








durin los iJitics. P t' officer, t1 especial f: roily vll i n (b Ule casualties) i admissible at 3/4th 
f tIl ·je P'ty of the rank eld at the time of dcat) for a pe ··od of 7 yeA 's or till th.e deenlcd age of 

'cUrem nf \,Ih i hev r is Jater. Thcrcnfte' the spec 'a1 f, nuly pensi 11 i<! equal to normal retiring 
p 'l1 ~ i n r the run let ,t held pIlls ehildr n all vance, subject t the conditiol that the t tnloffanlily 
p n ·j 1 Hnd til ch ild r ' 11 aIle wance do . L t ex e d 3/4lh f the basic p y f the deceased. or 
p 1'8 11nol bel W ofncer rank, $pe ial family p nsi 11 is equal to the last pay drawn. 

13.33 The seJ'vkcs h adquart rs have Sll ~gestec1 that the special family pension (battle casualty) 
sh uld qual to the las I y drawn th or officers and Jer 'olluel below ill r rank and the same 
s 1 uld be udn i. ibl till dl:ath/d isqualHlcati n f the widow/n minated heir. We agree and reconun-
n '1 a" 1'1 ingl. N childr n allowaJ c r childi'en education allowance 1 oul b P id in addili n. 

PVC/r !njury I a 

1 J.~4 r~> l'vj p rs n ncI invalided ut a tel' sustaining jnjuri s during war a 'e cntitled to war 11 J ry 
P' y whicI c t t-dsL service c1 'ment and di ability eleJnell t. At pre cnt s rvic '1ement is cqua1 
to LI e 1 I'm, 1 r tiring I e l s i n. The disability clelDcnt is calculated by ded u til g f1'0111 the em lu­
II n f' la<Jl Ira vn (11 SC I' ic elCJ nt an the pcnsi n quivalent f eRG, Lhe disability elelnent 
bein T l'mitL: to Rs. 50 j ... Where the di ability is less than 100 pet' C Il t, lhe dis bilily elencnt i 
prol rti nat ly rcduc d UI to 20 pe ent disability. Th services he dql artes have suggest d 
thal whil, he s rvi lemon may be cqu'11 to the Ininimlll retiring pension, the disability ICluent 
fi l' ( pre nt disabl mcn h mId b ~ e ual t the minimulU retirjng pen ion subject to a minin um 
of /-. 

13.35 Mini t y of 1 cfi n '1m so gestcd that the war iI jury 1 ay sh uld be equal to tl1 en1 lU1nents 
l~ L ir~ wn f r IW , therby 1l1r .. rging the S l'vic and i a.b ility elements . We reco1l1rnend that the war 
inj'lry pay ~ r tOO pCI' cent dis b'lity JUt y be equ, 1 t the J st pay draWl n the ate f invali In n . 
F r 1 wer disnb iliti s upt 20 pr e J t, w, r injury pay may be re uccd proporti na ely. Ministry f 

r Cl lu vc I tat"'d hat vith the liberal i ed rates of war il jury pay, the 'e will be n justin ation 
for in 11 din [lilY '- 11 Llnt in Ii u f rati ns. We agree. 

Terlllin((1 /Jell ii!s /01' j 1Iort Service COl171l1 is 'foiled Officers 

13. 6 Silort servi 'e ommis, i 11 d (Heel's who arc n t gr nted regular C0l1111ission are given 
t rl1\in~ l Tn ln ity ( Lh rat f s.] 2 /- f reach c · ll1,pleted y ar f service. he s rvicc head~ 

llilrt · " 11 .. vc . ug csted th, this mny c f1xed t tl C l'fltc f tw nl 11th ray r c eh c 111 p1 t d 
y nl' f . or kc. inistry ' ~ n ~ has J CC mmen d t rmin 1 gratuity t be 'qunl t 10 m nlh '. 
pI. y fi 1l' ' 1 Y ar f· 'rviee. We ngr e with the Ministry al cd rec mOl "nd • c rd ingly. 

L . ~.,7 Tl e l'Cllll If l:.. iJJ Mar:hal was grant d to eaemi . H . '.J. Marl k haw M .. with ffect 
fr )In Jal1l1ary I 197. .'1 ial l ay of Rs. 400/- pc!' m nth vcr a11d a ove the pen j n Od lli si Je 
und r lh(~ 'ul . wa ' san li 11 rl ( 1 i n. Subs llenlly, the rank f -l ie11 lVlarslwl WIIS c nfcrred on 
( :1 'ral K..M. : 'inPL a aI ' with (fcet fr m Jolt II ry 15 19 6 and e was nl. iv n the . pc inl p. y 
r p '. ~ 0/- I cr J1K ntl . It ha ' n 1I .... cs cd II at the i tal rlIn unt udmi I ibl a: pensio n and sp cial 

pay to . icld Mar aI sh I r 1 be I igher thr I th. pili 11 of the r > iring S l'v i chi ' ,f ' . ur r n -
III ndati( n ' in r 51 "t or I a:l pens i ncrs wj1( apply t· the pensi n til j >11 Marsha l ' 'L . 

) 111m ~ nt m.ly ] 'i Ie the nme 11l1t of sp ial pay t grant d t) them rom tin - t ti 11 k ping 
in view ' 11 r Ie,Nanl ft ctl)!'S. 
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CHAPTER 14 

P OBL IMS OF E.lT_ •. IE VICEMEN 

14,1 n Part- of our rep)1' we IH1V di 'cussed the pay an allowanc, f anlled ~ rees ers 111 1 
and ab vc made recommcndati ns rcla tin.g t these, Ap rt fr rH pay and ,n WI 11 CS, I etirc] ent 
benefits are ther 'nlp r s t aspects fo tll s intcndin t makc SCl'vi e in arm ] ~ . cs a al'cer. 
We l1ave dis usse \ -se e1 c vhere. 

14.2 Th age ltm'ts lor co n j')ufsory t' tir 111 .,1 t for armed fot, 'C pel'S 111 I ar l )w r as 1r pnI'co 
to civilian mlloy es, Apart fr 1 afre ti g en ' .CJ' progl' ' .. 'i 11, he J w aoc of retiremcnt [\J () 
d prives th m of a lua1 caj'nings r r the peri d y ;vhicl.l th r tiren cnt tt(7e falls short of. up rnnnlla­
ti n a 'C r S8 years cnc 'ally applicable t civiHnns. c 'des h 'j I av a li, ility r r \' 'all. We 
have kcpt these in view while maki ng OUI' rec lum ndnti n. in rege rd Lo their re11l' m of b n lit". 

14,3 The Third Pay Co m1L . ion had b erv"d that t1 e pen, i 1:lry b 11 fit. ,lone 1 olild not be 
looked p n as h Illy mean' for . mpensa iflg s ~rvice per. nnol ~ r ~ rly ,til' mont and ha 
pension 'hould n t view d as the 8 Ie \ ans f livclih d nfte' r til m nt. ' 'h ~ rviL:c 1 1) r tlrN 
ing around a e f 35 to 40 y (It'S call rc 50nn bly e peet t be gainfully )c tll icc and ind ) nd Jlt y 
earn their living and tha - it is necessary ~ I' 1 c g v I'n 1 III lal r spol1sibif'ty fa si tin r til' d 
armed for 'cs per 0 111 1 in sccnring r ... 111pI yment. We fully nd rse tll above ic'V 8no C 1, ide 
th~ t there i' an obligati n cast n I vernmcnt to nsur proper J'e, ott! 111 nt f 

1 .4 At presel t the t tal I 11 bel' of d fence ensi nc1'S 1. rep rted to be a ut 15 ~ kh. h(.;y 
COl st itute the Tar est sin t group f retire entral venln: ent 11 11 yes. ·v ry y ar t b ut () ,000 
servicemen join th l', Ilks of I cnsi n ,rs. 

14 .5 D . pit... h rec 1 11el1 (UOl1k' the hir 1 'flY :'ommi, si n rescuJ n ent f X-. ,rvic 111 n 
contime:t beamaj())'pr blcmt1sth I11lnh,r fj bsnvnilal1 t m tll c v riner a .. in~l1Llmb r 
of re ir d I'm .d fOl'C , pcrsonn 1 Ju . b c 1 ~ un t to 1 Ill. cl Clllal~. J r f( r , ft r ill fIrst tilne 
gov rnm lit con id r d it 11 CC. Si- l'Y 10 have, mpr h ,n. i Ie r v' ~w r th wod d ,e so fnr jn 
re ard t rese1tlem nt ~ nd weICnr r X-, rvk nlCl1 and apt )int d" '0 mitt , in iv I r 1, 1984 
und r th Chairmnm,:hip of the th n Mitlistcr f 'into in he Ministry f 'fen . h l' P r f 
the higl level C mmjHec was s Ibm iUecl 1 ovcrnm .nt in t vel', J 9 4, We]1, vc 1 ., 11 inforn cd 
that he C mmjttce ha given 6S l'e on n cnd ntj 1. ,0 It fwhich 46 J' 0111111 .ndntiOI1R J a c nJI"\[) Iy 
be n fully accept) hy 111e rr V J'ntncnt all tl)'s arc L t fiD r I1t .,t'l c, )f 11 , idcJ'ati I . 1\ list 
showing the osjti 11 jn r ,I) ' . )J II e vari 1I . ' t 1111 \r1d:ltJ'OI~"', (" . ,A 1 U ' () 1 .,/." , I'V ) t • I ... (I , • I i , ( 'I , I \.i 1 J 

Annexe 14.1. 

14 ,6 h f 11 ving thr -e r OJ 1m ndati ns mn by th COOlllifte r ":udill h I nsi Il stnl lure 
were refel'r d by gOY rn 1 nt to I ,-

0) R~('Oll1l11el1dafi()1J M. 15.37 : Rn.Jlk-~ · .. rank nsi n ~ 1 gran t of n 'ren ' 
\vhcncvcr pensi J1 are revised. 

r en. j n 

(jj) Re('()JnT11endation No. 15.3 : A ointin a rnwncnt :tan lin In iHee f( l' in cr-
relnting he co" t f living i d x to I en i 

(iii) Recommelldation N'o, 5, 9: esto l'a1i n f c mute' v( IlC' f p nsf o. 
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14.7. · fhc'Jitat e-cmpl ynl nt f e rctired scrvicemen, resc'vu6OI of va.cancies have been 
luad by 'ovenl1n nt aud public sect 'undertaking /b n1 s as indka ted bel v,-

Type of posts 

a) r LIp , " 

(b) Or 'D' 

() r up '!\..' Dnd 'B' 

Rescrvation J1: ade by central 
g VCI'Ilm n t. 

1 c. ervati I.l Inadc by p IbJic 
sect r ulldcrtu! jll 

per cent 4M l /2 per cent 

2 I r ee t 24-1/2 pc ' cell t 
1 pl!f cent of th l ost at the 
1c .[ of A '\ tt. COlUJ11anda Llt J n 
pc ra"Jnilit'U'y fore · . 

------
lurg number of State g V I nmcnts and Inion cl'ritorj s Jlav 111 f\ r er led vaeal1des ~ r 

r tir d 'orvl men f( r cl lploym Ilt un I· l' them. n 'ldditi n t the gcn raI re cr alion f V Cetn­
cie'" f r J' -en 11 ymcnt of ' tired. r"icemen, certlin res J'vatj ns ba bl; n made ill sp "in d 'a res 
c.g. 60 per nl f P Bts in th ,lJ'11 d COIl fa ul ry hay been r , rv d for reU 'ed s "rvjcem n by 
go I.rnmcnt r.I nj-tslhan 'Ill 10 P '1' cnl f the p :' ts ()f Cor sl guard c nel 5 p r cent of th po ts 
f f rc~f waf' 'hers ha ve.; beol r' rv d for the r til' d ,crvieen n y g v rllm 11 of T mil Nad 1. 

t .. ils l r ' giv n in Ann x I L 2. 

14. No ysl Il'ltic ala j ' ''Lvai[ubJc l' eru ding the t tar I lilt bel' 0 reU!' . svl'vjc ' llen who J ave 
'c .. un d '11111 Yll1('n t in ivil jobs, Ace rding t the )1ll1l1itt " ng, j llst el l PI' ),'iLna tely 0 
servi " 1 cr:t IllwI I' tiring · J'y yeLlr, mlya )U 1 5,OOO ~, 'J' j ,111011 '1'e itble l Jll plnecmenf inlhc 
tI e IlLral/ .. l~ I go cfmllcnL:, 1 ublic f ct( r underfet! in g. and I "'411 b <Ii s. he va an 'ies r ,crved 
f r (11 rutir'd s rvi . '111 Il nI'\,; 11 . lilly lIli1is [t l a' nli 19 it the reI rt r th i., 'o lTImit co, Ih 
utilizn ti n f the.; l""crvcd va and, 'uric b t.w'" 1 31 -77 [ ' 1' Gent lel C ldjng lll) 11 th esir 11i. h 1 nt. 
Tlire lal h ·l. lire( , cr ,; .n ' 0 ar :-;1: d l be on tIl , Jj ve 1'0 tel' . r en pJ Yl11vnt. Til ' '~'on miltee 
had aJs J (I cI that 1'C (.1' d (ICc ncics wcr not fu lly ul.i IL"d \ nu had !'etA 11111 ~n c nactm \1 t 0 

(l Ie , j. lad 1 f ns lJ'u th ir utilisation . Til y ha 1 , 1:0 sugg ~t.d : Ia lisl n (f at rgnnis, ti 1 
n the lines r the S ,11 <1ul d last '111 Sell dut 'frjb s Corur iss iol1 ror ·'!J'oeLi ely 111 nitoring th~ 

plt c me) t r rcfr'd 'vic m n. 

14.9 tq)'ut f1' 111 1 , ' rvjI g V{L' In ' ~ r 11 J I lYI1l III )f rdircd ,vi "en en, g v I'nl11 III huv 
givl J c rtain rdnxLI tions in cdu ' ti uali1lc'llio ~ r their mpl yll1 ' I t il civil pi t". For 
'xn.l11111 , ~ r J' crui ln en t Ih~'1 ri :11 ca rc in l [lJ I',' wher t11 qual ifkati liS r uir d for dir ,t 

l' )e1' !Hi : It i mn.lriculaU 11 wi I (\ 'sl uivJs 11, r l' \' ti l' d .ervi ,~ l en h' C I di!inn has UlJCll rdaxc 
o J 1:ltricul::1tc, wit h s weI liiv i:-, l 1. "mila!' r laxa ti on in e ill at i nal ualiii a 1 n , i:, for 

r C 'tlit 1 cot to oth r r 1I1 S C and' 'posts. I clail .. [ 1'0 g ivell il Annex ', 14.3. 

J4. 10 ,. ) ft 'jJilat 11ac\11 nt f scrvi 'ClI l ' 11 in cj il '0 .' '1ft '1' r Jirclil nt, vari ll. lra 1 .. in three 
.cr ie' in wh'dl h , \ cr,onn'Lb I ~ ,n t'crrant', !, tr. jl .. lla. , bcL ll g iv' ll ~lljtablc quivnl nec 
t trw! ',' 11 til jvil sj It, .( thaI mpl0 ing ag n j 'S lmv I ) PI' bl "ll in fiujn j 11 C r til' ( SOl' i 'e­

mCIl jn .' uilnbk j b, . 1'h ir (;t n Ie · 11 ral I'mpl)y (, 1 nlld "'rl. ining lInder the Minj.' lry 
)f ' l ll f j ,,'U:; r I J'S in this ' J anI It'< 1im ~ t tilll", .n ll1 C of th • til )V r 1111 ' n 1.1 have c L 

jssu .,d rdcf~i l's1al Ij,hing quival 'lw ... bctv ~1l fh ~ tra '\ i1 ( I' l c J fo re ·". Lind tJ'ad .. it ci ·jI .. 111 -

II ymen t. Wc, ' II'gu.L that a' lar (, I ( s, ib t... 11 var;o IS "td ,s 'n II 1 j't,c, cr ic s rnny bl; inc.lut d 
il til , lis ' 11 It C nlin ling bi.1 S; .. SO that illly ,)l,l'vi C1l1a 1 )11 'c1ir ' J1Ll1L 1 as 11 Iil i'L1 l ly in g tling 
nb" 1rbed in Tad ., jmiJur t( ~)lll' lrlHll vhi h h 'cUrcu, 

ref I i 11 'C SSt ry l mal > '(' J'l~ ill relaxnti)J ill it ~( .. 1 it lit, I I'~S -
t. t ll,'t' cU,. ir a SOl' )\.iOl\. }i'U\' ;t[ ) m \l\el t r ' f-I~,rv as 

s ce' 0 ld ' the upJ. " g( , 1il l1it 1 r S "l'ibcd for rc ~ruilile 

"1'1 



is relax d by the teDhrth of n1ilitary ervice Wit11 tbe addition of thl'c,e years. S,hnilar relaxation is 
available f r ppointment to gr ups A' and 'D' posts ll,l d b~ (lire t recJ: l~ment) cxc pt -11 e 
through competitive ex minations onducted by Union P bhc ervlC ~_om1ll1SS1o~1. For th e exa­
minations retired servicemen who have rendered at least 5 years f lJhta y serVIce are aJlowed a 
maximum'relaxation of 5 years jn upper age limit. Similar conces jOllS arc also c vanabI f l' rec­
ruitment in pubJic sector enterprises/banks. 

14,12 Government has extended special pl'jorities to r tired servi emen ~ r ropl Ylnen . G ver -
ment ha als exempted them fr 1 payment of applicati n/ xamination fcc for 'e fuion nt t gr ups 
'e' and D' posts. 
14, 13 ¥here a. Ineluber of the anned force dies in harnes or is m dlca1ty a I' d ut and ] . 
unfit for civil empJ ynlcnt his d "pendent call be considered fo app intI cnt 0 gr up, ')f 
posts on compa sionate grounds. 01' this purpos " the pr c · lure of sole li 11 till' ugh 'm[ 1 y.' 
ment exchange/staff selec1ion commjssjon is relaxed. 

14,14 Government also arrange. training programm for seryic personnel t CI 11: 11' tl ci r 
suitabil ity for pJacenl nt in civH j bs after r tirclllOl t. Fncil ilic' arc PI' vid d for post,· 71\ duatc 
diploma in bu iness mana.gernel t, trajujng in 1 dustriol Training In ~ lihlt '. training in t(~ evi<:i 1 
technology, I' fl'igeration and ajr~conditjoning, so' p manufacturing, rticuIaturc, cut LIe 'CL ring 
dairying, etc. Governnl nt a]s pr ides coaching to prep re the fetiri} g s rvi 1uen for C IllL titi ' 
examination, heJd for recruitn1c t to civn posts. Dlu'in 1984-85 about 700 llnd weI' trained 
in various di cipJjoes. 

14,15 W11jl there are difficu16es in aut m, He placclueI l of retired S "l'vj men in 'ivi1 cmp y .. 
ment to enabl them 0 serve upto .58 year of age; we Sl ggc t that gr atcl' efTor should be In de by 
govcrnment to enable the retiring S Ivjcemen t hay a m th cilal1:;1e .1' ft' J ti nil' tA ry i ) 
Civil car er after rctirelu nt. As the placement of tl e retiring servic<.!m 1 'n ivil n pJ yment j 11 t 
adequa te jt is 1]e cessnry to have an e ective machinery t help retiring 'or icenl 11 in gctt i 11 (lac .. 
men jn jvj] jobs and also t nonitor t e implel ntati 1 of the v ri us ,)CJ "n1C5 f )v 'nmcllt in 
this r gard. 

14.16 Gov 1'11lneut is al. making £forts l' tire rvicemen ~ r ' lf~enl1J 
ssary cansult'\J1cy servjces are being provide . them for s tting up smn ll-s al indu,ldc; al 11.:;1 witl 
othel' faciliti s Iik speci 11'0 erva i llS f)J" a1] tl 1£ of il ~ tri'11 t lot. Ish d. un j ' I' I c ,tat g Ycrn­
ments, loan an illter -st .'lIh. idy fr III ban sand llHlll 'al instill {iolls , J d II tr] J t f. nrpl s 
nrmy v hide. All tile e L s taken by g v rnm nt are inlended t 11 Ip SCl' icem n t n age II cm" 
'elv s in , If- mploY11'lellt 'fter etir m nt. 

14. 17 Tile Mini 1 ry of cfcn e is the adminh;;trativ nn co Itro1l.ing ini. try fur r ,L If m nt 
fl'ctjred sel'vicem o. Th re j . a Kcnd riya Saini! ard under th Chairmnn . hir f cf nee M'ni 1cr 

which is r sp nsible for laying down p )icy guidelines and schemes l' the welfare and " , eLll In 1 t 
of ex·serv ic mcn. Dnd · r t1 e Cftate gave 'mnc nt th r flr ajY'l Sui H [tnt r))' 'nc1\ stat wHit 
Zi la Suinik ards for the di. ricts. There is nl.o U ir r.:t r .t rOn raI f R , ttl lU nt J G 
under the Minjstry f c[i n e which js 'esp IlsibJc ~ ]" a l'angi g rc~cmpl ymci l )f J' ~t ir . <.I s r ic -
men and also f r pr vi il g necc sury train in and (lssislanc , 1( r sclf~ n pI yn 'nt, '1 h - high l v 1 
COlllmith:e had r con rnendc re rg'lIll atj 1 n . t ·c) thn 'ng of the S I[ of 'p , 'vV ngr c 
that DGR nee s t be suitt hly l' l'g' 's d t t (bl ' t 1. (l"8 'h' g fT~c tV Jy Ill' f ll ' in .. )f 
PI' jding a;,sjstance for r .. ernploynl t n u' ) g, scJt'..Ctt ')1 ynl 1 t, (.) c. III vi lC) l' "gar t t< I I C I • 

plexity f pr bI s nu growi -! HI rubel' . . f S IV " n an th ' 1 , d t i to·~ oL cflb '" Jy with 
Chief SecI' -}tal'ie. , State g V'J 't '11 /Uni). r e1' it od a1'ld hier b ~c 1i e,; f l Ii ".' ,(; . r U 1 '1'" 

takjn gs, we uggest that 'h i o. of ire'toI e ruJ \ ,settl J 1 l J1Wy b ,1 1 grad 'd ,- lhal or ,1 ./l. 

Genera 1. Th DiceI' s Icc sh d not 0 ly lh vc he r Hili ~. ' l 11d t pt if I for t1 is 
work but also bay a '0 lyon to 1 re t isch( T'g , the l' S 0 sibilit' s ( f tb 1 · st. 
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.1. 
No. 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

9. 

1 . 

2. 

1 . 

14. 

15. 

1 . 

ANNE~( . 14.1 

(e paragraph 14 . 5) 

RECOMl\1END TIONS 0 l THE BIGl LEVEL MMJl EE N PROBLEMS 

commell-
dati 11 No. 

15 .2 

1.J .() 

15 .7 

5.S 

15.9 

15.1 

15.11 

o I EX-Sli1tV 'C .l.,MEN 

ACCEPTED 
RE OR ARE 

--_ _ -_------- _ .. .-.-----
A CCI ted subject 

Defi nition of all E -SCI' ~cclllen. 

S ~,ci'll c '-scrvi ' J \11 pl' c mcnt IriVl;, . 

ateral ind ctio it t suitable 'rollp' and 'H' posts. 

rmpr v'n cnts in the i. chargt. C ·.rtiftc: teo 

I 11 11v)ring of ex- . ~j'vjccmcn f J' I'C(', rv('o as wclL a Ul1res rved vacancies 
by E llpl YJllCl l a.:,' hange all 1 f r res I'vcd vacan ic<; by ajya/Zila Sainik 
Boar S. 

D reservati >0 ( f J'e~icrvc l)osts for \X~ S rvk cm n , trictly i:l accordance with 
cxi. ting ·ulcs. 3 ll ~ur days for onfil'J ing 11 Il-Availability. any forward 
)f f "'served vact Dei r at Lt l (n, y:.ar. 

MocIiOCt tiCl m d amCI dmenls to RCCl'llill eni ules. 

15.1 2 Rcv it 'lli. ati n f ~lj .. a a ll Zila Sa'nik o/rd~. 

15.1 3 A s rpti n of r .] ~u$cd S 1 rt .·o 'vi \,: 0 lui. si ned flLcers. 

15.14 Ave! ues and [p I't unHj (' ~ . ,x-scr JjCCll1 n jn new area for N ati nas uilding 
t, k . 

[5.1 

15 .24 

15 ... ) 

15.27 

1 5 . 2~ 

15. 29 

1 . malltling f ollccc's ions (ft r ac cptan .. of a su l" 1 emIl ym nt upt the 
H _, o· 58 y aI's. 

Suit f ble nhCll1com ~ Ilt in th ~ cxjl" tin c en I tall limi of 1= ell. i n ( s. 25 /-) 
on r .. M 1111 ym tit f ofi1cc' pCllsi 11 r in Go crnm nt j bs. 

nnel durin)' the Jast 18 lont11s of 
• 

• J' l ". 

M 'nningf 

· I ua j 11 I)t r ilitl 'Y uu ii', " Ii ns, tra ,s and prof 
civil equiva t., . 

rv ces. 

.XI erlence with 

... ---. - ._ __ .- .. -_.- -- ..... .. 
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~--.-- ... - ------
SI. eco 1m u- Subject 
No. dation No. 
- - ----- --- ----_._---
17. 

18. 

]9, 

20. 

21. 

22. 

23. 

24. 

25. 

26. 

27. 

2 . 

29. 

30. 

1. 

32. 

3 . 

34. 

35. 

36. 

37. 

38. 

39. 

80 

15.32 

15. 3 

15.34 

15.35 

15.3 

15.4 

L5.41 

1 .42 

15 .43 

15.46 

15.47 

15.4 

15.4 

15.5 

15.51 

15.52 

15.53 

15.54 

15.55 

15.57 

15.59 

15.60 

15. 1 

Statutory rCclcl'vati 11 at the Central and State ove'11111 nt 1 'Is 
erviceme in self-employn nt sch meso 

1 elp ex .. 

Service a encourage ex-sel'vi em l to und rtakc sl)udl elf-on pI ymcnt pro­
ject' 

Central/ tate G vernments t a 'cord prefer ntial tr \l\tmenl t 
in s If mpl ym nt. 

Ancillary nits by ; - 'vic 11 11 ~ ) , 1 anuf:.lc ll1" (11 i I Ipply f il n t . cG II 

in lu 'td S. 

An 'llllendment the t~rm of rcfi rene · f tl e ' tift h PH. . on n is ion ~ r 
cX'llnining th pen i n p rcy a t I 01 si n 1'1;, 

e-arranging w ric or \ un ,tioning f 1l.:n ·i n r "rvi" p'r. I n I. 

"l inlplifying the procedure for srtll tion an lisbur. el1 'n ( r 1 n(i1t)n\~. 

I1prOY In nt f xisling f: 'il ities in ,, )A A llaha 1fl J. 

r Ilt of famHy el s· Oll t w' lows r 1 rc 1-1-1964 ' Il s i 1 rs. 

C nduct. 

'mer Mini tel'S oth r Mini t ' an 'el1l0f CL'vjl1 11 iii ar I )mC 1'5 it ulJ 
me · l /-servi 111 Jl1 during tl "i' ut' . 

vival f pl'a ticc of Saillik S J It Jal t 
tel'S and Hector'. 

Timely assi tance nd ignified t ·crt '111 ,11 I Y t S : te )V l'1111e nts nn I L-
trict mini t1' Hon. 

Servi e pers nllel sh uld k p it t uch witl r_s rVI' 

Servi c H adquart J'S .1 (llId rg ni 'o pre .. r til' In nt ) .j \11 ali n tlr: s. 

lAS lrainc aL LBS A aden y t b iv 11 Ie lul'l!S n tl ir r ,1 )n~i ilili . t Wt rd " 
eX-SerYICelnC 1. 

-scrvi em I should II emsely dLpJay ali 11 .. ns \ r di: it Iii " l 11 I . J duct. 

Amendln 11('S t La nd I r t ", · I ~lt d holJ ill" f "1'-
el C '1' nn 1 and rc rva i n in as ignn cnt f slI l'j)lu,' lund. 

H llsing Bard uader Sta Gov l'IllH nts ~ tl 1 r . s t J" ' \. r ... a muw ll1I 

10 % f the 11 usc" i( sf 1 U c. fo the ex .. , cfvi ~ mUl1. 

Childr'll of retiri l g fonce p rSO I e stu lying in 1)1 'ul 
auto! ati adL . 'ion in C 'n l'al, h ' ol~ at or 1 en . tIt pIt C vh l'e h· I arcnls 
sc 11c d );vn II rctircIU ~nt. 

Exi ling Ihciliti s in ill Tt'try h sl itc ls be 1 han ... 1 . r x··' 't'Vl' J11 II. 

to xt 11 1 fr , t 1 dienI tr d.tn nt t 1 em 'n. 

~x tcn~i 1 f r. Jl c~ ~J -iIi j s in iutri ts wilh huger nun bel' (r xw,\~rvj en n. 



1. 
No. 

40. 

41. 

42. 

4. 

44. 

45. 

41. 
r. 
1. 

2. 

I 

TV 

1. 

2. 

V 0) 

1. 

2. 

I. 

2. 

ceOI )lel-

1a ion N . 

15. 2 

15.63 

15. 4 

15 .(:5 

15. 6 

15.67 

15.6 

15.5\ 

15.58 

is.l 

5. } 

15. 17 

15 .. 

15 5 

5. ~ 0 

15 .. 1 

] 5.44 

-
Subject 

Rc- l'ganising and strengthening of il'ecto ate General 

{ -strLlctL ri g f Directol'at General esettlemcnt. 

Rcvita li ali n of S inik" oard Organisation. 

esettl ment. 

trcngthcnin . of Zonal RcsettIem"nt D'rectorat sand provi ion of L tT at 
St~ ic He dquarters. 

(vi.. int. ining. t La bani f reliring p Cl'" nnel in suitable DP syst Tn . 

Tvi. j r pu 1 Ii "'ity driv nsin g all media. 

New publice; tiol1s/hand ut f r ex- crvic m n. 
I J\ ~[ oJ 

R nt 'I lr 1 cg i. lati 11 hould 1 r vi c for reI iring erCI ce per .. nne1 to get 
n k th ir 1-1 U' S ~ r clf- ccupa i n 01 a tin e b und hasis and ' II d r summ ry 

P1' c dur , . Filla ci1ll a i t'l11ce t ex*servi e 11 n for h llse C I1strllction; 
1 ), 11. 11 ens. jonal rates. 

~Ha l c G >vcrnn ~Jlts sh )ull provi Ie rescrvati 1 f eilitics al d COllccssi ns to the 
wards of MS rvi em I ~ r admission t PI' fe si nal in ti tutiollS. 

J .T·:..I rOBE A '.PTE 

,.'-se 'VIC 11 n I: s a separate cat g 'Y In th 1991 ns . 

CONSL NTIA NA JR .J 

Majn lcnal ( f d tail d la a to t 11 rcqui Ael1C)1 of j )hs in civilian de rt-
i1 ent: . 

M ) In litics f l' ::tssur d C111 I ym nt l pt 58 years 0 ag. 

R _~C !\l1~AEN A' I NS NO AC _,. p 'D 

f e mprehcl1. iv Nuti nul 
del Act ~ r Stnt . 

e: ltlC111Cn tAct al 

:. [nbli. hl1 nt f a \ '-~crviccm ' 1 Resettlemcnt ommis i n ( )1' 

Ion 

Cstabli.lllllcn )f a Nt Ii nal ~x- c vi men Financial C p ration at tbe 
'nt' . 

r 'he p' I sed or J rati n utd render all a istan e it eluding trninjn to ex­
sCfvi mcr f r starting se - mp] ymcnt vent res. 

r p 'al f r [l, I ]01 olltlny of Rs. 170 cr ~s at be Cel t at and ,. 180 cores 
at the tates ov I'l1ment lev 1 . 

81 



..... _ - ----
SI. Rec l11mellda- Sl bje t 

No. tion No. 
- ----_ .'---

4. 15.45 

V (A) 

1. 15.37 

2. 15.38 

3. 15 . 39 
VI(R) 

1. 15.15 
VIC) 

1. 15.4 

2. 15.19 

15 .20 

4. 15.21 

5. 15.22 

6. 15.2 

7. 15.25 

- _. __ .. - --- - ----- ---_ .. -------- -_._------
Allocati 11 of funds vid 15.44 to be sprr ... a f ov ~r a pcri d of fiv - '0 rs f th 
S venth Five Year Plan. 

(These rtj otn1l1 ndatiolls rela it g t Special plan p 'ovjsi 11 for Ex-s !vjceJl1en 
n t been a c pted:in tl e forJn rec ) m 'udc by 1 .L. ., bnt en~ rts 'r HI ntinue 
to ~ec lrc f . Exus l'viCeJnCll theh' due. hare of 1 nefH ' undor (he ngoinp.: pro­
gramlne' of the 7th Fiv Year Plan). 

R 'C M~ffiNDA ONS UNDER 
~lI-nCH W LL j TAKEN AFTER 
FOURTH AY COMMISSION 

Rauk 1'01' r nk p nsion and g ani f increas d 1'1:.11 'i l 0 1 pensJ tl ,wh n­
ever pc 1 ; n are TC iscd. 

Ap ointing a p 1'n anent stn 1din y ommia c for j It(.,L'-l' latil1 a 1.11 c< st f livin 
ind x t th pen i011. 

Restornti n of omnlute valu · r PCl)s j J. 

REe MMENDATIONS UN f CON DERA ON I .. LA LN T 
ASSU ED MP YME T D Eel , N ON W II {(,ELY TO T AK,n 
SOM 'IME 

Assured m1'1 yn1 nt upto the ag f 5 ycant 
RECOMl\4,JNDATIONS 'N CH AJ E U JDBR A 1 V', 'ONSID RA­
TION 

Constituting a Parlial11ent' ry ol1Hnittc 
I 01 S. 

Siml)U cati nand ' niD rn ,tp ic~ tiol1 of 
pay and ot-he' benefits on fe-em)1 ymcn 

-den:.; gOY 'hin initic 1 fixnli t 

)f x- ItviCCl :len. 

Non-p n 'on r E ,-service) n be penni ted to c 111lt full militnry ~ rvice pt 
5 year::- and 50 % heyo 5 year for incre nellL' it p'ty J • \-cmp10yn cnt ut 
II t ~ r selli rity. 

Seni dty an 1 ay fL tlti I of -'m .. rgency C Inmissi 11 d and I h rl "crvicc 
C llroisslor ,d Officers . 1 0 j incd. prc- .. olnmissi n training . wh were 
ul i si ned aft~r T. t November 19()2 but b [i. 10 J ] o Llnl'y 196 _. 

Sf ort Sel'vi'c . ll11ni C\ i 11 d .. e s, C l\l l i .,i n ( r aft . 1 til Ja lluary, 
1968 b pe 'mitted t .. uut tl '1' full military 1'vic Hl t ) 5 YOI'. and I) % 
bey 11 t 5 y ·urr for urpo. f 1ixati n of pay 1 r M 111[ J n '11 - but n) f)r 
.,el1i Ii y. 

E ""S rviC01ncn Il 'c-0mpl Ylncllt be p(;'l'mittcd t) unt th ir t tal JniliUtry 
s .rvic [or l'f J t varilHI tY I e. f I ttl. a d t dvnne ' , ill.. for .1I i tn .CJ t or 
fau1ily ace uun dation. 

l'otcctio 1 f revi llS bD r.lic pay an 1 at t of ne incl'ctnct t in tl higher pay 
scat t r .. elllployc ex-sel'vic , non on pr noti 1 t t higlor p si r ['I 10. 

---,---- - - -_._--- .. -.. _.-
Sou.rce : Minjstl'Y of D >fell Q. 



DETAILS 

I NN "1 /E. 14. 2 

(, r pRfClgraph . ] 4. 7) 

l GAR])I G UE. E:n ')·:0 VACANCll£' ]~' R I .. ~ 'ERVIC ~ f EN 

St'llCL/ (Jl1iOll T !Tit )}') 

1. Andhrn 1 rad sh 

2. A Stlm 

Bihar 

. . 
.) Ii'l rY(lI1t1 

). ]-1 j 1110 h 1 Pre d _.11 

7. .. :Jt11n111 c' o. hmir 

8. ( nrnata l n 

C) , 

10. -rvrn h)n I rnd . h. 

11 . i\{ll1nrn . htr 

L . lVt Ili U1 

I. . M hnlaya 

14. l\fn. al n J 

I C\. I 1I njn h 

I ), ri . !\a 

l7. aja, ha 11 

I ' , ' ikki,l1 

"I·' 11il ,III _ I. 1 

.., , il urn 

21. LJ rl ar I I'm1 . It 

.., '") \V st Bcnqal 
-~. 

.. . {'lIna hal 1 n (1 sh 

• 

r '1' . lltug or va nn e- h .. 
--_._---

2 

10 

17 

15 

10 

I'-

1.-

7 

l _~ 1/ 

:) 

2 

2( 

17 

15 

15 

15 

J5 

.:.. 

1\ 

0 

TV las. I 

1. 

I ) 

I. 

X 

1. 

J ) 

5 >I: 

15 

(l , f.: 

~ m[lrl s 

,oj I ( 
..." II P s. ) ss i ~ nnl 

mman 311( 1\ . 

60 % 10. L' in Ann ~d 
on 11111.1141 I' I () l. 0 rcsC't'­
\"d. 

J 0 % F r ,t YLW I'd (; I~ 
5 °1 ( J II n 1'. 

"I F r D 'L 1':-; and tUr '" ill ['vi Ii ·nl and - III aLi 1\ D p. 1'(11) ' (\I ~ r( l' J-. S/SS 
Mes : I fl· I n):, lir't' t :11'1' in r m 11 1 

. ., ~l1\c1 tli ~nh cd 0 1(' r'\ n . . 



SI. Rec Imncnd~ 
N . al ion No . 

. _-- ---- _ .. _. 
24. Andalnan & Nicoba I' 

Islands 
25. CbnJldi nrh 

2 ). (JOD.: Unman, f I i u 

27. J clhi 

28. fvfiloram 

2C). Pondi herry 

.10. Llk .. hl dw p 

~ 1. Dn Ira and Nagar Bu\' Jj 

S(Jllrce : Mini ' (ry l"",r Defen c. 

S4 

._--_ .. - .. .- __ 100 _ _ ...... 

Subject 

._---_ .. --.... - .. _ .. 

10 :!'0 
10 ) , 

10 .I 

If) 1( 

10 1 

10 _0 

10 ~ } 

1(1 ~ ( 



NN ~X .. 14.3 

(8(' pari gJ'(l ph 14,9) 

DF rAIL' OF IlELAXATION IN EDUCATIONAL QUALIFICATIONS GI\ j~N TO 
RX-SERVICEl\n .. N FOR r!-~1PLOY ;\,IFNT TN 'IVJ I I~OSTS 

ype f pos t 

(3) AllY p st b. 
dir ·t re 'J'uit­
ment 

(b) Gr .Hlp R : cl,\,e 
'n' 

(c) (,1' lip R S I' cd 
I( 

(d) 01'1. up ~( , 

\Vh ther re. el'v'd ( r 
un)' I ~r I;d or (HIed 
by direct recruitment 

Parity Jl I ~d h r '~ 

(.~ruitll1 'Ilt all IMl'lt. 

by rJ'l rn 1til I) H' 

Ira l\ ::. fc!I'. 

(c Clt,;rl a.l "adrc in R s ~ rv xl 
publ ic. ",c " 1 or 
banks 

Prescrib d du 'n­
tionat qualiii 'a­
t ion. 

B.A. 

M'ltr i ' 1 I 1" , 
Ilighel' 
St; l) I JU a ry 
II I) i ' i ~ jl 11 • 

.. - --- -- _ . . ... .. .. - - .. '" -
Sour ' I.' : r-. lird . rl. ' Dr 1> 'fell 'C, 

R .]axatiL 11 ilumL. ihl . 

Rcla.l({ tion j n en e f commis iOlled 
fTicer who pas:cd out )f J MAl 

ND" befor JNU ace rd:..d r" g­
njtjon to N A Cour. s a: equiva-
lent 10 Degree and wh( lw.v 5 
ycan~ r ~ at i s ractor\' mj li tar) 
sen') . 

[2- , rnpte in,. .. p I I r '-~ r.r\,l c­
men with t hrc I ar. r saU f 1",(01) 

military service, 

R I xnbl' ill til eli T ti 11 

al P inlillg i1 uth rit in r sp t f 
C.\ -!) r ic Tn .n wIth thrcl' enrs 
military,' I'vic . 
An ex-s 'rv i .111 '11 shall ly' de m d 
() sati. ( tho PI' . rib d edu " 'tliOll ( ) 

t '11ni '[1 ) qU'llificati Il S. pr VJU I 
h 
(:l) !-Iali ~ les th 'dll ati'>nalj tl: hni­

c. I qual j(jca li( 11 , PI' s .,.j d 

r r IiI' 'ct J' CI'Ui tml.nt to til 
po: t from ",hi 'l1 PI' motjl n 
or tr4 11, fl'l' l) the pc , I ID 

qlH; ~ ti(111 i'i ~lIJ )\v('d; 

(b) ha, i llli til xr .,.jl,;l1ce f 
work in a fl imilar IL cjp'jIH~ 

:Illd or til ~'lm' numb r (' 
~ r.. i J1 tl1' !\ I'm 'I F r ··c.' a: 

PI' . ..:::r il d G r )J' 

trail . fer ' ' !I . 

M ,llric U r j\i -ion 
Higher S 011 inry 1fI Divisi II. 

. ~ . 



'HAP'lER 1-

OTTEI:l iACIJ.JIr-l'UI,:S IEDI tAL \ 1 D - C ,\. 

15 , I M dj el l facjljlil.!~ ; rc pro ided l ntral JOv , rllm nl 'ivjJitlll ml1.oy" - anti Ihei r fami lic,' 

und ' I' the foJ[owing schum 

~ ntral 0 ernme nl -I alth ' t"'11 m · ( roo 

(ji) iVkJical I ilnbur:cn L,n Sch ~ IllC \ fRS Ltnd r th _A.: n t r:tI Sl' r j . ;"~ ( J I "Ii "d . ! I n tan ) 
Rule 1944, 

(jjj ;;,:, ih ay' M~J i HI Sdh:l)'l (R M I , 

\\! Jut\' , ref. n ed L lhis in JHll)t~ r I )1' J art I uf til' r p rl. '1 cr ar " scpar t 'ul' l" lng n . nb 
f r p1' isil11 f Il1cui"l1 facjJitj s t< armed (' r' ~s Pl,;1"CJI1 11 d :lilt! t1 cir rHll1ili ~s , 

15,2 '11 Ll ed 'or n1 dic31 aLL~llti 11 in n;'l '0S \ iLh ~ van' ll\1"ul or ag', W' h't c 
llunlb r f ~ uggc Li II from 1 cnjon rs ' nd 'heir asl'! ci, t i ns h)l' xl: I1sion 1I1 impr "m nt 
111 dical fa ilHics () 11 "1 • 

15,3 Elnpl y ' wh t rc c 1,;1' d under G L' c nlinn gc IlHxli cal aLL nti( tl . en alter their 
offcUI . 111 ut on [ aylt ell 01' PI' ~ 'fjb ' d . nLributioll, TIl fa 'i liLi 'S und~r 1I1ll) s hel e 
r as w II '1& in r treatlllcll ' and ar xl nd d L i f v l1U '11 l ficlluily 11 mb01\' ( f tIl ' 

P~llSL JlCr. 

15, ~ H bus bet!l1 bllggc~t ' J. llu.tl l \0 ' fu.(.;iJjLic~ 11 'ty bc fUl'ther e ' end d alld lib0ralis '<.1 l C VOl' 

pensiollcrs Ii ing j n diff'J'cnt 1 art I I h 'untry, ' ll rgl!st i n: h:lV~ aL\) be n 111" Ii.; f I' I r vision 
of tiles j'1 ·itjU ;:) free f uhur(:) 1 r .. jll1bul',:cl11enl r II -oj 'HJ 'xpe l1 s - in 'UIT 'd if the 1 en ' ioncr 'is lL 

stayj ng witbjJ1 a reason~lbj dbtctllee fn 111 th tlisJ I so ry 'tn a lixcd m dical a lIt W'111 '\:" 1 ( ha, ' (Itse 
bl,!en point out that e llp l yec ' worl ing ill the centraJ g cl'nl11l.;nL c uo uni r l~rril ril.;!:1 Whl W'l' 

not c vcr d by CGBS iVhilc in .. cl'vicc are not lioi bll~ ror til . fa 'i [iti"'s an",!' til ' i I' ,"'Urcnlcn ' veil 
th dgll tbl;;iY 111( y ~ clUe d \ n ill a I het! wlll~n.:: I J .. ) fauiJiti ~ ' rtr - it ajjabl '. 

15,5 V U lderstand thut thc g 'cnun nL is c L1 'ill ri ll)' til impro III 'ilL and 
Lor I nSiOll'1':). I v'rnm nt hav XL \nd d 'H. ' fa'iliti s l . ·s 
aL 0 l'Vlin 1'1 111inate<l di 'pen 'uries on p'lynlcnl f , ntri uti ns. 
ti s may be ext 'nde<l Lo all r til" d ' j il ian g ' 111 I y -or:, i nd II Ii I\g th ' r 1I ni 11 t "nil ri 's 

0V n ir th Y "Vel' not ' v red by it whil i ' may b' l ' n \ h l'C 'I' ,'uch [;I 'ilili s at' \ 
pro idcd , 

15, 6 ~ h .Health 11suran \; 'II m~ :{tart'd I y G 'J Ttl In, urun " .~ H'lO.l"ltiul in I ~I ~.~ , hH ~ 
recct lly be-en rc i cd to mak \ it mor~ attn li " H r "I.!1' III l r tbl: ~, '11 ' lll ,tI rc i .. n 1 r lSI II 
1'. r d )lniciUary rl,;jalme 11 t. In 1I r Vl '\ III li ,ttl fa iii l j 11 ,[u ing d 111 i 'i I i( ry tr 'al lllcn l i ' 'l bast' 
'cquiL' 111 at and 'hOlill b . 1l1'1dl..! , vaihblc L alII emil J el" 'lnd I { C nrin'u nly t u r \ 111a \ »)' 
dlic~, We ugg st L lett g V J1Hllcnt nny XCll1)iJl0 the m Ja lily of inll' dU'in · sp ' ial ' mprdwn .. 
s1 e Inc<.ii<.:al'C ::>1,;1 11C f r p m;i ners. 'Jw h 'hun u ~1 ould c '[1l1L)it; ~ui i cal Y t 'ldlllilli.~t 'I' and 

t'o id Jet'iliti 'imUar t ) th S~ aV'liIabIc un lel' G I'JS, 'Ihl.! lilL sti Jl or mal' ing )11" tim j'htym nt 
1'(r II tneclicar' ~ h'lll 1 1lh p'J1 'j(n r~anl ! l'l.1 r \" rnm nllll:L h "amincc.i\ hil-f rll1ulatin,' 
Lh' S 'h III " 



15.7 l. ncl'r the R til' d Rai lv a)' <mp1 C(;S ,~onl['jhlltry H alth Sch III r RE ' HS th " llcdica] 
racil itic aretl precnf' l' "' tri t 'dt tlwCllljl> ecan Ibc ~pl)u 'nIY(llpnl1lent fJrcl'l'l'i de ntri­
buti )11. II has hC('\1l urg d h t r til' d r il\ [l ' mpJoyce, . h )uld he ligibll! ~ r rrc ll1cdi '~ Il fluenti 11 

Hl n ~I:~l ' i,lilar t tl e 11 (1 plical I t' ) th s I'ving mpl lye" ~ . R'quc:t havL: aJ ~ ( b't!n mad t 
til fIe L th. t jf h ) 1'11 i '11 fu<.;ilitic .' arc 11 t n ailabl \ Ithin ret s( nabl di, tan 'c the retire, .h( llll 
I'c-i III bur" l m Ii al cxpen e" i.llclIrrcd by I hC,1l . )nr tlll nt , f R ailwny .. may ~ , mi.ne th impr e-
n \;nts that ill b Jl ~ sar in e.xlCll ling 'lll!th ria ilities rill di 'C1t\, l) relir cI rniI~ 'IY j 1pIL Ie :. 

15. J clenc pL.n, i n r ' ani til ir 'milics HJld Ih .:. ram ilies {dc'eas d !)I.,nic' p I'stnncl lrawing 
1 'n,'j n ofl) . Jll~ lind nr J)titlcd {' [r ' c Hlj"11'lticnl trcatm ' l Lln th " J) ar L arm d for's h pitnI 
illdudin SlL ply of' In <Ii 'ill ~ ~ II ~ acy for th if' tl' ,. llJ1 ' llL t he ' pcr onne l ar - als 1i ibl ~ . 
in-rn i ' lll lr~alm nl ill u'l1 unn d Jll' , h Sp iL'11 . ubject to cCI'('tin c nditiol):-i. ~ 1.,1 d c!:\ not in­
'Ill ~ \ lr'atm "nl lor dj", '1 L:S 1'(11' \Vhit'll 1"1 ' iliti S Cll' n t of linHrilv tl\ : ilabl - I' 111 JO<:'11 mili1~'r t )ur-
·C~. fLwasd 'ide l in l I I th 'tl J I licilinl"trcnll1l nl >fd n~l1C' Irn -illl ' r: ano I'Il "jrlsmili s for 

chr ni' di~ a ' ~ IiI :, pulmon/H !lIb'r 'ul .. j , ' nd lepr y ma b PI' i .1 -' I in armed for e. Iw .. piLnl1> 
at c rlail fide ' lu I :inti 11 ~' . ft In ' , . n sng 'c L d hn '-- 'IeI'm 1 111' she uld l1'lurc .c )ntinued pr -
vI 'i n [c 11 p[etc n edi'al.lndlilit!: t clef nee p'u , il·ncr ·. their jlllm " uiM~, d 11 nd "nL ' Hn I wid \: s 
il.l r cipt of .nny 'kil d (. [ p~n, j011. It hel . 'L' n f l ,rlher ~u ygl;. t u that in-l aLient trc'ltm 'ni 'houJd 
'ri t be c stri ~ 'd nly t the a 'iliti ' 'tiiall' at II local arl1L:t! 1 r' . b t ilal~ b1.1 tran Ii r t Lh r 
h ' _' [ ita!.' f( J spe'i'l1iscd lreatmcnt . h uld b. all w L At present out of ov 1': It 'anctioncd bed ill 
tl arl'll <.l r rcc~ hO~1 ita! a 111, ' {mum )1' 50 b ci s will b' U.i d f r lhe in-pn tien{ lrealm 'nl f U1 .. 
d({ 11 I vIH;j 11 r~ ill J en 'c time. Til r qnir 111 nt f "erving II rs nncl he: YC I ~ k it in vi w 
\ hUe- ext 'n ill'" m~dj , I ' fa "ililics l d C"nee pt.l · i J1 'I'S in an d r r t;:; h ~pita l s. ) V J'lJ1n nt 
may .thel'd re . vi 'W tI ~. p si i 11 r m tiln to till l and c 't nd u h mldilionHI CCl ililie ' t dcft:l1c 
1 n.~ i ners as mny b f'casibl taking i1 l a L: unt t\ 11 rclc ant ri: ct r~ . R (.; ntl g verlllllcn [ Karp 
tn i hl hav~ ' , t ndco laeiliti . in r arc! tin-patient r atl11 III f 1 fence p-.n ·j n I'S. Simil ~. faci ­
Htie ', i eX \.:nd U hy· thul' t~tl ( ) ernm l.;l nls~ ill g n Inl1r.' \ ay jn c'l,l~rin t t l e n >cd , (r d ~'n 
p~n ' l 11 rs. 
. , 

J 5.9 A . IlulHt " r ( r ,' uggcsti ns !trlV ' b 11 .~~ . ivt:d fr III the p ll ·j 11 r .- und their' S 

qu . ling ari L1 ' ac ilitj'.' ror pen ion r ' 11 far \ ilh ~ - " ill £!; r( · rnn ' Ill mphy~e ." . 

it !-J Ulg lj n G)l' '1" n i( n f a \Vclfar~ rUlld ['OL" p n ·j >11 rs. Whik it may n t b [i H.'ibl 
P nsi n' r: all LI c fclcililie' th·~t nrc av,tilallc t( 'crvill t 0 ~ l'nml:nt 1111 I y~e.' w 'ugg "sl llUl t ll11-
pl 'Y' s sh' ul [ bo giv' 11 app'[ I rjat~ uidallc" (.) lit J1 ~ r r ('ir ' l11c1l1 'tt lin e; rly :.; taJ (r th ir cur "Cf . 
. ¥e hnv·1. ,u'g S L~('!' II ~ il[ ( ( intm nl or 1"'1,;1'. 1111 I Ilie rs in I art I r )UI' r p rt and \ ~ lhink that 
tll 'y CUll ph '1 'v"I')" import'l lll r I in h I} in ., lh mpl s II plan r( r n . 'ltisfu t ' ry r tire f 
life. W hi f ( ,,!:t'r . ' 11 11 !lei >J impr v'o 1 a ; I' t_: II s in ParI r l r lIr rep rl \vh icll will impr ve the 
I '11 'h 11 ilnd il1vl' n:ti rcmcni bdH~JH s i.wd lhuo.; l1al Je the r tiri ng o ycrnmcnt JlJpl ))' \;~ t 1 ~ d a 
dc\: nl r jed liG ~ . W \ \.lId ul \ SlH.! .. '·sl that g)V rnm nl mu cxamin th o pos' ibilit 01 
PI' vi ljl1 ~ fa ilitic ' (F r'dllill g r III libr8ry r 'cr ati )11 : 'te . ill maj)l' metr)J oJit 11 <.:111'1" ' hnvin l 

!lui ~' ('anli:ll numL r Jr ' j) Ilsi 11 I'.' PI' r rnlly in til 'an \ C 11)plc ' ,her n (rHS di: p 'n.ary ;:-; 
t )cat. cl S ~) a ~' l . s rv' [I .' S 'ial" cd ' n[ l[ I. 'I ~i( n rs. , ' lH.: h 'l I Itlce wi[l ,lis ) PI'! \ ide OPI I'lu· 
I) i l . r·' J' , n: 'IH \ n J -. ) r jilt r 111 a lin. 

15.1) 'I'll ' r ' at" lIlany fl l \ 'rnmcnl ~1J1d 'lila i-g v ' n1ll1l~ lll at! ' ll it: 'l1ga reu in 11 U ' buildilH' wirll 
uhslulltial 11nill1 ial , t~s: j ·tan " Ir 11l J V 1'11111 ' Ill at el/ r publi linan iul ill .1itllli >n~. VV r ' )t! -

1~1 nd ' tlli. I. r r snch ~ I g~n ' i ~ ' it .' 11 uld I sliI ulatl.! that i.t I,.:cr lni, pCI' 'c llttlge or hl)\L , c lIstru t d 
by 1{ "111 m~y b r ''.;crv 'u ft r all tm nl t) r tir 'd cntral 1 I rnlllcnt I11pJ yc<!s . ': (l' rt · may aI ' , 
b ma I " I ' pr vid ii" til "St I .c'llit i ~, c llltnU 11 it. J'..IL· iliti \; . Ii Iii J"Il'y. Illlll< n 1'0 >11 • c1j ' l 11 . ary 
and U ~ l~; rn ina!. 

7 



" 11 PTFR 1(, 

OTHER 1\1 A rn:n . 

16, I III thi ·'il'lpt .r \ pr pos - (0 di 'CLJ~~ (;crlain th r 111" tt r nc .rnlllg p~n n "I': whi -h ha\ 

heell rui s 'd ('or our >l1!-iidcn Ii ' n. Tll('se '\"\.!, '-' 

(i) r - mpl . rn nl (' ~ n .. i n r - ' 

(ii) 0) CrIlI11Cnt mplo_ '0 (Ih~l rb d II' publi :-c ·t)r undertahin ~r$; an I 

(iii) forum r{ r p n, i Jl r .... 

I) Re-f?1I2/1! .\ men! q!' Pensioners 

16.2 The f! n ntl guid I jn'~ ll) b, . jtJI)w 'u ill Case, - h J' in th xigencie~ Ofpllbli' s rvi "c ~I 
in th illl 'r '~t 1)( ndmin;stralion it be 001(.$ n~ce~-' ;'H)' for tI\(~ go ernment to c ntinue in er ,icc c rtai() 

cmpl y ' ~vcn .lftcr . upcranlluafillll ha\c f'(;,c -"ntJ '" ,n l110dific j all J g \' 1'11111 nl ha\'c 'lllsoJidatru 
th (1m und r 'cnf ral ivil S rvi c ~~ (fixati n f Pa. (r RC-Clll pi yed Pen. i ncr'~) rdcr$, J 9~ . ~ 

hl P nsi 11 r. 11'1V b Il hnHldly lola .. ifit;d il\l\) 1 W 'at~gorie~ i'( r 1 h . purp sc f f1xati( 11 )1' J a, ' 
11 r - m pit .. nH' Jl r. JHllll 1. . __ 

(j) ,mpl y .... in 13 C and D :u gl ri ~ who retir d he~)re alt:.Iining the ag · ( f 55. at':-;. an 'l (iiJ 
l th .f rcUr d ,rnllo_ ces, h r cmpl ,l: ~ in Ht'g r (i til " pay on ,. '-cmpl0 'm " t is n. e ,t the 
111m ] I1lUl \f the sc'11 " r pa. f t h r ):-;t ign )ri n tiL pcnsil J1 and/I)J' pC'n. i n qui alent of retjr<~m ent 

b'l1 filS f \ 'hi -11 1 h y J'C' li._.il l . I Jl ot her "I~C~ pay n n - mpll .. mon Is il1\t nnd r th ., r I V'c:lnl 

reler.: and from thi~ Pil.', P .11 , i n I1l1el pcn:ic 11 '(jllivnl 'I1t ( f r til' 11\ nt l ncnls' e ded\l ,l'd. I { w­
v'r in ttl a,'e or J1Cn~jl nero \\ hi hit ret if U rr m gn up A po. I.' cfol' attain in the ag of 5 

y ar.' th . If. t R ". 50 of r 'I);"ion and pensi»)1 'quiv:]l nt of rdircmcnt nefiL' i ' not ac1ju ·ted. 10 
. II 11 'rt. c~ p n ~ iol1 ; nd P'lt,jOIl , ui nlcnl ,f' r -Lir '111 .nt bCl1rfi . ' t r n (allow d t ('XC cd Rs. ~50 
p'r mc n1h. 

16. . ' , .. n 111 nt ha C 'on , iu 'I' d il nl. ' :-.S tl r pia 'e L !'ltti 11 ,. , ~ I rit: tj()l1 ~ )11 aIXcpta LC r 
c\ mmer in l ,mpJ(') 111 11 1 rclind'l1 pit .',e \ ithin fw) y'aJ'~ afror retiren cnt. Thi, j!\ ) in rt~ 

11uhted und r th' PI' isil)l1s nf ru le 10 )1' C'l1lml Civil S~rvil'e , (P 'n~ i n) Rl.l1 "and the 11 ftlcJia 
, 'r\ ic (D :1111- um-retircJ11cl1t) Rul . I 5X in ,. .. pee l ,1' ( III '~rs I cI )n ~ill'" t A ll lncJia sen icc,' . 
Th , t I"~lricti ns :lppl. to ~r()llp A (lk rs. No ~ ul'h I' , tricli( n have h en pia ( I) c-rupl ycr.s . 1 
!I'nup. 13, ' :tll j ",,l ith a ~ we ''1plions. 

1(\.4 Sugg ~li )n~ ha b en rnad~; I'l r lilorali~ in the t''\i~tin y ,.u l ' ,' f( r grnnf of p 1'1111.' Ion t(} 

Ilw:.,' :'i king cOlnnH:J'lin l empl< ymcn1 :1flc..r rClirem nt. It h:l~ ·il.'( bee n urged that iJ) ~ t ad ul rc­
gujringall grnupA flkcrs to btain pri( rp"rmis~i n. it. wou ld b aJ'qutlf 'jfcC'rt l ill ~ p c .. ,iJJ '~'n~it" ,c 
p , 1. in min iSI ri c~/dcpn rtm Ilt~ an! id nti (J I G )1' ~ ut:h pllrp )!-W . J I )1 he r C~lS ~ it , h ufd tK , ull; 'i I) I 
r~)r 01 'mpl(y l. to intimal' details tl' hi ~ commcn:ial (,J11pl) / rllcl t () 111' minblf '/li epo.rtJ1)rnl 
' \ )1) " l 1'1) d wj l had '<:iu rat i, n II the (r " f that h '11n. had n ) pr "iou. IIi '~a I '()ntacl with t h l rg'l ­
ni 1>~tfi( 11 \-"ith whi 'h h ' pr po s t · l:lkl~ up m~. I(\ yml. J}f. Vi )t: tion o( this 'ould b' dtnlt \ j 11 
under IIp p"n. inn rules f r \ ithlH Iding 'curIHilin . ,I' p ,I) , iol1. \"1 Sllgg.t tbat g \{~rl)m nl nHJy 
r i~\ the i is1.ing rLlI' , (nd proccdur'. s( . .' l ) l~ IHlb l the :l Tl 'ern 'd Minis ri ''.: t) ,tI \\jth til 
l ' as • • 1s l ell!l~ id ~nt if I "p\; ··jrit.: JH sh f)f \ hi('11 !-.ll 'h prinr r(,,.mi ,'~ i Hl f.i lH ul , be n '('e:-,~[l , J • 

Vide (,juvern lllL!nl }r India I )epa rlllll' llt Ill' I "r:.lllllll: I :toJ T(':tin; '0.1\ 1. 1'\1) . 211,;'). _~tt. 11'1 11, t!a(l'd .Il1h 11, 19 ~ l' 



l6. 5 , rcgnrcl$ 11.. ~ li, 11 r p:1 , 11 re-cmploYJ11(.'llL if ha" be I) ~ ugg :l d thaL . iIH.'c gnll'lIily and 
r o); i n' re reed rd, ~ r scn'i 'C," rcndrrc 1 ill thL pn~t hy t'il' mplo)' 1.:. lhe 'c !\hould III t t)C d du h.! i 
while (i.\jl pay ( n rc-cmplo) ment. uggcslion ha. ·th: be 11 mad that the . .'j ~ ting m thod" of' 
j 1ermilliJ)gpen ~jln ui ":1 lent .lfera( uityf rth t'p uq () e fHxali n lfp,_ nJ)r -empl .menl n d\ 
t h re \· i ev·t'~d, 

1,(:,6 I' hepro('e tll1' ad pI Jflr 'n J'ulalh\J1 of'p ' l1$i )1l qutv:t1l·llll)j'UI'::ltuil. h~lclL' J1I ~ il1 fu r I\'~ 

vie ' in u a. efJ U .ciJeu b ,'upremt' · lIf, A . till' r'tircment I nefits {f1he t:mr 1 .: cs wjll il11pr 1/ , 

wilhtherc i.ecJ " ale - fpa \ C$ug[!r.. Lthatll: \'t:rnm~ llf mn.Yl'l vie\\ (h'l'ntil'c 'IUt.~ (illl nf li.o(i)Jl 
of IX Y ( II fe--emplnyment , in .hIding th :. m Hof uj' pcn. i nary bt Il Itls \ hieh 'h )uld h(' i n J' d 

( 11 "llch re~mpk)\'m~nl and i. u rrv i. ed gu idelin s. 

11) (i(H't1fllJ}WJ/1 f l1l{'/O) efS (IbSI rb Jc/ ;/1 "liMit, 'fJeJo)' { I}(/(.I'/(//\ in's 

16. 7 l (l(kr the ~xj~ tio ~ rule;.; ~l 'cn(ral g ll eflllll'n t el11ploye . a s )rbrd in plIbli . ~e (o r LInd rtaking 
\"hoJJ ~' or ,ubo:;t' ntially I,: ne .l r c · o{rolkd by ,_l \ ' I'l1J1H,nt i ~ dl.:em tI f h'l '" r·tir·d frl III g) 'crll­
men s rvice aud t l)IlH~" digihJe for n til' m pt 1 llt:'Ot!'. or Lhi : ru rp \ (~ th' r.mpl y e is ~iv 11 

option lO eho }se t'K't\ l:D r tir meul b.,ncfit , in luding til fu c ility f:l. mlllutatinn (1 / 3 ( rilL' 
pem.;i n . r l( re '.eivc mn ut d "i'llu of one-third )f hi ~ pell'\jon and I I rmillul b 11 'It ;:; equal t · (ile 

C )mmuted nlue ,I' (he bulane· nmOUJJ! (r [len: i )11. In the C'l~' f'l central gO\,(.~f1 ll1L;l)t l'mpl ' 
\Vb g t ab~' o r~d in th publi . e'Ct0r undt' l'l nl' lll :tnd I Cl.- t 'nUllUfc only I jJrd of hi pensioJl: 
d~dnJ~~::' reli~f a~ adn is·jbl . l 11 full pc-nsj n L avail, bit' I( im nfl r lh, (inldl l r tires fn. III 1h public 
St t r uL1dertakin.g. During the p'rhJ (f hi ~ mplo.'fllcnt in til )I'JHllj ati I) , the paym nl oj oC.'[lr­

n~' r lief i ' upended. I tow \' ~ r \ :.l~ h COt (it\ues l!J h' H g lV n mcnl I n: i ncr: hI! t;) ,to thl; 
b Il ,fit flJbera]isat ;on in reJiefa nd pen iOLl from li1l1e t ') l im " , In lh 'a 'C' )f a go\'~ rll men t rn­
pia e- \ ])l ha. opted for a Jump . l.un p yme.n l ill th fl I'm of' lermillul b rll"ilh • n d~arn(.'s,' reli f 
i. all w~cl ('\'t.ll af for h r~ljrl" : fr Il1 tht' public s d I' 1IIH.lC'rtnKjng. 

16. " We bn Vl r . 1.e-jv~lI : uggc til) : for gra III (r d ill'll ' , ,, rdi f to t hos '111 pi lye'~ \ ho hu ,,(' a":l ikd 
of' ~ te-rmiual b~lH.·nt:' 1 ~ner th~ .. I flu\'\. l't.Urt"d frol1l th e publi s ct "llod ,,,lakin!.!. 'ThlY have nlso 
requ~'s l' ~ d foC' (, ,'<teodinll (be b<." ll fit of fflmily pension to til Tn as 3\':Jilnb lc tc cen lral go\' rnrne'nt 
rnplo) ~, 

l (l.9 A PI' S '. LH \, 11'1' v' ('fhepubl;cs .clt I'Unu'rt '·lki rJPha:a l.)af"ltll 'lll1 i IY Pcl1 . i 11.:' It n1t; r r~ 
mulateJ foJ' iLl.: mpk y(~ , tilt' entntl g )\'('rnmcn( mplo'y cs abs rb d in such publi . I.: ct r llnd e r~ 

tnhngs are go'\' rlJC' I by Ihn"e rr . vi ,. i I) S ~In d 11 I b Ill ' ramil . IWll ,\ jon , 'h m apr li :tblc l( ~O\'l'rn· 

m ut mplo_) ee.'. tll I;~ the puhli se ( r un lertak in g lw ~ 0 ~ ' par ~l ramil ' 11\11 ion s h lll L: r 
rile <."D1p loyl!'c j 11 l eligible to join Sl lCh a . CiJClllc he c nt inuc, Il) be g . vern d b th famil : pensi . 11 

I' 'h<." lIl e- npplic bl to gOve rorn('nl <."mph. Y".'. 

16 , to \Ve have 'tJ('dully l I.l !- idcn:u Ib : u rg -"tl( Il !'. \V' n )Ie lh.ll Ih ~ . l' gl) \ ' l~rnJlll. nl . 1)1 pi '" 'C:­

ab"; 'lrbed in publi' sel'l r lind r r ak jn ~':-i 'If'( ~k(,111 d l h: \' 'I" til" d 1' .. n g nllll nl :-. ,rvi c 11')111 Ill<: 
dale .r lh if' ~bq) rptilll . 'i n c til huv f'l'(,(,jvuj luml ~ l1l11 arn( UIll in lie\) l(' rull J1 11 .' ; 11 . th ·'. 

C~ .. L~ ( b gl \ 'cr l1m nl I n~j( IH. r~, Persd n~ wh) tire n t:l .tllnlly in r cl'i~ t fan" P Il ion anl) . 1 c 
tn:at d a_ ' P IJ si(llers and )lJsider d I'or rdid' Il p~J1 ,· j o n . \V, III \\" r lll)(hr:{~Hld that there. ar 

nly n limit eu llurnl er of : u 'b emrloye . , A ~ I'e' 111m ~ n l ' I r)(" 'II F " IiI' c;' in Chapt~r 9 tl \' r ll ­
m ,nt may cOll : icl r the r d ' ibility . f ;, ivillg an option l thL. mpJ . ec: ( l me \' r l {hl! P n inn 
. 'heme : Llt~e t Ie til ir r 1UflUill.! lh ' nlir amount or tcnn ill't1 b n Ot s r I.: i by th m ~It th time 
ofat soJ'tim. \V . dOI)l::;uggf:-t:lfl hnngc inthcc'\ i, iin!!rui SI! v min Igrant IJ am ilype n iO ll 

I 15 \T rllm~nl ernl'oy e~ g Iling uh.'c rbtd in pu Ii se t ll' und !'taking .. 

~ AIR 198( S.' 2~O , hi\~ l \\'lI. l' PI' ' ~!.J Sinh:1 1\ ', l ' ni 11 or !nlin Hnd >t1l(.'1' , 



(J J J) FO),II)}] (or PtJJS/()}](JI'S 

16. J i It ha. be 11 ugg st d that lhe inter 'ts l)fp 1)si 111.!I'S &ht ukllw I ok ·,t! '1ft "J' hy n'b 'Jy,imillll' 
t th ~e under Joint 00 , u1t(ltjve (\IlL chin ~ry (1 'MjP rn1tln 1 I' Neg ti ti n"" ~ 1c hjn ,1' J ( I rVT) ' 
se]} Ines. Re \nt1}'~ th is a.'pc ,t htl, r cei v d aU uti I) 0 the gov , 1'nm "11L 'Ind Lb Drp[lrin ent of P 1-
. ion alnd P '11 , i )l)Cl'S \ ·lfare tHIS c n, Lilu( l a Stundin Jmmit, r V()lunl ry _ ~!.'1 CI : (. ~C VA) 
1I fer ' 11 d ~ J1~Htl )CIH with th t 11 ' in g: objectives -

(i) provid \ u n PI' grtlmll1 impf J ,IH£lli )11 -1/' th d ']:. t r t I~ I 11 t ; " 
, ' 

ii) t di'lcu and (.;1'it ; all 'lHntn • Ht-W P licy iI1il.i;ltiv :- ; ~llcl . .. 

Ojj tc 111 bi ljse v JLlntorv JrorL t 1 UP1)] m 1)1 Ihe go ... J'Jlll Ct1l c ( j( ) . 

A c pyofthe 1 c~ol(l ti)JI i. su d by til<.:: g rnmel1t in thi," r gLl/'d i, at An n . ~ Ib, 1. 

1 1 , (2 I n our i .w p ' 11 i !I t''I'S r pr '. e'n.: manp ~l~ r ri('11 jn ' 11 riel1 . 'a nd tal'nf, \, hi 'h ~h uld b~ 
prop rly u ~d in the I)ati n building ac 'ivitic!'), ~, n, titutio'n f S ~() A th ,or l',j" a '~ ll)nL ,S "'ignj,-:­
{Jeane. W \ ould h \ U l'~ lJ _ge~l that gl v nun ,nt may arn in > ,hl')l (~-hasjng "111 . )bj , .Ii e ' 
OJ) [Jnd Ojj) J ' , J'J ~'d to t b , ( al to hjghJjght th' (; d .. ll ' pre I J JO ,' ,) j 11-11 .. 1 ))cJ'S. Ji ~ 'n'J,cdi :~ l a nd 
h LI ing n d; Ih -' ir uljli , nti n in ' i lli \ 1"Jf rc sc b ~I11 ,S like i:luu l1. luc'di )!I r 11'~11 • I )pm Ilr'~ ' 
urban jmpr vom n1 , t . While dl inJ Se T t des of th . c ·n· \:n d mini .. t ri sid 'parr III 1 t. t r ,p 
rc entati .. of SOlll \ of 1h Sla( . h v 1'n111. n 8 by n. 1atic 11 may ~ L ) be iil ' Iud ~(f III tl1 ' ,. f1lI ill 'e. 
h olnll1ittcc:-;h uld b p 'C id d )Vcr eitht~' by til , bin "'1\ t rv r Scc=rd '1 r. , 'J 'IKI r \ \111. 

of cn;i nand J nsj n rs 'vV Jffl re. Thj. wjj l r t :I . a ~)nJ1)l 1) cll, J v ilh: alClh 1')1'01 Jems oj; 
pen. Ion r .. 
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ANNEX E 16 .1 

(Sec Pnragral0 16 . 1l) 

(TO D ~ PT.JBLISH D TN lI~ ~ AZ .' OF IN )IA PAR TI N I) 

Mini try f P ·'r. (nnel, I'll Ii Pctlsi ns 

11 ioners~ Welfare 

Ihi, the 31st July 1986 

No. 41/24/86- & W, h 
Voluntary Agencies fo1' the 
1m diate effect 

en l~ t.:Uf, l d cide lha . l Standing Commj1tec of 
cnsjon r ... nsi ncl's' WeJfure should be constjtuted ith 

1, The on p siti n f tl is C mmjttcl; will b <1: un r: ~ 

1. " Bo 1 e lla ld 

., .... . 

re iden ) 
Bh~irn.t ]> nsi let'S Snmaj, 
N w }) lhi. 

3 S11 i '_S. RamadHl ldr: 11 , 

I ecl' tary G J 'raj, 
All India eel tral Coun il l f r !lsi l[ ers' As, ociatj( H,. 

New elhi. 

4. Shri ,G. V'lZ 

Gen fal Secretary 
All JI "a P& & ther nlral 

(Me i 
Pm . 

5. S·j lvI.S. Hinge 
dl;n 1" 1 S\,;crctn ry.) 

ncr~' As, ori[Hi()1 , 

AU I nd 'a cUred ~ajlwaym n's. 
l~cdej'ati n 
Bb saval. 

25 "in~ /86-- 3 91 



6. Brig. am Sinhh (R.etd.)~ 
Predidc t, 
lnd ian Ex- j'vic s Lee gue, 
New Ddhi. 

7, 1... Panw·:t r (Retd.) 
Seni r I i PI' < id 11 , 

II dian Ex"Sel'v ices L ag le,. 
N w clhi. 

8. Maj Gen. Dudh Si J gIl 1'11" I (Regt.) 
Pr ~ id ··nt, 

arV11 a Sta1 e Ex-Sct' i· .s T. 'aguc. _, 

9. Air m rc M.S. Dlll1dek r R tJ.), 
Pre id 'nL 
Mahara:htra S1-atc ":x- ;el'vice 1 ,gu ': 

JO Bri!-. Nnn In opn l (1 t 1.). 
Pr. Ii I"nt" 
THmil Nadll tnt "x-S rviccs L .a :ll . 

J l. 13rig. .P. tJpadbyay P IS M (Retd.)~ 
Pr side t, 

'J h l\ddi li )P1~ r COc .rctal'Y jn th . ' I artm .nl . P 11. ion and ell, i 11 r. 'Welfur· will functt 
11 n. the "onv nor nnd Iv! -11)) r Se ret 'IEY l) th i: ,OJ 1n iLl ce. 'h Go crtlln nt will have th 

P( (~r n ass( ciatl" II 'h ()fill. ic)11l1C'1l bei'!' n, may \,; C 1.:icl "red nee s.ary n 11 rjl1lC t) time with 
wjth the w)rk ftld !'1 C mmi!tcc. 

2- Tl c term of Hie ) the Jl 1l-official1mcm t·, ill be f( rap riod f 01 c y fir. 

3, mmiU e sIrtll rune i)1) to 1'1' m t the f( 11 ) mg bjcctiv ,: 

(i) ) pI' vide :.l fe d ac r ,11 PI' grnn n enid ti c n of the D 'p'lrhn nt. 

(iJ) T di ~ 1.1,\ and ritica llye Hn1ine n 'W )uJi "Ly iJiLtiativ s. 

(iii) T ) m t i i. vol lllllnry 'Jlort tn SU I.J h:- ,\ L~ nt tIH_ 1 VCJ'nm~nt a ti 11. 

4. .. he )11Jl itf'C'e \ ill J old it. me .Lings as oftell ~I. ' 1 ay 1.)e neces. ry • 

5. TA and DI to non .. )flicinJ m nbcr, fOf alt ~n 1'11'" h .• "eLil gs of the n Ill il:tce ~ hnfl bl' rclYu .. 
latcd in ace rU'll cc wil 11 f. il l; r i!'itl l1:' of S. P. 190 and )J'ckr, of t1 e lel' l1111cnt f Indi, th ret ud r 

i. Stl d fr m tjmc l' tim t..:. 

6. 1 h /j nc1iturc illv 1 cd wifl b I1Lt fr n wi tI 'n the S 1 cti n.d 1 udg.L l'1tlt under he 'Mnj l' 

Head r A' on It 252, A-.' ~ cl·cln.rh1 · 'II rnl S.I' jc's, A- - 'CC' ' I' r'at A .. (1)- l)tlrtm nt of 
p. rsonnel & Trai nine, A-I( (3)-1 J'L v'l :: ponse. 11 d ··r G 'nJ tN. 75··Mini.'t·y of Cl'SOI lei, Public 
Gri Wlnces nnd Pcnsi 11 , ~ • th year 19 -87. 

S I 
(I. K . Rasgotra) 

Add.it ·o lal c.:C 'wry to h lOVer 1 J t of India 
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CI-IAPTE 17 

DATi: Oi~ E IFE 'T AND FINANCIAL IV 'L C, TIONS OF EC01"llVl ~ND ~ ION 

(I) at I of Effect 

17.1 I II P'l t t l' rep rt W~ Irlll , ugge t~ f lhttl til .! u Il.~ fi t r lh" . c'lle ' of I , Y I' n in ~I dl;d by 

us 11la.y b ... given fe rn th., b~gjlliling f th l.; C Irrent lit< ncial Y 'tl'. ' his 1"' C lUn l~n(hti 11 va m di 
ned by th g Vcl'lllllcnt an fI e revi 'cd cak~ of pay [i) , groll p. C I " C , Gl .J ~ !Inpl .' '~ h:1 v ",en 

give1 1'1' m Jall14 ry I I 1996. The rt atler r g. reting gr up A' c np1 . yc s i ~ till ltJl(J ~r en .. i Icnl ti 11. 

17 .2 he pn trl.1c:turc I r posed y 11 is l:l .d n it! ~': tlV,. I', g." G l. \V:. th ': I'Cf l 1\; I\,C 111m ~ nd 

that d\;ath~cu -rclirc1l1 nt d clil ' ,. ' ntral g VCl'll l l cnt ctnplo, C~' i l 1u ill \:1111 I ye'. f union 

terri ries, per"ollncI b longing l nil f ll ia :t!J'vi t;c' "wi armcd G rce. 11er:mnn 1 and til rati nali cd 
pen'ion tructuru i' cllsioll ~J'S L r :ed by u~ 11a.y be made appli a 1c \ ilh fIi,ct fr 111 Janl [try J 1986. 

17.3 In the 'use r mpJ yc\: I'ctil'i ng during tiL p~ l' j d Jat nary I l I YX to ScpLJ 1b r JO, 19 0, 
governnlcnL m' y C I 'id l' tl" !' ling 1 c ntil'c kal'llv s alk w, 11 'C cll" Wll Y tl em III l Dc \ I11bl.:1' I, 
19 5 as pay fur pellsionary ben 'lit . 

17.4 We have 5 gge'ted it PI' ye ll nt:l 111 dcath-cnrn-r lirem I1t bvnd1t n 111 l" ' lionaJisnti n )f 
pen "i 11 structure. If in the iraplernentatiol f til' ree 11 t 1cndnli 11 8 th ' 1"(; a rc any h'lr I TI ·C. r 'q Ul roo 

ing spcch 1 considcrati n, lh Y ll a y be il;·tlt vitI )11 m fit' by the b vernm ' ll. 

17.5 Th ir [r vem lll.sius me )f hcexisiill'PCIl Si n, ryhcndlt ' haveb 
dcd to pa ,t 1) 3 11 i n~ 's nI '0 . Any tl "')' benefi ts r ~ uirillg l ill ik r con 'idt:rnli 

gOVCl'Jllllm t tal ing int0 'lee llnt ali cleva \1 H'ctors. 

(II) Financiallmpli ati ns 

11 sug ' ' s t~d t \.) be ,ll.: n-.... ._ 

11 may b dccid · y '-

17 .6 \Vchaliildi nh, jit nrlf f 1l'I" jl.l th 'ltlh .. limat "dndd ifi {lul' stll r '\'p"l )f[hc 

pen, i, n st UCtl1ft,; f \)f 1 cn 'l< t crs- bo(h pnsl and rut Ire- an 1111., 4 'i lil v ClIl1 ·· r til' J11 nl bUldi t wil l 

be covcreu in P . II letding wit h t IH"se ma(l~rs. \Ve I ave tri ~d t ' f i mn l~ III nclcl i lio l):l1 ' O! til) V ( ) )V 'ci 

in our l' C n en ' lti ns n pcnsi n l'y 1 nH rs. It i\ dim lit l indi ut e til a I lililll al ~\)rL ill I' \~ I ' t;l 

fitnpr VClnents in 11 ratc5' Ca l il pcn. i II. .xt ra ruill rl 'y )\.:11 . ion, 1(~ rn in:tI b'J1cfiL (0 [Cllpl f ury 

et )]oyces, te. a. : me l f tIles p 'Ll .. i IlS ~ 'r admLibl un IeI' , p inl ci, 'c IJl llslaJ) ! ( ni l an J ti ll. 

rcqmsed infl 'mati 1 is aI'r) t availab .. tndl'1' the cxi: tin :yst '111 \Ve I l VL th ' 1' of r ", aUr l' lpt 'd 

t indica tI C ddili )l1al ,0 t in 1' ""'1 '.t of :' '111' f the 1 nj lH' it I1b vb r 'on,.. i ,r( I'J1lHti n i ~ avai ­

lab le. Tn c timl tm ; h it d li i Wl Cl . W\.! llilv{' I, .:11 inl \ ( r..: unt l lli,~ 'vi:; d !\ 'a i 's f p 'ly n .. : ~ fll .. 

( er eel in 1>4 1'1. r or ) I fI~ 1 )rt ~ 1I1 tile c " i s h)JL~' t< 1 ,11 by g v'rnmci f thd on. ~I he illun eli tc 
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aJctitiol1al ex 
b 1 w: 

ut' l'~col.l1tnenda iOBs l' 1 til) to tiret olll enc ts J thi a is is illdcatcd 

t n 
- - -- _ .... -

i ated 'xpc itu 
(Rupc s in r 1'0) 

---er lU '\ 

---_. __ --_---

1. Retiriul.t [ ell i II and g atui y 

2. ., x·graNa pnyme It t r~tire 

dent fund scheme. 

. 
ulld r c ntribul ry PI') l-

pen!>lOll Leu lure 

(0 fI r pt;IlSloncrs 

(Iii) £ I arnily pen iOllvl'S . 

4. Inpr ' V Ulent j the disability cl ment [Ind . n taut attcn" 
dant nIl wa ee .. 

T TAL 

Civilian 
m 1 y s 

including 

1 

27 

73 

21 

l 1 

Armed 
~orce 

p r nnel 

5 

114 

14 

24 

1 7 

tal 

25 

27 

87 

35 

24 

29 

( y s. 30(J cr 1 C 

17.7 t 1uay be e n that f he . stim'tted annual 0:\1 en 'lure, . mpl'oVCllent in retirell nt bene­
fit f r futul' pensi l1el'S will co about s. 25 eror .1 he rc) ai ling c, pen itul'c reprcs 'nting lU re 
than 90 p r ccut i in l'espec f ratic nali ati 11 0 thl,; ",<Lsting pcnsi 11 stl'll tUl'e nd much ne ed 
rcli f f r Jla t pen i ners and rctir s. W hay di cussed ill detail the e n] ic b'lckgrollnd in Pari I 
ot U' r 1 . rt. he , limn-t" additional eXJ nciiture f R ' .. 300 '1' L' P l' amltm . justiiicd or 111ceth g 
th gl.:lluin ue d of p llSiOl1el' . 
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SUMM RYOFM It"] ECOMiiE 'DATION A COr CLU IONS 

1. P l1siollS to D nne' members f the al'lTIed D rccr. an 1 civilian elu)l yecs of c n tral govcolmcnt 
's 11 t by way f charity r 1 x-gratia paynlcnl, r i pur ty 'cci 1 wel1~ re Inca ur . It is 'Jl th nature 
of u "rigb t' wI ich is cue rc ~ ') btc by 1 w. 2 ,3) 

2. he exi ling Act the 1'u1 s al d rcguh lions do not C{ 1 t. in a deRnir iOl of the ter nl pensi n which 
explainc its rncClllin'! OIF'cpt )}' Cal tnt. 2 , 11 

3. 1 c cancer 1. r 'pcnr,i n' a( ,vay' lnd the l~ tent desire to pc vjdc f . tl c ventu Ii ty f ld 
ag · rUlcl di abilj y . y disc , r ~ , i 1 III r tl al.11. (S l\;ul in rpose \Va ,ceu ·ity. ( . . 13) 

4. 1 he ba"ic idea carlit!r 'i' t giv · a ~l -n5~ 
ant so a. to make J is functioning J110re cffici nt. 

,COllon ic ,)ccnri y a.nd ind",pet c1v l C to a civil SCl"· 

The ll~,ulling cballged vcr thc years and bccan e 
111 or c and 1 1'0 'llcn)US. ,2.15) 

5. A r n iOt i "cri-..,1' f pljriodic payl lents to a I t;l'..ion usually payablv ll\ nthly, or Ii , for L st 
ervices of hil lsclf or anot! r. (2 . 16) 

G. The I,; n cpt r " cilsi 11" ca'lie ,'ilhill it tb .. ,f.: 1'01 U "rt •. int f p, iodicity aud "adcqurcy'). 
(2.17) 

7. While the cal ncity or flnnn ial re,lour"c of th tnl 1< yer j. a facto! t d 'tcrminu atl 'quacy, e 
sl uld ~ ntin Ie tl c efn>rls ) p' vid" ad IHall! I C lsi ns to govern, t.!nt l;mpll)Y ~CS , 2. 17) 

8. Ai I 1 ~ h{ U d be l( pr vi<.l~ that even ill relit' I n t if the "Illplc yeo has bel car fuJ n ld pn dent, 
he nlay nnintain hi., l\;;-'idll'try fat lily in 't wny ( nel nt 't standard ( ' sid 'n" fl;U nahl \ by the socic y 
where 1 ' b kH gSJ 111: IdJ g c, st Ji Vif ~ uuju. lmUl Is u.· f utI wI c 1 nee 's~,ary. 2. I I) 

9. Ain fen. i 1 .," l 1'( VU C~ (1Hi' 'ccurity j 110 ["111 f li~ , Sill~~~ pies und g cJlange, it 
oh ul i also b" 1hl~ at 11 t) main1ain tll .. 1 'v '1 (r pCl1si u. (2 . J.J) 

10. 1 b " sh uld at::;c be a '::til' 'lIl( ju t systCJ 1 f penHLOl ,dj '1tmcut to provid fOf unfore een 
sO 'i .. (! '1 ~ ngcs, (2, 23). 

] 1. 'C \ttJlt' , ns '~ n 's V·I. i bi" ace; rd il1!! 0 he cOllc.iitil)lls f,f lila sc 'vLc tho ren~'onr Ie eX" 

') 'eli IllS c 'i ' ill}., ont (J it UlH Uk' I ,) l r(~C,' ( f tt 01 ploy't. Tile () tel f S :1' t sc ~L1 ·jty '( CJlsiou' 
's V'1' wid 'Jlill!!. (2 . 'J.7) 

12. r adly :1 c l-il , then. fir!., t 7f Hie b d' i) 101,t {1 C 'n'm il J n1111 ~11l (': \t fo' pen·j ns: 111 !) 
" lUf t disl · nJ ,mGI1 aPl \' a {l, ,dll th '['un t ' lon;Ii' roach. 11 no t develope ('oun lrics, he 
III d d rIa !:i a \' 1:( 1 (ti' UlUfY. (2.~g) 

13. We s{ Ire 'ib , ( t l c 01 ~~,G'ivc.; \ t~ f,r ( in l~ ~n~ru l tc ' \1::, tf ( t a f i' .Inlet t plan S ould PI' V 1 an 
r crly IUC'lJ! 01 • .t ire net t fr ' :l Id ..1 l loyrct:. ( ... ' 0) 

14. 'e age. f tl ' 1 1 ojec state, r lc,tlth, lu :~ fh )' sor' '1 0 [tile' 11 'f, I flY,. r S IIC of ilie fae ,Ql'S 

to e tah~n into c 1l3idt.:r r lOll in de nr nini y pc. L j( n. l2. ' ,..), (2. J3). ( .34) au (2.35) 
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15. Be)Q ny of thv "'t: tv b an th~r f,lvtor whidl b~. COil dctennillation of pel sion (nd connect d 
with thi is the thcl' i11ctor wil ther the empl yee is ntltle t a yother soci,ll b~nellt in addition 
to pen ion. (2,36) 

16. Exist(.;nce 0 sCI arate cl em of p nsi ns like cont 'ibuto y schem , filUY be a r I vant fact l' 

in d "tcnll illing wha wi11 be a proper or a s1.Iitrtble seh 111 of pensions. (2.38) 

17. Any benefit, like c Ilee ~i 11' 1 n cdieal t 'eatt 1ent that Inay be availa 10 it addition to rctircnlcnt 
i.s also f r levan.. take into nsidcration, (2.39) 

18. Bell fits f p~Jl '1 n f r wjd W", or r the family, is :1n attl\lctiv ; benefit by its If un1 deserves 
to bl,; take I i ito con ideratioll. (2.40) 

19. raditi nally pl.ill ions were unutterable, but t'lat was bccau"e he valLle of lnon y was st, bIe. 
Now, t ere is u C ;'lPI.l fr III the concept of nc1j tlllellt in vi \V f the pcrsi ·'tcr t ri 'C in tht; ost of 
liv.il g. A P rSOll nl, y b\,; wi lling to accept a son ewhat 1 \v\,; at of )cnslon ea cul<ltioll if 1 e is a'S llr d 
that it valu will 11 t d "'lint; apprecia ly. (2.41) 

20. It has b en \; 1 red a. lh I]i v of the land in ! al ara s ns thal pcnsi n rs on a cIas~ by th nl­
selv s aJ1d this cia "S i" n t d 'vis ible for purpose of en titl ,n nt and payment f p n ion jnto those who 
retire 'bl! OI'\,;' and th b.., who retire 'after' a certain date at' 'trarily n' d for the purp s . 
Thi being the 1 w it is a factor 0 re kOll that any hat g d fonnnln r 'c .mputation of pensi n wiJl 
work b ck t II p lS'OUCl' wh relired earlier als. (2.43) 

21. The chen e of pens' n should not nct as disincentive to avings r breed wa:tc Of extravag­
ance fundcl'mill ... 111cinc n ivet worl.Thestatt;;;shoulcl x[ll'cthep "sjbilily f tilLingth xpcri­
CJ ce and expel'li:~, of it ' good and abl P "'nsi )J cr. as be t:}, po') ibl '. Pensi n rs 8J uill 10 k Oll such 
o por lllliti as means r, r sc ving tJ cir ulltry CV .. J 1 ill retir nlent. (2.4 J 

22. G d p ' l1;.)iotls, Hke ny tllh g god, should bv t:al' I1 d d' rin ~ workin 1 Ii c at d valL' d dudng 
retir d lik. 2,4 M) 

23. Most f the <i tate go:; rnmcnts Itnv ~ gcncmlly h en follo\vit g the c ~I tra1 g l!Ultl cnt attcrn 
grant f p ll"ionnry b ll.!fit: La 11 'ir A 1pl Y ~ -I , 'veLl chaJ1gc~; ma l.~ fron tim t tilnc in vari us 
rules with rcgunl l r~c b~ll Ii s by tl c ttal" goverl n et ts '1pp \ r t 1, v b ' l influenced by the 
Improvcm nts 1l1l\de by the 'crtml g)' r melt (, .2) 

24. The rctJrC:LI nt "11 f 1.s iiI r HIc l nt n es at c: gen l' Uy n tl c exis "ng cl.}u'l.ral gov \ '11m 11t 

pattern eKec t in. n.!}.j' d t ( tll\! r:; r i n uf COJUll1 t ')d v. lu~ p slot> (3 I 9) 

25. r ho b.n t~ avnilabl to c1l1ploye s of Public I.. ector U'll ct· l'iugs (1 "'; ) at tl c tt c of r ti e­
ment arc llJU ·tly in the f r vI ell 11 yers' contributiut to pr vi 1.11 t fun ' , grah , y " nd f· dliti s (i r 
Ieav e l ea' meut. F mily penL'lo seT el111. I as als I) "en 'lIt f by Sl one f tI 1~ PS llnd r t110 
provi 'i llS f th ' En pl ye .~ r )vid l1t Fund all MO .. ~ 11unc s Pro lisi)11 A t, 95:',. Tl is ('cJJCJ C 

is diff\!t nt f1' m the famiJy p lsioll seb(! c app icabk tc 'ntral' .1 I . len e t 1. .iCCS (4.) 

2. N red t ~ ti .Hl it' favoured in the xisfn -cql - eut f 10 ye,.trs q al'fyil g I'rvicc £. ' gnHlt 
of pcnsi :m t d ilial cropl yeas. 5.12) 

27. The ~l u la \)[ of pens 01 with reference t the p'ty last drawn nn. fH t h b 1ef"wj J t( 
CJllp oye,l in" II ,a IJS.. I existing soh me un r :rhLh p I1SiOll i calculated wi 1 ·efi ren e t ' y 
draWl uurin!; the la. t. 1 1t1 of s ;r 'ice n ay c ~ 1tinu ". (5. 15) 

28. 
cat g 

29. B~ ic 

pr; 

mIl OJ' .,i,!1) n oy Hot .xc~ · d 

() pOl' <..en )f ay or aU 
(5.' ) 

(:-'.20) 



30. The ay ~ r purposes of retirem nf hr' l1efi n J ould 1)C the basi pay II be r' 'iscd t y true­
ture. (5.21) 

31. In evolving s ;hcme ba. cd n pen jon fund the g v rurnen wil] hnv~ to ('on~) id "r if the fund 
should cover only the fresh entrants to g Jonn cut service or al () t c ' istinu e nployees. The 
in~; .. ~lti nal arm 1gem nt C r I ana f the pension f nd by way or creaU n of special trust, 
employ • resp llSC to til r os d anu all oth r related as e(s virl' Is ) b' ve to be 
considered. (5.22) 

32. To n tio alise wttc'S CfVic.: t oat ity nlay b" all wed at a I n i~ nr nt .. 
pay for "ch complch;d ix 1 ntlly peri d of quali yi g sCfvicl! below 10 years. 

1)2 n II tb·s 
(5 ,23) 

33. No hange is recommend d in the,; " isting ruler.· g VCrniJlg pay)' c.;ll.S )1' Dc. lh-Clll1 "1 "til' '111 nt 
Gratuity. C U llmy be treated as c ir 1 e t gru uily. (5.27) 

34. T n p fury empl .; e 'S vh hI. V re Idcf' d c ntinu us Sctti: ."nc[( ry . 'rvicc ~ long pefit ds 
Sh01Id be given h , b 'I cO ts of p~~n~ j . nd D ~R 1 as t vailahlc to pL! rl11 '1 I) ':1 elU!1 yec on sUi r­
anlllati 11. The r quire I p'rlod f scrvi e may be f('duced fi' 111 20 t 10 yet , .. in . n'l ascs. In 
the case of ' mpl c s vh ' tC1tai Ll)lpOrary .. crvicc i. Ie~ " than] y .ar .. at the time of r tire­
ment cI'minnl gr ,tuity JUly e ntillu '" t. be wltli ·,t·iblc a: ttt r 2cn. (5.0) 

35. 1'h . bl. si rates of f mily pen i 1 sb ) dd he diller "nt fr m the 110rn ' 1 pensi 11 rates. 
(6.6) 

36. The xi ,t nn rate .c 1 rant of ill ily pension may be rcvjsed fl..: foll ws :-

Basic pay iu tIle r'vi d s 'ale 
-- --.. -----
(a) Rs. 15 0/- nei b 1 w 

(b) Ab vo Rs. ]500 

ate f f: mHy pen'ion p ~r m .t1Sel 

3( per cent of pny suhj 'ct to ( rni imtlJl1 of s. 300. 

5 per cent of I ay SUb.il.ct to u minit lim of Rs. 450 
and a ill' ximl.ln Rs. 1 0 

No hange is nee., ary in tl c ,,'j, ting PIO isi( ns for payment of fal ity pt=l1si n' thigh r rate for 
a period of 7 year: or upt the a 1 65 years, whichev '1' is less. Fam ily P Cl Sil n os should 
continue tc be igibl · ~ If grn t f r .lief 0 1 pe si l) in case of incrc:a~c ill priccs t (1 C S1me extcl t 
as ot} co pcnsi ners. (6. ) 

37. A ·tter way of providil1 ~ r~lid" t (l'~ fHIlily of an 'OfIlployee \\'110 l!ie. vhile in s rvic after 
20 y n" (f scrvkc we uld be to me \!U!o.0 the ['. tcs f dcc tIl gratuity (6.1 I) 

38. he rate' of lh:ath grntllil y m: be f"'visrd • s C l!!nWS. . 

Q mlifying s 'Vice 

Less thnn 01 year 

One y ar and [Ibovc but ks han 5 years 

5 yt;;J.lrs and above but Jess than 2() yt"at 

20 ye' rs and above. 

Amo n of death gr tuity 
----------~----

2 tin cs f pny 

6 tim s of 1 ay 

J ~ time'] of pay. 

1/ 0 p~ly for a h c )1pletcd montlly Pl.il'i d of 
q lHllifying .;cJ'\'icc lJbj ct t a lUaX1Jl1Um of 33 
tin1 s the pay n d ill 1 I.';tary lim·t of Rs. 1,00 lak . 

(6.11) 
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39. In 11 cases of de th in harness (wLethcr the en ,loyecs are ermanent, quasi- el'manollt or 
temporary, d· ath gratuity Inay be p id to the fan ilics '\t r tcs l'ccom c ded. (6.12) 

40. ' here should be uni rmity with regard 0 th'" age limits applicable t c1)l1drcn of deceased 
employees i the matt r of grant f pen ionary bonefits Ull ler th vari us rlll"s. 1 mny be examined 
by gOVt;ftlLDent wh . .thor a uni~ I'm age Ibnit could be pre' ribcd hott ~ r S)Jl J and " ghtcrs. 0 co 
a unif rm go r mit hn~ been resor]!) d, t1 e c ndili n uu<1 t" tl c exL ting 1'1. 1 s that the f,tnliIy pen .. 
sion p..: ya Ie to a SOD or a daughter sh'll1 be sr; pped if 11 Of he S Hl'ts c' rn "ng hh/h~( liv Iillo 
m1Y be em fec. 6.13) 

41. M difi atiotl in t e den it-ion of f 11 lly fol' gl':1 11t of bel e tl 111 def it. diller t tsar i c r des 
the several impJica ions and should be considered by ov fnme It . n i 11 its a~pt;cts, k~,~! iJl in yjcw 
the repercu :.lion 01 cmp] y . t y rl'ing j variou 16 nL i vect rs. Govenu lcnt III y als C 11'" 

shIer the lurgt!l* uestion of lhe . "potlsibiIity which it should a' Inc at this stage for the f' (illies ud 
other dependents of deceased gove Dluent employe . only. (6.17) 

42. In the fanuly pension schenle under the pcnsi 1) rule 1 scpnra' c p tlS) 11 is ayable to child .. 
rcn. If the wiii-Ihu baud f the eCCdS d empl yec is alive' fami ly p n. j n is 1 a 0 I only to her/him. 
Where th d ceased employee doc, not ha\ c a Hvil wife/htl.jlJ~1l1d tb:~ . p l1SL n is pay' ble to children 
IJpto .peei led a~c. The s me pri cil Je h uld ~IPJ ly to n. nily p~J1s' 11 u d,}' EOP rules Is (; nd 
the additional pen ion adrr is ible childl' n sh ul be JU rgcd ' nd C I1S Jjd ted fa nily pellsio 

given. (7.10) 

43. Th n les for pay ent f eJuc~ tion allowanc t, 'hih!rcn ar - un bers >mc as they inv Ive 
verification of ant ual in me of deccs'lsed empl yce. fuuily f Of time t till c bero ell he. all wancc 
is prti. h present pr cedure needs t b impli!Led m db' ugr t in line ith the pr visions of 
family pension UlldcI' pension rll os. (7.11) 

44. Rates of c n 0 idut fru By pc lsio on lusiv of childr n' ~ 1 nsion an education all wau e 
where applic ble in illcI'cnt sets of ClrCUI stances will be tt~ given in 1. 1 (7" 11) 

45_ A present the mo l1t Iy amount. of disa 1 jlity CI sio for J 00 ')C' C nt loss it th' arrlir g ca a .. 
city is qual to he 0 'din ry family pc sion admis ible unu "r lh ) J si 11 rul"s. TJ is m' y . lltinuc. 

(7 12) 

46. In cas s where an mpl y e has suffured . isahHity at I'll uta! 1,1e t g vernrrl t 5crvicu and 
ha b~en gn ntcd disability C oioll under (he EOP l' 11 sand , SOl c artiflcil I uius und r rt1 dic~ll 
advice he sh uld e pro idcd such aids iuiti' l1y aJld tIl,jr r pJaccn~(..nt subs!!(f lentJy sh uld :11 0 
be rovided by ()VernnlCUt. (7,13) 

47. The eXl,ting pay limit uf Rs. 700 PCl' nC0JlSCm for grant of r I ily til. i n un ~r lih'ra lis d le .. 
sionary awards may be raised to R . . 2200 per 11 n.lem. 11 .. ,\Vard~' 11 0 ··tti JUuiscd. 

(7. 11) 

48. No ch' nge r c mn: nded jn the existing im its on COl 1m III tit n of p 'n. in. . he vh Ie ys-
tem of cOnlnlutation of pension requires a de /lOVO cxrtminaf 11. V l'nll 'nt lnPY '~x(llline the 
feasibility of in rod ciug. che CI under wIli'l1 t 011S10 1 Njll ! re rcc' fh.\' ~ sh )J't riod of 
about 7 yea.rs or so for both civil a d aefmlcv pt!l ~io . ers. (~ . 7), ( . ) an ( . ) 

49. Contributory Provide t und bencficiaries who 1ut ret j 'cd 1 ri r '\1"11 31, ' 15 with a 
basic pay pto s. 500 pe men 1 may he giv ,11 0. :, g in p'lym t r J s. 3 er (1 \ scm in ~ (1 i .. 
tion to the benefits already received by them uJlder the CPF ell In,,. 1 he ex gratia payolcnts a d 
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the 'l ri di iner,. cs alr, .ady rc j d y thos v h r tir'd n 1 a.y upt Rs 500/- may be so [!djl.lst d 
that the t tal alnount of ex gratia paYlnent is not Ie:. than R . . 300/-. Th x grati am lin t f . 3 0 
P t' mensem may he reviewed as and wben dearness relief is sanctioned to pellsi ncr .. , (9,6) 

5. Wid 'i I and d 11 1 nt 'hildrC'n f d nscd C F l n fi jade: getting pa, upl Rs. 50 j- el' 
TIl n. dn may he 1'::111 . , ~ ratin p ,f m nt. f 5 p -r enl (f1'h I'D I . (9,7) 

:; L 'J'J c ; Jl tdbut ry Pr jd n1. FUJ)d b 11 ] jarjc 'W] in 1986 . hot Jd bl; 
d 1'0 d t htl .. come 'cr to th pen i n scheme 11 that 
{ nt illl) under tIl h n1. G nun nt may tend tile benefit of 

ciaric, jn pari"nlents oth r than Railway, on th sam . Jin '. ( in Raih ny" 

52, eparll11CnL of on ider the ~ a, ibilil r :li in g pLioD t I' feUr c~ 
Lo III V I't thc p n, i t1 l et n \ ith eft \ t fr III JallLHlt'y 1\ 1986 subject t . th ,il'l' funding 
(0 . ernmeni Hle cnt ir am Ullt of government nil'ibutioll in lu ~iv or jllter ' t (h r n l' ditcd 
l' th Jr pr vjd nt fund ac unt at the thn f thejr J' til' m n,t, (C .9) 

53, 13<lsed 11 th r C 111m ndl. t1 II . r pay commissions government ha b n makin JJ)11l' re-
III nt in (h 
sLI'h Impr 

p 11. j n[l1' b nefits of various cn {cg ies r,. eminent cmpl yc s. h ben fHs of 
menL w rc 1 r 111 a PI' spcctivc dal . 1 ,1) 

54. ·ll N, klra judg 111 nt is n. la 'ndlllurk. in thc e olu(j n L r p n ·j n :trllctur f( r I as( , n 'lOllers 
and has laid down the law of the land in thi regard. Tn icnns of this judgelllclli , me im.provements 
II) 1 l1 : i ) Il ' lry b 11 (its ha all' a ly b en t "ndedby g V J'IlDlent to p n J ner, ~ jncluding th 8 

". h r tired pri r to th d'lte fr m which th impr vcm nts beemn . t, ct iv . 10. 2 

crnm n I has :11. () t 1)<1 d ill the pn "( I he b ll Cn s t f ll1inin1l1l11 p 'nsi n f'( c:xi'ting p n-
n r, . (1 (), 3) 

5 . AI ar ' fr III ill1l l'OV m n( ' mud~ by g VCl'ml1cnt in the en i nary ntiU jn~ni.. o<t!'iC(.( on the 
recommendation. f puy J11mJSSJ ns r nits 0\ 11 Jnergcr f J'ull del 1'J1 ~s. aJI \ :1l1C with pay 
h~ b \;0 clone rl' 1ll 1irn '( timc. incc tll pay , al , r cOl1lm nd d b h ( JllmlS 1 ,\ 

ca111C j nt , r rc , 1 ·,4) 

57. P l'sonaJ 11 n 'i n \ a ' intr due d r r the Lrst tim r r a nUD1b r of mp[oye s w] ( 

'If er March .3 1 1985. H d \s not qUlllify ~ l' grant of any rad d r: Ii f. 

5 . Tn Dcpi.lrlmenl' f P I1sioll and PCllsi ners' W JfHf . m Mcm randum N . 4_(4) .. P&PW/86 
dat J N[ar'lt , 19R) y hil grantin grad · d r Ii -[ t pension rs \vith refer nc t il d x a r~l llC 08 
with \0' ,t f," )m January I 19( 6 it hns be Jl Slipull- t d tha th [tIlH unl )1, ll . iol1] Ill ' nradc~ n.:li · r 
in lh' ';) " r I It S {T)V ('11 .d by (a ble ' I a 11 fI \ ill 1I) ( xc co Rs, r J H lld In I h r tl ~ 

)\f I'll d b hbl III it wi ll 11< { cx<.:ccd R "', It 6. . ('10,7 

59. Empl c ' rctirin 11' m bl' adly 'omparabl 1 L al diner III p 
dilrc'r 1:1' nm Ollis r llcn: i n n.1 c un( f merg l' ()f j nrness all W'lnC 

graded relief 'rm tcd 'from lime l Lim. 

ints r till ., <ll' rcc ivin) 
with I. a nll! due t 

(1 , 8) 

6 . p n~ it ners' a 's eta ll I s and indi idual p ll , i 11cr hay drawn aU ntion t 'til di parities in 
p 11. i n of broadly c mparable r tires find suggested that a ll1eth d , hould be d~vi, cd fo !' c.;qualislL­
lion : f pen, ;( n5. Retir c, Jr . m arlll d force have. U me ( d that th y 8h 111.<1 g l the r.;~ me n 11k 
p .nsi n tl.. would be ad mis ibl L future rclitecs. (1 ),9 
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61. The amount of pen ion uudcl'g os changes as cud when the pay calc ,1'0 rcvised. Al y aUern) t 
to qualise p usion t jth rcfi renc t thc l' iscd calc of pay \ ul<.I am un t r (.1' sp ctive a ppli-
cali 11 f the s ' .. ] ) pay. It is di'fllucuJt tn.' pt the Sllgg 'linn for equalisation If pension with 
reference to thai admi ib in the r vi ed s al s f pay. (10.1) 

62. The applicati 11 f any ne formula is not Uk ly to benefLt all atcg rics of past p nsioncrs. 
The matter is t be vit;wcd from n per. pcclivc vhich noL n1y onG 1'S h ncfHs to the pension r. who 
deserve it but is also irnplc and casy L ndo1inistcr. Whatever r lief is t be pro id d i h uld be 
such tha jt is easi ly gi en to those \ ho rctired long ag by the pension disbursing auth riUes with­
out reqwring any detail d recalculation of pension by the] ension sancti ning 311lhorilie anu 
proce si ng tlHough vari us channels. (10. 11) 

. The scheme r c mmcndcd G r gran l of relief to pensioners for rice ris ver inde average 
608 is to aI ply oth to existing pensioncrs p.nd those who retir in future. It is necessary tha(th -
1 ensi n strLlctur t r existing pen ioner is rationalised and simplified. Under t he existing govern­
ment orders there nre four tables presently being used by all pension disbursing authorjties for 
dctet"mination f grad d relief on the pensions being disbursed by them. Any additional reli f to 
the exi ting pensioners should there1i re be based on these tables with which the disbursIng 
auth riti are fully conversant. (l 0.12) 

64. As a r suIt f pegging the alllount f graded relief to pension of Rs. 500, those drawjn rr pen­
sion ab ve Rs. 500 have not be 11 giv 11 adequat relief against price rise ill the past. his situ, tiOD 

need to be rectified whilc ev Iving a proper pension structure for ex..isting pcnsioner. (10.13 

65. Both i il and defence peIlsi ners drawing pension upto Rs. 500 per 111ensenl including fmnily 
pensioner and p rsons in receipt f xtra-ordinary pension may be granted .. ddit ional relief nt rates 
rccomtneuded . (10.14) 

66. The relicf ill th ea e of both. civil and defence pensioncr. drawing pens! n above R . 500 may 
be recalculated in the Jllann r indicated. 1 . 15) 

67. The l' e 111111 lld ti n ~ r recal.culating p 11S[On at 50 I 
tcnl sh uld apply t elll e 'isting pen. i n l' and the ceilin 
not apply t til s who 1 til' d I)rior to March 13 1985. 

r cent f p: y inst ,ad r the .. lab sy -
on pensi n plus grad'd r li f s11 uld 

LO.17) 

68. The b nefit arising ut of l'ccaleulatio n 0 nsi n at 50 per ccn . h uld n t be counted 
for 01l1PUt ti n f additi nal reli f recolUlnended. (10.17 

69. Minimum pension for I cn. ioner -including family p njollcl' 11 ay b 11: d It R . -0 per 
mC11S m. Tn cas of xi ting pensioners, wher the total amount of xi tillg pensi n plu r liel plus 
additional r lief rec mnlended falJ sll rt f Rs. 3 0, th . ame rnay be r. ise 1 to Rs . . 00 p r lnell e , 
Thi minimum sball also apply t future p nsion rs. (10.18) 

70. TIle r li fs now dnli iblc and tllose rec 1nnl nded should b l1S lidnt d with ih pension 
jn every case and the t tnl amount so arrived at hould b d mcd as 1 en ion in the rationalized 
structure proposed vith elT ct front nnuary I 1986. The con. Jldnt d amount of pcnsi n should 
be the basi. [i l' 'r 'ant of future relief. (j o. 19) 

71. The additi 11S to P l1sio1)s rccomm ndec1 jn 
conlmutation for cxis6ng pensioners. 

J 00 

11, 1 tel' lO will 11 t qualify (r nay additional 
(10. 19) 



72. Gove1'1unelll lnay con ider paying a lump stUll all1 tlllt in lieu of the pClsonal pensIon n a 
basis consider d appropriat so that this doc' oot continue a '1 separate clcnlcnt in the rationalised 
pension structu re. (l0 . 20) 

73. D' rn s ' relief in future hould provid d rullnculralisatiou f prj crise t p '11 'jonel's draw .. 
. 19 pen. ion upt Rs. 1750 per mcnSC1U, 75 p r cent to those getting pen i 11 betwecn R . 1751 and 
Rs. 3000 and 65 per cent to t11 sc getting p n ion above Rs. 3000. The price ris for purposes of , 

grant of r -llef to pensioner in future should be worked out in the sam D1anncr as recommended 
for serving elllployees in Part o · report may be giv n t\Vic a year. (.11 .7) 

74. So far as the existing pen. ioner ar concerned th ir pension may be I'lltionalis d at index 
a crage 6 8 (1960 - 100) in the nlanner recomn1endcd. R lief at tile revised rate recommcnded 
may b givcn OIl the consoidated pensions ill future for price ris 0 cr index average 608. 

(1l.8 

75. It L not de irablc to encow'age th pre cut tendency t continue PI' visional pcnsion to 1'e­
tiring I11r loyees. Government hould adopt suitable n1casurcs t t ne up tbe adluinislratioll and 
ensure thai very rctriing mploye gets hi pension payr ent ordcr 11 lh day f his ·etirclllcnL 
Appropdate int rest should be paid to the pcnsi ncr for any dolny in ,c 11 (ioning pension bey nd 
1.11r C lllonths fr 111 thc date r his retir lllCllt. ( 2 ,3) 

76. T11C Dcpartnlcnt of Pension' ad P 11. ioner' Welfare h uld lry t build up a d ailed and 
easily acc sible data bank about pension rs of vari us cfLtcgories in diU' rent organisations f 
the G v rnn cnt of u iR . (12.4) 

The gOV\.;fJllllCui sh uhl evolve a ~it pIc ~ystcln of P' ym nt r peJ1:>i n till' ugll anks uti over 
the couutry, paricularly f r II lllb r~ of all India S rvic " ( 2.5) 

77. GOVCflllll nt may exam ine the fea ibility of il lr dll iag a pellsion book f r p nsiOllcrs. A 
beginning towards luechanisation can also be Inade by introducing modern fi lling and ind ' ing 
syst m ~ nd by usc of e1 clron ic calcult r. Suitable facilities hould also cpr vid d l penslOncrs 
wbU th y wai at pen ion disbtlrsing office to draw their pcnsi n. (1 2.6) 

78. A chunge of attitude ou the part of ban p r ouneI is also r quir d and 1 en i n di. bur '0111 nt 
houlel not be tr at d by the banks as a r utinc activty. ' hi work honld be viewed as un bIi·, 

ga.ti 11 Wllicb the bau.k~ dist:hnrgc 011 bel alf r th g VCfnlllont. ensioners:>l1 uld e t ·culed us 
r spectcd sen L r citizel) s. Spccial coullter 11 uld be opened B r them to ex!' dile paYJUellt of 
pen 'lOU. (12.7) 

7. It Juay be 'xanlined 'f peusi ner could be all ttcd identi 1C liou llUIllbcr ilit,lte 
• ])lpUl risati n f ata. r ili will be a first slep tow'rds cOllputcri ati n. artm nt 
Pen ·jon a nd I 'll i nCfs' Welfare 'hould set Uj an export body t ~ludy pe.il1:) , n ditlbul' . 111 ut sys tc 1 

tL' ':1mJinc all the xbting pr (;cdurc lor disburl>oJllcnL his sh uld e it ' Llntinui ~g llorL 
~) a to 1 r vid~ maximulll - alisfil~tioll t tll\} PCllSj ncr::;. (1 2,8) 

' 0. he 'x i 'lin r ~y~ l ' 1)1 . r talluard r' to of pension for c.; lllmiS 'i ned OnicefS IT tty C ill di lied 
and the r~tiriL1g pen i n aleuIated for each orne r ba d n hi ' p'ty aild the actual qlJal' yil g 'cfvic 
rend red by hinl aft adding the weightagc f 'ervl e pr sentlyadmj si Ie, (13.8 

81. Tn c, f pel's lU101 bel w officer ran ,the existing sy tern f staudard rate pen 'ion separatc-
ly D r each rank in th vari llS pay group ' may c ntin c with t11' existin ;, weigbtagc of 5 yeil r " 

( L3.9) 
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