

-- -_ .. _--_._--'"_----._--------------_._,,_ .. _._------
DeSignation 

!jl 

mentioned posts arc as foilows:-

~----"~------ --_-------- ------- ---_---_ 
Designation Existing Scale Proposed Scale 

---- - -------- -_- ---- ------__ ---- .. --_--- .. --------
(Rs.) 

Commissioner 2000 (fixed) 

Deputy Commissioncr 11 OD-18\)\) 

Asstt. Commissioner 600-950 

(Rs.) 

2250-2500 

15W-200\) 

700-1300 
______ . _________ ,. ___ ~~----- _________ ~_ ._u __ ....... ~~ __ _ 

Regional Pre~ Vocational Training Centre 

45. These centres, IQclttcd at LudhiRna, S.aHu·a, 
Secunderabad, Madras and Narelldrapur (West 
Bengal) are intended to provide further education 
and training with a craft bias to sllch children in the 
age group of 11-14 years as have comIllcicd primary 
school education b~lt are unable to cOlltil1l.le-ri'll1'thc 
studies due to economic, social or othel' reasons 
T he two class II posts of Coullsellors in tllis ol'ganisa 
ti on (Rs, 400~25-500-30-680) are filled by direct 
recruitment the qua.lifications being Master's Degrct) 
in Education or Psychology and a post-graduate 
Diploma 01' Degree in guidance wlth 3 years' 
experience of guidance work ill a Government or 
private Bmcau or in a High SchooL The Counsellors 
train the five Career-Masters (Rs. 250-380) attached 
to the various centres and also evaluate their work. 
We reCOmnlCl1.d a pa.y scale of Rs. 650-960 for 
these posts. The post of Career-Master is filled by 
direct recruitment tYOl11 among gradltates. in Eduo!i­
tion or Psychology with two years of teaching 
experience. The Senio~ Youth Vocational Trainers 
(Rs. 250-380) and the Youth Vocational Traincrs 
(Rs. 210.380) are bOLh directly recruited. The 
qS1.lalificatiol1 requirements are identic,lI viz" Matri­
culation witll Trade Cel'tifica~e and 2 years' cxperiellc~. 
The duties are similar except tlmt the Senior Youth 
Vocation.al Trainers also act as druwing and disburs-

. itlg officers of the Centres. 

46. Out' recomll1endations for Class III and Clais 
V posts are as follows: 

No. of 
posts 

Existing Scale 
._---- ---_._--

Proposed 
Scale 

----.. --~-------- .. --." •. ~----.-----

Career Mastel' 

Senior Youth Vocational TraLner . 

A • Youth Vocational Trainer 

General Education Tuachcr . 

Workshop Attendant 

5 

5 

15 

10 
5 

(Rs,) (Rs.) 
250-10-290-15·380 455-700 

Do. . 455 ..... 700 

210·10·290·15·380 <1,25-640 

160··-300 3SO-S60 

75-1-85-EB-2-89 190-240 
.----~------------------------. ----~------------~---- --- .-.... _-_ .. -.. _-"----

Training Centre for the Adult Deaf 

47. Th is Centrt:\ imparts training to the- a.e~f ill 
lie age. gl'O'Up of 16-25 in. Fitting, . Wit'emullshi p, 
Carpentry. Welding, Tailoring etc. Tile Director 

(Rs. 500-30·800-:rm~30-830-35-900) . is appoh1ted 
on tra!lsfel'/dcputatioll of' offiee.rs holding allalogous , 
posts ~n t~e Centl'al/S.tate GOVCl'l1111~l1ls. Failing .tJ,1.i s 
il~er~ IS dlrect rcc1'lutment for whIch the . reqtlll'cct' 
quahli.catiol;S <'I'e Ll- Degree or Diploma ill mechanical 



engineering or equiv,tieat qualifications with about 3 
years' experience. Two years of teaching experi~nce 
is a desirable qualili.cation. We recommend a scale 
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,of Rs. 900-1400. 

48. Our recol11m~l1dalions with regard to Class 
lIT and IV posts are given below: 

,----,-- _- ----- ---- ----------~----------- ----~---~------------.------~---

Designation No. of 
posts 

Existing Scale Pl'Opo~cd 
Scale 

-:-------------_.--'-----'- -------_.- .. _-_._----------

Sl1pervisor Inslructor 
Instrllcto r (Craft) 
Physical Training Instruclor . 
Junior InSll'LlClor (Drawing) 

Class IV: 
Workshop Attendant 

49. National Centre for the Blind 

This Centre is funning a Model Secondary School 
for blind boys and girls, a training centre for the 
adult blind where training is imparted in Braille, 
in light engineering and cottage industries and in 
music and typing. The Centre also runs a Braille 
Press, a workshop for manufacturing Braille applian­
ces and the National Library for the Blind. It is 
headed by a Director (Rs. 700-40-} 100-50/2-1250). 
There is direct recruitment to the }3ost from amongst 
post-graduates having a Diploma or Certificate 1n 
the education of the blind with about} 0 years' teach­
ing and administrative experience in the education, 
training and rehabilitation of the blind. The 
Manager's post eRs. SOO-30-S00-EB-30-S30-3S-900) 
is filled by direct recruitment fbr which qualifications 
required are a Degree with 2 years' experience ill a 
Printing Press. There are two posts of Principal, 
one for the Model School for Blind Children 

8 

Rs. 
325-15-475-EB-20-575 
210-10-290-15-EB-320-EB-15-38f). 
170-10-290-EB-15-380 
130-5-160-8-200-EB-8-256-EB-8-280-1 0-300 

75-1-85-EB-2-95 

Rs, 
SSO-900 
425-640 
380-640 . 
330-560 

(Rs. 375-900) and the other for the school meant 1\-,,-
. children whose vision is partially impaired (Rs. 400--
900). Both these posts are filled by the promotion 
of Teachers (Rs. 170-380), or failing this by direc 
recruitment. In the later case the qualifications 
required are a second class Master's' Degree, and a 
Diploma or Certificate in the education of the blind 
with about 5 years' teaching or administrative ex· 
perience in any institution, for the blind. The post 
of Bl'aiIIe Editor (Rs. 400·2S-500-30-590-EB-30-71O) 
is filled by direct recruitment from among grad lJales 
who have about 3 year's journalistic experience 
and literary ability in Hindi. The other Class If 
posts are those of Superintendent (Rs. 500-900) and 
Deputy Superintendent (Rs. 350-25-575). The Deputy 
Superintendent is directly recruited fr0111 among 
Diploma holders in mechanical engineering with 
2 years' experience. The Superintendent is promo­
ted from Deput y Superintendents. We recomnlend 
the following revised scales for thes~, posts: 

----_---------- ------- --_ .. _------ --_._--------,----

---' "--------_._-, 

Director 
Manager . 
Superintelldent 
Principal 
Principal 
Braille Editor 
Deputy Superintendent 

Designation No. of Existing Scale 
Posts 

---~--,,------.------

1 

1 
1 
1 
1 ' 

Rs. 
700--]250 

500- 900J 
500-900 
400-900'-
375-9001 
400--710 
350-25-575 

----.--------,-----'------- -----.-.---.---" 
, 

Proposed 
Scale, 

Rs. 
1050-1600 

650-1200 

900-1400 

650-1200 
550--900 

5 O. In regard to the Class HI and Class IV posts 
p~cutiar to this Centre we~have in some cases improved 

the SCfl;les in view of the greate~ difficulty ill teaching 
the bhnd. Our recommendatIOns are as follows: 

--- --- --_.-.--_ ... _. --,;0------------------
Designation 

Foreman. • . . 
Workshop Sllpervisor . 
13raille & Ed llcation Supervisor. \, 

No. of 
posts 

2 
1 
1 ----- ,-_._---_._--"--_.,,_,,, _._-------;--- -. ,---''---

Existing Scale : PrOl)OSCcl 
Scale 

-----c--~-'---------__ ... __ _ 
Rs. 

320-15-470-EB·15·530 
250-10-290-15·32Q·EB-15-350 l 
2$0-10-290-15-320.15-380 I 

Rs. 
- 550-800 

425-700 
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l)~,igna(il)ll N(). or 
Plll\ts 

Exisling Scale prupl),e (\ 

Scale 

--- ----------- ------------- --- -- --- -----------------------_. 

Catering Olficer 
Craft Instructor 
Tech. Assistant . 
Senior Music r nstructor 

Sub-Editor 

Lady Supervi')or 

Tool & Die Fitter 

Physical Education 

Instructor . . . 
Instructor (Social Adj ustment) 
Vocational Trg. In~tn\clor 
Teachers 

Proof Reader 
Copy Holder 
Catering Asstt. 

Grinding Machine Operator 
Milling Machine Operator . . . Precision Turner 
Machine Tool Setter and Operator 
1 nspeclOf of Braille Appliances . 

Sr. Weaving Instructor . . 
Sr. Handicraft Instructor (Cane) 
Jr- T,a~ly Supervisor . 
Braille Instructor 
Music Instructor 
Dotne~tie Science Teacher 

Jr. Tev~her 

We:l.Villg Inqtrllctor. . 
HafJ.dbraft Illstructor (Cane Wool) 
Typing; Instructor 
Braille Transcriber . 
Lady Weaving Instructor 

(1)1 
(2)J 
(1) 
(0 

.(3)1 
(1) ~ 

(2)J 

(4)1 
(4) S 
(I) 

(1)~ (I) 
(Il 
(1) 
(I )) 

(1) 
{RI} 
(4) 
(5) 
(1) 

(3)1 
(4) 
(2) ~ 
(4)J 
(1) 

1 

2 

6 

Rs. 

210-10-290-15-320-EB-15-380 

210-1 0-290-15-320-E 8-1 5-425 

210-10-290-EB-15-320 

205-7 -240-8-280 

170-10-290-E8-15-380 

9- lS0-5-175-6-20S-EB-7-240 

5 150-4-170-5-180-EB-~-210 

13 130-5-160-8-200-EB-8-256-8-280·tO-300 

Do. Do. 

14 t 18-4-t70-EH·5-200-EB-5-225. 

1 110-3-131-4-155-EB-4-175-5-180, 

I : 

425-700 

425-600 

380-560 

440-750 

330-480 

3~O_480 

330-560 

330-480 

. 260-400 

- ----~---.---.---_-
-.-------- ---_._-- -_._---_ .. _-----------......,...--

51. Model School for Mentally Deficient Children 

iuenThis school imparts edl.leation and training to 
(Rs.tally retard~d children. !he post 9f Principal 

. 400-900) IS fined by dIrect reCfll1tment from 

among-Master's Degree holders ill psychology who 
hav~ a DegceejDiplomajCerti:ficate in the education 
of menially deficient children with 3 years' ex.­
perience of teaching mentally retarded or backward 
children. A scale of Rs, 900-1400 would be appropri&te . 
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Our recommendations in respcct of the Class rIf posts arc given below:-

------------------=::-:--::--~ -----,- -- ----- ------
Exio,ting Scale Proposed No. of 

Posts 
Designation 

Scale 
---.------ - ---~------------------- ---------

Occupational Thorapist 

Home Visitor . 
Craft Teacher 
Physical Education Teacher 

Montessory-cum-Nursery Teacher 
House Mother . 

Catering Assistant . 

. (In 
(I)j 

52. School for Partially Deaf Children, Hyderabad 

The Sc:hool is headed by the Principal (Rs. 400-
25-500-30-590-E B-30-800-EB-30-8 30-3 5~900) who 
is appointed by direct recruitment from among 
g-raduates with a Diploma o[ a training institution 

Designation 

Physical Trg. Instmctor 
Craft Instructor 

53. Social Welfare and· Rehabilitation Directorate 

The Directorate helps unattached displaced 
woman a.nd children to acquire skills in handiorafis 
and also finds work opportunities for them. It 
also disburses relief in the shape of small cash 
.allowances to single old displaced persons having 
no relations and to children alld displaced widows 
from the former West Pakistan. The Directorate 
runs 19 training-cum-production centres, a refugee 
handicraft shop and the Kasturbu Niketun Home. 
The Director is in the scale of Rs. 900-40-1100-50/2-
1250. The hierarchy below the Director consists 
of Deputy Directors (Rs. 590-900), Assistant Directors 
(Rs. 350-800) and Training Officers (Rs.325-575). 
Assistant Directors,are direclly recruiteu [1'0111 among 
graduates with 5 years' experience in an adminis­
trative capacity, The poSI s of Deputy Directors 

Designation 

Director 

Deputy Director 

Depllty Directo~ (Accounts) 

Assist~nt Di~ector 

'Ti'ainif)g Officer 

... 

. '. 

Ii 

(Rs_) 

210-10-290-15-320-EB-15-425. 

(Rs.) 

425-700 

H 170-10-290-EB-15-380. 380-560 

2 130-5-160-B-200-EB-8-256-S-280-10-300 . 330-560 

No. 

110-3-131-4-155-EB-4-175-5-1S0. 260-400 

for teaohers of the deaf, and having about 7 years' 
teaching experience in n. Government or voluntary 
institution for the deaf. We recommend a scale 
of Rs. 900-1400 for this post. Out' reCl)Inmendations 
in respect of the Class Iff posts are indicated below:--

of Existing Scale Proposed 
Posts Scale 

(Rs.) (Rs.) 

1 170-10-290-EB-15-380 "1 3BO-6JO 
1 Do. J 

and Director are filled by promotion [rom the next 
lower grade or by transfer on deputation from other 
Central Oli State ca.dres. There is also one post 
of Deputy Director (Accounts) which is filled by 
transfer of an Assistant Accounts Officer from the 
Accounts Services. A uIaim has becn made that the 
Director should be on the same scale as the DiI'ector 
of the Celltral Bureau of Correctional . Services 
(Rs. 1300-1800), who also [ullctions under the same 
depa.rtment. Our attention has been drawn to 
the [act that prior to 1964, the post o[ Direct.or, Social 
Welfare Directorate was held by officers in the scale 
ofRs.1l00-1BOO. We do not think that a comparison 
with other posts within the same department, mere­
lyon the basis o[ a similarity in designation is tenable, 
On a broad" assessment of lhe dlltics carried out by 
the Social Welfare Directorate, we recommend the 
following scales [or the Class I and Class II posts:-

No. of Existing Scale Proposed 
posts Scale 

, Rs. Rs. 
1 900-1250 As for an 

Under sc-
retary 

3 590-900 700-1300 

1 590-900 700~1300 .' 
,1 350:":'800 650~1200 

1 325-575 550-900 
-------------------,--------------



54. Class III and Class IV Posts: 
The Class If[ and Class [V cstabliRhmcnt consists 

of a variety llf instructors in different trades as well 
as artisans. [n mallY c.;uscs posts on different scales 
bear lhe same designations. The Department should 

Designation 

Commercial Manager . 

Artist.CUlll·Designcr. . . . 
Superintel1lli::nt, I«isturba Niketan Home 
Manager (RcfLlgec Handicrafts). 

Organiser. . . . . 
Supervisor (Central Culling Centre) 

Marketing Officer 
Organise!' Grade l[ 
Masler Cutter 

Instructor 
Tailor 
Teacher Craft 
Sales Supervisor 

Assistallt SuperintenJent Cum· Matron (Bengali) 

A%istanl Organiser 

Il1~trllclor 

Inl'.tructor . 
Teacher Crafl 

Investigator. . . . . 
Asstt. Superintendent cum·Nurse. 
InstrLIctor . ' 
Teacher Craft 

Skilled Tailor . 
Skilled Weaver. 

Instructor . 
Soap J nstrLlctor . 
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, 

evolve distinctive designations for the diil"c:rent grades. 
Based on thc existing scales and duties our recommen­
dations in J espect of Class fn and CIa,s 1 V posts 
are as follows:-

No. of 
posts 

I") 

U 
1] 

1} 

Exi~ting S,_;alll 

(Rs) 
270-15-435-EB·20·575 

250·10·290-15-380 

21O·10-29Q.15·320·EB·15·3HO 

160-10·290-15-380 

lSi 
~1130.5.160.8-200-EB-8-256.EB' 8·2~0·1 0-300 

-Do.-

2 130·5-160-S-200-ER-8-256-EB-S-2BO·I0-300 
plus Spl. Puy of Rs. 20/-

4 150·5·175·6.205·7-2·+0 

211 
1 J II R·4·170·EB·5-200-5·225 

:q 
1~ ~ 11O·3·131·4-155-RB·4-175·5-180 
Ij 

~J ~ 1O·3·131·4-143-EH-4-155 

95-3-12R-EB-J-131 -4-155 

1'1'I)]losed 
Scalo 

(Rs.) 
500-~00 

455-700 

425-700 

380-640 

330-560 

290-560 

'125-GOO 
With no Sill. 

Pay. 

330-480 

330-480 

,260-400 

260-350 

260-350 

.------.------------------------------~ 

55, Central Bureau' of Correctional Services: 
The Bureau was established in 1961 to give techni­

cal advice and guidance to the State Governments 
in respect of implementation of programmes in the 
field of prison administration and other corl'ec.;tional 

Designation 

~---.------. 

Asstt. Director . 

TechniJal Officer 

Technical Assistant 

Junior Technical 
Assistant 

----- --------.--~--

services_ The post of Director (Rs. J300~1800) is 
filled by transfer on deputatioll from ofl'tcers belong­
il1g to Central or State Services. A revised scale of 
Rs. 1500-2000 would be appropriate. The other posts 
should be 011 the following revised scnles: 

No. Existing Scale Proposed 
Scales 

(Rs.) (Ra.) 

2 590-900 840-1200 

1 325-575 550--900 

2 250-470 470-750 
3 130-5-160·8·200·EB·8-256~EB-8-280-J 0-3 00 330-560 



56. Office of the Director General nackward Classes 
Welfare: 

This Organi5ation has been set up to look after 
the welfare of the backward classes. The Director 
Genel'ul is ex-officio Joint Seer eta!'y in the Depart­
ment of Social Welfare. There art' 5 zonal offices 
each under a Zonal Director (Rs. 1100-1800). These 
po~ts are filled 25 % by promotion of Deputy Directors 

Designation 
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(Rs. 700-1250) with 10 years service in the grade and 
75 ~~ by deputation of officers belonging to the fAS 
ctc. The posts of Depllty Directors are tilled one 
third by promotion of Research Officers (Rs. 400-900) 
with 6 years service in the grade and two thirds by 
deputation of officers from other departments. We 
recommend the following revised scales:-

----<r--------
No. of 
posts 

_ Existing Scales Proposed 
Scale 

.. -.. ---------------------------------- -----
Zona! Director. 

Dy. Director . 

Research Officer 

-----------

(Rs.) 

5 1100-1800 

10 700-1250 

11 400-900 

(Rs.) 

1500-2000 

1050-1600 

650-1200 
._-_ ... ---~ .. --.-.... ----



CHAPTER 26 

MINISTRY OF EXTERNAL AFFAIRS 
I. General 

The organisation of the headquarters of this 
Ministry follows the general pattern of other Minis" 
tries, but the staffing policy differs in that the posts 
are manned mostly by the Indian Foreign Service, 
Branch 'A' and Branch 'B'. The Ministry of Ex­
ternal Affairs does not participate in the Central 
Secretariat Services Scheme nor does it generally 
take officers on tenure deputation from the all-India 
Services and the other Class I Central Services. 

2. The Ministry of External Affairs had a sanc­
tioned strength of 4560 posts as on the 1st of January, 
1971. The Table below gives the class-wise distribution 
as also the number of pay scales for each class. 

TABLE I 
------- --'---

No. of No. of 
Posts scales 

------
Class I 598 25 
Class II 1831 22 
Class III 1263 36 
Class IV 868 11 

-----_--
Total 4560 94 

3. There are three organised Services under the 
Ministry of External Affairs, viz, the Indian Foreign 
Service (A), the Indian Foreign Service (B) and the 
Information Service of India. Recruitment to the 
last Service was stopped pursuant to the rccomrnen~ 
dations of the Pillai Committee on the Indian Foreign 
Service and many of its offic~rs inducted into the IFS 
(A) after screening. We discllss each Service in the 
ensuing paragraphs. 

II. Indian Foreign Service (A) 
4. The authorised strength of the Indian Foreign 

Service(A) is 480. There were 366 officers in position 
as on 1-1-1972. The grade-wise strength is given 
below: 

TABLE II 

Grade Scale of pay Sanctioned No. of 
strength officers 

in position 
-----

2 3 4 
--------

Rs. 
I 3500 fixed 19 10 
II 3000 fixed 19 16 
III & IV (merged) 2500--125/2-2750 64 59 
V 1800-100-2000 54 45 
Senior Scale 900-50-1000-60- 232 173 

1600-50-1800 
Junior Scale 400-400-500-40- 53 26 

700-EB-30-1000 
Probationers 400-400-500-40- 39 37 

700-EB-30-1000 

Total 480 366 
.,.-- - - _-----_-------------

3 M of Fin./73-7 
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While the senior posts at Headquarters are almost 
invariably held by officers of the IFS (A), it is common 
for the senior posts in the Missions abroad to be heJd 
by non-IFS personnel including cminpnt InP.1l from 
public life, According to the information furnished 
by the Ministry, m on l~t January, 1972, 9 posts of 
Grade I, 3 of Grade II, 5 in the ]mrged Grades III 
and IV, 9 of Grade V and 59 post!:> in the sellior scale 
were held by non-IPS personnel. On the other hand, 
IFS (A) officers also hold some post1> outside the 
Ministry of External Affairs; 11 such officers in the 
senior scale and higher grades were holding posts 
in the Ministry of Foreign. Trade, DcparltnCnt of 
Economic Affairs, etc. 

5. Direct recruitment to the Service is made to 
the junior scale 011 the results of the lAS etc. Exami­
nation. As in the case o[ lAS, candidates for the 
Foreign Service nre required to write two optional 
papers of a higher standard. The total marks for 
the personality test are 400 for the Fordgn Service 
as against 300 for the lAS. There is also provision 
for filling 15% of the posts in the senior scale of the 
IFS(A) by promotion from among ofrlcers of lndi::l.n 
Foreign Service (B) and up to 6% of vacancies by 
officers of the InformaHon Service of India. As 
regards the quality of direct reeruitmen t through 
the competitive examination, we have already analysed 
the position in Chapter 7. 

6. Although the nature of work entrusted to 
officers, of the IFS (A) is different from that 0 f the lAS 
officers, there has been a parity in pay scales between 
these two Services ever since their inception. The 
Indian Foreign S~l'vice Association has hlghIlghtcd 
the special features of their service which reqnires 
an IFS officer to shoulder certain additional financial 
liabilities of a permanent nature. Before the Second 
Pay Commission a demand was made by the Indian 
Foreign Service Association for higher pay scales as 
compared to the lAS but this was not accepted: 
A similar demand has not been made before us and 
the evidence that we have received on this point 
favours the continuance of the existing parity in pay 
scales. We need only note that the extra liabilities 
attaching to service in Indian missions abroad is 
being taken care of by the grant of separate allowances, 
viz., Foreign Allowance, Additional Foreign AI~ 
lowance and Representational Grant. Allowances 
and concessions are also admissible for children's 
education and travel back to India on home leave 
In these circumstances, we recommend for the Indian 
Foreign Service the same pay scales as WI; have 



recommended for the Indian Administrative Service, 
l'iz., tllC following: 

Exi5tillg Grade Proposed Grade Proposed paY-M:ale 
---- ------- --- --- -- ---- _-_- -_- .- ~---- _-----_ ---

Rs. 
Grade I Grade 1 3500 
Grade 1I Grade II 3000 
Merged Grades 

2500-2750 III and IV Grade nr 
Grade V Grade IV 2000-2250 
Senior Scale Senior Scale 1200 (6th year or 

under)-2000 
Junior Scale J llnior Scale 700-1300 

HI. Indian Foreign Service (B) 

7. The Indian Foreign Service (B) is patterned 
clo3ely upon the services organised under the Central 
Secretariat Services Scheme, viz., the Central Secre­
tariat Service, the Central Secretariat Stenographers' 
Service and the Central Secretariat Clerical Service. 
Recruitment to th.e ca.dres Df tbe IFS(B) }s made 
through the same examinations as for the Secretariat 
Services. Besides the gen.eral cadre comprising the 
grades of LDC, UDC, Assistants, Section Officers and 
Under Secretaries, the Service has two sub-cadres-the 
Stenographers' sub-cadre and the Cipher sub-cadre. 
The strl;!ngth of the various grades as on 1-1-1971 
was as follows 

TABLE III 
--- ---~ 

Grade Designation Scale of pay Sanc-
tioned 
strength 

2 3 4 
~~------

A. General Cadre : (Rs.) 

Grade I First/Second Se- 900-50-1250 59 
cretary abroad 
and Under 
Secretary at 
Headquarters 

Grades II & Section Officer/ 350 (400)-25-500 236 
III (merged) Atlache/Regis- 30-590-EB-30-

trar 800-EB-830-35-900 
Grade IV Assistant 210-10-270-15- 771 

300-EB-15-450 
EB-10-530 

GradcV Upper Division 130-5-160-8-200- 124 
Clerk EB-8-256-EB-

8-280 
Grade IV Lower Division 1\0-3-131-4-155 571 

Clerk EB-4--175-5-180 
~. stenographers' Sub-Cadre-
Selection Private Secretary 350(500)-30-590- 46 

Grade EB-30-800-EB-
830-35-900 

Grade 1 Senior Personal 350(400)-25-650- 71 
Assistant 30--770 

Grade n Personal Assistant 210-10-270-15- 374 
300-EB-15-450-
EB-20-530 

GradeUr Stenographer 130-5-160-8-200- 65 
BB-8-256-EB-8-
280 

C. Cipher Sub-Cadre: 
Grade I Cipher SLlperin- 620-30-800 12 

tendent 
Grade II Cipher Assistant 200-250-10-290- 165 

] 5-320-EB-15-
425-EB-15-530 

* Paragraph 353 of the Report (1965). 
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8. The main dcm<1.nd [1'0111 the association re­
pl'esenting ofIlcers of Ihe IFS(B) is thut their pay 
structure should be dc"linked fro111 the other Secreta­
riat Services since th(.'ir duties and responsibilities, 
specially Oil posts in lilt' missions abroad, are quite 
different from those performed by the officers of the 
Central Secretariat Services. They emphasised that 
the nature of their work was more important and 
complex and they had to deal with the officers of 
foreign governments and maintain a hi.gher standard 
of living for which greater compensatIOn should be 
provided. The same points urged before the Second 
Pay Commission werc not accepted by them. The 
Pillai Committee* on the Indian Foreign Service also 
felt that there was "considerable advantage in main­
taining general parity in scales with the C.S.S." 

9. A demand made before us and which was 
supported by the Ministry of External Affairs, con­
cerns th.e integration of t12e 'A' & 'D' branches of 
the IFS. It has been suggested that the existing dis­
tinction between the Branch A and Branch B erects 
a psychological barrier and does not promote esprit 
de corps. The specific suggestions made on this 
point include the introduction of a system of running 
grades and doing away with the present nomenclature 
of 'A' and 'B'. However, the· Ministry has not 
suggested any change in the existing hierarchical 
pattern or in the recruitment procedures. As it is, 
there is provision for the promotion of officers of the 
IFS(B) to 15%ofthe posts in IFS(A) and the Min.istry 
does not contemplate any ch~nge in this regard. 
We flci that without a fundamental change in the 
recruitment policies being followed in relation to the 
IFS(A) and IFS(B), it will not be possible to acbieve 
the type of substantial re-organisation of the IPS 
cadres which the Ministry seems to have in mind. 
It might not be appropriate to make sllch changes 
without thoroughJy examining matters affecting aIJ 
the Secretariat Services. These are matters which, 
strictly speaking, are not within our consideration. 
Accordingly, we have refrained from making any 
comments 011 the proposal for unifying the various 
bran.ches of the Indian Foreign Service and have 
recommended pay scales suited to the administrative 
structme as prevailing at the time of our exami­
nation. 

10. We feel that due to the similarity in recruit­
ment procedures ane[ in the nature of work al head­
quarters, it will not be appropriate to disturb the 
existing pal'ity as between the various grades of 
IFS(B) and the corresponding services organised 
under the Central Secretariat: Services Scheme. 
Requirements and needs arising fr0111 foreign post~ 
ings should conti111.~e to be met or compensated 
by grant of foreign allowances or representational 
grant. Accordingly, we recommend that the pay 
scales for the general cadre of the IFS(B) may be 
the same as recommended by us for the correspoll~ 
ding grades in the Central Secretariat Service and the 
Central Secretariat Clerical Service. 

- --_-_ ...... --- -----~-



11. For the Slenogra phers' sub-cad re of the 
TPS (B), thc pay scalc~ should he thc samc as re­
commended by us for the Central Secrctarial SLenog_rn­
phcl's Seryicr, 

12, As regan] s the Cipher sub-cadre of the I FS( B), 
we have been inJormed that recruitment to the grade 
of Cipher Superintendents has been stopped and 
this category is being wasted out. We recommend that 
till ~uch lime as these posts retain [heir present iden­
tity; the<;e may be given the scale or Rs. 840-1200. 
The scale for the Cipher Assistants is an odd one and 
is in vogue only in one other organisation, J'iz, , the 
J oint Cipher Bureau of the Ministry of Defence. 
Ii appears that the uniqLle feature of providing for 
a liberal jump at the second step has been necessita­
ted because of the diverse SOLlrces of recruitment, 
75 % of the posts of Cipher Assistants are filled by 
graduate LDCs and UDCs after a departmental 
examination and 25 ~<, by the tranSJer of Assistants 
and Personal Assistants who arc already on the 
scale of Rs, 210-530. A person recruited to the 
grade of Cipher Assistant is allowed to draw his 
grade pay for the first . three months, and thereafter 
for the next 3 months, he can draw his grade payor 
Rs, 200 whichever is more beneficial. After the 
satisfactory completion of the 6 months' period 
of probation, he cun draw Rs. 250 or tllC pay as fixed 
under the normal rules whic11ever is more bene/kial 
to him. We feel that the better cour'>e would be 
to prescribe the same scale for this post as for the 
Assistants. We, therefore, recommend that Cipher 
A<;~jstants may be put on the same scale as As,>istant', 
OJ the IFS(B) and the CSS with provision f01: grant 
or three advan.ce increments on satisfactory comple­
tion of the period of probation. 

13. The Oipher sub-cadre also includes the cate­
gory of Keymen, who are actually Cipher Assistants in 
receipt of a special pay Of Rs. 40 per ll'lonth for lln~ 
dcrtaking the extra duties involved on this post. We 
have received no specific suggestion either from 
the employees or fr0111 the Ministry of External 
Affairs. We ih~refore, recommend that the existing 
arrangement may be allowed to continue. 

TV. Information Service of India 

14. This Service is in the proce~~ of being wound 
lip. There were, in 1970-71 , only 32 officers in this 
Service after thc induction of 18 1St officers into 
the fFS (A) in accordance with the recommendation 
of the Pillai Committee on the Indian Foreign Service. 
A, on 1·10-1970, these 32 Officcl's were in the follow­
ing grades: 

______ ~ ________ oo ___ • ____________ ~ _______ _ 

Grade No, of 
Officers 

Scalc of pay 

---_, ------ - -- --------- --. -- --_ --_ .--
Director/Public Relations 

Officer 3 
Deputy Director 1 
Information Officer 21 

Assistant Information Officer 7 

(Rs.) 
1300-60-1600 
1100-50-1400 
700-40-1100-50/2-

t250 
350-25-500-30-590-

EB-30~800 
------. ________ < _______ 00. _____ -----
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15, The Tnformation Service of fndia Officers' 
A"isociation ha~ highlighted lhc frustration existing 
among the 11l;;)l11bers oj' thi~ Service and pressed Ihat 
they ~h()lIld all be inducled ilJIll 111c I FS(A). TIlis 
i~ no( a mailer on which wc are required tll exprcss 
llll 0pIIllOIl. We understand, however, that the 
question of providing adequate chances of advance­
ment to the remaining: membel's 0[' the rsr is already 
lIndel' considerntion of the Minisll'y, F01' the existing 
Isr oRkers, we recommend the same pay scales as 
suggested by us for the corresponding grades of the 
Central Il1fol'11U11iol1 Service. 

V. Other Posts 

16, There are a few Class I and Class TI posts which 
llrc noL borne on the cadres or' any organi8cd Ser­
vice. Such posts are mainly 1n the specialised divi~ 
SiOllS of the Ministry, l';z., the Legal and Treaties 
Division and the Historical Division and in the Indiall 
Cooperation Mission, Nepal. Most of these posts 
are on standard scales and can be given the re­
placement scales recommended by LIS. As regards 
the [lldian Cooperation Mission, the Ministry has 
informed us that it is an organisation for which the 
personnel are recruited on deputation for fixed 
terms. We find that most of tbe posts in this or­
ganisation are on standard pay scales which can be 
given the revised pay scales suggested by us elsewhere. 
There are, however, a few posts whicll are 011 odd 
pay scales, but these too can be fitted into the ap­
propriate standard scales recommellde(l by us, 

17. The posts in the Legal and Treaties Division 
are 011 the followi ng grades. 

Grade 

Director, 
Deputy Director 
Assistant Legal Adviser 
Law Officcr 

Legal Assistant 

No, of 
Posts 

:1 
4 

10 

2 

Pay scales 

(Rs,) 

1800 -100-2000 
1300-60-1600 
900-50-1250 
700-40-1100-50/2-

1150 
210-10-270-15-450~ 
2()--530 

18. We find that the above posts arc compul'able 
to cOl're:;poncling posts in the Ministry of Law and 
Justice even though (here ate some variations in pay 
scales at the level of Director and Deputy Director. 
Tn our, view, the pay scales for the above posts should 
be on the <;ame pattern as in the Ministry of Law and 
Justice. We, therefore, recommend as follows : 

--.-_---.---~.------ -------,_._---- .... ---- - ----
Grade Proposed pay 

scale 
_______ . ___ 00------ _______ ~ _____ . __ o_ ---------- ,-_---._--

Director. 
Deputy Director 
Assistunt Legal Adviser 
Law Officer 
Legal Assistant 

(Rs, 
2000-2250 
1500-2000 
1200--1600 
1050-1600 

425-800 



19. The Research Cadre of the Ministry provides 
the personnel for manning the Historical Division 
and the Economic Division. Posts in the latter are 
held by officers of the Indian Economic Service and 
are on the same scales of pay. There is, however, 
one post of Research Officer on the scale of Rs. 400-
40-800-50-950, which is actually a scientific scale of 
pay. We recommend that this post should be given 
the same pay scale as recommended by us for Grade 
IV of the Indian Economic Service. 

20. The Historical Division of the Ministry is 
headed by the Director (pay scale : Rs. 1600-100-
2000). Deputy Directors having at least 5 years' 
service in that grade are eligible for promotion to 
the )1ost of Director. The 5 posts of Deputy Direc­
tors are on the scale of Rs. 1300-60-1600. We re­
commend for the post of Director the scale of 
R$. 1800-2250 and for the post of Deputy Director 
the scale of Rs. 1500-2000. The posts of Senior 
Research Officer in this Division are on the standard 
scale of Rs. 700-1250 and we recommend for them 
the scale of Rs. 1050- I 600. Research Officers in 
this Division are remunerated in the Class If scale of 
Rs. 350-2S-500-30-590-EB-30-800. The post'> are 
filled by direct recruitment for which th~ prescribed 
qualifications are a second-class MA degree and 
knowledge of a foreign language is a desirable quali­
fication. Considering the qualifications and duties 
entrusted to these Research Officers, we recommend 
that these posts should be placed on the revised Class 
I scale of Rs. 700-1300. An improvement in pay 
scales of the research cadre was also suggested by 
the PiUai Committee on the Indian Foreign Service. 
The existing incumbents should be given the higher 
grade recommended by us after due screening and 
those not adjudged suitable' for the Class I scale 
should be placed on the 'itandard Class II scale 
recommended by m. 

21. Of the two posts of Additional Private Secre­
tary to the Minister, one is borne on the odd scale 
of R'i. 700-40-900 while the other is 011 the standard 
Class I scale of Rs. 700-1250. We do not see any 
justification for carrying such an odd Class II scale 
of pay and we recommend that the post on Rs. 700-
40-900 should be given the scale of Rs. 840-1200. 
The other post of Rs. 700-1250 should be given the 
standard revised scale recommended by us, 1'iz., 
Rs. 1050-1600. 

22. The Ministry require the services of a cer­
tain number of lnterpreters and Translators. The 
qualification prescribed for direct recruitmellt to 
these posts ~s a degree with proficiency in English 
~lld the f~relgn langauge concerned, with experience 
m translatIon work for a period of 3 years. Of the 
27 sllC'h posts, 18 are on the Class I scale ofRs. 400-950 
till 196~, all these posts were on Rs. 325-575 when 
tJ~e reVised scale ~f Rs. 350-830 was introduced and 
gwen to all such lllcumbents of the5e posts who 
were approvLd by the UPSC after screening. 1n 
1970, the sr.~le .of Rs. 35~ .. 830 was revised to 
Rs. 40.0~.950 l~l VIe": of the dIfficulties experiellc~d by 
the MInistry 111 :filllng up these posts with persons of 
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suitable calibre. The Ministry has informed us of 
the difficulties being encountered in filling these posts. 
In the absence of India-based Interpreters, it becomes 
necessary for the Ministry to employ locally·recruited 
personnel on rates prevailing in the foreign country 
concerned which are generally higher than the Indian 
rates. In our view, good candidates can be attracted 
and retained on these posts by affording them some 
opportunity for promotion. FO!, this purpose, the 
most suitable arrangement would be to provide 
a selection grade to these officers, to be filled on the 
basis of selection on merit, and after they have com~ 
pleted a prescribed number of years of satisfactory 
service. We recoIllmend that posts which arc today 
on Rs. 400-950 should be given the scale of Rs. 700· 
1300. A selection grade should also be provided 
in the scale of Rs. 1100-1500 up to a maximum of 25 
pcr cent of the posts on the scale of Rs. 400-950. 

23. The posts of Public Relations ot'ficer in thc 
Central Passport and Emigraion Organisation are 
on the scale of Rs. 475-25-500-30-800. These posts 
are filled by promotion from among Superintend~nts 
on the scale of Rs. 350-25-575. We recon1mend for 
the posts of Public Relations Oflicer the scale of 
Rs. 650· 1200. We recommend the same scale for the 
posts of Archivist and Editor which are tOday on the 
scales of Rs. 400-25-500-30-800 and Rs. 350-25-500-
30-800 respectively. 

24. The pos! of Deputy Comptroller in the Govern­
ment Hospitality Organisation is on the scale of 
Rs. 680-30-830-EB-35-900 and one post of Ofliccr-in­
charge in the same Organisation is 01'1. tne scale of Rs. 
350-25-650. Recruitment rules are yet to be finalised for 
these posts. We recommend that the post of Officer­
in-charge should be given the scale of Rs. 650-960, 
and that of the Deputy Comptroller the scale of 
Rs. 840-1200. 

25. There are a few posts on the security and per­
sonnel side which are borne on scales of pay appli­
cable to police posts, viz., Rs. 355-15-475-EB-20-575, 
Rs. 325-25-450 and Rs. 168-8-240. These posts are 
generally filled by Inspectors and Sub-Inspectors 
of the Central police organisations and Delhi Police. 
We recommend that these posts should be placed on 
the revised scales of pay suggested by us for corres· 
ponding posts in the Central police organisations 
and Delhi Police. 

26. Most of the Class HI posts in 1he Ministry 
are 011 standard pay scales like Rs. 325-575, Rs. 210-
425, Rs. 150-300, Rs. 110-180, Rs. 100-130 and all 
these posts can be given the corresponding replace. 
ment scales snggested by us. Posts which are on 
odd pay scales or for which we consider specific 
recommendations to be necessary are discussed be­
low. 

27. The post of Estate Supervisor is on the scale 
of Rs. 210·10-270-15-330-ED-20-530 which differs 
only slightly from the standard scale of Rs. 210-530 
applicable to. Assistants of the IFS (B). We recolU~ 
mend that thIS post may be given the same pay scale 
as for the Assistants of the IPS CD). 



28. The POl:>ts of Typex Mechanic are on Lhe 
scale of Rs. lS0-10-290-EB-15-380. Recruitment 
rules are yet to be linalisetl and these posts arc being 
filled by deputation. These posts should be given 
the scale of Rs. 380-640. 

29. There is oue post of Prvof Reader on the scale 
of Rs. 175-320. This post should be given the scale 
of Rs. 425-600. We recommend the scale of 
R~;. 225-308 for the post of Binder (scale Rs. 100-130). 

30. Officers of the Indian Foreign Service and 
others posted to Indian missions a.broad are en­
titled to a number of allowances and concessions. 
The rates of these allowances and grants are deter­
mined with reference to the special and local condi­
tions prevailing in the different. Gountries. These 
are also subject to review periodically by the Foreign 
Service Inspectors. We have not considered it 
necessary to re-examine the rates of these allowances. 
Some rationalisation seems necessary, however, 
in regara to the Foreign Allowance and the Additional 
Foreign Allowance granted to the Indian officers 
posted abroad. The Foreign Allowance is in the 
nature of an overseas allowance intended to cover 
the additional cost of living at the station where 
the officer posted as also the expenditure which an 
officer, while serving a1::koad, has necessarily to incur 
either at home or abroad, over and above that which 
an officer of his category ::;erving in India is expected 
to bear. Additional Foreign Allowance was intro­
duced with effect from 1st April, 1959, because from 
that year the salary inco:me of the officers posted. 
abroad was made subject to Indian Income-tax. Ac­
cording to the Ministry of External Affairs, the 
officer's Foreign Allowance in his post abroad was 
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fixed earlier on the assumption thai sa1ary and al­
lowances would be free of [ndial1 income-tax and 
once these officers were required to pay income-tax 
on thier salary income, it became necessary to re­
adjust their emoluments through t1le grant of an ad­
ditional allowance equal approximately to the average 
amount of income-tax payable at the then prevailing 
rates. ::No revision has been made in the rates of 
Additional Foreign Allowance since their initial 
fixation even though the rates of income-tax have 
gone up. We thinlc, it should be possible to abolish 
the Additional Foreign Allowance and merge it' with 
the Foreign Allowance. 

31. A review is also called for ill the method adop­
ted for computing rates of Foreign Allowance. Since 
the rate of Foreign Allowance is dependent upon the 
cost of Hving in the place of foreign posting, the dear. 
ness allowance sanctioned in India is nol admissible 
to the officers posted abroad. Consequently, when­
ever dearness allowance is merged in the pay, it be­
comes necessary to resort to slab deductions ill the 
quantum of Foreign Allowance. T.hese slab deduc­
tions arc being effected with reference to the scales 
existing prior to the report of the Second Pay Com­
missiol1 which means tha.t with !lIe introduction of 
the revised sC'lles ()f pay suggested by us, the slab 
deductions would have to be again revised. We 
suggest that the entire q ltcstion of the fixatiolJ of 
Foreign Allowance should be reviewed in order to 
rationalise tlle basis of computation of this allowance 
avoiding the need fM resorting to filab deductions 
from time to lime. We find that a recommendation 
along these lines was also made by the Committee 
on the Indian Foreign Service in the year 1966. 



CHAPTER '27 

MINISTRY OF FINANCE 

The Ministry of Finance is responsi ble for dealing 
with all financial matters. These include the raising 
of resourceS for developmental and other purposes, 
regulation of the taxation and borrowing policies of 
Government, banking, insurance, foreign aid, ex­
change control, currency, coinage, expenditure COll­
trol etc. There are four Departments in the Minis­
try of Finance dealing with banking, economic affairs, 
expenditure anJ revenue & insurance. At the official 
level the general coordination on J1lalters sLIch as 
Budget, Plan Finance, Taxation is the responsibllily 
of the Finance Secretary. 

2. The Class-wise distribution of posts in the four 
Departments is indicated in the table below:-

TABLE I ----_._-_._---_ ... _ ... 
Class Class Class Class Un- Total 

J 11 III IV class-
lied 

I. Departmenf of 
Banking . 25 46 72 50 193 

II. Dcpart1l1cl;t of 
Economic Atfltirs 195 420 21171 1711 13596 I R793 

nr. Departn ent of 
Expenditure . 454 916 692 513 - 2575 

IV. Department of 
Revenuc & In-
surancc 2566 4695 54161 9837 58671845 

Total 3240 6077 57796 l2111 [4182 93406 

1. Department of nanking 

3. The Depm::tment of Banking deals with mal ters 
relatin.g t,o ~all~s in India including all long-term 
finanCial InstItut10ns (except the Life Insurance Cor­
porati(l]~ and the. Unit Tru.st of India), nOll-ba.nking 
cOlllpan'es acceptlllg depOSits etc. There is an office 
of Court. Liquidator upder the Department at Cal­
cutta, W~l1Ch 1S respol1~lble for con.ducLing liquidation 
proceed1ngs of bankmg COlllpal1lCS directed to be 
wound up by the Calcutta High Court. There is also 
?- Rehablli!ation Finance Administration Unit which 
IS responsible for the recovery of the outstanding 
du~s on acco.u~lt ?f the .10ans advanced by the erst­
whIle RehabIlItatIOll Flllance Administration. 

4. The posts peculiar to the Department are indi. 
cated in the table below:-

TABLE II 

-8-'. --D-c;il;ln-uti-ou-----N-un-lb-e-r-E-'lx-is-t-in-g-s-ca-Ie of 
_N_O_. _____ . __________ 0_[ _posts pay 

1 2 --_-_._----_ 
1. Court Liqnidator, Cal­

cutta High Court . 

3 4 
-----------

Rs. 

1300-60 -1600-100--1800 
-. ------- --_ .. _--

2 3 4 
.---------.. --------.--~-.-- - .. ,-------------------- _------ --_ 

2. Assitant Court Uqui-
2 

R~. 
700-40-1100-50/2-1150 datal' . 

3. Adminb,lmlor, Reh,t-
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bilitation Finance Ad­
ministration (RFA) Unit 

4. Assistant Administrator, 
RFA Unit . 

5. S uperintcnclcnl, 
Unit . 

RFA 

6. Supervisal' Inchargc/ 
Inspector Incharge . 

7. Conlidential Assistant­
cum-Stenographer . 

2 

1300- 60--J 600 

900-50-1250 

450-25-550-30-760 
with a special payor 
Rs. 75/- pcr men­
scm. 

32Q-.lS-470-EB-1S-530 

320-15-470-EB-15-530 
------_--

5. While for the post or Gourt Liquidator and one 
of the posts of Assistant Courl Liquidator, the qualifi­
cations are it degree in Law with 15 and 7 years' 
experience respectively ill company law cases, the 
qualilications for the other post of Assistant COllrt 
Liquidator are Chartered. Accountancy with 10 years' 
experience. We recommend the scales of Rs.1SOO-
2000 and Rs.l 050-1600 for the posts of Court Li qui­
dator and Assistant Oourt Liquidator I'espectively. 

6. For the posts of Administrator anu Assiotant 
Administrator, Rehabilitation Finance Administra­
tion Unit, we recommend_ the scales of Rs.lSOO-1800 
and Rs. 1200-1600 respectively. 

7. The post of Superintendent in the same Unit 
is filled by pron'lotiol1 01' Accountant in the scale of 
Rs. 270-1 S-43S-EB-2 0-S7S. We recommend the scale 
of Rs. 650-1200 for the Supel'intendent without any 
special pay. 

8. For the posts of Supervisor Incharge/lnspeclor 
Inchargc and Confidential Assistant-cum-Stenogra­
pher in the scale of Rs. 320-1S-470--EB-15-S30 we 
recommend the scale of Rs. S50-800. 

9. There are three posts or Guard in the scale of 
Rs. 75-1-8S-EB-2-9S. Normally the posts of Chowki­
dar are in the scale of Rs. 70-1-80-EB-J-85. While the 
existing incumbents could be given the settle of 
Rs. 190-240, we recommend. the scale of Rs. 185-220 
for the new entrants. 

II. Department of Economic Affail's 

10. The Department of Economic A1fairs is res­
ponsible for the preparation and submission of the 
Union Govel'nment's Budget, mobilisation and alloca­
tion of resources for developmental and other needs, 



assessment of foreigll exchange r~q uiremcl1 is, and 
matters relating to currency and coinage, capital 
issues etc. The table below indicates lhe class-wise 
distribution of posts in the various organisations 
under the control of this Department:-

TAIlLE 111 

Class Class Class Class U n- To!al 
I II III 1 V classi-

fied 
_________ ~ __________ • ____ .~n_r ______ _ 

1. Secretariat . 113 311 350 183 957 

2. India Government 
Mints. 15 22 636 449 46ti7 5809 

3. Security Paper Mill 
Hoshangabad 10 12 180 134 892 1228 

4. India Security 
Press, Nasik 11 45 564 520 6679 7819 

5. Bank Note Press, 
Dewas 23 17 175 123 1338 1676@ 

6. National Savings 
organisation 23 13 966 302 - 1304 

-------

Total 195 420 2871 1711 13596 18793 

----------
@Sanctioned in April 1972. 

11. There is an Economic Division in the Depart­
ment which is headed by the Chief Economic Adviser. 
The posts in this Division which are generally held 
by the officers belonging to the Indian Economic 
Service and the fndian Statistical Service have been 
dealt within Chapter 17. 

12. In the Secretariat of the Department there is 
one post of Superintendent in the pay scale of Rs. 
620-30-800. There are also five posts of Section 
Officer in the same pay scale which are not included 
in the Oen1ral Secrelaril1t Service. Bolh these. posts 
are generally held on deputation by S.A-S. Accoun­
tanls. We recommend the pay scale of Rs. 840-1200 
for these posts. 

13. There are three posts of Assistant Superin­
tendent in the pay scales of Rs_ 270-15-435-EB-2 0-575 
plus 20% of pay which arc also held on deputation by 
S.A.S. Accouni.wts. We recol11.lnend the pay scale 
of Rs. 650-960 for these posts without any special pay. 

14. Itl the Budget Press of the Department there 
are posts in the scales of R'>. 2 [0-10·2 90-1 5-32 O-EB-
15-425 and Rs.130-5-160-8-200-EB-8-280-10-300 which 
shQuld be placed i!l the scales of Rs.42 5-700 and Rs. 
290-560 respectively. 
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15. For the other posts in Lhe Pre~5 lis Led in the 
lable below, we reCOlll111end the revised scale,; ShOWll 
again'>t each:-

TABLE IV 

--------_._-_ 
Serial Designation Number Existing Scale 
Nnmbel of of pay 

posts 

Rcvh;cLl 
~calc of pay 

--------~ -- -------- --- --- ---

2 3 4 5 

Rs. Rs. 

1. Process Olficcr, 1 370-~O·450·25-S75 550-900 
cum-artist. 

2. Su pcrvisOl 2 320-15-4070-EB-15- 550'SOO 
530 

3. Feeder 1 l30-3-151-EB·<1-17 5- 260·400 
5-180 

4. Attendant ~ 80-1-85-EU-2-95 19()-240 

5. Binder 3 75-1-S5-2h 95 190-240 

India Government Mints 

16. The three Mints at Bombay, Calcutta and Hy­
derabad are each headed by a Master (Rs.1600-100-
2000). The MasLer has to deal with problems arising 
out of the changing combination of alloys, metals 
etc, for the manufactl.ll"e of the coins and changes in 
the designs of the coins etc. Apart from being a 
competent metallurgist, he has to be resourceful en­
ough to be able to attend to the changing require­
mel~ts from time to time. Being the top executive 
011 the spot, he l1as to cope with diverse problems 
involving industvial relations, supplies, security etc., 
besides the various technical ones, The post is filled 
by proniotion of Deputy Maste~·. Having regarti to 
his duties and responsibilities, both administrative 
and technical, we consider that the post should 
be upgraded. We accordingly recommend the pay 
scale of Rs. 2000-2500 for the Mint Master. 

17. The other Class I and Class It pos ts, req uiritlg 
engineering qualifications, in the Mints are indica­
ted in tlle table below:-

TABLE V 
----------,--.~ 

S. Designation 
No. 

1 2 

1. Engineer/Melter 
(Selection Grade). 

2. Assistant MaSlel'. 

Existing Scale of pay 

3 

Ks. 

590-30-800 

3. Deputy Works Manager 

530-30-830-35-9DO 

680-30-830-35-900 

900-40-1100-50/2-1250 

11DO-50-14 00 

4. Works Manager 

5. Deputy Master 

Number 
of posts 

4 

7 

3 

6 

2 



18. The posts of Bngineer/Melter (Selection Grade) 
are filled by promotion of Engineer/Melter (Rs. 325-
lS-475-EB-20-575). There is direct recruitment to 
the post of Assistant Master from amongst graduates 
in Mechanical anq/oJ Electrical Engineering with about 
3 years' training in an engineering workshop. The 
post of Deputy Works Manager is filled by promotion 
of Engineers and Melters (Selection Grade) possesS­
ing a degree in Electrical Engineering. . For t}1e 
post of Deputy Works Manager (Melting), preference 
is given to those possessing a degree in Metallurgy. 
The Works Managers are appointed by promotl.CHl 
of Deputy Works Manager. Both the Works Mana­
ger and the Assistant Master arc eligible for promo­
tion as Dcputy Master who in turn is promoted as the 
Master of the Mint. 

19. We recommend the sertle of Rs. 840-1200 for 
the Enginecr/Melter in the selection grade. 

Ha.,<lx\''l, teg,a.td to th.e dixec.t rectui.tmeu.t quaUti­
cations and experience prescribed for the post of 
Assistant Master, we recommend that tllis post should 
be placed in the scale of pay of Rs. 700- 1300 with a 
higher start of three increments being given to the 
direct recruits. 

We consider it unusual that Engineers and Mel· 
ters in the selection grade of Rs. 590-30-800 should 
get promoted to the Glass II post of Deputy WorkS 
Manager in the scale of R~. 680-30-830-35·900. We 
accordingly recommend that the Deputy Works 
Manager should be placed in the jonior Class I scale 
of Rs. 700-1300. 

20. At present both the Assistant Master in the 
Class II scale and the Works Manager in the Class r 
senior scale are eligible for promotion to the post of 
Deputy Master which is a somewhat uncommon 
arrangement. The Works Manager is entrusted ,vith 
the management functions on the shop floor and 
is responsible for the efficient functioning of the mel­
ting, processing and servicing departments of the Mints 
and has to ensure quality control at various stages of 
manufacture of coins, melting and renning gold etC. 
The oftldal witnesses were of the view that there was 
need fol' strengthening the shop floor administration in 
the Mints and that it should be pIaced under tIle charge 
of gazetted officers.. We, therefore, consider that the 
po~ts of Assistant Master and Deputy Works Manager 
should be made interchangeable and the post of 
Works Manager should be made a promotional po~t 
both for the Assistant Master and the Deputy WorkS 
Manager. For the Works Manager, we recommend 
the pay scale of Rs. 1050-1600. 

21. The Deputy Master affords guidance to the 
Mint Master in all technical matters and advice in 
administrative matters, besides being responsible for 
controlling the Mint Factory, stores and machinery. 
Having regard to his duties and responsibilities we 
recommend the pay scale of Rs. 1500-1800 for the 
Deputy Master. We also recommend that this post 
should in future be filled by promotion of WorkS 
Manager only. 
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'" 22. At the Class III level, the posts requiring 
engineering qualifications are as follows:-

TABLE VI 
-_ ... _--_._--
S. DeSignation Existing scale of pay 
No. 

---.------ _--.--

2 3 

Number 
of posts 

4 
---------~-----. --

Rs. 
1. Engineer/Melter • 325-15-475-EB-20-575 25 

2. Assistant Engineer/ 210-10-290-15-320. . 9 
Assistant Melter. 

While for the post of Assistant Engineer the direct 
recruitment qualifications are a B.E. or B.Sc. (Engi­
neering) or A.M.I.E. (india) with 3 years' experience 
in a mechanical or electrical engineering workshop, 
for the post of Assistant Melter the requirements are 
a B.Sc. (Metallurgy) with experience of at least 3 years 
in foundry work or melting ofnon~ferrous metals and 
their alloys. The higher posts of Engineer and Mel­
ter are filled by promotion only. It appears to us 
that the qualifications prescribed for direct recruit­
ment to these posts are high in relation to the pay 
scales. The Government should, therefore, consider 
whether, having regard to the nature of work, duties 
etc., the recruitment at this level should in future be 
made from amongst Diploma holders. We reCOl11-
lUend the pay scale of Rs. 425-700 for Assista1lt 
Melter and Assistant Engineer. 

For the Melter and Engineer the scale of Rs. 550-
900 would be appropriate. 

23. The following categories of staff are employed 
in the Engraving Department of the Mints:-

T.<\DLE VII 
----_,- --------
S. Designation Existing scale of pay Number 
No. of pOStS 

2 3 4 
------ --_ ~-~-------------

1. ,Artist Engtaver Rs. 740-30-830-35-900 

2. Junior Artist Engraver. Rs. 400-25-500-30-800 1 

3. Assistallt Artist Engraver Rs. ~1 0-10-290-15-320- 1 
EB-15-425-15-485 

4. Engraver Grade I Rs. 205-7-240-8·280 20 

5. Engraver Grade II Rs. 140-5-175 20 

6. Engraver Grade III Rs. 110-3·131 19 --_._ ... ---...... ~---- .. 
The post of Engraver Grade III is filled by direct 

recruitment fro111 amongst those possessing a certifi~ 
cate from any recognised art institute and having 
passed the trade test in engraving and drawing. The 
posts of Engraver Grade II, Engraver Grade I and 
Assistant Artist Engraver are filled by promotion 
from the next lower grades. For the post of Junior 
Artist Engraver in the Bombay Mint, the recruitment 
rules have not been finalised. The post of Artist 
Engraver in the Calcutta Mint is fined by promotion 



[rom Assistant Artist Engraver in that Mint. It is 
ususual to provide [or a promotion from the scale 
of Rs. 210-485 to the scale ofRs.740-900. Further, 
while there is a post of Assistant Artist Engraver in 
the Calcutta Mint to be filled by promotion of Engra· 
ver Grade I, a similar level does not exist in the 
Bombay and Hyderabad Mints. Government should 
consider whether, having regard to the workload 
and the duties and responsibilities, it would be desira­
able to have a uniform cadre structure for the Engra­
vers in all the Mints. We recommend the following 
scales of pay for the Engravers:-

Post 

Engraver Grade III 
Engt'aver Grade II 
Engraver Grade I 
Assistant Artist Engraver 
Junior Artist Engraver 
Artist Engraver 

Revised scale 

Rs. 260-350 
Rs. 320-400 
Rs. 380-560 
Rs. 425-750 
Rs. 650-1200 
Rs. 700-1300 

24. The following categories of staff are responsi­
ble for looking after the proper utilisation, accounting, 
weighment etc., of all coinage metals, gold coins, 
bullion etc., in the Mints:-

TABLE VIn 

S. 
No. 

Designation 

2 

1. Bullion Registrar 

2. Deputy Bu11ion Reghtrar 

3. Assistant Bullion Regist-
rar 

4. Bullion Keeper . 
5. Deputy Bullion Keeper 

6. Assistant Bullion Keeper 
(Upper Division) 

7. Assistant Bullion Keeper 
(Lower Division) 

Existing scale of pay Number 
of posts 

3 4 

Rs. 590-30-830-35-900 3 

Rs. 270-15-435-EB-20- 6 
535 

Rs. 130-5-160-8-200-EB-8- 2 
Z56-EB-8-Z80-10-300. 

Rs. 450-25-575. 2 

Rs.210-1O-290-15-320- 8 
EB-15-380 

Rs.130-5-160-8-200-EE- 46 
8-256-EB-8-280-10-

300. 

Rs.llO-3-1J1-4-155-EB- 59 
4-175-5-180. 

There is direct recruitment to the post of Assistant 
Dulliom Keeper (Lower Division) and the posts in 
the higher grades are filled both by direct appoint­
ment and promotion. The bullion keeping. staff are 
responsible for keeping proper account of all bullion, 
coins, metals etc. They also attend to the weighment 
of gold coins and bullion, tendered at or issued by the 
Mint. The bullion keeping staff in the various grades 
are therefore required to furnish cash security deposit 
ranging from Rs. 800 at the lowest level to Rs. 30,000 
at the highest. The staff under the Dullion Registrar 
function as representatives of the Mint Master on the 
shop floor and supervise the transactions and the day 
to day activities of the bullion keeping staff. It has 
been represented by the Mint Staff Associatioll that 

lOS 

the bullion keeping staff shouM be made eligible for 
appointment to posts in the bullion registrars cadre 
and there should be parity in the pay scales of the two 
cadres. Having regard to the nature of duties and 
the mode of recruitment, the Dcpar~mellt are not in 
favour of this course and would like these to continue 
as two separate cadres. We accordingly recommend 
the following pay scales for tl1ese posts;-

Designation 

---_-------_ --- _-_-----_-
Bullion Registrar 

Depllty Bullion Registrar 

Assistant Bullion Registrar. 

Bullion Keeper 

Deputy Bullion Keeper 

Assistant Bullion Keeper (Upper Division) 

Assistant Bullion Keeper (Lower Division) 

Revised scale of 
pay 

Rs. 840-1200 

Rs. 550-800 

Rs. 330-560 

Rs. 700-900 

Rs. 425-640 

Rs. 330-560 

Rs_ 260-400 
---------------------------

ASSAY DEPARTMENT 

25. The main function of the Assay Department 
ill the Mints is to furnish assay reports on gold, silver 
and other precious metals for the Government and 
public, to report and advise 011 the use of materials 
used for coinage and to furnish chemical reports all 
products during the process of manufacture. The 
following categories of staff are employed in this 
Department :-

S. Designation 
No. 

1 2 

1. Chief Assayer 

2. Deputy Chief Assayer 

TABf_1l IX 

Existing scale of pay Number 

3 

Rs. 1100-50-1400 

Rs.705-35-950 

of posts 

4 

3. Assay Superintendent Rs.620-30-800 2 

4. Assistant Assay Supelin- Rs.270-15·435-EB-20- 2 
tendent 535. 

The post of Assistant Assay Superintendent is 
filled by direct recruitment from amongst persons 
possessing First or Second Class MaMers' Degree in 
general and Technological Chemistry with Inorganic 
Chemistry as a special subject, preference being given 
to those who have also experience as analyst with 
knowledge of metallurgy and metals. The post of 
Assay Superintendent is filled by promotion of Assis­
tant Assay Superintendent with 5 years' service. The 
post of Deputy Chief Assayer lS filled by promotioll 
of Assay Superintendent With 2 years' service or by 
direct recruitment from amongst M.Scs in Cl1emical 
Technology/Inorganic/Physical Chemisiry or a degee 
in Metallurgy with special training in MetalInrgy and 
assaying of precious metals, or research experience 
and knowledge of modern analytical techniques. 



Two years' practical experience or research experi­
ence is also necessary. The post of ChIef Assayer 
is filled by promotion o~ Dep_uty Chief ~ssayer. J:Iav­
ing regard to the qualIficatIOns. prescrIbed for dIr~ct 
recruitment to the post of ASsIstant Assay SuperIn­
tendent we recommend the scale of Rs.550-900 for 
this post. For the Assay Superintendent and the De­
puty Chief Assayer the scales of Rs. 840-1200 and 
Rs. 1050-1600 respectively would be appropriate. For 
the Chief Assayer we reconunend the scale of 
Rs. 1500-1800. 

26. For the posts in the Mints listed in the table 
below the scales indicated against each would be 
appropriate :-

TABLE X 

S. Designation 
No. 

NUlll- Existing scale of pay Revised 
bel' scale of 
of pay 
posts 

2 3 4 5 

1. Chargeman 
2. Sub-Station Opera­

tor (Senior) 

3. Sub-Station Opera-
tor (.T uniOl ) 

4. Machine Opera tal . 
5. Canteen Supervisor 

6. Head Cook . 
7. Alligation Checker 

(Upper Division) 

8. AUigaion Checker 
(Lower Division) 

Rs. 

34 250-10-290-15-350. 
4 130-5-175-EB-6-205 

7-212. 
3 100-3-130-EB-3-142 

Rs. 

425-640 
330-480 

260-350 

1 110-3-125 260-350 

2 110-3-131-4-143 260-350 

3 100-3-130. 225-308 
1 130-5-160-8-200- 330-560 

EB-8-256-
EB-B-280-10-300. 

1l0·3-131-4-155-EB- 260-400 
4-175-5-180. 

Security Paper Mill, Hoshallgabad (SPM) 

27. The Security Paper ~il1, Hoshangabad, 
is responsible for the productIon. of curreJ:cy a,nd 
bank note paper and oiher secul'lty ma!en~l lt~e 
promissory note paper etc. The orgamsatlOll lS 

headed by a General Manager in the pay scale 
of Rs. 1800-100-2000-125-2250. We recommend 
for this post the scale of Rs. 2000-2500. 

28. The Olass I and Class II technical and engi­
neering posts are listed ill the table below :-

TABLE Xl 

S. Designation Existing scale of pay 
No. 

1 2 3 

1. Chief Engineer 

2. WOlks Manager 

3. Chief Chemist 

4. Deputy Chief Engineer 

Rs.1300-60-1600 

Rs.13QO-60-1600 

Rs.1100-50-1400 

Rs.900-40-1100-50/2-1250 

5. DepulyWol'ksMu.nager Rs.900-40-1100-50j2-1250 

6. Assistant Chiof Control Rs.400-400-450-30-600-35-
Officer 670-EB-35-950. 

Num­
ber 
of 

posts 

4 

1 

1 

106 

2 3 4 
------------------------------

7. Engineer (Mechanical/ Rs.400-400-450-30·600-35-670 2 
Electrical) EB-35-950. 

8. Assistant Engineer Rs.350-25-500-30-590-EB-
30-800-EB·30-830-35-900. 

9. Assistant Works Mana- Rs.590-30-830 
ger 

10. Assistant Chief Chemist Rs.590-30-830 

3 

3 

Except for the post of Ohief Chemist, there is 
no direct recruitment to any of the Class I and Glass 
II technical and engineering posts in this organisa­
tion. We consider that it wolud be advantageolls 
if the posts of Engineer (Mechanical/Electrical) in 
the Junior C;lass I scale of pay were, in future, to 
be filled by direct recruitment. 

29. The post of Assistant Works Manager is 
filled by promotion of Foreman (Production) 
(Rs. 325-15-475 EB-20-575), possessing at l.east 
a degree in Science or a Diploma in ElectrIcal/ 
Mechanical Engineering and that of the Assistant 
Ohief Ohemist by promotion of Foreman in the Pro­
duction Wing possessing a Degree in Science with 
Ohemistry. We reconllllencl the scale of Rs. 849-
1200 for the Assistant Works Manager and the ASSIS­
tant Ohief Ohemist. 

We recommend the scale of Rs. 650-1200 for 
the Assistant Engineer and the scale of Rs. 700-1300 
for the Engineer. 

. The post of Assistant Ohief Control Officer 
should also be placed in the scale of Rs. 700-1300. 

For the post of Deputy Chief Engineer and Deputy 
Works Manager, we recommend the scale of 
Rs. 1050-1600. 

For the post of Ohief Ohemist which is filled .by 
direct recruitment from amongst persons possessm~ 
a Master's Degree in Chemistry or Degree in ChemI­
cal Engineering or Chemical Technology with 
about 7 years' experience on the chemical side of 
paper making, we recommend the scale of Rs. 1300-

. 1700. 

For the Chief Engineer and the Works Ma.nager, 
the scale of Rs. 1500-1800 would be appropriate. 

30. There are :l few non-technical posts in tbe 
organisation for which we recommend the scales 
shown below: 

S. Designation 
No. 

Existing scale of pay Revised 
sea]eofpay 

-"-------2----· --3--- '---4--

-----------~-----R~------is.·-

1. Administrative and Chief QOO-40-1100-50j2- 1050-1600 
Accounts Officer 1250. 

2. Store Officer 590-30-830 840-1200 

3. Security Officer. 400-25-500-30-590- 650-1200 
EB-30-800-
EB-30-830-35-900 

---_ ... _---.. _--------
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31. In the Mechanical, Electrical and Production 
Departments there are twenty three posis of forema.n 
and forty posts of Chargeman in the pay scales of 
Rs. 32S-15-475-EB-20-S75 and Rs.250-JO-29q-lS-3S0 
respectively. While the post of Fo:eman I~ filled 
by promo!ion of Ch!!-rgeman possessmg a DIploma 
in Mechantcal, Blectncal or p~per and pulp tech~o­
logy the post of Ohargeman IS filled by promotIon 
of ~peratives in the pay scale of Rs. 20S-7-240-8-
280 We recommend the pay scale of Rs. S50-
900' for the Foreman and the scale of Rs. 42S-
640 for the Chargcman. 

32. There are four posts of Inspector Control 
in the pay scale of Rs. 270-1S-435-EB- 20-535 and 
nine POl>ts of Assistant lnspectol' Control ill the pay 
scale of Rs. 150-10-250 EB-IO- 290-EB-lS-
335-EB-15-380. who are responsible .for the 
accounting and control of the secunty paper 
produced in the Mill. W~lile the po.st of Inspect01: 
Control is ftllcll by prDlnotlon from ass\l',t~nt I nspect~H 
Control, the latter is filled partly by dIrect 1'ec1' ';].1 1-
ment from amongst graduates and partly by promC?tl0n 
of Upper Division Clerks, Stenographers .and 11lghl~ 
skilled workers (R~. 150-S-175-6-205) wlth 5 years 
service. We recommend the scale of Rs. 550-800 
for Inspector Control and the pay scale of Rs. 425-640 
for Assistant Inspector Control. 

33. There are three posts of Chemist (Rs. 150-
5-175-6-20S) for which we recommend the scale 
or Rs. 330-480. 

The pay scale of Rs. 380-640 is recommended 
for the post of Canteen Supervisor (Rs. 150-10-250-
EB-IO-290-15-335-EB-15-380) 

India Security Press, Nasik (ISP) 

34. The India Security Press, Nasik is under 
the administrative control of a General Manager. 
The Press has t.hree main wings; Stamp Press 
where postal, nOll-postal and impressed st.amps 
and postal stationery, cheques etc. are printed 
Central Stamp stores from where the products 
of the stamp Press are distributed to the various 
organisation all over the country and the Currency 
Note Press where Bank and Currency Notes 
are prinited. A Senior Deputy General Manager 
bolds charge of t11e old and llew currency note presses 
and Deputy General Manager of the Stamp 
Press and Central Stamp S1.ore'), 

35. The Class I and Class II gazetted post.s pecll­
liar to the Press arc indicated in the table below: 

S. 
No. 

Designation 

-----.----.----
1 2 

TABLE XlI 

Existing scale of pay 

3 

Rs. 
1. General Manager 2500-125/2-2750 
2. Senit1l'Deputy General 1800-100-2000-125-2250. 

Manager 

Number 
of posts 

4 

3. Deputy General Manager 1300·60·1600-100-1800. 1 
--------,-------------

._-- . __ .. --- .--- --_-----
1 2 3 4 

4. Deputy Master. 1100-50-1400. 4 

5. Deputy Controller of 860·40-1100-50/2-1250. 1 
Stamps 

6. Senior Engineer 700-40-1100-50/2·1250. 

7. Assi5tant Engineer. 400-400-450-30-600-35-950 

8. Assistant Controller of 590-30-830-35-900. 
Stamps. 

9. Assistant Mastel' 530-30-830-35-900. 4 

The post of Assistant Mastcl' is filled by direct 
rccl'llitment from amongst those possessing a degree 
in electrical or mechan.ical engineering with practical 
experience or training in a Government department 
or a commercial organisation. There is als() direct 
recruitment to the post of Assistant Controller of 
Stamps from amongst graduates with 3 years' 
experience in a responsible capacity in a Government 
department or a commercial concern of repute. 
The recruitment rules for the posts of Assistant 
Engineer and Senior Engineer have not been finalised 
The post of Deputy Mastel' and Deputy Gontroller 
of Stamps are filled by promction frOI11 the Assist­
ant Master. and the Assistant Controller of Stamps 
respect.ively. The higher posts of Deputy General 
Manager, Senior Dc puty General Manager and Gen­
eral Manager arc also filled by promotion. 

36. We recommend that the post. of Assistant 
Master should be placed in the scale of Rs. 700-
1300 with a higher start of three increments being 
given to the direct recruits. 

At present the Assistant Master gets directly 
promoted as Deputy Master which is too steep 
a jump. Government should consider whet]ler 
having regard to the workload etc., an intevlllediary 
level in the senior scale could be introduced to which 
the directly recruited Assistant Master could be 
promoted, instead of being promoted directly to 
the next higher level or Deputy Master. In that 
case the post of Deputy Master should be allottee! 
the scale of Rs. 1500-1800. Otherwise the scale 
of Rs. 1300-1700 would be apIJtopriate .. 

For the Deputy Controller and Assistant Controller 
of Stamps the scales of Rs. 1050-1600 and 
Rs. 700-1300 respectively would be appropriate, with 
suitable higher start being given. where necessary 
to the direct recruits to the latter post. 

Fot' the post of Deputy General Mallager 
which is 1illed by promotion of Deputy Master, 
we recommend the scale of Rs. 1800-2000. The 
scale of Rs. 2000-2500 is recommended for the 
Senior Deputy General MUIl:.1gel'. 

We do not recommend any change in the ex~ 
isting equation of the General Manager ~itl1 a 
Joint Secretary to the Govemmcl1.t of IndIa. 

" 



37. There is a post of Chief Administr~tive . Officer 
in the scale of Rs. 11 00-50- 1400 which IS filled 
by transfer on deputation of suitable Class I offic.:;rs 
from Accounts und other Departmenls. For 
this po."t we recommend the scale of Rs. 1300-
1700. 

38. Oth,!r p03ts in the standard Class I Senior 
and JLmior scales of Rs. 700-1250 and Rs. 400-
950 and in the Class II scale of Rs. 350-900 should be 
brought over to the appropriat~ revised scales of pay. 

There is one post of Security officer in the 
scale of Rs. 400-2S-500-30-590-EB-30-800-EB-
830-35-90D for which the sC:lle of Rs. 650-1200 
would be appropriak. 

39. The posts in the Operative Department 
in the Press are ill the grades indicated in the table 
below. Even though there js a combined c~dre 
of all the wings of the Press, the promotions 
frOlu one grade to another are generally confined 
to the particular field of specialisation 

S. Designation 
No, 

2 

1. Head Engineer 

2. Senior Supervisor 

3. Supervisor 

4. Junior Supervisor 

5. Assistant Sllpervisor 

TABLE XIII 

Existing scale of pay Number 
of posts 

3 

Rs. 

680-30-830-35·900 

• 680-30-830-35-900 

400-25-500-30·800 

270-1S-435-EB-20·535 

150-10-250-EB-10-290-15-
335-EB-lS-380. 

4 

1 

3 

23 

45 

37 

----------------------
75 % of the posts of Assistant Supervisor are 

filled by direct recruitment of Technical Assistants WllO 
are either Intermediate in Science or possess Diploma 
ill printing Technology. The Technical Assistants 
have to complete successful trai.ni_ng for a pefi~d of 
4~ years before they become eligible to be appomted 
as Assistant Supervisor. The Technical Assistants 
are initially appointed in the scale of Rs. 150-5-175-
6·205 and. after completion of the full period of their 
training they are first remllstercd as Senior Work;men 
in the scale of Rs. 205-7-240 and then promoted as 
Assistant Supervisor. The remaining 25 % posts of 
the Assistant Supervisor are filled by prOl11otjoll of 
Workmen in the scale of Rs. 205·7-240. The posts of 
Junior SUPervisor are filled by promotion of A.ssis. 
tant Sup2rvisor. We recommelld the pay scale of 
Rs, 425-640 for the Assistant Supervisor and the scale 
"f Rs.550-800 for the Junior Supervisor. 

The posts of Supervisor which are liUed by pro. 
motion of Junior Supervisor should be placed ie t]lC 
scale of Rs. 650-1200. 
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The posts of Head Engineer and Senior Supervisor 
arc filled by promotion from Supervisor possessing 
a degree or diploma in Electrical or Mechanical 
Engineering. While the Senior Supervisor functions 
as in charge of the photo Gravure Section of the 
Stamp Press, Currency Note Press and the New Gurr­
ency Note, press, the Head Engineer is in charge of the 
workshop. We recomI11;:nd the pay scale ofRs.700-
1300 for these posts. 

40. The Control Department jn the press is headed 
by a Chief Inspector. Apart from planning the 
machine and manpower programme with reference to 
the indents received from the Reserve Bank, the Chief 
Inspector is responsible for the processing and safe 
keeping of the currency notes and. other security 
articles under different stages of production. The 
personnel in the control cadre have to furnish security 
deposits of varying amounts. The posts in the 
Contt'ol Department are listed in the table below :_ 

TABLE XIV 
---------

S. Designation 
No. 

Existing scale of pay Nlimber 
of posts 

--~-----~~-------------------._--
2 3 4 

------- .. _----
--------~--..--- -

1. Chief Inspector 
Rs. 

700-40-1100-50/2-1250. 

2. Deputy Contt'Oi Officer 350-25.500-30·830-35-900. 3 
3. Inspector Control 270-15-435-EB.20-535 

4. Assistant Inspector Con· 150-1 0.250-EB-l 0.290. 
troi. 15.335.EB.15-380 

35 

95 

75 % of the posts of Assistant Inspector Control 
are filled by direct recruitment of graduates who are 
appointed as Control Assistants in the pay scale of 
Rs. 150-5-175-6-205. After successful completion 
of 3t years' training, the Control Assistants are 
first remustered ill the Workmen's cadre in the scale 
of Rs. 205-7-240 and immediately thereafter promoted 
as Assistant Inspector Control. The remaining 20 % 
of the .posts of Assistant Inspector Control are also 
reserved for promotion of workmell in the same scale 
of pay. We recommend the pay scale of Rs. 425.640 
for Assistant Inspector Control and the scale of 
Rs. 550-800 for Inspector Control. 

For the Deputy Control Officer and the Chief 
Inspector Control, the scales of Rs. 650-1200 and 
Rs. 1050-1600 respectively would be appropriate. 

41. The preparation of sketches for the currency 
and bank 11otes, art work for the illustrations on the 
bank notes, rough visuals for other security items 
and water mark designs for the currency notes and 
other security items are the responsibility of the 
personnel working in the Studio of the Secutity Press. 
The Head Engraver in the pay scale of Rs.740-30. 
830-35-?OO plus Rs. 100 per 1l1ensem as special pay is 
responSIble for the general control of the Studio and 
for giving guidance to the Artists engaged on the pre­
paration of security designs. The Head Engraver is 



assisted by two Artist Engravers in t~e I?ay scale of 
Rs 740-30-830-35-900 and one ArtIst In the scale 
of'Rs. 400-25-500-30-800. While the P?st of Head 
Engraver is filled by promotion of Artist Engraver, 
there is direct recruitment to 50 % of the po~ts of 
Artist Engraver fro.m amongst. those P?ssessmg. ~ 
degree or diploma III commerclal art w.lth 5 year.s 
experience as a commercial artIst. The dIrect recrmt­
ment qualifications for the post o~ Ar~ist are aIs? the 
same with 3 years' experience III lme portraiture, 
line drawing of animals etc. 

We recommend the pay scale of Rs. 650-1200 f~)r 
the Artist and the scale of Rs. 700-1300 for the ArtIst 
Engraver with a pr?vision for. advance increments in 
suitable cases to dlrect recnnts. 

For the Head Engraver, the scale of Rs. 1050-1600 
without any special pay would be appropriate. 

42. There is a post of Canteen Supervisor in the 
pay scale of Rs. 150-10-250-EB-1O-290-15-33S-EB­
] 5-380 for which the scale of Rs. 380-640 would be 
appropriate. 

43. There are three posts of Head Time Keeper 
in the scale of Rs. lS0-5-175-6-205-EB-7-240 and two 
posts of Time Keeper in the scale of Rs. 110-4-150-
EB-4-170-S-180-EB-5-225. The posts of Time Keeper 
are filled by promotion of artisans in the scale of 
Rs. 140-5-175-/ Rs. 125-3-131-4-155. Having regard 
to the level from which promotion is mnde we re­
commend the scale of Rs. 330-480 for the Time Keeper 
and the scale of Rs. 380-560 for the Head Time Keeper. 

Rank Note Press, Dewas 
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44. A new Bank Note Press has been established 
at Dewas, which is expected to go into production this 
year. The organisational stmcture of the Press, 
approved in April 1972, provides for a total strength 
of 1676 posts. The Press will be headed by a General 
Manager in the pay scale of Rs. 1800-100-2000-125-
2250 who wi1I be assisted by a Deputy General 
Manager (Rs. 1300-60-1600-100-1800), a Works 
Manager (Rs. 1100-50-1400) and other engineering 
and technical officers in the various grades. 

45. For the General Manager we recommend 
the scale of Rs. 2000-2500 

The po,;t of Deputy General Manager, which is 
proposed to be filled by promotion of Works Manager, 
may be placed in the scale of Rs. 1800-2000. 

For the post of Works Manager we recommend 
the scale of R~.1500-1800 in line with our recommen­
dations for the similar post in the Security Paper 
Mill, Hoshangabad. 

There are three posts of Artist Designer and Engra~ 
ver in the pay scale ofRs. 400-2 5-500-30·800 l~or which 
the scale of Rs. 650-1200 would be appropnate. 

46. The other Class I and Class II posts sh()uld be 
brought over to the appropriate revised s~ales of pay. 
Similarly Class ILl and Class IV posts In the press 
should be placed in the appropriate revised scales 
recommended for corresponding posts in the Mints 
and Presses. 

47. The Mints and the Pl'esses under the Depart­
ment employ a large number of workshop staff in the 
various scales of pay. While the workshop staff in 
the India Security Press, Nasik, Security Paper Mill, 
Hoshangabad and the posts sanctioned [01' tile Bank 
Note Press consist of artisan c.Ltegorics in the scales 
or pay genenllly applicable t0. the worksllOp starr, 
the labour force in the Mints is div;d!~d into two 
broad categories, namely (a) tradesmen who are skilled 
in w..::ll-recognised trades slich as turner, blacksmith, 
welder etc. and (b) non-tradesmen called assistants 
who are skilled in techniques which are particularly 
applicable to the Mints. Wl1ile the tradesmen are in 
4 broad groups, the non-tradesmen have been classi­
fied into 5 groups. TllC non-tradesmen in the various 
groups h,lVe further been sub-divided into sub-groups 
in certain. case::;. We understand that while tradesmen 
who posses specialised knowledge and skill of recog­
nised trades could be employed 011 the work of nOll­
tradesmen, the latter could not be interchanged witll 
the tradesmen. The Department is, therefore, in 
favour of continuing the tradesmen and non-trades­
men as two distinct cadres. We recommend that the 
pay structure of the tradesmen and the non-tradesmen 
in the Mints and artisan staff in tlIe other industrial 
establishments under the Department should be 
brought in line with the general pay structure for 
workshop staff recommended il1 Chapter 19. 

48. There is at present no ulliform;ty in regard to 
the de~ignations of the VOriOllS supel'visory posts on 
the shop floor in the industrial establishments under 
the Depaliment in relation to their pay scales. 
While the Works MHllager in the Security Paper 
Mill, Hoshnngabad, is in the ~cales of Rs. 1300-1600, 
the POqt with the same designation carries the scale 
of Rs. 1100-1400 in the Bank Note Press and the 
soale (If Rs. 900-1250 in. the Mints. Similarly, wbile 
the post of Assistant Engineer in the India Security 
Press is in the scale of Rs. 400-950, the post with a 
similar dcsignation is in the scale of Rs, 350-900 in the 
Security Paper Mill. Similarly, there are posts of 
Senior Engineer, Head Engineer.and Engineer in diffe­
rent scalc') of pay. We recommend that the Govern~ 
ment should consider ratiol1alising the designations 
of the varinu<i posts suitably to bring about uniformity 
among the. various establishments, so that these 
designations broadly reflect the pay scales of the C011-

cerned posts and also their duties and responsibm~ 
ties. 



49. The following categories of staff are respon­
sible ['or the security arrangemeniR in the industrial 
establishments under the Department:-

TABLE XV 

Serial 
NUlIlber 

Designation Exisdng sC11e of pay Number 

1 2 

1. Security 
(SPM) 

Superintendent 

2. Warder (Bombay and Cal­
cutta Mints) 

3. Chief Warder (ISP) . 

4. Es.tate Cllstodian (SPM) 
Estate Custodian (ISP) 

5. Warder (Hyderabad Mint) 
Assistant WlI.rder (Bombay 
Mint) 

6. Assistant Estate Custodian 
(ISP) 

7. Head Warder (SPM) 
S. Head Warder (ISP) . 
9. Estate Jamadar (ISP) 

10. Warder (ISP) . 
11. Wardel (SPM) . 
]2. Iamadar (Mints) 
13. Havildat (Mints) 
14. Naik (Mints) . 

15. Policeman (Mints) 

3 

Rs.350-20-4S0-25-
475 

Rs. 350-20-450-25-
475 

Rs. 210-10-290-15-
320-EB-lS-3S0 

J 
Rs.210-10-290-tS-

320-EB-lS-380 
l Rs. 150-10-250-EB­
r 10-290-1S-335-

J Ell-I5-3S0 

Rs. 205-7-240 
Rs. 150-10-240 
Rs. 150-10-240 

of 
posts 

4 

3 

1 
1 
2 

2 
4 
5 

Rs. 110-3-131-4-143 1 

Rs. 110-3-131 39 

Rs. 110-3-131 15 
Rs. 95-3-1]0 12 
Rs. 85-2-95 13 
Rs. 80-1-85-EB-2- 16 

95 
Rs. 7S-1-85-EB-2- 220 

95 
16. Search Peon (ISP & SPM) Rs. 75-1-85-EB-2- 220 

95 -_ ... ,._------_ .. _-----------
At the Class IV level, there is direct recruitme'nt to 

the posts of Policeman and Search Peon from amongst 
ex~servicemen who are middle pass. The Class IV 
posts in the higher grades are filled by promotion. 

At the Glass III level there is direct recruitment 
to the post of Warder in the pay scale of Rs.110-3-131 
from amongst ex-servicemen w:ho have studied up to 
Matriculation and partly by promotion of peons. 
The posts in the higher grades are generally filled by 
promotion. 

50. We consider that. there should be a compar­
ability in the pay scales of these posts with corres­
ponding posts in the Central Industrial Security Force 
under the Government as the direct recruitment qualifi­
cations and the l1uture of duties are broadly compar­
able. Accordingly for the posts of Search Peons and 
Policeman we recommend the scale of Rs. 200-260, 
we recommend that Ravildars and Naiks, who assist 
the Jamadar in carrying out search duties, should 
have an integrated cadre and be placed in the sacle of 
Rs.22S-308. For the Jamadars, who are incharge 
of the Mint Seourity Police and aro responsible to 
the Warders for the security arrangements, we re­
commend the sc~le of Rs.260-350. We recommend 
the same pay scale for the posts in the existing scales 
of Rs, UO-131 and Rs.ll0-143. For posts in the scale 
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of Rs.150-240 and Rs.205-7-240, the scale of Rs.380-
560 would be appropriate. The posts in thc exisling 
scales of Rs.210-380 and Rs.l50-380 should be placed 
in the scales of Rs.425-640 and Rs.380-640 respecti­
vely. For the posts in the scale of Rs.J50-475, we 
recommend the scale of Rs.S50-800. 

51. We also recommend that the designations of 
the posts of Warder in the different organisations 
should be suitably rationalised, so that thc posts in 
identical scales of pay carry the same designations 
in all the organisations. 

52. For the categories of Store-Keeping staff 
listed in the table below, which have not been dis­
cussed ill Chapter 20, ihe revised scale indicated 
against each would be appropriate:-

TABLE. XVI 

S. 
No. 

Designation of post No. Existing scale of Proposed 
of Posts pay scnle of pay 

2 3 4 5 
.---~ 

1. Store-Keeper (SPM) 1 Rs.325-15-475- Rs. 550-900 
EB-20-575 

2. Store-Keeper (ISP) 4 Rs.325-15-475- Rs.550-9oo 
EB-20-575 

3. Inspector (Central 1 Rs. 270-15-435- Rs.550-S00 
Stamp Store) ,(ISP) EB-20-535 

4. Store-Keeper (Mints 2 Rs.168-S-256- Rs.380-640 
calcutta/Bombay) EB-8-2S0-10-

300-EB-I 0-340 

5. Assistant Storc- 3 Rs.16S-R-256- Rs.380-640 
Keeper (SPM) EB-S-280-10-

300-EB-10-340 

6. Assi~tnnt Store- 7 Rs.168-8-256- Rs.380-640 
Keeper (ISP) . EB-8-280-10-

300-EB-10-340 

7. Assistant Inspector 12 Rs. 150-10-250- Rs.380-·640 
(Central Stamp Store) EB-10-290-
(ISP) 15-335-EB-

15-3S0 

8. Store-Keeper (Ry· Rs. 130-5-160- Rs.330-560 
derabad Mint) 8-200-EB-8-

256-EB-8-
280-10-300 

9. Assistant Store- 2 Rs.130-5-160- Rs.330-560 
Keeper (Mints) S-200-EB-

S-256-EB-
8-2S0-10-
300 

10. Store-Keeper (Depart- Rs.130-5-160- Rs.330-560 
men t pro per) (Press) 8-200-EB-

8-256-E8-
8-280-10-
300 

11. Clerk-cnm-Store- Rs.130-5-175- Rs.330-480 
Keeper (ISP) EB-6-20S-

7-212-EB-
7-240. 

12. Storeman (ISP) (Dis- Rs.75-1-85- Rs.190-240 
pensary) EB-2-95 

.. _-------- ----.----.-.-,--~--
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NATIONAL SAVINGS ORGANISATION 

53. The National Savings Organisation is res­
ponsible for promoting thrift among the people and 
for mobilising their small savings through the 
sale of various types of certificates and other 
schemes. The Organisation is headed by a National 
savings Commissioner with headquarters at Nagpur. 
In the various States and Union Territories it operates 
through its regional offices each headed by a Regional 
Director. At the district level, the Organisation 
functions through one or more District Organisers 
depending upon the potentiality of the district to 
generate savings. The existing pay scales of the 
posts peculiar to the Organisation are indicated in 
the table below:-

TABLE XVII 

SI. 
No. 

Designation Existing scale of pay No. 
of 
posts 

2 3 4 
._---_._--_._- .-.--~- ------_-----

1. National Savings Com- Rs.1800-100-2000-125j2-
missioner 2250. 

2. Joint National Savings Rs. 1600-100-1800. 
Commissioner. 

3. Deputy National Savings 
Commissioner Rs.1100-50-1400 1 

4. Regional Director (Senior Rs.700-40-1100-50/2- 8 
Scale) . . . 1250 

5. Regional Director (Junior Rs. 400-·WO-450-30-600- 10 
Scale) 35-670-EB-35-950 

6. Secretary (Heauquar- Rs.400-"00-450-30-600-
ters Office) . 35-670-EB-35-950 

7. Deputy Regional Direc- Rs.350-25-500-30-590- 10 
tor EB-30-S00 

8. Assistant Regional Di- Rs.270-15-435-EB-20- 93 
rector 575 

9. District Organiser Rs.180-10-290-EB- 548 
15-380. 

----------------- ------------- - ------. --~ 

There is direct recruitment to the posts of Regional 
Director (Junior Scale) and District Organiser only 
and the rest of the posts are filled. by promotion/ 
deputation. The qualification for direct recruitment 
to the posts of Regional Director and District Orga­
niser is a degree with two years' experience of public 
relations work or administrative work and Inter­
mediate Or equivalent respectively. 

54. In keeping with our recommendations for 
pay scales of Class I posts (Non-Technical), we re­
commend the following scales of pay for the Class I 
posts in this organisation:-

Post 

1. National Savings Commissioner 

Proposed scale 
of pay 

---
2 

2. Joint National Savings Commissioner • 
Rs. 2250-2500 
Rs. 1800-2000 
Rs. 1300-1700 
Rs. 1050-1600 
Rs. 700-1300 
Rs. 700-1300l 

3. Deputy National Savings Commissioner 
4. Regional Director (Senior Scale) 
5. Regional Director (Junior Scale) 
6. Secretary, Headquarters Office 

--~-------

For the Deputy Regional Directors the scale of 
Rs .650-1200 would be appropriate. 

For the Assistant Regional Directors, we recol11-
mend the scale of Rs.550-900. 

55. Thz' District Organisers apart from being 
res.ponsible for promoting sales in their respective 
areas and appointment of authorised agent.s etc. 
are also directly responsible for collections through the 
Receipt. Books and for the collections under the pay 
roll savings schemes. The work of a District Organi­
se1', therefore, calls for eJCercise of initiative, drive and 
a good deal of salesmanship. For them we recom­
mend the scale of Rs.42S-700. We W011ld also recom­
mend that in future the minimum educational qualifi­
cation for recruitment to these posts should be a Uni­
versity degree. 

56. It has been urged by the associations represen­
ting the staff of this Organisation that they belong 
to a sales orgal)isation and in their efforts to mobilise 
savings they have not. only to maintaill field contacts 
at all levels but also to compete for investible funds 
with Banks, the Unit Trust, L.I.C. etc. It was also 
brought to our notice that prior to 1948 the field 
officers of the National Savings Organisation used to 
be given a bonus of 1/16 per cent of the total collec­
tions in their respective areas subject to a certain 
maximum. The reintroduction of a similar scheme 
was sugges!ed by.the association. The Department 
of Economlc AffaJrs were 1111able to fUrnish the rea­
sons for abolition of the bonus system. We also 
enquired from that Department about the feasibility 
of introducing an incentive scheme based on perfor­
mance for the officers and staff of this organisation. 
We were infonned that when the bonns scheme was 
in vogue earlier, there was only one type of security, 
i.e. the National Savings Certificate, which catered 
essentially for the urban popUlation. Apart fro111 the 
faot that the collections under the National Savings 
Movement now cover a wide range, we were told 
that the emphasis has shifted to a mass approach 
requiring cooperation and coordillatiOl1 of various 
governmental and other agencies. The Department 
were, therefore, not in favour of reviving a scheme of 
payment of commission/bonus which was directly 
linked to collections for the personnel of the National 
savings Organisation. They are expected to look 
after not only sales promotion but also to h1.lild up 
the savings movement along proper lines and a pnre 
commission scheme may have shortcomings, taking 
a long term view. A scheme of cash awards for 
District Organisers has, however, been introduced 
recently under which cash prizes are given to them on 
the basis of total collections nlude in each region and 
e:x:ceeding the prescribed target. We wo·uld like to 
commend this approach, and are of the opinion that 
adequate cash rewards linked to performances should 
be given over a fairly wide field, so as to induce a 
feeling of healthy competition among the: field staff 
for mobilisation of small savings. 



III. Department of Expenditure 

57. There are a. number of divisions/units in the 
Department of Expenditure. The EstabHshment 
Division is responsible for the framing of financial 
rules and regulations, their interpretation, all matters 
relating to the prescription or revision of pay scales 
und various other matters governing conditions of 
service of Central Government employees. Matters 
relating to the Indian Audit & Accounts Depart~ 
ment and the Central Cost Accounts Pool are also 
dealt with in this Division. There is a Staff Inspec~ 
tion Unit which has been established for the purpose 
of evolving work norms and sccuring possible economy 
in staff. There are a number of Civil Expenditure 
Divisions which e}{ercise financial and budgetary 
control al1d render financial advice to the concerned 
administrative ministries/departments. The Finan~ 
cial Adviser (Defence Services) is in addition res­
ponsible for the internai audit, accounting and compi­
lation of the Defence Services Receipts and Expendi­
ture, through the Controller General of Defence 
Accounts. The Bureau of Public Enterprises functions 
as a service agency with the object of integrating and 
strengthening the arrangements for coordination and 
evaluation of technical, economic and financial as~ 
pects of projects and the working of public ente~­
prises. The Bureau is also responsible for the adml­
nistration of the Industrial Management Pool. 

58. The posts peculiar to the secretariat of the 
Department of Expenditure are indicated in the table 
below:-

TABLE XVIII 

Designation No. Existing scale of pay Sl. 
No. of pOsts 

2 

1. Finance Officer (Irrigation & 
Power) 

2. Finance Officer (Communication) 
3. Deputy Finance Officer . 

4. Technical Assistant (Staff Ins­
pection) 

5. Technical A~sistant (Irrigation 
& Works) 

6. Accollntal1! . 

3 4 

Grade pay in the 
parent department 
plus Special Pay 
of Rs. 300 per 
mensem. 

Rs. 1300-60-1600. 
2 Rs.700-40-I100-50/ 

2-1250. 
37 Rs.325-15-475-EB-

20-575. 
3 (i) }or S.A.S. Ac­

countants-Grade 
pay in the 
scale of Rs. 
270-15-435-EB-
20-575 plus 
deputation al­
lowance. 

(ij) For Division­
al Accountants 
Rs. 210-10-270 
15 - 300-- EB-
15-4SO-EB-20-
530. 

(iii) FDr Upper Divi­
sion Clerks-Rs. 
210--10-290-15-
320--EB-15-425 
or grade pay 
pIns deputation 
allowance. 

8 Rs. 270-15-43S-EB-
2()..-575. ------- ----------._-------
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The posts of Finance Officer and deputy Finance 
Officer are generally held on deputation by officers 
from the organised Accounts Services. While the 
post of Finance Officer (Communication) is on a re­
gular scale of pay, there is no prescribed scale of pay 
for the post of Finance Officer (frrigation & Power). 
As the duties and responsibilities of the Finance 
Officers in the two branches would be comparable, 
we recommend the scale of Rs. 1500-2000 for both 
these posts. 

For the post of Deputy Finance Officer we recom­
mend the scale of Rs. 1050-]600. 

For Technical Assistants (Staff Inspection) the 
scale of Rs. 550-900 would be appropriate. 

The posts of Accountant are held on deputation 
by S.A.S. Accountants. They assist in the examina­
tion of expenditure proposals of various Ministries. 
The Technical Assistants (Irrigation & Works) 
also assist ill the financial scrutiny of proposals rela­
ting to expenditure on irrigation, power and flood 
control projects. We do not see any need f~r 
continuing these as two separate cadres when theIr 
functions are similar. We therefore, recommend 
that the cadre of Technical Assistants (Irrigation and 
Works) should be merged with that of Accountants 
and placed in the scale of Rs. 500-900. 

Central Cost Accounts Pool 

59. The Central Cost Accounts Pool which was 
constituted in 1961, examines cost-plus oontracts 
awarded by Government, price fixations for individual 
products, determination of export s~lbsidy, ,advice on 
costing matters and cost accountll1g systems etc. 
The grade structure of the posts in the Pool is given 
in the following table (as on 1-8-1972). 

SI. 
No. 

TABLE XIX 

Designation No. Existing scale of pay 
of 

posts 

2 

1. Chief Cost Accounts Officer. 

2. Deputy Chief Cost ACCOUTIls 
Officer. 

3. Senior Cost Accounts Officer . 

4. Cost Account~ Officer . 

5. Assistant Cost Accounts Officer 

6. Cost Acco~ll1tant . 

-----------

3 4 

Rs.2S00-125/2-2750. 

2 Rs. 1600-100-2000. 

8 Rs. 1100--50-J 300-
60-1600. 

40 Rs.700-40-1100-S0/ 
2-1250. 

35 Rs.590-30-830-35-
900. 

44 Rs.32S-15-475-EB-
20-575. 

The post of Cost Accountant is filled. by direct 
recruitment fro111 amongst persons posseSS1l1g charter­
ed accountancy or cost accountancy qualifications from 
recognised Institutes. Direct recruitment is also 



made to 50% of the posts of both Assistant Cost 
Accounts Officer and Cost Accounts Officer for which, 
besides the accountancy qualifications, practical 
experience of about 5 years and 7 years respectively, 
is prescribed. The posts of Senior Cost Accollnts 
Officer and Deputy Chief Cost Accounts Officer 
are filled by promotion. The post of Chief Cost 
Accounts Officer, is, h0wever, filled by direct recruit­
ment from amongst persons pOFsessing recognised 
accountancy qualifications and with about 15 years' 
practical experience, out of which 10 years should be 
in a responsible capacity. -

60. The Association representing the officers 
belonging to the Pool have complained of the un­
attractiveness of the existing scales and the inade­
quate promotional avenues. We were informed by 
the Department that there was considerable difficulty 
in obtaining proper personnel for the Pool and 
retaining those who once joined it. These recruit­
ment and retention difficulties have resulted in several 
vacancies remaining unfilled. According to the 
information funlished by the Department, about 
1/3rd of the posts of Cost Accountant and 20 % of 
of the posts of Assistant Cost Accounts Officer re­
mained vacant on an average during the last 5 years. 
We were also informed that to tide over the difficulty 
the U.P.S.C. has recommended relaxation of the re­
quirement of 3 years' practical experience for the post 
of Cost Accountant which has since been done. 
Having regard to the recruitment difficulties we would 
reoommend the scale of Rs. 650-1200 fOF the Cost 
Accountant. 

Since per~ons wi~h cost acc.oulltancy qualifications 
are also avaIlable In the vanous Accounts cadres 
we would suggest that the S.A.S. Accountants and 
othe~ staff with the desired co~t. accountancy quali­
fications should also be made ellglble for appointment 
to the posts of Cost Accountant and for this purpose 
necessary age relaxation should be given. 

61. For the posts of Assistant Cost Accounts 
Officer we reoommend the scale of Rs. 100-1300 with 
up to 5 advance increments to direct recruits. 

for the posts of Cost Accounts Officer and the 
Semor Cost Accounts Officer we recommend the 
scales of Rs: l050-1600and.R.?1500-2000 respectively. 
We also think that the eXlstmg provision for .filling 
up 50 % of the posts of Assistant Cost Accounts 
~fficer and Cost Accounts Officer by direct recruitment 
IS salutary and may be allowed to continue We 
~owever, consider that. Accounts Officers and' other~ 
III Govern;nent posseSslUg the requisite qualifications 
and expenence should als? be made eligible to com~ 
pete for these posts by sUltable agc relaxation. 

For the Deputy Chief Cost Accounts Officer we 
recommend the scale of Rs.· 2000-2250. 

We do not recommend any change iti the existing 
pay scale of the Chief Cost Accounts Officer. 

2 M of Fhi./73-8 
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BUREAU OF PUBLIC ENT.ERPRISES 

62. There are 5 constituent Divisions ill the 
1: Bureau of Public Enterprises, namely, Production, 
i Construction, Finance, General Management and 

Information & Research. The posts peculiar to 
the Bureau are indicated in the Table below :-

TABLE XX 

S. Designation No. Existing scale of pay 
No. of 

posts 

2 3 4 

1. Adviser (Construction/Pro-
duction) 2. Rs. 2500-125/2-2750. 

2. Adviser (Finance) • Rs. 2000-125-2250. 

3. Deputy Adviser (Prodl..lction), 
(Prod uetion/Metall urgical), 
(Production/Material Manage-
ment), (Production/Chemical) 4 Rs. 1800-100-2000-

125-2250. 

4. Deputy Adviser (Prod~lction) 1 Rs. 1800-100-2000. 

5. Deputy Adviser (Finance) 2 Rs. 1600-100-2000, 

6. Deputy Adviser (Construction) 3 Rs. 1300-60-1600-
100-1800. 

7. Joint Director, Production/ 
Mining, Stores, Industrial Engi-
neering, Finance Officer. 4 Rs, 1100-50-1300-

60--1600-100-1800 

We understand that the existing differences in 
the pay scales for the various posts of the Adviser 
and Deputy Adviser are due to historical reasons 
and do not reflect any significant diffetence in the 
levels of duties and respollsibilities. or the content 
of the work. Most of these ~osts are filled by trans­
fer on deputation. We conSIder that the pay scales 
of the posts of Adviser and Deputy Adviser need 
to be rationalised. The Adviser (Finance) who is 
in a lower scale of pay oompared to the other Advisers 
is responsible for formulating uniform. financial poU .. 
cies, norms and standards, costing and pricing policie 
for public en.terprises. The various studies relating 
to working capital, profitability, depreciation, pricing 
policing etc., of the pUblic undertakings are also 
carried out under his supervision. He is also res­
ponsible for the publication of the annual finance 
reports of the public enterprises. Having regard 
to the duties and responsibilities we consider that 
all advisers. should be in the same scale of pay. We 
accordingly reoomm.end the scale of Rs. 2500-
2750 for the posts of Adviser (Constrllction), Adviser 
(production) and Adviser (Fillance). 

63. While four posts of Deputy Adviser (pro­
duction) are in the scale of Rs. 1800-2250, the 
fifth post is in the scale of Rs. 1800-2000. The 
Deputy Advisers assist the Adviser (production) 
in laying down uniform policies, norms and standards, 
production patterns in' the context of production 
facilities available in the production units, their 
performance patterns etc.' As the responsibilities 
of all the Deputy Advisers (Production ) are compa­
rable, we recommend the scale of Rs. 2000-2500-



for all these P05tS. For the Deputy Adviser (Finance) 
and the Deputy Adviser (Construction) also we 
recommend the same scale of pay. 

For the posts of Joint DiJ"ector and the Finance 
Officer we recommend the scale of Rs. 1500-2000. 
All the remaining posts may be brought over on the 
appropriate scales suggested for similar posts in 
other departments. 

Industrial Management Pool (IMP) 

64. The Industrial Management Pool was cons­
tituted in 1957 to serve the needs of the Ministries 
having industrial undertakiJlgs functioning under 
them. The Pool was to be drawn upon for manning 
senior (i.e. top and middle level) managerial posts 
of a Iloll-technica I nature in the public enterprises. 
Against the a uthorised permanent strength of 200 
officers, 130 officers joined the Pool when the initial 
recruitment was made in 1959-60. There has been 
no further recruitment because of the difficulties ex­
perienced in absorbing in the public undertakings 
candidates who were initially recruited to the Pool 
as also those subsequently declared surplus by these 
undertakings. The Administrative Reforms Com­
mission was of the view* that it was not desirable 
to revitalise the LM.P. scheme. 

65. Even though the LM.P. is treated as a Central 
Civil Service Class I, there are certain features which 
distinguish it from other organised Class I Services. 
There are no encadred duty posts but only permanent 
posts against which the Pool officers are confirmed. 
There is no inter se seniority within a grade in the 
Pool and all officers who have completed at least 
one year's service in a grade are eligible for promotion 
to the higher grade. The table below indicates 
the authorised grade structure of the 1. M.P. and 
the working strength as on 1-2-1972 :-

--_-_- ----_ ----~----~ -----, -------_.--
Authori- Working 
sec! strength 
stlength ----- ------ - ------------,_ -----------_ 

Grade I (Rs. 2750 fixed) 3 3 
Grade II (Rs. 2500 fixed) 18 13 
Grade III (Rs. 2000-125-2250) 29 25 
Grade IV (Rg, 1600-100-2000) 34 22 
Gzade V (Rs. 1300-60-1600) 31 17 
Grade VI (Rs. IlOO-50-1400l 37 8 
Grade VII (Rs, 700-40-1100-50/2 -1150) 46 
Lower Grade (Rs, 400-25-500-30-710) 1 --- ----

200 88 
--_-- ----.-------- --_--- -_-. 

66. The main demand of the I.M.P. officers 
is for equation of their pay scales with those of the 
top posts in public undertakings. We are llnable 
to accept this demand as the pay scales of top posts 
have been fixed on different considerations having 
regard, inter alia, to the fact that these posts are 
held not only by the menlbers of the I.M.P. but also 
by the officers belonging to the other All India and 
Class I Services as well as suitable persons from the 
private industries. We feel that the pay scales of 

-- _---- --------- -~----------~-----
"Chapter VIll, Para 12, RepOl't on Public Undt'rtakings. 
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the Pool should generally conform to the revised 
pay scales recommended by us for the other Class 1 
Central Services. However, Grades 1 and 1I of the 
Pool having fixed salaries should be brought over 
on a common scale of pay while Grade VII and the 
Lower Grade may be Jeft out of cOl1side,ration ~s 
there are no incumbents and fresh recruItment IS 

unlikely. Accordingly, we recoml11el~d the follow­
ing scales of pay for the various grades In the Pool :-

Grade 

Grades I and II 
Grade III _ 

Grade IV . 
Grade V . 
Grade VI . 

Revised scale 
of pay 

Rs. 
2500-2750 
2250-2500 
2000-2250 
1500-1800 
1300-1700 

IV. Department of Revenue and Insurance. 

67. The Departmen.t of Revenue & T nsurallce 
is responsible for the administration of all direct 
and indirect Uniol1 taxes, Gold Control measures 
and for administrative matters relating to insurance. 
This Department is also responsible for narcotics 
and for inter-State Sales Tax and related matters, 
The Department exercises the:: control vestee! in it 
in respect of ~evenue matters through two statu~ory 
Boards under It, namely, the Central Board of DIrect 
Taxes (CBDT) and the Central Board of Excise and 
Customs (CBEC). E~()h Board ~ol1sists ofa Ch~i~man 
and four Members With ex-offiCIO status of AddItIOnal 
Secretary and Joint Secretary respectively. They arc 
assisted by Secretaries/Under Secretaries to the Board 
who are also ex-officio Deputy Secretary/Under Secre­
tary to the Government. The C~DT is assiste.d b~ the 
three Directorates of InspectIOn (InvestlgatlOl1), 
(Research, Statistics and Publication), and (Income 
Tax and Audil) which function as attached otrices 
to the Board and are responsible for coordination 
and guidance of investigation in complicated cases 
of tax evasion, intelligence work, inspection and 
audit compilation and analysis of statistics of Income 
Tax ~nd other direct taxes etc, The field organi­
sation of the Income Tax Department is divided 
into various charges each headed by a Commissioner 
of Income Tax who is assisted by Additional 
Commissioners, Inspecting Assistant Com.mis­
sioners, Appellate Assistant Commissioners, Inc?me 
Tax Otricers etc. The C.B.E.C. has the DIrec­
torates of Inspection (Customs and Central Excise), 
Training, Drawbacks ,a~ld Tax Res.earch, .which are 
responsible for th~ VIgIlance an~ !nspectJOn of the 
Customs and EXCIse offices, tratn1l1g of personnel, 
fixation and revision of rates of drawback and for 
interpretation of revenue data etc. The field or~a­
nisations are headed by Collectors of Central EXCIse, 
Collectors of Customs, and the Narcotics Commis­
sioner who are responsible for the administration of 
excise and customs laws, control over production, 
distribution etc. of narcotics. The baggage exa­
mination and clearance at the four major inter­
national airports is handled by the personnel of the 
Air Custom.s Pool who are drawn from the Customs 



and Central Excise cadres. The Departmenl also 
administers the Ccntral Revenue Chemical Service, the 
Ghazipur Opiulll Factory and Alkaloid Works and 
the Opium Factory at Neel11uch (Rajasthan). 

68. As on J st October, 1972 the total number 
of posts under the Department was 71845 as per 
details given in the table below ;-

TABLB XXI 

----- -_ ------~------ -~--~- _-- - - ----_-----. ---_--------~--

SI. Department/ Cla~s Class Class Cluss Total 
No. Office 1 II III IV 

- --_---- --- --- - - --_ --_----- - - - , _-- - -

2 3 4 5 6 7 

1. Department 
proper indud-
ing the Boards 112 399 318 201 1030 

2. Income Tax 
Department 1746 J738 28695 6621 38800 

3. Central Exci~e & 
Customs De-
partment 664 2368 24085 2018 29135 

4. Central Revenue 
Chemica! Ser-
vice & Labo-
ratories 27 92 94 24 237 

5. Narcotics De-
partl11ent 49 905 IS2P 2476 

6. Controller of 
Insurance 16 49 64 3!l 167 

2566 4695 )4161 10423 71845 

~Jncll1des unclassified stafr. 

69. The associations representing the officers 
or the Income Tax and Customs and Excise Services 
have urged that on account of the increased respon­
sibilities of the two Boards during the past few years 
the status of the Chairman and. Members of the 
two Boards ShOllld be raised 10 lhat of Secretary and 
Additional Secretary respectively. H has been 
argued that the fncome Tax an.d the. Cust~mr, .and 
Excise laws have been ex.tended tn va.rIOUS dIrectIOns 
and their administration has become more difficult 
and s~;lsitiv,-::. The r ndia:l ReV3l1l1e S';:rv;ce (rncome 
Tax) As;ociation has drawn our attention to the 
recommendation of the Working Group appointed 
by the Administrative Reform'; Commission on 
Central Direct Taxes Administration that the Central 
Board of Direct Taxes should be reconstituted on 
the lines of the Posts and Telegraphs Board with 
its Chairman enjoying the status of a Secretary. 
The AdministratIve Reforms Commission, in its 
reporl* all Central Direct Taxes Adminislration, 
however, recommend that the Board should be al10wed 
to function as a self-contained Department of th~ 
GoverI1m~nt. R-:c'!ni.ly,lhe Direct Taxes Enquiry 
Committee (Wanchoo Oommittee) has a~so recom­
mended*'" that the Central Board of DIrect Taxes 

_ ,., __ ._k ______ ~_~ __ --------~" __ T ___ • ______ --

"'Para 2-Chapter VII. 
""'Para 6. II-Chapter 6. 
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should be reCOlls1 ituled as an j ndepelldcnt and aulo­
nomous Board with five Members. including the 
Chairman, with the ~tatus and pay of Addit:onal 
Secretary and Secretary respectively. ft appears to 
liS that liscal policy is and important instrument 
of economic policy as a whole und, for this 
purpose. it might perhaps be necessary to bring to 
bear a coordinated approach involving expenditure 
both in rupecs and foreign exchange, taxation, 
foreign aid and monetary policy elc. At present 
slIch coordinaliml is brought about by the Finance 
Secretary. There appear to be advantages in this 
arrangem~llt, and we see no reason to change the 
relative positions of the Chairman and Members 
or the two Boards l';s~a-l'is the Finance Secretary 
in the prest:nt orgLlnisational sct-up. Huwever, 
having reg~lrd to the statutory and execut i vc respon­
sibilities 01 th..: two Boards, We lecol11meml that 
the Chairmen of these Boards should be given lhe 
scale of Rs. 3000- 3500 and the Mel11ber~ should 
be given tllc pay of Rs. 3000 (fixed). 

Class I and Class II Posts 

70. There arc three org<.wised Class I Services 
which are controlled by these Boards, viz. the [ndian 
fncDme Tax Service, the Indian Customs & Excise 
Service, and the Ccntral Revenue Chemical Service. 
TJle pay scales fOJ" the til'st two service;,; h:lVC been 
dealt with alol1gwith other Glass I non-technical 
services in Chapter 12. T.he pay scales for the Central 
Revenue Chemical Service have been discus;;ed in 
pam 97 i1!fi·{I. 

71. At th2 Ch~s II \~vel, there are 3893 executive 
posts peculiar to Ihese departments. The details of 
thC'"e P(}(;t~ ate given ill the hble below 

T.\IIU, XXll 

SI. Designation Number Existing scale of pay 
No. of 

posts 
--~- »_---- ~~ --_ .... - ----

2 3 4 
-- -_- -_-- - ----

1. Income Tax Officer, Cf:1sS 1738 Rs. 350-25-500-30-
I1 590-ES.30-800-EB-

30-830-35·900. 

2. S\lperintel1dent. Centra! t595 Rs. 35()·25-500-30-
Excise, Class IL 590-F B· 30-800-

EB-30-830·35-900. 

3. Preventive Inspector 104 Rs. 350-25-500-30-
590-F.S-31)-800. 

4. Appraiser 419. Rs. 350·25·500-30· 
590-FB-30-800·EB-
30·830·35·91)0. 

5. District Opium Officerj 37 Rs. 350·25~500-30-
Intelligence Officer/ S1I- 590 ·EB·30-BOO-EB. 
perintendent (Exec.ltive). 30-830-35-900. 

3893 



Recruitment to the posts of Income Tax o.fficers 
Ciass II is made normally by promotion from Ins­
pectors with 3 years' service who have passed the 
departmental examination for Income Tax Officers. 
The rules also provide for ad-hoc direct recruitment, 
if considefed necessary, by the Government,. The 
posts of Superintendent, Central Excise Class II and 
Preventive Inspector are filled by promotion from 
the lower grades althougb in respect of the former 
a decision has recently been taken, as recommended 
by the Central Excise Reorganisation Committee, 
to make direct recruitment to 25 % of the posts in 
future. There is direct recruitment to the cadre 
of Appraisers to the extent of 25 % partly form LA.S. 
~tc. examination and partly from amongst engineer­
mg graduate~, Chartered/Cost Accountants and 
others possessing spec~alised qualifications. 

. 72. It was represented by the All India Federa­
atto]} of Income Tax Gazetted Services Association 
that the Class II cadre of Income Tax Officers should 
be abolished and all Class II officers presently working 
as Income Tax Officers should be absorbed into Class 
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I posts. It was argued that both Class I and Class 
II Income Tax Officers derived the same powers 
u!1~~J.' t~e law and had the same duties and responsi­
bIlities 1n the matter of assessment and collection 
of Income Tax, Wealth. Tax etc. It was also urged 
tha.t the I?epartm~nt dId not make any distinction 
whIle makmg postmgs and there had been instances 
where CI~ss II officers were appointed to the charges 
held earlIer by Glass I officers. We were informed 
~y the Department that while there was no distinction 
In th~ matter of statutory powers and duties to be 
exerCIsed under the Income Tax Aot, the Class I 
officers were generally given more important wards 
and cases exc~pt during the initial few years when 
they w~re reqUlre~ to handle . work of less importance 
to achteve profiCIency for higher work. The class 
II officers were generally given less important wards 
and cases though in certain exigencies, such as paucity 
of.9lass I <;lffi.cers, the services of the former were 
utIhsed to dIspose of pending cases normally handled 
by the latter. We were told that on account of the 
shortage of Class I officers, as against a sanctioned 
strengtJ;t of 1738 posts, the Clas,> II officers were 
occupymg 2172 posts as on 1-10-1972 and that as 
and when the deficiency of Class I Income Tax 
Officers was removed, the need for utilising selected 
Olass II officers for more important work would more 
or less. c~ase t? e~st. The Administrative Reforms 
C?n11lllSS10n, In Its Report on Central Board of 
DIrect Taxes, was of the view* that Glass II officers 
s~ou1d be put on assessment work on comparatively 
SImpler types of cases and the strellgth of Class II 
cadre r~duced over a period of years. The Wanchoo 
CommIttee ~ave sngge.ste.d** that jobs should be classi­
fied ac.cordIng to theIr Importance and cases should 
be assI~n.e~ t? officers according to the degree of 
~esponslbI11ty lllvolv~d. It has not expressed itself 
111 fav0ll! of converSIOn of Class II posts into Class 
1. Hav1l1g. regard to all the factors we are led to 
t.lle conclUSIon tIlat the posts of Income Tax Officers 

'~Para 7. Chapter VII. 
"Para 6.43, Chapter 6. 

Class- II should continue as a separate cadre as, apart 
from' the differences in the nature of work, they 
provide opportunities for promotion to the non­
gazetted staff. We would, however, suggest that 
charges normally to be held by officers in the Class I 
senior scale and by Class II officers should be clearly 
demarcated as such, and barring unforeseen contin­
gencies, there should be little or no interchangeability. 

73. We may now consider the other posts at 
the Class II level. These are mainly the Appraisers 
and Preventive Inspectors on the Customs side, the 
Superintendents of Central Excise Class II, and some 
miscellaneou~ posts on the Narcotics side. As 
shown in paragraph 71 above, all these officers are 
on the standard scale of Rs. 350-900, except the 
Preventive Inspectors who are on Rs. 350-800. 
Only the Appraisers have demanded that their scales 
should be raised to Class I level, primarily on the 
ground that there is 50 % direot recruitment to their 
cadre, of which half is through the LA.S. and Allied 
Services Examination, and the remaining half through 
the U.P.S.O. for specialists posts, such as, those 
requiring Engineering, Metallurgy, Accountancy and 
othe~ professional9,ualifications. The Appraiser is res­
ponstble for valuatlOn of goods meant for export or im­
p'ort, assessmer:.t of du~y, scrutj.ny of import and export 
licences complIance WIth foreIgn exchange regulations 
etc. The duties of Super.intendent of Central Excise 
involve the classification of exciseable commodities 
according to the law and the assessment and collection 
of excise duties. With the introduction of the self­
removal procedure, he has to check that the manu­
facturers are paying the correct amounts and is 
therefore responsible for. verifying production figures 
against raw materials consumed and for the collection 
of intelligence etc. On the Customs side, the Pre­
ventive Inspector is responsible for supervision of 
e~aminatioI~ and clearance of baggage , work connected 
wlth det~ntl0rt of ~oods etc. He!s also engaged in 
r~mm~g1l1g, l11telhgence and antl-smuggling opera­
tIons 1U the ports, airports and cities. The District 
Opium Officers(Intelljgence Officer. and Superin­
tendent (E~ecutIVe) In the NarcotICS Department 
a~e ~esp~nslble f011. control over the production and 
distnb.utlon of opIUm, preventive and intelligence 
,!,ork. m. re.sp~ct of narc?tics etc. within their respec­
tIve Jur~S~l~~lOns. Havmg regard to the duties and 
responsIbIlitles of the officers at this level in the 
various sister organi'3ations, we are of the view that 
though they are dissimilar, the demands made on 
the officers and the overall responsibilities are broadly 
comparable. We, therefore, recommend that there 
should be parity in the pay scales at this level. This 
would mean that the lag in the max.imum of the pay 
scale applicable to Preventive Inspector would be 
eliminated. Accordingly, we recommend the scale 
of Rs. 650-1200 for Income Tax Officer Class II 
Superintendent of Central Excise Class II Preventiv~ 
!nspector, Appraiser and the Olass II exe~\.ltive posts 
111 the Narcottcs Department. 

74. There are three posts of Prosecutor in the scale 
of Rs.350-25-500~30-590-EB-30·800-EB~30-830-35-900 
which are filled by selection of suitable persons from 



the executive cadres in the Customs and Excise 
Departments. For these posts also we recommend 
the scale of Rs. 650-1200. 

There is also a post of Assistant Statistician in the 
scale of Rs. 350-2S-S00-30-S90-EB-30-800 which is a 
promotional post for Superintendent (Rs. 450-25-575). 
For this post also the scale of Rs. 650-1200 would be 
appropriate. 

There is one post each of Works Engineer (Rs. 
350-25-500-30-590-EB-30-800-EB-30-830-35-900) and 
Factory Engineer (Rs. 400-2S-500-30-590-EB-30-830-
35-900) in the Narcotics Department. These are filled 
by direct recruitmen1: and the requisite qualification 
ill both the cases is a Degree ill Meohanical Engi­
neering or a Diploma. in Mechanical Engineering with 
at least 6 years experience. We recommend the scale 
of Rs. 650-1200 for these posts. We should suggest 
that such isolated posts should either be filled all depu­
tation or be made promotional posts for the lower 
categories. 
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75. Both the Appraisers and the Preventive Ins­
pectors have complained of inadequate promotion 
opportunities to the Class I Service, the,formel' addu­
cing as a ground the relatively high percentage of direct 
recruitment that -prevails in their case. We under M 

stand that the Class I service is common to both the 
Customs and the Excise branches. The position 
seems to have been reviewed in consultation with the 
U.P.S.C. and the Government have decided that 
vacancies in the Class I service should be apportioned 
between the various feeder services according to their 
respective numerical strength. We further under­
stand that separate quotas are also beillg laid down 
for the two wings of the Customs branch. namely, 
the Appraisers and the Preventive Inspectors. The 
principle adopted by the Government seems emi­
nently reasonable, and should go far to meet the de­
mands voiced by these categories in respect of t.heir 
promotion prospects. Government shoultl also consi­
der whether the Class II executive officers in the Narco­
tics Department could also be made eligible for pro­
motion to the Class I posts. 

76. The ministerial gazetted posts in these De­
partments are indicated in 1.he table below:-

TABLE XXIlI 

Designation of post Existing scale of pay 

2 

CLASS II 
1. Administrative Officer/Super- Rs. 350-25-S00-30-590-EB-30-

intendent (Administration)/ 800-EB-30-830-35-900 
Secretary Management Com-
mittee. 

2. Chief Accounts Officer/ Rs.590-30-830-35-900 
Administrative Officer. 

3. Assistant Chief Accounts Offi- Rs.350-25-500-30-590-EB-30-
cer/ Deputy Financial Advi- 800-EB-30-830-35-900. 
ser. 

Total 

For posts in the scale of Rs. 350-900 we reoommend 
the soale of Rs. 650-1200. 

The post of Chief Accounts Officer is filled by pro­
motion of Assistant Chief Acoounts Officer Wh0 is 
in the standard Class II scale of pay. We consider 
it anomalous that the maximum of the pay scale of 

Customs 
De-ptt. 

3 

7 

5 

13 

Central 
Excise 
Deptt. 

4 

85 

20 

24 

129 

Narcotics 
Deptt. 

5 

5 

2 

8 

Central Total 
Revenuc 
Chemical 
Laboratory -_-.--

6 7 
---~ 

1 98 

22 

31 

151 

both the posts should be the same and would recom­
mend the scale of Rs. 700-1300 for the Chief Acoounts 
Officer. 

Class III and Class IV Posts 
77. The Class III executive .posts in these Depart. 

ments are indicated in the table below:-

TABLE XXIV 

S1. . Designation of Existing sCllle of pay 
No. post 

---
I 2 3 

1. Deputy Superin- Rs.350-20-450-25-575 
tendent (Execu-
tive) in Narcotics 
Department and 
Deputy Superin-
tendent (Central 
Excise). 

Income 
Tax 

4 

CUSTOMS 

Appraising Preventive Central Narcotics Total 
Branch Branch Excise 

5 6 7 8 9 

26 4 30 

.----.---~----.---------
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TABLE XXlV 
"' -_- -~ -_ - -- - ------ ----~----- -------- -------- -~-~--. 

Cmtol11s 
r-----.r...----. 

Sl. Dcsjgn~tion of 
No. post 

Apprais- Preventive 
ing Branch Branch 

Existing scale of pay Income- tax Central 
Excise 

Narcotics Tolal 

- --------- - --- ---_-
2 3 4 --------------_._._---_._-------

2. Examiner (Senior Rs. 325-15-475-EB-20-575 
Grade) & preven-
tive Officer Grade 
1 (Senior Grade). 

3. Inspector (Senior Rs.320-15-500-25-575 
Grade), C~ntral 
Excise. 

4. Preventive lnspcc· Rs.320-15-485 
tor/Gomashta (Se-
lection Grade). 

5. Inspector of In- Rs.210-10-290-15-320-I:B-15-
come Tax/Exami- 42'i-EB-15-48'i. 
ner (Ordinary 
Grade)/Prevcntive 
OIDcer Gracie I 
(Ordinary Grade). 

5. lnspc..:tot· rOrdi- Rs. 21O-10-290-15-320-EB-15-
nary Grade), Cen- 425. 
tal Excise. 

7. Preventive Inspce- Rs.210-10-290-15-320-EB-15-
tor/Gomasr.ta 380. 
(Narcotics De-
partment (Ordi-
nilry Grade). 

8. Preventive Officer, Rs. 150-5-160-8-240-EB-8-280-
Grade 11. 10-300. 

9. Sub-Inspector, 
Centra.l Excise! 
Kothi Monarrh' 
(Narcotics). 

10. Women Searcher 

11. Notice Server 

Rs. 110-4-150-EB-4-170-5-180 

Rs. 1l0-3-131-4-155-EB-4-
175-5-180 plus special pay 
Rs. 20 per mensem. 

Rs. 75-1-85-EB-2-95 

2872 

2721 

5 6 7 8 9 

50 182 232 

[835 1835 

15 15 

261 758 4 3895 

9445 9445 

85 8S 

22 22 

103 238 341 

11 80 91 

2721 

The q ualificatiolls for direct recruitment and the cadres fr0111 which promotions are made to these posts are 
indicated below:-

Cadre 

1. Income Tax Inspector 

1. ltlspeclOI' of Central Excise 

3. Examiner 

Percentage for 
direcl recrui tment 

2 

. 33-1-

• 25 

. 66~ 

Qualifications for direct 
recruitment 

3 

A University Degree 

Intermediate or its eqlli­
valent. 

Pre-Univel'sity Certificate, 
Senior Cambridge or 
High Secondary. 

Percentage of 
promotion 

posts 

4 

66~ 

75 

33t 

Cadres from which 
promoted 

5 

Upper Division Clerk, 
Head Clerk, Super-
visor and Stenogra­
pher who have quali­
fied in a Departmental 
Examination. 

SJb·lnspector, Upper 
Division Clerk, Steno-I 
grapher, Woman 
Searcher. No Depart­
mental Examination 
is prese'; bed. 

Upper Division Clerk, 
Stenographer and 
Preventive Oflicer, 
Graue II who are 
below 45 years of age. 
No Departmental Tesl 

. is prescribed. 
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Cadre Percentage for Qualifications for direct Percentage of Cadres from which 
promoted dit'ect recruit- recruitment promotion posts 

4. Preventive OfTiccr Grade 1 (Ordinary 
Grade), 

5. GomashtajPrcvcntivc Inspector 

6. PrevGntivc Officer (Grade 11)/ Sub-Inspec­
tor. 

7. Women Seal'l;hel' 

8, Kothi Moharrir . 50 

9. Notice Server 

ment 

2 

331 

78. It has been represented by the All Tndia 
Federation of Central Exci£e and Land Customs 
(NOll-Gazetted) Executive Oi1lcers that while in the 
Customs and Income Tax Departments, the asses­
sing officers are Appraisers and Income Tax Officers 
respectively, in the Central Exoise Department the 
Inspectors of Central Excise are required to assess 
the tax which calls for exercise of discretionary powers 
by them. Further, it has been urged that with the 
introduction of the self-removal procedure in June 
1968 and its extension to a large number of commodi· 
ties, the duties and rcsponsibilities of the Inspectors 
of Ccntral Excise have increased considerably. 
According to the Federation, therefore, there is no 
justification for continuing a lower scale of pay for 
Ihe Inspeotors of Central Excise Vis-a-vis the Exami­
nerS and Income Tax Inspectors. 

79. We tind that in the Income Tax Department 
all proceedings under the Inoome Tax Act, _i.e. cal­
ling upon the assessee to file. returns of lllcol!le, 
checking the accounts of the assessee, complettng 
assessment etc. are initiated by the Income Tax 
Officer. The Income Tax lnspectors are mostly en­
gaged on outdoor duty such as survey work, enquiry 
work assisting the Income Tax Officer in searches, 
seizures, recovery of income tax elc. In addition, in 
50111e of the charges the Inspectors assist the Income 
Tax Officer in the examination of assessecs' books of 
accounts although every aSSessment ordel' is signed 
by the Inco111e Tax Officer. The Exal11 incrs in thc 
Customs Department work under the f:oupcl'visjon 
of Appraisers and aS5ist them in assessing cusloms 

3 

Senior Cambridge/rnter­
mediate/Higher Secon­
dary. 

Further recruitment to 
these cadres has been 
stopped. 

Matriculation 

Matriculation 

4 

66li 

100 

50 

100 

.) 

Preventive Officer (Grade 
II). 

Kothl Moharrir, 51tb­
Inspector. 

Upper Division Clerk. 

By promotion from 
amongst lady Lower 
Division Clerk who 
pas~ the Depart­
mental Examination, 
failing which by direct 
recruitment. 

Zillcdar (Selection Grade 
Rs. 80-1-85-2-

95·EB-3-110). (Ordi­
nary Gradc- Rs. 75-
1-85-EB-2-95). 

By promotion from 
peons and Daflrics 
(Junior Grade), 

duty and application of regulatory mcaSllres. The 
actual classification and assessment of duty is, how~ 
ever, done by an Appraiser. The Preventive Oincers 
are engaged on anti-smuggling operatio11S and have 
to collect and disseminaie intelligence. apprehend 
smugglers, conduct enquiries and investigations etc, 
which duties are mostly of an outdoor nature. 

The Second Pay Commission had recommended 
a lower scale of pay for the Inspectors of Central 
Excise as their wOl'k, lhougll physically more ardlwlls, 
was considered to be shnple in nature compared Lo 
that of the Income Tax Inspectors and Examiners. 
We have been informed by the Central Board of 
Exoise & Customs that since then, with the introdUC­
tion of self-removal procedure, there have been q~lali­
tative changes in the nature of duties of the Inspectors 
of Ceniral Excise. The excise coverage has increased 
considerably. Again, specific rates of duty are being 
changed to ad-valorem rates whieh requires familia­
rity with each partic'lIlar ite-1l1, its market price ctc. 
It appears to us that while the Superintendent of Cen­
tral Excise is the assessing officer, the preliminary 
wor1< in regard to classification and valuatioll wl1ich 
form the basis of lhe assessment is performed by the 
Inspectors. The recent ohanges in the pattern of 
control would appear to -call for greater iLltelligence, 
initiative and vigilance on the part of Inspectors. It 
was in consideration of theso factors that the pay 
scale of the Inspector of Central Exoise was revised 
by the Government fro 111 210. t 0-290-15-320-EB-
15-380 to Rs.210-10-290-l5-320-EB-15-425 with effect 
fro111 1st October, 1969. The Department have 



informed that the duties and responsibilities of the 
Inspectors of Central EJ(cise have increased further 
since 1969 with the progressive increase in the number 
of excisable commodities as shown in the table below:-

(i) Number of 
commodities 
under excise 
levy. 

(ii) Number of 
excisable 
commodities 
assessed on 
ad-valorem 
basis. 

TABLE x,xv 

As in 1958 As in 1969 

31 80 

4 33 
(Plus 1 ado. (Plus 15 ad-
va/or em as valorem as 
well as spe- well as spe-
cific) cHic) 

As at present 

114 

76 
(Plus 7 ad-
valorem as 
well as spe-
cific) 

The official witnesses were, theref01e, in favour of 
parity in the pay scales of the posts at this level in the 
executiye cadres of these Departments. 

80. Having regard to the duties and responsibi­
lities of the personnel at this level in the Customs, 
Central Ex:cise and Income Tax cadres, we are led to 
the view that there is enough justification for parity 
in their pay scates. We feel that the agencies res­
ponsible for collection of revenue or engaged on 
anti-sm\lg~ling duties deserve to be paid the same l?ay 
as admissible to Assistants in the Central Secretanat. 
We however find that the present qualifications for 
direct recruitment to the posts of Inspector of Cen­
tral EX:cise, Examiner and Preventive Officer grade 1 
(Ordinary Grade) are below a University De~ree. 
If the pa.y scales for these posts are to be improved it 
would also be necessary that there should be a corres­
ponding improvement in the qualifications and me­
thod of recruitment so that persons with the requisite 
drive, competence and initiative are selected for these 
posts. We therefore, recommend that the qualifi­
cations for direct recruitment to all these cadres should 
be raised to a University Degree and the recruitment 
shouldeitherba through the U.P.S.C. or the Subor­
dinate Services Board wIDeh, we understand, is likely to 
be constituted soon. We accordingly recommend 
the scale of Rs. 425-800 for the Inspector of Income 
Tax, Inspector of Central Excise (ordinary Grade), 
Examiner (Ordinary Grade) and the Preventive 
Officer Grade I (Ordinary Grade). 

120 

81. In the Narcotics DJpartment the posts 
gomashta as well as Preventive Inspector in the scale of 
Rs. 210-10-290-15-320-EB-15-380 are fiIJed by 
promotion of Kothi Moharrir/Su~-rnspectol:JUppel' 
Division Clerk. A Gomashta IS responSible for 
the control and disbursement of an monies paid to the 
opiulll cultivators and Lambardars during the op_ium 
weighment, settlement and final payment operatIOns 
on account of purchase of opium. He has also to 
test-check 20% of the measurements made by Kothi 
Moharrirs. The Preventive Inspector is responsible 
for prevention of the illicit trade in opium and other 
dangerous drugs. Having regard to the present method 
of recruitment and duties, we consider that while 
these posts need not be equated with the other execu­
tive posts in these departments, a certain measure of 
improvement in their scales seems to be called for. 
We accordingly recommend th.e scale of Rs. 425-700 
for the GomashtajPreventive Inspector. 

82. At present 25% of the permanent posts in the 
cadre of Examiner (Ordinary Grade), Preventive 
Officer Grade I tOrdinary Grade) and the Inspector 
of Central Excise (Ordinary Grade) are in a selection 
grade. The selection grade is in the scale of 
Rs 325-15-475-20-575 for the Examiner and Preventive 
Officer Grade I (Ordinary Grade) and in the scale of 
Rs 320-15-500-25-575 for the Inspector of Central 
Excise. Recently a Selection Grade representing 15,% 
of the sanctiolled permanent posts in the cadre of Pre­
ventive Inspector and Gomashta has been introduced 
in the Narcotics Department in the pay scale of 
Rs. 320-15-485. The Second Pay Commission did not 
recommend a selection grade for the Inspectors of 
Income Tax as, according to them, they had exceptiona­
lly good prospects of promotion to the posts of 
Income Tax Officer Class II and a substantial improve­
ment had been recommended in their scale. They, 
however, recommended that in case direct recruit­
ment to Class II was resumed, 20% of the posts could 
be placed in a selection grade for the Income Tax 
Inspector. The only such recruitment made was in 
1969 when 199 Income Tax Officer& Class II were 
directly recruited. 

83. The Income Tax Inspectors Association has 
asked for the creation of a selection grade for the 
Income Tax Inspectors on the ground that tllere is 
stagnation in the matter of promotion to the posts 
of Income Tax Officer Class II. The promotion pros­
pects to the Class II pos.ts in the different cadres of 
thes.e n~partlllents are indicated in the table below:­

TABLE XXVI 

Income Tax 

Inspectors 2872 posts 

*Income Tax Officer 2172 posts' 
Class n (Working 
strength) 

(100% by Promotion) 

Promotion prospects 76% 

Customs 
r~--------------~~------------~ Appraisers Preventive 
,----------------.--- -

Examiner (Or-
dinary & Senior 
Grades) 
Appraisers 

(SO% by 
promotion) 

311 posts 

419 posts 

Promotion pros- 67 % 
peets 

Preventive Officers 940 posts 

Preventive Inspec- 104 posts 
tors 

(100% by 
promotion) 
Promotion pros- 11 % 
peets ' 

*Sanctioned strength=1738. 
··Proposed to be changed to 7S % by promotion. 

Central Excise 

----------------
Inspectors (Ordi­
nary & Senior 
Grades) 
Superintendent, 
Central Excise 
Class II 
**(lOOr. by 
promol1on) 

11280 posts 

1595 posts 

Promotion pros- 14 % . 
peels 



It appears fro111 the above that the prolU<>tioll 
prospects of Inspectors of Income Tax arc much 
better than those of the executive staff in the other 
cadres. The only distinguishing feature in respect 
of the Inspectors of Income Tax is that while they have 
to negotiate a departmental examination to be eligibl~ 
for promotion as Income Tax Officers Class II, th.ere 
is no similar ex.amination in the other cadres for pro­
motions to the Class II posts. We have been told 
that there is considerable stagnation in the cadre of 
Inspectors of Central Excise and a bout 25% of the 
Inspectors have already reached the maximum of the 
ordinary grade. The po motion prospects for the 
Inspectors of Central Excise may get reduced further 
with the introduction of 25% direct recruitment at 
the Class II level in future. On the Customs side, 
the posts of Appraiser are not only promotional posts 
for the Examiners but the Preventive Officers are also 
eligible for being considered for promotion to these 
PO&ts in addition to the posts of Preventive Inspector 
which are filled. by -promotion. fron'l their ranks on.ly. 
Having regard to the existing p1'on~otional avenues 
available to the Insp:::ctors of Income Tax, we are 
unable to accept the demand for introduction of a 
selection grade in their cadre. In the Appraising, 
Preventive and the Central Excise cadres we recom­
mend continuance of the selection grade. The posts 
in the selection grade in all these cadres should be 
in the scale of Rf>.550-900. Our general recommen­
dations in regard to the method of determining the 
numb~r of posts in the selection grade and the restri­
ction of minimum service are contained in Chapter 
8. We would leave it to the Government to deter­
mine the number of selection grade posts in these 
cadres having regard to those recommendations 
the varying promotion: pro>.pects ill these cadres, 
the extent of direct recruitment at the Class II level 
and other relevant considerations. 

84. For the posts of D~puty Superintelldellt 
(Executive) in the Narcotics Department, and Deputy 
Superintendent (Central Excise) we recommend the 
scale of Rs. 550-900. 

85. For the posts of Preventive Inspector/Go­
mashta in the selection grade, we recommend the 
scale of Rs. 550-750. 

86. As regards the posts of Preventive Officer 
Grade II (Customs), we have been informed that 
appointments to this cadre have been. stopped as it 
has been decided to abolish this cadre. Recruitment 
to the posts of Sub-Inspeotor (Central Excise) has also 
been stopped sin.ce 1968 and a ban is in operation on 
the :filling up of vacancies' in this grade. As against 
a sanctioned strength of 2217 posts the actual strength 
is only 103. We recommend tlle scales of Rs. 330-560 
and Rs. 260-400 for the posts of Preventive Officer 
Grade II and sub-Inspector respectively: 

We recommend the scale of Rs. 260-400 for the 
posts of Sub-Inspector and Kothi Mohardr in the 
Narcotics Department. 

87. For Women Searchers the Second Pay COl11-
mission had recommended the scale of RS.130-4-170-
EB-5-200-EB-5-225. It was, however, decided that 
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t1le 1110st appropriate cadre for them would be that of 
Lower Division Clerks with normal eligibility for pro­
motion as Upper Division Clerks, if otherwise qualified. 
They were, therefore, plac~d in the scale of Rs.I10-180 
as for Lower Division Clerks with a special pay of 
Rs.20/- per mensem. Later, it was decided to m~ke 
them eligible for pr01~otioll t.o t~le post~ of PreventIve 
Officer Grade II. SlIlce thIS IS a dymg cadre, the 
D~:partllle~lt now pro~ose to make .t~e. Women Sear­
chers eligible alollgwlth Upper DmSlOn Clerks for 
promotion to the posts of ~reventive Officer, Gra.de 
J, (Ordinary Grade). Havlng regard to the dutIes 
and responsibilities of the Women Searchers and the' 
fact that they are required to undertake preventive 
duties also, we recommend the scale of Rs. 330-480 
without any special pay. 

88. The Notice Servers in the Income Tax Depart­
ment are, like the Postmen, classified as Class III 
staff. These posts are fiUed by promotion from peons. 
who are Middle pa'io\l.. Th.e Income Tax Em.ployees 
Federation has urged that it is wrong to compare the 
Notice Servers either with a dak Peon or with a Post­
man as their duties a.re different requiring some 
knowledge of the Civil Procedure Code/Rules .rele­
vant to their duties. We find that the demand of the 
staff side for revision of the pay scale of Notice Ser­
vers from Rs.75-1-85-EB-2-95 to Rs.llO-3-131-4-139 
was rejected by the Board of Arbitration in its award 
given in February, 1970. We do not recommend 
any change in their existing equation with the Postmen. 
Accordingly, we recommend the scale of Rs. 200-260 
for Notice Servers. 

89. III the Central Excise Departmellt there is 
one post each of Radio Technician (Rs.180-10-290-
EB-15-380) and Armourer (Rs. 125-3-131-4-155). For 
them we recommend the scales of Rs. 425~ 700 and 
Rs. 290-400 respectively. 

90. The Class IV posts peculiar to the Depart­
ment are those of Sepoys in the scale of Rs. 70-1-80-
EB-1-85. It has been represented by the All India 
Central Excise and Customs Class IV Officers Fede­
ration. ~nd the All India Customs Employees Fede­
ration that the Sepoy.> are employed for patrolling, 
guard duties, aSSisting the officers in anti-smuggling 
work, raids, searches etc. a.nd ill the performance of 
such duties they are reqtlired to handle firearms also. 
Our attention was also drawn to th.e recomrnendati<Hls 
of the Customs Study Team who had suggested tIlat 
a separate cadre of SepoYfi employed 011 preventive 
and outdo.or· jobs should be formed whh improved 
pay scale. The Federation have demanded that the 
pay scales of the Sepoys should be equated with that 
of the sepoys in the Border Security Force. It has 
been confirmed by the Department that in several 
Collectorates engaged either on land customs work 
or 011 anti-smuggling work along the sea coast or 
on patrolling the Indo-Pakistan 01' the Indo-Nepal 
borders, the Sepoys were required to handle fire~ 
arms. Class IV staff employed on guard duties or 
as escorts for large cash remittances etc. are also 
required to handle 'firearms and are, therefore, trained 
ill their use. The total Ilt1mber of such Class IV 
staff who are reqttired to handle firearms. in the dis­
charge of their duties in the various Collectorates 



is stated to b~ about, 1,500 out of a tota.l cadr.: of 
about 10,000 p~ons/s..::poys. Sine: the s~poys in til;: 
D.!partm~nl axe not alw,tys cmp[oy..:d on cluti;;!s in­
volving th:! LIS'; of fir.:!arms and th~r~ is an int.-:rchang.:: 
bctw.::en sLlch duti.::s and th~ normal duty of a p.::on, 
there is no justificatjon for equating their pay scales 
w:th that of the s.::poys of th..: Board~r S~cllrjty Forc~. 
Accordingly, w.:; rccommmd the sen!.:: of Rs. 185-220 
for the s~poys. W.;:, further rcco m mend that during 
the period a sepoy is f~l11ploy.;:d on preventive, guard 
or other similar duties which may require th~ usc 
of fir.::anns, h; should b~ given a sp~cjal pay of Rs. 
10 pcr l1l;,:ns:;m prov~d~d Ip has b~~n train:!d in the 
L1S~ 0 f firearms. 

Thr.: Scal~ of Rs. 185-220 should also be adopted 
for 69 posts of Cllmal Sowins in th~ existing scalc of 
Rs. 70-1-80-EB-I-85. 

9 I. The Class I V posts p2cldiar to the Narcotics 
D.:partmcnt arc thos.; of Z:]]';dar in the grade of 
Rs. 75-1-&5-EB-2-95 (193 poSIS) with 41 posts in the 
sckction grad.: of Rs. 80-1-85-EB-2-95-EB-3-110. 
They arC' primary field workers and assist ill th~ mail1-
tcnanc; of records. We r.~comt11cnd that the ordi­
nary and s~l~ction grad~s b.:: Jm:rg~d and placed in 
th.~ scale of Rs. 200-260. 

Other Posts 

92. In the Narcot;cs D.;partment there arc the 
following cngine:::ring and other Class lIT posts 
peculiar to the organisation: 

TABLE XXVlI 

SI. Designation of post 
No. 

2 

1. A~sislant Manager . 

2. Factory Assistant 
(Selection on Gracie) 

3. Factory Assislant/Fore-
man 

4. Assistant Work.s Engine"r! 
Assistant Factory Engi­
neer 

5. OverseerJPan-ll1an . 

6. !\s5islrrnl Pan-man. 

NlImber Existing scale of 
of posts pay 

3 4 

2 Rs. 350-20-450-25-
575. 

2 Rs. 320-15-485. 

11 Rs. 210·[0-290-15-
320-£B-15-425. 

2 Rs. 250-10-290-15-425. 

7 Rs. ]50-5-175-6-206-
EB-7-240. 

2 Rs. 125-3-131-4-163-
EB-4-175-5-1S0. 

The As~istant Manager is inchargc of general 
stores of th,; Ghazipur Opium Factory an.d Alkaloid 
Works aJld affords general assistanc:: to the Manager. 
The post is a promotional post for the Factory Assis­
tant who are diploma holders in Civil Engineering. 
We r.ccommcl1.d th~ scab of Rs. 550-900 for the Assis­
tant Manager. For tlv~ posts of Factory Assistant/ 
FOrCl1laIl, and th~ Sc!~ction Grad~ posts of Factory 
Assistant, . sanction::d re(;~ntly, we recoIlllllend tIl:: 

'scak or Rs. 425-700 and Rs. 550-750 respectively. 

The pO:ib or ASl>j~tant Works Engineer ulllt As~j:;­
tant Factory Engillcer in the scule of Rs. 250-425 are 
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fill.;d by direct recruitment from amongst p;m;ons v.: ith 
a D;grc3 or Diploma in E!2ctrical or Mcchanlca.l 
Engjll~:::rillg. For thes:: posts W2 r.:commend the 
scale of Rs. 455-700. _ 

For Ovcrs::ers/Pan-man and the Assistant PUll­
man W2 recommend th; scales or Rs. 330-480 and 
Rs. 290-400 resp::ctiwly. 

93. Customs Prov,;ntivJ statT cmploy ..... d 011 tk: 
work of rUl11maging, inl.::lliscllC::: and investigations 
ar_; paid a sPJcial allowanc~ called "Rummaging 
Allowanc_;". This allowane:: is granted partly in 
consideration or the arduollS nature of duti.;s and. 
partly as a comp.:nsatioll for loss of Govcrnl11!~nt 
overtime carn~ngs. The Statf posted on rummaging 
d~lty arc not allowed to earn any Government over­
timc but they arc entitled to earn Merchant Ovcrtimc 
subject to a c ::iling. Hall' of the rummaging alll1w­
anc::: is treated as spccial pa.y and the remaining hHIl' 
as an honorarium. Prior to 1969 the rates of rummag­
ing allowallc,:: varL::d from one Custom Hom::! to 
anotler. Th~ rates of rummaging allowance were 
revis'~d with cfl",;ct from 6th June, 1969 and th~ follow­
ing rates were made uniformly applicabl~ in all Cus­
t0111S HOlls::s ; 

Preven live Inspector 
Prevenlive Officer Graue I 

(Senior Grade) 

Preventive Officer Grade I 
(OrdinallY Glade) 

Preventive Officer Grade II 
Sepoys 

Rupees 
per men­

sem 

150 
150 

120 

90 
10 

Th:: All India. Customs Prcvcntnvc S'.!rvllc~ F.::d~ra.­
tion has requested for enhanc;l11~nt of the existing 
rates. The All India Customs Employees F:;!deration 
has d.::manded that rummaging al!owanct' admissible 
to s~poy should bJ fixed at Rs. 100/- per m8JlSem. 
Having r.:!gard to thJ rates of rumma.ging allowance 
adm~ssible to the varioLls executiv,J catcgori~s of pr;!­
ventive staff w;:, recommend that thJ existing rate of 
Rs. 10 for th~ s~poys ~hould be enhanced io Rs. 20 
per llli;ns~m. We do not recommend any change in 
the exist~llg rates for other posts. 

Central Revenue Chemical Laboratories 

94. The Ci;lltral Rcvelluc Chemica! Laboratord?S 
analysc samples of raw materials and finished goods 
for th:: purpos~ of deciding their classification under 
the (mport and Export Trad::: RC'gLllaliol1~ alld for 
verifying claims oC drawback under the prescrib:d 
draw-back ruks. etc. Offic:::rs etnploy~d in th-::se 
lRboratol'i:.::s Rr.:: r~q\dr(ld to give technical advice on 
issues rderred to them by the other Custollls and 
Excis::: OBlccrs in connection with (heir work. 
The Laboratory at Ddhi is also rcspollsibb for deter­
mining and certifying the morphine content of ex­
port quality opium on the ba~ls of whieh 3ts price is 
fixed. . 



95. For manning th~s; laboratoriGs th;::rc is a 
Centra! Rcvcnu;:: Chemical S::rvice in the following 
grades: 

TABLE X.x;Vlll 

S1. D>!sigllation of the post Number Existing scale of pay 
No. of posts 

2 

CLASS I 
1. ChicI' Chemist 

2. Deputy Chief Chemist 

3, ·Ch.:!Jl1ical Examincr 
Grade 1 

4. Chemical Examiner 
Grade Il 

CLASS II 

3 

3 

9 

8 

4 

Rs. 1600-100-1800 

Rs. IIOD-50-1400 

Rs. 700-50-1250 

Rs. 400-40-800-50-
950 

5. Assistant Chemical Exa- 51 Rs. 350-25-500-30-
590- E 8-30-800-
EB-30-830-35-

mincr 

CLASS 111 
6. Chemical AssistanL 

Gracie 1 

7. Chemical A.~sisLant 
Grade II 

67 

900 

R~. 325-15-475-EB-
20-575. 

57 Rs. 210-10-290-15-
. 320-EB-15-425. 

(SlarL of Rs. 250 
filr M.Sc.) 

The posts of Cht;mical Assistant Grade II arc 
filkd by direct rccruill1l(!nt from amongst First or 
Second Class M.Ses. in Chcmiftry or B.Scs. (Hons.) 
with Chemistry. The pmts or Assistant Chemical 
Examiner ar..:: filled to the 'extent of 25% by direct 
rccrui lment of M.Scs. in Ch~mislry with two years 
exp~ricncc in Anulystical Chem;slry. 50~~ of the 
pofts of Chemical Examiner Grade II and 25% of 
the posts of Chemical Examiner Grade I are also 
filled by direct recruitment of M.Scs. in Chemistry 
having 3 and 5 years experience respectively. 

96. The Central Reven.ue Chemical Service Asso­
ciation JUtS complained of hnblanc0 in the organisa­
tion of the s~rvjcc .with fewcr top ]cvc] posts than are 
required [or a balance structure. The Department of 
Revenue & lnEllranc:! ha.s reported that the provision 
in the existing n;crujtment rules for lhe direct recruit. 
ment at various levels has caus;:,d stagnation ill the 
service. We understand that the D~partmel1t is 
considcring the qucstion of stopping direct recruit­
ment at the level of Assistant Chemical Examiner. 
We think that this step would considt<rably improve 
the promo lion prospects up to Class n level. . We 
would recommend that the 25% direct recruitment 
at present at the level of Chemical Examiner Gr8.de 
I may also be stopped. 

97. The service associat ion has also demanded 
parity of I'heir pay scales with those (If the Oustoms 
& Excise executive cadres. Taking into considera­
t;on the d.ifference in the' nature of duties we see no 
justification in e~tablishi11.g an equation. between 
these cadres. The officers of the Gentra.l Revenue 
Ohemica l Service possess scientific qualifications 
and perform dude:; similnr to those of· other 

scientific workers. Because of this affinity, we 
co.lsid·!r lhu th~ variom P03tS in U,e Central 
Revenl1~ Chemical Service should be on the same 
scales a.s suggested for corresponding scientific ,Posts 
ill other Government Departmellts. Accord lIlgly. 
we recommend the following pay scales fGr the posts 
in the Central Revenue Chemical Service: 

TABU XXIX 

SI. Designation of pOSL 
No, 

·2 

I. Cllief Chcmist 
2, Dcputy Chief Chcmisl 
3. Chemical Examiner Grade I 
4. Chemical Examiner Grade II 
5. Assistant Chemical Examiner 

6. Chemical AssistanL G'-acle I 
7, Cilemical AssisLant Gt'acle [l 

Proposed seale of pay 

3 

Rs. 2000-2500 
Rs. JSOO-·IIlOO 
Rs. 110C-1600~' 
Rs. 700-1300 
R,;. 650-1200 

Rs.550-900 

Rs.425-700 

*Member-Seerctary IlUS dissented wiLh this vjd~ his Note of 
Dissent. 

98. There is a post of Instrument Maker 
(Rs.125-3-131-4-155) which is filled by direct recruit­
ment from amongst Middle pass candidates who have 
passed the tina.1 examination of a rccognised [ndus­
trial school or possess a technical diplomu in metal 
turning and metal work for ITlaking insLrn111cnt':i. 
We recommend. the scale or R'i. 290-400 for this 
paul. 

OFFICE OF THE CONTROLLER OF lNSURANCE 

99. This o:!lice is concerned. w'lh (i) affording 
actuarial advice to various MinisLries etc., (U) adl11ini­
stralicn of the Insurance Act, 1939, and (iii) grant of 
licences lo act as insurance agents and insurance 
surveyors. The organisation is headed by a Con­
troller cf I nsurancc who fI~porL~ to the omcel'~;-on­
Special Duty and Ex-OfficiO Additional SecretalY 
(Rs. 3000 fixed) in. the Insurance Division of the 
Departmenl of Revenue & Insurance. 

100. On the Technical side, this ofilce ha.s the 
following posts: 

TABU. XXX 

SI. Designation or L[le post Number Existing: seRle of pay 
No. of posts 

2 3 

': CLASS I 

I. Controller of Insurance . 1 

2. Senior Deputy GOllI1:0Ilc1' 

3. Deputy Controller . 

4 

Rs. 2500-125/2-2750 

Rs. 1800-100-2000-
125-2250, 

Rs. 16()O- j 00-1 SOO 



1 2 

4. Assistant Controller 

5. Senior Research Officer . 

6. Senior Accounts Officer . 

CLASS II 

7. Senior Examiner 

8. Examiner 

9. Junior Examiner 

3 4 

9 '. Rs. 1100-50-1300-
60-1600 

(For Fellows of the 
Institute of Actu­
aries/Associates of 
the Institute of 
Actuaries). 

Rs. 900-40-1100-
50·1300 

(For others) 

2 Rs. 700-40-1100 
50/2-1250 

Rs. 700-40-1100-
50(2-1250 

16 Rs. 590·30-800-EB-
30-830-35-900 

8 Rs. 350-25-500·30-
590. 

6 Rs. 210·10-270·15. 
300-EB-15-450·EB 
20-530 

The lUllumulU educational qualification for a 
Junior Examiner is a Second Class Master's Degree 
or First Class Bachelor's Degree in Mathematics, 
Statistics etc, or a Degree in Commerce with Actu­
arial Science as a subject. There is direct recruit­
ment at the level of Junior Examiner only. The 
vacancies in all higher grades are filled by promotion 
from amongst the incumbents of lower posts, who 
have passed in one or more of the ten subject required 
for the Examination of the Institute of Actuaries, 
London, or other prescribed examination, failing 
which by direct recruitment. To be eligible for the 
higher level posts, a candidate is expected to pas·s 
a stipulated number of subjects, e.g. (i) one subject 
for promotion as Examiner, (ii) three subjects for 
promotion as Senior Examiner, (iii) seven subjects 
for Senior Research Officer and so on. 

The examinations conducted by the Il1stitute of 
Actuaries, London, are stated to be very difficult and 
arduous and usually it takes not less than 10 years for 
a person holding a Master's Degree in Mathematics 
to complete all the papers. It is only then that 
a person is enrolled as a "Fellow" of the Institute 
and becomes eligible for appointment as Assistant 
Controller of Insurance in the scale of pay of 
Rs. 1100-1600. 

101. We do not recommend any revision of the 
existing pay scale of the Officer-on-Special Duty 
(Insurance). 

For the Controller of Insurance we recommend 
the scale of Rs. 2500-3000. 

POl' the Senior Deputy Oontroller of Insurance 
and the Deputy ControIlel! of Insurance, we recom­

. mend the scales of Rs. 2000-2500 and Rs. 1800-
2000 respectively. 
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For the Assistant Controllers of Insurance, who 
are full-fledged Fellows of the Institute of Actuaries, 
we recommend the scale of Rs.1500-1800. For 
others the scale of Rs. 1200-1700 would be appro-, 
priate. 

The scale of Rs. 1050-1600 is recommended for 
the posts of Senior Research Officer and Senior 
Accounts Officer. 

102. The pay scales of Senior Examiner and Exa-
.. miner are segments of the standard Class II scale of 
Rs. 350-900. The official witnesses were in favour 
of this structure as it allowed for a substantial jump 
in the higher segment to those who passed the requisite 
examination. We accordingly recommend the scales 
of Rs. 840-1200 and Rs. 650-960 for Senior 
Examiner and Examiner respectively. 

For the Junior examiner we recommend the 
scale of Rs. 425·800. 

DIRECTORATE OF EMERGENCY RISKS IN­
SURANCESCHEME 

103. This Directorate is a part of the Insurance 
Division of the Department of Revenue and Insurance 
and a Deputy Secretary in that Division acts as Direc­
tor in addition to his other duties. There are two 
posts of Assistant DirectoJ! in the scale of Rs. 700-1250 
to which appointment is made by promotion from 
Chief Enforcement Officer (Rs. 475-25-500~30-590-
EB-30-830) or by deputation of suitable officers from 
Income Tax/Central Excise Departments. The Assis­
tant Director assists· the Director in planning 
and co-ordinating enforcement and provides neces­
sary directions to the Chief Enforcement Officer 
We recommend the scale of Rs. 1050-1600 for;the 
Assistant Director. 

The posts of Ohief Enforcement Officer are filled 
to the extent of 45 % by promotioll of Enforcement 
Officer (Senior Grade) (Rs. 320-1 5-470-EB-l 5-530) 
and 55 % by deputation from Central Excise Depart­
ment. The Chief Enforcement Officer is incharge 
of a region and acts as head of office for that charge. 
He has to plan and supervise the work of the Enforce­
ment Officers, make final assessment of insurable 
values of the insurable assets l.1!1,der the Emergency 
Risks (Goods/Factories) Act. Having regard to the 
duties we recommend the scale of Rs. 650-1200 for 
this post. 

The Enforcement Officers arc in two grad.es, viz. 
Rs. 320-15-470-EB-15-530 (Senior Grade) and Rs. 210-
10-290-15-320-EB-15~42~ (Ordinary Grade). En­
forcement Officer (Ordlllary Grade) are appointed 
to the extent of 10% of the vacancies by promotion 
from Upper Division Clerks and Lower Division 
Clerks who have put in live years service and quali­
fied at the written test and interview to become eli­
gible for p:-omotion. The remaining posts are filled 
by deputatIon from the Central Excise Department. 
Enforcement Oflicel's in the senier grade are appointed 
by promotion from the ordinary grade. The duties 
of Enforcement Officer include survey of factory 
units and establishments according to the instructions 



of the Chief Enforcement Officer, determination of 
the insurable value of assets by reference to the ac­
counts, balance-sheets, fire insurance policies etc, 
and follow-up of recoveries. We recommend that 
Enforcement Officer (Senior Grade) and the En­
forcement Officer (Ordinary Grade) should be in the 
same scales ?f pay as recommended by us for Ins­
pectors (Semor Grade) and Inspectors (Ordinary 
Grade) in the Central Excise Department, namely, 
Rs. 550-900 and Rs.425-800 respectively. 

V. Audit & Accounts Departments 

104. In this section we discuss the accounts posts 
~n the ,organised accounts cadres as also such posts 
III vanous other departments. There are organised 
Accounts cadres in the following four Departments :-

(1) Indian Audit & Accounts Department 
(Audit Department) 

(2) Indian Defence Accounts Department 

(3) Indian Railway 

(Defence Accounts) 

Accounts Department 
(Railway Accounts) 

(4) Posts & Telegraphs Accounts & Finance 
Cadre (Postal Accounts) 

In addition to the above cadres there are account 
posts at different levels in the other department 
also even though they do not have any organised 
cadl'es as such. .The Audit Department is responsi­
ble for the mamtenance and compilation of the 
accounts of the union, excepting Defence and 
Railways, a~d of e~ch State, audit of receipts 
and exp~ndlture. audit of Government Companies 
CorporatlOns and autonomous bodies under 
the Go~ernment, subm}ssion of Audit Reports 
and servlClllg of ParlIamentary Committees such 
as the Public Accounts Committee Committee 
on Public Undertakings and simila: Committees 
of the State Legislatures. The Defence Accounts 
Department is responsible for the maintenance 
of the Pay ~ccounts of Army officers and other 
ranks, produotlOn accounts of ordnance factories 
internal audit and aCcOlUlting of all transaction~ 
pertai~ing, to. the Defence Seryices, and for rendering 
financ1al adVl?e to the executlVe authorities in regard 
to the fi,nanclal powers delegated to such authorities. 
The Ra~lway Acco~nts Department is responsible 
for the l11terl}al a1l;dlt and ac~ountil1g of the receipts 
and expenditure 1n the Ra1lways and to render 
financial advice to the executive officers at. various 
levels. In the P & T Department the Accounts 
cadres are responsible mainly for the maintenance 
?f tele-communication accoullts and other allied 
Items of work. 

"'Constituted with effect from 1-9-1972, 
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105. While the essential principles of audit and 
accounting followed in these Departments afe 
broadly similar, there are certain differences of 
detail in the activities of each of these Departments 
arising out of the role assigned to them. Thus 
while the statutory responsibilities for the certification 
of accounts, the preparation of the audit reports etc., 
which are presented to Parliament and State Legisla­
tures vest in the Audit Department only, the 
officers in the Defence Accounts, the Railway 
Accounts Departments and the P & T cadres have 
to render financial advice also to the administrative 
officers at various levels. 

The table below indicates the distribution of 
accounts posts in the v adous departments under 
the Government: 

TABLI! XXXI 

~ .. ---~-
Audit Defonce Railway P&T 

Ca.tegory Depart Aceo· Aceo- Acco- Others Total 
ment. tmts tints unts 

1 2 3 4 5 6 7 

Class I 6Q2 215 262 40 244 lS63 

Class II 1629 766 170 227 424 3216 

Class III 46957 24628 29234 3994 4605 109418 

49188 25609 29666 4261 5273 113997 

Class I Posts 

106. There are established Class I Services for 
manning the senior posts \n the Audit D~partment 
Defence Accounts, Railway Accounts and P&T 
Accounts. * In other Departments Class I posts 
involving accounts work are generally filled by 
deputation of officers fro111 one of these organised 
Services. These posts have been discussed along 
with other Class 1 1?osts existing in these Depart~ 
ments. The pay scales for the Class I services 
in the these departments have been discussed in 
Chapter 12. The scales recommended therein 
would also apply to the newly constituted service 
in the Posts &: Telegraphs Department. I 

Class II Posts 

107. At the Class II level, there are 3216 accounts 
posts in the various depaJ?tments on 14 scales 

._-----._-



of pay. Out of lhese po~ts. 3094 posts aI'._) in 
the two scales of Rs. 590-30-830-35-900 and 
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Rs. J50-25-500-30-590-EB-JO-~()0-EB-830-35-900 as 
shown below:-

TABLE XXXIT 

Existing Scale Designation of post 

2 

Rs. 590-30·830-35-900 ACCOlln ts Officer.! 
Audit Officer 

Rs. 350-25-S00-30-590-EB-30-800-EB-30-830 Accounts Officerl 
35-900 Assistant Acco­

unts Officer/De­
puty Chief Acco­
unts Officer. 

TOTAL; 

No. of posts in the various Departments 
..A.. 

Audit Defence Railways 
Accounts 

3 4 5 

P&T 

6 
,---- ---------

1614 765 222 

158 

1614 766 158 222 

Others 

7 

273 

61 

334 

, 
Total 

2875 

219 

3094 
---------- -------

The remaining 12 scales of pay account for 
122 posts only. 

The posts of Accountsl Audit officer in the 
various branches of the Audit Dt:partment are 
filled by promotion from the members of the Subordi­
nate Accounts Service and Subordinate Railway 
Audit Service to the ex.tent of 50;;' of the posts 
on the basis of seniority-cum-fitness and 1 he re-
maining 50 % by selection from amongst eligi b\e 
persons who are of outstanding merit. In the 
Defence Accounts, the. correspond ing percenta.ges 
are 75 % by seniority-clIlll fitness and 25 % by 
acceleraled promollon. While in the P&T Depart­
ment, the posts of Accounts officer are filled 1 00 ~{, 
by promotion from senior Accountants having 
5 Yl!ar,; service, in the Railway Accounts the posts 
are filled by promotion 011 the basis of a wrilten­
CZlnl-oral te,t. 

108. The Accounls officer constiLutes the first 
gazetted supervisory level in these Departments. 
The main demand of the Accounts officers is for 
a pRrity of their pay scale wilh that of the Under 
Secretaries in the Central Secretariat. ft has 
been argued thaI. the responsibilitie& shouldered 
by an Accounts officer either in an Heauquarters 
office or while working with field pal ties or in inde­
pendent charge of a field office, are in no way 
less important or arduous th<111 those of an Under 
Secretary. 

The Accounts officers have also complained 
of the: lilnilcd avenues available to thom for pNmo­
tion to t.he Class I posts, leading to considcrab e 
stagnation in the cldre. They have, therefore, 
requested for introduction of a scloction grade and 
for increasing the present quota of promotion to 
the Class T Services. 

109. We have given careful consideration to 
th0 demand made before us for an equation of 

the pay scale of Accounts officers with that of an 
Under Secretary. A similar plea. urged before 
the earlier two Pay Commissions was not accepted 
by them. We think that the nature of work per­
formed by Accounts officers and Under Secretaries 
is distinctly difthent. The latter are Class r posts, 
at which level in the Accounts Dep~rtment there 
are organised Cia,s I services. If the post of 
Accounts officer is also to be treated as a Class 
T posts, a peroentage of these posts will have to 
be filled by direct recruitment. This would. 
adversely affect the promolion prospects of Account­
tants who at present arc eligible for promotion 
to all th0 posts of Accounts officers. Having regard 
to all these cOl1siderat;ons we are unable to accept 
the demand. 

110. The Accounts officers have all along 
been placed in the upper segment of the standard 
scale or pay recommended for Class t\ posts by the 
pr"vious Pay Commissions. Thus, while recomm­
ending lhe pay scale of Rs. 275-25-500-EB-
30-650-30-EB-800 for the Class 11 posts, the 
first pay Commission recommended the pay scale 
of Rs. 500-30-650-£8-30-800 for 111e Accounts 
offic'~r". Similatly, the Second Pay Commissi­
Lion reccommcnded the pay scale of Rs. 590-30-
830- 35- 900 for Accounts officers as ag1linsL the 
standard Class II scale of Rs. 350-25-500-30--590-
EB-30-800-EB-830-35- 900. W~ find tha.t a large 
number of Accounts officers, parlicularly in the 
Audit and Dofencc Accounts Departments, eiLher 
head the audit parties in the field Ot are in 
independent Charges of local audit offices. fn 
the discharge of the~e duties they come into 
contact with the administrative officers belonging 
to other Departments/Organisations at vadous 
levels and it is necessary that the stat~ls which they 
presently enjoy should continue. We, therefore 
consider that the Accounts officers should continue 
to be placed in the upper segment of the Class rr 



scale of pay and recommend the scale of Rs. 840-1200 
for the Accollnts! Aud it officers in the exis­
ting scale of Rs. 590-900. We recommend 
same scale of pay for the Accounts Officers in the 
Railways also who are at present in the scale of 
Rs. 350-900. 

Ill. At present while the Accounts officers 
in the Audit. Department and the Defence Accounts 
Department are eligible for promotion to 20 ~~ 
of the posts in the Class I service, the Accounts 
officers in the Railways and P&T are eligible for 
promotion to 33l ~~) and 50 ~,:, of the vacancies 
in the Class J services respectively. We have been 
informed by the Defence Accounts Department. 
that 0 lIt of 766 Accounts officers in that Depart­
ment, more than 250 have already reached the maxi­
mum of the scale and have been stagnating at this 
stage for some years now. In the Audit Department, 
the stagnation of the Accounts officers at the maximum 
of the scale is stated to range for a period of 8 years 
or so. The position may be different in the Railway 
where the promotion quota to Class I posts is higher 
and the starting. salary of the Accounts Officer's 
scale is lower. In the P&T the Class II service 
was constituted in 1968 only. Having regard 
to the stagnation in the Accounts officers' cadre 
in the Audit Department and the Defence Accounts 
we think that there may be a case for an increase 
in the existing quota for promotion to Class I posts. 
However, the extent to which this could be done with 
out leading to an unacceptable dilution of the stand­
ards is for the Government to consider. 

I 12. Ap,ut from the posts of Acc~mJlts Officer 
in the regular Accounts cadres, there are 273 
posts carrying the designation of Accounts officer 
or other similar designations in various other depart­
ments in the pay scale of Rs. 590-900, While 
some of these posts are filled by deputation of person­
nel from the Accounts Departments, others are 
filled by promotion fro111 the accounts and other 
ministerial staff within the department. We recom­
mend the pay scale of Rs. 840-1200 for these 
posts also. 

113. There are also II posts of Accounts officer 
in the Atomic Energy Department in the pay 
scale of Rs. 620-30-830-35-900 and one post 
of Confidential assistant-clim-Accounts officer 
in the Prime M inisterls Secretatriat in the scale 
of Rs. 530-30-830-35-900. While the latter post 
is filled by deputation, the l+ecndtment rules for 
former have not been flllalised. These posts should 
also be brought over on the scale of Rs. 840-1200. 

114. There are 61 posts of Accounts officers 
in the scale 01' Rs. 350-900 of which 33 are in 
the Customs & Excise Departments. While the 
posts in these Departments are filled by promotion 
of the minister:,al stafr, the posts in the other de­
partments are either filled in the same manner 
or by transfer on deputation. We recommend the 
scale of Rs. 650- I 200 for all these posts. 

We recommend the same scale for the five posts 
of Accounts officers in the existing scale of 
Rs. 400-25-50~-30-830-35-900 in the Department of 
personnel and Ministry of Education and nine posts 
1ll the scale of Rs. 350-25-500-30-800 in the 
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Minist.ry of Defence as thGir nature 0[' work and 
the method of' rcc1'lIiunenL or compardblo. 

J 15. There are 38 posts of Accounts oflleer 
in the Department of Atomic Energy in the scale 
of Rs. 350-25-500-30-650 of which 37 posts are filled 
by promotion from lower grades. The recruitment 
rules for the remaining posts have not been ftnalised. 
There are also two posts of Accounts officers/Assistant 
Director in the scale of Rs. 400-25-500-30-680 in the 
Textile Commissioner's, office under the Ministry of 
Commerce which are filled by promotion frol11 lower 
grades. Having regard to the duties a nd respon­
sibilities. of these posts and their method or recruil­
menl we recommend that these may be placed in the 
scale of Rs. 650-960. 

We recommend the same scale of pay for the one 
post of Accounts officer in. the scale of Rs. 450-25-
550-30-760 under tht; Department of Tourism and 
Civil Aviation which is filled by deputation of 
S.A.S. Accountant. 

116. There are three posts of Superintendent 
(Accounts) in the scale of Rs. 450-25-575 ill the 
Directorate of Extension under the Department 
of Agricul1ure which are filled by deputation 
of S.A.S. Accountants. There is also a post of sllpcrin~ 
ten dent . (ACCOl.lIltS) in tllC same. ~cale of pay in 
the National Library under the M Ilustry of Education 
which is filled by promotion of office Superin1el1~ent 
(Rs. 350-20-450-25-475) in that organisation. 
The post of Chief Accountant in the saIne scale 
in the Films Division under the Ministry of Infor­
mation & Broadcasting is filled by promotion 
of Head Clerk and Accountant etc. Having regard' 
to the internal relativities pis-a-l'is ministerial super­
visory posts in these organisation s and the level 
from which promotions are made, we recommend 
the scale of Rs. 700-900 for all these posts. 

117. There are five gazetted posts of Accounts 
officer (Junior) and eight gazetted posts of Assis­
tant Executive officer (Accounts) in the scale of 
of Rs. 350-25-575 un.der the Department of Re­
habilitation. The one post of Superintendent (Gazet­
ted) (Budget) in the Central Water & Power 
Commission under the Ministry of· Irrigation & 
Power is also ill the same scale of pay. All these 
posts are filled by deputation of S.A.S. ACColllltants. 
For these posts also we reeommelld the scale 
of pay of Rs. 700-900. 

Class III Posts, 
118. At the Class III level there are ul0re than 

one lakh posts distributed in 40 different scales 
of pay. The distribution of the Supervisory post in 
the populous scales of pay is indicated in the table 
below :--

TABLE XXXIII 
- -,_._ ._-------_ .. _-----_._----_._----------_. 
Scale of pay Alldit De- Rarl. P&T Qthers To-

de- fence way Ac- tal 
part- Ac- Ac· counts 
ment counts counts 

f-"- ----.--- -------2 3 4 5 6~----;r--

1.Rs-:270:i.5-43-S --
EB-20·575. 614-7 2529 2107 468 509 11760 

2. Rs. 325-15-475 185 1. 186 
3. Rs. lS0·10-290-15~ 

380-EB-15-440 2430,. 320 155 2905 

TOTAL: 8762 2529 2107 789 664 14-851 --------- --------------,---~-~- ~->-...-.-~-



These posts broadly fall under the following 
categories :-

(1) Posts of Subordinate Accounts Service 
(S.A.S.) Accountants in the Audit and Defence 
Accounts Departments, Senior Accountants in 
P&T and Accountants, Inspectors of Station 
Accounts and Inspectors of Stores Accounts 
in the Railways and posts at the corresponding 
levels in the other Departments are in the 
pay scale of Rs. 270-575. 

(2) Divisional Accountants in. the Audit De­
partment are in the scale of pay of Rs. 
180-440 with a slection grade of Rs. 325-
475 and Junior Accountants in the P&T are 
in the scale of Rs. 180-440. 

119. The S.A.S. Accountants occupy a pivotal 
position in the cadres of the various accounts de­
partments, as they provide the first level supervision 
over the accounts staff in these departments. The 
S.A.S. Accountants are often called upon to scruti­
nise large contracts, and audit financial orders, 
sanctions etc. The S.A.S. Accountants employed 
in the Revenue Audit and Commercial Audit 
Wings are required to possess an adequate knowledge 
of the various tax statutes, and of the princi­
ples of commercial accounting. In the Defence 
Accounts they are often in independent charges 
of local audit offices. While the Inspectors of Stores 
Accounts in the Railways are responsible for all 
business relating to verification of stores, the 
Travelling Inspectors of Station Aocounts carry 
out inspection of goods sheds, parcel offices, city 
booking agencies etc. Tl1e Senior Accountants 
in the P&T Department are responsible for main~ 
tenance of accounts on a commercial basis in respect 
of telephones, telecommunications etc. 

120. In the Audit Department and the Defence 
Accounts the S.A.S. Accountants are appointed 
by promotion from amongst Upper bivision Clerks or 
Selection Grade clerks who have qualified in the Parts 
I and II of the S.A.S. Examination. In the Railways 
the posts at this level (Accountants, Inspectors 
of Station Accounts and Inspectors of 
Stores Accounts) are filled by promotion from 
amongst clerical staff who have qualified in Appendix 
IIA and appendix IlIA examinations (corres­
ponding to S.A.S. Part I and Part II). The recruit­
ment to the cadre of P&T Accountants is through 
a departmental examination consisting of two 
parts to which all clerks in the P&T Department. 
including lower selection grade clerks and inspectors 
of post Offices/R.M.S. etc. are eligible. 

121. The S.A.S. Accountants have demanded 
:parity of their pay scale with that of the Section. 
officers in the Central Secretariat on the ground 
that the nature and extent of their duties and 
responsibilities, their specialised technical qualifica-
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iions and their training are no less than those of 
the Section officers. The Defence Accounts De­
partment S.A.S. Association has drawn attel!tion 
to the fact that the pay scales of other sup~rvlsory 
cadres which were broadly comparable WIth that 
of the S.A.S. Accountants haVe been revised upwards 
after 1959 e.g. the pay scale of the Superintendents 
(now called Assistant Civilian Staff. officers) 
in the Armed Forces Headquarters was rev1sed from 
Rs. 350-25-575 to 350-25-625 in 1965 and further 
to Rs. 350-25-500~30-590-EJ3-30-800 in 1968. The de­
mand for parity with Section officers has generally 
been supported by the official witnesses. 

122. This demand was examined. by the Second 
Pay Commission also but was not accepted. We 
have given careful consideration 10 the matter and 
find that there are differences in regard to the method 
of recruitment and the level of supervision exercised 
by the S.A.S. Accountants on the one hand and the 
Section Officers and the Assistant Civilian Staff OffiM 
cers on the other. While the S.A.S. Accountants 
generally supervise the work of Seleotion Grade 
Clerks and Upper Division Clevks, both ~he 
Assistant Civilian Staff Officers and the Sectton 
Officers exercise supervision over Assistant~ who 
are in a higher pay scale. Further, an equatIon of 
SA.S. Accountants with the Section Officers would 
disturb their existing internal relativities vis-a-vis 
the posts of Accounts Officers who are also in the 
upper segment of the Class II scale of pay. Unlik.e 
S.A.S. Aocountants, who are promoted ~fter.a quah­
fying departmental ex:a1Uination~ there 1.S _41rect re­
oruitment to 25 % posts of ASSIstant ClVlhan St~ff 
Officer and to about 1/6 of the pet:~anent vaca~c~es 
of Section Officers from the combIned. compet~tlve 
examination for the Class r nonwteohnlcal serVIces. 
We are therefore unable to accept the demand for 
equatio~ of S.A.S: Accountants with either the S~CM 
tion Officers in the Central Secretariat or the ASSIS­
tant Civilian Staff Officers in the Armed Forces Head­
quarters. We accordingly recommend t~e pay sca~e 
of Rs. 500-900 fOl' the S.A.S. Acoountants 111 the AU~lt 
Department, Defence Accounts Department, SenlOr 
Accountants in the P & T Department and Accoun­
tants, Inspectors of .Stores A;ccounts and Inspectors 
of Station Accounts III the Ratlways. 

123. Of the 509 posts of Accountant in th~ soale 
of Rs. 270-575 in other departments, 172 are lll. t?-e 
office of the Chief Pay & Accounts O:t;ncer, ¥llllS­
try of Supply where the method of recru~tmcnt 1S th;e 
same as that for the S.A.S. Accountants 111 the AudIt 
Department. The remaining posts are. mostly filled 
by deputation of S.A.S Accountatns and.ln some cases 
by direct recruitment of graduates lU Commerce 
with three to five years experience in accounts work 
or in a few cases by promotion of Head Clerks etc. We 
recommend that all these posts should also be brought 
over on the scale of pay recommended by us for 
S.A.S Accountants. 

124. There are some posts carrying the design~~ 
tion of J uniol' Accounts Officers, Accountant, Superm~ 
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ten dent (Aecounts) etc., in the scale of pay listed in the table below: 

TABLE XXXIV 

Scale of pay 
Number of posts in the Ministry/Department of-

Legal Total 
Affairs 

Labour Inror- Works, Health Atomic Com- Com- Com- Econo- Com- Food 
& mation Hous- & Energy merce muni- pany mic munity 

Em- & ing& Family cation Affairs Affairs Deve-
ploy- Broad- Urban Plann- lopment 
rnent casting Deve- ing &Co 

lopment opera-
tion 

2 3 4 5 6 7 8 9 ]0 11 12 13 14 
--------- -----

Rs. 350-25-575 10 10 
Rs. 350-20-450-

25-575. 3 83 12 100 

Rs. 325-15-435-
20-575. 8 4 1l 2 7 34 

Total 3 10 9 83 12 4 11 2 7 144 
------.-.. __ ._._----_--_ 

The ten posts in the pay scale of Rs. 350-25-575 
under the Ministry of Works, Housing & Urban 
Development are filled by promotion of Accountants 
(Rs. 180-440) or by deputation of S.A.S. Accountants 
(Rs. 270-575). Most of the posts in the scales of 
Rs. 350-20-450-25-575 and Rs. 325-15-435-20-575 
are also filled by deputation of B.A.S. Accountants, 
or in some cases by promotion of the departmental 
candidates. We recommend the S!)ale of Rs. 500-
900 for posts in these scales also. 

Cost Accountants 

125. The posts of Cost Accountant in the vari-
ous departments are generally filled by direct 

recruitment from amongst persons who have 
qualified in the final examination of the Institute 
of Cost &: Works Accountants, London or 
India. Most of the posts of Cost Accountants 
are included in the Central Cost Accounts Pool which 
has been discussed in paragraphs 59, 60 and 61 ante. 
In the Audit Department and the Defence Accounts 
Department also there are qualified cost Accountants. 
In these departments the pay scale of Cost Accountants 
is the same as that of S.A.S. Accountants and the 
Cost Accountants. are not eligible for promotion to 
the posts of Accounts Officer until they pass. the 
S.A.S Examination. The distribution of the few 
isolated posts. of qualified Cost AccoUlltants in the 
other departments is indicated in the table below: 

TABLB XXXV 

Sl. Scale of pay 
AgricuJ-No. 
ture 

2 3 

1. Rs.270-15-435-EB-20-575. 

2. Rs. 325-15-435-20-575 . 

3. Rs. 350-20-450-25-575 . 

We have recommended the pay scale of Rs. 650-
1200 for the posts of Cost Accountant in the Central 
Cost Accounts Pool. We recommend the same pay 
scale for these posts also provided these are held by 
qualified Cost Accountants; otherwise the scale of 
Rs. 500-900 would be appropriate. As the posts 
of Cost Accountants in the Audit and Defence Aco~ 
ounts Departments a1l;d the Railwa.ys, though. held 
by professionally quabfied staff, are generally lnter· 

3 M of Fin.173-9 

P&T 

4 

3 

3 

Number of posts in the Department of-

Railways RehabiJj- Mines & Atomic Total 
tation Metals Energy 

5 6 7 

4 1 

8 

4 1 8 

8 9 

9 

8 

5 5 

5 22 

changeable with those of S.A.S Accountants, we re­
commend that the Cost Accountants in these depart­
ments should continue to be placed in the scale of 
pay applicable to the S,A.S. Accountants. 

Divisional AccQuntants 

126. The cadre of Divisional Accountants in thr 
Audit Department provides tl?ained personnel foe 



t11e public works divisions both of the States and the 
Central Government. In the Defence Aocounts 
Department the posts in the Military Engineering 
Divisions are either held by S.A.S Accountants or 
by selection grade clerks depending upon the work­
load. Corresponding posts in the Railways are 
held by S.A.s. Accountants. The Divisional Ace­
Olmiants arc at present ill the following grades, viz.-

Sl. 
No. 

Grade 

2 

I. Ordinary Grade 

Existing Scale of Number of 
pay po~ls 

3 4 

R,. 180-10-290- 2430 
15-440 

2. Selection Grade on the Rs. 325-15-475 
basis of 10% of the penna-

185 

nent cadre strength 
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The reCl uitmellt to the cadre of Divisional Account­
ants is made through an initial recruitment examina­
tion fro111 an"lOngs~ gradl1ate~ or from amongst depart­
mental candldates in the audIt offices and Pll blic Works 
Division offices. They are required to pass the de­
partmental examination before they could be con­
fi~med as Divis~o~~l Accou~t~t:ts. 011 being app­
OInted to the dIVISIOn, a DIVISIOnal Accountant is 
allowed a pay of Rs. 190 in the regnl~r scale of 
Rs. 180·440. The Divisional Accountants besides 
~eing responsible for the maintenance and: compila­
tion of the accounts of a public works division in 
accordance with the prescribed rules, are also res~ 
ponsible for carrying out an. internal check of these 
accounts, and to function· as a financial assistant 
to the divislOnal officers in all matters relating 
to accounts, budget estimate etc. 

127. The Divisional Accol1l1tants Association 
has urged that their duties are of a more al'd uous 
and responsible nature as, unlike the S.A.S. Account­
antos, they have to function without guidance from the 
Accounts Offi.?ers. They have also complained of 
lack of prom~tlOnal prospects. It has also been point­
ed out that 111 some of the States ihe full quota of . 
selection grade posts has either not been created or 
there is delay ill filling these posts. Attention has 
also been drawn to the fact that some of the State 
Governments have .11ot e~iellded fringe benefits like 
leave tra.ve~ concessIOn, rCllnbursement of tuition fee 
etc. adlU1sslb~e.t? other Central Government employ­
ees to the DiVISional Accountants working under the 
State GQvernmellts. 

128. There is ~t. :present a duality of control in 
re~a.r1 to the DlVlslOnal Accountants. While the 
DlVlslOna~ ~?countants working in the Central Public 
Works D~v~s~ons as also those working in the Public 
Wor~s. DIV~SlOl1S of most of the States are under the 
admnustratlve control of the Accounta t G ' I 
of the State concerned, in the State of Ass~n :r!~::~: 
Mysore and J~~mu .and Kashmir these c~dres ar~ 
under the ad11llll1stratlvc control of the State Govern­
~nents and are govemed by their rules and regulations 
111 all matters. Further the Dl'Vl'Sl' onal A t ' ccoun ants 

working ill the State Public Works Divisions are 
governed by Central Government rules and conditions 
of service in respect of matters relating to pay and all­
owances, leave, pcnsion etc., but in matters relating to 
tra.velling allowance and fringe benefits like leave tra­
vel concession, reimbursement of tuition fec, children's 
educational allowance etc., approval of the State 
Government is necessary before slIch benefits can be 
extended to them. The present arrangement of treat­
ing the Divisional Accountants as Central Govern­
ment employees f01' certain purposes and not for 
others, in our view, appears to be unsatisfactory. We 
have been informed by the Comptroller & Auditor 
General that it has been proposed 10 the State Govcrn­
ments that all Divisional Acco un.tants should be 
brought under the Central Government to be governed 
uniformly by the Central Government rllles and orders 
and that the expenditure on their salary including 
various types of allowances should be debited. to the 
Central Government bupgct initially and recovered 
later from the State Governments. We would com­
mend this approach as it would bring about 
uniformity in the conditions of service of all Divisional 
Accountants and substantially meet one of their main 
grievanccs. 

129. At present the normal promotional avenues 
available to the Divisional Accountants are the posts 
in the selection grade and 1/3rd of the posts of S.A.S. 
Accountant in the Works Audit Branch of the Accoun­
tant General's office even without passing the S.A.S .. 
examination. We have been informed by the Comp­
troller & Auditor General that he has also under 
consideration a proposal for reserving 1/3rd of the 
posts of Accounts 0fficer in the Works Audit Bran.ch 
and Public Works Inspection Branch in that office 
for being filled by promotion of selection grade Divi­
sional Accountants. This would enable the111 to 
get promoted to Class II posts connected with their 
field of work. 

130. As regards scales of pay, we feel that having 
regard to the duties and responsibilities shouldered 
by the Divisional Accountants, some improvemen.t 
is called for. We accordingly recommen.d that the 
Divisional Accountants (Ordinary Grade) should. be 
placed in the scale of Rs. 425~ 750. 

For the posts in the selection grade the scale of 
Rs. 550-800 would be appropriate. We would also 
recommend that the number ot posts in the SelectiOll 
Grade should be increased from the existing 10 % 
to 15 % of the pennanenl strength. 

131. There are 123 posts of Junior Accountant 
ill. the P&T Department which carry the same scale of 
pay as the ordinary grade of Div.isional Accountants. 
These posts are filled by promotion of clerical' an.d 
other staff who have qtlalified in S.A.S. Part I Exami­
nation of the P&T· Department. The All India 
P&T Accountants Association has represented that 
the cadre of Junior Accountants should be abolished 
as their duties and responsibilities are indistinguish­
able from those of the Senior Accountants 
(Rs. 270-575). We have been informed by the 
Department that while the duties and respoll::;ibilitles 
of Senior Accountants in the P&T .Department are 



conlparablc with those of S.A.S. Accountants in 
other Departments, the Junior Accountants are ge­
nerally employed on less important charges and be­
come eligible for appointment as Senior Accountants 
only after passing the S.A.S. Part II examination. 
We are, therefore, unable to accept the demand for 
the abolition of the cadre of Junior Accountants. 
We recommend that the Junior Accountants in the 
P&T Department should be placed in the same scale 
of pay as recommended by us for the Divisional 
Accountants in the ordinary grade. 

W,e .also recommend the same scale of pay for the 
remainIng 155 posts in the scale of Rs. 180-440 in 
other. depart~e~t.s which are also either filled by de­
putatlO11 o~ D1V1S1~)flal Accountants or by departmen­
tal promotIOn or In some cases by direct recruitment. 

132. The accounts staff on the following scales 
of pay are employed on supervisory duties in some of 
the Departments 

TABLE XXXVI 

---------------------------

Scale of pay 

1 

Rs. 350-20-450-25-475 

Rs.335-15-485 . 

Rs. 335-15-425 

Rs. 270-15-435 

Total 

133. The posts 
ill the scale of Rs. 

Posts in the Ministry! Department of-

De- In- Re- Lab- Works To-
fence for- venue our Hou- ta.l 

ma- & & sing 
tion Insu- Em· & 
& ranee ploy- VI'-
Bro- l11ent ban 
ad- De· 
cas- velop-
ting ment 

2 3 4 5 6 7 

2 3 

5 5 
4 4 

9 2 37 48 

11 7 4 37 60 

of Superintendent (Accoullts) 
350-475 under the Ministry of 
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Information & Broadcasting are filled by promli>tion 
of Accountants in the scale of Rs. 210-320. The post 
of Superintendent (Accounts) under the Ministry of 
Defence in the same scale of pay is, however, filled 
by promotion from amongst Upper Division Clerks. 
We recommend the scale of Rs. 550-750 for the posts 
of Superintendent (Accounts) under the Ministry of 
Information & Broadcasting. We recommend the 
same scale for the posts under the Ministry of Defence 
also if the same are made promotional post.s for Head 
Clerks in the existing scale of Rs. 210-380. If, however, 
the existing method of filling up these posts 
continues, the post of Superintendent (Accounts) 
under the Ministry of Defence should be placed in 
the scale of Rs. 425-700 only. 

The posts of Cashier and Treasurer i 11 the scale of 
Rs. 335-15-485 under the Department of Revenue 
& Insurance are filled by promotion of Deputy Office 
Superintendent (Rs. 335-425), Deputy Treasurer 
(Rs. 270-435) and Head Clerk (Rs. 210-380). We 
recommend the scale of Rs. 550-750 for tllese posts 
also. 

The posts of Accountant in the scale of Rs.335-425 
U1lder tIle Ministry of Lvboul' & Employment, which 
are filled by promotion from Head Olerk, should also 
be placed in the scale of Rs. 550-750. 

The posts of Senior Accountant in the scale of 
Rs. 270-435 under the Ministry of Information & 
Broadcasting are filled by promotion from Junior 
Accountant in the scale of Rs. 210-320. The posts of 
Deputy Treasurer and Deputy Cashier ill the same 
scale of pay in the Department of Revenue and Insu­
rance are promotional posts for Upper Division Olerk. 
In the Department of Printing and Stationery under 
the Ministry of Works, Housing and Urban Deve­
lopment, there are posts of Accountant in tl1is scale 
which are filled by promotion froIU amongst the cIeri­
oal staff on passing a departmental examination. 
For all these posts the scale of Rs. 455--700 would 
be apPl"Opriate. 

134. Certain other miscellaneous posts connected 
with the accounts work are distributed over the scales 
of pay indicated in the table below :- . 

TABU XXXV}I 
Statement showillg tlte nllmber of posts ;11 the Depal'tml:l1t 0/-

Sl. No. Scale of pay 

1 2 

1. Rs. 210-10-270-15-450-20_530 
2. Rs. 210-10-290-15-425 
3. Rs. 200-10-290.15-380 
4. Rs. 180-10.290-15-380 
5, Rs. 250-10-290-15~320 
6. Rs. 210-JD-29D-15~320 
7. Rs. 180-10-290-15-320 
8. Rs. 150-10-290-15-320 
9. Rs.168-8-280.10.3oo 

53 13 
... 

•••• Ot 

1 

24 

t, 
,', 
1 

.. 9 2 
1 4 20 17 

21 

1 
1 

.. ' 1 
, " 

3 1 -----------_:__:_:___:_:_:_:_ '--_._---

14 3 1 

38 4 17 

6 29 

3 

4 
3 

14 
131 
21 
24 

2 2 
66 

4 
1 

40 



135. Out of the 14 posts in the pay scale of Rs. 210-
530, fO.r ~he one post of Commercial Accountant under 
the M1fllstry of Transport & Shipping which is fitled 
by transfer of Divisional Accountant '(Rs. 180-440) 
and two posts of Accounts Assistant in the Ministry 
of Commerce which are promotional posts for Junior 
Accountants (Rs. 210-425), we recommend the scale 
of Rs. 425-800 .. The remaining 11 posts on this pay 
s~ale are filled either by promotion of Upper Divi­
SIon Clerks, or by deputation of Olerical staff from the 
Accounts Offices. For these po~ts the scale of 
Rs. 425-700 would be appropriate. 
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Posts in t.he scale of Rs. 210-425 are filled generally 
by promotlOn of Upper Division Clerks. An these 
posts should also be allotted the scale ofRs. 425-700. 

136. Out c.f 21 posts in the scale of R~. 200-380, 
18. posts are those of Junior Accountant in the Delhi 
MJlk Scheme of w~ic.h. fifty per cent are promotional 
posts for Upper DIVISIon Clerks and the remaining 
are ~ll~d by direct r~cruit.ment of graduates. The 
re.mall~mg three posts 111 thIS scale are in the various 
Fls~enes Organisations under the Department of 
AgrIculture and are filled by promotion of Senior 
Clerk/Stenographer (Rs. 130-300). 

There are 24 posts of Assistant Accountant in 
the scale of Rs. 180-380 in the Canteen Stores De­
partme?t under the Ministry of Defence fifty per cent 
of which. are filled by direct recruitment of 
gra~uates m OO?1merce and the remaining are pro­
motIOnal posts for Upper Division Clerks. 

T~e posts of Accountant in the scale of Rs. 250-
320 m ~he Department of Supply are also filled b 
promotlOn. of Upper Dvisison Clerks. y 

.There are 66 posts ill the scale of Rs. 210-320 
which are spread over various Ministries. Most 
of these po~ts are filled by promotion from clerical 
grades and tn a few. cases there is also direct recruit­
ment of graduates m Commerce. 

The recruitment rules have not been finalised ~ 
the t.hree posts of Accountant in the scale of Rs 18gr 

320 tn the DepartJ?lent of Social Welfare. For the on~ 
po~t of Oo~mercJaI Accountant in this scale in the 
Ahpore Mmt under the Department of E . 
Affairs, direct recruitment is made from conomlC 
OT d t . C amongst Aa . ~a es l(n ommer~e. There is only one post ·of 

SSIS a~t Ac?ounts) In the scale of Rs. 150-320 in 
the, NfI;tlOnal Llbr~ry under the Ministry of Educatio 
~hich 1S a promotlOnal post for Upper Division Cl knl 
;;tenographer. er 

There. are 40 posts of Accountant or Ju' A . 
ountant In the scale of Rs. 168-300 wI' htor 

cc­
mostly filled by promotion from Uppll~r Dar~ .a!so 
Clerks, IVISlon 

Taking into consideration the natureoaf . 
and the level from which promotion is d duttes 
posts detailed at Serial Nos. 3 to 9 o~a e to· the 
table, we recommend the scale of Rs 425thc64above 
all these posts. .' - 0 for 

137. There is one post of Accountant in the scale 
of Rs. 130-200 in the office of the Textile Oommis­
sioner under the Ministry of Commerce to 
which direct recruitment is made from amongst Mat­
riculates possessing a diploma or degree in Commerce 
or Accounting. For this post we recommend the 
scale of Rs. 330-480. 

Miscellaneous Posts in Audit Department 

138. In the office of the Accountant General, 
West Bengal, and Accountant General, Central, 
Calcutta, there are five posts of Pre-Audit Cashier 
in the scale of Rs. 180-380 with a special pay of Rs. 
25 per mensem. Apart from handling cash for which 
they have to execute a fidelity bond of Rs. 5,000 these 
Cashiers have also supervisory responsibilities over 
clerical staff. We recommend for these posts the 
scale of Rs. 425-640 with special pay of Rs. 25 per 
mensem. 

139. For the following miscellaneous posts in the 
Audit Department, we recommend the scales 
indicated against each ;-

TABLE XXXVIII 

S. Designation No. of Existing scale of 
No. posts pay 

1. Photostat Operator 
(Technical Assis-
tant) (Accountant 
General, P&T) 

2. Senior Setter 
(Accountant 
General, Mysore) 

3. Junior Setter 
(Accountant 
General, Mysore) 

Rs. 
2 170-10-300 

125-3-131-4-163-

EB-4-17 5-5-1 80 

100·3·130 

Proposed 
scale of 

pay 

Rs. 
380-560 

290-400 

225-308 

140. In the P & T Audit & Accounts Offices there 
are posts of Sorter in two grades-451 posts in the 
,ordinary grade of Rs.I00-3-130 and 41 posts in the 
selection grade of Rs.125-3-131-4-155. The Sorters 
are employed on the sorting of various vouohers. 
While the posts of selection grade Sorters are filled 
by promotion from the ordinaty grade, there is direct 
recruitment to the latter grade from amongst persons 
who have studied up to the Matriculation· standard. 
The All India NOll-Gazetted Audit & Accounts 
Association has represented that having regard to 
the duties and responsibilities of Sorters this cadre 
should be merged with that of Lower Division Clerks 
We are unable to accept this demand as the duties 
and responsibilities of Sorters are quite different froro 
those of Lower Division Clerks. We recolumend 
the scale of Rs. 225-308 for Sorters in the. ordinary 
grade, and the scale of Rs. 260-350 for those in the seleo­
tion grade. We would also recommend that the 
posts of Sorter should be made promotional posts 
for the Class IV staff. 



Miscellaneous Posts in Defence Accounts 

141. There are posts of Console Operator, Pro­
grammer, System Analyst etc, in the Electronic Data 
Processing Centre set up in the Defence Accounts 
Department for computerising the pay and proviClen.t 
fund accounts of the armed forces personnel. These 
posts are filled by selection of suitable personnel frOll1 
among the serving employees on the' bas\s of aptitude 
tests and after undergoing specialised training in 
computer technology. In view of the technica.l 
and specialised l1ature of work, the various categol'i~s 
of employees are given suitable special pays 'while 
holding these posts. We recommend continuan'cc 
of this arrangement. 

142. The Selection Grade Clerks eRs. 2l0-38G) 
in the Defence Accounts Department who are in 
independent charge of local audit offices, offices ()f 
Unit Accountant aI' Barrack Stores Offices are 
gi~ISlY 8 ~0Xi81 f_NJ,j' oO{ R". 15 0-"'1 m(:l~Se,,"j'? .o..~ a cli\,uge­
allowance of Rs. 30 per mensem if the posts are tenable 
by Accountants. We have been informed that such 
clerks shoulder greater responsibilities than their 
counterparts in the other offices who have the benefit 
of direction and guidance of gazetted officers. We 
have generally recommended the scale of Rs. 425-70() 
for Head Clerks and other clerical supervisors in the 
non-Secretariat offices. We, however, understanli 
that the existing arrangement of granting a special 
pay/charge allowance to these clerks provides th~ 
requisite flexibility to the Department in manning these 
posts. We accordingly recOlID11end contllmance Of 
this arrangement and would leave it to the Govern­
ment to revise the quantum of charge allowance:/ 
special pay suitably. 

143. The Key Punch Operators in the scales of 
Rs. 130-5-160-8-200-EB-8-256-EB-8-280-10-300 and 
Rs. 110-3-131-4-155-EB-4-1'75-5-180 employed in the 
Hollerith Section in this Department are given a 
special pay of Rs.15 per mensem. A special pay Of 
Rs.IO per mensem is given when they are employed 
on Adrema machines. We have elsewhere* recom­
mended a uniform special pay of Rs.20 per mensel)J. 
at this level which would apply to these posts als(). 
The Key Punch Operators are given a special pay 
of Rs. 25 per mensem when appointed as Chief MachhlC 
Operators to supervise the work of the Key Punch 
Operators. The Controller General of DefenCe 
Accounts has recommended enhancement of the SP(\­

cial pay to Rs. 50 per mensem. We recommend thq_t 
the Chief Machine Operator should be given a speci~l 
pay of Rs. 40 per mensem. 

144. In this Department there are 526 posts C)f 
Record Clerk in the ordinary grade of Rs.IOO-3-130 
and 53 posts in the Selectiol1 Grade of Rs.125-3-13l-
4-155. While the posts in the ordinary grade 81'c 
filled by direct recruitment from amongst candidat(ls 
who are Middle pass, the selection grade posts are filled 
by promotion from the ordinary grade. We recommend 
the scales of Rs. 225-308 and Rs. 260-350 fOr 
the ordinary grade and selection grade respectivel;y. 

----rc::hapter 17. 
*Chapte-r 57. 
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We would also recommend that since the direct 
recruitment qualifications for the posts ill the ordi¥ 
nary grade are the same as for peons, these posts 
should be made promotional posts for the Class IV 
staff. 

145. The Accounts Officers and the Accountants 
working in the Defence Audit Wing of the Audit 
Department are at present given a special pay of Rs.50 
per mensem and Rs. 40 per mensem respectively. 
The special pay appears to have been sanctioned 
mainly in consideration of the arduous nature of 
their duties involving extensive travelling for carrying 
out inspections. The associations representing the 
Accounts Officers and S.A.S. Accountants. in the 
Defence Accounts Department have also urged the 
grant of the same special pay to them on the ground 
that their duties in the local audit offices are no less 
arduous. We have separately* reconlmended a 
libcra)isatio}} of the existing l'v)es 1'01' grant of oal)Y 
allowance in cases where the GoVel'l1ment employees 
have to remain on tour fo1' long periods. In view 
of the above, we recommend that Government should 
review the need for special pays to the staff working 
in the Defence Audit Wing of the Audit Department. 
For the same reason we are unable to accept the 
demand for grant of special pay to the staff engaged 
OIl local audit in the Defence Accounts Department. 

146. There are at present varying practices itl these 
departments in regard to the incentives to be given 
to the clerical staff who pass the Part I and Part 1I 
of the S.A.S. and equivalent examinations. In the 
Audit Department and the Railways the Lower 
Division Clerks/Clerks Grade II who pass the S.A.S. 
Part I or Appendix IrA examination are at present 
entitled to 3 advance hlcrements. In the Defence 
Accounts Department, Lower Division Clerks who 
pass Part I of the S.A.S. examination are eligible for 
promotion as Upper Division Clerks. Further, on 
passing tlle Part II or Appendix lIlA examination these 
clerks are granted increments at an enhanced rate· of 
Rs. 10 per mensem in the audit department and the 
Ranways and are placed in the selection grade of 
Rs. 210-380 in the Defence Accounts. Similarly, 
Upper Division Clerks and Clerks Grade I in these 
departments on passing both the parts of th.e depart­
mental examination are allowed enhanced rates of 
increments of Rs.12 and Rs.1S per :tri.ensem. as against 
the normal rate of Rs.5 or Rs.8 and Rs. 10 respectively. 
In the Defence Accounts Department, however, such 
clerks are placed in the Selection Grade only. We 
have been informed that the Defence Accounts Depart. 
ment has also decided to fall in line with the practice 
in vogue in this matter in the Audit Department and 
the Railways. We enquired of tIle Comptroller & 
Auditor General whether the existing schemes of 
grant of increments at all enhanced rates to the S.A.S. 
passed clerks could be replaced by a system of grant 
of a qualifioatioll pay till such time as they were 
appointed as S.A.S. Accountants. Comptroller & 
Audito}' General's pref~rence was for the continuance 
of the present system as it had been in vogue fOr a 



very long time. However, If for the sake of unifor­
mity, it was desired.. to introduce a system of qua\in­
ca.tion pay, the Comptroller & Auditor General 
suggested that it should be allowed at the rate of Rs. 30 
per mensem for the clerks who had passed the S.A.S. 
examlnation. and that this special pay should be 
treated as part of basic pay for purposes. of pay fixa­
tion 011 promotion, just as the enhanced rates of in­
crements are taken into account for this purpose. 
We recommend that there should be a uniformity of 
treatment in the matter of grant of illcentives to S.A.S. 
passed clerks in all these departments. We would, 
however, leave it to the Government to decide whe­
ther the existing system of enhanced increments should 
continue in aU the departments or the system of special 
pay suggested above should be adopted. 

147. AtpresentaspecialpayofRs.lOOper mensem 
is given to the Accounts Officers posted as Adminis­
trative Officers ill the headquarters office of the 
Comptroller & Auditor General. The S.A.S. Accoun­
tants and the c1erical staff posted in that office are, 
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however, given special pay at the rate of 20% of their 
grade pay. Further, S.A's. Accountants of the 
Defence Audit Wing and the P. & T. Wing are also 
allowed a special pay at 15 ~{ of their grade pay when 
posted in the headquarters office of the Director of 
Audit, Defence Services and the Accountant General, 
P. & T. respectively. In the headquarters office of 
the Controller General of Defence Accounts, while 
the Accounts Officers are given a special pay of Rs.75 
per m.ensem, the Accountants and the clerical staff 
are allowed special pay t?blS % and 10% of their grade 
pay respectively. While the Comptroller & Auditor 
Genel'al has suggested grant of special pay on percen­
tage basis, the Controller General of Defence Accounts 
has recommended payment of fixed amounts of special 
pay to the Upper Division Clerks and Accountants. 
We recommend that there should be uniformity in 
regard to the quantum and the system of grant of spe­
cial pay on appointment to posts in the headquarters 
office!. of these Departments. We would, however, 
leave it to the Government to consider the matter and 
fix the rate accordingly. 



CHAPTER 28 

MINISTRY (l)F HEALTH AND FAMILY PLANNING 

A-'-Departmcnt of Health 

I. General 

The Ministry of Health and Family Planning 
consists of the following two Departments :--

(i) Department of Health; and 

(ii) Department of Family Planning. 

We first deal with the DeparLment of Health. 

2. The main subjects handled by 1he Department 
of Health are : administralion of Central Govern­
ment health instituiions, promotion of medical 
research, medical and professional education, drugs 
standards, prevention of food adulteration, control 
of communicable diseases, coordination of matters 
relating to local-self-government and urban deve­
lopment, and provision of medical facilities to Central 
Government employees. The department also pro­
vides to the State Governments and autonomOllS 
and voluntary bodies, financial and otlieI' assistance 
towards health programmes. 

n. Secretariat Proper 

3. Beside!; the normal secretariat posts, there 
are certain special posts attached to the secretariat 
which are dealt with below. 

4. Central Public Heallh Environmental and 
Engineering Organisation (CPHEEO) : This orga­
nisation which is a part of the Department of Health 
proper deals with the national water supply and 
sanitation programme and l11eaSlLres to prevent 
water and air pollution. The posts peculiar to this 
organisation are : 

TAllLE I 

Designation Scale of Pay 

Rs. 

Class 1 . Adviser (PHE*) 2250·-125-2500 
Deputy Adviser 

(PHE) 1300-60-1600 3 

Assistant Adviser 700-40-1100-50/ 10 
(PHE) . 2-1250 

Class II .Junior PllbIic HeaLth 
Enginect 350-900. 2 

, r' '. ----"_ ~------------~ --~. ----=------ -- -_ ---

5. The post of A?-viser (P;E1E) is filled by trailsfer 
on deputation of sllltn.ble officer') holding analogous 
posts undel' the Central/State Governments or by 

"'Public Health Engineering. 
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promotion of Deputy Adviser (PHE) with 8 years' 
service in the grade 01' failing both by direct recruit­
ment of persons whh a post-graduate degree in PllbHc 
Hcallh Engineeri.ng and with about 20 y.::ars' expe­
rience in this line. Half the vacancies of Deputy 
Adviser (PHE) are frlled by promotion of Assistant 
Adviser (PRE) with 6 years' service in the grade 
failing which by direct recruitment and 50 % by 
transfer on deputation. Direct recruits should 
possess 12 years' experience besides a post-graduate 
degree/diploma. in Public Health Engineering. 
The posts of Assistant Adviser are filled 50 % by 
direct recruitment or persons with post-graduate 
degree/diploma and 5 years' experience and 50 % 
by transfer. The Class II posts of Junior Public 
Health Engi neel'S arc filled entirely by direct recruit~ 
l11eni. 

6. The Central Public Health Public Bngilleeri ng 
Officers' Association has represented that their pay 
scales should be higher than those for otl1er Engineer~ 
ing .Services since the minimum qualification for 
all the posts in the Organisation is a post-graduate 
degree/diploma in Ptlblic Health Engineerjng in 
addition to the basic degree in Engineering. The 
Association has also proposed revision of the Deputy 
Adviser's pay scale to Rs. 1300-1800 as fa l' Superin­
tending Engilleers in the Central Public Works De­
partment (CPWD) and the creatjon of an intermediate 
grade of Joint Adviser between the Deputy Adviser 
und Adviser. 

7. The departmental witnesses have suggested 
that the post of Adviser should be equated with the 
Engineer-in-Chief in the Central Public Works 
Department all the ground that he is responsible for 
decisions at the highest level in all matters of public 
health and environmental engineering. He has to 
guide the Slate Chief Engineers and ensure that they 
implement the natidnal policies ill this field. We 
are not convinced that the proposed equation with 
the Engineer-in-Chief in CPWD would be justified. 
The Engineer-in-Chief has under him 10 ChiefEngi­
[Jeers and n vast country-wide organisation. It 
is to be noted that the pay scale of Adviser (PRE) 
was even lower than that of Chief Engineers, CPWD 
tilI 1968. It was then revised froin Rs. 180(}-:..-2000 
to Rs. 2250-2500 so tha.t Chief Engineers could 
be considered for a]Jpointment to this post. Having 
regard to the source of rectuitment <1nd the responsi~ 
bilities of the post we recommend the revisedfscale 
of Rs. 2500-3000. 

We would add that this' Organisation has -an' ad~ 
visory and supervisory role ill regard to the lUHional 

" ~,.. 



water supply and sanitation programme, the main 
responsibility for which rests with the State Govem­
mellts. 

8. As regards the post of Deputy Adviser the 
recent revision in the scale of the Adviser has widened 
the gap between these two successive levels. There 
is thus a case for equating it with the Superintending 
Engineer in the CPWD. With this improvement, 
there might be no need for an intermediate grade 
of Joint Adviser as proposed by the Association and 
as contemplated by the Department. 

9. As for the post of Junior Public Health En­
gineer, considering the post-graduate qualification 
required for this post and the absence of junior 
scale Class I in this cadre we recommend that future 
recruitment may be made in junior scale Class I 
instead of Class II. 

10. To sum up, we recommend the following 
scales for the various posts in this organisation :-

Designation Existing Scale Proposed 
Scale 
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------------- ------
Rs. Rs. 

Adviser (PHE) 2250-125-2500 2500-3000 

Deputy Adviser (PRE). 1300-60--1600 1500-2000 

Assistant Adviser (PRE) 700-40-1100-50/2- 1050-1600 
1250 

Junior Public Health Engineer 350--900 700-1300 

11. The following other posts in the Secretariat 
of the Department of Health are peculiar to it. These 
may be aUotted the revised scales shown against 
each. 

TABLE II 

Designation No. Existing 
Scale --_. _._---

Welfare Officer 

Assistant Secretary Ayurvedic/ 
Homoeopathic Pharmaco· 
poeia Committee . . 

Junior Analyst (Budget) 

Rs. 
1 700-1250 

2 350--900 

325-575 

Proposed. 
Scale 

Rs. 
1050-1600 

650-1200 

550-900 

-----------_.-------------
We also recommend that the designation of the 

post of Junior Analyst (Budget) should be suitably 
chal1ged to distinguish it from Junior Analysts who 
in !Jther Ministries are in the scale of Rs. 350-900 
and whose duties are quite different. 

III. Directorate General of Health Services 

12. The Directorate Generalof Health Services 
(DGHS) is responsible for the execution of the prog­
rammes and policies of the Department of Health 
tllfough its spec~alised fiek~ organisa.tion'>. The 

Directorate h headed by a Director General 
(Rs.2750) who is assisted by one Additional Director 
General (Rs. 2250) and a number of other offic~rs 
at various levels. We discuss below categorywlse 
posts peruliar to this organisation. 

13. The following are the posts in the Atchitec­
tural wing of the Directorate. T~i.3 wing ~s .res­
pCIlsible for deSigning and constructlOn of bUildmgs 
for hospitals. medical colIeg~s etc. 

TABLE III 

-------- ._-------------
Designation Scale of No. 

Pay 

Rs. 

Senior Architect. 1300-1800 

Project Architect 1100-1400 

Architect . 700-1250 

2 By promotion of 
Project Architect (Rs. 
1100-1400) with 7 
years' service in the 
grade failing which 
by direct recruit­
ment of Architects 
with 10 years' experi­
ence. 

By promotion of 
Architects with 3 
years' service ill the 
grade failing which 
by direct recruit­
ment of Architects 
with 7 years' experi· 
elllce. 

5 Direct recruitment 
66·2/3 %. promotion 
33.1{3 %from Assistant 
Architect (Rs. 350-
900) with 5 years' 
service in the grade 
failing which by direct 
recruitment of Archi­
tects with 5 years' 

. experience. 

Foi the Senior Architect and the Architect we 
recommend the scales of Rs. 1500-2000 and 
R'S. 105 0-1600 re~pecti\'ely. We recommend for the 
post of Project Architect the scale of Rs. 1300-1700. 

14. The post of Deputy Director (Research) in 
the scale of R~. 1300-1600 is filled by direct recruit­
ment, qualifications being a 2nd Chm Ma<;tel'S 
degree in Anthropolugy/Psychology/Sociology and 
12 years' experience. The post of Deputy I\.ssistant 
Director General (Research) (Rs. 700-1250) also 
c:uries the same educational qualifications but 5 
years' experience. Government SllOUld examine whe­
ther the Deputy Assistant Director General could 
not be made eligible for promotion to the higher 
grade of Deputy Director. We recommend the scale 
of Rs. 1500-1800 for the post of Deputy Director 
and Rs. 1050-1600 for the post of Deputy Assi~tant 
Director General (Research). 



15. The following are the posts in the Central 
Health Education Bureau of the Directorate :-

TABLE IV 

Designation Scale of No. 

(i) Deputy Director 
(School Health 
Education) 

(ii) Senior Health 
Educator 

(iii) Deputy Assistant 
Director General 
(School Health 
Education) 

(iv) Deputy Assistant 
Director General 
(Training) 

Pay 

Rs. 

1300-1600 

700-1250 

700-1250 

700-1250 

Trained post-gra-
d uate with 12 
years, eltperience. 

2 2nd Class M.Sc. 
in Social Science 
with 5 years' 
experience. 

1 Trained Graduate 
2nd Division with 
7 years' experi­
ence. 

Promotion of Health 
Educators 
(Rs. 400-900) 

The posts at (i), un and (iii) above are filled by 
direct recruitment while that at (iv) above is filled 
by promotion of Health Educatorl> (Rs. 400-900). 
We recommend for the first post the scale of 
Rs. 1500-1800 and for the remaining three posts the 
scale of Rs. 1050-1600. 

16. The post of Nursing Adviser (Rs. 700-1250) 
is filled by direct recruitment from amongst candi­
dates possessing post-graduate qualifications in Nur­
sing who are registered Nur&e and midwife with 5 
years' experience. The Nursing Adviser advises 
Government on aU matters relating to nursing prob­
lems. The Ministry of Health has suggested up­
gradation of this post to the level of Assistant Director 
General (Rs. 1300-1600) on two main grounds, 
viz. that the post of Nursing Adviser is regarded 
as the highest post under Central Government in 
the profession of nursing (excluding Military Nursing 
Service) and that it should not have a scale of pay 
which is lower than that of Principal, College of 
Nursing, New Delhi (Rs. 900-1250). We accept 
the force of these arguments and recommend that 
the scale of pay of the post of Nursing Adviser be 
revjs~d to Rs. 1300-1700. 

17. The posts of Deputy Assistant Director 
Gen~ral (Exhibitions) and Editor eRs. 700-1250) 
are filled by direct recruitment and have no promotion 
outl:::ts. We recommend for these posts the scale 
of Rs. 1050-1600. 

18. Class II posts: The Class II posts are dis­
tributed over the following scales :-

Technical Officer (Film Strip) 
Senior Dietitian . 
Assistant Architect 
Research Officer . 
Health Educator 

No. 

1 
1 
6 
3 

10 

Rs. 
350-800 
350-900 
350-900 
400-900 
400-900 
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We recommend the scale of Rs. 650-1200 for 
all these posts. 

19. Most of the posts dealt with ill paras 14-18 
are either isolated posts or belong to ,:ery small 
cadres. Thus these can.not offer attractIVe career 
prospects to really suitable candidates. We would 
recommend that efforts should be made to draw 
officers on deputation for these posts whenevel' 
possible from regular cadres. 

20. The Class n non-gazetted posts peculial' 
to this organisation and the revised scales that we 
recommend are shown in the following table 

TABLE V 

Designation 

Investigator (Nutrition) 

Research Assistant 
(Nutrition) 

Senior Food Inspector 

Technical Assistant to 
D.D.C. (1) 

No. Existing Scale Proposed 
Scale 

Rs. Rs. 
325-15-475-EB-20- I 

575 I 
325-15-475-20-575 ~ 550-900 

35G-20-450-25-575J 

370-20-450-25-575 650-960 

-------.---.-~-----.-

21. The Class III posts peculiar to this organi­
sation are examined in the sllcceedil1g paragraphs. 

22. The posts ill th6 Central Health Education 
Bureau are as follows :-

------_--. --.-~--
Designation Scale No. 

----------~-------
Rs. 

Health Education Technicians Grade I 370-575 J2 

Health Education Technicians Grade II 250-380 10 

Health Education Technicians Grade III 200-320 5 

Health Education Technicians 200-380 -------_----_-
The various posts of Technicians are in the :fields 

of Journalism, Art, Photogrphy, Advertisement, 
Cartoons, Art lettering, etc. These are filled 
mostly by direct recruitment although there is an 
element of promotjoll also in the case of some of 
the grade T posts. The prescribed qualifications 
ate a University degree or a diploma with experience 
in the relevan.t field. We recommend the following 
scales of pay for these posts :-

--_-----------
Existing Scale 

Rs. 
200-380) I 
200-320) ~ 
250-380) j 
370-575 

Proposed SCale 

Rs. 

425-640 

550-900 
.---.__:....--~, 

The posts in the revised scale of ,Rs. 550-900 
may be granted advance increments where necessary. 



23. The posts of Technical A~si&lall1.s (Drug:; 
Control) in the scale of Rs. 210-530 arc filled by 
promotion of Assistant Chemists/Technical Assistants 
(Rs. 210-425). The scale of Rs. 210-530 is ~l 
Secretariat scale applicable to Assistants Steno­
graphers. Tec1Hlical Assistants are normally 
either in the scale of Rs. 210-425 or Rs. 325-575. 
Technical Assistants (Drugs Control) deal with issue 
of import li eences for drugs and issue of licences 
for test and analysis of new drugs. Considering 
the duties of the posts and the fact that these are 
filled by promotion. of persons in the scale oC 
Rs. 210-425, we recommend that these may be placed 
in the scale of Rs. 550-900. 

24. For the post of Assistanl Superintendent 
(Stores) in the scale of Rs. 175-325 we recommend 
the scale of Rs. 425-640 the same as recommended 
by us for the correspondillg posts in the Medical 
stores Organisation. 

25. The post of Warden (Rs. 130-280) is filled 
by direct recruitment. qualifications being Inter­
mediate with 3 years' experience of having worked 
in a bostel. In addition to a messing allowance 
of Rs. 50 pel' month, free fumished accommo­
dation and free electricity and water are provided. 
However, dearness allowance and city compellsa­
tory allowance are admissi ble at a reduced rale. 
We would recommend the scale of Rs. 380-640. 
No messing allowance t.hould be admissible but 
dearness allowance and city compensatory allow­
ance should be paid at full rates. The facility 
of free furnished accommodation and free electri­
city and water may also continue. 

26. For the post of Varitype Operator in the scale 
of Rs. 115-240 we recommend scale of Rs. 380-
560. 

27. The poSls of Field Assistants (Goitre) and 
Field Assistant (Food) carry identical qualifications 
but are ill the scale of Rs. 110-200 and Rs. 110-180. 
Both these posts may be placed in the scale of 
Rs. 260-430 

28. The post of Mechanic (Rs. 135-155) is 
filled by direct recruitment, the prescribed q uali­
fication being Matriculation with some experience 
of film equipment. We recolUmend for this post 
the scale of Rs. 260-400. 

IV. Central Drugs Standard Contl'oJ Organi­
sation 

29. This organisatiOli is responsible for the 
quality of imported drugs, laying down regulatory 
standards of drugs and grant of approval lo new 
drugs proposed to be imported into or manufact­
tIred in the country. It has four Port Offices 
and four Zonal Offices, besides two Laboratories 
viz. Central Drugs Laboratory, Ca1cuLta and Indian 
Pharmacopoeia Laboratory, Ghaziabad. The 
Organisation is headed by a Drugs Controller 
eRs. 1600-2000). 

30. The post o( Drugs Controller is filled by 
direct recruitment as als.a by promotion of Depllty 
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Drugs Controllers (Rs. 1300-1600) with 3 years' 
experience. Qualifications for direct recruitment 
are a post graduate degree in BiD-chemistry 
or an allied Science and 15 years' experience. 
The Secretary. Ministry of Health, during oral 
evidence proposed that the post should be equated 
with that of Deputy Direclor General (Rs. 1800-
2250) in the Directorate General of Health Services. 
III justification of the proposal, it has been stated 
that (i) the existing scale is not commensurate with 
the duties and responsibilities of the Drugs Control­
ler. OJ) the Committee on Drugs Control 
had recommended a scale ot" (Rs. 2000-2750) in 
1966 and (iii) Drugs Controllers in some States 
are on higher scales of pay. We fcel it would 
be sufficient if the scale is revised to Rs. 2000-2500 
We recolllmend accordingly. 

31. The posts of Deputy Drugs Controllers 
arc fillled rartly by direct recruitment (331 ~,~) 
of persons with post graduate qualifications and 
12 years' experience and partly by promotion 
(66~ ~~) from all1Qngst Assistant Drugs Con-
trollers, Bia-Chemists and Pharmacologists 
(Rs. 700-1250) with 5 years' experience. We 
recommend that these posts should be placed on the 
substitute scale of R~. 1500-1800. 

32. Two third of vacancies in the grade of Assist­
ant Drugs Controllers are filled by direct recruit­
ment of candidates with post-graduate qualifications 
and 7 years' experience, the remaining vacancies 
being :filled by promotion of Technical Officers 
and Drugs Inspectors in the Class II scale. We 
recommend the scale of Rs. 1050-1600 for these 
posts. Because of the many and rapid develop­
ments taking place in the :field of medicine, we 
do not suggest any change in present provisions 
for lateral induction at different levels, as the Govern­
ment should be able to recruit persons with upto-
date knowledge. 

33. The Class II post ill the Organisation comprise 
the following categories :-

TABLE VI 
._--- ----------------

Designation 

Teclmica! Ofiiccr 
(Bombay) 

Technical Officer 
(Cochin) 

Drugs InspectoJ' 

Scale of 
Pay 

Rs. 

350-900 

350-800 

350-900 

. No.' Qualifications and method 
of recruitment 

. 11 One third direct recruit­
ment. Post graduate 11 degree and 2 years' 
experience. T,iVo third 
by promotion of 
Technical Assistants 
(Rs. 370-575) and 
Senior Scientific Assis­
tants (Rs.325-575). 

12 Direct recruitment, 
post-graduate degree 
plus 3 years' experi­
ence. 

-- ~---. -~----- -"---._ ,----- .. --- ---~-~ .. - -- -_ .. _---"--- --_ 

Technical Officers perform the duties of Drugs 
Inspectors under the Drugs Act, ensure that im­
ported drugs satisfy the conditions of import licence, 



as laid down under the Drugs Rules, attend to 
enquiries from importers ot drugs and advise customs 
authorities on matters connected with the import 
of drugs in2luding taking of samples of imported 
drugs. The duties of Drugs Inspectors are to carry 
out, under the Drugs Act, inspections of esta­
blishments licensed to manufacture drugs and 
of plants and process of manufactures. They also look 
into the teclmical qualifications of the persons 
employed on manufacture of drugs and all details 
of location, construction and administration of the 
establishments likely to affect the potency or purity 
of the drugs. They take samples of the drugs 
manufactured and send them for tests. They 
also advise manufacturers regarding manufaclure 
and testing of drugs. 

Having regard to the method of recruitment 
qualifications prescribed and nature of duties we 
suggest that they should be in the standard class II 
scale of Rs. 650-1200. 

V. Central Drugs Laboratory, Calcutta 

34. This is a statutory laboratory, set up under 
the Drugs and Cosmetics Acts, 1940, to test samples 
of drugs and cosmetics, function as an appellate 
authority and act as GoVe1'l111i.ent analyst in res­
pect of States and Union Territories which do 
not have testing facilities of their own. In addition, 
it offers training facilities and carries out research. 
The laboratory is headed by a Director who is in 
the scale of Rs. 1600-2000. The post is .fillc;'d 
by direct recruitment, the qualifications being M.Sc. 
with 15 years' experience. 

We understand that the present scale has remained 
unchanged since 1947 whereas the pay scales of heads 
of similar institutions which have been included 
in the Central Health Service have been revised 
to Rs. 1800-2250. The Secretary, Ministry of Health 
has also supported the proposal for improvement 
of the pay scale of this post. Having regard to 
the importance of the duties attached to the post 
and other factors, we consider that the revised scale 
of Rs. 2000-2500 would be appropriate. 

35. Below the Director there is a post of Deputy 
Director in the odd scale ,)f Rs. 900-50-1300. This 
post ill filled by promo lion of PharmacologhL/ 
BacteriologistfBio-ChemlstfPhannaceutical Chemist 
with 3 years' service in the g,rade of Rs. 700-
50-1250. Since the maxim:a of the two scales 
differ but slightly, and the incremental rate is 
the same a prolllotee would 110t derive any tangible 
benefit. Besides, the present grade structure appears 
to be unbalanced in that the gap between the pay 
scales of Director and Df:puty Director is too 
wide. We think that the l'evised pay scale of Rs. 
1300-1700 would be justified for this post. ' 

36. There are two posts each of Assistant Phal'lna­
cologist and Assist Bacteriologist and one post of 
Assistant Pharmacognocist, all in the scale of Rs. 
210-530. All these are 'filled by dil'cct recruitment. 
The qualifications prescribed for the first post 
are a degree in Medicine or M.Sq. for the second 
post a degree in Medicine or degree in Chemistry 
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or 13io-Chemistry or Micro-biology; and for the 
last category the prescribed qualificatiolls are 
a degree in Botany or Pharmacy. Tllere are pro­
motion prospects only for the first two categories 
to the grade of Research Assistants (Rs. 325-575). 
The scale prescribed for these posts is an odd one 
as scientific categories generally have junior posts 
in the grade of Rs. 210-425 open to graduates 
and the higher posts in the scale of Rs. 325-575 open 
to post-graduates or by promotion from the lower 
catogories. The Government should examine 
whether for this organisation the intermediate 
level between these two categories, which are comll10l1 
to all scientific organisations, is really necessary. 
We understand that there are recruitment and re­
tention difficulties in this organisatioll due to 
the unattractiveness of 111e pay scales. We re­
commend that the post of Assistant Phannacognocist 
requiring a second class B.Sc. should be in the 
scale of Rs. 425-700 and the remaining two posts 
requiring a degree in Medicine or M.Sc. should 
be in the scale of Rs. 550-900. 

37. The only other Class III posts which call for se­
parate consideration are tl1e posts of Animal Caretaker 
and. Media Man (Rs. 100-142) The fonner post 
is filled by promotion of Animal Attendant (Rs. 
80-110). The revised scale of Rs. 225-308 would 
be suitable for the post of Animal Caretaker. The 
qualifications for the post of Media Man are 
Matriculation with 5 years' experience. The duties 
of this post are analogous to those of Junior 
Laboratory Assistant. Tn view of this, we recom­
mend the, scale of Rs. 260-430 for this post. 

VI. Central India Pharmacopoeia Laboratory, 
Ghaziabad. . 

38. This Laboratory is conce1'1led with the draw­
ing up of standard and testing procedures for drugs 
to be incorporated in the Indian Pharmacopoeia. 
It also functions as a testing laboratory. The Labora­
tory is headed by a Director (Rs. 1300-1600) who 
is assisted by a senior Scientific officer in the 
grade of Rs. 700-1250. There are also two posts 
of Junior Scientific officers in Class II (Rs. 350·800). 
We have discussed the Senior and Junior Scienti­
fic officers in another section of this Chapter. 
We recommend the scale of Rs. 1500-2000 for 
the Director of the Laboratory. 

" 

VII. Central Food Laboratory Calcutta 

39. This is an appellate laboratory set up under 
the Prevention of Food 'Adtilteratioll Act, 1954. 
An important function oftlle Laboratory is to ana­
lyse the food sample sent by the trying courts a11 
over Illdia ill case the results of Public ,analysts 
are disputed. The certificate of analysis issued. 
by this Laboratory is treated as' final, Ilnd 
conclusive in law. The Laboratory ,~dso 
analyses samples of food sent by the Central 
Government or any of its agencies. an.d c~rde~ Ol.lt 
research and pl'ovic;iell train;ing. to, p)lQli,G aJ.l~ysts. 
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The following are the Class I and II posts in this 
organisation :-

Designal ion Scale of No. Qualification and method 
Pay of recruitment 

Rs. 
Class I 

Director 1600-2000 

Chief Technica.l 700-1150 
Officer 

Senior Analyst . 400-950 

Class II 

Technical Officer/ 350-800 
Lecturer 

Junior Ana.lyst 350-680 

Direct recruitment. 
Degree in Medicine or 
M. Sc. in Cilemistry 
with 10 years' experi­
ence. 

2 By promotion from 
Senior Analyst fail· 
ing which bY direct 
recruitment. Master's 
degree plus 5 years' 
experience. 

2 Master's degree plus 
2 years' experience. 
50% direct recruit­
ment and 50 % by 
promotion of Junior 
Analyst (Rs. 350-
680) 

By promotion of 
Junior Analyst (Rs. 
350-680)/ Technical 
Assistant (Rs. 210-
425). 

3 By direct recruitment. 
Master's degree plu!> 
experience. 

We think that the pay scale of Director should 
be revised having regard to the nature and range 
of his duties. There is, however a wide gap between 
the post of Director and the next lower level, 
which the Government may look into. 

40. We recommend the following scales of pay :-

Designation 

Director. 

Chief Technical Officer 

Senior An~lyst .. 

Technical Officer 

Junior Analyst 

---,---~ 

Proposed scale 

Rs. 
2000-2500 

1050-1600 

700-1300 

650-1200 

650-960 
------------_._---

VIII. B.C.G. Vaccine Laboratory, Guindy 

41. Tltis Laboratory produces BeG Vaccine 
and tuberculin dilutions. The Director is in the 
Supel'time Grade II of Central. Health Service 
(Rs. 1300-1800). We have discussed in another 
section the non-medical scientific posts in the Labora­
tory. 

* Chapter 56 . 
• * VenereaL Diseases Research Laboratory. 

42. There is a post of Electrical and Mechanical 
Superintendent in the unusal scale of Rs. 260-15-
320-20A20-30-540. The post is filled ?y d~l'ect 
recruitment from candidates who are LIcentIates 
ill Mechanical Engineering ?r possess ~ ~hree year 
diploma course in Engineenng. A n~'mmum ~f 
5 years' practical experience in workshop IS al~o co.nsI­
dered essential. Having regard to the quahficatlons 
and experience required for this post, we recommend 
the scale of Rs. 425-800 with three advance 111-
crements. 

43. For the two posts of Technicians (Rs. 205-
280) which are filled by promotion we recommend 
the scale of Rs. 380-560. 

44. A peculiar condition of service brought 
to the notice of the Oommission by the employees 
of the Vaccine Laboratory is that all its employees 
are subjected to X-ray examination once jn 6 months 
to find out if they are suffering from T.B. Those 
who are found suffering from T,B. are not allowed 
to continue in the laboratory even after they have 
been cured but are given alternative employment. 
It has beell represented that the employees of the 
Laboratory are subjected to the hazards of X-ray 
radiatioll much more than other Government emplo­
yees. An extra allowance has been asked for to 
cover such a risk. We have examined such matters 
in another Chapter. * . 

IX. Department of Serologist and Chemical 
examiner, Calcutta 

45. The main fUllction of this department is 
the medico-legal analysis of blood and other stains 
on material objects seized in connection with the 
investigation of criminal cases. The department 
also undertakes production of V.D. R.L. ** antigen 
essential for the examination of blood for suspected 
syphilis as also research and training in serology:. 

46. The Serologist and Chemical Examiner. who 
is the head of the department is in the Supertime 
Grade I scale of Central Health Service (Rs. 1800-
2250). The other class I posts are also included 
in Central Health Service except that of Bio­
Chemist (Rs. 700-50-1250) which is a non-medical 
post filled by direct recruitment. We have examined 
the pay scales of the Central Health Service and 
also the pay scales of non-medical scientific posts in 
the various institutions under the Minisl1'y of Health 
in a separate Section ill this Chapter. 

47. There is a post of Eviction Inspector (Rs. 
210-425) which is filled by promotion of Upper 
Division Clerks. The duties of the post are to 
assist the Estate officer in the eviction of unauthorised 
occupants of the lands and barracks of the defunct 
Lake Medical College and Hospital, Calcutta. This 
post shOUld be given the substitute scale of Rs. 425-700. 



X. Central Research Institute, Kasauli 

48. This Institute is concerned with the mam1-
facture of vaccines and sera for human use. It 
conducts reseani:h on problems of public health 
importance and imparts training in the fields of 
micro-biology, virology, medical bio-chemistry etc. 
H also conducts courses for M.Sc. (honours) of the 
Punjab University. The Institute is in the charge 
of a Director (Rs. 1800-2250). The non-medical 
Class I and II posts are :-

TABLE VIII 
-_._-------_._-_._---

Dosignt'tion Scale of No. Qualifications and method 
Pay of recruitment 

._------------
Rs. 

Assistant Director 700-1250 By promotion of 
Deputy Assistant 
Director/Factory 
Manager. 

Deputy Assistaltt 400-950 3 Direct recruitment. M. S(". 
Director degree with 3 years' 

experience. 

Factory Manager 400-950 Direct recruitment, 
M. Sc. degree with 3 
years' experience. 

Class II 

Junior Technical 350-900 Direct recruitmen t. OffiC<'r M.Sc. degree with 3 
years' exporience. 

Assistant Electrical 350-900 1 Direct recnlitment. Engineer Electrical Engineering 
degree or diploma with 
5 years' experience. 

Administrative 620-900 .By deputation. Officer 

Veterinary 325-15- Direct l'eCrLlitment Assistant 475-20- Degree, Diploma with Surgeon 575 3 years' experience. 
Assistant 325-15- 3 By promotion of Technical 475-20- TecllJ1ical Supervisors Office 575 (Rs. 210-425). 

.. _------------
49. The non-medical scientific Class I and II 

posts . may be allotted the coorresponding scales 
presc~lbed for. such posts in the relevant Section 
of tIllS <;haptel. The post of Administrative Offi . 
may be 11\ !he scale of Rs. 840-1200. As regards ~h~ 
post of ASsIstant EI~ctrical Engineer, we would re eat 
our ~eneral obs~rvatlOn that such isolated posts sh!tIld 
as far. as Poss~ble, be tilled by deputation from a~ 
organIsed servlCe: The pay scale should b f, 
Stand.ar~ Class II. posts. It is 110t clear why ~h~s o~~ 
of VeterInary. AssIstant Surgeon is treated as Cl P II 
(ga~tt~d) whde the post of Assistant Technical Officer 
wh1ch IS also on the same scale of pay is treated as 
Class II (non-gazetted), The replacement sc 1 .t: 
the posts of Veterinary Assistant Surgeons anda_A ?r 
tant Technical Officer may be Rs. 550.900. SSlS-

. 5~. The posts of Technicians (Yellow Fever v: 
cme) 1U the scale of Rs. 205-280 are filled b . ~c-
of Technicians (Rs. 205-240). TIle lattIr P~~:;n~Vl~~ 
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in turn by promotion of Mechanicians (Rs.159-240). 
The duties of all these posts relate to rep all' and 
maintena.n.ce of electrical and mechanical equipment. 
We suggest that all these posts may be brought on ' 
to the highly skilled. grade I and II of workshop 
artisan staff, viz. Rs. 380.560 (in lieu of Rs. 205-280/ 
205-240) and Rs: 330-480- (in lieu of Rs. 150-240). 

51. The present method of recruitment provides 
for promotion from lower grade right up to the level 
of Assistant Technical Officer without stipulation of 
minimum educational qualifications. We do not 
consider this to be desirable ill all Institute which is 
producing life saving products for human use. We 
have thought it fit to. d.raw the attention of the Govern­
ment to this matter as the efficiency of the Institute 
is likely 10 improve, and the Government will receive 
better value for the money spent, if minimum qualifi­
cations are prescribed as is customary. 

XI. National Institute of Communicable Diseases 
(NICD)/National Malaria Eradicatioll Programme 

(NMEP) 
52. The National Institute of Communicable 

Diseases is.a successor organisation to the erstwhile 
Malaria Institute ofIndiaand it has advisory, re~earch 
control and training functions in regard to malaria 
a.nd other communicable diseases. The functiolls of 
National Malaria Eradication Programme relate to 
control and eradication of malaria. There an bOth 
medical and non~medical posts in these organisa­
tions. All the non-medical posts have been shown 
as direct recruitment posts. It is presumed that when 
the recruitment rules are finalised the need for pro­
viding promotional avenues to the posts in lower 
grades would be kept in view. The following Class 
I and II non-medical pasts may be allotted the scales 
mentioned against each :-

TABLE IX 

Designation 

D6puty Director. 
Administrative Officer . 
Stores Officer 
Assistant Malaria Engineer . 
Assistant Research Officer . 

No. Existing 
Scale 

Rs. 
1300-1600 

2 620-900 
1 400-900 

350-900 
350-680 

Proposed 
Scale 

Rs. 
1500-1800 
840-1200 
650-1.200 
6~O-1200 

650-960 
-----~- -------------_._---

We also suggest that Government may explore the 
possibility of filling tbe post of Assistant Malaria 
Engineer by deputation instead of direct recruitment. 

53. The Class III posts peculiar .to this organisa­
tiOll, their existing pay scales and the proposed scales 
are shown below :-

TAULIl X ---.---.. , 
Desiination No, Existing Proposed 

Scale Scale -_._--------._-------
Rs. Rs. 

Malaria Assistant/Research 10 21O-45S} 
Assistant 425-700 

Curator 1 210-425) 
Chainman. I 100-130 22.5-3Q8 
Insect Collector 39 110-131 260-350 



XU. Port! Airport Health Organisation 

54. This Organis'ltioll is re&ponsible for the en.­
forcement of international quarantine and ilTlple­
mentation of the Indian Port Health Rules and the 
Indian Aircraft (Public Health) Rules. The follow­
ing Class III posts are peculiar to this organisation :-

Designation 

Fumigation 
Inspector 

Fumigators. 

Rut Inspector 

Insect Collector . 

"fAIll.E XI 

No. Pay 
Scale 

Rs. 

Qualificaliol1S alld 
method of recruitment 

205-2801 By promotion of 
L Malaria/Sanitary/Rat r Inspector. 

2 20S-280J 

2 150-240 By promotion of Illsect 
Collector. 

24 110-131 Direct recruitment. 
Matl'ic with Dptitude 
for field work. 

___ c~ __ ~ ___ c _~~_ 

55. The first three posts should be in the scale 
of Rs. 330·560. We think the revised scale of Rs. 260-
350 should be adequate for the post ofInsect Collector. 

XIII. Rural Health Training Centre, Delhi 

56. The Centre provides orientation training to 
health personnel working in the community deve­
lopment areas ill Northem India. The follow· 
ing are the Class II posts calling for comments ;-

Designatioll 

Health Educator 

Assistant Public 
Health Engin.eer 

Administrative 
Officer 

TABLE XII 

No. Pay Qualifict'tions and 
scale method of recruitment 

Rs. 
1 400-900 

350~900 

350-25-
575 

Direct recruitment. 
Master's degree in 
Social Science. 

Direct recruitment. 
Degree in Enginec;ring 

By transfer of an officer 
of Assistants' Grade 
of the Central Secre­
tariat Service. 

57. For the posts of Health Educators elsewhere, 
we have suggested the scale of Rs. 650·1200 which 
should apply here also. The duties of Assistant 
Public Health Engineer are teaching and demons­
tration in environmental sanitation. For similar 
posts in the CPHEEO carrying post-graduate engi­
neering qualifications, we have suggested* the scale of 
Rs. 700·1300. The same scale is recommended here 
also even though the post-graduate qualification is 
not compulsory as in the case of CPHEEO, because 
the post has no promotional avenue and is filled by 

*PaI.'a 10. 
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direct recruitment. We would, however, suggest 
that the post-graduate qualification in publ_ic healt? 
engineering may be Jaid down as an essential quall. 
fication for this post for future entrants. The pos t 
of Administrative Officer should be allotted the scale 
of Rs. 650-960. 

58. The post of Research Aide in the scale of 
Rs. 325-575 is filled direct, qualificntions being a 
Master's degree in Socipl Science and 2 years' ex­
perience of social reEearch in rural ar~as. We re­
commend the scale of Rs. 550-900 for thlS post. 

59. For the following posts conce1'11cd with the 
extension. education work, we recommend scales as 
shown against each:-

TADLE XIII 
_~_,,>c __ ~ ____ c c ________ c __________ _ 

Desigllalion 

Family Planning Extension 
Educator 

Family Planning Extension 
Educator 

Block Extension Educator 

No. E.xisting 
Scale 

Rs. 
2 210-425 1 

~ 
205-280) 

2 150-240 

XIV. Lady Reading Health School, Delhi 

Proposed 
Scale 

Rs. 

42'1~·700 

330-480 

60. This School conducts two courses-a Diploma 
Course for "Lady Health Visitors" and a Certificate 
Course in "Public Health Nursing". The School 
is headed by a Superintendent eRs. 400-800) who 
is appointe~ by promotion of Assistant Su~e~­
intendent/Slster Tutor (Rs. 250"380). The minI­
mum qualifications required are a registered nurse 
with a degree/diploma in public health llursing and 
5 years' experience. We consider. that the quali~­
cations are not commensurate wlth the responsI" 
bilities and the status of the posts. We would suggest 
that the qualifications should be revised to M.Sc. 
(Nursing) in which case the p,?st may be upgraded to 
junior scale Class I. OtherwIse, the post should be 
brought on to the stan.dard Class II scale of Rs. 650-
1200. 

61. The post of the Assistant Sllperintendent 
should be in the scale recommended for the corres­
ponding posts in the 'nurses' cadre viz. Rs. 550-750 
inclusive of messing allowance. 

62. The post of Assistant Warden (Rs. 150·280) 
carries with it a messing allowance of Rs. 60 per 
month.' The scale of Rs. 425-640(reconuuended by 
us for Staff Nurses) should be extended to this post 
also. No messing allowance would, however, be 
admissible in future. There are two posts of Family 
Planning Welfare Workers (Rs. 110-155) wltich are 
fined by direct recruitment. COllsidering the quali~ 
fications, (Matrie with two years' experience), we 
suggest the scale of Rs. 260-400 for these posts. 



63. The posts of Lady Attendant eRs. 80-110) 
and Male Clinic Attendant eRs. 70-85) carry identi­
cal qualifications (middle pass with some experience) 
and have similar duties (assistance in organising Fami­
ly Planning Clinics). Both are Hlled by direct 
recruitment. We would suggest that hoth the posts 
should be in the scale of Rs. 190-240. 

xv. National Trachoma Control Programme, Aligarh 

64. The main functions of this organisation are 
to plan and coordinate the trachoma control pro­
gramme in the country and to provide technical gui­
dance and.supervision in different States. It is headed 
by a Specialist in the Central Health Service grade of 
Rs. 600-1300. Below this level there is a Class n 
post of Health Education Officer eRs. 350-680). Con­
sidering that the post is directly recruited from candi­
dates with a Master's degree plus 3 years' experience 
and has no promotional outlet , we recommend the 
scale of Rs. 650-1200 as for other Health Educators. 

XVI. College of Nursing, New Delhi 

65. This is a constituent college of Delhi UIli~ 
versity and conducts training courses ill B.Sc. (Hon­
ours) and M.Sc. in Nursing, in addition to certain 
other courses for llurses. The following are the Class 
I and II posts: 

Designation 

Principal 

Vice:-Principal 

Director, Child. Gui­
dance Clinic 

Senior Lecturer 
(Education/Psy­
chology 

Senior Lecturer 
(Public Health 
Nursing/Nursing 
Education/Nlil'sing 
Administration) 

Administrative 
Officer 

TABLE XIV 

Num- Scale of pay Qualifications and 
ber method of recl'uit­

ment 
._--._---_--.--

Rs. 

900-40-1100- Direct recruitment. 
50/2-1250 Master's degree' in 

Nursing and re­
gistered nllTse and 
mid-wife with 10 
years: teaching 
experience. 

1 570-950 Direct recruitment. 
Master's degree in 
Nursing ,and re­
gistered nurse and 
mid-wife with 5 
years' teaching and 
administrative ex­
perience. 

700-1156 Direct recruitment. 
M.A. in Psycho­
logy with 8 years' 
experience. 

2 400-800 Direct recruitment. 
At least second 
dass Master's 
degree with 5 years 

, experience. ' 

3 400-800 Pl'9u1otion from 
SIster Tutor (Rs. 
370-475) with 3 
years' service in 
the grade. 

1 400-800 Direct. B.A.. 
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Designation NlIl11- Scale of pay Qualifica lions and 
bel' method of rccru i t- . 

llIen! 

R~. 

Nlltritionist . 325-900 

Lecturer (English/ 6 325-650 
Psychology/Biology/ 
Chemistl·y!Physic~1 
Hindi) 

Clinicnl Psychologist 1 3Z5-650 

Direct recruitmel1t. 
Master's degree 
with 5 years' tea­
ching experience. 

Direct recruitment. 
At least second 
class M.A. orM.Sc. 
with 3 years' tea­
ching e1Cperience. 

Direct recruitment. 
M.A. with post­
graduate diploma. 

66. It has been represented that since the college 
of Nursing is a constituent college of Delhi Univer­
sity, University Grants Commission scales of pay as 

. applicable to the teaching staff of Colleges affilia­
ted to Delhi University sb ould be extended to teachers 
of the College of Nursing. Having regard to the 
recruitment qualifications and duties and responsi­
bilities we are unable to accept this demand and 
recommend the revised scale of Rs. 1200-1600 and 
Rs. 700-1300 for the posts of Principal and Vice­
Principal respectively. The Vice-Principal will in 
addition get a special pay of Rs. 150 per month. The 
post of Director, Child Guidance Clinic should be 
in tlle standard Senior Scale, viz. Rs. 1050-1600. For 
the posts of Senior Lectnrers and Lecturers we 
recommend the scale ofRs. 700-1300 and Rs. 650~960 
respectively. The Nutritionist and the Adll1inis~ 
trative Officer should be allotted the scale of Rs. 
650-1200 and the Clinical PSyc11010gist the scale of 
Rs. 650·960. 

67. The Class HI posts comprise mostly minis­
terial or nursing group and shoilld be on the corres­
ponding scales. The post of Physical Training Ins­
tructor (Rs. 170-380) is :filled by direct recruitment, 
from amongst graduates with a diploma in physical 
education. TIle scale of Rs. 440-750 recommended 
by us for the posts of Physical Training Illstrllctors 
carrying identical qualifications in Higher Secondary 
School may be allotted to this post. The posts of 
Home Sister (2) and Assis1.arlt Home Sister (1) in. 
the scale of Rs. 210-320 and Rs. 150-240 respectively 
carrying messing alIowance of Rs.· 60 per month. 
The post!';, of HOl1le Sisters are filled by promotion of 
Assistant Home Sister. The latter is appqinted 
direci, qualifications behlg Matde with diploma in 
catering ~md insiit.utiollal management' 01' a l'eljis­
tercel Nurse/Health Visitor and 3 years' experience. 
We recommend the Scales of Rs. 455-700 and. Rs. 
42S~640 applioable to Nursing Sisters and Staff Nurses 
to Home Sisters and Assistant Home Sistel's respective­
ly. No messing allowance will be admi~sible in addi­
tion. 



, 
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XVTI. All India Institute of Physical Medicine & Re­
habilitation, Bombay 

68. This Institute provides training at post-gra­
duate level to various categories of medical, para­
medical and technical personnel in the various dis­
ciplines concerning rehabilitatioll of the orthopae­
dically handicapped. It also provides treatment for 
patients with exceptional disabilities and in need of 
special rehabilitation not ordinarily available in gen­
eral hospitals in r ndia. It supplies prosthetic appli­
ances to the handicapped patients at reasonable rate~ 
and also carries out research in the field of physical 
medicine and prosthetics. The following are the 
Class II P()sts: 

TABU! XV 

Designation Scale of pay 

Rs. 

Chief. PhysiotherapyjOccupa- 375-900 
tional Therapy/Medical Social 
Work/Vocational Guidance 

Superintendent (Workshop) 375-900 

Num­
ber 

4 

1· 

Assistant Workshop.Manager. 350·680 I 

Lecturer Physiotberapy/Occtlpa- 350-20·450-25-575 5 
tional Therapy/Medical Social 
Work/Vocational Guidance/ 
Speech Therapy 

~lnager(Workshop) 

Senior Brace-Maker 

Senior Limb Fitter 

350-20·450-25-575 

325-15-475-20-575 

325-15-475-20-575 
----------------.------

1 

1 

69. For the posts of Chiefs, Physiotheraphy and 
Occupational Therapy we have separately recomm­
ended* the scale of Rs. 840-1200. The same scale 
should be extended to the other posts of Chiefs. Simi­
larly, for the posts of Lecturers in Medical Social 
Work, Vocational Guidance and Speech Therapy 
we suggest the scale of Rs. 650-960 as re­
commended for Lecturers in Physiotherapy and Occ­
upational Therapy. We have separately suggested* 
the scale of Rs. 550-750 for the posts of Additional 
Lecturers (Rs. 270-475) in Physiotherapy and Occu­
pational Therapy. This scale should apply to the 
posts of Additional Lecturer in vocational guidance 
(Rs. 270-475) also. 

70. We do not appreciate the need for three levels 
of Superintendent/Manager for the prosthetic and 
orthotic workshop. There is an obvious anomaly 
in the post of Manager .(Rs. 350-575) being filled by 
the promotion of Assistant Workshop Manager who 
if> in the higher scale of Rs. 350-680. We recommend 
~hat the post of Superintendent should be in the scale 
of Rs. 650-1200 while those of the Assistant Work­
shop Manager and Manager (Workshop) should be 
in the scale or Rs. 650-960. For the posts of Senior 
Brace-Maker and Limb Fitter we recommend the 
corresponding replacement. scale of R.s. 550-900. 

------~------.----

"'Chapter 16. 
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71. The posts in the artisan group should be 
allotted the scales recommended by liS for the corres­
ponding categories of workshop staff. For the follow· 
ing posts, we recommend the scale shown again~t 
each: 

TABLE XVI 

----~-- ---------------- ---------_ 
Designation 

Brace Maker and Fitter 
Class II 

Jltnior Brace Maker 

JllDior Limb Fitter 
Foreman 
Assistant Brace Maker 
Senior Job Workers 
Junior Job Workers 
Junior Job Workers 
------, _.-

Num- Existing scale 
ber 

Rs. 
270-475 l 

21~75 } 

270·475 
270·475 

5 250·380 
5 175-280 

26 140-10-1&0 
37 140-5-175 

Proposed 
Scale 

Rs. 

470-750 

455-700 
380-560 
320-400 
320-400 

----------.-~ 

The post of Manager, Vocational Training Work­
shop in the scale of Rs. 250-380 is filled direct, quali­
fications being a degree/dipl,?ma in Engineering with 
5 years' teaching experience. We recommend the 
scale of Rs. 455-700 for this post. 

72. There are a few Class IV posts of semi-skilled 
workers in the scale of Rs. 70-85. These posts are 
filled by direct recruitment qualifications being edu­
cation ttpto senior school certificate with one year's 
experience in the concerned trade. If a trade test is 
prescribed for these posts, they may be placed in the 
scale of Rs. 190-240. If a trade test has not been 
prescribed, the scale should be Rs. 185-220. 

XVIll. Hospital for Mental Diseases, Ranchi 

73. This Hospital provides diagnostic and thera­
peutic servies in psychiatry and neurology. It also 
operates a Post-graduate Training Centre which 
trains candidates for degree and .diploma courses 
of the Ranchi University. It is also engaged in 
research work. 

74. The post of Clinical Psychologist (Rs. 325-
650) and Psychologist (Rs. 325-575) are filled direct, 
qualifications being M.A. in Psychology and 3 years' 
experience. For Clinical Psychologist, a diploma 
in Medical Psychology is also necessary. We recom­
mend for these posts the scales of Rs. 650-960 
and Rs. 550-900 respectively, The post of Senior 
Psychiatric Social Worker (Rs. 325-575) filled 
50% direct (qualifications M.A. with 5 y~ars' ex­
perience) and 50% by promotion of Psychiatric 
Worker (Rs. 210-425) may be placed in the scale 
of Rs. 550-900. 

75. The post of Administrative Officer in the 
scale of Rs. 620-900, filled direct from amongst 
graduates with 10 years' experience, may be allotted 



the scale of Rs. 840-1200. Government may, 
however, consider the feasibility of filling the post 
by deputation. 

76. Out of the Class III posts only the posts Of 
Dietitian (Rs. 200-320) and Physical Instructor 
{Rs. 100-142) Ileed to be specifically considered. 
The qualification for the former post is Matriculation 
with a diploma in Dietetics and 5 years' experience. 
The revised scale of Rs. 425-640 Would be suitable 
for this post. The upgradation of the second post 
to Rs. 260-400 would be justified on the basis 
of the qualification of Matriculation with 2 years' 
experience in physical training. 

77. The post of Electronic Technician (Rs. 180-
380) qualifications for which are Matric and a diploma 
in Radio Engineering or Electornics may be placed 
in the scale of Rs. 425-700 which we have recommended 
for diploma holders in Engineering. 

78. There are a number of artisan posts in the 
scale of Rs. 110-131 for which we recommend the 
scale of Rs. 260·350. 

XIX. Jawahulal Institute of Post Graduate Medical 
EdUcation & Research (JIPMER), Pondicherry 

79. This Institute provides facilities for traini11g 
both. in the under-graduate and in the post-graduate 
medical disciplines. It a.lso carries out research 
activities. The head of the Institute is a Supertirne 
Grade I Officer (Rs. 1800-2250) of the Central Health 
Service. 

80. The Class I and II posts peculiar to this Insti­
tute are shown below ;-

TABLE XVII 

Designation Scale of pay Num· Qualifications and 

Rs. 

Administrative Officer 620-900 
Child Psychologist 590·900 

Manager for Press . 450-800 

Assistant Public Health 425-900 
Engineer 

ber method of recruit­
ment 

·1 By deputation. 
1 Direct recruitment. 

At least secOnd 
class M.A. plus 
diploma plus some 
experiellce. 

1 Direct recruitment. 
University degree 
plus diploma in 
printing with 10 
years' experience, 

Direct l'ecruitmcllt 
degree with som~ 
experience. 

81. Considering the fact that the InstitlJte' 'has 
a large attached hospital with a bed strength of 735 
and ~ ~taff ?f 1632, we consider the existing scale of 
AdmInistrative Officer inadequate, We recommend 
th~ scale of Rs. 1050-1600 for this post subject to its 
be1l1g, :filled by p~rsons with training and experience 
HospItal . Adn1tnJStra~jon. " The post of Child 
PsychologIst and "ASsIstant Public Health Engineer 
3 M of Fin./73_10 
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may be upgraded to Class I junior scaIc of Rs. 700 
1300. A post graduate qualification in ,Public b~ahh 
engineering may be specified as essential for flltL1re 
entrants for the post of Assistant Public Health 
Enginear. The post of Press Manager should be 
in the scale of Rs. 650-1200. . 

82. For the following Class II nOll-gazetted posts 
peculiar to this Institute, we recolUmend the:: scaks 
shown against each. 

TABLE XVIII 

Designation Num- Existing Qualifications Proposed 
and method of Scale 
recrLlitment 

ber Scale 

Estate 
Manager 

Technical 
Supervisor 

Medical 
Records 
Officer 

Superintendent 
(Junior 
Engineer) 

Dietitian 

Rs. Rs. 
350-25-575 Direct rccruit- 650-960 

ment or promo-
tion form Office 
Superintendent 
(Rs,35Q-47S) 

1 350-25-575 Direct recrUit_] 
ment, degree or 
dIploma ill Ve­
terinary Science. 

1 nS-1S-475- Dh'ect recruit- r 550-900 
20·575 ment. Graduate 

with one year's 
training in keep­
ing medical re­
cords. J 

1 270-575 

390-20·450-
25-475 

Direct recruit-l 
ment. Engineel'-
ing degree or 
diploma with 10 
years' experience. 
Direct recruit- r 550-900 
ment, Degree in J 
Home Science 
and post­
graduate train­
ing with 2 years' 

experiel1ce. 

---------~ . 
We also recommend that three advance increments 
should be granted to Dietitian. 

83. The! posts of Clinical and Social Psychologist, 
Superin.tendent Horticulture, non-medical D;:mOl1.S­
trators and Electronic Assistant are in the sca.le 
Rs. 335·425. All these posts except that of Electronic 
Assistant may be placed ill the scale of Rs. 550·900. 
As for the post of Electronic Assistant the scale of 
of Rs. 425·700 should be adequate as the quiaBficatiol\ 
is licentiate in electrical engineering which is. equi valent 
to a diploma. . 

84. For the under 110ted Class III posts we re­
commend that pay scales shown against each: -

, Designation 

Museum Curator 
Modeller 
Assistant Dietitian 
Warden (Artist Unit) 
Laundry Snpervisor 

TAllLll XIX 

Num· Bxisting Scale 
ber 

Rs. 
1 150-2051 
2 150.205 
1 130-256 j 
1 250-3801. 
1 210-380f • 

Proposed 
Scale 

Rs. 

330.480 

425·640 



85. The post cr Physical Dir.::ctor is in the unusual 
scale of Rs. 200-25-500. The post is filled by direct 
recruitment from Graduates with diploma in Physical 
Training. This post should be given the revised 
scale of Rs. 440-750 applicabb to Physical Education 
Instructors of Higher Secondary Schools carrying 
identical qualifications. There is one post each of 
Sup:!]"visor (Workshop) and Electrical Technician 
in the scale of Rs. 180-380. While the former post 
is filled by promotion from Electro-Mechanic (Rs. 
125-155), the latter post is filled by direct recruitment 
for which th~ qualificatioll is Matriculation with 2 
year's exp~rience. We think that both the posts are 
over valued and should be given the revised scale of 
Rs. 380-560 (corresponding to the highly sbllcd 
Grade I). For the post of Electro-Mechanic 
(Rs.125-155) for which the minimum qualification is 
Matricultion plus 5 y.!ars' experi~nce in handling 
electro-mechanical apparatus we would recommend 
the grade of Rs. 320-400. The remaining posts should 
be fitted into the new scales recommended by us for 
corresponding posts. 

XX. National Tuberculosis Institute, Bangalore 

86. This Institute was established in 1959 to 
evolve a National Tuberculosis Control Programme, 
to train personnel for implementing the programme 
and to conduct research in the connected nelds of 
T. B., Epid~miology and bacteriology. The Director 
of the Institute is in the Supertime Grade II of the 
Central Health Service (Rs. 1300-1800). It has been 
represented that his status should be raised to that of 
Supertime Grade I of the CRS and brought in line 
with the pay scale of heads of similar institutions 
under the Ministry of Health. The Secretary, Minis­
try of Health has suggested that the Director ShOllld 
have the status of a Deputy Director General in the 
DGHS. It is to be noted that the post of Epidemi­
ologist in this' Institute is also in the san1e grade as 
that of the Director. We sug~est that the Director 
should be placed in the Supertime Grade I of the 
CHS. 

87. The Sociological and X-ray Sections of the 
Institute are in the charge of Sociologist and X-ray 
Engineer respectively in the scale of Rs. 400-950, 
There is direct recruitment to both the posts. 011 
the other hand the T. B. Control Section and Bacteri­
ological Section are in the charge of CHS Officers 
who are in the Specialists' grade (Rs. 600--1300), 
It has been contended that this disparity is not cOndtl J 

ctive to harmonious working. On the basis of existing; 
qualifications and nature of duties and keeping 
in view the fact that both the posts do not have 
any avenues of promotion, we recommend for them 
the integrated class r scale of Rs. 700-1600. 

88. The post of Administrative Officer in the scal~ 
of Rs. 620-9QO is filled by deputation. Its scale may 
be revised to Rs. 840.;..1200. 
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89. The Epidemiological Section has the following 
posts for field work:--'-

Designation 

B.C.O. Team Leader 

Field InVestigators 

T<\ou XX 

Scale of Num- Qualification and 
pay ber method of recruit­

ment 

Rs. 

250-380 2 Direct recruitment. 
Matric with' 5 
years' e'(perience 
in tuberculin tes­
ting and BCG 
vaccination. 

130-300 20 Direct recruitment. 
Matriculation or 

. Inter Science. 

The duties of BCG Team Leaders are to carry 
out field work in connection with the research studies 
on BCG vaccination etc. and to participate in 
the training of Medical Officers and BCG Team 
Leaders of the State ·Governments. The Fields 
Investigators carry out surveys ill the villages and help 
in X-Ray examinationa. and tuberculin testing of 
the population. It has been suggested ,that BCG Team 
Leadres and Field Investigators may be on the scales 
of Rs. 325-575 and Rs. 210-425 respectively. A 
field allowance has also been demanded for them., We 
do not think that taking into account the prescribed 
qualifications and nature of theiJ.1 duties the present pay 
levels are inadequate. We recommend ,the following 
scales of pay:-

Designation 

BeG Team Leaders 
Field Investigator 

Proposed 
Scale 

Rs. 
425-640 
330-560 

9. For the post of Hostel Warden (Rs. 205-280) 
which is filled· by direct recruitment from amongst 
Matriculates with experience in management of 
canteens and storeS,wt; recommend the scale of 
Rs. 330-560. The Institute has a fled of about 
45 vehicles for. which it maintains a small workshop 
under a Transport Supervisor (Rs. 205-240). The 
post is filled by direct recruitment from persons with 
a diploma in Automobile engineering and at least one 
year's ~xperience. Having regard to the cons1derable 
demand outside for persons with automobile 
experience, there is a case for upgrading the post to 
Rs. 425-700. For the post of Mechanic Supervisor 
(140-175) which is filled by promotion of Mechanic 
Drivers we reeommend the. grade of Rs. 320-400 .. 

XXI. Medical StOles Organisation 

91. The' Medical St9res Organisation consists 
of six depots and an administratiye office at Delhi 
whic?- is a Pi:rt of ~,he .Directorat~ General of. HI~~\lth 
SerVlces. It IS responsIble forprocul'ement ofmedlcal 

" . ~ ~... 



stores ~f approved quality and for supplying these 
to the l11dentors at reasonable rates. The Organi. 
sation handles about 2000 items and serves about 
16,000 institutions. The Depots at Madras and 
Bombay have attached pharmaceutical factories which 
produce a>large number of commonly needed articles 
in the hospitals. 

92. The following table shows the Class I posts 
in the organisation:-

TABLE XXI 
------------------

Designation Scale of Num- Qualifications and 
Pay ber method of recruit. 

ment 
---- ---_. __ -----

Rs. 
Assistant DiJector 1300·1600 

General of Stores 
(ADO) 

Deputy Assistant 1100-1400 
Director General 
(DADG) 
do . 900.1250 

Depot jManager 400-950 

FactOly/Manager 400-950 

By promotion of 
DADG (1100-1400) 
or transfer of eHS 
Officers belonging 
to Superlime Grade 
II. 

2 Recruitment rules 
not finalised. 

5 By promotion of 
Depot Managersj 
Factory Managers 
with 5 years' service. 
For direct recruits 
MBBS or Master's 
degree with 5 
years' depot ex­
perience. 

6 By promotion of 
AssIstant Depot 
Managers with 5 
years' service in 
the grade. 

2 By promotion of 
Assistant Factory 
Managers with 5 
years' experience. 

93. We unde~st<l:nd tha~ the DADG at Bombay 
(Rs. 1100-1400) IS In receIpt of a special pay of 
Rs. 150 per month On account of the additional respon­
sibil'ties for .managi~g s?pply of drug~ etc. requited 
fOF CGHS dlspenSartes In that city. Thus his total 
em~lu,?-<mts range between Rs. 1250 and Rs. 1550 
whIch 1S very nearly the same as that of ADG (Stores). 
We understand that the pay scale for the posts of 
DADG at Bombay and Madras was revised in 1965 
from Rs. 900-150 to Rs. 1100-1400 mainly for 
the season that at these phces the Medical Stores 
depots have. pharmaceutical factories attached to 
them. We d~ not thi~~ it desirable to attach a special 
pay for marglnal addltion to the duties particularly 
for posts at the relatively high level of Rs. 1100.:..1400. 
On an overall assessment, we recommend the following 
scales .for the posts of ADG and DADG. No special 
pay WIll be attached to any of the posts .. 

Assistant Director General (Stores) 
D~puty Assistant Director General. 

Deputy A~~sistant Director General. 

Existing 
Scale 

Rs. 
1300·1600 
1100-1400 

900·1250· 

Proposed 
Scalo 

Rs. 
lS00·18,OO 

. 1300-1700 

1050·1600 
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94. The posts of Depot Manager and Factory 
Manager are filled by promotion of Assistant Mana­

gers (Rs. 350-800) with 5 years' service in the grade. 
We recommend that the posts of Deopt Manager 
and Factory Manager should be alloted the 
scale of Rs. 700-1300 and the Assistant Managers 
(Depot/Factory) the scale of Rs. 650-1200. 

95. We understand that 12 LDCs are being paid 
a special pay of Rs_ 30 pel' month for doing the work 
of stock verification. We recommend for these 
posts the scale of Rs. 330-480 without any special 
pay. 

The posts in the artisan categories should be 
allotted scales in accordance with our general recom~ 
mendations in regard to workshop staff. 

XXII. All India Institute of Hygiene Itnd Public 
Health, Calcutta -

96_ This Institute which is affiliated to the Calcutta 
University provides post-graduate instruction in 
public health and its allied branches and also 
undertakes reseal'ch work in 'public health'. 

97. The Institute is headed by a Director in the 
Supertime Grade I of CHS (Rs. 1800-2250). The 
teaching posts of Professor, Associate Professor and 
Assistant Professor are held by Medical Officers 
belonging to the CHS as well as by non-mediclI.l 
teaching staff. The CHS Officers will be in the cor­
responding scales recommended for the CHS. We 
have examined the qtlestion of pay scales for non­
medical teaching and research staff in EI later section 
in this Chapter and the pay scales recommended in 
that Section will be applicable to corresponding posts 
in this Institute also. Here we would only refer to 
certain features of recruitment relating to some of 
these posts. The qualifications specified for direct 
recruits to the posts of Assistant Professor of publio 
Health Nursing and Mid-wifery Nursing are a diploma 
in Public Health Nursing with 7 years: experience. 
Now that ?ost-graduate and grad"nate nursing courses 
have been instituted, it should be possible to obtain 
candidates with higher qualifications and the Govern­
ment may have the question examined whether effi­
ciency requires a review of the prescribed qualifications. 
There are two posts of Assistant Professors of Statis­
tics one of which in the scale of Rs. 400-950 is lnclu­
ded in the Indian Stfltistical Service whit.:l the othel 
in the scale of Rs. 575-1150 is not included in the 
Indian Statistical Service. We recommend that both 
these posts should be included in the Indian Statis­
tical'Service in the grade of Rs. 1050-1600. 

98, The qualifications prescribed for the' post 
of Research Analyst (Rs. 700-1250) are a Graduate 
with diploma in Social Science. We do not oon.sider 
the scale to. be commenSllrate with the qualifications. 
We recommend the scale of Rs. 1050-1600 if the 
qualifications for the post are revised . suitably. 
For the existing qualifications, we recommend the 
lower scale of Rs. 700-1300, 
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99. The Class II posts are in varying scales 
of pay as shown below:-

TADLE XXII 
-----_------ -----

Designation Scale (\f Num· Qualification and 
pay bel' method of recruit­

ment 
--------- ---_._-- - ------------

Tutor Dietitian . 

Assistant Research 
Officer (ARO) 

Rs. 

450-900 

350-680 

Assistant Engineer 425-900 
(Public Health) 

Health Educator 425-900 

Administrative Officer 620·900 

.By promotion from 
Demonstrator (Rs. 
325-575). For 
direct recruiment 
M.Sc. with 5 

years, post-graduate 
teaching or research 
experience. 

Direct recruitment 
for the post of 

ARO (Psychologist) 
and (Physkist). 

Other posts by 
promotion from 
Demonslrator /Re· 
search Assistant/ 
Technical Assis­
tant in Rs. 325-575. 

2 By promotion from 
Demonstrator /Tec­
hnical Assistant/ 
Research Assis­
tant (Rs.325-575). 
For direct recruit. 
ment degree in 
Engineering with 
post-graduate deg­
ree or diploma in 
Public Health 
Engineering. 

:By promotion from 
Demonstrator/Re· 
search Assistant. 

By deputation. 

100. It has been claimed that the duties and 
responsibilities attached to the post of Tutor Dietitian 
are simill1T to those of other non-medical Assistant 
Professors of the Institute. We find that there is 
already a post of Assistant Professor of Bio-Chemistry 
and Nutrition eRs. 575-1150) in this Institute. More­
over the posts of Assistant Professors are usually 
filled by d,irect recruitment and in one or two cases 
by promotioJl from Assistant Research Officers 
(Rs. 350-680) or Health Educator (Rs. 425-900). On 
the other hand, the post of Tutor Dietitian is fined 
by promotion from DJmonstrator/Research Assistant 
in the scale of Rs. 325-575. For these reasons we 
consider thl:l,t the claim for parity in pay scale ~ith 
Assistant Professor is not tenable. This post as also 
the posts of Health Educator and Assistant Etigineer 
(Public Health) should be in the scaI~ of Rs. 650-] 200. 
The post of Administrative Officer .may be a110tted 
the scale of Rs. 840-1200. The posts of Assistant 
Research Officers may be in the scale of Rs, 650-960. 

101. There are a number of non-medical posts 
of Demonstrator Technical Assistant, Research 
Assistant etc. eRs: 325-575) which are filled by dire~t 
recruitment, the qualifications being a degree In 
Engineering or M. Sc, or M.A. or a post-graduate 
diplom.a. It has been represented by the Demanstra­
tors that they are doing teaching work normally d~one 
by Lecturers and that they should, therefore, be gIven 
the UOC scale for Lecturers. The Dit:ector of the 
Institute has also proposed upgradatlOn of some 
of these posts into those of Lect~r?rs, We. a~e, 
however, not satisfied about the valIdIty of the claIm 
because it is not unusual for Demonstrators to do 
some teaching work. The Ministry of Health has 
also stated that even if the cadre of Lecturers 
is introduced in the Institute, it will still be necessary 
to have Some posts of Demonstrators. We, therefore, 
recommend that all the above posts as also the post 
of Research Assistant in the scale of Rs. 210--425 
(filled by direct recruitmen.t of persons with M.Sc. in 
ChemistrY/Biology) should be placed in the scale 
of Rs. 550-900. 

102. The post of Workshop Assistant in the scale 
of Rs. 210-425 is filled by direct recruitment, qualifi­
cations being M.Sc. (Physics) with special knowledge 
of electronics and wme workshop experience. Having 
regard to the qualifications, we recommend the scale 
of Rs. 550-900 for this post. 

103. There is a post of Assistant Engineer 
(Rs. 250-425) to which direct recruitment is made from 
engineering graduates. The pay of this post may be 
revised to Rs. 550-750 in line with our recommenda­
tions* in respect of Engineering categories. 

104. For the following posts, we recommend 
the revised scales as indica.ted against each:. 

TABLE XXIII 

Designation Num- Existing Proposed 
bel Scale Scale 

--------------
Rs. Rs. 

Social Worker 3 250·380 ) 

Social Medical Worker J 425-700 
250-380 

Lady Superintendent ~10·320 425·600 
Technician cine Artist 205-280 380·.560 
Transport Supervisor 150·205 330-480 
Field Worker 8 150·205 330·480 
Technical cine Artist 1 140-175 320·400 
Assistant clne Technician 1 110-180 260-400 
Animal Caretaker 100-142 26()..430 
Media Maker 2 100-142 225-308 
Field Assistant. 3 85·110 260-350 

"'Chapter 14 -'---



xxm. WiIlingdon and Safdarjang Hospitals 

105. These two general hospitals are run by the 
Central Government for the benefit of the public a.s 
also of the Central Government employees. The 
class-wise break-up of posts in these hospitals is 
as under: 

WiJlingdon Safdarjang 

Class I 31 15 

Class II 39 52 

Class II 4 

(Non-gazetted) 
Class III 498 1017 

Class IV 566 1038 
-----

Total 1134 2186 

106. The non-medical Class I & II posts are: 

TABLE XXIV 

Designation Num- Existing Qualifications and 
method of recruit­
ment 

Administrative 
Officer 

Junior Psycholo­
gist 

ber Scale 

Rs. 

2 620-900 

1 425-950 

By deputation. 

Direct recruitment. 
Master's degree 
plus diploma. 

Vocational Coun- , 1 375-900 
sellor 

Direct recruitment. 
Master's degree 
plus diploma in 
Vocational Guid­
ance plus 2 years' 
experience. 

Dietitian 

Senior Dietitian " 

Junior Research 
Officer 

Assistant Adminis-
trative Officer 

Assistant Bioche-
mist 

Junior Scientific 
Officer (Neurology) 

Medical Reoord 
Office( , 

2 390-475 

1 350-900 

1 350-25-575 

1 350-25-575 

1 340-15-475-20-
575 

325-800 

Direct recruit-
ment. At lellSt 
Second Class B.Sc. 
in' Home' Science 
plus 2 years' Cl\­
perience. 

Direct recruit-
ment B.Sc. degtee 
plus diploma in 
dietetics plus 3 
,years' experience. 

Direct recruitment. 
M.Sc. degree. 

By , promotion of 
Read Clerk/Accoun­
tant (Rs.210-380) 

Direct recruitment. 
M.Sc. 

Direct recruitment. 
B.Sc. or B.A. and 
knowledge of nerve 
conduction eqaip­
ment. 

1 325-15-475-20- Direct recruitment. 
575 Degree plus one 

year's training in 
medical records, 
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107. Considering the size of the hospitals and 
the number of staff and the problems of Hospital 
Administration, we are of the opinion tllat the 
existing scale of pay for Administrative Officers 
(Rs. 620-900) is inadequate. We recommend that 
the posts should be in tIle scale of Rs. 1050-1600 
subject to their being filled by persons with training 
and experience in Hospital Administradoll. The 
post of Junior Psychologist may be in tlle scale of 
Rs. 700-1300. We suggest the scale of Rs. 650-1200 
for Vocational Counsellor, Junior Scientific Officer 
and Senior Dietitian. The post of Junior Re~earch 
Officer should be in the scale of Rs. 650-960. The 
posts of Dietitian, Assistant Bio-chemist, Medical 
Record Officer and Assistant Administrative 
Officer may be placed in the scale of R~, 550-900. 
Dietitian should be granted three advance increments. 

108. The scales recommended for the following 
class III categOIles have been "nown agalnst each. 

TABLE XXV 

Designation Num- Existing scale Proposed 
ber Scale 

Rs. Rs. 

Limb Fitter. 11 
Brace Maker 

1,)270-425 455-700 

Lower Selection Grade Moni- 1 210-320 1 
tor 330-560 
House Keeper 3 205·280 J 
Boiler Attendant. 4 150-205 330-480 

Crafts Instructor. 1 130-240 330·480 

'Metal Worker/Shoe Maker, 3 140-10-180 320-400 
etc, 

We suggest that the designation of the post of 
LSG Monitor should be changed as the post does 
not carry either the scale or the duties of LSG 
Monitors of the P&T Department. 

XXIV. Non-Medical scientific and teaching posts 

109. In the txaining and research institutions 
under the Department of Health there are a humber of 
teaching, research and clinical Class I and II non­
medical posts which carry M.Sc. and higher quali­
fications. They are mostly isolated and are in 
vari:Jus disciplines which are p.ot interchangeable. 
Almost all these posts are filled by direct recruitment. 
For some of these posts alternative qualifications have 
been prescribed i.e. these can be held by medical 
officers belonging to the Central Health Service or 
by persons possessing non-medical qualifications 
in one of the sciences like bio-chemistry, micro­
biology, pharmacology, bacteriology etc. It js, 
therefore, not possible to form a viable cadre for these 
posts. The scales of pay admissible to the non­
medical teaching and research s! aft' are lower than 
those of the medical officers holding the same types 
of posts. The Associations of non-medical teaching 



and research staff have represented against this dis­
:p~rit~. They have pointed out that prior to the COll­

st! tutlOll of the Central Health Service (CHS), the 
scales of pay of medical and non-medical teaching, 
research, and scientific staff holding the same level 
of posts were identical, the only difference being that 
the medical staff were entitled to the non-practising 
aIIowance. On the formation of the Central Health 
Service, al1 the posts for which a basic medical 
qualificatio11 was necessarj' were included in that 
Service and allotted improved pay scales whereas 
there was no corresponding revision of the pay 
scales of the non-medical staff. The Associations 
have asked for restoration of the parity in pay scales 
which existed prior to the formation of CHS. 

110.· The departmental witnesses have supported 
the demand of the Associations for uniform scales 
of pay for the nOll-medical and medical teaching 
and research staff. In many State Governments 
as also in the autonomous teaching and research 
institutions like the All India Institute of Medical 
Sciences, New Delhi, the post-Graduate Institute 
of Medical Education & Research, Chandigarh_and 
the Indian Council of Medical Research, there 
seems to be no differentiation in pay scales between 
medical and _ non~medical categories. The only. 
difference is in regard to non-practising allowance 
which is admissible to medical staff and not to others. 
We have considered - this matter carefully. TIle 
CBS officers are not a1ways engaged in teaching 
or research work. Their duties are more varied 
and wide-ranging as they are also required to hold 
clinical and administrative posts. They are also 
transferable. The non-medical personnel, on the 
other hand, more or less stay with the same institu­
tions and in the same discipline throughout their 
career. We consider that non-medical teaching 
and research staff should, in view of similarity of quali­
fications and. duties, compare themselves more app­
ropriately with the teaching and research scientists 
in the scientific establhlunents under the Government, 
with whom they have more in common, than with the 
medical officers belonging to the CHS. Proceeding 
on this basis, we exaroitle below the specific posts 
in the institutions under the Department of Health. 

111. The non·medlcal teaching posts exist mainly 
in the All India Institute of Hygiene & Public Health 
eAIIR & PH) Calcutta, Jawaharlal Institute of Post­
Graduate Medical Education & Research (JIPMER), 
POlldioherry and the Hospital for Mental Disea.ses, 
Ranchi. It would be seen from the table below 
that there is a wide variation in the pay scales of posts 
at the correspondi~ levels in these establishments 
even though the qualifications and method of recruit­
ment are more or less similar. 

TABLE XXV! ----Designation Existing scale Name of Institution 
-~ 

Rs. 
Professors 1300-1600 AIlH&PH, Calcutta 

1150-1600 do 
(Coordinating 
Officer) 
1100-1400 JIPMER, Pondicherry 

Designation Existing scale Name of Institution, 

Associate Professors 1100-1400 
675-1300 

Assistant Professors/ 575-1150 
Readers 570-950 

325-800 

Lecturer 530-650 

AIIH&PH, Calcutta 
Hospital for Mental 
Diseases, Ranchi. 
AIIH&PH, Calcutta 
]IPMER, Pondi-
cherry 

Hospital for Mental 
Diseases, RanchL 

JIPMER/Safdarjang 
Hospital 

----- ------ -~-----.-_."--

The qualifications prescribed for Professors are ge­
nerally post-graduate doctorate with 12 years' ex­
perience. For Associate Professors it is post-graduate 
degree preferably doctorate with 10 years' experience. 
The basic qualifications prescribed for Assistant 
Professors and Lecturers are a post-graduate degree 
with 4 to 7 years' experience for the former and 3 
years' experience for the latter. Keeping in view the 
qualifications and the considerations mentioned in 
the preceding paragraph We recommend the following 
scales of pay for these posts :-

Designation Existing Proposed 
Scale Scale 

------
Rs. Rs. 

--"~---- --.--.----~--------

Prolessors 1300-1600') 
1150-1600 j 1500-2000 
1100-1400 

Associate Professors 1100-1400J 1300-1700 
675-1300 

Assistant Professors/Readers 575-1150J 1050-1600 
570-- 950 

Lecturers 530--650 700-1300 

112. The posts of Assistant Professors of Psy­
chology and Psych.atry in the Hospital for Mental 
Diseases are in the scale of Rs. 325-800. On the 
basis of the qualifications and method of recruitment 
prescribed for the posts and the existing pay scale, 
a scale higher than Rs. 700-1300 would not be justi­
fied. 

113. In the research institute_s (National Illstitute 
of Communicable Diseases (NICD), National Mala­
ria Eradication Programme (NMEP), Central, 
Research Institute, Kasauli (CRI) etc., the .non­
medical Scientists and research staffs are in the 
following scales of pay :-

Designation . Existing 
Scale -------------_. ----

Deputy Director 
Assistant Director 

Deputy Assistant Director 
Research Officer 

Rs. 

1300-1600 
700-1250 
(700-50-1250/ 
700-4(H 1 00, 
50/2-1250) 
400- 9S0 
350-: 900 



114. In addition to the . above, there are various 
other scientific posts viz. Bio-Chemists, Bacteriologists, 
Pharmacologists, Chemists, Physicists, Pharmaceu­
tica 1 Chemists, Pharmacognocists etc. Though there 
is lack of uniformity in qualifications for comparable 
posts in different establishments, broadly it can be 
stated that posts which require a Ph.D. degree and 
7 years' experience or M.Sc. with 10 years' experience 
are in the scale of Rs. 1300-1600. Pots requiring 
M.Sc. degree with 7 years' experience are in. the scales 
of Rs. 700-50-1250 or Rs. 700-40-1100-50/2-1250 
while posts for which minimum qualifications 
are M.Sc. with at least 3 years' experience are in the 
scale of Rs. 400-950. The Class II grade comprises 
posts requiring a post-graduate degree with 1 to 2 
years' experience. We consider that posts which 
require either a M.Sc. degree with 10 years' experi­
ence or Ph.D. with 7 years' experience should be 
placed in the scale of Rs. 1500-2000, those requiring 
M.Sc. plus 5-7 years' experience should be placed 
in the scale of Rs. 1050-1600 and others for which 
3 years' experience is necessary in addition to M.Sc. 
and which are filled by direct recruitment should be 
placed in Junior Class J scale (Rs. 700-1300). The 
posts at present in the senior Class I scale of Rs. 
700-50-1250 should, however, get a higher start of 
Rs. 1100 in the senior Class I scale having regard to 
the· higher rate· of illcrement in the existing scale. 
We accordingly recommend the following scales of 
pay:-

Designation Existing Pwposed Name of the 
Scale Scale Institution 

Rs. Rs. 

Deputy Director 

Senior Scientific 
Officer 

Bio-chemist 

-do-

Bacteriologist 

Phannacolog1st 
Pharmaceutical 

Chemist 

I 
1300-

1600 

. ~ 700-50- . 
1250 

J 
Assistant Director 1 
Entomologist . 1 
Sanitary Chemistry 1 .. 
. (Biology) 1. 
Bia-chemist I 700-40-

-do- r 1100-
f 50/2. 

, . j 7lt~~--do-
1100-

Pharmacologist . 50-
: 1250 

DADG(Nutritkin) 

1500-
2000 

1100-
1600 

105\1-
1600 

NICD 

Indian Pharma-
copoeia Labora­
tory 

Central Drugs 
Laboratory 

Deptl. of Serolo­
gist and Chemi­
cal Examiner . 

Central Drugs 
Laboratory 

-do-
-do-

NICD,· NMEP 
CRJ 

NICD 
Deptt., of Hea.lth 
. (Secr.etariat) 

WilIingdon Hos-
pital 

DOBS 

. Safdarjang ;Hospital 

DGHS 

DGH_S 
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Designation Existing Proposed Name of the 
Scale Scale Iasti tution 

Chief Technical 
Officer 

Rs_ 
700-

1150 

Junior Clinical 425-·950 
Bio-Chemist 

Factory Manager. 1 
Senior Analyst 

. (400-950 
Assistant Secretary I 

(IPCl/PF A * . J 
Assistant Ento- 350-900 

l11ologisi~* 

Botanist** . 350-800 

Rs. 
1050-
1600 

Central Food 
Laboratoty 

JIPMER 

CRI 
Centi'al Food 

Laboratory 
DGHS 

NICD 

Dept t. of Health 
(Secretariat) 

])PMER Bio-Chemist** _ ~ , 
Junior-Bio-Chemist J 375-900 700-1300 Safdarjang/ 

Junior Technical** 350-900 \ 
Officer 

Bacteriologist ** . I I 
~400-900 

Pharmacologist~* J 
Assistant Research 350-680 

Officer** 
Research Officer** 
Chemist** . 
Junior Scientific 

Officer** 

350-900 
350-ROO 
350-800 

Willingdoll 
Hospital 
CRt 

Medical Stores 
Organisation 

-do-
NICD 

-do­
JIPMER 

Indian Pharma-
copoeia Labo-
ratory 

-----~---- .. ----~ -_--_.---. __ .. ----_ 
*Indian Pharmacopoeia COllll11ittee/PreyenliOl1 of Food 

Adulteration 

** All those posts carry M,Sc, as the minimum quali. 
fIcation with 3 years' experience and are filled direct. , 

DeSignation 

--------.-~--.----. 

Junior Bio-chemist, Associate Bio-j 
chemist, Technkal Officer, 

- -Junior Technical Officer, 
Associate Bacteriologist, 

Existing· 
Scale 

Proposed 
Scale 

Rs. Rs. 

Associate Pharmacologist, 
Physici~t,. Assistant Phrsic!st, ~ 
Chemist, Senior . SClentlfic I 

325-800- 650-1200 
350-800/ 
350-900 

Officer, Pharmacognoclst, ASSO-j 
_ date Pharmacognocist, Asso-

ciate Pharmaceutical Chemist, 
Research Officer . 

Senior Research· Officer 530-710 650-1200 

- .. -.-.---- .. ~-.. ~,___.. .. -,---.. ~. ------- --_.--------...---
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115. We have recommended in the Chapter 011 
Scientific Services (Chapter 15) a scheme of flexible 

. complementing which envisages that able and deserving 
scientists are able to get personal promotions to senior 
scale, who would otherwise be held up for lack of 
vacancies. These recommendations should apply 
mutatis mutandis to the scientific posts under the De­
partment of Health also. We have also recommended 
that in cases where the field of work of a scientist 
is so highly specialised that it does not admit of adop­
tion of a graded structure or creation of posts in the 
higher grades on a percentage basis, the scientists 
should be recruited to the junior scale and then plO­
moted to an integrated senior and junior administra­
tive grade (Rs. 1050-1800). This would also be 
applicable to the scientific posts in this Department. 
We would further recommend that in the case of 
Professors of non-medical subjects and Deputy Direc­
tors in the research institutes who have an outstand­
ing record to their credit, Goverment may oonsider 
their being placed in the scale of Rs. 1800-2250 on 
a personal basis on the lines of similar merit promotion 
suggested by us for the scientific services. 

B. Department of Family Planning : 
XXV. General 

116. This Department is concerned with the for­
mulation and implementation of family planning 
programmes. It has two wings, namely the Secretariat 
Wing which deals with the planning, coordination 
and administration of family planning programmes, 
procurement and supply of stores and transport and 
release of' grants to States and voluntary organisations; 
and the Technical Wing which is responsible for the 
implementation of the family planning progFammes. 
The Department has six Regional Offices, ten Central 
Family Planning Field Units, a Family Planning 
Traning and Research Centre and a Central Health 
Transport Organisation. 

XXVI. lJepartment Proper : 
117. We discuss below the posts peculiar to the 

Department. 

118. The post of Marketing Executive eRs. 
2500-2750) is filled by direct recruitment, the quali­
ficatio_n being a Uniyersity degree .and 15 years' ~xperi. 
ence 111 a responsIble managerial capacity 111 the 
organisation of sales and marketing. The duties of 
this officer are to organise commercial distribution 
and marketing of Condoms throughout the country. 
The scale recommended by us for the Joint Secretary 
to Government may be applied to this post. For 
the following posts under the Marketing Executive, 
we recommend the scales shown against each .-

Designation 

TABLE XXVII 

Number Existing 
Scale 

Rs .. 

3 
1 700-1250 

Liaison Officer . . 1 
System Development Plan· l 

ner ' r 
Sales Analyst . . J 

Proposed 
Scale 

Rs. 

1050-1600 

119. The Class I & II posts which are concerned 
with the publicity and propagation of the Fa1!lily 
Planning Progr3.mmes and the scales of pay we conSIder 
appropriate in each case Me shown below :-

TABLE XXVIII 

Designation Number Existing Proposed 
Scale Scale 

Rs. Rs. 

CLASS I pOSTS 

Chief, Media 1300-1800 IS00-2000 

Controller, Mass Media 1300-1600 1500-1800 

Cheif Editor 1100-1400, 
} 1300-1700 

Programme Officer 1100-1400 

Campaign Officer . 2) 

Editors 

: J700-1 lW} Publication Officer 
1050-1600 

Visualiser 

Art Executive 1) 

Distribution Officer d 
I 

Production Manager 1 ~700-1250 1050-1600 

Audio Visual Media Offi· IJ cer 

Assistant Media Officer 1 400-950 700-1300 

CLASS II POST 

Audience Analysis Officer 
Photographic Officer 
Senior Artists 

Newsreel Cameraman 

1 400·900"1 
1 400-800 ~ 650-1200 
4 400~800J 

2 590-800 840-1200 

The scales recommended for the apove posts broadly 
correspond to ~he scales suggested by us for similar 
posts 1l1cluded ln t~e Central Information Service and 
l? some of the medIa ~nits of the ministry of Inf<)nna~ 
110n and Broadcastlllg, Oovertlment should ex­
pl?re the feasipilitY. of filling thes{I posts by drawing 
sUlta:ble personnel from the Central Information 
Service and ot~er . Units of Ministry of Information 
and Broadcastmg In preference \0 direct recruitment. 
We f~eJ that such a course would/obviate the need for 
pr~>V1d1ng avenues of promotion, the absence of which 
nugh~ lead to frustr~~ion a~d failure tQ attract djr~ct 
recrUIts of the requlSlte cahbre. . 



120. There are a number of posts requiring statis­
tical qualifications and experience. The details of 
these posts and the scales recommended by us are 
shown below :-

TABLE XXIX 

Designation Number Existing 
Scale 

Proposed 
Scale 

------------------

Director(Planning) 
Research Officer (Evalu­

ation) 
Research Officer (post 

partum) 
Analyst 

Rs. Rs. 
1 1800--2000 2000--2250 

:~400--950 700--1300 

2J 
-----"_------

We suggest that the Government should c0l1sider 
encadring these posts in the appropriate grades of the 
Indian Statistical Service. 

121. There are 2 posts of -Deputy Assistant Com­
missioner (Stores) and 1 post of Deputy Assistant 
Commissioner (Ex:tension Education) in the General 
Duty Officer Grade I scale of the CHS (Rs. 450-1250). 
While the former posts are directly recruited from 
among persons with stores experience, or filled by 
deputation of persons from Medical Stores Organisa­
tion, recruitment rules have not yet been finalised for 
the latter post. As these are non-medical posts, we 
suggest that these posts may be allotted either Class T 
junior scale of Class I senlor scale depending on the 
nature of duties and responsibilities and recruitment 
qualifications. 

122. There is only one post of non-medical Assis­
tant Commissioner viz. in the scale of Rs. 1300-1600. 
Its duties are promotion and coordination of family 
planning programmes. We recommend the scale 
of Rs. 1500-1800 for this post. 

123. There are posts of Aocounts Qfficer in the 
scale of Rs. 400-12.50, 400-950 and 350-650 which are 
filled by deputation. Since we have not recommended 
an integrated scale for the Class I non-teohnical ser­
vices, posts in the scale of Rs. 400-1250 should be 
allotted the oorresponding junior _ or senior scales. 
For the posts of Assistant Accounts Officer in the scales 
of Rs. 400-950 and 3$Q-650 we recommend the scales 
of Rs. 700-1300 and Rs. 650-960 respectively. 

124. The post of D~puty Nursing Adviser is 
in the odd scale of Rs. 600-40-1000. There is direct 
recruitment to this post, the minimum qualification 
being post-graduate degree or diploma in Nursing 
plus three years' experience as Matron or Nursing 
Supervisor. Having regard to tlle source of recfuH­
ment, qualifications," duties and the pay scales recom-

. mended by us· for comparable posts in the College 
of Nursing and in the DGHS we think that a higher 
scale than Rs. 700-1300, i.e. the same as for Matrons­
in-Charge, would not be justified. In case the Govern­
ment deci?e to up.8r~de the qualifications and experi­
ence requlred for thts post to B.Sc. (Nursing) and 7 
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years' experience or M. Sc (Nursing) and 5 years' ex­
perience, tben a corresponding improvement in the 
pay scale to Rs. 1050-1600 would be reasonable. 

125. The posts of Health Educator lRs. 400-900) 
and Assistant Stat.istician (Rs. 350-800) should be 
brought 011 to standard Class II scale (Rs. 650-1200) 
recommended by us. In fact the post of Assistant 
Statistician may preferably be included in Grade IV 
of Indian Statistical Service. 

126. There are two posts of Senior Coders (Rs. ( 
270-485) and 15 posts of Coders (Rs. 210-425). AU 
these posts are filled from amongst University Gra­
duates with one or two years' experience of audience 
analysis and readership studies. Their main duties 
are to assist jn including names of prospective 
recipients of family planning publications from de­
signated audience groups. We do not see the need 
for direct recruitment to both the grades. For these 
posts we recommend the scales of Rs. 470-750 and Rs. 
425-700 respectively. 

XXVII. Subordinate Offices 
127. The Central Health Transport Organisation 

(CHTO) is responsible for providing adequate main­
tenance and repair facilities for the automobiles used 
under the various health and family planning pro­
grammes. It has the following Class I posts :-

Designation Number Scale Qualifications and 
method of tecnlit­
ment 

Controller of Trans­
port 

Deputy Controller 
of Transport 

Director (Transport) 

Deputy Director 
(Regional) 

AssistaJlt Director 
(Training) 

Assistant Director 
(Material Man­
agement) 

Training Officer • 

Assistant Training 
Officer 

Rs. 

1300-1800 Direct recruit-
ment. Engineer 
ing degree plus 
10 years' ex­
perience 

1 700-1250 Direct recruitment. 
Engineering deg­
ree plus 5 years' 
experience. 

1 1300-1600 Transfer/Deputa-
tion; 12 Years' 
experience. ' 

6 1100-1400 Rules not finalised 
Direct recruit­
ment, Engineer­
ing degree plus 
12 Years' c;xperi­
ence. 

1 700-1250 By promotion of 
Assistant Train­
ing Officers. 

1 700-1250 Direct recruitment. 
Euginel,lring .i;leg~ 
ree plus 5 years' 
experience . 

700-1250 Transfer/Deputa~ 
tion.· . 

2 400-950 Direct recniltment. 
Engineering deg­
ree plus 2 yeals' 
ex:perience 



128. 'Th.e Controller of Transport has to maintain 
liaison with the international agencies, process 
agreements with them for the supply of vehicles 
and their spare parts, formulate the pattern of assis­
tance 10 be provided to State Governments and admi­
minster, c(}ntrol and develop the CHTO. He has 
to ensure compliance with the conditions prescribed 
in the agreements with the international agencies to 
the extent of the Central Government's responsibi­
lity. He is assisted by a D~puty Controller. The 
Director of the CHTO is the technical a.nd adminis­
trative head of tIle Organisation. He has to keep 
liaison with the Vehicle advisers of UNICEF, USA1D, 
etc., and also act as the technical adviser to tfle D.epart­
lllent of Family Planning, The D~puty Directors 
assist in the developmen.t of the State Health Trans­
port Organisations in various regions. 

129. It has been represented that this organisa­
tion has encountered recruitment and retention diffi­
culties and that these posts have often had to be :filled 
on an lzd hoc basis and in some cases by relaxation 
of the prescribed qualifications. The Secretary of the 
Department has suggested an improvement in the 
scales of pay of all the posts of and above the level 
of senior scale Class I requiring at least five years' 
experience, in addition to an engineering degree. 

130. We feel that the existing pay scales are fairly 
adequate and compare favourably with the pay scales 
in the State Government Transport Undertakings. 
It has td be borne in mind that the Central Health -
Transport Organisation has no direct respon­
sibility for maintenance of the transport fleet, which is 
the primary concern of the State Governments. Part 
of the difficulty of the CHTO seems to stem frolll 
the fact that there is direct recruitment at practically 
every level and it does not provide adequately for 
career planning with proper promotional avenues. 
Based on the considerations set out above, we recom­
mend the following scales of pay :-

-~-.-----

Designation Existing Proposed 
Scale Scale 

---------- ---~------" 

Rs. Rs. 

Controller of Transport 1300-1800 1800-2000 

Deputy Controller of Trans- 700-1250 1050-1600 
port 

Director (Transport) 1300-1600 1500-1800 

Deputy Director (Regional) 1100-1400 1300-1700 

Assistant Director (Train- 1 
jng 

Assistant Director (Material 700-1250 1050-1600 
Management) J 

Training -Officer , 

Assistant Training Officel 400-950 700-1300 
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131. The table below shows other Class I and II 
posts along with the scales proposed by us:-

TABLE XXXI 

--- --- ------ --------~- ---
Designation Existing Nlllll- Qualifications Proposed 

Scale bet and method of Scale 

---~------ ------
Rs. 

Stores Officer 400-950 

Senior Health 700-1250 
Educator 

Health Edll- 400-900 
cators 

Administrative 350-900 
Officer 

, Social Worker 325-15-
Instructor 475-20-

575 

recrllitment 
---~------ ------ ~- ~ 

17 

Direct recruit-
ment. Degree 
with 5 years' 
expericence 

By promotion 
from Health 
Educator 

50% direct 
recruitment, 
Degree with 
5 years' ex-
perience. 50 % 
promotion 
from Social 
Worker/Health 
Educator 
(Rs. 210-425) 

By transfer 
on deputa-
tion from 
Assistants 
Grade of the 
Central Se-
cretariat Ser-
vice. 

5 Direct recruit­
ment. Deg­
ree with :; 
years' exper­
ience. 

Rs. 

700-1300 

1050-1600 

650-1200 

650-1200 

550-900 

- _--------,---------

132. Of the Class III posts mention need he made 
of the following posts only. The suggested new pay 
scales have been shown along-side each :-

TABLllXXXII 

Designation Existing NU!11- Qualifications Proposed 
Scale ber and method of' Scale 

recruitment 

--~~ -- ----- '--------'---

Workshop 
Foreman 

2 3 4 
.--------

Rs. 

335-485 Direct recruit­
ment. Engi. 
neering dip. 

,_ lama or 
clegree with 
4 yeats' ex· 
perience in 
automohile 

5, 

Rs. 

repair 550--750 
--~----.--~-~---------



Training; 
Instructor 

Training 
Instrllctor 

Mastel' Mech-
anic/Electri-
cian 

Health 
Educatol 

2 

Rs. 

335-485 

350-20-
450-25-
475 

210-425 

210-425 

3 

4 

20 

4 5 

Rs. 

Direct recrtlit-l 
ment. Dip­
loma with 4 
years' ~xpel- J55<f-750 
ience or deg-
ree with 2 
years' ex-
perience. 

Matrie with 425-700 
1. T.I. * Certi-
fleate and 
7 years' ex-
perience. 

Direct recruit- 425-700 
ment. Deg-
ree with 2 
years' ex-
penencc. 
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Mechanic 
(Automo­
bile 
Workshop) 

Auto Elec­
trician 

Cardex 
Assistant 

Mechanic 
(Film Pro­
jector) 

2 

Rs. 
205-240 

205-280 

150-240 

125-155 

3 4 5 
._--_.--- --.--_ 

4 Direct recruit-") 
ment. Midd- I 
Je pass with 

Rs. 

1. T.!." train­
ing and 4 I 

1 D~~H~~~cr:;:- I380_560 
ment. Mallie 
with LT.I. >I< • 

Cerliiicate 
and 5 years' 
experience. 

2 Direct recruit- 330-480 
mont. 

16 Direct recruit- 260-400 
ment. Matlie 
with experi-
ence of sOllnd 
filn1 pro-
jector 

-------.. --------_._--_- ._-_._-~ 
"Industrial Training Institute. 



CHAPTER 29 

MINISTRY OF HOME AFFAIRS 

I. General 

The Ministry of Home Affairs deals with the ad­
ministration of Union territories internal security, 
law and order and the Central police forces; Centre­
State atld i nter-Siate relationships and official lall­
guage. It has a number of attached and subordinate 
offices or organisations like the Intelligence Bureau 
(IB), the Central Reserve Police (CRP), the Border 
Security Force (BSF), the Registrar General of India, 
and the three training institutions, l'iz., the National 
Police Academy, the National Fire Service College 
and the National Civil Defence College. The work 
relating to service matters was transferred to the De­
partment of Personnel (Cabinet Secretariat) in 
1970. 

2. There were 1,66,725 posts under the Ministry 
of Home Affairs as on the 1st January, 1971, the dis­
tribution of these posts in the different classes and pay 
scales being as follows : 

TABLE I 

-----------------------------------------
No. of posts 

Class I 2,383 
Class II 981 
Class III 1,48,727 
Class IV 14,634 

Total 1,66,725 

No. of 
sc ales 

29 
21 
54 
7 

111 

The largest category of posts under the Ministry of 
Home Affairs pertains to posts held by the non-gazet­
ted police personnel up to the rank of Inspector of 
Police and we have dealt with this category in a sepa­
rate section of this chapter. Wherever we have co­
vered the police posts in this chapter, we have also 
dealt with the police posts in the Central Bureau of 
Investigation (CBI) even though it is no longer under 
the Ministry of Home Affairs. 

II. Class I and Class II Posts 

3. Most of the posts in Class I and Class II under 
the Ministry of Home Affairs are held by the members 
of the Secretariat Services and, 011 tenure!deputatioll 
terms, by members of other organised services. The 
remaining posts are also n1()stIy borne on standard 
pay scales and generally these should be given the 
corresponding standard /evised scales recommended 
by us. We discuss only those posts in Class I and 
Class II for which we consid er that specific recommen­
dations should be made. 
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4. The pay scale prescribed for the senior-most 
posts under the Central Government held by the po­
lice officers are as under: 

Post Pay scale for Pay scale 
IP officers for IPS 

officers 
.~---- --------------

Director, IB 
Director, CBr 
Director General BSFl 

Director General, CRP j 

(Rs.) 
3500 
3250 

3250 

Director, National Police Academy 2500-125-3000 

(Rs.) 
3000 
3000 

5. The above pOlice posts have been held so far 
only by the IP and IPS officers. These posts can 
thus be taken as top posts to which IPS officers can 
reasonably aspire. We find that the post of Director, 
Intelligence Bureau, was earlier rated higher than the 
othe{ posts, but recently in the pay scale prescribed 
for this post when held by an IPS officer, the old 
differential has been eliminated. We discussed this 
matter with the Home Secretary and he was of the 
view that the post of Director, Intelligence Bureau 
should carry a higher salary of Rs. 3250 as compared 
to Rs. 3000 for others. We feel that the work content 
of all these police posts has increased considerably 
in complexity and that some upgradation would be 
justified. We also feel that the long standing diffe­
rential in favour of the post of Director, Intelligence 
Bureau which has been eliminated only recently 
should be restored. We, therefore, recommend that 
the fixed pay of Rs. 3250 should be attached to the posts 
of the Director, Central Bureau of Investigation and 
the Directors-General of the Border Security Force 
and the Central Reserve Police. For the post of 
Director, Intelligence Bureau we recommend the 
fixed pay of Rs. 3500 per month. The pay of the 
post of Director, National Police Academy should 
be regulated in the same way as the post of Inspector­
General of Police, in-charge of the State police, 
i.e., the post should carry the scale of Rs. 2500-2750 
with a special allowance of Rs. 250 p.m. 

6. There are 13 posts under the Ministry which 
are held by police-officers on the scale of Rs. 2500-
125/2-2750, which is the scale prescribed for IPS 
officers holding the posts of IG of Police. For these 
posts, alm()st all of which are held by IP or IPS 
officers, the present equation in pay scales should 
continue. Por the post of IG of Police in.charge 
of the State police we have recommended a special 
allowance of Rs. 250 p.m. We would like to clarify 
that this allowance should not be admissible to officers 
of the rank of Inspector-General in the Central 



Government, except the Director, National Police 
Academy. Below this level, the posts of Deputy 
Director or Deputy Inspector·General (DIG) in the 
Central police organisations carry the scale of 
Rs. 1600-100·2000 which is the scale prescribed for IPS 
officers holding the post of DIG. In certain organisa· 
tions, these posts are still continuing on the scale of 
Rs. 1600-100-1800 when held by non-IPS police-officers. 
We recommend that all these posts should be in the 
same scale as the one recommended by us for the 
officers of the Indian Police Service holding the posts 
of DIG, viz., Rs. 2000-2250. 

7. Posts held by police officers below the rank of 
DIG are those of Assistant Directors in the Head­
quarters or the police organisations and Commandant 
etc. of battalions. These posts are filled by IPS 
officers and Army officers on deputation terms and 
also by the promotion of departmental officers. For 
deputationists and re-employed Army officers, the 
pay is regulated under special provisions. Here we 
need to consider only the pay scales prescribed for 
these posts when held by the local promotees. At 
present, these are segments of the standard scale of 
Rs. 700-40-1100-50/2-1250, a higher start being given 
owing to the consideration that the local promotees 
do not get special pay at the rate it i~ allowed to IPS 
officers and Army officers holding these posts on depu­
tation terms. We find that the scales prescribed for 
posts at this level vary considerably between one 
police organisation and another. A scale commonly 
found in all the police organisations is Rs. 820-40-
1100-50/2-1250, on which are placed such posts as 
Joint Assistant Director in the IB, Principal, Central 
Detection Training School and Director, Central 
Finger-print Bureau; Assistant IG of Police and 
Superintendent of Police ill the CBI, Assistant Com­
mandant, Adjutant Basic Training Centre' and. Joint 
Assistant Director (Wireless) in the lTBP'; Assistant 
Commandant, Joint Assistant Director and Vice~ 
Principals of Training Centres in the CRP and JoiI1t 
Assistant Director, Deputy Commandant of Batta­
lion, Adjutant, Training Centre/BSF Academy in the 
BSF. Posts above this level in the CRP e.g., Com­
mandant of Battalion, Assistant Director in Head­
quarters, and Principals of Training Centres carry the 
same scale with a special pay of Rs. 100. In the IB 
and CBI, the higher posts of Assistant Directors 
carry the scale of Rs, 900-40-1100-50/2-1250 without 
any special pay. In the BSF, some posts like Oom­
mandants of Battalions/Training Centres, etc. carry 
the scale .of Rs .. 820-12~O with a. special pay of 
Rs. 100 whlle certaIn othershke the ASSIstant Directors 
Commandants of the Central Police Stotes and th; 
BSF Signal Regiment etc. carry the scale of Rs. 900-
4Q.ll~0~50/2-12~0 without special pay. Other posts 
at th1s l~vel 'Y"luch. ar~ on odd scales of. pay are, in 
the IB, VIZ., VICe-PrInCIpal, Central DetectIve Trai111ng 
$choo1 (Rs. 740~40-1l 00-50/2-1250) and Government 
Examiner of Questioned Documents (Rs. 700-40-
1100-50-1300). 

8. We feel that the existing position with regard 
to the scales prescribed for the local promotees 
holding the posts of, Assistant Directors Com­
mandants, heads of training institutions, etd. in the 
police organisations is not satisfactory. In many 
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cases, giving the segment, with a higher start, of a 
prescribed standard scale confers no real benefit upon 
the promotees. 1n our view, the existing position 
can be rationalised and made uniform in all these 
organisations by prescribing the same scale of pay 
for all these posts with the provision of special pay 
for posts at the level of Assistant Director, Com­
mandant etc. which today carry the scale of Rs. 900-
1250 or the scale ofRs. 820-1250 with a special pay 
of Rs. 100. This arrangement will ensure increase 
in pay on the assumption of higher responsibilities 
by these officers. We, therefore, recommend that all 
these police posts which are today on the scale of 
Rs. 900-40-1100-50/2-1250, or on the scale of 
Rs. 820-40-1100-50/2-1250 with a special pay ofRs. 100 
should be given the scale of Rs.lIOO-1600 with a 
special pay of Rs. 100 per month and the remaining 
posts on the scale of Rs. 820-40-1100-50/2-1250; the 
posts of Vice· Principal, ,Central Detective Training 
School on the scale of Rs. 740-40-1100-50/2-1250 and 
of Government Examiner of Questioned Documents 
on the scale of Rs. 700-40-1100-50-1300 shOUld be 
given the scale of Rs. 1100-1600. These recom­
mendations do not cover the posts of Assistant 
Directors (Administration) on the scale of Rs. 900-
40-1100-50/2-1250 which are ·filled by the promotion 
of Administrative Officers (Rs. 700-1250) and Sec­
tion Officers (Rs. 350-900), for whiCh we recommend 
the scale of Rs. 1200-1600. 

9. We find that a number of posts of Commandant 
Deputy Commandant, Assistant Director, and post~ 

'in the training institutions at these levels carry a 
compensatory allowance in addition to special pay. 
Police-officers holding the posts at the level of 
Commandant or Assistant Director are entitled to a 
qompensatory allowance of Rs. 100 per month in 
addition to speci~1 pay. A~ .the level of Deputy 
Commandant, Adjutant TrallllOg Centre, Assistant 
Commandant or Joint Assistant Director, a compen­
satory allowance of Rs, 50 is admissibk in addition 
in some cases, to special pay~ We are not fuuf 
cOll.yinced of the rationale for granting compensatory 
allowance on these posts and suggest thai this matter 
should be reviewed by the Government in the light 
of circumstances relevant.to each post 

10. At the next level below, posts of Assistant 
Commandant, Company Commander,. Deputy 
Superintendent of Police, Adjutallt of Battalions and 
Deputy Assistant Director ill the ITBP, BSF and 
CRP carry the odd Class I scale of Rs. 325-25-600-
35-670-EB-35~950 with a special. pay of Rs. 150 
this scale is also prescribed for the 18 posts of Assistant 
Principal in the Training Colleges of the CRP but 
with a special pay (jf Rs. 100. These posts are filled 
in several ways~ viz., by deputation of officers of the 
Army, ?f the IPS, and tHe Sta!e Police Service, by 
pl'OmotlOn of. Inspectors of PolIce as also by direct 
recruitment. For direct recruitment at least a second 
class degree is re'quired, but in the ITBP, a candidate 
with a third class de8ree can also appear provided 
he has the NCe 'Bt or ·C' Certificate or is an outstand­
ing athlete. There does'not seem to be adequate justi­
fication for providing such a low start to a Class I 
scale and then adding a substantial amount by way 



of special pay. We feel that a more rational arrange­
ment would be to place these posts on the standard 
Class I scale of Rs. 700-1300 witIlout any special 
pay, but the existing personnel should be fixed ?n 
revised scales of pay taking the existing rate of specIal 
pay being drawn by them into account, except for 
the deputationists for whom the existing rates of 
special pay may continue and we recommend 
accordingly. 

11. The scale of Rs. 325-950 has also been 
prescribed for the post of Communication Officer 
and Deputy Commandant in the Mobile Civil Emer­
gency Force. For the post of Communication Officer, 
the qualification prescribed is a. degree in Teleco~­
munication Engineering or a Master's degree m 
Physics with specialisation in wireless and the post 
of Deputy Commandant is filled by promotion or by 
deputation. We feel that both these posts should 
also be placed on the standard Class I scale of 
RIO. 700-1300. 
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12. The -posts of D~puty Central Intelligence 
Officer in the IB (and ITBP) and post~ of D~puty 
Superintendent of Police in the CBI carry the Class II 
scale of Rs. 400-25-500-30-830-35-900. These posts are 
ftlled by direct recruitment, by promotion of Assistant 
Central Intelligence Officers (Grade I)/Inspectors and 
by transfer on deputation. Officers holding these 
posts Oil deputation are entitled to the special pay 
of Rs. 100 per month plus a deputation allowance of 
Rs. 125 per month. The Director, IB and Director" 
CBI have both recommended enhancement in the 
rates of special pay and deputation allowance.Director, 
IB has also snggested that special pay allowed to 
the deputationists should also be given to the non­
deputationist departmental officers. Director, CBr 
has said that the exi!ting amount of special pay should 
be taken into account while prescribing revised scales 
of pay for the direct recruits and the promotees. 
Both have justified their proposals on the ground 
that they are experiencing difficulties in recruiting 
persons of the right calibre and in getting suitable 
persons from the States on deputation. We recom­
mend that persons directly recruited or promoted to 
the posts of D~puty Central Intelligence Officer in 
the IB (and ITBP) and to the posts ofD~puty Superin­
tendent of Police in the CBI should be remunerated 
on the standard Class II scale of Rs. 650-1200 but 
with a higher start of Rs. 680. We do not recommend 
any increase in the rate of special pay in the case of 
deputationists, but the amount of deputation allow­
ance admissible to them should be increased .from 
Rs. 125 to Rs. 150 per month. 

] 3. There is Olle post of Pilot in the Border 
Security Force carrying the scale of Rs. 1200-60-1500-
100-1800 plus special pay of Rs. 300 per month .. 
The post is filled by deputation of IAF officers. In 
keeping with our recommendation made for Pilots 
under the D3partment of Agriculture and Civil 
Aviation, we recommend that this post should carry 
the scale of Rs. 1800-2000 without allY special pay, 
but an allowance equal to the amount offlyillg bounty 
admissible to PilotS/Navigators in the IAF should be 
payable to the incumbent of this post. 

14. In the National Police Academy, the post of 
Assistant Director (Judicial) is filled by a? officer 
one of the State Judicial Services on deputatton terms. 
This post is on the scale of Rs. 1100-50-1300-60-1600, 
which is also the scale of the Grade III of the Central 
Legal Service. We recommend for this post the scale 
suggested by us for Grade III of the Central Legal 
Service. 

15. In the National Fire Service College and 
the National Civil Defence College, the posts of Depu­
ty Director are on the scale of Rs. 700-40-1100-50/2-
] 150. In the case of the former, this post is normally 
to be filled by promotion of an Assistant Director 
(Rs. 590-900) and for direct recruitment, the quali­
tication prescribed is a degree with 7 years' experience 
and Associate Membership of the Institute of Fire 
Engineers (Londou) or equivalent qualification. In 
the National Civil Defence College, the post is 
normally to be filled by promotion of Assistant 
Directors (Rs. 620-900) and in case of direct recruit­
ment, the qualification prescribed is a degree with 
5 years' experience in a Civil Defence Organisation. 
We recommend for these posts the scale of 
Rs. 1050-1600. 

16. The post of Commandant, Mobile Civil 
Emergency Force, is on the odd scale of Rs. 1000-
50/2-1300. This post is tilled by transfer/deputation. 
We recommend that this post should be given the 
senior scale of the IPS, viz., Rs. 1100-1600. 

17. In the Bureau of Police Research and Develop­
ment, the post of Officer on Special Duty has be~n 
given the scale of Rs. 900-40-1100-50-2/1250. The 
post is to be· filled by bringing on deputation an 
officer having special qualitications in ballistics 
although the recruitment rules are still to be finalised. 
Since the Bureau of Police Research and Development 
is a part of the Secretariat of the Home Ministry; we 
would suggest the same scale for this post as J;ecom­
mended by us for the post of Under Secretary \Yhen 
held by a CSS officer, viz:, Rs. 1200-1600. 

18. Some of the Class' ILp.osts under the Ministry 
of Home Affairs are on odd scales of pay. One post 
of Additional PS to Minister in on the scale of 
Rs. 700-40-900 which is a class II post although the rates 
of increment conform to the rates prescribed in the 
Class I senior scale. We feel that it would be adequate 
to place this post in the upper segment of the standard 
Class It scale, viz., Rs. 840--1200 and we recommend 
accordingly. Other Class II posts which require 
our specific recommendations are as follows: 

Post 

Assistant Director 

Deputy Assistant D,irector . 

Scale in the Scale in the 
National Civil National Fire 
Defence College Service Colleg~: 

(Rs.) 

620-30-830-35-
900 (3 posts) 

350-25-575 
(1 post) 

(Rs.) 

590-30·830-35-
90? (2. po.st~) . 

350-25-500-30': 
590-EB-30-800 

-.-------~-----------------------



At the level of Assistan.t Director, the qualificati?l1 
prescribed for direct recruitment is a degree wIth 
experience ranging from 2 years to ~ year~ a~d a 
certificate of training from a l?rofessl.onal tnst~tute. 
All the three posts of AssistantDlrect?r In the N~ttonal 
Civil Defence College are filled by dIrect recrUItment, 
but in the National Fire Service College, one of the 
two posts is filled by promotion from a~on~ Deputy 
Assistant Directors. In both the orgamsatlOns,. the 
post of Deputy Assistant Directo~ is fiIIe~ by .dlre~t 
recruitment for which the essentIal quahficatlOll IS 
matriculation with graduateship or Associate Member­
ship of the Institution of Fire Engineers, Lond~n, or 
equivalent. We feel that the posts ofpel;lUty AssIstant 
Directors in both these orgal11SatlOl1S should 
carry the same scale, which should be the 10wcr 
segment of the Class II standard scale recomm~nded 
by us, viz., Rs. 650-960. As for ~he posts of AssIstant 
Directors in these two organisatIOns, we recommend 
the upper segment of the standard Class II scale, 
viz" Rs. 840-]200. . 

19. Four posts of Instructors in various subjects 
8t the National Police Academy are on the scale of 
Rs 375-25-500-30'-590-EB-30-800-30-830-35-900. These 
po~ts are filled by transfer on deputation of officers 
of the rank of Deputy Superintendents of Police of 
the State Police Organisations. We recommend for 
these posts the standard class II scale of Rs. 650-
1200. 

20. Two posts of Stenographers (English) alld 
2 posts of Stenographers (Hindi) in the Secretariat 
prope-r are not borne on the cadre of the Central 
Secretariat Stenographers' Service and are on the 
scale of Rs. 350-25-575. These Sten.ographers are 
qualified to take down ~erbatim record of proceed­
ings but their services are also utilised as Senior 
Pers'onal Assistants to senior officers. We recommend 
for these posts the scale of Rs. 650-960 tJower segment 
of class II). The same scale should be given to the 
post of Assistant Technical Officer (scale Rs. 350-25-
575) in the Directorate General of Civil Defence 
which is filled by selection through the UPSC from 
among Assistants of CSS or officers in State Govern­
ments holding equivalent posts, who possess a certi­
ficate in Civil Defence General/Local/Special 
Instructor's CO~lfSe in addition to a University degree. 

21. In the I.T.B.P. 6 posts of Senior Platoon 
Commander and 18 posts of Platoon Commander 
on the scale of Rs. 355-575 were given class IT gazet­
ted status. Though recruitment rules for these posts 
have'110t been finalised, these posts are. filled fr()m 
amo11g Subedars atld Subedar Majors by promoti()n. 
For the post of Subedar and Subedar Major which 
are not gazetted, we have recommended the scale of 
Rs.550-900. For the posts of Senior Platooll Com­
mander and Platoon Commander, we recommend the 
scale of Rs. 650-960 as proposed by the Inspector 
General, J.T.B.P. 

22. In the Bureau of Police Research and Develop­
ment, one post of Inspector is on the scale of 
Rs. 325-15-47S-EB-20-575. The post is filled by taking 
an officer on deputatio11 and we recommend the same 
scale as suggested by us for the Inspectors in the civil 
police, viz. Rs. 550-900. . 

III. Class ill and Class IV Posts 

23. Most of the Class III po\>is in the Ministry 
are borne all standard scales like Rs. 210-425, 
Rs. 210-380, Rs. 150-300 and Rs. ltO-180. For P?sts 
borne on these scales, it would generally be suffiCient 
to place them in the standar~ scales recommended 
by us in replacement. We diSCUSS below the posts 
borne on odd scales of pay and posts for which speci­
fic recommendations are necessary. 

24. In the Directorate of Coordinatiory. (Po~ice 
Wireless), there are a number.?f P?sts lUvolvmg 
cipher work. The existing POSlitOll IS as follows: 

Cipher Assistant (14 posts) Rs.-250-10-290-15-530 
Cipher Supervisor/ Instructor (9 posis) 
Rs.-21O-10-290-15- 380. 

The grades for the staff doing cipher work in the 
Directorate of Coordination. (Police Wireless) are 
different from the grades in vogue in the Ministry 
of Defence and Ministry of External Affairs, where 
the integrated scale of Rs. (200-250-10-290-15-530 
is in vogue. For the latter, we have suggested tho 
scale recommended by us for the CSS Assistant with 
a provision for three advance increments on satis­
factory completion of the period of pr?bation after 
induction into the cipher cadre. In our VIew, the same 
approach s~ou1d be follo:ved in the ca~e of posts of 
Cipher ~Sslstant and Clp~er .SupervI~or/Jl1~tructor 
ill. the DIrectorate of Coordmatlon (Pohce Wireless). 
We therefore, recommend that both these categories 
of posts should be placed on the scale of Rs. 425-800. 
Since there is provision also for direct recruitment to 
the posts of Cipher Assis.tant fro!ll among ,PersoJ}.s 
holding a degree and Imvmg preVIous experIence 111 
cryptographic work, it might be necessary to start 
these direct recruits at a higher stage in the scale re­
commended by us. We suggest that in.case the pro­
vision of direct recruitment as at present is continued, 
those directly recruited should be given three advance 
increments. A similar approach should also be 
followed with reagrd to the posts of Commllllication 
Assistant which aTe today OIl the scale of Rs. 250-530. 
For Cipher Operators, we recommend the scale of 
Rs. 380-640. 

25. A number of police posts exist in the Mobile 
Civil Emergency Force on pay scales which are iden­
tical to the scales prescribed in the asp and eRP. 
The position as on 1st Jaunary, 1971 was as follows: 

Designation of post 

Subedar 
Naib Subedar 
lIavildar 
Naik 
Constables 

No. of Scale of pay 
posts (Rs.) 

6 250-10-290-15-470 
11, 168-8-256 
32 100-3·130 
34 85-2-95-3-110 
150 75-1-85-2-95 

.Wo filld that the 1U~thod of recruitment alld quaH~ 
fication prescribed for the above posts are comparable 
to the posts at corresponding levels in the B$F and 
CRP. We recommend, therefore, that the above 
posts may be given the same scales as we have recom­
mended for similar posts in the BSF and CRP. 



26. In the National Police Academy, certain Class 
III posts held by police officers on transfer/deputation 
carry the scales prescribed for corresponding pests in 
the Delhi Police. The position with regard to these 
posts as on 1st January, 1971 was as follows: 

----------------------
Designation of posts 

Drill Instructors (Inspectors) 
S ub--Inspectors . . 
Head Constables 
Constables 

No. of Scale of pay 
posts 

(Rs.) 
10 325-15-475 
6 168-8-240 

33 100-3-130 
83 75-1-85-2·95 

Having regard to the nature of duties and responsibi­
lities attached to these posts, we recommend that the 
above posts should be given the same scales as we have 
recommended for corresponding posts in the Delhi 
Armed Police. 

27. There are a number of Class III posts in the rece­
ntly-formed Central Industrial Security Force {CIS F) 
which carry uncommon scales of pay. This situation 
has come about primarily because most of the security 
staff of tIle public sector undertakings participating 
in the CISF scheme were absorbed into this Force 
as initial recmits. In order to ensure that these 
initial recruits did not lose monetarily by coming 
over to the CISF, they were given the option to retain 
their old scales of pay and allowances,. It appears 
that this necessitated the grant of a special allowance 
to the new recruits and to those initial recruits who 
did not opt to retain their old pay scales and allowan­
ces. Under the order issued in August, 1970, a special 
allowance of Rs. 30 per month is attached to posts at 
the level of Inspector and Sub-Inspector and of Rs. 20 
per month to posts at the levels of Assistant Sub­
Inspector, Head Security Guard, Senior Security Guard 
and Security Guard. The order clarifies that the 
allowance is in the nature of a compensatory allowance. 
It also clarifies that the protection of emoluments 
given to the initial recruits would be available only 
till our recommendations have been received and 
implemented. According to information furnished 
to us, the position hi the CISF is as given below :-

D~signation of post No. of Scale of Pay 
posts 

Inspector 
(Rs.) 

81 330-20-450·2S-S00 plus 
special allowance of 

Rs. 30. 
Sub-Inspector 141 205-7~240-8-280 

plus special allowance of 
Rs.30. 

Asstt. Sub-Inspector 236 110-4-170 
plus special allowance of 

Rs.20. 
Head Security Guard 529 85-2.95-5/2-100-3.-130 

plus special allowance 
of Rs. 20. 

Senior Security Guard 70 75-1-85-2-95-3-110 
plus special allowance 

ofRs.20. 
Security Guard 4449 70·1·85-2-95 

plus special allowance 
of Rs. 20. 
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We find that the Recruitment Rules prescribed for 
these posts provide for the re-employment of ex­
Servicemen at variolls levels. The re-employed 
Servicemen can continue to draw pension in addition 
subject to a ceiling of Rs. 50 p.m. on pension amount. 
There is also provision for filling some of these posts 
1:Jy taking personnel on deputation. We feel that the 
main source of recruitment should be the re-employ­
ment of released personnel of the Armed Forces 
and only after this source has been fully tapped 
should other methods of recruitment be resorted to. 

Personnel of other security forces like the Railway 
Protection Force, the Defence Security Force and the 
Secretariat Security Force are not being given a spe­
cial allowance; we are not convinced that any valid 
reason exists for making an exeption in this case and 
continuing the present special allowance. Accor­
dingly, we have formulated the proposed pay scales 
for the CISF personnel after taking account of the 
existing special allowance attached to posts at dif­
ferent levels. Keeping in view the qualifications 
and methods of recruitment prescribed for filling 
these posts, the scales recommended for other police 
posts below the gazetted rank, as also corresponding 
posts in other security forces, we recommend the 
following pay scales :-

Designation of posts 

Inspector 
Sub·Inspector 
Asstt. Sub-Inspector 
Head Security Guard 
Senior Security Guard 
Security Guard 

Proposed scale 

(Rs.) 

550-750 
380-560 
330-480 
260-350 
225-308 
200-260 

With the introductiOlt of the scales listed above, 
the system of payment of special allowance should 
cease, but the existing personnel should be fixed on 
revised scales of pay taking the existing rate of special 
allowance being drawn by them into account. How­
ever, the Instructor's allowance which is payable at 
Rs. 4S per month on 8 posts of Inspector, at Rs. 25 
per month on 18 posts of Sub-Inspector, and Rs. 15 
per month on one post of Assistant Sub-Inspector 
should be continued at the existing rates. 

28. In the Secretariat Security Organisation. 
a number of posts from the level of Sepoy to Subedar 
are generally filled by the re-employment of released 
Armed Forces personnel. Information pertaining 
to these posts, as furnished to us, is given below :-

Designation of post No. of Scale of Pay 
posts (Rs.) 

Subedar 5 168-8-256 
Jamadar 13 125-3·131-4·167 
Havildar 36 85-2-95 
Sepoy 599 75-1-85-2-89 
Followers 3 75-1-85-2-89 



The personnel relcaseu from the Armed Forces 
who are re-employed on thc above posts are allowed 
to draw pension, in addition to pay in the prescribed 
scales subject to a ceiling or Rs. 50 per mOIlt1~ on the Re­
nsion amount The personnel oftlle Secretariat Security 
Organisation have not been recruited under an ~ct 
and thus are not vestcd with any statutory authority 
unlike other uninformed forces. They are also nol 
subjecL to the restrictive conditions generally imposed 
all the police personnel. The Ministry . of H01?-e 
Affairs has indicated to us that the Secretanat Security 
Force is an unarmed force mainly discharging "Chow­
kidari" functions. We feel that in these circum­
stances i.t would not be appropriate to prescribe 
police scales of pay for posts in the Secretariat Se­
curity Organisation, as demanded by i~s members. 
We recommend for these posts the follow1J1g scales of 
pay: 

Designation 

SlIbcdar 

Jalnaclar 

Havi!dar 

Sepoy & Followers 

I'roposcll scales 

(11..5.) 

380-560 

320-400 

200-280 

190-240 

29. In the Nationa.l Fire Service College, the post 
of Foreman is on the scale of Rs. 210-10-290-15-320. 
The post is filled either by promotion from among 
mechanics on thr; scale of Rs. 150-5-175 or by direct 
recruitment of persons' having matriculate qualifi­
cation, certificate in automobile engineering or 10 
years' experience. We recommend for t1,;s post the 
scale of Rs. 380-560. The post of Hostel Warden in 
this College is on the scale of Rs.168-8-280-10-300 
for which we reC0111l1lend t.he scale of Rs. 380-560. 
In the samc College, the post of Radio Mechanic 
is on the scale of Rs. 180-10-290-15-380 and the qualiH­
cation prescribed for recruitment is matriculation with 
Diploma in radio service with three years' specialised 
experience. We recommend for this post the scale 
of Rs. 425-700. 

• 30. Posts of Raelio Mechanic, Grade I in the 
CRP anel Sub-Inspector (Radio Mechanic) in the 
BSF are on the scale of Rs.150-10-290-1S-380, but the 
Diploma-holders are given the scale ofRs. 180-10-290_ 
15-380. We recommend for these posts the scale 
o[ Rs. 380-560 but the Diploma-holders working on 
these posts should be remunerated on the scale of 
Rs. 425-700. Below this level, posts of Radio Mechanic, 
Grade n and the Radio Operators are on the scale 
o[ Rs.lSO-10-210 or on the scale o[ Rs. 125-3-131-4-
155 with a special pay of Rs. 35 per month and We 
reco1llmend that. these posts should be given the soale 
of Rs. 330-480. For the posts of Radio Fitler all the 
scale of Rs.l25-3-131-4-155 we recommend the scale 
of Rs, 320-400. 
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31. Til the BSF and CRP, t11ere are certain posts 
of Mechanics which are on odd scales of pay as wOllld 
be evident Crom the rollowing:-· 

Dcsignation uf post 

Senior Mechanic 
Mechanic 
.Junior Mechanic 

No. of posts in Scale of pay 
BSF CRP 

2 
(Rs.) 

250·10-290-15-440 
63 200-8--256 

175-6-205-7 -240-R-2S0 

We recommend for these posts the following scales of 
pay :-

Designation of post Propm'cd scale 

(Rg.) 

Senior Mechanic 425-700 

Mechanic/Juniaj' Mechanic 3RO-560 

32. In lhe office of the Registrar General of India, 
four posts of Geographer and four or Cartographer 
arc borne on the seale of Rs. 325-15-475. These 
posts are filled by (Ureet recruitmcnt for which qualifi­
cations prescribed are a. Master's degrec or a. first 
class Honollrs degree in Geography and 2 years' 
experience in teachin~ or research work in Geography­
Cartography. Generally posts requiring this level 
of qualifications in specialised subjects like the natural 
sciences, economics, or statistics carry the scale of 
Rs. 325-15-475-20-575. In the office of the Rcgistrar 
General, the scale o[ Rs. 325-575 11as bcen prescl"ibed 
f01" the one post or Senior Geogmpl1er which is Ime~l 
by promotion. We see no justification for prescn­
bing a. lower maximum in the case of Geographer! 
Cartographer and recommend the scale of Rs. 550-900 
for these posts. We recommend the same scale for 
the four posts or Cartographers in the Directorate 
of Census Operations. FOr the post of Senior 
Geographer jn the oftlce of the Registrar General, 
we recommend the scale of Rs. 650-C)60. 

33. One post in lhe National Police Academy of 
Head Mechanic is on the scale 01 Rs.l50-5-115. We 
recommend for this post t11e scale of Rs. 320-400. 
We recommend the same scale for the two posts of 
Dark Room Assistant in t.he office of Registrar General 
ofIndia which are today on the sca.le of Rs.12S-3-131-
4-155 since the qUlllification prescribed for direct. 
l'ecndtmenl to t]lese posts is lYlairicn1ation with 3 
years' experience including knowledge of rdollching 
negatives and enlargement of prints. 

34. The posts of Demonstrator. ill the National 
Civil Defence College are on the scale of Rs,130-300 
These posts are filled by promotion of Junior del11Ons~ 
trators (scale Rs.I10-180). We recommend that tl1ese 
posts sllould be placed on the scale of Rs.290-560. 
The same scale should be prescribed for the post of 
Proof Reader in the Border Sec\.1rily Force on 
Rs. 130-300 for which recruitment rules J1uve yet to be 
prescribed. The posts of Proof ReRder in the office 
of the Registrar General of India and in the Direc­
tm·ate of Censw; Operations which are on the scale 



162 

of Rs.150-240 and are filled by direct recruit~eJ1t 
from matriculates having two to three years' el(penence 
of proof reading, should be placed on lhe scale of 
Rs. 330-480. 

35. In the National Fire Service College, Nagpur, 
there is one post of Store Attendant in the scale ?f 
Rs. 85-2-95-EB-3-128 which is filled by direct re~ru)t­
ment from persons who have studied up to mlddle 
standard and are able to recognise various parts of 
automobile engines and pumps. We recommend the 
scale of Rs. 225-308 for this post. 

36. The only Class IV. posts under the Mi.nistry 
of Home Affairs that remam to be covered are 111 the 
Central Industrial Security Force. The details of 
such posts are given below:-

Designation of post 

Followers (i.e. Cooks, Cobblers, 
Tailors, Wasllermen, Barbers, 
Carpenters, Kahars and 
Sweepets). 

Cooks (Training College/Centre) 

Xahars (Training College/Centre) 

lamada.r 

Charge Mechanic 

Motor pump Attendent 

Switch Board Attendant 

No. of 
posts 

483 

14 

14 

12 

2 

Scale of pay 

(Rs.) 
75-1-85-2-95-3-110 

plus special alia-
wance of Rs. 20. 

80-1-85-2-95-3-110 
pIllS special 
allowance of Rs.20 

70-1-85 plus special 
allowance of Rs.20 

-do-

-do-

-do-

-do-

As can be seen from the above, the existing scales 
of pay do not seem to have been pr.ovided 011 any 
rational basis. Sweepers and others til the category 
of Followers are on the scale of Rs. 75-110, MotOr 
Pump and Switch Board Attendants and Charge 
Mechanic are on the lowest Class IV scale of Rs. 70-
85 which is the scale for unskilled workers. Cooks 
are borne on two scales of pay and while 14 posts of 
Kahars are on the scale of Rs. 70-85, the Kahars 
categorised as "Followers" are on the scale of 
Rs. 75-110. As a step towards rationalisatjon we recom­
mend the abolition of the system of the special allo­
wance. Keeping this in view, we propose slightly 
better scales of pay for these classes of employees in 
the C1SF as compared to their counterparts in other 
organisations. We recommend that those categories 
of workers falling in the group of Followers who are 
classified as unskilled in other organisations, e.g., 
sweepers, Kahars, etc. should be given the scale of 
Rs.I90-240; and we recommend the same scale for 
the 12 posts of Chowkidars. The ot11ers who can be 
described as semi-skilled tradesmen like Cooks, Cob­
blers, Tailors, Washermen, Barbers, Carpenters and 
Painters, should be given the scale of Rs.200-280. 
For the posts of. Charge Mechanic, Mot.or Pump 
Attendant and SWitch Board Attendant, we propose 
the scale of Rs. 200-260. 

IV. Police PersDllllcl 

37. We nOW deal with the police posts below the 
gazetted level in organisations controlled by the 
Ministry of Home Affairs, viz., the Central Reserve 
police (CRP), Border Sec\.\rity Force (BSF) .. Indo­
Tibetan Border poli.ce ClTBP) a1~d the Inte~llgen.ce 
Bureau (IB). Even though posts 111 the DeIhl Pollee 
are under the Delhi Administration, we ha~e ?ov~l:ed 
them in this section because of the marked slmlla.l'Itles 
between their pay scales and strnclure and those of 
the Central police forces. We have also covere? 
here the "police posts in the Central Bureau o~ ~llvestl-. 
gation (CBI) which was taken out of the Ml111stry at 
Home Affairs in 1970 and attached to the Depa.rt­
ment of personnel in the Cl1binet Secretariat. 

38. The heads of police organisations arc of the 
view that the remuneration provided to the pol!ce 
persollnel is inadequate and ~o~ .c?mmensul'ate ~vlth 
either their duties and responsibilities 01' t1:e speCIally 
arduous conditions of work. Various bodies like lhe 
Punjab Police Commission, the Delhi Police Commis­
sion and the ARC Working Group 011 Police Ad~inis­
tratiol1 have all commended the approach enunclUted 
by tl~c ~oyal. O:nnm.ission on the Police in. Great 
Britain 111 theJr mterun report (1960). At present, 
the equation of a Constable'S pay (Scale : Rs.75-95) 
is with that of the lower semi-skilled worker. The 
recommendations of the bodies mentioned above put 
the Constable, taking the special factors into account, 
at slightly above the starting salary of a skilled worker. 
Most of the heads of police organisations have, 
directly or indirectly, asked f~r th~ COllst.able's pay 
to be equated to that of a skllled l11dustnal worker. 

39. From the stand-point of authority and personal 
responsibility, the police personnel stand apart from 
the other Government employees. The very l1at1.ll'e 
of police work requires that considerable authority 
should be vested in even the lowest ranks. The Code 
of Criminal Procedure, the Police Act and 
various other special Acts clothe police-officers with 
powers of arrest and search and these powers in cer­
tain circumstances can be exercised without a warrant 
or order of a magistrate. Wide powers are also given. 
to the police for prevention of crime alld maintenance 
of public peace and tranqUility. The personnel of 
armed police and security forces are subject to certain 
hazards and dangers which are specially marked 
during operations along the border and in hostile areas. 
The standards of discipline required of the police 
necessarily have to be high. This imposes certain 
restrictions upon the policeman and empowers supe­
rior officers to punish misconduct and offence more 
quickly and severely than is usual in the case of other 
civilian employees. Tl1erc are certain other draw­
backs in the life of a policeman. Genemlly, his social 
and family life is more disturbed than that of persons 
in other occupations. Personnel in the CRP are 
frequently moved to trouble SPDtS at short notice. 
They, as also men of the BSF, have to remain separa­
ted from their families for long periods of time. Tn 
the civil police too, personnel are 110t able to partici­
pate fully in the social and other activities of the 
community duo to the peculiar nature of their work. 
Uncertainty of working hours, liability to work at 
night and on gazetted holidays, are all inseparable 



features of police work. Tn combination, they 
result in a degree of social segregation, to which atten­
tion has also been drawn by the Royal Commission 
on the Police (U.K.) 

40. Certain fundamental changes have taken 
place since Independence in the role and functions 
of police personnel. The public is now more vigi­
lant about the way in which the police exercise their 
authority. On occasions, ordinary lapses on the 
part of the police can result in ugly situations leading 
'to riots, lathi-charges and even firing. The tasks of 
the civil police have become 1110re complex in several 
ways. In recent years we have witnessed widespread 
violence, destruction of Government property al1d 
use of firearms and explosives on a large-scale against 
the police in various parts of the oOl111try. In the 
investigation of crime, there has been a significant 
change since Independence. Besides the increase in 
the volume of crime, the nature of offences has under­
gone a qualitative change with industrialisation, 
urbanisation, increase in economic activity and the 
proliferation of controls and licences. There is now 
greater need and scope for the application of scientific 
techniques in the detection of crime and collection 
and analysis of intelligence vital to the maintenance 
of security. It also calls for a higher degree of intel­
ligence to comprehend the modlls operandi of spohisti­
cated criminals, to thwart their designs, or to bring 
them to book, specially where economic offences are 
involved. These factors have resulted, in recent 
years, in the raising of pre-entry qualifications and the 
view is' gellerally held that Constables of the civil 
police should be matriculates while those of the 
armed police may have lower qualifications. 

41. We are, therefore, in general agreement with 
the views which seek to improve the level of remunera­
tion of police personnel. A reasonably well-paid 
and contented police force is essential to good order, 
intemal security and stability. We feel that in the 
changed circumstances, the remuneration of police 
personnel should be fixed after altering tho internal 
relativities in their favour. Our official witnesses 
shared this view, but they felt that the example of the 
United Kingdom was not strictly analogous because 
the conditions in India and the United Kindgom 
differed materially. We think that it would not be 
appropriate or rational to single out only one cate­
gory of Government employees, viz., the Constable, 
for fixing his pay on the basis of a precise formula 
like the one enunciated by the Royal Commission on 
the Police in Great Britain, which nevertheless still 
retained a large subjective element. Having fixed 
police scales on a somewhat liberal basis, we are of 
the view that any further demands for Special Pay, 
other allowances, or various concessions, (except in 
those cases specially commented upon by us), for 
overtime work, calling out on holidays, or special 
knowledge o[ arms etc. should be firmly discouraged. 

42. The various police organisations in India 
can be broadly classified into two groups, the first 
consisting of the armed police including forces like 
the BSF, GRP, ITBP and the Delhi Armed Police; 
and the second comprising the civil and inveo;tigatory 
police serving in the Intelligence Bureau, CBI and the 
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Delhi Civil Police. The special features that we 
have noted in relation to the duties and responsibili­
ties of the policeman are 110t identical as between 
the armed police and the civil police. Most of the 
witnesses, including senior police otlicers, were of 
the view that a distincti0n ill pay scales should be made 
between the Constable recruited to the civil police 
and the Constable in the armed police. Even today, 
the scales of Constables in the CBl and the IB are 
better than in the al'med police forces like the BSP 
and eRP. The qualifications are also higher for 
the Constables directly recruited to the CRI, IB and 
Delhi Civil Police, being matriculation as against 
6th or 8th standard for the armed police forces. 
We have considered it appropriate, therefore, to 
prescribe a slightly higher scale for the Oonstables 
in the civil police. 

43. Constables in the ORP, BSF and the Delhi 
Police are on the scale of Rs. 75-1-85~2-95. Oons­
tables in the Delhi Civil Po{ice are now being recruited 
from among matriculates and they are given 5 advance 
increments. Constables ill tIle CBI and the III are 
recruited from among matriculates to the scale of 
Rs. 85-2-95-3-110. In the proposals received from 
several heads of police forces, the main demand is 
for parity with the scales prescribed for the Punjab 
Police where the scale has been prescribed in relation 
to the wages paid to skilled industrial workers. 
Since the bulk of the police force in the country is 
employed in the States, we have examined the emolu­
ments admissible to constables serving under the 
various State Governments. We find that While 
emoluments under the Central Government lag 
behind chose in five or six States, the emoluments 
compare favourably with those admissible to the 
Constables in the majority of State police forces. 
There are also certain allowances which are admissi­
ble to constables in the Central police forces but 
are not available to the c(.)nstables in the State 
police. We are conscious of the possible reper­
cllssions of the pay scales adopted by the Centre 
for police personnel on the State Governments, and 
we have, therefore, been careful, when increasing 
police salaries to see that differences between the 
scales proposed by us and those prevailing for the 
corresponding ranks in the States are justified on 
merits. 

44. In our view, the Constable ill the armed police 
forces should be given the scale of Rs. 200-260. 
In arriving at this conclusion, we have kept in mind 
the desirability of giVitlg a slight edge to the infantry 
soldier over the Constable in the armed police forces 
after taking into account the various allowances 
and benefits admissible to the soldiers and the per­
sOUllel in the armed police and security forces. 
We feel that tbis consideration would remain valid 
in future also unless there is any alteration in the 
role assigned to any force or in the recruitment 
qtialifications. ' 

45. In the case of matriculate Constables rec­
ruited to the Delhi Civil Police, the lB and the eBI, 
considering the qualification prescribed for recruit­
ment, the dtlties and the degree of illdividual res­
ponsibility, frequent contacts with the public anp 



other factors, we recommend the scale of R~. 225-
308. The non-Matric.ulate ('on:-.tables in Delhi 
Civil Police should he on {h~ scak or pay 
recommended ror the Constables ill lhe Armed. 
Police. 

46. The scale of Rs. 225-308 shoulJ be admissi­
ble [0 cOl1stable~ tlischarging police duties and not 
1<:> those assigned purdy orderly duties. III oLlr 
VIew, the employmcnt of constables in this scale 
as orderlies would amount to gross under-utilisation 
of trained manpower, whjch could be put to more 
effective use in the service of the community. Wc 
would, therefore, suggest that the overall strength 
of Foot-Constables should be reviewed und, to t11e 
extent possible, such posts as involve purely orderly 
duties, should be taken out of the cadre of Foot­
Oonstables. Where it is considered necessary in 
the interest of discipline and other factors to employ 
constables on orderly duties, they should be remu­
nerated on the scale that we have recommended 
for the constables of the armed police, viz., Rs. 200-
260 without any special pay. 

47. Naiks in the ESF and the ORP who are On 
the scale of Rs. 85--110 should also be given the scale 
of Rs. 225-308. 

48: With this improvement, the selection grade 
of Rs. 85--1I0 for matriculate Constables of Delhi 
Civil Police should be abolished; it should be retained, 
11Owever, for the Oonstables of the Delhi Armed 
Police and the non-matriculate Constables in the 
Delhi Civil Police and we recommend that the scale 
of selection grade should be Rs. 225-308. 

49. The Head Constables in the CRP, BSP and 
Delhi Police are on the scale of Rs. 100-3-130 
and those in the IB and the CBI (including 
Havildars in the ITBP) are on the scale 
of Rs. 110-3-131-4-155. The posts of Head Cons­
tables ill all poIice organisations are generally filled 
by promotion from posts carrying the scale of 
Rs. 85-110. We feel that the next higher scale, 
i.e., the scale of Head Constable should be uniform 
jn all the police organisations. We recommend 
that scale for alI Head Constables should be 
Rs. 260-350. 

50. The Assistant Sub-Inspectors (AS Is) in Delhi 
Police and in CBr are on the scales of Rs. 130-5-175 
and Rs. 150-5-160-8-216 respectively. Junior Intelli­
gence Officers On the IE and the ITBP as also Jama­
da1'S in the ITBP are in the latter scale. An ASI 
is really an assistant to the Sub-Inspector and helps 
the latter not only in the prevention of crime, but 
also during investigation of offences. We feel that 
the ASIs in the Delhi Police and in the CRI should 
be on the ~ame scale and we recohunend that they 
should be glVen the scale of Rs. 330-480. We reC0111-
mend th_e same scale for \the Junior Inte1ligence 
Officers 111 the 1B and ITBP and J amadars in the 
ITBP. 

51: The Sub-Inspectors in the BSF and the Jama­
dar. (Sub-Inspector) ill the CRP are on the scale 
of Rs. 168-8-256. The qualifications prescribed 
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for direct recruitment to these posts arc-matricula­
tion and NCe cerlificate in the QRP and intermediate 
or higher-secondary in the case of the ESP. III 

view 'Of the qualifications prescribed. for di.reci _rec­
ruits which are less than the Degree qualIficatIOns 
prescribed in the CBI, IB alld De_Ihi Police, we reo, 
commend that they should be gIVen the scale ot 
Rs. 380-560. 

52. The Sub-Inspector in the Delhi Police is 
on the scale of Rs. 168-8-240 and there are 4 selec­
tion grades on fixed pays of Rs. 240, Rs. 250,; 
Rs. 260 and Rs. 275 for 10 %, 7~· %, 5 % and 2 ~ % 
respectively of the total number of posts. The pay 
ranae, in effect, is Rs. 168-275. The Sub-Inspectors 
in tile cm are on the'scale of Rs. 210-320 which is 
also the scale for posts of Assistant Central Intelli­
gence Officer, Grade II (ACTO, Grade II) in the 
IB and the ITBP as also Subedars and Subedar 
Majors in the ITBP. There is provision for direct 
recruitment also to the posts of Sub-Inspector and 
Aero (Gr. II). In the case of Sub-Inspectors, tl~e 
quota for di.rect recruitment is 50% and the quali­
fication prescribed is a Degree. The recruitment 
rules of the ACIOs (Gr. If) have not been finalised. 
The posts of Subedars and Subedar Majors in ITBP 
are filled by promotion frol11 the rank immediately 
below. 

53. The Sub-Inspector is a key funclionary in 
the police set-up ancJ. shoulders substantial respon­
sibility. We recommend the soale of Rs. 425--600 
for posts of Sub-Inspectors in the Delhi Police and 
the CRr, the posts of ACIOs (Gr. II) in the IB and 
the lTBP and Subedars and Subedar Majors in the 
ITBP. 

54. At present, there are 4 selection grades for 
Sub-Inspectors in the Delhi Police as dt¥scribed in 
paragraph 52 above. The Inspector-General of 
Police, Dellu has recommended only one selection 
grade on a fixed pay for 25 % of the posts of Sub­
Inspector. While we agree to the suggestion for 
having one selection grade only, we would not suggest 
a fixed pay at this level. We recommend the scale 
of Rs. 455-700. The strength of the selection grade 
should be fixed at 10 % of the number of Sub-Ins­
pectors. 

55. The Inspector;; in the BSF and the eRP 
are on the scale of Rs. 250-10-290-15-470 and in 
the Delhi Police on th~ scale of Rs. 325-15-475. 
Inspectors in the CBI, as also the Assistant Central 
Intelligence Officers, Grade I in the IE and the ITBP, 
are on the scale of Rs. 355-15·475-20·575. We feel 
that the dlliies and responSibilities of Inspectors in 
the CRP and BSF are not comparable with lhose 
of the Delhi Police and ihe CBI and Assistanl Central 
Intelligence Officers (Gr. I) in the IB and the lTBP. 
The qualifications also differ materially. We 
recommend the scale of Rs. 550-750 for the post of 
Inspector in BSF and CRP and the scale of Rs. 550-
900 for posts in the IB, ITDP, CBI and Delhi Police. 
We also recomlnend that where direct recruits are 
also appointed to this post, they ShOllld be given two 
advance increments. 

, . 



56. A large proportion of posts in the rB and CST 
are lilled by bringing offi.ccrs on deputatton frol11 
the State Governments. In order to altract suitable 
persons from the State police forces, there is provisiop 
today for granting special pay and deputation allo_w­
ance at rates varying according to rank. To provide 
both a special pay as well as a deputation allowance 
is an unusual practice but the heads of both 
these organisations are keen to retain the existing 
system and have, ill fact, proposed substantial 
increases in the rates of special pay and deputation 
allownce. We have been Illfromed that relying 
on deputationists to fill a substantial nU111_bel' of posts 
in the lB and CBl has marked advantages. The,e 
organisations are able to select suitably trained and 
experienced persons form the State Governments 
without having to expend time, money and energy 
in recruiting fresh candidates and. training ~hem 
departmentally, but can draw on thiS reserVOlr of 
trained manpower according to needs at short 
notice. In cases of lllaladjustment where an officer ~oes 
not shape well, it is not diiYIcult to replace his serv~ces 
at the disposal of his State Government. In View 
of the difficulties experienced in getting the adequate 
nnmber of suitable officers on deputation terms, 
we recommend that the Irates of deputation allowance 
should be revised as under : 

Rank 

ACID Grade Ijlnspector . 
ACIO Grade IIjSub-Inspc(;lor 
J.I.D./A.S.I. 
Head Constable 
Constable 

Existing 
Rate 

(Rs.) 

100 
75 
50 
35 
25 

Revised 
Rate 

(Rs.) 

150 
100 
80 
60 
50 

57. In the case oC departmental recruits, i.e., 
nOI1-deputationlsts ill the eBr and lB, the heads 
of these ol'ganisal ions have suggested substantial in­
creases in pay s~ales. Director, CBr has suggested 
that the special pay attached to the post should 
also be a.Howcd to the depal'lInental recruits pre­
ferably by taking account of it in the revi5ed pay 
scales for them. We feel that it would lea.d to llndue 
mUltiplicity of pay scales if this approach was followeu. 
In our view, a better arrangement would be to a.llow 
the standard police s<.:ules to the personnel in the 
IB and the CBr also and grant special pay as It separatu 
clement. This is justified by the specialised and 
uOlnplex nature of their worle. We l1nd that it is 
a COlllmOll practice in the St<Llos to allow special 
pay to police personnel employed in the criminal 
investigation department, intelligence branch, special 
btal1ch, etc. We recommend that special pay should 
be granted at tlw. rates as indicated below both to 
the deputationists as also the direct recruits in the:;e 
organisallons: 

AClO'Grade I/Inspcclor '. 
ACID GradlllI/Sub-lnspcclol' 
J.l.D./A.S.1. 
Head Con~lablc 
Constable 

------- ----. 

Special pay 

(Rs. p.m.) 
75 
50 
:10 
20 
15 

i65 

We arc not ~lIggesting any change in the rates 
or Special Pay now drawn by cleputalionists. 

58. The above rates of special pay prescribed 
for personnel in the IB should aha apply to ITBP 
personnel. In the ITBP, Lance Naiks and Naiks 
are on Constable's scale of pay and get u special 
pay respectively of Rs. 5 and Rs. 10 in addition. 
While the Constables wUl\ gel a special pay of Rs. 
15 in view of our recommendation in the preceding 
paragraph, Lance Naiks and Naiks should be allowed 
the special pay of Rs. 20 and Rs. 25 respeclively. 

59. Police forces like the BSF, CRP and the ITBP 
as also the Delhi Police require the services of persons 
skilled in various trades and in special police duties. 
Such persons who are borne on police pay scales are 
allowed special pay at varying rates in the different 
organisations. We have received two basic demands 
on special pays from the heads of police forces. 
It has been urged that the rates of special pay were 
fixed long ago when the -pay scales were low and that 
while the pay and DA have been increasing, the 
rates of special pay have remained st~tic. . ~he 
other demand relates t.o the need for ratJonaItsll1g 
the existing rates of special pay which do not exhi~it 
a uniform pattern either among tl1e different .pollce 
organisations or among different trades withIIl the 
same organisation. It has been pointed out that 
there is lack of tllliformity in the rates prescribed as 
between the different ranks. 

60. In certain cases, a smaU am01ll1t of special 
pay has been allowed to police persol1nel trui_ned 
in the use of tear smoke, 3" mortar and Medmm 
Machine GUll etc., Constables and Naiks in the CRP 
anti BSF also get and armed efficiency pay of Rs. 
2 per month. In our view, these are essentially pDlice 
dudes which have been taken into account by us 
while revising the scales of pay and so it wotlld n;ot 
be jnstified a-ny longer to continue to grant speolal 
pay for such jobs. 

61. In the Delhi Police, Head Constablcs and 
ASIs employed. as. "proficients" gel a special pay 
of Rs. 20 while Inspectors of District Police and 
those employed on traiUc duties get a special plly 
of Rs. 25. In view of the revised pay sca.ks suggested. 
by us, we recommend that the granl of special pay 
io tllcse categodes should be discontinued. 

6:2. We have not found it pl'acticable 10 ucce-l'l 
the suggestion that tmdesmcn ill the polic..:: forces 
shOUld be given special scales of pay relevant to 
each trade. We, however, feel that some improve­
ment is called for in the existing rates or special pay 
and that "these rates should be adequate to ensure 
that a policeman versed in allY pa.rticular trade h; 
not worse olI' on the whole than his counterpart 
in non.-police organisatiollS, We Imvc accordingly 
tried 10 ration.alise the grant of special pays and our 
recommenda.tions in this regard for each major 
orgal1isation arc given in lho table below :-
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TASLE II - -------- --~~,---- -~-----__ 
Constable/Lance No.ik Naik Head Constable! 

Havildar 
Assistant 
Sub-Inspector 

--_- ----'--~------- -
Jamadar/ 
Sub-Inspector 

Subcdar/Subcdar 
Major/Inspector 

(a) n.S.F. ------- ---- ----- --_------------- -----------

Rs.5 
Bugler 

Rs.I0 
Storekeeper 
Instmetor 

Rs.15 
MT* 
Armourer 

(b) C.R.P. 
Rs.5 

Buglers Training 
Rs.I0 

QM (Storeman, 
Carpenter, 
Mochi, Tailor) 
Fitter, 
Painter 
Tnstructor 

Rs. 15 
Armourer 

(c) I.T.B.P. 
Rs.5 

Buglers 
Rs. 10 

Carpenter 
Motor Mechanic 
Shoemaker 
Tailor 
QM 
Pioneer 

(d) Delhi Police 
Rs.5 

Bugler 
PT Instructor 

Rs.I0 
Vigilance 
Mounted 

Police 
C.I.D.(SpI.Br.) 
Security 
Crime Branch 
FERRO 
Instru(.;(ors at PTS 

Rs.15 
Photographer 
Almourer 

Rs.15 
Instructor 

Rs.40 
Communication 

Rs.7.50 
Training 

Rs. 10 
QM 
Mochi 
Education 
Carpenter 
Tailor 
Instructor 
Fitter 

Rs.15 
Armour 

Rs.30 
Operator 

Rs.7.50 
Pay Naik 

Rs.I0 
QM 
Shoemaker 

Rs.15 
Carpenter 
Motor Mechnic 
Tailor 
Pioneer 
Armourer 

Rs.10 Rs.45 
QM Havildar Communication 
Coy Havildar 
Sanitation 

Rs.15 
QM 

Intelligence 
Rs.20 

MT" 
Rs.25 

Instructor 
Armoul'el' 

Rs.40 
Operator 

Rs.I0 
Training Coy QM 
Havildar 
QM 
Battalion QM 

Havilder 
Education 

Battalion Havilda.r 
Major 

Rs.15 
Tailor 

Fitter 
MP 

Rs.20 
Instructor 
Armourer 

Rs.40 
Operator 

Rs.I0 
CoyQM 
Writer 

Rs.15 
QM 
Pioneer 
Tailor 

Rs.20 
ArmouTer 
Motor Mechanic 

Rs.IO 
Bugler 
PT Instructor 
Coy HaviJdar 

Major 
Coy Havildar 

QM 
Rs.15 

Battalion QM 
Battalion Hav. 

Major 
Storemall 
Traffic 
Mounted Police 
Vigilance 
cm (Spl. Br). 
Security 
Crime Br. 
FRRO 
Instructors at 

PTSin DAP 
Weapon Training 

Instructor 
Rs.20 

Clerical Duties 
MT* 
Armoure!' 

Rs. 25 
Photographer 

Rs.1S 
Storeman 
Mounted 

Police 
Rs. 20 

Clerical Duties 
cm (SpJ. Br.) 
Security 
Crime Dr. 
FRRO 
Instructor at TPS 
MT* 

Rs.25 
Photographer 

"'No special pay for drivers but SI~~~P-;rc;lookiniafter M.T. 

Rs,30 
Adjutant 
Instrllctor 
Intelligence 
MT* 
QM 

Rs.sO 
Operator 

Rs,30 
QM 
Tailor 

• Education 
MT* 
Training 
Instructor 
Administmtion 
Armourcr 

Rs.40 
Operator 

Rs.30 
MT* 
Pioneer 
QM 

Tailor 
Armourer 

MGtor Mecahnic 

Rs.20 
Mounted 

Police 
QM& 
Adjutant in DAP 
Instructor in DAP 
Weapon Trg. 

Instructor 
Rs.30 

MT* 
Clerical Duties 
Armourcr 

Rs.40 
em (Sp1. Dr). 
Secud(v 
Crime 'nr. 
FRRO 
Instructors at PTS .. 

Rs.50 
Immigration Staff 

Rs.40 
Instructor 

Rs,60 
Communications 
Intelligence 
Support Co. 

Rs,40 
Instructor 
MT* 

Rs.50 
Operator 
Administration. 

Rs.75 
Instructor 

Rs.50 
MT* 

Rs.60 
Pioneer 
Battalion 

Rs.75 
Training 

Centres 

Rs.40 
Clercial 
Duties 
MT'" 

Rs.50 
cm (SpJ BR). 

Security 
Crime Br, 
FRRO 
Instructors at ])TS 

Rs.75 
Imllligration 



63. Constables and Head Constables of the 
Delhi Police are entitled to a Metropolitan Allownce 
of Rs. 20 p.m.; it is Rs. 30 p.m. for Sub-Inspectors 
and Inspectors. The allowance was sancti'Jned 
in 1967 in view of the special burden shouldered 
by the police in the capital. We feel that there is 
some justification for this allowance aB the Delhi 
Police have to cope with some additional tasks 
arising primarily because New Delhi is the seat of 
the Government of India. We do not, however, 
agree to the proposal for increasing the existing 
rates as these are quite adequate. We also 
feel that the present title of this allowance is 
not apt and suggest that it should be redesignated 
as 'Rajdhani Allowance'. 

Ration Allowance 

64. fn the eRP, the grant of Ration allowance 
is not determined under general orders, but, in view 
of the specially arduous conditions in cerlain areas, 
Government have sanctioned free rations/ration 
money at some places on a case-by-case basis. The 
existillg position is as under :-

0) When deployed under Army 
control 

(ii) Tripura and Assam 

(iii) J&K, Manipur, Nagaland, 
NEFA. Andaman & Nicobar, 
Islands', Minicoy, Laccadive 
I;lands, Srikakulam Khall11l1am 
(District of Andhra Pradesh) 
and DarjeeIing (District of West 
Bengal). 

(iv) West Bengal except Darjceling. 

-Free ration-at Army 
scale. 

-Ration money at 
Rs. 42 and Mess 
Allowance at Rs. 8 
per month. 

-Ration money at 
Rs. 42 and Mess 

Allowance at Rs. 6 
per month. 

-Ration money at 
Rs. 28 and Mess 
Allowance at Rs. 4 
per month. 

In the first three cases, the detachment allowance, 'I< 

if any, gets depressed by 50 % and in the case of 
West Bengal (except Darjeeling), the detachment 
allowance gets depressed by 33} %. 

65. The system followed in the BSF is difierent. 
Ration allowance is admissible to all the non-ga­
zetted personnel in the BSF except the recruits under 
training, though the rates differ. These 
rates are determined with refel'enee to the belts, 
as defined ill the Governmcnt order sanctioning the 
grant of ration allowance. Like the CRP personnel, 
members of the BSF when deployed under the Army 
control are entitled to frce rations at the Army scale. 

66. It was in September, 1966, that the BSF 
personnel were sanctioned rations in kind, The 
scale of rations was based on the scale for 1hc General 
Reserve Engineering Force GREF; i.e, as admissible 
to pioneers of the Border Roads Organisation, the 
cost of which was estimated at Rs. 40 p.m. at that 
time. An amount of Rs. 2 was sanctioned in addition 
for meat or milk, making the cost of the totall'ation 
allowance at full rates, (i.e., the amount -admissible-­
to BSF personnel in the Inner Belt) equal to 
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, .~---------------,-----------

~Djscllssed in paragraphs 73-76 of this chapter. 

Rs.42 p.m. III order to compensate the BSF personnel 
for the increase in the cost of rations, a mess allowance 
was sanctioned in August, 1968, at varying rates. 

67. The present position is sLlmmarised in the 
1a ble below .-

TABLE In 

Belt Mess Allowance 
Ration ---Xssanl& Other 
Allowance Triputa places 

(In Rs. per month). 

(i) Inner Belt , . . . 42 8 6 
(extending up to 30 miles from 
Indo-Pak International Border 
in the case of Punjab, West 
Bengal, Assam & Tripura and 
extending up to 60 miles in the 
case of Gujarat and Rajasthan) 
and the whole of J&K 

(ii) Middle Belt. . . . 28 5 , 30 4 
(extending from 30 to 60 lniles 
from the Indo-Pak -International 
Border in the case of Punjab, 
West Bengal, Assam & Tripura 
and from 60 to 90 miles in the 
case of Gujal'at and Rajast han). 

(iii) Ollter Belt . . . . 21 4 3 
(extending beyond 60 miles fi'OJl1 
the Indo-Pak International 
Border in the case of Punjab, 
West Bengal, Assam & Tripllra. 
and beyond 90 miles in the case 
of Gujarat and Rajasthan). 

(iv) Operational Units earmarked 21 4 3 
for the frontiers and instruc-
tional staff only of the training 
institutions. 

(v) Operational Units deployed 
in Manipuf. 

---------------

Ration in kind the 
cost of which has beell 
estimated at Rs. 70. 

When the BSF personnel are entitled to the army 
scale of rations or are paid full ration allowance, 
the detachment allowance, when admissible, is dep­
ressed by 50 %. The detachment allowance, if any, 
is deprei>sed by 33! % in the middle belt and by 
25 % in the outer belt. 

68. In the proposals received with regard to 
the ration allowance, it has been generally represented 
that the health of the nSF C011stable is not as good 
as it should be for the type of duties entrusted to 
him. It has been contended that the rate of the 
ration allowance has not bel;lll. revised so as to keep 
pace with the rise in the cost of rations and conse­
quently the BSF pers().nnel have -to spend larger 
SUInS of money from their pay on this account than 
they otherwise would have had to.. Towards the 
end of our deliberations, a further proposal was 
received from 1he Director General, BSF that 
instead of a cash allowance, BSF personnel should 

- be -granted, -l'atknlS in ldnd .at . the, fulL s~ate ... The 
Ministry of Home Affairs have in.dicated tha.t while 



a number of admini~lrative problems are likely to 
arise in arranging the supply of rations in kind to 
the BSF pcrsOllllei, they would not be insurmountable. 

69. The proposal to supply rations in kind raises 
a fundamental question. If BSF personnel arc granted 
full rations in kind as a general condition of service 
and as th.!y arc a.lready entitled to rent-free accom­
modation and free uniforms some depl'cssiol\ would 
necessarily have to be made in their pay scales 
011. account of the home.saving element as is done 
in the casc of Armed Forces personnel below officer 
rank. We find that the proposal for supplying 
free rations in kind does not cover the CRP personnel. 
It might not be expedient to disturb the patity that 
11.0W exists in the scales prescribed for the per­
sonnel of the BSF and the CRP by depressing the 
pay soules or the former owing 10 the home saving 
clement. III any case, lVe have llot had sufficien.t 
time to examine thi~ proposal in depth as it was 
received towards the end of 1972. we have devised 
the pay scales for the BSF p~rsollnel on tIle basis of 
the prei>cll.t position, taking into account the exis­
ting rate~ of ration allowance admissible to them. 

70. As regards the existing system of ration allow­
ance, we do not suggest any change ill so far as 
the CRP personnel are concerned as the grant of 
of thi~ allowance to them is decided 011 merits in 
the circumstances of each case. In the case or the 
BSF, we feel that the existing patterlJ. is not rational. 
To begin with the present definition of 'jnller belt' 
'middle bdt' and 'outer belt' Jleeds to be altered 
since it gives rise to certain anomalies. For in­
stancc, tOWllS like Amritsar, Ferozepur, Jammu, 
Srinagar etc, because of their proximity to the inter­
national border are taken as falling within the 'inner 

. belt' and the BSF personnel stationed ill these 
; towns arc granted ration allowance at ftlll rates. 

We see little j~lstification for such a concession to 
personnel living ill barracks in these towns. We 
recommend that the present belt system should 
be scrapp:d and replaced by two classes of areas 
l'i::. , 'qualifying areas' and 'l1011-qllalifying ureas< 
Areas along the international border where the 
living and other conditions approximate to tIle condi­
tions ill places declared as iield areas should be 
tttken. as 'qualifying areas' for purposes of ration 
allowa.nce at full rates and all other areas deemed as 
non-qllahfying should entitle the BSF personnel 
posted there to the ration a.llowance at half the 
rates, tLS is the case today in the 'outer belt'. 

71. Thus thcminimul1lamountorrationaltowancc 
to whkh BSF persollllcl will be entitled will be Rs. 
24. per month (inclusive of the mess allowance of 
Rs. 3). We recl that th0 existing rate is justified 
considering the extra money tl1at a member of the 
BSF .11<1;S to spen~' 01~ food. This extra expendi­
ture l~ In 111e serVIce Interest, as the BSP COl1stable's 
fo(}~ ~~take. JUtS to be higher comp,ired 10 thai of 
~ clVlhan Jl1 another occupation, if the former 
IF, to he .able to effectively discharge the d ulies entrusl­
cd to ~Hln. . AJ~ added ground wOllle{ be the extra 
~!1st. 01 messlllg. 111 remote areas arid away fronl his 
Junnly. The Iugher amoLlnt of Rs. 48, which is 

the present rate (inGlusivc of the. me~s ;dlow.ance 
of Rs. 6) for the p~rsonlld s~~v!ng III the mner 
belt. will be justilled in. t~le quahlymg .arr;as b~c:,,-l.lsC 
of the more arduous ln~mg and wor!ong con~h~lOllS. 
ILl this context, there IS no need 101' provJdl11g It 
new allowance like the border allowa~ce that has been 
proposed. We note th[1t t1.1e Armed Forc~s personnel 
below otftccr rank are entitled to ~ specml compen­
satory allowance when deployed m the field areas. 

72. The BSF scale of ration is equal to the 
GREF scale with an additional amount for meal 
or milk. Today the value of the GREF scale 
is estimated to be Rs. 56; with an addition or 
Rs. 4 for meat or milk, the value of the ESF scale 
of ration works OLit to Rs. 60. We llave not propos· 
cd allY increase in. ~he rates of lhe. rat~on allowance 
for the reason that If the amount 01 ratIOn allowance 
is Lo cover the entire cost of ra.tions, then it would 
again raise the question of making some deduction 011 
account of the home-saving element from the pay 
of the BSF personnel. We find that the ration 
allowance at existing rates works out to 80~~; of the 
cost of rations in the inner belt and 40% in the 
outer belt. To avoid the recurring probkm ofhuving 
to determine the rate of ration allowance from time 
to time on aecount of the rise in prices, we recommend 
that the amount of ration allowance in qualjfying 
arcas should be 80% of the monetary value of the 
of the rations at the BSF scale in. llle 'qualifying 
areas' and 40% of the value in 'noll~qlmlifying areas'. 

Detachm~llt Allowance 

73. both ill the BSF allu eRP, the p,~r~ol1llel arc 
auth.orised detachment allowance when they arc posl\.:d 
011 detachment duly i.e., away fro111 their l1atinual 
Headquarters. The rates vary betw.::c:n Rs. 2.25 
and Rs. 6.00. per day for ordinary plac~:s according to 
the rate of pay, grade of the Government servant 
and the place of duty. In the CRP, the detachment 
allowallce is granted under Rule 46(c) of the CRP 
Rules which reads as under : . 

"Whilc on. duty aU ranks shall draw dauly allow­
ance under Supplementary Rule 51, read 
with Supplementary Rub 71 and 73 subject 
to the provision that normally dailY allowance 
shall be reduc~d to 3/4 rates after the first 
10 d.ays and to half rates after the next 20 
days." 

.When the personnel get mtion money or Crel.! 
rations the umount of detachment allowance is further 
depressed as indicated above. Persollnel of the 
BSF are also governed by similar rules in the matter 
of detachment allowance. 

74. It is seen that detachment allowanc:! is 
of the natme of a cOlllmuted daily allowance admissi­
ble to ,G?V~I'r:l11cllt servants when on tour except 
~hat tl~e 111m! nmpos.ed by the Supplementary Ruks 
18 spcClully relaxed m the case of the personnel 
of the BSF and the eRP. This has beel) justified OIl 

the ground that the existing practice considerably 
~'educes the l.ll1lOUlll. <.11" clcric(LI ane.! accountillg work 

.1I1volved and tl1.<~t It IS (L1so lll.~)re economical in tIll.: 
long l'un. We find that the paymen.t or detachment 
allowance is more common in the case of 



the eRP than in the BS1'. In the case of BSF, when 
the buttalion moves as a whole, its headquarters 
a.lso shift generally and the duty a.t the new head­
quarters. is noi treated as 011 detachment. There is. 
also greater stability in the deployment of BSF per­
sonnel, who ar~ posted mostly along the border. 

75. In the case of the CRP, we find that the battali­
ons are moved fro111 one area to another away from 
their headquarters depending upon the law and order 
situation in the various parts of the country. Om 
analysis shows that CRP personnel are shifted very 
frequently and at short notice from place to Rlace 
and, at many places, they are not even prOVIded 
with satisfactory accommodation and allied amenities. 
During our visits, we found that the CRP personnel 
stationed at a particular place for quite some time have 
not been provided any permanent or semi permanent 
accommodation. We understand thal Group Centres 
are being established at appropriate stations and that 
this would reduce to a considerable extent the incidence 
of expenditure on account of payment of detachment 
allowance in the CRP, we feel -that the system 
of detachm.ent allowance in the case of the CRP 
personnel might have to be continued for want of 
a better alternative. However, we are reluctant to 
endorse the syslem under which an allowance, which 
is essentially temporary in nature, is paid to large 
llumbers for indefinite and long periods. £11 our view 
a reasonable limit, say 6 months should be prescrib­
ed as the period for which the detachment allowance 
can be drawn after a move. Ii should be possible 
for the authorities concerned to determine after 
a 1110nth or two or the move the approximate periOd 
for which the CRP force would have to be retained 
at that station and, where deemed necessary, to 
shift the headquarters of the battalion thus obvia­
ting the need for paying delachment allowance 
indefinitely. This should be done, however, 
after satisfactory arrangemen.ts have been made 
for the personnel as regards accommodation and 
allied services. We would like to emphasise that_ 
the payment or a detachment. allowance cannot 
be a real substitute for the provision of adequate 
accommodation, and allied services. Ii is these 
amenities, and the intimate comradeship, which 
they foster, thal are of importance ill building up 
morale and efficiency in a disciplined force slIch 
as the CRP. We would accordingly suggest that 
a committee of senior officers should review 
the position from time to time in order to ensure 
satisfactory accommodation and allied arraggements 
and, wherever feasible, to notify temporary head­
quarters for the various battalions under deploymen.t. 

76. As regards the BSF personnel, our approach 
is similar, and in fact we see still less justification 
for the payment of detachment allowance. Unlike 
the CRP, ration allowance at S01110 rate or the 
other is always admissible to the personnel 
of the nSF. This will continue to be so in the futute 
also. During moves from one station to another, 
BSF . personnel are also transporled at Government 
cost. Governmenl transport is' also made 
lise of in moving the personal dreOls fr0111 OllG 
s.tation to another. Accommodation is usually provided 
by the Government either in barracks or in the di:!T­
erent posts. In these circumstances, we are of lhe 
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view that the grant of dDLachll1cnt nl!owance to 
BSF is hardly juslified and ils continuallce where it is 
is being paid now should bt: reviewcd in the light 
of Ollr foregoing comments. 

V. Hindi Posts 

77. For work COllllCdc:d with the LIse ol' Hiudi for 
oflici;lI p'lrpOSC'i, there are ~1. Ilumber of posts under 
the IVl inistry of Home Affairs which require Hindi 
qualifkatiolls. 

78. These arc mostly in the l\H) subordinate 
otTiecs, I'i:::., Central Translalion Bureau and the 
Hind i Teaching Scheme. The former is headed 
by the Director, Central Translation Bureau all. the 
Scale of Rs.-llOO-1800. The remaiuinig Hindi 
posts in lhis Organisation are ililed by direct 
rccl'lIitmeni, or by promotion fl'ol11 within. 
Lhe Departments, l'rum among persons having 
post-graduate qualifications in Hindi. The work 
mainly involves translation from English il1to Hindi 
of non-statulory malluals, codes llmi other procedural 
literature. For this reaSOll, adequate knowledge 
of English is also a required qualification. WI) 
recommend the tollowing scales of pay in view 0[' 
the qualifi.cations prescribed and the Imture of work : 

Designation 

Diredor. 

Joint Director .' 

Deputy Diredor 
(Translation I) 
Assistant Director 

Translation Om.eer 
Training Officer 
Senior Translator 

Research Assistant 
Technical Assistant 

No.of 
110S(5 

Existing 
scale 

Proposed 
sca!e 

Rs. Rs. 
1100-50- 11:00·-2000 

4 

130()-GO-
1600··100-
1800 
1100-50-
1300-60-
I fi()O 
900-50-
1250 
700-·+O-9(l(J 

12 400-(i80 
~ 400---6HO 

40, 
~ 325-575 

2J 
l) 210-425 

1500-llIOO 

1200-1600 

700--13()() 
with upto 
five ad­
vance in-
1.~r<':lllents in 
llpprupriate 
cases 

650-960 

650-960 

550-900 

425-700 

79. Tho Hindi Teaching Scheme has bcen intro~ 
dllced for providing, in service trainillg in. Hindi to all 
nOll-Hindi knowing Central Government cll1ployees 
or Class III and above The training is given in. 
3 graded courses of study, viz., Prabodh, Praveell 
anti Pragya. Under the Scheme, training is also 
arranged for typists/Stenographers to gain profici~ 
ency in Hindi typewriling and stenography, A 
Deputy Secl'elary, undel' the overall control of the 
Hindi Adviser, looks after 1he Scheme. The (t':isociu­
lion representing the Hindi Teachel's (Hcale: 
Rs. 250·-17!») LInder this Scheme has conton.ded 
thai while their pay s~alc Wllll (lrigiIU1Hy fixed. :Ul 



par with the post-graduate teacher:; under the Delhi 
Administration, the subsequent upward revisions 
made in the scale of the Delhi teachers were not 
extended to them. They have argued that te3ching 
employees of the Central Government, including 
senior civil servants, is a difficult job for which 
the existing scale is not adequate recompense. 
We find that for some time, the qualification 
for the post of Hindi Teachers was made M.A. 
or B.A. (Honours) in Hindi with two years' 
teaching expcrience but recently B.A. (Honours) 
has been deleted fro111 the qualifications prescribed 
for this post. The Ministry of Home . Affairs 
has suggested that the scale oC Hindi Teachers should 
be the same as prescribed for the post-graduate 
teachers in Delhi Administration. In our view, 
the nature of work of post-graduate teachers is 
different from the work or Hindi TeElchers under 
the Hindi Teaching Scheme and the latter are requir­
ed mainly 10 impart an elementary working knowledge 
of Hindi to mature persons. 

80. It has also been represented that the chances 
01 their promotion are bleak and some way should 
be fuund to improve their career prospects. Hindi 
teachers can look forward to promotion up to 50 ~~ 
of the vacancies of Assistant Supervisors in the scale 
of Rs. 350-25-575; the rest being filled by direct 
recruitment. At the next higher level of Supervisor 
(scale : Rs. 400-25-500-30-650), there is again 
provision for direct recruitment to 50 % of the vacan­
cies. For direct recrllitment to the posts of Assis­
stant Supervisors and Supervisors the minimum 
qualifications required is II class Master's degree 
in Hindi, but for the post of Supervisor 5 years' 
eXIJerience of teaching Hindi through the medium 
of English is required as against 3 years' experience 
in the case of Assistant Supervisors. The posts 
of Regional Officers in the scale of Rs. 700-1250 
are filled by direct recruitment from among persons 
holding a II class Master's degree in Hindi with 
sound knowledge of English and 7 years' experience 
1n administration/education. The element of direct 
recruitment at each successive level of posts under 
this Scheme is responsible to some extent for the 
poor promotion prospects. We understand that 
it is proposed to abolish direct recruitment to the 
grade of Assistant Supervisor and Supervisor. The 
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official witness has recommended that the grades 
of Assistant Supervisor and Supervisor should be 
merged since lhe duties and functions _ attached to 
both the posts are similar, the incumbents of the 
posts in these two grades being treated as interchange­
able. We agree to this suggestion. 

81. There are also some posts of Hindi Typ~writ­
nng/Stenography Inslructors under this Scheme on 
lh~ scale of Rs. 350-25-575. It has been represent­
ed that similar posts of Instructors in English 
Typcwrit ingjStenography are being given th~ standard 
Class II ~cab of Rs. 350-900. The Ministry of 
Hom~ Affairs has suggested to lLS thal the Hindi 
Typewriting/Stenography Instructors should also 
b~ allowed the Class IT scale becua~e the instruction­
al duties attached to the posts are similar to 
those attached to the posts of English Typ;::writ­
ing/Stenography Instructors. 

82. Our recommendations in resp~ct of the posts 
und:!f the Hindi Teaching Scheme are as follows : 

Designation No. of Existing Proposed 
posts scale (Rs.) scale (Rs.) 

-----" ... ~-- ---~------- -----------

Regional Officers 5 700-1250 1050'-1600 
Supervisor 5 400-25-500- l 

and 30-650 650-1200 
Assistant Supervbor 19 350-25-575 J 

Hindi Typewriting/Stcno- 13 350-25-575 650-1200 
graphy Ins trllclors 

Hilldi Teachers 226 250-10-290- 550-900 
15-470 

83. We feel it would be convenient to cover 
at this one place all the posts of Hindi Officers 
which exists in th~ variolls Ministriei: and D~part­
ments. The break-up of such posts and their pay 
scales are given in the table below: 

TABLE IV 

Class I anll Class II Posts 
----- - ------ ---------------- _.-- ._------------

Scale (Rs.) Defeuce Foreign Home Rev. & Railways P & T Education Others Total 

700-40-JI00-50/1-1250 
820-40-11 00-50/2·1150 
800-40-1000 . . . 
400·.+00-0.1-50-30-600-35-950 . 
620-30-830-35-900 . . 
350(400)-25-500-30-830-35-900 
350-25-500·30-830-35-900 
475-25-500-30-800 
400-25-500·30-800 
350-25-500-30-800 

TOTAL 

Trade Affairs Ins. 

----_.------------------------

2 

2 

3 

5 3 

2 

.. 
2 13 8 

3 14 10 

2 

2 

1 

1 

2 

3 
4 
2 

'26 
2 

39 

---------- ~-. -------

7 
1 
2 
3 
4 
2 

52 
2 
1 
4 

78 



We hav~ examined th~ qualifications pr.;;scrib­
ed for recruitment to the above posts as also (he 
the nature of work and feel that so many 
variations ill pay scales are not justified. We recom­
mend that the above posts should. be brought on 
to the scales of pay as indicated. below : 

Existing s~ale of pay (Rs.) 

700-1250 . 
820-1150 . 
800-1000 . 
400- 950 . 
620- 900 . 

No. of Proposed 
posts scale of 

pay (Rs.) 

~ 1 
2 j 
3 
4 

1050-1600 

700-1300 
840-1200 
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b.isting scale of pay 
(Rs.) 

350- (400)-900 
350- 900 . 
475- 800 . 
400- 800 . 
350- 800 . 
350- 575 . 

No. 
of posts 

2 l 
4~ ~ 

~ J 

Proposad 
scale of pay 

(Rs.) 

650-1200 

650- 960 

84. There arc a Ilumber of Class III posts in 
th<; various Ministri~s for work conllccled with 
Hindi teaching, translation from English illto Hindi 
etc., the d.istributioll of such posts by the ~cales of 
pay being as ill the table below : 

TABLE V 
Class III Posts 

--- --- -----~-- ----------------- -~------~------ ---------------------------- --
Scale (Rs). Railways P&T. Defence Home Educalion Foreign Rev. & OlllCl'S TOll,l 

Affnirs Trade Ins. 
----- ------

______ ~ ________ k ____________________ ~ 

-------~ - -- ----_ -,--
450-25-575 !:? :2 14 
325-15-475-20-575 2 41 34 4 21 102 
250-10-290-15-575 I 1 
330-15-435-20-535 
320-15-530 2 20 5 20 60 107 
210-10-270-15-450-20-530 23 6 4 3 41 77 
250-10-290-15-470 1 2 3 
335-15-425 5 5 
210-10-290-15-425 3 17 34 II 6 9~ 169 
250-10-290-15·380 20 :W 
210-10-290-15-380 17 17 
170-10-290-15-380 6 6 
150-10-290-15-380 8 8 
160-8-280-10-300 8 8 
130-5-160-8-280-10-300 5 9 24 14 53 
205-7 -240-8-280 5 5 
150-5-160-8-240 

---_._- ---_---- -- .-----------_------ ----- -------------------------. -------- -- - --
TOTAL 83 30 42 91 71 16 26 238 597 -----------_._-------------

It app~ars that in prescribing scales for these 
Hindi poS1s, the MinnstriJs concerned have gone by 
~nternal relativit1~s and sdected scab: of pay general. 
ly applicable to posts in the clerical and allbd cate­
gories. In most cases, it would b) sufficient to 
place these posts on the standard replacement 
scales that we have suggested for posts on these 
scal;:s. Broadly, these posts may be brought 
on to the scales of pay as indicated below : 
----- --------~....,_._-~--~-----------

Existing scale (Rs.) Pl'Oposcd 
scale eRs.) 

-.----- _- -.----~--"-----~----.- - --------~ -

450-25-575 . 700-900 
325-575 

~ .330-535 550--900 250__":_575 J 
320-530 

} 335--425 550--800 

210-530 425-800 

~-------.-- --- ----------
250-470 470-750 
210--425 ·'1-25-700 
250-380 

} 210-380 425-640 170---:-380 
150-380 380-640 
160-300 I 130-300 I 

330--560 205-280 ~ 
150-240 J 

--._ -- -- - --~ --~------- .... -- - - -
-~,-- - -. __ -- ------ ---. ------_ 

85. In the case of 4 posts oC SllpCrvisol' (Rs. 
(350-25-575) and 8 posts of Assistant Supervisor 
(Rs. 250-10-290-15-380) in the Posts & Telegraphs 
D;:parlmcnl, we fine! that the. qUQliflcationsprescrib­
ed arc the same and the duties and nature or work 
~s also similar .sincc .all Assistant Hindi Supervisor 
m ol~e P&T Orc~e ~s expected (0 discharge the same 
functIons as a Hmdi Supervjsor in another Circle. 
We, therefore, recommend that these two levels 
in the P&T should be merged and placed OIl the 
scale of Rs. 500---900. 



CHAPTER 30 

ri~N!~l'HY OF INDUSTRIAL DEVELOlJMENT 

ll-Gl:llcrnl 

1. Til..: Milli~ilj \.l[ Indmtrial Development is ros­
pom il:'k: [or the active promotion of industrialisation 
of tho .:ounlry by encouraging the orderly develop­
!JlonL uj' brgc, medium anti smull scale industries, 
1>oth in tho privale and in the public sectors. It 

f0rl11ulat.::s the gcneral industrial policy alld seeks to 
promote productivity in industry. 

2. The table bell'w gives the class-wise distribution 
of POf>[S in the Ministry and its various constitucnt 
units :-

TABLL I 

Number of p(l~ts 

!"-jL:.:n::1a.rial i-'rupcf 
l):I\;;tur-G.: ,,:,'al Tc.h!lic:al Dc;,clnj1I1lcnt 

C()nll'()llcr-G~'lcl'all)r Patcnb. De,;;igns & Trade I\1mk~: 

Trade l'IL,f',:,; R"",i,lr;' 
.raknt~-, i.\.: Dc ,~i,~n~1 

Dcn::lojll11Cnl C().nnli~'iol1l!f Small S(',dc indu6lric& 
Rc~C~ll\:lt & E>..:, 'j0j111101l1 Olganisati\)!l, Bhopal. 
~)alt COll1mi,,~'i\ 'lier 

Chief Jllspcd('r "l' ,:xplo~ive, 
BLII.::m of In,.1u:,l, H Cu~b & Prices 

[c('nomic Advis..:r 

H--Tbc Secretariat 

TurAL: 

.\. The Secretariat of the DepartmCllL conLains, be·· 
silks the usual Secretariat posts, certain posts of a 
technical or spcciu!i!,;t nature. Our general recom­
mend"l.tions would cover tIl,.; sccn.:tariat type of posts; 
the Technical and Specialist posts arc discussed 
bclow:-

4. The pusl of Security Advi5!;r (Rs. 1,600-2,000) 
with a spel.:ial puy of Rs. 200/- p.m.) is filled by 
drafting Indian Police Service oiJiecrs of the rank of 
Deputy Inspelur Gen~ral on deputation. In the cir­
cumstallces the scale as recommended by us for the 
Deputy Inspector General will apply with a special 
pay of Rs. 200 p.m. in the case of deputationists. 
For the post of Commissioner (Industrial Coopera­
tives), also in thl.! scale of Rs. 1,600-2,000, which i.s 
filled by deputation failing which by direct recruit­
meni we recommend the scale of Rs. 1,800-2,250. 
ThcrL~ is uno post each of Technical Adviser (Boiler) 
and QJficcr on Special Duty (Boiler) in the scale of 
Rs. 1,300-1,GOO. The former post is filled by direct 
recruitment thl'l1l1!!h tIlt: Union Public Service Commis­
sion and the ulltres of the post are to advise the 
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Class l Class H Class 11 Class III Clasli IV Tolal 
(non-gaz-
etted). 

--~----- -- ---- -------

65 78 194 291 243 871 
192 26 179 394 139 930 

7 18 nil UO 55 220 
7 37 2 111 58 215 

310 83 332 170 6H5 3110 
30 5 30 10 76 
"~ 25 59 372 708 1167 

52 4 nil 130 69 255 
25 6 16 14 11 72 

23 5 34 51 23 136 
--~--.---- -------_ 

715 283 820 3233 20tH 7052 
------------ ------------- - - --

Central Governmcnt on matters relating to administra­
tion of the Indian Boilers Act and the Indian Boiler 
Regulations. The latter post has been created to deal 
with the work relating to rcvision of the Indian Boilers 
Act and bringing up to date the Indian Boiler Rcgu~ 
lations. For both these posts we recommend the scale 
of Rs. 1,500-1,800. 

5. The following posts in the Secretariat arc in odt! 
sca.lcs of pay :--

D(!signation Scale of pay 
Rs. 

(I) Public Rclations & Com- ---'--
plaint Officcr 700-40-900-50-1000. 

(ii) Sp<:cial omcer (Patmts . 
& Designs) . 740-30-830-35-900. 

No. or 
posts 

-~-------------.--.--

The post of Public Relations Officer is filled by depu­
tation of an officer of the Central Secretariat Service. 
Considering the source of recruitment and the nature 
of duties we recommend that the post be given the 
scale of Rs. 900-1,400. The post of Special Officer 



(Patents & Designs) may be upgraded to Junior 
~cale Class 1 viz, Rs. 700-1300 to bring it in line 
with the scale of Assistant Controller of PatenLs & 
Designs in the Patents and Designs Organisation. 

6, Of the non-ministerial Class III cateJories only 
the post of Estate Supervisor (Rs, ~70-15""475) calls 
for specific mention. This post is filled by direct 
recruitment from persons who have passed the Inter­
mediate or equivalent examination and possess 2-3 
years' experience in maintenance of big buildings 
and knowledge of accounts and procedures in the 
offic~s of the Central Public Works Department. 
Judgmg from the present qualifications the post seems 
to be somewhat over-rated. We suggest the scale of 
Rs, 550-750 for the existing incumbent. In future, 
the post should be filled either by a Junior Enginecr 
on deputation ~rom the C.entral Public Works Depart­
m~l1i ?r. by drre,ct r~crUltment from among persons 
WIth sllll!lar qualificatIOns (diploma in Civil Engineer­
ing) and three years' experience, 
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In-Directorate General of Technical Development, 
(DGTD) New Delhi. 

7 .. ~is Orgll;nisation is assigned the responsibility 
of glVlng techmcal advice to all Ministries/Depart­
t:lents. concemed with different industries, industrial 
l~censmg, foreign collaboration and import substitu­
tIon. 

. ~. The .organisational set up of the Directorate is 
mdlcated III the fonowing table :-

TABLE II 
---._---- -------~-~----- -----

Designation Scale of pay Enginee- Chcmi- Total 
ring- ('al 
Divi- Divi-
sion sian 

-------'------------~___,....---- -~----~-

No. of posts 
-_ ..... __ ·_v. __ . ___________________ . ________ ~_ 

D1rector-Geneml 
Deputy Director-

General • 
1ndustrial Adviser 
Development 

Officer 

Officer an Special 
Duty 

Asisistant Deve­
lopment Officer 

Junior Tecbnical 
Officer , 

(Class If non 
gazetted) 

Rs, 
3000 

2500--2750 
1800-2000 

700-40-1100-50(2 
-IISO-EB-
1300·60-1600 

-do-. +Special 
Pay Rs, 200, 

400--950 

325-15-475-F13-
20-575, 

2 
7 

40 

54 

18 

J 
5 

30 

37 

16 

3 
12 

70 

91 

34 

.~--.-----

Dcvclopment Officer is placed in charge of a group 
of imhlstrics, cach inc!\1stry comprising [l number 
of 11lullul'acturing uni(s, 

10. There have been several changes in the cad,re. 
structure since the time of the Second Pay ComllliS-

sion. Two posts of Deputy Directors G,cIleral 
(Rs. 2,750-fixcJ) werc created in 1963 in ]leu. of 
two permanent posts of Senior Industrial Advmer 
(Rs, 2,000-2.250), !Jllt in 1965 the posts of Deputy 
Directors General w~re abolished ane! thc posts of 
Senior Industrial Adviser were revived. Subsequcntly, 
the Study Team (Mathur Cpmmitlcc) appointed by 
the Government to eKuminc the orgallisatbn, struC1.U1't! 
and methods of work of the Directorate General of 
Technical Development recommended a structural 
rcorganisation of the department, the main features .of 
which were abo1ition of the arade of Senior Industm.1 
Adviser, enhancement of th~ scale of pay of Indus­
trial Adviser to Rs. 1,800-2,250, creation of a Salcc" 
tion Grade of Rs_ 1, 60U-l ,800 for Developmi.!lll 
Officers and abolition of the grade of Junior Techni­
cal Officers, 

11. The Administrative Reforms Commission also 
in its report on Economic Administration dealt with 
the Directorate General of Technical Development but 
they recommended creation of three OJ' fonT posts of 
Deputy Director Gel1cral. 

12. We are informed that the Government ]1 ave 
accepted the recommendations or the Study Team In 
regard to the creation of a Selection Grade for Deve­
lopment Officcrs and abolition of the Junior Tech­
nical Officcrs grade, but they have rejected (110 pro­
posal for extending the scale of Industrial Adviser 
from Rs. 1,800-2,000 to Rs. 1,800-2250 by abolish­
ing the grade of Scnior Industrial A~lviser. Instead, 
they accepted the Administrative Reforms COOfmis­
sion's recommendation for creation of posts of Deputy 
I?irector General and these posts have been created 
Sll1ce 16th July, 1971 by abolishing tlle three posts 
of Sel1lor Industrial Advisers. 

] 3. The post of Director General is at present 
eqll~ted 'Yilh an Additional Secretary to ,Government. 
In Ime WIth our recommendation for simIlar top posts 
in Engineering and Scientific Departments we recom~ 
mend for the Director General the scale of Rs. 3,000-
3,500. Shnilarly. t.he posts of Deputy Director Gene­
ral should appropnately carry the scale of Rs. 2,500-
3,000 as for tcc1mical posts in corresponding gracIe. 
For the posts of Industrial Adviser, we recommend 
~he scale of Rs, 2,000·2,500 as for comparable posts 
ll)- o1h.er cIcpar(mellts'~, We do not, however, con­
SIder 11 necessary to provide a Selection Grade in 
the scale of Rs. 2,000-2,250 as recommended for 
other Engineering Services ill view of the availability 
of a sufficient number of posts of Industrial Advisel=s 
(n a h~gher scale, . . 9: The In,dustries have been grouped into 12 Divi­

Sl?~S,. each 111 cha1'f~e. of a~ Industrial Adviser. The 
D~vlsl0ns an.; .sub-dmded mto 43 Directorates each 
Dl1'ectorate bemg looked after by one to three'Deve- .14, Prior to 1959 there were two separate grades 
lopment Officers and a number of Assistant Deyclo _ VIZ. Deputy Developl1~ent Officer CRs. 600-1,150) 
mcnt Officers depending on the volume of work E Ph and Development Ofhcer (Rs. 1,300-1,800), The 
--*~---- _~~. _____ : ________ ~ __ ._ac____ two grades were then merged into a single grade with 

T]1e Member-Secretary h~s dl~sented (vide his note of di,;~--------'- ---- ---."----------- ---------'---..:. 



cl telescope scale of Rs. 700-1600 on the. grOl~l~ds 
that thc duties of the two grades and the qualificatIOns 
required were analogous and the. provision of ~ long 
scale would help to stop the dnft o[ expcnenced 
Development Officers to private and public s~ctor 
organisations where their qualifications and eX1?enence 
commanded a much higher level of remuneratIOn. In 
the integrated scale a substantial rise in pay w~s pro­
vided from Rs. 1,150 to Rs. 1,300 on erossmg an 
efficiency bar. The Director General Technical J?eve­
lopment Officers' Association has now urged remtro­
ductioll of the former two grades of Deputy Develop­
ment Officer and Development Officer with separate 
scales of pay on the plea that the long sca~e. indu~es 
a feeling of complacency and acts as a dlsmcentlVe 
for the keener and brighter officers. We have con­
sidered the matter carefully and we are not convinced 
about the soundness of the argUl~ents advanced by the 
Director General Technical Development Officers' 
Association. The considerations which weighed with 
the Government ill introducing a combined grade 
continue to be valid even now. In 1959 whell the 
two grades were merged it benefited those who were 
in the lower grade. Those who were in the higher 
scale of Rs. 1,300-1,800 were allowed protection of 
their then existing scale of pay. If the pre-1959 posi­
tion is to be restored, it would again mean that those 
who are in the continuous scale should be given pro­
tection and only the future entrants would be on the 
lower scale. It is difficult to accept the argument 
about the long scale proving as disincentive in this 
case because we understand that Development Officers 
are generally able to reach the next higher grade of 
Industrial Adviser after 13 to 14 years' service in 
the grade as against the minimum prescribed service 
of 1 ° years for such promotion. It has also to be 
noted that neither the Study Team nor the Adminis­
trative Reforms Commission recommended the splitt­
ing up of the existing scale of Rs. 700-1,600. We 
are satisfied on the basis of the available evidence 
that the present unified scale should continue. We 
accordingly recommend the scale of Rs. 1050-1800 
for the Development Officers. We also recommend 
a Selection Grade in the scale of Rs. 1800-2000 
for them so that they would be able to reach IIp to 
the level of Rs. 2,000 in accordance with ollr ,general 
sc11eme for organised services. 

15. The DGTD Officers' Association has also 
argued that the pay scales are not adequate and that 
this has led to a considerable drift of experienced 
personnel from the organisation. We understand that 
since 1959, 30 officers have left the organisation out 
of which only 9 have resigned on personal grounds 
and the rest have either gone on deputation or have 
joined other Government Departments. The position 
is not thus as alarming as was made out. 

16. The Officers' Association has further stated 
that the top rankers in the Combined Engineering 
Services Examination do not prefer the service in 
Directorate General of Technical Development in view 
of the inadequate pay scales and promotion prospects, 
This is not, howcver, borne out by the information 
received from the Ministry regarding the order of 
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merit secured by the candidates allotted to the D~r~c­
tm'ate General of Technical Development. The MIl!I~­
try has also confirmed that there has beel,1 no dl~­
culty in filling. t~e vacaI:cies from the Dlllon Publtc 
Service CommISSIon candIdates. 

17. At prescnt 50 per cent of the. posts of De~c­
lopment Officers are filled by promotIOn from A~SIS­
tant Development Officer, 3~-1/3 p~r cent .by dIrect 
recruitment through the Dmon Pubhc SerVice Com­
mission and 16-2/3 per cent ,by transfer from other 
deparl~nents. We feel that having regard to the chan~e 
macle in the recruitment rules for the posts of ASSIS­
tant Development Officer (accorclipg to which in 
future there will be 100 per cent lllstead of 66-2/3 
per cent direc~ recruitment) apd h~vlng regard to the 
complements 11l the grades of ASSIstant _Development 
Officer ancl Development Officer, there IS a case for 
reducing the percentage of transfer from other depart­
ments and increasing the promotion quota so that 
the Assistant Development Officers can be assured of 
timely promotion to the Development Officer grade. 
The 16-2/3 per cent quota for transfer from other 
departments may be treated as the maximum limit and 
not as a specific quota for such transfer. We would 
not suggest any curtailment of direct recruitment to 
the grade of Development Officer as rapid technolo­
gical innovation requires tapping the open market 
potential. 

18. There is a post of Officer on Special Duty in 
the scale of Rs. 700-1,600 plus a special pay of 
Rs. 200, recruitment rules for which have not yet 
been framed. No justification has been furnished to 
us for grant of special pay in this case, Since there 
is provision in the recruitment rules for allowing a 
higher starting pay up to Rs. 1,000 for the Develop­
ment Officer and since there is also provision for 
obtaining officers on transfer from other departments, 
we do not think it is necessary either to allow special 
payor frame separate recruitment rules for this 
isolated post which may be merged with the main 
grade of Development Officers. 

19. For the post of Editor in the scale of Rs. 700-
1,250, recruitment rules for which have not been 
finalised, we recommend the conesponding revised 
scale of Rs, 1,050-1,600 

20. The Assistant Development Officers who are 
in iunior scale Class I should be allotted the scale 
of Rs. 700-1,300. 

21. For the grade of Junior Technical Officers 
(Rs. 325-575) . which has now become a vestigial 
grade, we recommend the scale of Rs. 550-900. 

22. In the Class III category only the post of Esti" 
mator needs specific mention. The post is in the odd 
scale of Rs. 320-380 and is filled by direct recruit­
ment, the qualifications being a Diploma in Engineer­
ing with workshop experience. In our opinion, the 
post is overvalued and we recommend the scale of 
Rs. 425-700 on the basis of existing qualifications. 



IV. Office of the Controller General of Patent!!. 
Designs and Trade Mal'ks, Bombay. 

23. This organisation consists of two wings vi;:.. the 
Tracie Marks Registry and the Patents Office. While 
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T,\BLE TIl 
PATENTS 

Designation No. of Pay Scale 
posts Rs. 

Method of 
recruitment 

the former is responsible for the administration of the 
Trade and Merchandise Marks Act, 1958, the latter 
office is concerned with the administration of the Indian 
Patents alld Designs Act, 1911. The Organisational 
set-up in the Patents and Trade Marks Wings is as 
shown in the following table :-

Designation No. of 
posts 

TRADE MARKS 

Pay Scale 
Rs. 

Method of 
rccndtment 

Contl'oller General 2500-2750 Promotion or Deputa- Controller Gcneral-
tion or Direct C0111mon to both 
recruitment. Wings. 

Joint Controller . I 1300-1800 Direct reCl'llltment Joint Reg;i~ll·al'. 1300-1800 Promotion or 

D~puly Controller 

Assistant Control­
ler. 

or promotion. 

3 900-40-1100-50/2- 50~~ direct rc- Deputy Registrar 
1250. c[·uitl11ent. 50~"; 

2 400-950 

promotion from 
Assistant Con-
trolier with mini­
mum 5 years 
service in the 
grade. 

By promotion Assistant Re-
from Examiner gistrar. 
of Patents In­
charge/Examiner 
of Patents In­
charge/Examiner 
of Patents. 

deputation or 
direct recruit-
ment. Degree in 
Law plus 20 
years' expCl·ience. 

2 900-40-1100-50- 33-1/3% direct 
1400 recruitment. De­

gree in Law pIllS 
15 years' ex­
perience. 66.~ % 

promotion. 

4 700-1250 50% direct re-
cruitment. De­
gree in Law plus 
5 years' expe-
rience. 50 % by 
promotion from 
Examiners with 
5 years sel'V ice 
in the grade. 

Examiner of 
Patents-in­
Charge. 

350-830+Rs. 
100 Special 

Pay. 

By promotion of Examiner 17 350-830 50% direct re-

Examiner 35 350-830 

Examiner with 
minimum 5 years 
service in the 
grade. 

By direct recruit-
ment. Masters 
Degree in Physics/ 
Chemistry or 
Degree in Metal­
I mgy (Engineering. 

24. The Controller General of Patents, Designs and 
Trade Marks holds overall charge of both the Trade 
Marks Registry and the Patents Office. The post of 
Controller General is filled by promotion or deputa­
tion or direct recruitment, the qualifications for direct 
recruitment being a Post-Graduate Degree in Physics 
or Chemistry or a Degree in Engineering with 15 years' 
research or industrial experience. In the event of the 
post being filled by proUlotion, the Joint Registrar 
of Trade Marks will be considered eligible only if he 
possesses a Degree in Engineering 01' Physics or 
Chemistry; since the posts in the Trade Marks Regis­
try are normally filled by persons with legal qualifi­
cations, it would be exceptional for a Joint Registrar 
to be eligible to bold the post of Controller General 
under the rules as they stand. The Gtwcl'l1ment should 
decide whether the latter post should at all be filled 
by promotion from either wing, or promotions should 
be confined to the Patents Wing. The scale of pay 

cruitment Degree 
in; Law plus 
5 ';years' experi. 
ence. 50 % promo­
tion from Assistant 
Examiner 
(Rs. 210-530. 

of the Controller General was revised with effect from 
1st June, 1971 from Rs. 1,800-2,000 to Rs. 2,5GO-
2,750 in view of the considerable increase in his 
statutory powers and responsibilities resulting from 
the introduction of the Patents Act, 1970. We recom­
mend that the revised scale should continue. 

25. It has been argued that the considerations on 
''''hich the post of Controller General was upgraded 
are equally applicable to the lower grades since the 
Patents Act, 1970 has thrown considerable additional 
work and responsibility On the lower grades also. We 
find that the existing pay scale for Joint Controller/ 
J oint Registrar does not compare unfavourably with 
the corresponding posts requiring cODlparabJe en­
gineering or scientific qualificatIons in other depart­
ments.· We accordingly recommend for the posts of 
Joint Controller of Patents/Joint Registrar of Trade 
Marks the scale of Rs. 1,500-2,000. For the ne;x:t 



1m','er kvel" of Deputy Conirolle~ of Patents/Deputy 
Rt'~;ii'lr3!, \Vhll arC' on the scaks of Rs. 900-1,250 and 
Rs. 000-·I,tOO Ibpccliwly, we f'uggcst that these 
scales be replaced by a uniform scale of Rs. 1,300-
1,700 in both t:\C Wings. For the next lower_level 
of Assi~tal1t Conlroller (Rs. 400-950) /Asslstant 
Registrar (Ll:;. 700-1,250) we consider.that the scale 
d R:,_ 1,1)5 (1- L(iOO wuuld be appropnatc. 

26. The posts of Examiner of Patents. and Examiner 
of Trade idarks arc in Clur.;s II. Whlie the former 
are fined "ntircly by direct recruitment the latter arc 
filled 50 per cent. by direct recruitment and 50 per cent 
by prD]"J101ion of A~si"tant Examiners of T~:lde Marks 
(Rs. 210-530). Po~ts corresponding to ASsistanl ;Ex~­
liliner do not exist on the Patents side. Th~ usual ~u~tl­
lication for retention of a Class II grade, VIZ. provldmg 
promotional opportunities to Class III.employees does 
not, therctore, apply in the Pa~ents ~mg and ':Ie feel 
that the existing posts of Examlllers ot_ Patents mclud­
ing the post of Examiner of Patell~s-11l-charge could 
be placed in junior scale Class I VlZ_ Rs. 700-1,300. 
This would have the advantage of securing a better 
calibre of recruits to this cadre_ Should, ~owever, 
Class III posts be created on the ratcnts side also, 
a promotion of {he posts of Exammer of Pat7nts 
could be retained in Class 11 to serve as a promotIon­
al avenue for Class 1 n posts. As rcgnnls the posts 
of Examiners of Trade Marks we suggest that a pro­
portion of the posts (50 per cent) could ~e_ convert­
ed into junior scale Class I ~11d the remaInIng posts 
(50, per cent) may be contmued as Cl_ass n rosts 
in tIle sca1e of Rs. 650-1.200_ 75 per cent of the 
vacancies in junior s.::ak C13ss _ I. may be fi!ff.!d hy 
direct recruitment and tIle remammg vacanCIeS by 
promotion from Class II. There should be no d!rect 
recruitment to Class II w;lich may be filled cntlIely 
by promotion_ We understa~d that during tl~e last? 
veal'S as many as 20 Ex~:unm(:~ s of Patents na, Cl left 
the of<Junisaliol1. We C'xpect that the changes recom­
mended by liS would significantly improve ,the attrac­
tiveness of the service anu arrest the dnft of per­
sonnel. Government may also review the need for, 
and extent of, direct recruitment at almost every level 
in this orgal1i<;ation. 

27. The post of Administrative Officer in the 
Patent Office, Calcutta is in the scale of Rs. 350-475 
plus special pay, of Rs_ 75 per .month. Ort the. other 
hand, in the Iradc Marks WIng. the post of Ad­
ministrative Ofticcr is in the Class II scale of Rs_ 350-
900. We recommend that the post of Adlninistrative 
Officcr in the Putcnt Office, Calcutta may be given 
tlle lower segn1cnt or Class II scale viz. Rs. 650-960 
without addition of special pay and tlle post in the. 
Trade Marks office may be continued in the standard 
Class II scale viz. Rs. 650-1200. 

28. There at:e 17 posts oE Assislant Examiner of 
Trade Marks (scale Rs. 210-530) which are filled 
by direct recruitment from University Graduates. We 
suggest that lhese posts ::;hould be given the scale 
of Rs. 425--800. . 
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V. Otlicc of the Development Commissioner, Small 
Scale imll1sil'ies, New Delhi. 

2()_ This Olli(;c is responsible for the dcvelopment 
of small scale industries. It has under it a net work 
01' Small Industries Service Institutes, Branch Insti­
tules and Extension and Production Centres in the 
Slates. The organisation is functionally divided into 
a number of Divisions namely Engineerin_g, NOll­
Engineering, I ndustrial Design, ~ndustdal MaI~agcll1ent 
and TraininO', Export Promotion, Econonncs and 
Statistical, General Administration etc. The main 
technical categorks of gazetted posts are as 
follows :-

Category 

Dc\·clopll1cnt COl11l11issilln~r _ 
Industrial Advisel' 

TAll!.!: IV 

Joint Development COll1l11is,ioncr . 
Director, Grade 1. 
Director, Grade 11 
fndustrial Designer 
Assistant Industrial Designer 
Deputy Director 
Assistant Director Gmde I _ 
Assistant Director Grade II _ 

Scale of pay No. of 
(R~.J posts 

2S00--27S0 
1800-2000 2 
1100--1800 
1100-1800 13 
1100-1400 12 
1100-1400 2 
700---1250 7 
700--1250 99 

400-950 165 
4CO-680 62 

30. The post of Development Commissi~ner which 
is filled in accordance with the scheme for staffing 
scnior administrative posts of and above the rank of 
Deputy Secretary to the Government of India should 
continue to be' in the existing scale of Rs. 1",500-125/ 
2-2,750. For the post of Joint DeVelopment Com­
missioner which is filled by transfer on deputation, we 
recommend the scale of Rs. 1,500-2,000_ One of the 
posts of Industrial Adviser is filled by drafting officers 
of the Indian Economic Service failing which by direct 
l'ecl'uitl11ent j the prescribed qualification being a 
Second Class Master's Degree with 15 years' experi­
ence. The other post of Industrial Adviser is filled 
by promotiori from Director, Grade I in the Engineer­
ing DiVision, failing which by direct recruitment. For 
both these posts we reccrr:111cnd the scale of Rs. 2,000-
2,250. The posts of Director Grade I are filled up to 
50 per cent by direct recruitment from candidates 
possessing an Engineering Degree or Post-Graduate 
Degree in Science depending upon the requirements 
of the post with 7 to 10 years' experience in the 
relevant discipline, and the rest by promotion of 
Directors Grade U. The latter are filled entirely by 
promotion of Deputy Directors. The posts of Indus­
trial Designer are filled by promotion from Assistant 
Industrial Designers who are recruited direct from 
candidates possessing a Degree or Diploma in Arts 
(Industrial D~signing/Sculpture) wiLh about 3 years' 
experience as Commercial Artist (Industrial Design­
ing) 01' equivalent. _ Posts of Assistant Directors, 
Grade I at~e filled. to the extent of 7S per cent by 
direct recruitment from persons with Engineering 
Degree or post graduate/graduate Degree in their res­
pective fields and the rest by promotion of Assistant 
Direct.ors Grade n, -



3 I. It has been represented by the Service Associa­
til'ns of the Small Scale [ndustrics Development Orga­
nisation (SSIDO) that there is no need to have two 
<Trades of director as th'~ duties and responsibilities of 
the two grades arc identical and the posts interchange­
able. We understand that the d1.lties of Director Grade 
1 and II are clearly distinguishable and the two-fold 
classification should, therE'fNe, be retained. We accor­
dingly recommend that Directors Grade I be placed 
in the scale of Rs. 1500-2000 and Directors Grade II 
in the scale of Rs. 1300-1700. 

32. It has been repr..:scntcd that in regard to Assis­
tant Directors Grade I and Grade II also, differentia­
tion between the two grades is not necessary or 
possible. We, however, understand that the lormer 
are assigned morc important duties. Moreover, the 
merger of the l\vo grades would prove harmful to the 
interests of Class III officers, as the posts of Assistant 
Directors, Graue II, are filled entirely by promotion. 
We, therefore, do not n:commend any change in the 
present structure. For Assistant Directors Grade II, 
we suggest the lower segment of Class II scale viz. 
Rs. 650-960. For the Assistant Directors Grade 1 
and Deputy Directors, we recommend the standard 
junior scale Class IRs. 700-1300 and Senior scale 
Class IRs. 1050-1600 respectively. We further 
recommend that tl~e posts of Assistant Industrial Desig­
ner and Industrial Designer should be aUotted the 
scales of Rs. 1050-1600 and Rs, 1300-1700 res­
pectively. 
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33. In this organisation we observe that there is 
direct recruitment at 3 out of 5 gazetted levels. There 
is also wide disparity in the Career prospects in the 
various disciplines of this organisation as no interchan­
geability is possible between one Division and another 
and even within the same Division there are diverse 

specialities carh wilh it,; own specialised qualificlllions 
III the rarticular hranch. The Adll1illi~lration may 
rcview the existing arrangements for direcL recruitment 
taking into c.;nnsidcrntioll the promotion prospccts avail­
able in each branch and the nc('c\ for infusion of .-fresh 
blood. 

34. In Class II (non-gazetted) arc included 331 
posts of Sma H I ndllstry Promotion OJ1iccr (Rs. 325-
575) who arc recruited direcl to the extent of 75 
per cent fro111 amongst candidates with an Engineering 
Degree or Engineering Diploma and 1 to 3 years' 
experience. The remainillg 25 per cent of the vacan­
cies are filled by promotion fro111 Inve:;,tlgatol's 
(Rs. 210-425) who are recruited direct through tIle 
EmploYl11(~nt Exchange. We recommend [or these 
posts of Promotion Officers the scale of Rs. 550-900. 

35. For the (oHowing posts connected WIth the 
work of the Rural Industries Planning Commiltee, we 
recommend the scales noted against each: 

Category 

Joint Dil'ector 
Editor . . 
Assistant Secretary 

No. of Exisling 
posts scale 

Rs. 
I 1100--1400 n 700- 1250 

Proposed 
scale 

Rs. 
1300-.1700 

1050-1600 

VI. Research and Development Organisation for 
Electrical Industry, Bbopal 

16. This is an attached office set up at Bhopal in 
order to evolve standards and designs for electrical 
equipment, to develop manufacturing techniques and 
to train personnel. For the following Class 1 & II 
posts in this Ol'gllnisatiol1 we recommend the scales 
shown against each: 

tAUU V 

Designation No. of Existing 
posts Scale 

Proposed 
Scale 

Qualifications and Method of recruitment. 

------ -_._- ------ -- _._---_ -_--_ .. - --_._--------------------. ---.- ----- _. ---
(1) 

Director General 

Director 

Joint Director 

D!puty Director 

A~5iMal1t Director 

3 M of Pin./73-12 

(2) (3) (4) (5) 

Rs. Rs. 
1 2500-3000 2500-3000 Transfer on deputation (including contract) or promotion of 

officers of the rank of Chief Engineers fr0111 Central Govern­
ment/State Governments, Public Undertakings, Recognised 
Research Institutions, Universities/State Electricity 'Boards; 
Director in the Research & Development Organisation 
with three years service in the grade. 

I 1/WO-2000 2000-2250 By promotion of Joint Director with at lea~t 4 years service in 
the grade ; 01' transfer on dCptltution of officers of the rank 
of Chief Engineers or Superinlending Engineers with 5 years 
experience in the grade, from Central Governments/State 
GovernmenlS etc. 

3 1300-1600 1500·-2000 Degree in Eleetrical/Eleetronics/Mcchunical Engineering and 
12 years experience. 

66-2/3% by plomotion of Deputy Director with 3 yosrs service 
in the grade. 

33,1/3 ~~ by direct recruitment failing which hy tmnsfer Oil depu-
tation. . 

2 I tO~-1400 1300-1700 Degree in Enginecring and 8 years experience. 
50 % by promotion from Assistant Dircctor~ with about 5 yeats 

service in the graue. 
50% by direct recruitment through Union Public Service Commis­

sion, failing whieh by transfer on deputatioll. 
7 700-1250 1050--1600 Degree in Engineerin.~ and 5 years c){pericncc. 

80% by promotion from Engineers or Section te!,der with 5 
years service in the Gl'adc 20~-;; by direct recruitment 
through Union Public Service C()ll1l11i~sion. 

- - -_, --- ---_. ~---. -.---,---------~~--- - -~. -------- ,- __ ._ --- ----~---.-- ~-~----~ ~----~-. _--.-



., 3 

R~. 

13 ·!01l-950 

SLiL'ntist ·100 --950 

S?Lli~Hl Leader. 400- ,-9:;0 

4 
._-_-- ----

R-=.i. 

70ll-130ll 

700--1300 

700- 1:100 
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Dq\rcc in Engim:ering and I ',c.u:s c'J~crien~c .. nirel~t n'cruit­
ment tl1rollgh UnIon Pilbll": S,.'l'\'lc',_! CommtSSlOn. 

1I1a,l<;r',; L~c~'rec ill M~llh0'1"1(i..:s/r\pplbl PhysIcs and I year's 
expcrknc\.'. ," , .. 

Djr~ct rccn Iil!11cni t hrollgh Umon 1'1Iblu.: Service Comllw;slon. 

D;;grcc in r-:n:.;inccring and 2 years' e:>'pCl iCllC':. 

A !oJ~.;':;T[U1t [)j rectol l~ A.dll1inis­
trati'.'," nm~er. 

700--1 ~50 105()-1600 Bv lransi't:l' on L1cpulath,n from Cla~,s I orTIccrs from C'entral 
. (lc)\WIl1111:n( ! icpartments or f;cclion (!fhcers of the c.~ntra 

Secretal :a( Sl'I'vio.:e \I ith 8 years ~cr\,lce. 

--- - - --- - -- --------- ~-- --"---"-- -- .----- --- --~- --. - --- -----------

VII. Office of 1hc Salt Commissioner, Jaipul'. 

37. This office, which is an attached office, is res­
(lO!:sible for the administration o[ the. Salt Cess Act 
1953, quality control of salt, and rllnnlllg of salt labo­
f:1.tori.:s and model salt farms. It arranges for the 
distribution of salt throughout the country in consul­
tation with the State Governments. This office is 
::>.1 so responsible for the administration of the Central 
Excise and Salt Act, 1944 and the rules framed 
thereunder, so far as thcy relate to salt. It has three 
regional offices at Bombay, Madras and Calcutta. 

38. The following table shows the Class I & II 
posts in this Orgnnisa1ion:-

C;ltegory 

Salt Commissioncr . 

D::puty SHIt 
Commissioner 

Assistant Salt 
COlUmissioner 
(C1a~s II) 

Superinhmdcnt of 
Salt 

Assistant Civil 
Engineer 

TABLE VI 

Scale of 
pay 

2 

Rs. 
1300-1600 

1100--1400 

740-30-830-
35-900. 

350-800 

350--900 

Num- Qualif1cations and 
bers method of re-

of posts cl'uitmcnt 

3 

7 

15 

4 

By promotion from 
Deputy Salt 
Commissioner. 

By promotion from 
Assist~mt Salt 
COIJ1missioner. 

By promotion from 
Superintendent of 

Salt. 
2S % Direct Re-

cruitment (Se-
cond Class M.Sc. 
Degree in Che­
mistry) and 75~{ 
by promot ion of 
Deputy Superin­
tendent of Salt 
(Rs.350·575). 

2 50 ~~ Direct R~'-
cruitment; 50% 
promotion from 
Oversec!' (Rs. 180-
380). 

---------________________ ri, __ • ____________ -.....-~ 

39. The Salt Service Gazetted Officern' Association 
has argued that when the, pay scale_ of Salt Commis­
sioner was reduced from Rs. 1800-2000 to 
Rs, 1300-1600 with e,ffect from 20th November, 
1964 it was. decided that in the event of the pay scale 
attached to the post of Collector of Central Excise 
Grade II undergoing any revision, the revised scale 

would also become available to the post of Salt 
Commissioner. The complaint of the Association is 
that while by stages the scale of the Collcctor of 
Central Excise has been revised to Rs. 1800-2250 
no corresponding revision of pay has been made for 
the Salt Commissioner. We understand th'at the re­
duction of the pay scale of Salt Commissioner was 
clIected having regard to the new Iset up in which, 
with the formation of Hindustan Salts Ltd. and 
Sambhar Salts Ltd., a separate post of Managing 
Director for these Government companies came into 
existence thereby reducing the duties and respcnsibili­
ties of the Salt Commissioner. In our view any rela­
tivities established at a time when the duties and res­
ponsibilities of Salt Commissioner and Collector 
of Central Excise Grade II were more or less similar, 
cannot hold good for ever. At the same time, we do 
feel that the prescnt scale of the Salt Commissioner is 
rather low and recommend that the scale be revised 
to Rs. 1500-2000. 

40. The Officem' Association has claimed parity of 
pay scales with the Customs Service for the grades 
below the Salt Commissionr-f also, viz. as between the 
Deputy Salt Commissioner and the Deputy Collector 
of Excise, the Assistant Salt Commissioner and the 
Assistant Collector/Superintendent Class I and the 
Superintendent of Salt and Superintendent of Excise 
and Customs Class II. 

41. We feel that the pay scales should depend on 
the nature of duties and responsibilities in each orga­
nisation and cannot be equated as suggested because 
of just historical circumstances. We find, however, 
that the grade structure of the Indian Salt Service is 
somewhat unusual. There are no posts in the usual 
Class I junior scale or senior scale. The existing 
channel of promotion from the grade of Rs. 350-
800 to that of Rs. 740-900 would confer negligible 
benefit in the short run. On the other hand, promo­
tion from the Class II scale of Rs. 740-900 direct 
to the Class I scale of Rs. 1100-1400 is envisaged. 
The working out of a rational pay structure would 
necessitate upgrading the post of Assistant Salt Com­
missioner fro111 Rs. 740-900 to senior scale Class I, 
that is, Rs. 1050-1600 and we recommend accord­
ingly. The Deputy Salt Commissioner may be 
placed in the scale of Rs. 1300-1700. Consjder­
ing the small size of the cadre and also the need· to 
maintain a Class II grade to serve as a promotional 
avenue for Class III posts, we do not think it would 
be convenient to interpose a Class I junior scale level. 



There can thus be direct promotion frof!l Cla~s II to 
senior scale. The pay scale oC SupeulItcndent of 
Salt should be revised fro111 Rs. 350-800 to the 
standard Cluss If scale of Rs. 650--1200. 'Ve wou~d 
further suggest that the ~roport!o.n .of direct recrUit­
ment to Class II can be mcreased from 25 per cent 
to 50 per cent. It has been reported to .us that thl?fe 
j'3 acute stafJuution in all the grades of the SerVice 
and that the<=> Salt Commissioner and one Deputy Salt 
COlllmissioner have reached the maximum of tl~eir 
scales 4/6 years back respectively and all ~he ASSIst­
ant Salt COl11ll1issiol1l'rs have heen stagnatl1lg al the 
maximum of the grade for periods rangin~ from 5 to 
10 years. Our proposals should help to ll~pro;e the 
career prospects generally, and case the SItuatIOn. 

42. The Assistant Civil Engineers have no avenue 
of promotion beyond the initial recruitment grade. 
We would, therefore, suggest that the Administra~ion 
should as far as possible try to obtain tho. reqUired 
staff on deputation fr0111 the Central Pubhe Works 
Department. These posts should be in the scale of 
Rs. 650-1200. 

43. We now discuss Class III categories. The 
posts of Deputy Superintendent of Salt. (Rs. 350-
20-450-25-575) are filled by promotIOn from the 
grade of Inspector (Rs. 210-380). They should be 
placed on the scale of Rs. 550-900. The posts of 
Inspector (Salt) are filled by direct recruitment 
(75 %) from Scierice Graduates and the rest ?y pro­
motion from Sub-Inspectors (Salt) who are III the 
grade of Rs. 110-180. For them we would recom­
mend a slightly improved scale of Rs. 425-700. As 
there are only 3 posts of Sub-Inspector of Salt the 
need for a promotion quota of 25 per cent in the 
Inspectors grade (which co.n~ists ?f some 136 pos~s) 
is not obvious. The AdmllllstratlOn may examllle 
whether it is worth retaining the grade of Sub-Inspec­
tor (Salt). These posts should carry the scale of 
Rs. 260-400 till a final decision is taken on this 
point. 

44. There is a post of Machine Inspector 
(Rs. lS0_:'_205). This post should carry the scale of 
Rs. 330-480. The posts of Surveyor/Overseer/Drafts­
man have virtually no 0 promotion outlet. It is for 
consideration whether it would not be possible to fill 
these posts by ~ran.sfcr on deputation ~rom corres­
ponding categoncs III the Central PublIc Works De­
partment. 

VIII. Office of the Chief Inspector of Explosivcs~ 
Nagpur. 

45. This Organisation is concerned with the admi­
nistration of the Indian Explosives Act, 1884 and 
the Petroleum Act 1934. The Department also funt; .. 
tions as an advisory body to the Central and State 
Governments, Railways, Port Authorities, and the 
Civil Aviation Department. 

46. This Organisation is headed by a Chief Ins­
pec(('r wh,) hi in the scalc of Rs. 1300--1600. There 
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nrc Circle Ollices at Calcuttu, Bombay, Agr:l, ivbdras 
and Gwalior. The gazetted slrength of '(hie; organi­
'Sation is shown ill the table bdow:---

TABU, vII 

Rs. 
Chief Inspector of 1 :100- ](,()() 
E~qJiosives , 

Deputy Chief In- 900·40-1100-
spector of Ex- 50/2-1250 
piosives .. 

Senior lnspector 700-40-11 DO· 
of Explosives, 50/2-1] 50 

Inspector of I::x- 40()-950 
plosives. 

Administrative 400-900 
Officer. 

By promotion frol11 
Deputy Chief In­
Pl!ctOlo with 5 
yen rs ~I:l'vi£.:t: in 
the gl ndc. Fl?r 
dir,'c( reCHIl(­
l1len( M .Sc. (ehe­
mistrv) or Dc­
l~J Ce 111 EnginCel"­
~ng or Oi \l1.Ol~l~l 
from Mlllmg 
Institute with 
10 YC.lrs eXlleri­
encc. 

:'I By promo!i on flom 
S(;nior lnspector 
with ~ years 
service failing 
which by dboect 
recl'uitment. 

S By promotion from 
Inspector or Ex­
plosivl~s 3 years 
sel'V icc failing 
which by direct 
n:(;l'uit men!. 

42 75 % direct rec(.l~t-
men! (M. Sc. 
in Chem istry). 
25 ~~ from Assis-
tant Inspectors 
(Rs. 325-575) 
wilh 3 years 
Service. 

Promotion from Su­
petintendent (Rs. 
350-475) witl! 
5 ycars service 
failing which 
by (mol1sfer on 
deputation from 
Central Secretari­
at Service. 

The posts of Inspector of Explosives are filled to the 
extent of 75% by direct recruitment from among 
M.Sc. (Chemistry) or B.E. Cllell1ical Engineering 
and the rest by promotion of Assistant Inspector. 
All the higher posts are fllled by promotion. 

47. We have considered the question of adequacy 
of the existing scales in this otTice. We are not con­
vinced of the validity of tIle claim [or parity with the 
correspondjng level of posts in the Directorate 
General of Mines Sufety, as the staff in the Mines 
Safety Organisation are required to possess a Degree 
in . Mining Engineering with a First Class Mines 
Manager's Certificate. Their duties and conditions 
of work are also dissimilar. Taking into. considera­
tioll these factors we think that the Chief Inspector of 
Explosives should be given an improved scale of 
Rs. 1500-2000. Similarly, having regard to the 
fact that the post of Deputy Chief Inspector is filled 



by promotion of officers in the senior scale, we re­
commend that the pay scale of the Deputy Chief Ins­
pector be revised to Rs. 1300-1700. The pay 
scales of Senior Inspector and Inspector should also 
be replaced by the standard senior Class I scale 
eRs. 1050-1600) and junior Class I scale 
(Rs. 700-1300) respectively. For the posts of 
Assistant Inspectors which are filled by direct recruit­
ment from M.Ses. in any branch of Chemistry in­
cluding chemical technology or Degree in Chemical 
Engineering, we recommend the scale of Rs. 550-
900. 

48. For the 6 posts of Junior Chemical Assistants 
eRs. 210-425) and 1 post of Senior Chemical 
Assistant eRs. 325-575) we recommend the scales 
f Rs. 425-700 and Rs. 550-900 respectively. We 

tind that both these are direct recruitmellt posts. It 
would be desirable to discontinue direct recruitment 
to the Senior Chemical Assistant grade and make it 
a promotional avenue for the lower grade. 
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IX. Bureau of Industrial Costs and Prices 

49. The Bureau of Industrial Costs and Prices 
is a non-statutory body set up in 1970 to tender advice 
to the Government on variolls issues pertaining to 
cost reduction and improvement of industrial effi~ 
ciency, and on pricing problems in rel~tion to indust­
rial costs. The Bureau at present conSists of a whole­
time Chairman (on a fixed pay of Rs. 3500) and two 
whole-time Members (Rs. 2500-2750) 11l charge of 
Accounts and Engineering Divisions, besides two ex­
officio part-time Members viz. the Dir~ctor qeneral 
Technical Development and the EconomIc AdVIser to 
the Government of India in the Ministry of Indust .. 
rial Development. We recommend no change in the 
existing scales. 

50. All the posts except those of the Administra~ 
tive Officer are on regular scales of pay and they may 
be given the corresponding replacement scales. For 
the Assistant Secretary-cum-Administrative Officer 
(Rs. 620-900) we recommend the upper segment of 
Class II viz. Rs. 840-1200. 



CHAPTER 31 

Ministry of Information and Broadcasting 

1. The Ministry of Information and Broadcasting 
functions through its varioulS constituent units such 
as All India Radio, Press Information Bureau, Film 
Division, Directorate of Advertising and Visual Pub­
licity and Directorate of Field Publicity. The table 
below gives the class-wise distribution of posts in the 
Ministry and it1S various constituent units:-

TABLE I 

S. No. Name of Office Class Class Class Class 

I II III IV Tolal 

----_. __ ._----------------
1. Ministry (Secretarial) 25 119 135 82 361 

2. All India Radio . 728 1263 5270 2823 10084 

3. Directorate of Advertis­
ing and Visual Publi-
city 47 179 398 225 849 

4. Directorate of Field 
Publicity 28 213 696 631 1568 

5. FilIUS Division 39 94 577 282 992 

6. Publication Division 55 140 266 169 630 

7. Press Information Bu-
reau 100 263 397 350 1110 

8. Others. 50 115 418 184 767 

TOTAL 1072 2386 8157 4746 16361 

2. There is a post of Administrative Officer (Par­
liament Cell in the pay scale of Rs. 475-25-500-30-
590-EB-30-800 in the Secretariat for which we re­
commend the scale of Rs. 650-1200. 

For the post of Research Assistant in the pay scale 
of Rs. 350-2S-500-EB-30-620 which is filled by depu­
tation, we recommend the pay scale of Rs. 650-960. 

3. The Ministry administers the Central Infonna­
tion Service (C.r.S.) which is an organised Class I 
Service with a Class II complement. Posts whose 
primary function is infonnaiioll and pUblicity have 
bee? encadred in this service, though located in 
vanoUlS other Government departments and in the 
media units of ihis Ministry. The grade structure 

of the service and the percentage of direct recruit­
ment in eaeh grade is given in the table below:-

TABLE II 
---.. -------- ----

S. No. Grade No. of 
posts 

Percen­
tage of 

direct 
recmi­

tment 

Existing pay 
ScalI} 

-. -----------
1, Selection Grade 

2. Senior Administrative 
Grade (Senior scale) 

3. Senior Administra-
tive Grade (Junior 
scale) 

4. Junior Administra-
tive Grade (Senior 
scale) 

5. Junior 
Administra-
tive Grade (Junior 
scale) 

6. Grade I 

7. Grade II 

8. Grade III (Class n 
Gazetted) . 

9. Grade IV (Class II 
Non-gazetted) . 

5 

10 

14 

14 

135 

128 

170 

404 

Rs.2500-125/2. 
2750 

" Rs. 1800-100-
2000 

.. Rs. 1600-100 
1800 

" Rs. 1300-60-1GOO 

12~· Rs. 1100-50-1400 

25 Rs. 700-40· 11 00 
50/2-1250 

50 Rs. 400-400-450-
30-600-35-
670-EB-35-
950 

.. Rs. 350-25-500-
30-590-EB-30 
800 ' 

100 Rs. 270-10·290-
lS-410-EB-15-
485 

Posts in the other grades where direct recruitment 
does not occur are filled by promotion from the next 
lower grade. The Government may also fill a num~ 
ber of posts not exceeding 10% of sanctioned 
strength in any grade by t1le appointment of officers 
from State Publicity Organisations on deputation. The 
direct recruitment to Grade I is made through a special 
competitive examination conducted by the Union 
Public Service Commission, followed by a viva voce 
test. The direct recruitment to Grade II is made 
through the I.A.S., etc. examination. 

• 
The provision for direct recruitment in Grade I and 

the junior scale of Junior Adll1iniiitrative Grade llas 
been made with a view to attract suitable persons 
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with juunluli::.tlc cxp\;rkIHx: i'J\)l1l open lllftrkct who 
ellUlloi enter lhis "ervicG at Grade II level because of 
agl2: re~lrictjons, ct<.:. There has not, however, been 
any direct recruitment 10 these grndcs since 1963 and 
1965, respectively. 

]82 

4. Since d ifC'ct r.;cwiim;.;ul at the senior scale level 
restricts the promotional avenues of direct recruits to 
Gr::tde II of tile service who are appointed through 
the Combined Competitive Examination, we recom­
mend that the direct recruitment to Grade I of the 
service should be discontinued. However, to attract 
persons ',Villi matul'e' c ,periencc in the j(\umali~,tic and 
publicity flcllls, we cnn~ic;cr t!lllt the direct recrllit­
ment should continLle at the k'lel of th~ Junior Admi­
nistrative Grall::- . Vic rllso rl:commcnJ that the exist­
ing perc'::l1!a~c of dircct recruitment at this level 
shuuld be increased from 12! % to 25 pcr cent of 
the posts. 

5. Bused on the recolllmendatiuns of a Department-­
al Committee which was appointed to suggest ration­
alization of the pay and grade structure of the C.l.S., 
the Ministry has sent LIS proposals for the reorganiza­
tion of this service wilich, intN iilia, involve an amal­
gamation of the existing junior and senior scales in 
both the Senior and JUllior Administrative Grades 
and l1ll!rger of the existing Grades III and n. Certain 
changes :u"c iJeen proposed in the complements of 
the different grades as aP;;o the inclusion or exclusion 
of specified posts from the <.:adrc. The later propo­
sals, involving as they do structural changes in the 
cadre of C,J.S., and administrative matters, appear to 
lie outside the scope of Ollr examination, 

6. A merger of tlH~ junior and senior sl;ales of the 
Senior Administnltive Grade halS been suggested 
mainly to remove stagnation and facili~te flexibility 
in postings at this level. We find that the higher 
scale of Rs. 1800-100--2000 is attached to the post 
oC the Director, News Services Division, and to the 
Heads of the four major units, namely, the Directors 
of the Publication Division, Advertising and Visual 
Publicity, Field Publicity and the Rcgistrar of News­
}Japers. On the other hand, the lower scale of 
Rs, 1600-100-1800 is attached to certain relatively 
less important charges amI to the Director of the 
Research and Reference Division which is a compa­
ratively smalllmit. We arc of the vic:w that the level 
of rl;?sponsibility iI1VOlvcd in the directorship of the 
News Services Division and the heads of the major 
media units can, and should, be distinguished from 
thc level of responsibilities involved in the charges 
which carry a pay scale of Rs. 1600~100-1800, 
The Ministry has itself recommcnded that in recog-
lition of the distinctly higher level· or responsibilities 

of the major media heads they should be given a 
special pay of R'S. 250 per mensem, We, therefore, 
do not recommend a merger of the junior and senior 
lieules of the Senior Administrative Grade. 

The position, is, however, different in the case ·of 
the posts in the, Junior Administrative Grade where 
the junior and. senior scale charges arc interc11angc­
able and an ofilcer posted to a duty post draws his 
Qwn grade pay irrespective of the scale of pay of the 
post. Keeping this in view; and having regard to 

thc promotional aVl:llIk'S in the :,crvic<.: at this level, 
we recommend t1u_1 the junior and senior scales of the 
Junior Administrative Grade should be merged. 

7. At present the Grade III posts oj' Assistant 
News Editor, As'sistani Infor1llation Ofliccr, etc. pro­
vh1c a llseful channel of prOl11ntbll for Grade IV 
o11icers recruited directly, Tn conformity with our 
broad conception of the Class n Services, we do not 
recommend merger of the Gracie IIi posts with the 
Grade n posts, even though the posts in these two 
Grades may be treated as a t:OlllIllon pool for man­
ning purposes, We think that a merger of thelse two 
grades would rcsult in a structur0 with an inordi­
nately broad base leading 10 stagnation of direct rec­
ruits to CJ,S. at this leve1. 

8. In the existing Grade IV or the service then.: 
arl) 135 posts of Fidel Publicity OJlicers, who hold 
charge of Field Publicity Units, spread all over the 
country, we have been informed by the Ministry that 
FieJd Publicity Officel'.;; are given charge of pH blicity 
programmes 111 more than one district and they have 
to be in close tOLlcIl with senior oIlicers in the States. 
The Ministry considers that thesc fleld posts should 
be manned by pcrsons of higher calibre and status. 
We also notice that out of 135 cadre posts of Field 
Publicity Officers, 42 posts were vacant as on 
1-1~1971 which seems to suggest that these posts are 
not attractive enough to the caelre otlicers, Having 
regard to their duties and responsibilities, we consider 
that the posts of Field Publicity Officer should be 
given a higher pay scale compared to other Grade 
IV posts in teh C,I.S. and recolllmend that these 
posts should be placed in the Grade III of the Service. 

9. Having regard to the requirements of this ser­
vice anel keeping in view the general pattern that we 
bave adopted, we recommend the following scales of 
pay for the various grades of the C.I,S, 

S.No. Grade Existing bC.:ale of Pwposcd 
scale of 
pay 

1. Srlecliull Grade 

2. S~nior Administratlvc 
Grade : 

Senior scale 

Jlll1ior scale 

3, Junior Administrative 
Grade: 
Seni or scale 
.Junior scale 

4. Grade I , 

5. Gradt: II 

pay 

Rllpees Rupces 

25()1)-12S /1-·27 50 2500--2 750 

1300-100-201)0 
1601J-100-180Q 

1300-IjO-16U~1 

I IOO-50-1-W:} 

2000-2250 
!lWO-2000 

150.) (14(h 
y,nr or ullder) 

-[SOt) 

700-40-11O(l-50/2· 1050 (6th 
12S0. ypar or lInder) 

->l60(l 

~(I(qoo. fSil-30-()OO-
35-670-E3-35-
950 

7(J0-1300 

_-------------------------



.----- --~----- --------- ~------~-------~-------- - ~~~ 

SI. Grade 
No. 

Exist ing scale 
of pay 

PropoSGd scale 
of pay 

G. Grrtde III 35()··25·5UO·30-590- 650-1100 
30·80n 

7. Field Publicity Officer 270-10-290-J5-4to­
E13-15-4g5 

650-1200 

8. Grad..': TV (except Field 270-10 .. ::;CJO-IS-.+JO-
Publicity Officer . EB-1S-._t85 

470-750 

10. At this stage we l11<1y also dispose of Lhc ques­
tion of the appropriate pay scales for the other CI':.\ss 
I and Class II posts. The posts wluch arc on the 
standard Class I and n scales of Rs. 700-40--
1100--50/2-1250, Rs. 400-400--450-30-
600-35-670-EB-35-950 and Rs. 350--
25--500--30-590-EB-30-900 lllay be placed 
in the appropriate revised scales of PQy recomlllc~lded 
by liS. The CIJ.::;s I posts in the xcnles of pay lIsted 
ill the table below, should be placed in corresponding 
scales shown against each:-

TADtE HI 

Existing scale Designation Otfice 
of pay 

No. of Proposed 

Rupees 
1600 -- IOU· Chief Visua-

1800 liser 
Din;ctorate 
uf Adver­
tising and 
Visual Puu­
licity 

Director Sung and 
Drama Div j. 
sion 

1300-60-1fiOO- Regknw.l Central Board 
100-1800 UHicer of Film 

O;nsors 

po~ts :)l,;1I(0 

Rupecs 
1 1800-·2000 

1 1800-2000 

3 1500-2000 

1300-60·J 600 Senior Copy Directorate of 1 1500-1800 

11 00-50-1400 

Writer Advertis-
ing and 
Vi8l1ul Pub­
]icily 

Deputy Dil'ec, Pllulk(l(ion 
tor Hiildi DivisiDn 

Chief Exlli­
bitil.n 
om"er 

Deputy 
Directol' 
(Nirodh) . 

Additional 
Regional 
Officer 

Din;ctoral~ 
of wlver­
rising anJ 
Visual PuG­
licity 

D'rcc((1rai," 
(,I' Au\,('('­
ti~itlg ami 
Visual 
I'ublicily 

Ccnlm! 
Roard of 
l'ihllH Cen­
sors 

Ollicer on Films Di-
Special vision 
nuty (En­
l;ineering 

Tola] 

1500--1800 

J300-1700 

1 1300·-1700 

1 1300-1700 

J 1300-1700 

II 

11. There is a post of Dir('ctor (Security) in the 
All India Radio ill the scale of 1:;>,5.1600--100--1800 
plus speciul payor Rs. 200/- pel' mensC!m. The post is 
tilled by clcputa(iOll of a D~plliy Il1sp~~ctor General of 
Police. The pay scale recomme1lded by us for the 
Deputy Inspector General of Po[iCt; shculd be ad0ptcd 
for this post. 

For the post of Chairman Cent! al Board of PUms 
Censors in the existing scale of Rs. 2250-125-2500 
which is tilled by deputation, we recommend the pay 
of Rs. 2500 (fixed). 

12. In the media units, tl:c: e are 45 Cla.ss I posts in 
the non-standard scales of pay as listed in the tabl\~ 
below:-

Exisling pay' 
scale 

l~llllce~ 

810-40-1100-
50/2-J ISO 

700-40-1 100-
50/2·1150 

820-40-1020 

TADLE IV 

Designatioll 

Arl b;ecutivc 
(Visuuliser) 

Media Executive 

E;'(hibitiol1 Officer 

Art Exccutive 

Business Manager 

Offiee 

Diredl)n:tle IJf 
Advertising & 
Visual. 
PLlblicity 

Do. 

Dn. 

Do. 

Publication 
vision 

Prodllclion OlIker PliblicadOll Di­
vi·;ion. 

Depuly Director Photo Division 

OtTiccr-in-Charge Films Divi~ion 
(Cartoon Films 
Units 

Animator Do. 

Chid Sound En- D(). 
gineer 

Administrative 
Officcr 

OtnC~I'-in-Charge 
of Di~tdbution 

Prodllction Mana­
ger 

Do_ 

Dircc1ol'<l\C uf 
Aclv~rli,ing al1ri 
Vis un! Pl.bli­
I.!iry, 

Art Execulive l'ublkRli011 bi-
vision 

EditoJlS (Collected Publication Di .. 
Works of Maha- vision 
alma Gandhi) 

Deputy DircctOl 

Supervisur (BllI­
mesc) 

Song and Drama 
Division. 

External Scrvic,~. 
Divisk)!1, All 
India Radio. 

TOTAl. 

No,oC 
posts 

2 

1 

4 

9 

13 

45 



While there i5 direct recruitlnl.:I1t to some of these 
posts, others are filled by promotion fro111 the Class 11 
grades. We do not see much justification for the varia­
tions at the minimuUl and maXlmum ol- tn0 seaks of 
pay for these posts ::tml would recommend that all 
these posts now carrying the pay ~cale! of Rs. 820-
40-1100-50/2-1150 and Rs. 700··-40-1lfYJ---
50/2-1150 and Rs. 820-40-1020 should be fitted 
in the scale of Rs. 1050-1600. 

13. In the various media unlt~. there an: 992 Class 
1I gazetted posts, excluding thm_;0 i'lcluded in the Cen­
tral Information Service, in different SCi\IC'~: of p.:1\' In 
the Table below we haw given particulars of 119 
such posts some of whi~h arc in non-standard scales 
of pay :-

Existing scale 
of pay 

Rs. 

TABLE V 

Dc,ignation Name of Ofilcc 

590-30-~30-35 :\s~istant Adll1i- Films Division 
900 nh(rall\~ Officer 

S~crl.!llll'Y tl) Cluiir- Ccnt"ll Board 
mnn Central of Film'> Cen-
Board of Filim, SOl'S 

CenSL1IS 

As~ist:illt Re- CClllJal Board of 
gional OlIicer Film Censors 

Circulation Officer Registrar of News­
papers 

Educational Allvi. Films Division 
ser 

400-25-500-30- Research Officer Main Secrelarial 
590 EB-30-800- Junior Anal)Sl Main Secretarial 
EB-30-lBO- Olllccl' 011 Specinl Publication Di-
35-900 Duty (Collected vision 

WOlks of Ma-

590-30·1:)00 

halma Gandhi} 

Librarian (Films) Films Division 

ProdUGlion Mana- Films and Telc-
gel' vi:,ion In!.ti­

tlll~ 

111-bcllVCcn Ani- Films Division 
malOr 

Production Mana- f'ill11s Division 
gcr 

. No. 01' 
post> 

5 

:; 
1 

530-30-~OO'·EB As~,i~lanl Dircdor 
EB·830 (Production) 

Publicatioll Dil isiol1 3 

400-25·501)-30- Assistant Pr~)-
590-EB-30- duction Mana· 
800 gel' 

Dirc,,;toratc of 
Advertising and 
Visual Publi. 
city 

As,hlnnt Prod lle- Do. 
tion Managcr(OP) 

A~,i ... ta111 Engiucci Do. 
(fI,·llldclq 

A-,!>islant Dhtri- On. 
butioll Oftkcr 

• ----------.------------------ -- - ---_- -_<-- ----------

9 

6 

4 
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TAllLt: Y-Coilld. 

Existing pay 
scale 

DC>lgnalioll Name of office No. of 

Rs. 

400-25-500·30 As,i,tanl !vlcJia Dircclllfate of 
590-EB-30 bcclitive Advertising and 

Vbllal Publicity 800 

Senior Allist Do. 

Assistant Busi- PubliGulioll Di-
ne~s Manager vision 

Artisl Publication Di-
vision 

Layout Artist I'ubli(.:alion Di-
vision 

350-25-500-30 Ac1vcnbement Publication 
vision 

J>ubJii:iltion 
Division 

Di-
590-EB-30 Manager 
800 Correspondent 

Assistant 

Editor (Collected Pllblication Di-
Works of Ma- vision 
halma Gandhi) 

Assistant Evulllll- Dire,;turatc of Piled 
tion oiIiccl. Publicity 

Translator 

LabOlutory 
charge 

Directorale of 
Field Publici-
ty 

in- Film ulIlI Tele-
vision Insti· 
lute 

Stores Officers Directorate of 
Advertising and 
Visual Publi­
city 

posts 

7 

20 

l' 

" 

3 

15 

400-25-500-590- Assistant Director ::iong [lnd Drama 9 
EB-30-680 Division 

350-25-500-30- Administrative Photo Division 
S90EB-30-680 Officer 

TOTAL 119 

These posts require experience ill a(i'vertising, com" 
mercial art, film production, etc. While th.!re is 0111y 
cllrect recruitment to some of the posts, others are 
filled both by direct recruitment and by promotion 
from the Class III posts_ We have taken note of the 
qualifications and the experience prescribed for recruit­
ment to these posts. We have also considered the duties 
responsibilities and the nature of work cxpected trom 
the officers in these scales of pay as also the existing 
relativities in the various organisations. Althougl: the 
field of operation of these officers is dil.1'crcnt in the 
various media units , there is a broad comparability of 
duties and responsibilities and we con~idel' that these 
posts could with advantage be brought over to a few 
standard scales of pay. We accordingly rceoallnend the 
pay scale of Rs. 650-1200 for the pw;t;; now in the 
pay scales of Rs. 400-25--.')00--30 --·'90--E13--
30-800---,EB--30-830-35-9GO, Rs. I~OO-25--
500-30-590-EB-30-800 ilnd R~) 350-25 _.-
500-30-590-=-EB-30-800 . 



The pay scale of Rs. 840-1'200 wOllld be appro­
priate for the posts in the exisling pay scale of 
Rs. 530-30-800-EB-830, R~. 59(l--~;0-830--
35-900, Rs. 530-30-830--35--900 rmd R~. :'\90 
-30-800 

For the posts carrying the pay 1>calcs of Rs. 400--
25-500-30-590-EB-30- -'(l80 and Rs. 350--
25-500-30--590-EB-30-·680, we rccommer..cl 
the scale of Rs. 650-960. 

14. There is 0. post of Chief Modelkr in the DIrec­
torate of Advertising and Visual PubflClfy in the scale 
of Rs. 710-30-830-35-900 for wllieh a DinlOT:"la 
in Commercial Art with 5 year~' experience in inodd 
making is required. The scale of R3. 8..J ()- - ·1200 would 
be appropriate for this post. If necessary, suitable 
advance increments may be given to a direct recruit 
depending upon the qualifications, expcli(!t1cc, ete. 

15. In the different media units, at the Class HI 
level there are posts of Technical AssistaJlt, Exhibition 
Assistant, Photographic Assistant, Research Assistant, 
etc. in the scales of Rs. 325--15-475 -EB-20--
575 and Rs. 21 0-10-290--EB-l 5-- ·+25.. I<'cr 
these posts the scales of Rs. 550--900 and Rs. 425-
700, respectively would be appropriate. 

16. There are also certain artif!nn cal~gnry posts of 
mechanics, carpenters, mistry, t;'tc. in the following 
scales of pay. For these we recommend t}lC revised 
scales indicated against each in tbe tabk 'LlelOW:-

TABLE VI 

Existing scale of pay Proposed 
scale of 

pay 
-_.- --,---------- --------------. -._-----------

Rs. 75-1-85-EB-2-95 \. 
Rs.85-2-95-3-110 f 

Rs. 110-3-131 l 
Rs.110-3-131-4-143-EB·.j.15:'if 

Rs. 12S-3-13 1-4-155 L 
Rs. 140-5-175 f 

Rs.110-3-131-4·J55-I:B-4-175·5·1t\n 
Rs. \30-5-17S-EB-6-205 L 
Rs. 150-5- \ 60-8-216 J 

IRs. 175-6-20S-7-240-EB·8-280 

(Rs.) 

200-280 

260-350 

320-400 

260-400 

~30-480 

380-560 

We may now discuss certain other pO~ls pceuliar to 
the val"ious media units wtkh need specific mention. 

I. Dil'cctorate of Advertising and Visual Publicity 
(D.A.V.P.) . 

17. In the Directorate of Adverthjng ,mel V!sunl 
Publicity there are 31 CiaRs 1I (Gazetted) posts of 
Field Exhibition Officer (Rs. 350-20 --450-25--
575) who are responsible for organising exhibitions 
and maintaining liasion with the Stntc Go,·crluncnts. 
There is direct recruitment to 66.2/3 per cent of tbe 
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posts from amongst graduates \'lith about 3 years' 
experience of publicity work in a reSpOl!31hle capacity 
or of exhibitions. The remaining posts are fill.!,1 by 
promotion from Exhibition Assistants (Rs. 210-10--
290-EB-15-425) with 5 year'l' smvil.;c. The only 
promotional avenue available to lhese 'JlIkcn is to the 
posts of Inspector of Exhibitions (Rs. 400-400-450 
-30-600-35-670-35-950) which may be filled 
by deputation of C.I.S. officers a1m Having regal'd to 
the nature of duties and the limite:.! promotional 
avenues, we recommend the scale of Rs 650-960 for 
the post of Field Exhibition Officer. 

18. There are 10 posts of Distribution 4.ssistant in 
the pay scale of Rs. 210-10·-290-lS--320---EB 
-15-425-EB-15-530 of which 8 posts arc filled 
by direct recruitment from amongst those possessillg 
Intermediate or equivalcnt qualification with about 3 
years' experience of handling work relating to the 
distribution of newspapers, books, publicity materials, 
etc. The recruitment rules for the other two posB have 
not been finalised so far. Having regD.t'(I to the quali­
fications prescribed and the duties of the post, \'.0 re­
commend the scale of Rs. 425--750 for lhese posts 
as they can be distinguished from other posts at pre­
sent on identical or comparable sc:ales. 

19. For one post of OperataI' Photo Composing 
Machine (Rs. 175-6-205---7- -240) and four 
posts of Senior Addressograph Opcrat(_,r (Rs. 1 J 0--.3 
-131-4-155-EB-4-175-5-180) in this 
Directorate. We recommend the scale of Rs. 380-560 
and Rs. 260-400, respectively. 

20. There is a post of Supervisor in the scale of 
Rs. 350-25-575, who is in-charge of the ExhibitiOn 
Section. The post is filled by trflllsfer I' deputation of 
Superintendents in the subordinate offict's of the Minis­
try ill the scale of Rs. 350-20-450-25-475. We 
consider that having regard to the method of appoint­
ment, the post of Supervisor should be placed in the 
scale recommended by us for the htghest clerical super­
visory posts. Accordingly we reeoll1mend the scale of 
Rs. 700-900 for this post. 

II. IJress Information Bureau 

21. For the following posts peculiar to the Press 
Information Bureau, we recommend the stales of pay 
as indicated below:-

S. Name of post 
No. 

Num- Existing scale of pay Proposed 
bel' scale 
of of pay 
posts 

-------_-.- ~ ----- _- - -----.---- - -------_._--_ ......... ---.-
1 2 3 4 5 

(R~.) (Rs.) 

I. Reporter 2 :BO-JO-G50·EB-30-830 65'0.-1200 

2. Calligraphis( (Senior) :2 21 0-10-290-1 S-320- 425-640 
EB·15-380 

3. Calligraphist (Junior) 15 \30-S·160-8-200-EB- 330-560 
H-25G-EB-R-2RO-
10-300 

4. Operator fot' Olting ~()-1-85-2-95-Fll-3- 200-260 
and Wire Stitching liD 
Mllcllille. 



22. There are 4- Class II gazetted posts of Ad1l1inis­
trative Officer in the Regional Olhces ot Press Lnfor­
mation Bureau in the scule of Rs. 350-20~450-
EB-25-575. Similar posts in Regional Stations of 
All India Radio are in the scale of Rs. 350--25-500 
posts from t]]C clerical supervisory gradt:s. Having re­
-30-590-EB-30-680. Both are promotional 
gard to the duties of Administrative Ofticcr who holds 
overall charge of Region on the administrative side, 
we recommend the scale of Rr._ 650-960 for thesc 
posts. 

III. Publication Division 

23. We notice a certain anol11al:\-, in thc salary scales 
01 Chief Editol" and Deputy Chid Editor in the section 
dealing with the publication of thc colkcted works of 
Mahatma Gandhi. The former is ill the scale DC 
Rs. 800-50-1150 and the latter in the seal:. of 
Rs. 1100-50-1300. For removing the anomaly, we 
recommend the pay scaIe of Rs. 1500-1S00 for the 
Chief Editor and the scale of Rs. 1300-1700 for the 
Deputy Chief Editor. 

For the other posts in t!ti'" section we recommend 
the pay scales indicated below:-

S. Name of Pllst Num- Existing scale of pay Proposed 
No. ber scale of 

2 

1. Reseal'cll Assi;:tnnt 

2. Sub Editor 

3. Reference Assistant 

4. Assislant EX3.minCI 
of Proofs 

of pny 
posts 

3 4 
---_--

(Rs.) (Its.) 

17 370-20-450-25-575 550-90D 

7 270-10-290-]5·410- 470-750 
EB-15-485 

3 290·15-320-Ell-I 5- 470·750 
425 

2 325·15--130 550-750 

-- -- ---- <- - - ---- --- - -_- .---- --_- ----
24. For the sales. distribution and advertising of 

various publications brought out. by the Publication 
Division there are 3 posts of Business Executive in the 
pay scale of Rs. 325-15-475-EB-20--575. They 
are assisted in the field work of sales promotion, 
realisation of sales proceeds, etc. by 4 Sales Represen­
tatives in the scale of Rs. 325-15-430 and for dis­
play and counter sales of books, pamphlets, etc. by 8 
Sales Assistants in the pay scale of Rs. 210-10-290-
15-320-EB-15-425. There is direct recruitment 
to the extent of 50 per cent of the posts at all 
these levels from amongst persons having experience 
of publishing, distribution and Rales work and the re­
maining posts are filled by promotion from the next 
lower grades. We recommend the pay scale of 
Rs. 550-900 for thc post ()f BuslIles:; Executive. For 
the posts of Sa1es Representative and the Sales Assis­
tant, the scales of Rs. 550--750 and Rs. 425--7flO 
would be appropriate. 
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25. For the followlng posts, we recol1lmend the 
revised pay scales indicated against each:-
-------- --~---------~---~- -----------_ 

.~. N,lm~ of pOSl 
No. 

2 

I. Senior Addre:,so-
grapil Opcrato[" 
(Incharge) 

2. Senior Addl'cl>so-
graph Operalor 

NUI11' Existing scale of Proposed 
,calc of 
pay 

b~r pay 
of 
po,ts 

4 s 

Rs. Rs. 

130-S-160-8-200-l=H- 330-560 
8-256·EB-8·280 

3 1l0-3-131-4-155-EH- 260-'100 
4-175-S-1RO 

IV. mrccio.l'alc of Field PUblicity 

26. There are 2 posts of Technical Officer (Auto­
and Sound) in the headquarters organisation of Hle 
Directorate of Field Publicity in the pay scale of 
Rs. 375-25-575. TI1ese posts are fiHed by direct 
recruitment from amongst Diploma holders in Auto­
mobile/Sound Engineering with 3 years' experience ill 
maintenance and repair of audio visual equipment/ 
motor vehicles. They are responsible for the procure­
ment, maintenance ancl repair of Audio-Visual equip­
ment, motor vehicles and generators. We, recommend 
the pay scale of Rs. 650-960 for these posts. 

27. There are 191 posts of Field Publicity Assistant 
in the pay scale of Rs. 200-10-290-EB-15-320. 
320. These are filled by direct reclUitment from 
amongst Matriculates with Cinema Operator's Licencl~ 
in 35 mm and familiarity with operation of 16 rom 
projectors, public address equipment, tape and wire 
recorders, petrol driven generating sets and other elec­
tronic visual aids used in mobile cine:na vans. A 
minimum of 3 years' experience is also re,quired for the 
direct recruits. We consider the scale of Rs. 425-600 
suitable for these posts. 

28. There are 55 posts of Field Publicity Officer 
(Border). These posts are not included in the Central 
Information Service although the pay scale of 
Rs. 270-10-290-15-41O-EB-15-485 is the same as 
for the Grade IV of- Central Information Ser­
vice. Recruitment to these posts has not been made 
through the competitive examination conducted by the 
Union Public Service Commission for the Grade IV of 
the Central Information Service. We have bt.en ihfOI111.·· 
ed by the official witnesses that this is a dying cadre 
and a proposal is under consideration to encadre these 
posts into the Central Information Service. The recruit­
ment rules for these posts have also not so far been 
finalised. Whether the Department -decides to encadre 
these posts in the Central Inform.ation Service or not 
the scale recommended by us for the posts of Field 
Publicity Officer in the Central Information ServIce 
would apply to these posts also, namely, Rs. 650-·-
1200. 

29. There are 197 posts of Cleaner in the pay scale 
of Rs. 75-1-85~EB-2~95 which are filled by 
direct recruitment from amongst persons conversant 
with cleaning and· lubricating different parts of tlHl 
"'Uotor vehicle, maintenance of baltery, etc. with 3 
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y~ars' cxpericnc~. We recommend lhe scale of 
Rs. 190 -240 for these posts. 

V. NatimmlHlm At'chives of india 

30. In the National Film Arehives of India there 1S 
one post of Assistant Curator in the pay scale of 
Hs. 575-25-600-30-750-40-870-EBAO-1150. He is 
the Head of the Archives and is respon­
sible for the acquisition and preservation of the films 
and for advising 011 the interpretation and documenta­
tion of films. ~rhe post is filled hy direct recruitment 
from amongst Graduates with knowledgt: of the Indian 
Cinema and experience of critical :malysis and review .. 
iu lY of films. Having regard to the duties of the pmlt w; recommend that the post or Assistant Curator may 
be placed in the standard senior Class I "eale of pay of 
Rs. 1050-1600. 

There is 011\: post each of Film Library Oflker and 
I'ilm Library Assistant in the scales of Rs. 400-25-
500-30-590-EB-30-800 and Rs. 210-10-290-EB-15-
320-EB-15-425. We recommend the scales of 
Rs. 650-1200 and Rs. 425-700, respectively for 
these posts. 

There is a post of Film Checker in the pay scale of 
Rs. 95-3-11 () for whkh the pay scale of Rs. 200-
260 would be appropriate. 

VI Song and Dmll1a Division 

31. There is a Class·n gazetted post of Adminis­
trative OfIicer (Rs. 350-25-575) which is filled by 
direct recruitment fro111 amongst graduates with 3 
years' experience of accounts/establishment work. 
There are also four posts of Superintendents in the 
pny scale of Rs. 325-15-475~EB-20··575 for which 
the recruitment rules have not been finalised, For 
the post of Administrative Officer, we recommend the 
scale of Rs. 650-960. The posts of Superintendent 
may be brought over on the standard scale of Rs. 550-
750 recommended by us for Clerical Supervisors in 
non-secretariat offices. 

32. There are 16 posts of Managers and 7 posts 
(if Producers, both of which arc in lhc pay scale of 
Rs_ 325-15-475. These posts arc filled by db'ccl re­
cruitment. For the posts -of Manager, practical ex­
pt:riencc of 5 years in stage craft, designing of sets, 
stage Iightil1rr~ etc. is necessary_ For the posts of 
Producer 4 years practical experience of production of 
progrummes is necessary. While the Managers are 
essentially responsible for management of tours, cons­
truction of stages, etc. the Producers arc expected to 
work creatively when producing programmcs suited to 
local conditions. We recommend the scale of 
Rs. 550-900 for both the Producers and Manager~, 

VII Photo Division 

33. The variuus gazetted postt; connected with 
photography work in the Photo Division are indicat-

ed 111 LlH: tabk bclow:-

TABLE Vll 

S. Nume ot' 
No. post 

NUlU- Exi-;!ing s~alc of )lay Method of 
L1er n:cl ~lit1l1cnt 
of 
pl1~ls 

:>. 3 4 5 

Rs. 
1. Dirc<.:lm (lOO-50-130n By dilCct rc(;· 

l'llitment. 

2. Depllty Di- 820-40- t 100-5D/2- By dilect ) ec­
IllitmclIt. Je(;lUl 1150 

3. As,istanl Di­
rector 

4. PhotographiC 
Officer 

17 400-25-500·30-590-
EB-30-ROO 

By ljromotioll 
from PholO­
grapllic Ofli­
C~I. 

~O ~\;; by direct 
re(;l'uiiment. 

20 ?~ by promo­
tion fr0111 Ju· 
nior Ph,ato­
graphcr and 
Technical 
Assistant. 

The qualifications laid clown for <lirect recl'uitm~nt 
11rt) practically the same for all the ~tbove levels, With 
the dHIercncc that the prt:scribed experience of photo­
graphy is 3 years ill carse of tho Photographic Officer. 
7 years for the Deputy Director and 10 years for 
the Director. The· existing cadre structure of the 
Division does not o[er promotional prospects for 
Photographic Officers, recruited directly, whose only 
avenue of promotion is to the posts of Assistant Direc­
tor. There being a difference of Rs. 30/- only in the 
maximum of the pay scale, the Photographic Otlicers 
011 promotion as Assistant Director, do not derive any 
significant benefit. The duties of Assistant Director 
and Photographic Olllcer being similar, we recommend 
that the tWl) cadres should be merged and given the 
pay scale of Rs. 650-1200. 

For the posts of Deputy Director and Director we 
recommend the scales of Rs. 1050-1600 and 
Rs. 1300-1700, respectively. 

34. For the Class III posts given in the table below 
the revised scales indicated against each would be 
appropriatc:-

S. Name of post 
No. 

2 

1. DIY Mounting 
Assi~tant 

2. Bromide Piluter 
3. Fitlishcr 

4. Dark Room 
Assistant 

TABLE vm 

Num- Existing scale of pay Proposed 
bel' of scale of 
posts pay 

3 4 5 

Rs. Rs. 
(1 130-5-l60·S-200-EB- 290-560 

8-256-EB-8-280 
28 130 .. 5-160·8·200-EB. 290-560 

13 130-S-160-R-200-rn- 290-560 
8-256-EB-8-280. 

2g 125-3-130-4-1 55-EB- 260-40i 
4-175-5·l8Cl. ._---- - --- - --- ._-_--.- --... - ---_._--
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good general education and 3 years' experience of 
photography. Similarly, the Junior Photographer in 
that Divisiou in the scale of Rs. 350-20-4S0-25-57S 
is required to possess 2 years' experience in various 
branches of photography. Having regard to the quali­
fications and the duties and responsibilities cxpecteJ 
from the Newsreel Oflicer and Cameraman, we con­
sider that their pay scales need improvement. Accord­
ingly, we recommend the pay scales of Rs. 425-700, 
Rs. 550-l)OO and Rs. 650-960 for the posts of 
Assistant Cameraman, Assistant Newsreel Officer and 
Cameraman, j-espectively. We would also recommend 
that directly recruited Cameraman with 5 years' ex­
perience of motion picture photography should be 
given suitable higher start up to 5 advance increments 
in the scale of Rs. 650-960. 

For the posts of Chief Cameraman and Newsreel 
Oflicer (including Cametaman in Cartoon Film Unit) 
we recolllmend the scale of Rs. 840-1200. 

For the post of Director-Cameraman, we rccom­
mend the scale of Rs. 1050-1600. 

47. There is one post each of Director of Music 
and AssistantDirector of Music in the pay scale~ of 
Rs. 11 00-50/2-1250 and Rs. 590-30~OO, respective­
ly, for which we recommend the pay scales of 
Rs. 1300-1700 and Rs. 840-1200 respectively. 

48. For repair and maintenance of the equipmcnt 
in the Films Division, the following categories of per­
sOJUlel are employed. We recommend for them the 
revised scale indicated against each:-

S. Name of post 
No. 

Nnm- Existing scale of pay Proposed 
bel' scale of pay 
of 
posts 

-- --_-------------

1. Maintenance 
Engineer 

2. Assistant Main· 
tenance Engi-
neer 

(Rs.) (Rs.) 
2 350-25-500-.30-590- 650-1200 

EB-30-800 

5 250-10-290-15-380 425-700 
with up to 
3 advance 
increments 
for direct 
recruits. 

49. There are the following categories of Artists in 
the Film Division:-
--------- - -- ----.----_- - ---
S. Name of post 
No. 

Number Existing scale of pay 
of 
posts 

1. Layout Artist 2 

2. Background Arti~t 2 
3. Assistant Layout Artist! 2 

Assistant Background 
1m Artist 

4. Story Illus.trator 

5. Artist Grade I 13 
6. Artist Grade II 7 

Rs. 400-25-500-30-590-
Ell-30-S00 

Rs. 325-15-475. 
Rs.250-10-290-15-380. 

Rs. 250·10-290-15-380. 
Rs.2oo-10-290-15-320. 
Rs. 150-5·160-8·216. 

The direct recruitment is made at the level of Artist 
Grade II (l00 per cent), Artist Grade I (50 per cent) 
and Background Artist (100 per cent). The qualifi­
cations. prescribed for direct recruitment to the posts 
of ArtIst Grade II and Grade I are a Diploma from 

a recognized Art School, the only difference being that 
in the caGe of Grade II Artist the pcric,d of experience 
pi cscribecl i:.; :2 years ill commercial art, animation 
drawings, ClC. while it j., 3 years in the case of Artists 
Grade 1. The qualifications prescribed for direct 
recruitment to the posts of Background Artist are a 
Degree or diploma in Fine Arts and 5 to 10 years ex­
perience as a Landscape Arti:>t. While thl.: post of 
Layout Artist is filled by promotion either from Back­
glOund Artist with 3 years' or Assbtant Layout Artist 
with 5 years' ser'.'ice, the posts of Assistant Layout 
Artist/Assistant Background Artist are filled by pro­
motion from Artist Grade I. It has been represented 
that the pay scales available to these Artists being 
vcry short there is stagnation, and as a result there are 
rlifrlcuJties in retaining the stalI. 

We recommcnd the scales of pay indicated in the 
table below for these posts:-

TABLE XII 

S. 
No. 

Name of P()st Proposed scale of 
pay 

--- ---------- --------.-.---~---

I. Layollt Artist . 

2. Backgl"OlIlld A.rtist 

Rs. 
650-1200 
550-900 

3. Asqistant Layout and A5sistant Background 
Anist . · 455-700 

<1. Story Illustrator · 455-700 
5. Artist Grade I · 425-G40 
6. Artist Grade II · 380-560 
---~.-----_ -- - _--- ----------- -_--_._-

50. There are two posts of Art Director in the pay 
scale of Rs. 425-25-575 which are filled by direct 
recmitment from among Diploma holders in Fine Arts 
with experience of 5 years as an Art Director in the 
film industry. We recommend the pay scale of 
Rs. 650-960 for these posts with up to 5 advance 
increments for direct recmits. 

51. There are the following categories of Record­
ists who are responsible for recording voice effects, 
music tracks, etc. for the films produced by the Films 
Division:-

S. Name of post 
No. 

1. Chief Recordist 
2. Recordist . 

3. Assistant Recordist 
-~-------

Number 
of 
posts 

Existing pay scale 

2 Rs. 590-30-830-35-900. 
9 Rs.375-25-575. 
10 Rs.150-5-160-8-216 

The posts of Assistant Recordists arc filled by direcL 
recruitment from amongst Matriculates with three 
years' experience as Assistant Recordist in the film 
studio or similar organisation. For the Recordist, a 
degree in Science with Physics as a subject with about 
t"Y0 years' experience of sound recordIng for motion 
pIcture photography or broadcasting or television are 
necessary for 50 per cent of the posts and the remain­
ing posts are filled by promotion of Assistant Record­
i~t. The post of .Chief Recordist is filled by promo­
tIOll from Recordists. We have been informed that 
on account of low pay scale a number of Assistant 
Recordists left the organisation and at any given time 
at least 2 out of the 10 posts have remained vo ~afi~ 



Having regard to the reccl!itment and retention diffi­
culties we consider that these posts should be up­
gradec! and accordingly recommend the pay scale of 
Rs. 3HO-560 fur the Assistant Recordist. For the 
post of Recordist we recommend the scale ,?f Rs. 550 
-900 with higher start up to 3 advance ll1cremcnts 
[or direct recruits. The Chief Recordist should be 
brought over on the scale of Rs. 840-1200. 

52. There are the following categories of Editing 
staff who are responsible for editing of new~reels and 
documentaries:-
~-~- ---------------------
S. Name of post 
No. 

1. Chief Editor . 
2. Editor 

3. Assistant Editor 

Number 
of 
posts 

2 
27 

26 

Existing scale of pay 

Rs. 375-25-575. 
Rs.270-10-290-15-320-
EB-1S-425-EB-lS-530. 
Rs. 150-5-160-8-216 

There is direct recruitment to 50 per cent of the 
posts of Assistant Editor from amongst Matriculates 
with three years' experience in editing of films. The 
remaining posts are filled by ptOmotioll from Joiners 
in the scale of Rs. 125-3-131- ·155. There is also 
direct recruitment to. 50 per celr~ of the posts of Edi­
tors from amongst Matriculates with 6 years' experi­
ence in editing of films. The l'emaining posts are 
filled by promotion from Assistant Editor. The Chief 
Editors are promoted from Editors with 5 years ser­
vice. We recommend the pay scale of Rs. 330-480 
for the Assistant Editor and Rs. 470-750 for the 
Editor. For the Chief Editor, we recommend the 
scale of Rs. 550-900. 

53. For work connected with film processing there 
are the following posts for which we req_onunend the 
revised pay scales indicated against each:--

S. Name of post 
No. 

----~----

1. Officcr On Special 
Duty Laboratory 
Processing. 

2. Laboratory 
Supervisor. 

3. Laboratory 
Assistant. 

4. Darle Room 
Assistant. 

Number Existing scale Proposed 
scale of 
pay 

of of pay 
posts 

10 

Rs. 590-30-830- Rs. 840-1200 
35-900. 

Rs. 375-25-575. Rs.550-900 

Rs.250-10-290- Rs.45S-700 
15-31\0. 

Rs. 125-3-131-4 Rs.260-400 
155. 
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54. There are the following isolated posts in the 
Films Division for which we recommend the revised 
scales indicated against each in the table bcIow:-

TABLE XIII 

S. Name of post Number Existing scale of Proposr.d scale 
No. of pay of pity 

2 

1. Technical Officer 
(Films) 

2. Unit Manager 

3. A~sjstant Film 
Director 

posts 

3 

H 

6 

4 5 

Rs.375-25-S75 Rs. 550-900 

Rs. 250-10-290- Rs. 455~700 
15.380. 

Rs. 250-10-290- Rs. 45S-700 
15-380. 

2 

4. Make-up Man 

6. Joiner 

4 5 

2 Rs. 210-10-290- Rs. 4:!5-600 
15-320 

Rs. BO-5-l(iO-t~- Rs ::'.90-560 
200-E'B-l-l-256-
EB-fl·280-10-300. 

34 Rs. 125-3-131-4- R~. 260--350. 
155. 

55. The Films Division suppUe<; the documentaries 
and newsreels to cinemCl hOllses for exhibitions. For 
these purposes a separate Distribution. Div.ision has 
been set up under the cllarge of Ofhcer-Il1-Chal'ge 
tribution). The details of other supporting staff em­
ploycd in this Division are given in the table below:-

S. 
No. 

Name of post 

TABLE XIV 

Number 
of 
posts 

Existing puy scalc 

--- -.--~------ --- -------------
1. Branch Manager 9 Rs. 375-25-575. 
2. Salesman 6 Rs. 210-10-290-15-320-

EB-15-425. 
3. Senior Booker 8 Rs. 200-10-250. 
4. Junior Booker 33 Rs. 150-S-160-8-216. 
5. Film Shipper 19 Rs. 110-3-131. 

There is direct recruitment to 50 per cent of the posts 
of Branch Manager from amongst Degree holdels 
with about 5 years' experience in a supervis~lry capa­
city in a films distribution organisation of standing 
or in a Government office in a responsible supervisory 
capacity. They are heads of the Distribution Branch 
offices and arrange for regular distribution of approved 
films to cinema cxhihitors within their territory and 
for realizing rentals from them for the supply of 
films. The remaining posts are filled by promotion 
from Salesmen in the scale of Rs. 210-10-290--
15·-320-EB-15-425. The only promotional 
avenue available to the Branch Managers is the on.;} 
post of Omcer-in-Charge (Distribution). We recom­
mend the pay scale of Rs. 650-960 for these posts. 

For Salesman ill the scale of Rs. 210-10-290-
15-320-EB--15-425, the scale of Rs. 425-700 
should be adopted. 

56. The posts of Junior :aoo1cer in the scale of 
Rs. 150-5-160-8-216 are filled by direct re, 
crultmcnt to the extent of 50 per cent of the post3 
from amongst Matriculates with at least 3 years' 
clerical expedell~~c in a films production or distribution 
organisation. The posts of Senior Booker in tho 
scale of ~s. 200-10-250 are filled by promotion 
from JUl1l0r Booker. The Bookers are responsible 
for arranging bookings of films for commercial and 
non-commercial exhibitions and to attend to the 
connected correspondence. We recomm.end that the 
two grades may be merged and placed in the scale 
of Rs. 330-560, 

For the Film Shipper in the scale of Rs, 110-3-
131 who is also recruited directly from Matriculates 
with one year's experience of despatch and clearance . 
of parcels in a Government organisation, the scale of 
Rs. 260-350 would be appropriate. 



57. For the fI)1l0\' lng Class IV posts p":clIlial' l\' 
(he Films Division tile revised pay scales indkatl'd 
below would be appropriat(':--

S. Name of post 
No. 

Number Existing scale uf Proroscd scale 
of pay llf p:w 

1. Fihn Checker . 

2. Boom Men 

21 R'\. 95-3-110 

5 Rs.95-3-110 

R-;. 200--2(;0 

R$.200-260 

x.. All India Radio 

58. The All India Radio (AIR) is responsible for 
sound broadcQsting and television services through it" 
69 broadcasting stations (including auxiliary stations 
and relay cl'J1trcs) and the Television Centres at Delhi 
and Bombay. The organisation is headed by .1 

Director General (Rs. 2500-12512-2750) who is 
assisted by Deputy Director General on tlle pro­
gramme and administration side and by a Chief Engi­
neer on the engineering side. The AI.R. s1ation h 
generally under the overall control of a Station Direc­
tor who is assisted by programme and engincerin~ 
staff in various grades. The table below indicate" 
the classwise distribution of the staff in this orga. 
nisation:-

S. 
No. 

Class 

TA1lLE XV 

Progra- Enginec- Other 
mme staff ring stalT' 

Total 

---------- -------------- -------- ----
1. Class I 140 515 73 728 
2. Class II 574 577 112 1263 
3. Class III 632 1735 2903 5270 
4. Class IV "'2823 2823 

TOTAL 1346 2827 5911 10084 
--------- ----- -----~ -_.----~--~-

*Common to all 

59. For the iJosts listed in the table below in the 
headquarters of the Director General All India Radio 
the scales of pay indicated against each would be 
appropriate:-

TABLE XVI 

S. Designation Number Existing scale of Proposed scale 
No. of pay of pay 

posts 
----- .. -------~ ------------ -_----- _-- -_ ---

1. Inspector of 
Accounts 

2. Licenc~ 
Suponhor 

J. Jllnior Orderly 
Officer 

4. Monitor 
(Telephone 
Eltchange) 

5. ;Head Constable 

Rs. 
590-30-830-35-900 

350-25-500-30-590-
EB-30-800-EB-30-
830-Ell·35-900 

250-10-290-15-380 

210-10-290-EB-IO-
320 

3 100-3-130 

Rs. 
840-1200 

650-1200 

455-700 

425-1140 

260---350 
~...__ .... -. --,-------- ---- -~-~---~-. ---- ----- - .. --~---- ~---~---.--

Programme Staff 

60. The details of the various categories of pro­
gramme staff, IVho arc responsible for the planning 
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am! production of programmes and the oVlrall ad­
Illini~tration of tlh' Radin Stations ilr{.' indicated in 
the table below: ---

1 AllU: XVlL 

S. 
No. 

Name of pOSl 

OIlS.I· 1 

1. Director Gener.ti 
2. Deputy Director Gcneral 

J. Station Director 
(Sele~tioll Gradel 

4. Director Television 
Centre. 

5. Station Director 
(Ordinary Grade) 

6. Assistanl Station 
Director 

('lass II 
7. Programme Exccutive 

(Selection Grade) 
8. Programme Executive 

(Ot:-dinary Grade) 
Chls\' III 

9. Transmission Executive 

Numb<;r Existing ~;cale of pay 
of 
po~ts 

Rs. 
2500-125/2-2750 

3 1800-100-2000 
9 1300-60-1600-100-1BOO 

:2 1300-60-1600-100-1800 

56 700-40-1100-50/2-1250 

59 400-.100-450-30-600-35-
(,70-EB-35-950 

3:1 620-30-830-35-900 

385 350-25-500-30-590-£13-
30-800 

458 ;1.1 O-lO-290-EB-lS-320-
EB-15-425-EB-15-470 

The post of Director General is filled either .by 
promotion of a suitable officer on the programn:e slde 
or by deputation of officers from t~e All India .Ser­
vices and the Central Class I ServICes or· by dIrect 
recruitment as may be decided on each occasion in 
consultation with the Union Public Service Commis­
sion. The posts of Deputy Director General and 
Station Director are filled by promotion. There is 
direct recruitment to 25 per cent of the posts of Assis· 
tant Station Director from amongst graduates with 
a sound knowledge of Indian language, of Inc1ian Cul­
ture and Art, and taking an interest in national and 
international affairs. Candidates are required to have 
about 5 years' 'Jxperience in a responsible capacitv. 
There is also direct recruitment to 75 per cent of 
the posts of Programme Executives (Ordinary Grade) 
from amongst graduates possessing knowledge of an 
Indian language up to the higher secondary standard 
and having familiarity with current affairs, Indian 
History and culture and experience in musk, drama~ 
tics, etc. While the Assistant Station Directors func­
tion as deputies to the Station Directors in the matter 
of programme coorditlation and administration, the 
Programme Executives are responsible for the plan­
ning and production Qf programmes of a particular 
unit, issue of con tracts to artists, preparation of pro­
gramme schedules, etc. 

. 61. The All India Radio Programme Staff Associa .. 
tlOn has proposed that the existing cadres of Assis­
tant Station Directors and Programme Executives 
should be merged into a single caclm of Programme 
Ofrlcers and that a special pay of Rs. 100 per month 
.1houIe! be paid to the AS$istant Station Directors. 
We understand that in the past a review of the cadre 
structure of Assistant Station Directors and Pro­
graI!lll1C ~xcc.utives was rccollunended by various 
bodIes prnnanJy on accounl of comparability of duties 
of these cadres and the unattractive pay scales of 
the Programme EXCclltives. The Chanda Committee 



on Broadcasting: also commented <;m the inadequate 
pay scale and "'the limited promotlOn prospects of 
the Programme Executive~. A Departmental Com­
mittee which examined tIllS matters subsequently, re­
comm~nded a merger of t~e cadr~s of Pro.gramme ~xe­
cutives and Assistant StatIon Dlfector~ Into an 111te­
grated cadre of Programme OfficeFs III the Class I 
junior scale of pay. W~ wer~ ~nforme~ that t~e 
Department experienced dIfficultIes In n:akll1g recrUlt­
mcnt to the posts of Programme Execut~ves. T~le last 
rccruitment to the posts through the UnlOn publIc ~er­
vice Commission was made in 1964, when, as a~all1st 
123 vacancies, only 42 candidates were found sUltable 
for appointment. Further recru~tment was not made 
pending decision on the upgradatlOJ?- of these posts and 
suitable modification of the recrUltment rules. Th_us, 
out of 385 posts, 90 posts were reporte~ to be IYIllg 
vacant as on 1-1-1971. The offiCIal WItnesses were 
in favour of merging the cadres of Programme Exe­
cutives and Assi.stant Station Directors to form a new 
cadre of Programme Officers. They were of the 
view that to ensure that an average Programme Officer 
did not stagnate at the maximum of the Class] 
junior scale of pay, the new cadre of Programme 
Omcen. should be placed in .a~ integr~ted C~as~ 1 
scale of pay combining the eXIstmg semor and Jumor 
Class I scales. 

62. It appears to us that the duties and responsi­
bilities of the Programme Executives are not such as 
to warrant a pay scale which offers assured 'progres~ 
sian up to the maximum of the Class I semor scale 
of pay. Moreover, the Assistant Station Dir~c!ors 
and the Programme Executives represent two dIstlllct 
levels of responsibilities. If the cadre of Programme 
Executives were to be merged with that of the 
Assistant Station Directors, it would not only result 
in creating a bottopl heavy structure but woul~ ~lso 
restrict the promotlOnal avenues of the TransmIssIOn 
Executives who constitute the feeder cadre for pro­
motion to the posts of Programme Executives. Having 
regard to all these considerations we do not recom­
mend an abolition of the Class II level in the Pro­
gramme cadre of A.I.R. and its upgradation to Class 
I level. 

63. It has been pointed out by the All India Radio 
Programme Staif Association that about 100 Pro­
gramme Executives with over 20 years of service are 
stagnating at the maximum of the ordinary grade 
without earning a single promotion in their long 
career. We feel that the Programme Executives 
should have the normal expectation of getting tbl') 
maximum pay of a Class II post. We accordingly, 
recommend that the ordinary grade and the selection 
grade of the Programme Executives should be merged 
ane( allotted the scale of Rs. 650-1200. We can. 
sider that it would be useful to continue direct re­
cruitment to the Class II posts of Programme Execu­
tives. In order, however, to provide sufficient ave­
nues of advancement to those directly recruited to 
Class II, we· recommend that some of the posts of 
Programme Executives should be placed in the Class 
I scale of Rs. 700-1300. We would also recom­
mend that direct recruitment should be made 
to 110t Jess than 25 per cent of the posts of 
Programme Executives in tbe Class I scale and to 
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75 per cent of the post of Programme Exec~tives in 
the Class II scale of pay. We would leave l~ to ~he 
Government to determine the number and deslgnatl~n 
of the posts of Programme Executives to be placed, lU 
the Class I scale of pay having regard to the requll'e­
ments of work, the need to pr~)Vide adegu~te further 
promotional avenues to the dlrec~ly re,cruited Class 
I officers and other r~levant consIderatIons. 

64. Since we have recommended direct rcc~it­
ment to the Cla!1s I cadre of Programme ExecutIves, 
there need not be any direct recr:uitment to !he posts 
of Assistant Station Director whIch should m fu~ure 
be filled by promotion of the Programme Exec1;ltlves 
in the Class I junior scale only. For the ASSIstant 
Station Direct or, we recommend the scale of 
Rs. 900-1400. 

65. The Station Directors who are responsible for 
the efficient functioning of all the bral!-cl1es. of the 
A.I.R. stations, namely, programmes, engmeenng, ad­
ministrative, etc. are at present in two grades 56 posts 
in the ordinary grade of Rs. 700-40-1100-501 
2-1250 and 9 posts in the selection grade of 
Rs 1300-60-1600-100-1800. A suggestion was 
m~de that there should be a 3-tier stmcture for 
the Station Directors, namely, ~ose posted at Metro­
politan cities, those at State capItals a?d t~ose ~t the 
remaining stations. We feel that thIS mIght 1l1tro­
duce an element of rigidity i!1 cadre. admlnist~ation 
We recommend that the StatIon DIrectors m the 
selection grade should be placed in the scale of 
Rs. 1500-2000 and for those in the ordinary grade, 
the scale of Rs. 1050-1600 should be adopted. 

The posts of Director, Delhi and Bombay Tele­
vision Centre (Rs. 1300-60-1600-100-1800) should 
also be placed in the scale of Rs. 1500-2000. 

For the Deputy Director General and Director 
General we recommend the scales of Rs. 2000--
2250 a~d Rs. 3000 (fixed), respectively. 

66. There is direct recruitment to 75 per cent of 
the posts of Transmission Executives from amongst 
persons possessing a Degree and with good cultural 
background and knowledge of music, dramatics, etc. 
The remaining 25 per cent of these posts are filled 
by promotion of Studio Executive/Programme Secre­
tary, etc. The Transmission Executives supervise 
the broadcast of each transmission to ensure that 
there are no faults in the transmission and prepare :l 

daily report indkating deviations from the scheduled 
programmes and other faults, etc. The Transmission 
Executives arc E"ligible for promotion to 25 per cent 
of the posts of Programme Executives (ordinary 
grade). On the Engineering side, the Engineering 
Assistants are in the same scale of pay. Apart from 
being eligible for promotion to the Class' II posts of 
Assistant Engineer, they also have posts of Senior 
Engineering Assistants (Rs. 325-15-475-EB~20-
575) which are filled by promotion from this 
cadre only. We consider that there should be a broad 
comparability in the promotion prospects on the engi­
neering and programme ,sides at this level. We 
would, therefore .recommend that 25 per cent of the 
posts of Transmission Execlltives may be placed in 
a selection grade in the scale of Rs. 55~900. For 
the posts of Transmission Executives in the ordinary 
grade of Rs. 210-10-290-15-320-EB-15-425_EB~15_ 
470, the scale of Rs. 425-750 would be appropriate. 



67. There are certain other categories of Program­
me staff who are engaged in the planning and exe­
cution of special programmes relating to family plan­
ning, farm and Ilome services, etc. There is a post of 
Director (Farm and Home) in the pay scale of 
Rs. 1300-60-1600-100-1800 ami one post 
each of Joint Director (Farm and Home) and (Family 
Planning) in the pay scale of Rs. 1100-50-1400 
There is Dlso one post each of Family Planning Spe­
cialist and Chief Organiser (Radio Rural Forum) in 
the pay scale of Rs. 700-40-1100-50/2-1250 
and Rs. 350-25-500-30-590-EB-30-800, 
respectively. All these posLs are filled by deputation 
of officers fr0111 the State Governments and Union 
Territories. 

Th~rc are 22 posts of Extension Officer (Family 
Planning) and 27 posts of Farm Radio Officer (Farm 
and Home) both of which are in the scale of Rs. 400-
25-500-30--590-EB-30-800-EB-30_830 
-35-900. These are filled by direct-recruitment 
to the extent of 50 per cent of the posts and th.;) 
rest are held on deputation by suitable officers from 
tile Agriculture and Health Departments of the 
States: For the pos~ of E~tensi~n Officer. (Family 
Planmng), a degree In SocIal SCIence or In Educa­
tion, ~ursing ~r Jou~na1ism is essential with five yean; 
practl~al experw'1cc m the educational aspect of family 
plannIng. The posts of Farm Radio Officer (Farm 
and HOll;C) ar~ filled aJ?ongst persons possessing 
a degree 11l Agriculture wIth about 5 years' experi­
ence of agriculture extension work. 

A! the Class III level there are 27 posts of Farm 
Ra?IO Reporter (Rs. 235-15-340-20-480) 
whIch ~re :filled by direct recruitment from persons 
possessmg a de~ree or diploma in Agriculture witll 
at I~ast 3 years' experience as an Agricultural Ex­
te,nslOn OffIcer. On t~le Family Planning side, there 
at e also 36 po.sts of FIeld Reporter in the same scale 
of pay for .wlnch graduates in Social Sciences social 
\vo~k, nu~'SlIlg, .etc. wit~ about two years' fi~ld ex­
p~nellce In health, socml education or family plan­
mng, etc., are recruited. 

There are also 27 posts of Field Assistant'l 
eRs. 170-} O~260-15-335) which are filled from 
amongS.t diploma hol~ers in Agriculture or those 
possesslIlg. 2 years VIllage Level Workers TraIning 
Course Wlt~ three y~ars' experience as village level 
worker or III an eqUivalent capacity. 

68. Having regard to the duties, responsiblIilies 
and the n~tll!'e of work of the personnel engaged on 
these speclahse~ ~rogralUmcs, We recommend th0 
scales of pay ~ndlcatcd in the following table for 
these and certam other posts: 

TABLE XVIll 
--~----"~-

Sl. Name of p;;-;-'- - ---_ Ex.isting scalc·-----
No Proposed 

of pay scale 
or pay 

X~~-== 2--~---·------::3"-------~4""'::""-

. 1. Director (Farm and Home). 

2. Joint Director (Farm and 
Home) . . 

--- ------~-----~----~--

Rs. 
1300-60-1600_ 

100·1800 
1100-50-1400 

Rs . 
1500-2000 

1300-1700 

----------

194 

2 

3. JOlllt Director (Family 
Planning) 

4. Family Planning Specialist. 

5. Deputy Director (Lias ion) 

6. Director of Programmes 
(Kashmir) 

7. Dircctor of Programme> 
(Public Relations) 

8. Chief Organiser ( Radio 
Rural Forum) 

9. Farm Radio Officer (Home) 

10. Extension Officer (Family 
Planning) 

II. Television OJtlcer 

12. Farm Radio Officer (Farm 
and Home) 

13. Farm Radio Reporter 

Rs. 
1100-50-1400 

700--I0-llOQ-
50/~-1250 

700--10-1100-
50/2-1250 

700-40·]100-
50(2·1250 

700-40-1100-
50/2-1250 

350,25·500-
30-590-[13-
30-800. 

-100·25-500-
30-S90EB-
30-800-EB-
30-830-35-
900. 

400-25-500-
30-590-EB-
30-800-EB-
30-830-35-
900. 

350-25·500-30 
-590-EB-
30-800. 

400-25-500-30-
590·EB-30-
800·EB-30-
830-35-900. 

235-15·340-
20-480. 

4 

Rs. 
1300-1700 

1050-1600 

1050-1600 

1050-1600 

1050-1600 

650-1200 

650-1200 

650-1200 

650-1200 

650-1200 

470-750 

14. Field Reporter (Family 235-15-340- 470-750 
Planning) 20-480 

15. Field Assistant (Farm Home) 170.10-260-15-
335. 

380-640 

69. The Audience Research Unit in the' AI.R. is 
responsible for making an analysis of the listening 
habits of the public with a view to enable the pro­
gramme staff to formulate the programmes accord­
ingly. The posts in the Unit are indicated in the 
table bclow:-

TAllLE XIX 
--.------.------.---------~ -----_ 
SI. Name of post 
No. 

1. Director, Audience Research 

2. Deputy Director Audience 
Research 

3. Audience Research Officer 

Num- Existing scale of pay 
ber 
of 
posts 

Rs. 
1300-60-1600-100-

1800. 
2 700-40.1100-50/2-

1250. 
1 g 530-30-830-35-

900. 
----.----~-------....... -~---~-------.----. -._ ~.-

There is direct recruitmcnt to the post of Au­
dience Research Officer from amongst graduates in 
sociology, psychology, economics, etc. with about 
3 years' experience of collection and analysis of so­
cial statistics. The posts of Deputy Director aft;: 
filled by promotion and that of Director by dcputa­
tion of officers belonging to the Indian Economic 
and Statistical Services. The Audience Research Offi¥ 
CCl'S are mainly engaged on the examination and 
analysis of data rclating to the listening habits of 
the public undcr the guidancc and instructions of the 



Director or Deputy Director. The Audience Re­
search OHicers' Association has represented that the 
Audience Research Officer should be given the pay 
scale of R~. 700-40-1100-50/2-1250 as appli­
cable to Sen ior Research Oflicers in the Economi::. 
and Statistical Services. Having regard to the quali­
tications and the duties and responsibilities we do 
not sec any justification for upgrading these posts to 
the senior Class I level. We think that the pay scales 
of the posts of Audience Research Officers and De­
puty Directors in the Audience Research Unit should 
conform to the pay scales applicable to correspond­
ing posts in the Economic and Statistical Services. 
Accordingly, we recommend the following scales of 
pay for these posts :-

Sl. 
No. 

Name of post 

1. Director 
2. Deputy Director 
3. Audience Research Offker . 

Proposed scale of pay 

Rs. 
1500-2000 
1050-1600 

700-1300 

70. The following posts exist in the Monitoring 
Division of the A.I.R.:-
---_._----
Sl. Name of post 
No. 

1. Monitor (Frendi and 
Russian) . . . 

2. Monitor (Other Foreign 
Languages) 

Num- Existing scale of 
ber of pay 
posts 

Rs. 
2 350-20-450-25-475 

14 210-10-290-15-320-
EB-15-425. 

The qualifkatio,)s for direct recruitment to these 
posts provide for a degree with ability to translate 
from the language concerned ina English quickly and 
accurately. The Monitors are also required to pos­
sess knowledge of English typewriting and short­
hand. The Department has informed us that there 
have been acute recruitment difficulties to these posts 
with the result hat a large number of posts of Moni­
tors in Foreign Languages have been lying vacant for 
many years. In fact, in October, 1972, except for 
the post of Monitor (Burmese) which had been filled 
up by the appointment of a Staff Artist, and the post 
of Monitor (Pushto) for which the incumbent was re­
employed on usual basis, the rest of the post were 
lying vacant. We were also informed by the D.!­
partment that the question of converting all the posts 
of monitors (Foreign Languages) into posts of Staff 
Artists was also under consideration of the Govern­
ment. The question whether the posts of Monitors 
should be converted into those of Staff Artists is a 
matter for the Government to consider. However, if 
these posts are to continue as regular Government 
posts and having regard to the recruitment difficul­
ties and the nature of work expected from the Mon~­
tors, we consider that these posts deserve to be up­
graded so as to attract the right type of persons. We 
accordingly recommend the pay scale of Rs. 700-
1300 for t1~cse posts. We would also recommend 
that Government may consider making appointments 
011 ~horl term contract basis for these posts in which 
case even higher emoluments may be offered depend­
ing UPOll the qualifications, exeprtise etc. of the 
selected candidat.es. 
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71. The post of Administrative Officer (News 
Services Division) in the scale of Rs. 590-30--
830-35-900 is filled by direct recruitment from 
amongst gi'aduatcs with 5 years' experience of admi-
nistrative accounts and establishments work in ,t 

news publishing organisation of repute. We 
recommend the scale of Rs. 650-1200 for this post. 
It may also be considered whether direct recruit· 
ment should continue to be made to this post or it 
should be filled by promotion from supervisory posts 
in the ministerial group. 

There are 15 Class II Gazetted posts of Adminis .. 
trative Ofllcers (Rs. 350-25-500-30-590-EB-
30-680) at various All India Radio Stations which 
llre filled by promotion from Head Clerks and 
Accountants. The scale of Rs, 650-960 would be 
appropriate for. these posts. 

For the post of Invitation and Hospitality Officer 
(Rs. 350-25--500-30-590-EB-30-800) th0 
scale of Rs. 650-1200 should be adopted. 

72. The Stenographers in the All India Radio arc 
in the same scale of pay (Rs. 210-10-290-15--;;: 
320-EB-15-1-25) as applicable to Stenographer~ 
in other subordinate offices of the Government. The 
AI.R. Stenogra.phers' Association has demanded 
parity with Stenographers in the Central Secretariat. 

We think that the duties of Stenographers in different 
units of A.I.R., including those in the News Division 
and External Services Division, are in no way diffe­
rent from those of the Stenographers in other subor­
dinate offices of the Government. The duties of 
Stenographers in the Monitoring Unit of News Divi­
sion, however, appear to be more arduous and we 
accordingly recommend grant of special pay of 
Rs. 50 per mells~m for them in addition to the scaVo) 
of pay, The special pay will be admissible onl" 
during the period that the Stenographers work in the 
Monitoring Unit. c 

73. The re!l1a~ning qass III and IV posts peculiar 
to tl?e .orgams.atlon WhICh ~eserve specific mention, 
are mdlcated III the followmg table. The revised 
scales have also been shown against each:-

TABLnXX 
~-._......._.,-,.., 

SI. Name of post Num- Existing scale Proposed No. bel' of of pay scale of 
posts of pay 

2 3 4 5 

Rs. Rs. 
1. Assistant Business 2 400-25-500- 650-]200 

Manager 30-590-EB-
30-800. 

2. Technical Assistant 210-10-290-
.15-320-EB-

425-700 

15-425. 
3. Revisor 5 . 210-10-290-- 425-640 

15-320-EB-
15-380. 

4. Sales Assistant 210-10-290-
IS-320-GB-

425-700 

15-425. 
5. (,hier Supervisor 2 205-7-240-1l-

21l0. 
425-600 

6. Assistant Transport 175-6-205-7- 380-560 
Supervisor 240. 

.----.-----.----"r--



TABLE XX-Contd. 
-1~--:f- - -- "3 4 

--5-
------------

Rs. Rs. 
7. Radio Supervisor. 17 150-5-175-6- 330-480 

205-EB-7-240. 
8. Programme Sccre- 174 

tary 
130-5-160-8- 330-560 

200-EB-8-256-
EB-8-2S0-10-
300. 

9, Studio Executive . 68 130-5-160-8- 330--560 
200-EB-8-256-
EB-S-2S0-10-
300. 

10. Indexer 130-5-160-8- 330-560 
200-EB-8-256· 
EB-8-280-10-
300. 

11. Translator (Vani 3 
and VanoIi) 

130-5·160-8- 330-560 
200-EB-S-l56-
E8-8-280-
10-300. 

12. Transport Assis- 4 125·3-131-4-155 260-400 
tant 

13. Dark Room Assis- 1 11 0-3-131-4- 260~400 

tant 143-EB-4-
155. 

14. Studio Attendant 73 85-2-95-3-110 200-260 
15. Helper 127 SO-2-95-EB- 200-260 

3-110. 
1 6. Motor Cleaner 3 SO-l-95-EB-3- 200-260 

110. 
17. Studio Guard 84 75-1-85-2-95 190-140 

Engineerjng Stal 
74. The engineering wing of the All India Radio 

is responsible for the planning and execution of 
projects, resear~h and development work and the 
operation and ~aintenance of all equipment in the 
AI.R. Stations, including the high power transmit­
ters. It is headed by a Chief Engineer who is assis­
ted by engineering officers in various grades em­
ployed both at the headquarters and at the various 
stations of the All India Radio. The table below in­
dicates the distribution of engineering officers in the 
various grades :-

TABLE XXI 

SI. Name of post 
No. 

-}. Chief Engineer . . . 
1. Additional Chief Engineer. 
3. Deputy Chief Engineer} 

Regional Engineer. 
4. Senior Engineer 
5. Station Engineer 

6. Assistant Station Engineer 

7. Assistant Engineer 

Num· Existing scale of pay 
ber of 
posts 

Rs. 
1 2000--125-2250 
2 1800-100-2000 

11 1600-100-1800 

42 1300-60-1600 
121 700-40-1100-50/2-

1250. 
338 400-400-450-30-

600-35-670-EB-
35-950. 

223 350-25-500-30-590-
EB-30-S00-EB-
30-830-EB-35-900. 

738 ---_--------_ 
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The Additional Chief Engineers are posted at ~he 
headquarters and relieve the Chief Engineer of sori1~ 
of the work load. The Deputy Chief Engineers 
function at the headquarters or in the regional offices 
as Regional Engineers or 110ld overall charge of the 
high poWC! transmittel:s. The Senior Engineers are 
7mployed In the PlannJl1g and Development Units ()r 

In the regions or at stat10ns having transmitters of 
50 Kw and above. The Station Engineers arc b 

charge of A.I..R. Stations having tmnsmitters up to 
50 Kw. The A~sistant Engine~rs are generally e~n­
ployed on superyisory duties ill SblftS at the studlOS 
or at the transmltters. 

75 The [ccmitment rules provide for direct 1'0-

cruit~ent at the level of the Assistant .Engineer. and 
the Assistant Station Engineer only, With the hlghe; 
posts being fille~ by. promotiol?- from the next .lowe: 
grades. There lS dIrect recrUItment t~ 60 pel cene 
of the posts of Assistant Station ~ngl11eer t?ro~gh 
the Engineering Services (Ele~trOI1lc~) EXaIm!1a~lOn 
conducted by the Union PublIc Servlce Com~lsSIOn. 
The remaining posts are filled by . promotIOn ?f 
Assistant Engineers with 3 years servIce. There 1~ 
also provision for direct recruitment to 40 per cent 
of the posts of Assistant Engineers through the same 
examination. The remaining posts are filled by pro­
motion of Senior Engineering Assistant lla'~'ing the 
required professional qualification as prescnbed for 
direct recruitment of Assistant Engineer. There has 
been no direct recruitment to the cadre of Assistant 
Station Engineers after 1969 and to that of Assistant 
Engineer after 1964. / 

76. The All India Radio Engineers' Association 
has demanded that the post of Chief Engineer should 
be given the pay and status of an Additional Secretary 
to the Governmt.nt. It has also been urged that th·.) 
posts of Deputy Chief Engineer and Senior Engineer 
should be placed in a uniform scale of pay with a 
special pay of Rs. 300 being attached. to the post of 
Deputy Chief Engineer. 

The post of Chief Engineer is the highest tech­
nical post in, the Engineering Win~ of the All In,di.il 
Radio. HavlOg regard to the dutIes and responSIbI­
lities, particularly in the context of the increasing 
coverage of television facilities in the country, we 
think that there is a case for upgrading this post. We 
accordingly, recommend that the Chief Engineer, All 
India Radio, should be placed in the scale of 
Rs. 2500-3000. 

For the Additional Chief Engineer, the scale of 
Rs. 2000-2250 would be appropriate. 

For the Deputy Chief Engineer/Regional Engineer, 
we recommend the scale of Rs. 1800-2000. The 
Senior Engineer should be placed in the scale of 
Rs. 1500-1800. 

For the Station Engineer, we recommend the scale 
of Rs. 1050-1600. The Assistant Station Engineer 
and the Assistant Engineer should be given the scales 
of Rs. 700-1300 and Rs. 650-1200, respectively. 

77. At the Class III level the engineering cadre 
complises posts in the following grades:-----
S.No. Name of post 

1. Senior Engineering A.ssis-
tant . . . 

2. Engineering Assistant 

3. Senior Mechanic 

4. Mechanic 

No. of 
posts 

354 

973 

231 

375 

Existing scale of pay 

Rs. 
325·15-475.ED-

20-575. 
210-10-290-15-

320·EB-15-425-
EB·1S-470. 

150-5-175-6-205-
EB·7·240. 
130-5-1 75-EB-6-
205. 

-'---_----~~-.~~----- -_ .-------~- - ---------, 



There is direct recruitment to 80 per cent of the 
posts of Engineering Assistant from amongst persons 
possessing a degree in Engineering or B.Sc. with 
Physics as one of the subjects or diploma holders in 
Radio /Telccommunication/Electronies / Electrical En­
gineering and the remaining 20 per cent of the posts 
are filled by promotion from Senior Mechanic, Radio 
Technician and Technical Supervisor. The posts of 
Senior Engineering Assistant are filled by promotion 
from Engineering Assistants. Similarly, the posts of 
Senior Mechanic are filled by promotion only and 
there is direct recruitment to the posts of Meehani,; 
from persons possessing a certificate of competencv 
or a diploma from a recognised institution for Wire­
man, Mechanic, Technician or a Fitter Mechanic with 
2 years' service. 

78. The All India Radio NOll-gazetted Engineering 
Employees Association has represented that the cadres 
of Senior Engineering Assistant and Assistant Engi· 
neer should be integrated as the duties and respon· 
sibilities of the two arc identical. We have been in­
formed by the Department that the Engineering Assis­
tants are generaily employe<.l on transmission duties 
at studios, at f<!ceiving and transmitting centres, and 
conduct recording and dubbing operations; they are 
also required to assist senior staff in the maintenance 
and installation work. On the other hand, the Assis­
tant Engineers are employed on 'hift duties at major 
stlld~o centres, high po,:"er transmitters or a group of 
medlllm power transmItters and also hold overall 
e~argc of recordIng and dubbing activities at the re·· 
glOnal and feeder centres. Having regard to the duties 
and r~sponsibilities of the two categories and the 
supervIsory nature of the duties of an Ass;stant En­
gineer, we do nut see any jtlstification for merging 
(he cadre of Senior Engineering Assistant with that 
of the Assistant Engineer. 

79. The Engineering Assistants were given the pay 
scale of Rs. 210-10-290-15-320-EB-15-
425-EB-1S-470 on the specific recommendations 
of the 2nd Pay Commission as against the pay scale 
Of. Rs. 180-}O-290-EB-15-380 generally ap­
plicable to Dipluma holders in Engineering in other 
dcpa.rtments. The E~gineering Assistants can be 
con~ldered fo~ ptoll1otlOn to the Class II posts of 
ASsIsta!1t EngInc~r 0~11y i~ they acquire the required 
professIOnal qualI~catlOns I.e. a degree in Engineering. 
:rhe on~y promotIOnal avenue available to Engineer­
lUg ~sslstallts who do not possess a degree in Engi­
neenng are the posts of Senior Engineering Assistant 
(Rs .. 325-1~-n5-EB-:-20-575). Having regard 
to thIS, we t~IUk that Engmeering Assistants in A.I,R. 
should contlI1ue to be placed in a higher scale of 
l?ay ~s compared to ~he pay scale recommended by us 
fc;>r dlploma holders In other departments. We accor~ 
chngly, recollllllend the pay scale of Rs. 425-
7.50 f?r Engi~lccring Assistant. For the Senior En·· 
gIneenng ~Ssistant the scale of Rs. 550-900 would 
be appropnat.e. . 

For the Senior Mechanic and ,Mechanic ihe scales 
or Rs, 3HO-;-560 ;ll1cl Rs. 330-480, respectively would 
be appropnatc. 
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80': There are 14 posts of Radio Technician in 
(he pay scale of Rs. lS0-S.-160-S·-240-EB 
g:----28~)-1 0-300 and one post of Technical Sup~ 
Visor 111 the pay scale of Rs. 205-7-240-8-

280. These pmts arc filled from among Matriculates 
with experience oE handling radio equipment. They are 
also considered eligible for IJl'Omotion to thc posts of 
Engineering Assislant along with Senior Mechanic 
We recommend that both the Radio Technician and 
Technical Supervisor may be placed in the pay scale 
of Rs. 380-560. 

There is also one post of Laboratory Assistant now 
in the pay scale ·)f Rs. 150-5-160-8-240-EB-
8-280-10-300, with comparable qualifications and 
experience of repairing radio equipment. We recom­
mend the above scale of pay for tItis post also. 

81. There is one post of Foreman in the pay scab 
of Rs. 210-10-290-15-320-EB-15-425-
EB-15-470. "~hieh is also filled by promotion from 
Senior Mechanic with 5 years' service. This post may 
also be brought over on the samo pay scale as re­
commended for Engineering Assistant. 

82. Comparable to Senior Mechanic. there are 
posts of Instrument Repairer (4), Ccllotex Cutter and 
Dccorat?r (10). ~ast Mechanic (12) and Diesel 
Mechal1lc (16) all 111 the same scale of pay as Senior 
Mechanic. We recommend that all these posts may 
be placed in the scale of Rs. 380-560. 

83. There arc 25 posts of Diesel Engine Drivel' in 
the scale of Rs. 125-3-131-4-155 for which a 
C;ertifi::ate. of C~oll1~etency or Diploma from a recog­
l1lsed u;stltute.lIl dIesel 'power engine operation with 
2 yc~rs practical expenence or 5 years' practical 
experIence on fJpcration amI maintenance of diesel 
power engine requiring skill is prescribed. Having 
reg~rd to the ,lualiiications and the nature of ex­
penence, We recommcnd the scale of Rs. 260-400 
for these posts. 

84. A. Civil ~onstructian Wing Ullder the charg0 
of ~ ChIef Engl11cer has been established in the All 
I!ldla Radio,. which is re!iJ?0llsible for t1le COJlstruc­
tlO~ and mall1tena~ce of tile buildings of the organi­
satIOn. The recn':Itment rules for the various posts 
ar~ yet to be llnallsed. For the Class I posts in this 
WIng, we recommend the scales of pay indicated ill 
the table below:-

TABLE XXII 

. iNa. Name of past··-Na. of -Existing ~~;;.-. ---P;'~p;;~d 
pos.ts of pay scale of 

1. Chief Engineer 
2. Superintending En­

gineer . 
3. Senior Architect . 

4. Exe~ulive Ellgi-
neer/ Archilect/Sm­
veyor of Works/ 
Engi nee l' Officer 

pay 
~-- -------~-

Rs. 
20D:>(Fixed) 

1 1300·60·1600-
100-1800. 

1 1300-60-1600· 
100-1800. 

9 700040·1100. 
50/2-1250. 

Rs. 
2250-250,) 
1500-2000 

1500-2000 

1050-1600 

.The Class II ~llld the Non-gazetted pos(<; in this 
~ll1g are on scu~es o[ pay applicable to Si111ilul' posts 
111 the othl:t" cngll1cering organisations anti the scales 
n::colll!ncm~cd f~)l' these posts should' be adopted for 
posts lL1 tillS W1l1g also. 



CHAPTER 32');-

MINISTRY OF IRRIGATION & POWER 

The Mini:;try of Il'rigltioll & Power is l'espollsi­
bI..: for enullciating national policies for the conser­
V:'l.tio 1, d~veloj)m~nt and regubtion of th:! country's 
water aml power resource.; (other than lluch:ar 
power) and for the: formulation and promotion of 
integrateu programme of irrigation, power generation 
and flood control. It is responsible for the regul:ttion 
and developmcn t of inter-state rivers, and basic and 
applied researcll on river vaHey projects and flood 
control works. It administers the Inter-State Water 
Di·,putes Act, the Indus Water Treaty, the Electri­
ci ty I,Supply) Act, the Indian Electricity Act, and other 
similar Acts. It has several Boards and Corporations 
under its overall control e.g. Farrakka Barrage Pro­
ject, Damodar Valky Oorporation, Tnngabhadra 
Project, and National Projects Construction 
Corporation. 

2. The Central Water & Power Commission 
is an attached office of the Ministry, which has 
certain subordinate oflices also. The class-wise 
distribution of staff in the Ministry and the offices 
under its control is given in the Table below :-

TABLE 1 
--~--~---- ,------------------

Class Class Class Class Total 
I II III IV 

1. Secreta.riat . 44 152 247 1:!4 567 
:!. Central Water & Power 

Commissioll . 

(i) Water Wing including 
the Central Water & 
power Research Sta- J 
lion, Khadakvasla . 576 330 2448 846 4200 

3. The Ministry administers two regularly COll­

stituteli Class I services l'iz. the Central Water 
E'lgincering Service (eWES) Class I and the Central 
Power Engineering Service (CPES) Class 1. Re­
cruitment is made to both these Services through 
the Combined Engineering Services examination 
of the Union Public Service Commission. Posts 
which belong to these organised services and to the 
common categories have been dealt with in the res­
pective Chapters and our recommendations made 
therein would apply to them. In this Chapter we 
make specifiC recommendations only in respect of 
posts which are peculiar to this Ministry and the 
organisations under it. 

SECRETARIAT OF THE MINISTRY 

4. Class I and Clm? II posts : The distribLltion 
of these posts which are peculiar to this office is 
given in the Table below. Our recommendations 
regarding the revised scales for these posts are also 
indicated against each :-

TAllLE II 

-------------------_--- - ----'----
Designation No Existing pay 

of scale 
posts (Rs.) 

1. Commissioner for 
Indus Water and Ex­
officio Joint Secretary 

2. Commissioner, Ganga 
Basin and Ex-officio 
Joint Secretary. 

2500-125/2-
2750 

2500-125/2-
2750 

3. Joint Commissioner. 2 1300-60-1600-
100·1800 

Proposed 
pay scale 

(Rs.) 

2500-2750 

2500-2750 

1500-2000 

4. Deputy Din;ctor (Engg.) 
CGB) . • • 

5. Deputy Indus COllllni· 
ssioner . . , 

6. Deputy Director (IW) 
(Engg.) 

7. Editor (Bhagirath) 

:}700-40-1100-50/ 1050--1600 
3 2-1250 

1 

8. Assistant Director 
(Engineering) 

9. Extra Assistant Dir­
tor (Engineerinl!) 

to. A~sistant Editor 
(Bhagirath) 

6 400-400-450-30-l 
600-35-670 ~ 700-1300 
EB.35-950 J 

3 350-25-500-30 650-1200 
590-EB-30-800. 
EB-30-830-35-
900 

350-25-500-30-
590-EB-30 
800 

650-1:!00 



CENTRAL WATER & POWER COMMISSION 
(CW&PC) 

5. This Commission hitiatcs, prepares and, in 
some cases, executes in collaboration with the con­
cerned State Governments, schemes for the con­
servation, control and utilisation of the country's 
water resources for purposes of irrigation, flood 
control, navigation and water power generation. It 
is also responsible for preparing integrated schemes 
of thermal power development, and transmission 
of electrical energy for its proper utilisation at ap­
propriate load centres. The Central Water & 
Power Research Station at Khadakvasla, and the 
Central Power Research [nstitute at Bangalore are 
subordinate offices of the Commission. The Com­
mission administers the Central Electricity Authority 
and the five Regional Electricity Boards at Bangalore 
Patna, Shillong, Bombay and New Delhi. 
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6. The Commission, which is divided into two 
wings-Water and Power-consists of a Chair­
man and nine Members; one among the latler is 
designated as Vice Chairman. The Chairman and 
the Members are appointed for ri tenure of five 
years. There is 110 tenure for the Member (Commer­
cial). The Chairman is selected from among the 
Members of the Commission, Chief Engineers em­
ployed in the Commission as ,also in the States, 
Engineering Members of State Electricity Boards 
and the Directors of the Central Water & Power 
Research Station, Kh'ldakvasla and the Central 
Power Research Institute, Bangalore. 1he techni­
cal Members are selected from a composite field of 
Chief Engineers, Directors in the Central Water & 
Power Commission, Chief Engineers in the States 
and E':gineering Members of State Electricity Boards, 
the DIrector, Central Power Research Institute and 
the Director, Central Water & Power Research 
Station. The post of Member (Commercial) is 
filled by deputation of an officer of the Indian Audit 
& Accounts Service. The next level below the Members 
is that of Chief Engineer. The posts of Chief 
Engineers are filled in equal proportion by depu­
tation from the Engineering cadres of the States and 
by promotion of officers in 1h~ Central Water & 
Power Commission in the grades of Rs. 1800-2000 
and Rs. 1300-1800. The distribution of the Class 
I and Class II posts in the Commission is given ill 
th~ table below ;-

TABLE III 

, -----,_-----
Designation 

Class I 

'-----,-,---
Scale of pay 

eRs.) 
Number 
of posts 

Chairman, Central Water & 3000 fixed 
Power Commission 

Members (7) & Vice Chairman (I) 
Member (Comll1erci~ I) 
Chief Engineers (5): Director, Cen­

tral Water & Power Research 
Station, and the Director, Central 

2750 fixed 
2500-125/2-2750 

8 

Director (SG)/Superintending En-
gneer (SG (4); Deputy Chief 1800-2000 
Engineer (2) 

Joint Director (CW&PRS); Superin-
tending Engineer (OG)/ Director 1300-60-1600-
(OG)/Chicf Project Engineer 100-1 gOO 
(BTPP)~ 

Chief Research Officer (Science) 
Glade I; Chief Research Officer 
(Engineering) Grade I; Tan], 1300-60-1600 
Superintendent; Director Soil 
Conservation; Senior Deputy 
Director (Engineering) (CPR) 

Deputy Director (Science); Chief 
ResearcilOfficer (Science) Grade 700-50-1250 
I I; Chief Research Officer (En-
gi !leering) Grade II 

Deputy Director; Secretary North 
Eastern Regional Elccrticity Board 700-40-1]00-50/2 
ShiIlong; Assistant Secreta.ry, Re- -1250 
giollal Electricity Boards. 

Research Officer 
Science). 

(Engineering! 400-40-800-50-
950 

Assistant Executive Engine<-T I As­
sistant Director/Research Officer 
/Assistant Director (Regional 
Electricity Boards). ' 

Class II 

400-400-450-30-
600-35-670-EB-
35-950 

6 

47 

11 

19 

230 

65 

522 

Assistant Research Officer! Assistmlt 350-25-500-30- 250 
Engineer/Extra Assistant Direc- 590-EB-30-800-
tor. EB-30-830-35 

Indian Interpreter 

-900 

350-25-500-30-
590-EB-30-
830. 

----,-------------- ---,,--, 
*The post carries a special pay of Rs. 200 per 1I10nlh a.lso. 

7. Our recommendations in respect of the posts 
of the Chlirman and Members of the Commission 
as well as for the posts included in the different grades 
of the CentrElI Water Engineering Service Class rand 
Central Power Engineering Service Class I 
are contained in the Ch'lpter 011 Engineering Services. 
The Member (Commercial) is at present on a scale, 
the maximuIll of which is equal to the fixed pay of the 
other Members. We see 110 particular justification 
for such a small differentiation at the Member level 
and recommend lhlt the Member (Commercial) 
should also hwe ih~ same remuneration as lh~ other 
Members. 

8. For the Director, Central Water & Power 
Research Station, Khadakvasla and the Director, 
Central Power Research Institute, Bangalore, we 
recOlmnend 1h::: revised scale of Rs. 2250-2500. The 
Member Secretaries of the Regional Electricity Boards 
should also be on this scale. The posts of Chief 
Research Officer (Science) Gn:de 1. the Chief Re­
search officer (Engineering) Grade I, the Tank Super­
intendent, the Director, Soil Conservation in the 
Central Water & Power Research Station, atld the 
Senior Deputy Director (Engineering) in the Central 
Power Research Institute, should be in the revised 

Power Research Instit1.lte (2); 2000/- fixed 
Member Secretary (Regional Elec­
tricity Boards at Patna, Bangalore 
and New Delhi 3) 

'~', '~"" ~ 
10 scale of Rs.' 1500-2000 with a selection grade of Rs. 

" 2000-2250, with the latter becoming available llr.der 

t' "" . ", ", the same conditions as prescribed for the Engineering 

,.~~~i"8 2 3 ~\~;~I,' 
Ai',~ ~'1 It tl" Ii 



Ser\iL;cs. Th:: Chief Project Officer (Badarpur 
Thcrnnl Pl·wer Prokct) should continue to have 
a ;,pedal pay of Rs_' 200 per month. The post of 
Indi~ln Interpreter Rs. (350-830) shoulci be brought 
011 to th:: revised standard Class II scale. The other 
posts which are at prcscnt 011 th;: standard Class 
11 a nd the standard Class I Junior and Senior scales 
of pay sh·.)uld be brought on to th~ revised scales for 
tll::-se grad.;:s. 
Class HI Posts 

9. For tlu comparatively small number of Class 
In posts in th:: Central Water & Power Commission. 
the Central Water & Power Research Station and 
the Central Power Research Instit11te. which do not 
fall under th= common categories, we reconmmend 
til:! scales given beJow:-

TAllLI: IV 

Designation NlI1nber Present Proposed 
of scale Scare 

~-- --"-- ----- -_ -_---- ---
posts __ _(~~~ ____ JRs.~ ____ 

ScniOl' Professional Assis-
ta.nt Publication (2)/ 4 325-575 550--900 
Publicity (1); Guide 
Lecturer 0). 

Professional Assistant 
(Publication) (2); Artist- 4 2!0-425 425-700 
cUIll-Cameraman (I); 
Legal Assistant (I); 

Supel'l'isor (Wireless) 31 180-380 425-700 
[nstmctol' 23 205-350 425-640 
IBM Operator 3 175-240 380-560 
'Radio Teohnician 31 150-300 380-560 
Modellet· (3); Plate Maker (2) 5 130--300 330-560 
Senior Proof Reader 2 168-300 425-600 
Junior Proof Reader (2); "'1 3 150--240 330-480 Statfile Operator (1) J 
ASlistant Statfile Operator 2 110-200 260-400 
Observer 106 110-200 260-430 
Binding-cum-Guillotine 

Op~rator (1); } 2 110-155 260-350 Guide (1) 

Other Organisations : Fal'l'akka Ban"age Control 
Board; .B:.tdarpur Thermal Project Contr'of Board, 
C/wmhal Control Board; and Ganga Basin Water 
Resoltrces Circle. 

10. Class [ & Class II posts: The distribution 
of these posts in th;:: organisations mentioned above 
is given in tho: table below :--

Pay Scale 
(Rs.) 

Farakka 
Barrage 
Control 
Board 

TABU, V 

Badarpul' 
Thermal 
Project 
Control 
Board _-_- __ .. _-- ---_ 

Class I 
2500 . 
1800·2000 
1600-1800 
1300-1800 . 
900-1500 (Mat'ine 

Engineer) 
900-1400 
700-1250 
400-950 
Class II 

5 
1 

1 
18* 
16 

1 
( 

Chambal 
Control 
Board 

Gat1ga 
Basin 
Water 
Resources 
Circle 

9 
12 

350-900 57 14 
--*-':'1Ie-;05ts of Engineer Officer (2) cll,·ry-';-;;pecial pay·- ~f­
Rs. 100 per month. 
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1 J. The post on the fixed pay of Rs. 2500 is that 
01 General Manager, Farakka Barrage Project. As 
the project is in its closing stages, a revised sc;tle of 
Rs. 2500-3000, would be appropriate. 

The Financial Adviser and Chief Accounts Officer 
of th;:: Farakka Barrage Control Board is in the scale 
of Rs. 1800-2000; th:1t of the Badarpur Thermal Power 
Project Control Board is in the scale of Rs. 1600- I 800. 
Revised scales of Rs. 2000-2250 and Rs. 1800-2000 
respectively would be appropriate. The Marine 
Ellgineer (Rs. 900·-- I 500) should be on the revIsed 
scaJe of Rs. 1200-1800 which we have recommend.ed 
for this category under the Department of Transport. 
Th~ Superintendent (Workf:hopjFoundry) in the 
Farakka Barrage Project is in the scale of Rs. 900-1400. 
The post is filled either by transfer or deputation or 
by promotion from the grade of Executive. Engineer 
(Mechanical) (Rs. 700--J 250). The revised scale of Rs. 
)]00-1700 would be appropriate. The remaining 
posts are in 1h:: Standard Class I Senior, Class I 
Junior and Class [J grades; for these posts the re­
vised scales that we hwe recommended for the 
corresponding grades in the Chapter 011 Engineering 
Services should be adopted. 

12. Class III and Class IV Posts: There are cer­
tain posts in tIe Farakka Barrage Prioject to which 
the following :West Bengal State scales apply :-

(i) Rs. 350-525 (ii) Rs. 225-475, (iii) Rs. 200-
300, (iv) Rs. 175-325, (v) Rs. 150·-250, (vi) Rs. 
125-200, (vii) Rs. 100-140, (Viii) Rs. 65-140, 
(ix) Rs. 60--75, and (x) Rs. 40-60. 

13. We do. not propose to make any recom­
mendations in respect of 1hese scales as the project 
is nearing completion. The nearest revised scales 
should be given in accordance with our recommenda­
tions in respect of corresponding grades. 

14. For th:,: other posts in the Farakka Barrage 
Project as well as in the other organisations listed 
in para 10 above, our recommendations are as given 
in the table below:-

TABLE VI 

Designation Number Existing Proposed 
of scale scale 

posts (Rs.) eRs.) 

Monitor Telepholle 210-350 425---640 
Section 

Wireless Operator 8 1.50-300 330-560 
Dark Room Assistant 1 125-155 260-350 
Surveyor 9 110-200 260-4~O 

Artisan and Worksb()p Staff 

15. In th~ Ministry proper and in the various 
organisations under it there is a large number of 
staff who can be described as artisan and workshop 
staff. This inchldes 4871 posts which are borne 
on the workcharged establishment. All such staff 
should be classified and allotted the revised scales 
on the lines recommended in Chapter. 19. 




